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CHAPTER III

PLAN AND PROCEDURE

This chapter presents an cn»erall design of the

» tudy w i bf1 procedural d 01 ai1s of the re --- r a rc h unde r t -if- c-n

which i n c i u d e 3 c l r t J. 0 n 0 f b 11 e samp Js , con slrue tion 0 f

tne i n 3 h pl‘mant-3„ co 11 e 11 on 0 f beta end procedure for

1 He cHd J lw sis 0 f 0 a l s .

The I'pstarch uncJert sl.en was a aurvev which 

attempted res study the ooi'f.ijptinni, of orofessiona l women with 

regard to d rof e i on 31 i am and prote-^iorhi I problems of women 

teachers in higher Education.

Hie abject i vi..;- of the study iff1 restated here 
l i To study the percep c ions of women teacher-; in Academics 

(Higher Fduc 3 i i on > w> t'f, regard to prois=slonettsm.
Tu study the perceptions of women pi ofessione Is .in the 

uroiessions of Medicine, Administration, Law and Merlin 

w 1 Lh rqQ 3rd to proTes 5 Lon 3 1 1 m.

Zf To -iudv the differences in the perceptions nt women

professionals m the professions of Arademius (Higher 

Education?. Medicine, Adm In 1 a fr 3 c j, on , Law and Med 1 3 .

4) To study the prof e-s a ion a 1 problems of women teachers .in 

Academics friiqher Education).

b? To study the professional problems of women teacher--? in 

the professions of Medicine, Administration, Law and

bB

Med i a



L) io stud/ the dr fferpncss in the pf'ufosGional problem', 

ot profession?.! woittsn .in the professions of Academic:*?, 

Medicine, Administration, i. 3 m and Media.

/) ’it) prepare profiles of selected women orof vss ion? Is

with ou bsi end 1119 achievements .m their respect i re 

professions.

SAMPLIMB

The selection ot the sporonr1 ate sample was the 

first step towards tne re■»1ic3t1 on or the objectives stated 

■above. Given below is the clescr j.o r .. on oi I he sample -as J pc. l;ed 

for the 0 resent study„

Ah the 3 n"6’A t j f4-311 on iouylil to scudy the

n ere op 11 ons of prof rs r ion r i women with reci-ard to

prof 1-531 or,a 11 =>m arid the orof e=smn a 1 problems faced bv them., 

the population s-'l^cled was orof e ss tona 1 woaien be! 0091119 to 

the five r-i'o roes 1 oris in the state of Gujarat. The

orates.; 1 on 5 selected were,, Ac ailemir-3, Medicine,

Aclm 1 ri t = l rati on 1 =sw 3itd lied 13,

For 3sniO 1 incj

a 1vided r n to rive cones

No r l h Gujera t , Siurashl

cones, D>n fcr a 1 Gu 3 a r a t,

l al en tor the urea e* n t s t

main c 1 |-v with un 1 versi t'*

criterion was to select 3

purpose, the state of Gujarat was 

- Centre! Burst'?!;, South Gujarat,

r? -nd 1 utchh . Ou.i of i h e s e f 1 v a

South Gujarat and Saura-shtrs we re

u a y „ F t 0 in each of these '.ones q the

1 lead qua r t er s was se'lec: bod. Another

city i4i?ra women from ail the five

selected protessi on3 could be found. The cities thus selected



were '''sdoaar'a and Anmed abaci from cenff 3l Gu j a r a b ., Surat from

south Gujarat and Ba.ilot and f«.mnancjar trom Saur ash tr a „ two 

citxea m stead of one were sslacced from central 

Guiarat and Saurashira due to two spenii ir reasons,, 

Ahmedsbad being the capital city with political and 

huresuc ral ic forces affecting all the human spheres, its 

inclusion was important,, On fcns other hand, Vadodara being 

a city with rich cultural tradition* fs=m-»kar Nagarii 

and having the tenowned Maharaja Sayaji H an tlni varsity as 

"is J I as its i osmono l 1 t an environment, its inclusion 

became Siam Tic mb to study the d ifferencea in the 

perceptions o? pro less ion 3.1 women. In c;so of bau rash fra , ic 

was very difficult to find the adequate number of women 

in a single city, especial!'/ m the professions 111.a 

l aw and Administration hence two cities in stead ui one wre 
t ahen.

The technique used 1 or the selection m the samp Jo 

nils purposive or judgment sampling, fhe main reason tor 

selecting this technique was its feasibility in terms of lime 

and cost, as the dodu. tat inn consisted of professional women 

belonging to five professions - vi; • AcaCemn s.

Heel ic me , Adm • n 15? fcrat ion * aw and lied 1 a in the rive major

Cltlt-S of G11 jar?!;, it was f iO t p ossLb 1e to proe.ur e an
«i h aus t .1 ve list of all women n T'o'i e ssi on a i => wor h i ng 1 n the

previously mentioned vi VP c 11 1 e s of Gujarat ec
pause theA

=-\ sterna tizod documents of women in the different professions

O0



wore not’ ayaihb's, Due to tni.:-,. the i nuestiaatcir rjiar ided
ta select Jb women pro ressmn ai ~ tram each profession, 

from each ci t/, escepfc tor the profession at Media in which 

it is a Known fact that there ?re very few women

prafessiona U so for this prot-es^ion, it was decided to 

include as many women as were available m different zones.

The oui’pfmvs method of sampling rendered it easy 

lor the invest ■ g:> tor to mr. lude the sample which was judged 

to he most- 3ppraori si e for the study. As the sampling

lecnnique employed wa,- non—p ar ametr i c which doesn t 

guarantiee representativeness =nd aubsequentJv

general .iidbi lx r,y, the investigator kept m mind the criteria 

of vanea age-group, different 'levels in the prof esrtiona 1

hier archy , var i ed r anqe of experiences and word inn i n
cl3 •ffsrent t vp e s o f institutions to increase i

rep resen t a 11 veness to a consLder3b1e <?, tent.

The description of the sample is given below.



Table
Distribution of the sample — zone and city wise

1 ’ r of s -ziS.i 4 on is Central 2.one Sou th Suarashbra ! o fc
Zone

Ahmed abed Vadodara Curat R a j l oi •) amn ag ar
fie ad ?? 19 j } 1 £>0

Med lb 12 lo 04 22 63
ftdmn 09 16 i 4 06 1> Z 48

Lam 10 06 0 6 07 •'V

flea i 3 {*9 06 02 U l t 8

65 4 5 J 1 4 3

Table - 2
Distribution of the Sample according to Age-Group

Professions _ “ »oX..^J u-O 29-34 35-4 n 4 J -46 4? -5? 53- 58 To fc
fic ad 03 14 3 4 09 12 u3 03

Med 00 J 0 19 O 6 ( 63
Admn (<q 15 710 (j 4 03 ... -18

L aw 11 08 08 ul 0 1 . ... 29
Media 08 07.' 03 r’<3 o |K

•35 5'? 74 x.'. 6 24 n/ -t



sable
Distribution of the Sample according to Marital Status

Profess ions Married Unmerra ed Wi domed )_• x forced 
Separated

Tot i

Acad 20 02 <43
Med 4s? rid1 0 i ft 4 Jj

Admn 30 17 — ot 48
L au; [('■ 1V — — 29

Id ed l a 0'7 O'? — — u;

.! 40 -7%
r t v 07 ~V i~J

table - 4
Distribution of the Sample according to Type of Family
Pro fession» Join fc Muc1 ear 3 angle TobaJ

Ac 3d 18 44 03 •'■t'5

Med 1 <-* ■A 2 02

Admn t "c * 2‘J 48

L aw 1 i IB 29

Med i a J L O L 1 8

<3 2 L 3e> Oti "'33



labia - 5

Distribution of the Sample according to the Total Number of 
Family Members

P ro feesion s l ro 4 5 ho 8 c> ro |2 17 -- above 1 o fc a

Ac 3d 4? lit ,1 L 01. 6 b

Med 15 '•1 OJ. 63

Ad inn j-JV 1 4 f 0 L 48

i £W 12 17: 03 02

Medi a 08 U9 01 .... 18

142 i'jti 10 0*n T-i
J

Table — 6
Distribution of the Sample according to the Levels in 
Professional Hierarchy

P r o r e s s 3 on = j p, Level Mid. 1 aval Sr. Level fo fc

f-tc ad .1 ~l 31 31 65

Med 13 39 t L it

Aflmn 08 VS J 2 48

L aw 17 09 OJ

Med i a OS 05 <.>b 18

1 j



T?bt. €■ -- 7
Distribution of the sample according to Years of Experience

Protests t "t* £> -1 o i 1.-15 lo-?'

Head 13 1 o 14 t 1

lied L h "> -i 14 05

f-tdmn 12 12 ill tiO

L 3 w n * ! —/ {"r J1

Med i a 00 02 03 ot

31 ~35 36-40 ToUl

a - -
Oi

i.K

<•J

65 

6 .1 

-13

pa

18

■hi, 58 46 1 (.V Ol

Table -• 3
Distribution of the Sample according to the Type of 
Institution in which working

Professions fjovt Semi ulnvt Private Independent fata

f’ic ad 06 IS. •

)»- f 03 — 6?

Med 30 '76 0 / 12 6

f-idmn 34 3 2 — 48

L aw 04 11. 1 4 2V

lied 1 a 09 Oi! O? ____ I8

7 7 0 6



ihe Instruments
Ihe following thi ee instrijmenta were used lo 

roJ lect the data reaui red for the siuclv.

1. A Ranh mg-So 3 1 e for Pro re=>= ion a] i sm -

I': » An open-ended Qua s t ionna 3 re for the professional

problems of women professionals.

"S. A Semi-sfci'ur bured in ber-v n'w schedule (or preparing 

profiles 01 selected ou fcs t and mo women d ro f essi onaib „

Description of the Instruments 
Instrument - I
i. Ranking Scale for Professionalism

This instrument was cons true bed by the

investigator nerseif. Ihe studies conducted .in the area or 

professions and n ro ressi on -31 \ sm so far, have irinj to Jooi 

into one or two dimensions of professionalism i.e. 

professions! commitmenc, professional accountability, 

professional autonomy, professional ethics, proressione1 

competence e cc bu t ver\ f ew sttempes have been m =1 de so far to

e:;oiore Into the concept uf pro t uss ion a L1 sm in a

comprehensive manner.

The investigator, there lore, decided Co study 

professionalism in a comprehensive mannei„ The term

professionalism for that purpose has been defined in the 

stud, as "manner m which the professional women function, 

adhering lo professional valueo lil-e commitment,

ith



accourt t '-3b 11 i by , pursuit o f- e.xeU^nce, sinrert by, ethical 
r onduct etc."

To explore into oercep t tans or professional women 
wi bh regard bo ail the above mentioned dimensions which
culnunale .into fne concept of professionalism, this. ranking 
scale W3t developed by' the investigator.

To develop f.his, iri tensive reading of the
literature related to the professions in general and related 
lo the five professions nes done. A few e;ports trom each 
profession were consulted for the purpose of gathering 
detailed infornntion regs'-dinq t- r 1 -e professions. This
information included the social functions which each
profession is supposed to perform, its prescribed code
o f c: on cl u c t, c u r r e n t p 1 a c t x c: 0 s a n d u r ob 1 o m a t ac e d
by the practitioners of each profession.

On tire basis of tins information, 
on Professionalism was developed.

rjm.mq scale

The rani, mo scale thus developed container
eighteen items related to different dimensions of
professionalism i. e. choice of profession, ...ornmi tmen t ,
accounlabi 1 11_, ,, sinceri by, pursui L of p)«cp l J ence,
profassion al code of conouct,nrofes»iun?I culcture and
professions] autonomy, uach statement in the quo:tlonnaire 

r'waj reified t o any one dimension or professionalism. ticn



statement wis tallowed by fni*r a J fce met fc 1 ves, tlesrn b mg

vsrj ed percent: 3 on which profejf-innals could have regarding 

that; ojruculir dimension of pro f oss i ana 1 :i am. A professional 

was viewed in varied situations, right i ram the time

01 opting Tar .1 particular profession to periornuno

the rout me professional t?si-s, having alternative courses 

ot actions. His/her ranting ot these alternatives would 

1 eves] haw he/she perceives professionalism. i t was assumed

that these perceptions would subsequently lead them

to professional nehaviour in accordance with their

percep11 on3.

The ranting sc 33e thus developed was given to the 

experts for their orumoiu.

Pilot Study

A pilot study was conducted on A? professionals in 

order to validate the ranting la, Ten pi a f essi one 1 3 room 

each oroiession were selected es-cept ior riedia 1 row which two 

professionals wsi'j selected. For the purpose of pilot study, 

men -md women professionals both were included as the rani.mg 

scale was general m nature and not 'specific bo 

women p rof e s=> j anal s .

On the basis of the pilot study' <»n cl the*

3ugg ea 110ns made by she experts. the rani trig -»C Hi l *3 i-jas

revised,. Four mono items were added. Now it contained total



fcwen £y~ two items. Some mod i f i c. 3 t j on were 3lso m «do in the 

lengu3ge« Wherever il mss vjqup. There was 3 delibernte 
effort fii3de, to present the items in simple English, avoiding 

lechmcai terms m order to avoid confusion or

mi sunderatancung. < fhe Ren!- mg Susie for Prrtesai on 31 j sm ji 

cnven in Append i r - i >

Instrument — II

she Questionnaire for Studying Professional Problems of 
Professional Women.

This instrument was also prepared by the 

.investigator. It i-i’a designed to study the professions! 

problems of professional women. For the construction of this 

• nstrumenfc, initially the inve=ta gator did .in extensive 

reading or tne Literature related to problems or wortjny 

women,, A few women professionals were contacted and were 

as! ed to list down the pi ablems which thev face as 

profession 3ia„

On the besi:-> or literature <eviewed and the 

informsrion ptovioed by the professional women, an

ooen enrled Quo:-, 11 onna 1 re war- developed. F n all, 13 items

were prepared. The following section of the chapter presents 

the problems of professional women included .in present study 

along "u!h the rationale for studying p?di of the problems.



i. Problems faced by Women Professional at Entry Level
A3 though the fjnvernmoni; of India constitutionally 

guarantee:. no dtscrLmina l ion bo women in employment and one 

rinds the value of "eo.ol j of the se: es" being propagated 

every whi-rs, when women actual tv want tip join a p rotas sioft * 

after yetting required qua] if ic?liona and t rain ,i no „ thov do 

nub find *-hi3 coming true. They have to fane problems nyPt 

f r ofii fc h t* e ri try L e v e 1

The problems may start from a, professional women s 

own family members mho msv oppose her jftininy a prwfesaion of 

her choice os they prefer her to inam "suitably" and 

"haoDilv" rather than bo prove her competence in =s 

profession. To convince her own family members with this i.md 

of attitude bo ‘allow her to join a profession is indeed 3 

orob1em»

Anotiier orob I em laced by professional women at 

entry level is the reluctance on part of the patr of 

employers and authorities to employ women, bus to the

orevalen b gend«-r-l»: as 11 id gender -3 ter^o-tv i ng 3 n uu r
socie ty , most of the professions are cias =i 3. r j ed

mascuL i ne ' or feminine . Women are not consLdered

' su i 1. ab l e for the so -c 3 lied " me ricu i me" prof e 3 si on 3 ' ] t k e

i. aw' and Acimini strati on ' . Lb is also assumed th a t women
w ill he less comm sited than l heir male coupler1_< 1 *3 a r ‘l 3 n •3 r.i

3 result nt which fehe iri^kifunoii will suffer. ihu.~, a major

70



hurdle 15 faced oy women professionals =j fc this point;. Wi th 

this consideration, the invest iciaior attempted bo study 

nroblem* f seed hy women professioniJ .=; at entry level,

2. Problems Related to Physical Mobility of Professional 
Women

Una cn Ihe important reasons whv women do not 

preier certain professions, nr are not preferred for 

certain professions is the physical mobility factor involved 

i n these pr-ofsisiuns, This mobility may involve daily 

commuting to the won -oLare, frequent traveling on account 

of certain professional tasks or going out of

station to attend semmsrs, conferences, training

programmes. nturl - shoos and other such activities which 

enhance professional development . Ihe mobility may also 

involve transfers, especially in case of women professionals 

working in government sector.,

1his prodlom of physteal mobi111y has been found 

to restrict and hamper the professional dsve 1 onment of women 

professionals, tfesides, it also al fsi..ts their health. Very 

often women i orgo transfers. ommotions and other

annartun i l iss for professional growth iusf because of

physical mobility problems hence the investigator round it

signal ican t la study this p rob!em



ij e Problems Faced by Women Professionals while Functioning 
as Professionals

Even arter, getting entry into the professions of
the i p choice?. , things don t become so e-fay T o r p r o f a s 3 i a n a 1
women, Thev f ice s e v eral problems in the j r day - to -day
functioning w.i tn.in their professional set-ups. These problems 
mainly emanate from nend?i -b Las on part ui thoir
f el j ow-prof ession j l s *mr| male ethos of most of the 
p ro t essions,

One very common problem faced by women
professionals is then- not being entrusted unh difricu.lt -fn>J 
challenging r espons j b 1 i i t i es on par with men. This is mainly 
due to underestimation of their c spab i 'J i 1i bv their 
•superior's who ire usually males., ‘‘iametimes, on account ol 
psychological rondmoninci, women themselves do not come 
forward to accept challenges, hence moeb ol the time one 
finds them performing routine, repetitive ,ind dead-end types 
of tasl => which do not lead them to professional growth and 
d e v e 3 op men t..

CiTteri it is assumed, even without consulting them
that ther will not be will mg to travel or put in tr'bra time

On ,and e-pforg co attend seminar's, conferences, worl.-shops, 
tfiinirnj programmes etc. Thus they are denied the
onpoi turn lies for professional growth and development even



though Burnt? of them might: be genuinely willing to utilise such

opportunities. Added +u Lms, they a re labeled ?.? "1 aching

.in professional commitment-,, sincerity and

prof f??! on a I i Bfu *' „ On lne:,e l inert, the mves b io ator found it 

s igrt j f ic-<n r to study the problem:? of professional women whale 

functioning s? professionals.

o. Problems Related to Emotional Involvement of Women 
Professionals,

herording to the gender stereo - types prev ij on 1,

no t viilv in India but througnout the war 1d, women ar

cons a dared to he loo emotions l, soft and tender, it is 

Dei loved that this land of emotionstism m akes them 

'mentally unstable , rendering them incapable or bUng 

decisions objech vaJ v . Moreover,, the concepts or a profession 

and professionalism a? p re sc r ihed„ O’perb a professional

to be oti,1 ?i fcivf? and rational while performing the

professional l asks. f-\s a result of this, women are not 

considered suitable for professions,,

One wonders how one can perrorm snv task oi' 

activity efficiently without putting in one's henrt into .it 1 

ft is more liheJv thad the emotional involvement with

the pi afe-siona I tiar.-s or with the piofession itself mav 

Lead one to better- and higher levels of performance. 

Especially, in the so-called caring professions 1 11- e

Academics and Medicine whicn requn”5 human touch',,

emaincunl involvement can definitely have a positive



effect r?thfir than a negati ve-W impact on the pr a f ess ion? I 

performance, ties ides, "iho daesn' I- want the professions oi L=»m

and Administration to bpr>jma mare 'caring bn an what they 

are 7 One nr ten ; mds penpje c n.iip I a i n mg about the 

indifference and ' i mconcf rn of these prof u?»i onrs. 

Ultimately any profession e;-i.sbr. primarily lor “oul'hc 

service". Tfe can never he an end in it.se Jf.

W i t h t h i s corrn d e r a l ion, t h e i. n vestigator

attempted to study ein«bher. the professional women included 

in this; study became ciiiotionsiJv mvoJved in any of the 

aspect^ of their professions, L.e. professions) activities, 

dealing untn other human beings etc., and what effect this 

involvement has on their professional efficiency.

4. Problems Related to Interaction with the Fellow 
Professionals,

Interactions With the fellow proves?, i one Is forms 

?n integral cart of any professional s life. Three interac­

tions may range from day-to-day cssii;] tab La tali' to shn-jrig 

of professional knowledge and problems and even supporting 

each other in the time of ctlsis. We find professional net­

works and organisations of protpBBionaJs tor this purpose. 

The concept of ‘ prof £■=>= lon&J culture c l -,o implies that kind 

of sn3nmg amongst the professionals and tel mg certain 

decisions collectively or even performing certain t:-,lo

/ 4



co ! le>-fc i ".■» i y ir the tmUons demand at.

in case o1 Indian women, however thm seemn to rair-e
qhJ-

or oblems. Our cuUur^l values inhibit men women to commun i -
A

c ate w i f h e a c n o then i r s e 1 y „ o spensll y j P t he pro t e ss i on a 1 

status cl i f feres. This marginalises women profesfjomla 

=>nd often remain ignorant of the impoi i, ant mtor-

mat ion hi tnin their nr ofessional wit-ups, Th i also de­

prives them o+ oopor tur ri t i e? of professional growth 

because they miss on sharing professional 1-nowtedge end

experience- with would enrich them.

Moreover, nue to domestic responsibilities, they usu il­

ly do not aarticjoat? scl ivelv m professional cu g an i sa t lot i=> „ 

Actually many or the professions, M 13 to-d-iy remain 

msle-onpnted m terms of their ethos and behaviour pattern? 

to which women find it difficult to adhere to m terms of 

professional socisli iitiun. Sometime?,, due to ] act- or 1 now I - 

edge regarding professional formal behaviour, the.* manliest 

gender behaviour for which they are either criticised or pul 

into difficult situations.

One idea which is gaming ground in this reaper t is 

forming special women's nef-wort-s within the profoasiona. ffu t 

the eAectivenesr ol this, is sti1 L douPlful because women ar 

still nor mob i f i sed to tht e; tent and much remains to he 

clone for the cultivation of solidarity among women. Again the

question here whether this will m3 rg i na l :i =,e women



furthe

From fni~> vi^w-pomt the investigator attempted to Loot 

inta the aspect of profession j] interactions, of women 

proiessionals, This will throw liqnt as to whether they 

communicate with mates or females or both and what l.ind ot 

interactions, they have with the icLLnw Drofusbionsis.

5. Problems Related to the Resentment Shown by the Hale

subordinates in Following Instructions from Women 

Professionals

One of the problems faced d>/ women professionals, 

especially by women m superior positions is, the resentment 

shown by the male subordinates in carrying out instructions 

from them. Sometimes even class IV employees refuse to follow 

th e i r i. n rue 1j ons „

This napnen-" mainly because in the traditional .Indian 

society a women s position is usually subordinate bo that of 

a men. A women is suoposed to ooey a man and not giv° him 

orders or instructions,. Most of She men are conditioned this 

way hence women nrofaasional?, in superior positions are ac­

cepted as superiors unwj 13 mol v .

"latino this into consideration, the investigator sought 

fn inquire, in his oresent investigation, whether this is



the mtormat i ontrue. fo get more Knowledge about this feet, 

about the specific situations as to mhen and mhere such a 

resentment; is manifested was al-=>o sought by the investigator.

6. Problems Related to Differential Treatment towards
Professional Women

Although women wor I- i no m M*e organised sector, do not 

face any find of discrimination with regard to wages or other 

i3ci3ici.es and benefits, women who wort- in private sector or 

wort independently do have to race differenti i i treatment, 

liven in the organised sector, the differential treatment may 

not be there overtly but it may exist covertly. This kind of 

covert treatment is in fact mote serious as it cannot be 

oointed out e,.p 11 i t ly and hence nothing r:?n be done for its 

redrcss al„ This I ind of differential treatment can be meted 

nut to women by their employers,, an thor .1 f i as, fellow 

professionals or even clients (students, patient-,,, customers 

and other people of society,<„

Differential treatment mainly emanates from the lower 

status given to women in society which results in 

gender bias -- a phenomenon which has been conditioning 
people* •= attitudes =md behaviour towaroa women, flus find of 

treatment is not unfair and wrong constitut ion a 1 iy hut i 

leads to moro aennu; r epercus# i on. The di f taren 11 3 i 

treatment riot only deprives them of manv opoortumcies but 

also adversely afreets their psycnr,, The psychological



torture in its burn 3 f f f s thejr p ro f e »si on 3 1 performance,

i'-'T'om b h i •=» viewpoint, the inve^licit-lor attempted to 

inquire whether the professional women included xn this itudy 

perceive any l-jnd of differential treatment and also nature 

of this differential treatment.

\

7. Problems Related to Harassment of Professional Women.

It is often reported that women who are employed jre 

harassed by their male superiors or col .1 e agues. This

harassment can be physical or p aycholoo i >: a t.

Although it happens more with the women in unorganised 

sector xnd women worlinq nt the middle or lower levels m the 

organised sectors, women of mgner ranis are no oix^ptions. 

The only redeeming factor m case of the women with higher 

rsni.s is, that possibly with their niqher qualifications and 

positions and better resources,, they may be able to tael lo 

such situations m a better way.

The problem or harassment was considered very important 

top this study hv the investigator as it has direct 

consequences on professional women s performances. The 

feelings of anger, resentment and helplessness e :• oe r i enced by 

women profession d= who are h:?r.-~,sad ire hound to be 

reflected m tneir prof s ■ si on a I performances as well as in
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their behaviaur. hor»ovei , it :s ^Iso '.lynificm!- bo mauin? 

whtithsr this harassment is gender specific or not. It is 

quibe possible that Indian women who are over-profcected m 

bhe families uav e'pt-cb the same from the felloe

pro r ess tone 1 =» end wpar tors wh i ch when nob found mas be 

wrongly perceived by fham as harassment hence the 

i n e 311 y 3 tor at temp bed to ei-amme the nature of harassment, 

if any, Here, tne women profession a1 a were asked bo respond 

not onlv if thev have e; Deriemred the in r is ament personally 

hut also n they observed this in ca=>e m oiner women in 

tneir p ro tensions,

8. The Problems Related to Earning Confidence of the
clients as well as Regarding their Professonal 
Competnce being Questioned.

The professional women se 1 ec. bed as s a rnp 1 e f >D r the

prosen t .study belong to the prate so ions in which they h i v o bo
deal with human bemys „ The i r f. 1 isnteie compr i. ses of i’he
students in case of academicians, patients and their 

relatives in case of medic: a l processionals, individuals who 

have broi en tne Jaw or who have been wronged and are seel’trig 

justice i.n case of lady 1 my e is, people who are interested m 

getting their demands fulfilled related to their day-to-day 

lives in case oi women administrators and a cross section of 

people ranging from creative jrti.scs to the common people1 in 

case of mod is professionals.

/•-?



l T th !■s he so, 1 f is very important that they shnuId

have f ai th1 1 n the comoe lenca of women professionals,. Withou t

th i s 1 i nci of fa 1th , 1 t is very 1 i I- e 1 v that the'/ may h esit ate

i n approach met NUdien o ro f ession a is» thintino that they w 1.1 l 

not be competent enough to handle their problems. Secondly, 

they mi grit not be satisfied with the may their problems are 

tscl-led. thml mg that the quality of wori rendered by them 

must be inferior to tint of mm prof ess." on =s!h „ ilorenvor 

conditioned by the inequality ot the sums prevalent m our 

society., they, may also e;:pect a differential pattern of 

professional behaviour from women, Consequent]v, tnoy may 

find it diflicu.it to accent confident, assertive and business 

Ills behaviour of pro ress ton a] women. Ap.trb from this, it is 

■3 iso possible l h 3 i; when they do approach women professionals 

for their problems, the reasons might by different from those 

for which they approach male professionals,

To verify wheHier bins 13 h'ur or oth-rwise, the 

investigator derided to shudv the perceptions of women 

professionals regarding their attribute.; which win She 

com idence of their clients or which mate the clients 

queotion thatr cumoetence.

9. Problems Related to Expection of Higher Level of

Performance and Extra Efforts from Women Professionals.

On account of gender-bias and the stereo typed image?

o 1 t h o> y are usual! y c on s i d e r o d in f e r i o r 1 r 1women, to men



competence, ft hns been rightly observed that a man is 

considered comnetont by mere vi rl'ue uf being a male ^nd has 

to prove nis incamoetonne, iiiherees a woman has to put m 

ortra nr forts to prove tier losidp l-ente to d? accepted on an 

equal tontinn.

there are some other reasons also lor uiomen putting in 

more efforts thin men. As women are generally sensitive to 

'-.n tic i :,m„ I’D avoid repi inlands and accusations, they work 

more diligently. Moreover, from their >\ 111 ldhooi I they are 

trained lo be submissive, so they follow rules 3nd 

regulations very s.mcerel:„ They1 are often loss asser­

tive for which they are taien advantage of and imposed ei.tra 

wor4 load is imposed on them. As they 1 act: courage, they

can t protest in such si tua, t j ona „

Apar t fr'orn this, idjusunq to the ' masculine ethos' of

mo s t o f the professions and coping wi th the hostile m -i 1 a

3 l t 1 tucier,, require them to out in as- tra e ", forts as they h ,ive

to adopt their personalities to sui l; bo this i:mc I of

profsssion a1 c1im ati



leeoing this in mind, the investigator 3 it nvip ted bu 
inquire whether women professional a included in this study 
put in e; bra efforts to prove their compo fcence and if they doA 
1'ihai Kind of to-lrs efforts they need to put in,,

10. The Problems Related to Physical Appearance Influning
the Assessment of the Professional Performance of Women 
Profsssonals„

Women, non only 1n India hut all over the world have 

been primarily '-'slued from the point of view of their 

physical at tr ec t j venc-ss. That's why one finds mythologies, 

scriptures 2nd literature of all the societies, replete with 

the sensuous and erotic descript ions of physical aspect of

Gut after bah mg over the new productive career rol»5, 

the attitudes of the -ociety towards women needs to be 

changed. Women performing career roles have to be esteemed on 

the b=i';i5 or their Innwletige and competence rather than on 

the basis of tneir physical attractiveness. Unfortunately, we 

often find mcnn-ing women complaining about their being 

considered ;s ‘‘dc-coi alive pieces" or still worse as 
" = e: • eb iect?" . Their talents 3110 1 ri i e 1 1 i genre are nob

considered important. On the other hand,, we also come across 

people reman :ing that women accomo 11 sh lot of things with the 

weapons of their youth and physical = l brae t i vertevs or women 

are emu loved on the basis of their beaut.- and charm.



On fcn?se lines,, the investigator cons taered it 

-ignxficgnt to ofcudv the role played by physic- I appei'f snrp 

in the professional a-asessmen n of the women professionals 

included m tm s study. The term physical aopeannc? hero w as 

not bat-cn as I inn ten to 'b*=auty and youth but a I :-,u included 

personal q room, rig ,, deportment, facial e: pre as i onr. and uisy of 

d t essin g„

il» The problems of Absenteeism of women professionals on
Account of Family Commitments.

T!ie pmTessi one! women are often lab® led as being " le-«, 

committed" to their n r of i on 3. line of l he man 1 tes t 3 11 on:, of 

their less commitment is their fmment absenteeism on 

-ccount of family commitments, Often, the employers are found 

to he reluctant m employing professional women assuming that 

they mill be absent frequently and as 3 result, the institu­

tion ''ill 1 suffer,, Even foclay, men who share domestic r^snnn- 

sibilit-ies in the families are very less in number. Moreover, 

on account of pregnancy and child-bearing and rearing, a 

woman proiessnnat is reauired bo bare long leave at times, 

during such long absenteeism or s professional woman, the 

authorities have to male 00me alternative arrangement winch 

is difficult. L-:u t this is a natural,, D 1 > >3 onica i rale of a 

woman and it cannot he altered. In (act, what is needed L'-:> 

structural changes in the professions themselves, to suit to 

women with theii suecific needs =*nd s Iso bring about chsnnes



in social customs and tr^dituma which prescribe their 

i mi 11 3 l roles s~ more linoortint than pro i ass j on 3 I. rol e;.

With this consideration, the i n ves 11 g 3 to'- attempted to 

inquire as to how often their family commitments result in 

absenteeism and whether their tui hurit i>as and coJ leagues hip 

J considerate view at the time of their absenteeism because 

the 3utnor1t1es and colleagues are often not sensitive enough 

to understand women's problems. They may reprimand women or 

blame or even go to the e; bent of threatening them by issuing 

memorai id* mss e tc .

12. The Problems Related to Tensions and Conflicts Arising 

in Family-life as a Result of Professional Role and the 

Manner in Which the Tensions and Conflicts 

are Resolved.

"I he most common problem faced by ai .1 the wnrl-inq women 

at any .level is coping with their dual roles. domestic and 

the professional. 'I rad 111 on al ly , an Indian woman is. eipec.ted 

to give first priority to iter domestic roles os a mother,

UIJ f e and ? house- beepe r. In doing =0, she 0 n ci 3 up neglecting

her p ro f e ~ s 1 on a 3 ro • e and is considered " l e 3 s committed" to

her p ro i a s sion. On l- ft e other hand, 1 f she gives first priori--

1 :y to liar professional role and i r any 1 apso 13 found

i n the performance of her dome stir roles, sr h e 13 1 <3, L) © i 0 d -.1 b 11

"too amb j 111 ou s and se 3 f — seel-- inq " and even ' 1 mi f emm me ' . 

Thus coping with the dual iolo= poses a major problem belore



h 1? r n Such tensions and com lists •3 r e bound to -s f f a r;

her orofp=5ianal performance„

On these hnej the invo = rigaLor decided bo inquire as 

bo whether tpiiiionj and conflict-- arise In their 'Lives -■> ~> ?. 

result of their professional roles. Whether they a ! 1 ow 

the tensions and conflicts to soporoeda them or employ suit­

able strategies to cope with them is equally siom fn:mt 

i'icnca the investigator also attempted to inquire into how 

they resolve than' tensions and coiulicfn,

13. The Problems Related to Encouragement from Family 
Members for Professional Development,,

Refund ovary successful. man there is a wnm3n. This 

saying rightly reflects the rote plaved by a women in a man a 

career- m woman usually inspires, encourages and supports her 

husband, father, brother or any other male-member of her 

famil}. But when it comes to the advancement of a women's 

career, she generalLy does not get the same hind or encour­

agement or support from her f-imi.lv members,, Hvls is miinlv 

because- t rad l t J ona J l - , for an Indian woman her domestic i ale 

is considered to be more important rather than her ocrups- 

Lional role- f->~ long as her domestic role is not disturbed,, 

that is as long 35 she doe-ws t fii'l bo provide her services 

and comforts bo her family members, she is si Lowed to pursue

career'. But the moment, the domestic, role is at f acted by



the oro f essa ona 1 role, r.imily members express their peionl-

menb. This may somefc imes lead to pressi- re from the 1 amiIv

member 5 to give up her career, SeneraJly. the fami .1 y member a

male a working worn?.n t ee l ob 1 i god for- 1 ettinq 11 e r worl ,

especi=*Ily in i-ase of married woitwn. They can horcllv ever 

thini- that a working woman uny ■> iso n«ed encou? aqemon fc 

for orofesaional advancement, sporen ition for her achieve- 

m=nb and moral and emotional support at the time or some 

crisis in her career.

With tnesfc cor> = i derat ions, the invest 1 ostor tried to 

inquire whether the professional women included in the 

o r e sent s t ud y i ? c. five s n c. ou r sg e m n n t i row t heir t =» m i 1 y m e mb e CS 

for professional aa v ancemen t« if they do net sneourur.'- 

ment ,, who are dm family- members who encourage them and how 

they provide encouragement u ?iso aium titsne bo inquire 
m to.

14. The Problems Related to Satisfaction with the Economic 
Rewards offered by the Profession and the Expectation 
Regarding the Financial Rewards,

Though according to ihe definition of a o ro f c- ~sionits 

practitioners sr.; expected to offer their spec i a,i i red serv­

ices wi i hot.it the ioremosk consideration ot economic rewards, 

iiii bii growing ma t s r i a 3 l Sin in to-day =s world, economic rewards 

have become v*=>ry important for the nroiesr-uinals. Tf cannot 

be denied that the economic factor does pi an important



role m the select i un of a prof *?■&-» ton and liter on acts a2, an

incsnUve for a Droi'ewxon^l while functioning as a 

orote'isnin3l . As per the inodsrn tm ttnn of profession any 

profession:] is entitled to receive economic rewards for* 

his/her services,,

When we till of women professionals and the economic 

rewards obtained by them, there ir,j certain biases wort inn 

against them which affect them Adversely- One such bias is 

that a women 3 income is suppiemen bar*-/. T.n Indian society,, a 

women in most of the cases, Is not the sole or the mam 

bread-winner in the family hence it is believed that she does 

not need as much money as 3 man does,, Moreover,, a woman is 

considered inferior to i man. Hence it is assumed that the 

quality of services rendered by her Ian is inferior tot 

which she does not de-r-rve 35 much money as 3 man does, 

[his must be affecting women orcfeisionalri adversely,

especially in case of women doctors, lawyers and media 

p rof ess ,1 on a 1 s who function 1 ndenonden b I y ,

On these lines, the investigator thought it -significant 

to mature as bo whether the*--* are saiiaTU'd with the economic 

rewards offered by their professions and if not," what are 

their erpec i; gi-1 ons» Lt was also inquired into whether they 

resort to additional measures to supplement their income .and 

if they do, whether it affects their* professional eificiency 

in some w:ty.

0/



15. Changes/ Adjustments Required at Personal Level in
order to Enhance Professional Competence.

Ihe final item of the questionnaire was framed from a

futuristic ooint of view. The main locus of the study was an

nrotes=>ion =t 1 i sm ana the problem-" wmc:h come in their way of

functioning as profession3is and in achieving the optimum 

level o1' professionalism. In this respect it was e 1 so

significant to t now what crianges and ad ju >» tmen fc s they visua­

lise at personal., familial, professional aim societal level, 

m order bo ichioe higher Levels of professionalism.

The knowledge 3hout the change:. and adjustments

rsauired at personal level will provide guidelines as bo what 

find of qualities should he nurtured m girls tram fneir 

childhood m the family end how they should he trained while 

undergoing profess ion a 1 training so that they can meet the 

demands of the uiofess ion in a better may.

Similarly, changes visualised at professional level

mil enlighten about how the cir-oi essi ons can be res i rut: lured

in order to accommoda te "jomen. And the change and

a cl jnr.tmsn ts needed a t iami 1y and societs l Level will i ndica to

as to what 1 . md or changes ar e needed in some of our customs,

traditions and attitudes ol people 3t large in our society.

On these lines of fch ml i nq, the uvest iga tor found it

significant bo inquire irom the p r o f e = =.. i on a l wornen the



changes jnd afl.iu jtmerits miuch they visualise =5 necessary to 

enhance their professionalism.

In the '.’Ui;-<tinnn5i re, only such oroblems mere included 

which are DraressjonaJ in nature and which corns .m the wavs 

of p ro f ession 31 women'?; function my as nrof es-r j tvna L 3. The

pe rson a l p r ob1e ms were not incJudc-d e:- ceoi. when thu\ iiiipi nqe
up0n 0 rof <3.5 •( 0n =; l role.3 of the profess lonal women,.

Tms questionnaire was given to the erpari-, for their 

suggestions, On the bis is of their suggestions, it was 

revised -<nd the final questionnaire was prepared which 

cons lined 2’ items.

Pilot Study

For the validation of the instrument, tne questionnaire 

was qr'«n to twenty-five women p ro fessi on al 3 , belonging to 

different professions.. The women professionals bol.ong.ing to 

engineering and technical orocessions wore a 5 -,n included, 

although these professions were not inc luded m the 

studv, ( The open-ended questionnaire mJateri to professional 

problmes ot women p< of es~,:i anal is given in Append Lj, - 1 if)

Instrument - III 
Interview Schedule

1 Ivi s interview schedule was designed to prepare



profiles of selected inomen prafssaionjl » with aut = band 3 ng 

achi3''smenti, in their resofc tiv* orofession:,. It nos a semi- 

structured interview ussod on the following issuer, related to 

prof essi c>ria I careers 01 professional women.

<1) Personal bio-data and tsmily bach ground 

(2) Pre- Dlsnnino of the professional careers 

»3) Milestones tn the careers

>4; Influence of Ro3 ■= -mode I. ->, professional images and

men core in the it' career choices *nd in attaining profession? I 

nijee ess

'5) T 3C I Li ta+oi’s and darners encounter'd by them m attain­

ing professional success

(.4) Involovemont in professional organisations and need

f&lfc for ere J.u-:,:t ve woinsn s net-works

f7J Pole plaved by personaL *ttributes in attaining profes- 
sion a1 suece33
t8) Professional success as denned by them 

(9; Future orofi-ssional goals
The interview-schedule js given m Apoench; (IQT*) . 

Procedure for Data Collection
For collecting the data, the investigator personally 

contacted most of the respondents eiscept some, to whom the 

guest ionnsires were mailed. At the time of giving them the 

ranking scale and questionnaire related to professional 
problem”', the investigator s: plained them the purpose of the 

research. Instructions were also given as to what was

\H *



ecpected of them, The re=Boondyntu were bold to f i l. I tip the 

rani ?ng scale according 'i_o their personal preferences and not 

fa give the idealistic news prescribed for the profession­

's J s

As the ranking seal e ana . ques t Lc>nn * i re were 

con? in<?rab ly lengtny, it was not possible for them to r ■.> snond 

immediately hence tne mvesc i ga tot had In give t-hon time to 

r j 13 up the rant- j no sole and the aueationnure. She lime 

given to the respondents ranged from J to 10 days,,

Procedure of Statistical Analysis,

Given hi-* low is the objective wise procedure of 

statistical analysis 01 the dara.

The first and the second ohjectjvsv of the study were 

to study tne perceptions of women proTsssiona'I s belonging to 

bha professions at Academics, Medicine. Administration, Law 

and Media with regard lo piofess ton alism. The instrument used 

for tnjse objectives was a ranking scale for prul essioml ism.

Ihe responses obtained rrom the rani i no scale were in 

t e r m s a f r an I • .-i a ss ions d t o v a t .1 ou a 1 t e rn a 11 v e a relate d t o 

professional iuii. These ranks given by the professional wnmun 

re"eaiod their personal prsrerence^ lor Mm various 

dimensions or professional ism.



Cn order bo de bermine which of the a 1 terns b i '’ea was btie

most pi'aferred one and which cn bne a.! I emar i «o 3 ma 5 trie 

least preferred, the total sums: or the rinks as-sioned to all 

the si be mat i mere calculated. The alternative having the 

lowest sum mao considered as rhe most highly orererred one 

far the women professions and I,he 3] feernaln'e having fhe 

highest sum map considered a .a the least prererred one 

compered to the other 3 I ternal ives. I'n this manner, the 

rank -oraer 5 among the given alternatives wa-s determined for 

>aach ot 21! statements of the ranking scale,,

The following -■'iiamp ! e illustrates horn the rani--order 

among the given al tern 31 .1 vos mas determined, Tel jnq the 7th 

statement of the ranking scale, which is as fallows

The oral essione 1 3c.t1.vi ties of 3 prol essjonal ere 

determined by
(a) tho mishps/clesires 01 one’s clients

lb) the conditions of worl 1

ici the requirements of the professions

fd) the sac i —economic, political and te> finical conditions of 

the society



bupouse the »'ant- oi'-'en by -some of the respondent

prof assi on a i women era coded m the following table.
Table — 9

An Example Illustrating Determination of the Rank-Orders

F esponden t s Ai t A l l- Ai t

i 2‘ 4 }L
1 2 4

~r /j 1 14 j. »■--1 L 4 ,)5 ..j 1, 4
6 1 J, i A

2 •-J 1 /\.
j 7 1 R 1 L

From 3mono the above men tinned Tour a 1 benui i v^s,
alternative - c i an be considered 3=5 most highly preferred as 

j !• has the lowest sum total and •')J bernati ve -d can be 

considered as the least preferred one by the women nr a 

part Leujsr profession the sum total of this alternative is 

the highest. Si no lar iy, alternative - a can be considered 5*5 

second and alternative - b can In; considered as the third m 

the rant -order, Thus final rani, order1 for this p-irt 101 1 jr 
statement., then, mould bo,

for

were

«11 - 3 ---- . .rnd

(\ 11 - t> - -* 3rd
A 11 - c ---- •• .1 s t

Ai fc - d --- - - • 4 th

Tri tlvis m inner, the r =mi- ■ orders for all the statements

women profess ionsis 0 f the five sal ec h ecl p ro f s=> ion 31 s

determined. On th° basis of hhess r .ml —order a, all the

v .•



a l fc e rn at i v s s wern r^ornf'reu r* ra te1 v tor each protf'sision <3 <5 

me 11 ?b eurnu 1 a11 ve l v for woracri of all the five professions.

f h e 3rd ob jfct i v a of t h e si u d y w a s fc o f .i n d o« fc t h c 
difference if any, among the p?rr?ptiorv5 of women 

prof 9r,sj ana Is belonging to different professions", with tfe j a rd 
to professionalism.

In order to tmtl out the differences among the 

perceptions of women prof aa; i on a is across the h selected 

professions, Kendall’s Co—efficient of Concordance (w) 
which i.- a non-p arams trj c measure, especiall’, employed to 

measure inter-judge reliability, was computed.

For the compulation of (4, the third objective wa a put 

in the form of the following null hypothesis.

"I here null be no difference^ m the perception™, of 

women teachers in Higher D.ciuc at i on and women professional* in 

the Di'uression-, uf Medicine, Administration, Law and Media 

wifh regard to prot easinn3 J ism.

The following steoa arid an i i lustration. shows the 

procedure of computing w • Kendall's Co—efficient of 
concordance.

It the observed ranis assigned to the various alternative* 

related to professionalism were cast m a K X N L a 1“' L e



wherc-m N - the number at I. let ne t i v?5 to be ranged arid 
K = bus number of bne professions' here, mho are the 
iudoes of f;his study.

If Foi each alternative R.j , the sum of the ranks, assigned 
to that alternative hi as determined.

3) The mean oi me Rj was d e t e mimed. l-'ic.h Rj

erpresieo 3s a devia lion f rom cr -a • 
h me an , l l“l *0 ^

deviations wer e s u 11 a r e d a 11 d the squares were m o r d o r
lu obtain s.

ti) 1 ne va 1 ue of w was computed b\ us i ng the 1oilowing
formuia,

“5

l/i2 K* ‘ ‘ c N - M >
5) Jn order bo determine whether trio concordance found

Mono Che perceptions of women across the selected five 

professions, lb significant or not, table Ft mas con­

sulted, which Dives values of s lor signit3cai io» 

at .05 and .01 lev.'L,

Given below is an ei.amo i e of computing w - 0o--e i f ic i ent 
o*< concordance for the statement No. ~ 9.

i The mam junction at a professional org 'in i si i i. on /

association ls

(a) lo support arid protect a professional when one is in 
d .< I-f i cu l b IPs

fb) lo provide conditions which 3ie conducive to optimise

Vo



nror^=31ona 3 d ev“)op m e nt

to l-eep 3 meet' on the arbitrary, irresponsible and 

unethical bemviour or omfrssiorulsi

id) to pre miaT,r and protect group i‘ni;arests

The tin?) rani- assigned to each of the r*bove

al tern jove-? L)'j the 1 i va pro f esaions 3 ^ e i i rs *“ c~apt in

the K X N t-ifale,

Table — 10

An Example 
cordance

Illustrating computation of Co-efficient of Con-

Professions A1 t - s A!l t - b Alt - c A3 l - d

Ac ad 2 j 4

ned 2 J A 3

Ad mn 2 I 3 A

i. aw ? 1 3 *1

Ned i a 2 i 4-3

P.J 1P Oh 18 17

R j (fho sun of the ranks) - ho

Now mean or Rj was determined 30/4 - 12.3

t 2*5 was mean of the sum or the rani ~ and each Rj was

expressed as a deviation from the mean.

Next sfceo mas to obtain s.



i‘o ootairi s, sit the deviations mere yauared and summed 

35 folLows

s = (in - 12.5 n/ J i (5 -- t .2 „ ‘3 } - 12. 5 ) 1 -i- ( 1 7 ~ 1 2 „ 3 )

5 = ( -2.5 ; "+ < •• 7.3 ? •i f 6.3 ; “"-i (5.5 )

8 - £■ „ 23 58. 25 42. 23 -I. 3u. 23

« = 135. AC,

I'.iom, w • f end ail ' = la'-■et r ic lent) wes r.amDui'ocI m o rdei

ta det ermine t he degree io r canctii'd snce o >■’ 3 5 s o ci-i t ion m 1 he

rjorcep c i on 53 or I'toinen pi‘ofes%ion-]]=; across Uie protessions, 

uemg the formula.

1/12 r t N'-‘ - N )

The coinuut =>tion of m Uii the ibov? statement No., 7 is 
illustrated below

1 / J 2 h 2 < hi 3 - H 1 

133,OO

i / 3 2 X 3 2 < 4"’ - 4 )

1 .33 . i.'U

1/12 x 23 / 60 

133.00

w i. 08

is

fhe fin31

»i q r t1 1 i c an c

steo mas ho determine whether the concordance 

or not;., io aetermme bhi.s, t^ble R (given in

9/



the Aopersdi’ - .lit ) was consulted which reives values or 3 for 

significance at O.ob grid O.Ot levels.

For this particuhr statement the critical valuer. a--, 

per table P are 80„f> at „o 1 level -:<nd 0,1., (!> at 0„0'3 level.

As s value obtained tor the above statement i? i33 

which is much greater th m Po.h and 62»h„ the concordance m 

the per- eo cions of the p rofessions l women can he considered 

significant at both the lave la. O.C>i and ft. 05. c>o on the 

basis of, this i l can be '-aid that there is no difference m 

fhe perceptions of woman orofa ssi one ] s« with record to the 

site rn a t i ves re 1st eel to t a lemsn t Mo» -- 7.

Analysis of the Problems of Professional Women,,

The EVbn ind Vbn objectives oi the atnrJv were to slnth, 

the pro f ess j anal problems of the women teachers in 

Higher Education and women professionals in the ororeasions 

of Medicine. Ad mi n i s t ra 11 on „ i. aw and Media.

To stud'- the problems of the professional women m the 

selected five professions, cue»txonnsire was employed sv an 

instrument. This was an open- ended questionnaire- wherein the 

respondents nsd to give inrormshon regarding the different 

types of Drohlems which they face while performing their 

professional roles.

OH



In ease O'! the qua scions which wei e of Yes/No type, the 

frequencies far pnsjtiv? sna negative responses were counted 

and converted into percentages.

In race of the other questions wherein the respondents 

had to provide information, the information provided was 

con ten t- an ~ i yse J „ This was followed by clubbing the similar

resaanos i under' relevant heed inns. I-' requeue nr. for each
fl­ea tenor v were counted .mid coverted into nfrcsntsries.

The VIth objective oi the investigation was bo study 

the differences in the problems fared by women pen •,-*>=,-3 ion a Is 

belonging to the five selected professions. "or this,

comparison? across the professions were made regarding the 

nature 01 th? problems is well as regarding the e;;ten! bo 

which problems of oarrioular types are faced by women of 

different professions. On the d-isLs of the c -siegor 1 7 a l i nn 

of the problems, freouenc 1 es and the perron tag e =5 ni’re 

calculated for IVth and Vth objectives.

Analysis of the Profiles

The VIIth abjective ot the Lud y was bo prepare

p rofiles of a few outsrand1nq profess ion a J women. As

men 11onetl ear .1. i e r m this c nap tr r the i nst-rument

amp1 ayed ■for tins objectives wl1 as e s em 1 -5 bn ic tu reel in-

V9



I; e r vism srh eclij l e

The reeoorr&es obtained by way of these interview sched­

ules were content .ana 1 vsed» The focus here was on the tactors 

u er eon si „ profession > l and soriai which mere 1.11 s tn mien t a t 

in the significant and high achievements of the selected 

t'i i ts f and i ng women n ro t ess j on sis.

The profiles or these outstanding women nro fesmon a I c 

a r e d r e s e n t e d in t. h a o t er V,

UK*


