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i Problems faced by Women Professional at Entry Level
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. Problems Faced by Women Professionals while Functioning
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Moresnver, aue o domestic responsibilities, bhey vsual-
iy oo nok particspale solively in protessi onal organeszbuons,
Ackuzlly mane  ov  the oroofessions, Fitl G- rlay TRl N
mele-ariented 1o Fevoz oF therr ebhos and brhavioury  pabherns

Fogoooemioh o meamen Find o vh oditrrioed b Lo osdbore Booan Lerms ot

t2afiun. Somebimes, due wo tarb oor broow! -

1
forme

wrofessanzl oot

echae regarding perofesstonzl formal behoaviour, thoes Maryy tovees

wendaer hehzsviour fFor shich they 2ve silher oribivised or pul

b difticuld sttuzbuins.

One  idez whach 18 gining nround in Mes cesperh i3
forming »0201 31 wumen ' s net-wortx within e penfessions. Fulb

the svrechiy

]

Tt

i

25 o1 Fhis, s st douniful bhesause moman 2ee

%

it (i aaobitised Bo o thoah ey tent oandd muoch remaons by hie

=

:

glome for bhe culibrvation af sobidser e 2pmong epomsn. Ag3n Bhe

gquestinn arizes hers shelher bhts well mscginalsss women



further.

Fron torvs view-posnd bhe tnwvesisgabne zhtempilied o loot
inwn tha azEpaect of prafessiongd intgracrkions  of BT )
protvessionals. This  will Theow Tignt ax Lo whaether  bhey
communtoab:e wtEh mates ov famaless or booth oand what baind od

mmberschions bhay have wikh Lthe vollow professionsis.

3. Problemz Related to thes Resentment SBhown by the Mzale
subordinates in Following Instructions from komen

Professionsls

One  of Lthe problzms facerd by woman profeszionals.

23543

e

Trally by someen on 3uperior positions L3, Fhe resenboent
whomn by Lhe male subordinates in cxreving ous dnsiruchions

imas sven wlzss: 1V emalovess refuse Lo fol oy

't

ot

from bhem. Some

B}
-
t:
113

]
g

hetr wnzstrucliionzs.

Thiis  napren=s mainty boagaose on bhe besditionzal  Jrdian

LA LetTyY 2 rpamen Soposition 15 ususl iy, suborainzbe bo Bhat oof

o

3 MmN, A women j@osunposed Lo opay 2 oman and nmk ogiwe Rom
orases ar wnstrucsions. Moest of the men 3ve condibooned thies

nav  hance momen profassionals o suaperioe postbions sre 3o

cepred w5 supscorors onwitlinate,

Teéing Ehis o wnbo considerxbion, Lhe tnyestigaior sonmhl

o ingurre, 1 Fhe presont gnyonzsoigsbion. whebkbhsr Ehis s



Tz, o ooedt more enowledoe zboot this foot, bhe  antormation

apout Lhe specific situsbions 2t fo when gnd whecs  soch a3

resanbmant 1n manitfested was alsn sougnyt by Whe snvestigabor.

Tferential Treatment fowards

ol

FProblems Related to D

L
2

Professional Homen

Although womsn worling in the orgsinsed sscoor, oo oot
fave am Find o discrominabion wikbn ragsrd B0 smanes or obher

e bor op

tecilibies snd Demefibs, women who woarkt in privatbe

i
i

wio T dependently do have to race diffeeentiasl Lreastuwent,
Evan 1n Lhe organsed sechor, the dif{fersntial bEreazlment may
not be Lthers overtly Loh 16 may epxist covertiv. This kind  of

covert Freabmoent TH I faoh MmOV ae Serioss A5 Hk A ~aznnml bhe

-t
fd
gt

gownbsd ool e.plrcibly 3ad hence nothim orn be done foe

rodreasst., This Pind of differontial Lresbment can be e lar

rak o womean by Ehaer emplovaes, asthoraibieas, follmy
nrofessionsls oe even clienits (studenbs, palients, cushomers

it othee paople af soTisbhh s

¥

Differential treatment mainly smanzies tomw the Trwer

shatbus given o mmmen wn sacisby whion roasulis in
gender bias —- 2 prenomsnon which has been condr tioning

peroplie s 3bbibudss and behaviouy Lowards wsoman. fhes tind of
ireabtmant 18 neb untrir aod wrong constitubtional iy bolo g
Teads  $Ho more 5E0LIOUE 0 T ERSTIUSEINNSE, The thifrarentisl
braalmonl  roor only deperives bhon oF many opporbtuntciesn but

zlzo addvsrasely  afttocbs  theilr psvones. e psvecholoonoal



torture 10 itz burn zffecPs thesr profasstonsl nperformanne,

From this  wvisspoint, bhe inveshinsioes albeaplberd %o

ifguies whethar the provesszional women 1ov buded 1n bthis sowly
percetve  anv bind of guvffersntizl bveabwment and szliso nabures

af this ditfarenbial Lreaboent.

to Harassment of Professionzal Women.
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I5 1s ofben reparted bthab women who srn saplovsd srs

harezserd by therr male seperiors our colisz2gues. Thi

0

harasswment czan be physioll or psvochologinatl.

Althouoh 1t hzpoens move wibh the seamen Jn unorgsni aed

seckor and momen eedrk ing ab o she miadle or towar tovels wn Lhie

Organiced BECEOTE, women of RREINEC RN rants are No oyrcent Lons.

The onls raasaming

~4

actor i ozase a7 Lhe wmomen wmulh bhaigtiere
ranbs 1n., Lbnet possibly mrth dnere nigher guslatficztions  and
pasthions  and betbkar reaources, thev mav be able ko tacl e

DD B huabions in o3 belbber wae.

i

The orobleam ot hesrassment wmaz oonstdaread vory tmporbant

T 25 vh haz  diroct

BR=Ty ghiis  study hy Lhe  invesrigato
TS SAUSINT 05 on professionzl womsEn & RDETTOrminTes., [

-t

feelingsn of fnger. resdntmont and heliplessnaess erperienced by
rpamaen professioansies whn srs haressed  3re bowund kiv De

reT lected v tnety provser sionz! psrformancss as we Ll =R B 4



Fheir bohavioor, Morsove:r . 1b s slso signtficnt B tnouies
whebiner  khis hsrassament 13 gender specific or nob. Ik i

guthe possibie Fhatb Ircdian comesn sho avse owac-praboctesd] an

the frmiliez may  a2'peck  Lhe  same irom broe fal oy
DroressLongls Al supesroors which when ot foumdd o mas be

wrong Ly peroetved by theom  xs harassment heno e Lhe
investiyabor  tbtemored Lo enaming fhe aabSuvre o7 harazsaenb,
1T 5Ny, Here, Fhe womnen profz2ssonnals were xghed o respond
e only v Ehees hzes sroeriemcssd Bhe hivisanent personal lv
ot 2ilsuo 11 they observsg thin in Case o1 olner  wowen Lo

their pgentessions,

8. The Problems Related to Earning Confidence of the
clients as well as Regarding their Protessonal

Compeince being Buestioned.

The profjessional women sslecked as  zample  {or Fhe
prozent s3htudy Delopy o fhe proatsseions in wshich Lhey have Lo
Aozl with human beinus. Their rnlienteie comprizses of the
zhurdenbs in rase of  zoademarisns, pabtienbs o and Lhe o
velatives in casze of asdicz2l prorvessionals, indrvicduzls  wno
feave braten tae aw or who have been wronged and sre seelb ing
jusiices an oz of lTzdy lywvers, people who sre inbterasbed in
gehbhing  thesir demands {uifilled relzved to their dav-boadav
Tivez 1n caxe OF pomen 2dminishezbors «nd 2 cross secbion of
paoanle rangimy from oreabive arbtosecs b Bhor common peaplas 10

c2ie oy morlis pratezsionsls.



Lf BHis be om0, 1y iz very iwporbtant thrto thoy o shoold
have vailh o bhe romcebence of sumen professionzls. Without
thes Ling of farbh, b 1% vary litaly that bhey may hesibate
i approaching sonsn orofessionsis. bhonbing thar they  mell
nos be compebeont onouvgh bo handle their problems.  Sscondliv,
Lhey  mignt nob ko srxiiefied with bhe way thervr problems  aee
fackted. thunl song that bhe gualily of worl rendsead by bhes

ML S be inferior to fht of wen professonzls. torenvoep

andy broteed . by bBhe tneausliby ot the sswrs pravalent sn oour

dy

soowiaty . they may =2lan expact s diffeventbiasl patbtern of
grofessionel behaviower  Trom owomen. Consgsouentlv, thow  omay
Tind b Jdefiicuidt b0 3ccent condiddent, sszevlive amd buzinsss

Tite boabiavemir of proressionat women. Apasrb feom Lhiis, 1L 1=

tlen possible thzxh ohen Lthey do zpproach women protessionzls

~

top thewe problems,. Ehe reasons maight by derfearent from bhoose

for whooh bhey approsch msle professionasls.,

To werefy  whelbier bhis o3 Frue oor ofberwiss,  khe

tnvesbigatbor  derided  bte

by

tuddy Lhe povoapbinng oOf  women

pratessionalsy regavding thewr zhbrihubes which wip ihe
cont tdenee of therr clienkts  oe which m2bs Fhe cirents

cpdeabiuon therr compebenms.

. Problems Related +to Expection of Higher Level of

Performance and Extra Efforts from Women Professionals,

fOn womount of g2nvdsr-byas z2rd the sbtevreo byped 1mges

-
t

) women,  they zere osoally congsidered 1aferinr B2 men 10

2

s
G
-~

h



COmprE berse . [t has basn righfly  observed thabt g man 13
ronsideraed comoetont by mere viclue o berng a male and  has
P prove nis inooaoetoence, sheeszs s moman has o o pot i
crirs orforks o oreoves ner comoebences o oe xocephed  on o@n

ual Ponbing.

There are soms Obhor rezzons 31850 for women oubding  in

5 rhin men. &2 somen 2re gonevally  senszibhive Lo

o

maes  affor
AN R N oy avoig eceproomands snd zocusations, Ly worb,
mure duligendly. Moreover. from bhear chirldbhoms! bhey are

Erained Loy be submissive, a0t they vl oy viles 3t

153

e}
i
I
bt
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L hions veary sthcerels . Thev e ofien loss  asser-
tive Tor which Lhey zre Lalen advanbags of and jmposad edbra
wrart Tozd  is mposeg wn Fhem. &5 kbew  Taclk couvrage, bhey

ran b oprotezst in sueh sitoabions.

Apars froam this, sdgusting §o the “wssculine efthas’  of
mozt  of  bhe protessions snd ooping wikbh bhe hoshiles wmala
gbbrbuden, reaguiroe them bo oub an erbra 21 forks as theav  have
bo 2dopt Lnewr personzlities ko suill Bo this ool of

rgTtesmiunal mlimaka,

o

ik



Funping  Ehis wn mined, the investigizbor  sbhsmpied b
trigpatr s whether cvpmen professionzals inclwded din bhies shady
put in e Era seforts o prove thetr compebence anel 17 Bhey do,

what rand of erbrz efvorts Lhey need Lo pul o in.
1G. The Problems Relatsd to Physical @ppearance Influning
the Assessment of the Professionzl Performance of Women

Professonals.

Brwaen,  not oonls oo Indis ot 21t ovey the world  Linve

pean promarvily valwued  fror the pomnd of  wvisew 9f Bher

phesimsi abbr

i

chiveness., that s why one finds webhoiogies,

srvipbires 2md lTibksraruee of a3l the sociebiss, roplets wibh

o

he  sensuous nd ero¥ic descoreiptions ot phwsiczl  aspeon of

PR {T o

ot atber Labing over bhe new peoductive nuxveesr rolez,
the abtbthuges=s of ohe society Fowmzeds wgumen nesds o be

changed. Women performimg caresv roles hoave Lo be osbesemsd o

Fhe  b=aevyzs or sherr borrglaeoge 2md compebence rathar Bhan on
bhe banis of facie pnvsicsl ztlracrivenesns, Wnfortunztely, we

ofLban find  wovbeing somen complaonoinng sbout Lhedir boyng

oI jdde o »E “decoy abive piersen” or zmbolld BT H A &=
"eEpr-obiects", Their batenbs  asoa antalligence RAs: nok

ronsidered impochkant. O the obther hand, we 2lso coms 3000550
peonl: vemart tg bheb somen =2ocomolish 1ot of Livings culbh bhe
wganons oFf khere woubh snd phyzaoozl zlbraobivensss e sinmen

are ambbaved an Bhe bants of khetre basubs and chavm.
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i EPhe professionsl s-osessmens oy fns womsn profeszaonals
snciudedd 1n bnts shudy. The term physiosl sopearzancs hiero was
fad baben as liwmiben o beasby and woubh buab alzo ono ool
parsonal groomiog, deoocbmant, tecis! e prezzions znd way  of

dreesing.

ii. The problems of Absenieerism of women profTessionals on

ficcount of Family Commitments.

T protessional momen ave atten labelsd as haing "iers
copmitted” to Lhear pnrotvessions. Uoe of the manittestshbions of
thesr Tams cowmmibmant 15 btheir rrsouenh ahsenbe2iam on
coount o7 family commitmenks, fben, bthe emplovers 2re tounsd
Fm b pralucbznt o wn employving prof2ssions] vomen ausuming that

Fhew will be zhzent freguenbly sned z3s 3 panuib, Fhe nsbibu-

Fion witl sufvsr, Bven rodse, wmen who zshars onmeshog reasnon-

tT1ties in the families ars ver, less in nomber. Mocsover,

P

on socoount of oregnanoy and ohald--bearing snd rezring. a4
NOMETT PO Essianal 13 remeaired ko baroe long ltesve 3t bimon.
eing such bomg shisenbes,sm of 2 profes1ona BN AL, Ehe

zivbhort baes  hzaxvye D m3te 2ome alternabive arrangowment  whiaoh

1 diffaoulc. Fub bhiz 1: o8 naboeal, biodonrozal rode of 3
moman zno 3t csnnod e 2llered. I tact, whab 13 neaded i
stvoctural changes wn the protesoions themselvas, tn sugd L

wnmen mith thete swen s fic neesds =snd slso bring sboudl  channes

L



in =octal  cwusboms  3ngd fradikoows whichh prescovibe Lhear

vzmilizl rolss 3= moce imoortaint Fhap provassionzl ooles,

dikh Bhis oonstdavebaon. the 1nveshigaror abbemphesd  bo
inoguirs 3% Fo neww oTten there family commtbmenkts  vesulb in
abzentepism and shether bheieo uthovitess and colleoqgues bde

viaw &t bhe bime of Lbheir 2bhuonbeseism bermzuze

L
e}
g
o
i
o
xR
b
iy
12
o
o

e aubreorabies @nd oolissgues see ofden nob ssesnsibive snough
bo onderstznd wmomen s oeeblems. They ney veorioszm] womsn or
blams or even gu by the = cent of threabesning bhem by issuing

memoranmioms 2o,

12. The Froblems Related to Tensions and Conflicts Arising
in Family—1ife as 2 Rezuli of Professional Role and the
Manner in Which the Tensions and Conflicks
are Resolvsd.

Tne most rommon oroblem faced by all Bhe sorking  somen

A% anv Llevel 1z coping wmikh therr dost eroles.  domesboo and

Fhe proveszionel. desditionaile, zn indian woman t 2 pachod

to ogiwve ficst priariety to her gomestic roles 30 a2 mother,

nite zrwl o2 house- bsepe In dning 20, zhe ends up nagloobing
ey professconal rore and is consydecvaed Y o lass commenbed® Bn

her profgssion. n Lhe other hand, f she gives firat priors-
Ty £t her orotessionsl rate aml L =iy lapse LS o
in the periormanes of hore domeshic roles. vhe iz labeled iz,

-

Phon ambibivious and salf-ssebing® znd sven Tsnifeoinine .

Thus coping with bthe dust T olez voses 2 m3gor peoblem  beiore

vt



har. seieh tenasanzs smd contlicts a2rs bounsd i) wfferh

her orofessional oarformance.

L khese lioes the investigator dec cded bHo tnopivre 235
ko wholher tensions znn conflicls arize in their lives 53 =
roausth af  Fheoor prafeszional vrolas. Whakhar Ehey z]1om

Lhe tensione 2nd contlicls bo superseds them or employ  zuiy-
able sheabsgiesz ra cops with Ehenm  ts o pouslly soons frownd
mances bhe wnvestigztor slso itleapled 1o naviv e inko o

Bhaw vezolve bn2iry bensiun: and convlicts.

153. The Problems Reslated *to Encouragement from Family

Members for Professional Development.,

Funind  overy swioosstuel man fhsre 13 30 woman. Tnis
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T
ot

roflects bhe rote plaved by 2 women i 3 man =
CEATEAT. A womsn ULst3ble InsRIves. snTOUragss and supports hee

5
i

husbanst, ather, brothec or amy obher  mzle-member  0f  hor

Family. Bult when 15 comes 0 the zdvancement oF 3 wowmen ' s
caraar,.  sho generstle doss not get the zxme Pind oy engour-
zgemeint e moppord from bee famuly omembears,s This is mainly
becsuzse trzd.otionall., Yor 20 Indian woman her comesbioc ole

15 considered o be mors impovbant rather Fhan hesr occopa-
Lional vole. & 1ong as hey domesblic role s nub disturbed,
that 15 33 lomg 3s she Jdow-n B F211 50 provide hisr s8rvices
and comvocrhs bo ber Yamily members, she is allowmed Lo poresue
har cavesr. Buob bhe momenbt, the romeshis rols 13 atrscted by

W
d S



the orofessionsl role, ramily esabers swpress thete ceeent-
mept. Thiz msy womebimes lead Lo pressure ferom  bhe  Tamslw
members ho give o her caresr,. Yanerally. bthe Ffamily mems e s
mebte a2 wsmeling womzin teal obligod for lafbing Lher  morl,
pepecially  in rase of wmarvied women. Thery oan havdlsy =ver
thint that 2 morbking womzn mxy VLSO n=ed @rrouragement
for orofessional  sdvanramsnb, aporesciation for heor 2chiove-
ments el anral sznd caotionzl support &b Fhe Biwme or nome

SrIS1S 1t hiee Tars

B

™

o

birth  ftnese considervations., the investioztor btrisd to
inguire  sfefhse e professionzl women noiached 10 fhe

oressnbk sbhudy 1o
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Fheir Ffamily  membets
fovr professional savamsewmenbt. It fhey do oasg BV Ty
mant., who ars the family meabesrs who enooursge them zrd how
Shey  provids enoourosmsSns L: 0 PLrs0 Sranitticant Bo 1remiire

ik,

iz, The Problems Related to Satisfaction with the Econaomic
Aamwards offered by the Profession and the Expeciation

Regarding the Financial Rewards.

Thougn zeoarding o o the detinition of a orofession, ks

pracrttiioners arse erpectad o offer STherr specizlired  sorv -
U o

snen wuthout Lhe sovemos! consbievation o1 sronomis remarrs,

wy by grossnng mabsrizlisa 1o Fo-day s woelcd, sronomic ecewards

lave  Decome vwery imporkant for the proveszionals. 79 esanob

t

be  denied  thet the a-mnomes Ffackar dhhaes ploas am lwbnrband

f} it
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oot s profes-ion angd Taber on o arbs 23 an
profesgsional  whrle Foaohioning =% 2

the morara Aefins boon aF profession any
Liklod Eo vegeive  soonomic rewasis {or

o7 women proveasionals and Lhe  sconomis
triem, bhwre 3vae corfain bisses morlonng

at et Lhem sdversaely. Ve surh
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#3 anth money moan ha s,

resbiing women ororezsionzlsn addversngly,

Lawpyrrs Eats! woRid i 3

TunThion indenondsnblyv.
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i3. Changes/ Adjustments Required at Personal Level in

order 0 Enhznce Professional Competence.

The fFimsl them of bhe gusstoosnnasire waz Frewned {rom

T

fuburishic ooint of vise, e main tocus oF the sbudy was  on
prafassuvimatiam ano Fhe problens wntoh coms: tn Bheer ey 07T

funroioning &

o
i

pruftesmiunslts angd in schreving bhe  ophimuam
Tavael wf proves3sione lisa. in this rvespeschk 1k was 41 573
signt froxnt Eo o fnow owhel cnangess sned zdjustmenbs Lhey  visua-
Tize ab personal., fzeilosl, profassional ano sooisuzl bayel,

o wrder b oachizce hagher Levelsn of profossionslism.

The Lbnowlisogs afroout bha  ohomge s ard o justmenls
recadired L personzl Tevel will peovide guideliines 2z bo what
bond i oguslibies should be nocviured TN oglriEs  Trom bneur
chitcdhond in the famtly 2nd how EBhey shoslod be Lrasned whole

undargnony professoanszd brgining s0 thab bhey can meakb pRats

demandz of 1he miofession in s bebtor way.,

Stmitaris, changes wvisvalised ab peafessional Ioveld
wilt enlighbten zhout how bthe orotessions czn be  reslrdcbiored
1 ordare £ asocommnodabe women. Angd bha changss arrl
acdjuntments needed 2b canily 3nd soctebsl level wall indicate
am Emowhat bang or changes are nesded in some of our susieams,

s

bradibions and sttty budes ot people 3t larne in onr zociehy .

3 bheso Tines of bk tmeg, Bhie wvmstegsbor fowund ik

agnificant o inguire rrom Lhie profssaaionsl women. the
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chamnges 400 addustments whiaoh Lhey visuolsne 38 necessaey Bo

srifhisnece thelir professionaliam.

1 the vua=sbionn2irs, only swch neoblems wees 0o loded

which  =sre provessional o nebure and which caome Jn Lhe  t3ys

ps

af profemztonzl women ‘s functioning 25 nrofescionats. Tha

231

rmons

1)

2

oroplems were nol incloded enocepl whan Fhos LmgInoe

wpan grafesstonzl rols. of Fhe profeszionagl womaen.

Tnis oueshkionnzics wWas glvsn to Fhe sspavril- foe Lhesr
sugoastions. Dn the Dbasiz of  btheir sugossztionzs, b owas
vayized  =nd the tinal  gquestionnaire was prepaved Bis WY
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