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CHAPTER II

REVIEW OF RELATED LITERATURE

The first chanter tried to build-up a conceptual 

frsrneworL of the study by iooLing into the nature of

professions and the concept of professionalism. It also tried 

to present 3 rationale for studying the possible impact of 

Che male orieniedness of most of the professions on the 

perceptions of professional women. Moreover, CG*nsjdertng the 

difficult situations into which women professionals are pu-i , 

on account of the higher demands made by the prescribed 

concept of the professionalism and male-structunmj or the 

professions and even higher demands made bv their social 

roles m the Indian =01 iety, an attempt was also made to 

understand the nature of the specific problems which women 

f ics as professionals. The present chapter attempts to review 

Hie l 1 Isnture that has been generated an the above 

mentioned 1 3 sue .-5.

At the out- set, it might be ■stated that there is x 
paucity of 'literature on professionalism of women 

professionals. One of the reasons being late entry of women 

into professions. '3a, .in order to ?i piors into the phenomenon 

of p r o f asm on =1 ! i sm, the investigator had to consider the 

general studies on professionalism, professions and the 

professionals, F-ome of these studies, however have lal an 

gender as an imaortanfc variable or a correlate, throwing



1i qh t on d i f f eren t a spec t~ Live_» and conditions ofu f
professional women, Horfover, there sre also some studies 
which Ihvs attempted to loot into various dimensions of the 
concept of nroi essiona! isrn such as professional

commitment, account =*b i 1 i ty, professional autonomy,

professional ethics, proves-.ional competence and

professional status. Hut sil these dimensions of

professionalism have been looked .into, in an isolated manner,

focuisinq on my one or two 'of them. There are very few 

studies which have tried to espiore .into the nature of

professionalism m a comprehensive manner. In Ih» present

study, the investigator tries to understand pror <■■=»:> ion a I ism 

in a comprehensive manner. These studies have, all the same, 

helped the investiQ3tor to get an insight into the concept of 

professionalism and bo arrive sf the definition presented in 

l he - tuny and also m p? soar mg the instruments employed by 

investigator lor the -studs'.

tt 31 so need? mentioning here that there i. -> a 

dearth of studies on professional women in India hence the 

investigator had to draw heavily from foreign studies and 

that too from secondary sources. Ihe foiinwing section of the 

chapter presents the reviews related to the investigation. 

The studies have been classified into four categories,

(\ t !T todies related to different components of

p ro r ess i on 3 1 i. am i , e Comm i tmen t, Ethics,

Arcount3bi1 liy„ Autonomy and Professional
s*l f — i mage



(.,•?> titudie* related bu profesiional jtatus ana prof 85=53 ana I 

roJ e<;. and p sr i ic i p 3 t ion of prof e 33 ion 1.1 ihoiTiph „

C<> Sbudies related to P rob J oral of pro re-soi ons .1 women.

(4l studies re I shed ho pro ?'*.•=•=; ions l -iclvane^meni of 

women professional i.

Studies Related to Professional Commitment
Sen f»upt3 Parijat (.1990; attempted b>o study the 

impact or corral 3l es such as aeie, solid economic status, 

educational bach-ground, occupational choice, marital status, 

type of the institution, academic freedom and membership 

m the orofessional oruanisstion on proressionsl commitmenb 

of men and women Teamens in Teacher Training col leges 

or Calcutta university.

The findings of the study revealed that the hype 

of institution -via- its administrative and organ i s a l ions 1 

set-up had s definite imp.act on teachers' commitment. Olhrar 

carrel 3 lei such as age, marital status, and socio-economic 

status ?1=d shooed a definite relationship with teachers' 

commitment. One important finmnu or tin1 study was regarding 

l he or c upat ion a .1 choice of l he teachers, it was clearly 

indicated that when the profession was cho-son 

voluntarily, it resuifed in higher profecsionai commitment. 

No significant re 1 a t Lon.-sh j ps were found between professional 

commitment of teachers and academic freedom 33 well as



membership m profession:.! argsm imoni.

Che-sobrouan Cara ii no fi9cJ'2‘ studied teacher- 

conicii bmen t to their oral eosi an , The findings r?ve.i!sd that 

those who had chosen teaching profession with 3 pre-ei! is t i net 

Iruai of commitment, showed higher level of commirment and 

continued tocchtnu regardless of the dii ! icuitu'a they laced. 

Moreover it mas also proved that an entry-year support 

programme made a positive diiierence in the commitment of 

teachers. Lasfly, it uibs found that l;ho commonlv assumed 

reasons tot defecting such as cliss-siin and laev of money 

were found not to be significant.

Oretb Annabel lo attempted Lo probe into the

stability and const scene..-' dimensions ot the marl -commitment 

and the factors causing change n the mo r I,-commi tmen t over = 

period of time.

The major findings of the study were - ( I i

Wor (v —comm L tmen t maa not a at ab3 e consLrue b < ,3?

Work-commitment mas found to be higher among those mho stayed 

with the same Kind of wort over a period of time, and A".) 

Active Career planning = nd negative career e:peri*nces mere 

no t re 1 j ted to non -commi tmen t.

i 3ng Myan U 99'.? > tried to measure professional 

commitment or Chinese student teachers, the variable's taken 

were i tie I r vocational interests, gender, socio-economic 

status, college and class-Lev?i„



Th * v i nd i no s i nd i >■ a1 ed th 3 17o f th e v a r i ata L e s 

tal-on j.n to con-riderabon, vocational interests and gender 

mere related significantly to professional commitment, and 

col leoe and class'-level mere not significantly related to 

profession a 1 c omm i t m=n „

Studies Related to Professional Ethics

A study on professional ethics tor protessors was 

undentaien oy Edmund William U> w 1 th a view to evolving 

new model 5 of ethics for the academic prol ession which tales 

into consideration specific nature nr acadoinic profession,,

The study examined the si:- e; j sting approaches to 

ethics in higher education. These approaches were 

(ii AJechetrap 1 am f Ine creation of an environment in which 

truth is respec tsrl) (?) The Medical Pthics llodeL

<7i Fiduciary Relationship Model <4/ fhe Power djspirlly 

llodei <5) codification and i.-1,/ Wei Modelings veraion or raring 

perspec tivs.

F i n a 11 v

of roles and role 

characterise the

the studv tried to srplore constellations

sets nf professors and tudents to further

nafiir>- of ethics] e j n e c t 311 a n s f r am fhe

academic profession.



Crosby Stephen f'i'793) citTiofl out a historical 

sbuay oi ("valuation and £nf or>- amen t of the rotlp or 

pfcmcs and standards of professional practice of the 

leaching profession m hlonda. The study mas mamiy Ds-ed on 

ircnr'al records, individual interviews, state statutes, and 

the scate ooards of Education.

Studies Related to Professional Autonomy, Accountability and 
Professional Self-Images of the Professionals

Lowther Malcolm. Star I- John and Chsomrn r*avjd 
tic?04,i studied perceptions of the career school teachers and 

persons trained as teachers but ivortino in other 

profession3, regarding selected aspects of tn*>ir

wort -life, i.e. early commitment bo teaching, job mobility 

p ro so e c t s , g e n e r a .1 satisfaction with 1 j f e a n d j op , wo r w 
attitudes and professional accomplishments.

The findings shouted that the career teachers were 

differentiated 1 rom those in other pro res--, ions bv a stronger 

sense of being locied into their current jobs and negative 

view os their prosoecl for advancement in Mien' current 

occut-31 tonal settings. 1 he career teachers, to a lesser 

ertent were also cnarac ten :„ed nv higher initial commitment 

to teaching as an occupation, a belief that tne i r ed< ic at i on a i 

esoert ericas were we I 1--u 11 11 ;:ed , a fra ling or having

leadership m their i i e id *s well as having received



positive rfmgiii tion from superv i sops , family and tnunds. 

In concraHt to the nan catcher qroup, they had loss positive 

perceptions oi having the oDoorfcuru ties to influence the 

organisation through can tri bin, lou La I he decisjon-mahinti 

nrocestt. They perceived that slight J y lamer status and 

prestige accruea from their d ro f e-s i on ant! mere slightly less 

satisfied mien lire and their' job,

A study condui. ted by I. vs I 1 Vick> Lyn 11991) aimed 

at developing a sense of prores =, < on 3 1 a am m physicians, by 

-tuclyinu tire impatr m encialiitd beliefs, a 11 j tude a, Values 

and pnnciulus on the nrofs3=,ion si conduct of the medical 

prof essj onaia,

The major findings oi the suudy indicated that the 

period ot greatest influence was during the introduction to 

professiona1 oracLice phase™ Some of the tactors si fee ting 

the professional conduct of the physicians mere 'a) model mg 

teachers and peers tb/ Values l.earn c during the formative 

y*-ir~>„ <c/ Changing attitudes among doctors prompted fay

l if style options and id,1 ethical, dilemma between humanity 

and self-interests that have evolved rrom the system or 

I’ffBiimer a 11 on »

A study of perceptions ot the school teachers with 

regard to professional autonomy ws~ carried out by Hanson

studv examined the two major dimensions ofRobert (1993),, Tire



5u tonomy^ independence of a profession and respect md 

iu tno r i t y for the p rof e s ~ .i on .

The f L nfl 3 ng s i nd usted l h a t Ihe t e acb s r 3; did no i

si perisnce autononv* to the e: tent the', believe they shoi.il tl „

This cl i sc rep anc y was more wi th rear)«r t Ho )he second

d 1 m e n s i art, - vis -- respect and author- 3 ty for Hh*? protestion.

A oertlnenL fact' revealed was that the degree and quality of 

autonomy e*. oerienced tended bo be ] arq^ ly dependent upon 

the managerial styles 01 the school administrators. Ihe 

two V3ilebies, levels of beaching and number of years of 

leaching were found to have no ”inn3 i icarti; re!l a t j onshi p with 

professional autonomv. Moreover, the e;;oer tences of 

autonomy eopeared bo bo dependent on w0rl-3j.be circumstances 

rather than on J i s br i c t-wide or occup a tion-wide contort' of 

practice arid the par t j r j pen Ls v 1 owed =ulnnomy in terms of 

individual experiences nth^r than autonomy as professionals.

Me l vi lie PauJa MTO/ attempted 1,0 study 

Drof ruas t on a 1 1 sm. wording conditions and arcoun t 4b 111 tv of 

teachers in NewvorL state urban High schools. The major 

rinding of the study was that more professional wonting 

conditions produced hianer levels of 3ccnuntab 11 itv» it was 

found that in small and effectively disciplined buildings 

with smaller classes, -fewer students at risl-s and 

more well-behaved students, teachers manifested higher levels 

of infer msic accnunUb 1 I 1 tv.



Larsen 61-ant David (tW) afctemoted to study

proi ess icnal soc i al i * ? t inn , deve lonmen h oi p ro f ess ion a J 

sel r-,im3os and p rote a* ton 3 1 u.lt*n 1i f ir 3 I; Lem among Alberta 

social wortars. Their pro f ess 1 on 3 l image and the extent to 

winch they identify with their profession was measured 

through their evaluative attitude'* towards their profession. 

This a b 11 tud e :ac a 3 e 1 no .1 ud ed bh eir i 11 j fcu> I e% tow -5 rd s 

t i ' Hrestige m s;uc lely <2) Worth to society 

(Z} Characteristics of members (&/ career oppeirtum I ics 

' 5) Et tec b 1. vone~„3 of methods Urge run at ion a l >onfce;;t and

Satisfaction and if’) Proh-'eatcina I i >.ien t i f i>. a fc i on .

The results indicated that overall

professional s<? 1 f-j mane was slightly positive but people s 

attitudes low 3rd =» the unestige ol sooial-work wero negative, 

it was j i so r e-yea Led that a substantial number preferred bo 

use another occupational title or agency s name in -stead of 

soc .i a i -I'jnri-e rs „ [fc was 3 1 so found that whore the choice of 

social iiiort: as 3 career was first, the profess J on a l

self—image was more po si fc 1 ve « Si mi 1 :srlv those who had received 

*oc 1 -1 —wnrtt education showed a belter 1 dent iricst ion with the 

pro f e3 si on „

The above mentioned studies mainly focussed on any 

one dimension of professionalism. The following studies, 

however, focus upon more than one dimensions of lives



rh-3 qres nifijch has comparatively received 

more attention than other areas of i ive- of the 

professionals is their status in different professions 

and their professional roles. < Par fc i c i n a tor v -ind

Con bnbu bory ) „ these rind of studies are mainly comp a r a 11 

m nature ana have considered gender as an important variable 

or a correlate. Some of these studies are as follows.

Studies Related to Professional status and Professional Roles

Cole and Co) n (1970 conducted a studv m U.S.. ft, 

to e'-plore the phenomenon or unequal participation of women 

m scientific professions and diricruninitinn faced by them,.

Hie resulc= indicated that women scientists, 

re ci a rd 3 o as of their marital status or si"-‘e of the fs.mil i oa, 

simply produced fewer arientjfir papers or papers of les.-.er 

impact and women were not as frequently promoted to senior 

positions as men, especially m the better universities.

Another study conducted by tne same investigator. 

Cole (1979) was carried out with the objective or studying 

women's status in scientific community. The results of this 

study also indicated evidence of siqriii leant gender-Oased 

discrimination in the promotion of women scientist.:' bo tenure 

and high academic rants. Mnotner important finding of the 

study was that even after taking into acr-ounl- many factors



such 35 c.T«r interruocions and the quantity and quality or 

research performance ai men and women, women were still less 
Iilely than men co be promoted to higher academic ranis.

Gurn&ru and blf-th ti9(D4/, in a review of position 

and role of women scientists in India, made following

observations, <1? Being late entrants in the scientific 

professions, the proportion of women m science is relatively 

rroai .1 f2' The ma ,ior 11\ ot them are employed at policy-making 

level (3) Although Indian women Scientists do not face -my 

apparent discn mini nation in education and employment, the\ 

quite strongly feel that their ov^le colleagues and superiors 

do not accept them professionally i-'H> Their choice of science 

as s profession is .el restricted to its use v*1ue, as an 

instrument for mai- mq life more convenient. Only a few women 

consider science careers in order to eipm:-? their

womanliness, individuality nr L-o achieve altitudinal changes 
in oufclooi. end <5/ As professional scientists, Indian women 

do nob I lvo in isolation from tnnr culture. They continue to 

consider their family roles more important than their 

n ro f essi on 2 .1 roles.
*

;>iv35i3V5 l-'avita 1 i 9*18 / conducted -3 study on job 

satisfaction, an jus nme n t and fiacjo-economn: status of

prcc'ecs ions l women m Varanasi. The professional women in 

this study included women teachers m schools, women m 

bant i.ng and insurance departments and nurses. It was ooserved 
by her that women in all the three professions differed

42



s, ign i r i can b I y in iha.tr job-sat i.sTac b ion . It was also reves I o«i 

that job satisfaction and adjustment of women were poaifciveJv 

for women m all the three professions,, Another important

i inci l ng of the study w?s t h e. t p rofes-sional at t itudes O f

professi anal women sign i f a e an b 1 y .•> f t o c t the3 r j ob

S3 t1Sf3C 11 on,

An i n v e ? b i g a t j on on the gender diff erence s 1n the

academic reward system m the university of i 3 ii'tan w a 3

c. arr i ed ou t Lj y Cho r a Cf,u i n P rud e nee (199 ) , Fa 1 lowing f\j»3 r

the findings of the study.

!1? Compared to male faculty members., women academic x sns

tended to spend a greater number of years be rare being 

advanced to higher rants,

C 2 S A doctoral degre e i s mo re impor tant far a t em a 1e

faculty member than for male fscultv members in order 

to move up to the academic 3 adder„

(.3 > locii] ne t-morf inci In academics tended to result .m a

higher income for males than for f e m 31 s j> faculty

members,

(. -M « Cumoared to male r acuity members, women tended to earn 

a lowsr to l 31 incoiiie „

f53 Compared to male racuity members, women 3Csdemiciana

cended to be two years younger,, had more highly

educated fathers, raised fewer children and were more 

iil-ely to remain unmarried, li marrieci, they were more



likely to have academic -,pon,e-,

(&' Ine male facility members tended to be less aware of 
gender differences and meuua 1 iti es in the academic 

regard svstem.

J ? i swe 3. R. » P „ (, 1 993 ) c ?rr i ed ou t an investiga b i on

about professional status of women .in science and

technological pi oTessinna, This was a comparative study of 

men anti women professional:-. The major findings of the study 

reveal that 3lthough compared to men scientists and

engineers. women scientists and engineers come from 

betlei socio-economic b act:-grounds, their professional

status is lower compared to men scientists and engineers, lien 

had eiwerea into these professions with clear and definite 

career objectives where3? women had given less emphasis on 

future occuo a h ion a.L goals, lien professionals were engaged in 

the activities such as supervision, planning, can 3U11 anc'* and 

prociuc b .ions whereas women were round to - be engaged in

the .it civities Ills designing, laboratory wore, research,, 

lales end marl-eting. J t was sl-o found that men showed

higher level of career commitment than women,, Another

important finding of the sbudv was th=»l; there existed not 

only organisational discrimination against women scientists 

and engineers but there also es-isled unequal treatment and 

subtle discrimination in the behavioural and
inter-personal relationships which was mostly in latent and 

covert linns. Finally, it was si so proved that although there 

has been considerable erosion of sen-based prejudices and

44



stereo-types among the members af the sc i an b i f i •- communiiy,

ye-* b h e y have not v ?nished s1Hoge th er. They are more
pronounc^d 3many men than women members of the scientitle

commun i I y „

"ihe Jtbove mentioned <• fcudies h.>ve dealt with the 

concent of a i at ess inns 1i sm and the component's of

professionalism. But it is evident fiom these studies that 

professionalism ana other related dimensions have been

studied in general terms, ignon n>j the social reality of 

women, f-is h3S Deep pointed out m the first chapter,, most or 

the professions even today remain male oriented in terms ot 

their ethos, culture etc, which poses several problems for 

professional women. those problems do not allow them to 

function smoothly. They aiso come in their way of

achieving higher level of professionalism. Such studies 

dealing witn problems of professional women mere aJso

referred to by the investigator, in order to get an

insight into problems faced by professional women.

Several. of these studies deal with their domestic problems 

but as rhe present study is concerned with problems related 

bo cheir professional Jives, only those studies which deal 

with problems reiabed to their professional lives are

included m the present chapter.

ip,



Studies Related to Problems Faced by Professional Women

An attempt of studying the ro l e-commi iment-. 

and rale -conflicts of professional women wis made by 

Fraser thpha!- Saits. (1904). The focus m the sludy was on

ro 1 e—conf i k:t experlences ot women teachers and women

administrators in lour areas -■ (!) own profession (?)

dascipl me <Z i social arid <'+) person a 1 i tv „

It was found bv the investigator that there w-j,b 3 

significant difference in the total role-canfi ict e:%per i euced 

bv women =,dm in i s t r a tors i unc I i on xnq at three different 

levels, primary, secondarv and college level. There was also 

a significant difference m the total role-conflict

experienced between women teachers and women adnuiixstrators. 

An important finding of the study was that women teachers 

working at college level e:par fenced more professional

conflict than those wort mg at primary and secondary level.

Srivastav5 Kamala 'I9Uo) conducted a survey wh u h 

aimed at getting an insight into the typical problems 

encountered by women barn employees, their individual ?nd 

collective efforts to tackle individual as well as gender 

specific problems at home front and their interest arm 

involvement in trade unions. The study also attempted to 

compare the perceptions of males v = females about women 

h anl empi l oy e es .

4.1,



fha findings reveaLed ihat some of the problems 

1 icea fo\ momen nanl-' emplovpcs were wort over-load,, 
mu i t ip 1i c i ty or women s roles. Transfers, mafcsm t b-

leave, menstruation orobJems,, d x ? cn m mat l on , double 

standard-/ of morality, se::uai harassment, refusal of males to 

accept women as colleagues or seniors, need to work twice as 

nood as men to gain recognition, work atmosphere being 

uncongenial, lack of solidarity among women, women shying 

away from responsibilities and their training not related to 

actual ;iob ream rements.

With regard to perceptions about women bank 

employees, women perceived women y=ve* ban!:. employees 

positively arid believed l hat women were more efficient and 

sincere than men. They worked strictly accord mg to 

idles and regulations. They were disc rim i n ft eel against 

males hence could not advance m their careers. As nainat 

this, Che perceptions of male employees mere mired ,, According 

to them women were efficient," sincere, more systematic, 

precise, polite and patient with people but were also moody, 

gossipy, lacking in confidence and unable to take decisions 

or tad Is field problems. ciome women bank employees, however, 

were perceived to be very capable ambitious and highly

mo 117 3led



N i g 3 r F a 11 m a t l'?-?! ) carr1ed nu t a n

i n v e -> fc 1 g 31 ion 1 eqsrdinq the role-conflict at the 1omale

physic 2 ans , the reasons far rnls-conf3ict and the coping

mechanisms adopted by them to reduce this conrl id. folloujing 

mere the main findinaf nr Hi a studies.

t) Path social and orof ass ion." ! roles reinforce each other 

in causal relations during the courb? of 11 fe -cvde.

2) Famuli? I role »!-per i'jlions sre inevitably associated 

i>ri tli early phases nf i 3 f e--cyr! es » H-s the 11 te-cyc3 e 

progresses, rale-confi3ct decreases.

3) Familial r> >1 e-con f 1 tc b also ensues is * result of 

variant perceptions of different members of the family 

b’! t -UO »

-i ) Professional, r o I l ic t .lessen-;, if responsibi 11 ly

is di f fused and an andivinual is not held rrspons 1 h I e 

for the nvi sbabes

pi} Professional roie-confl ict is higher among senior

physio ens bnan among juniors mherea1 social

roie-conf l tel is Higher among junior married physicians 

then in elderly physicians,

Roi'ura JiJlandrs f J. ?'?,"•: > studied home-career 

conflict, sen-role orientations, levels of 1r-esteem and 

locus of control in the black and white females majoring m 

traditional and non-- brad 11 ion a l careers.



'in* findings rsveaied Ih it biacl- and white females 

did not sioriificantly differ m thexr levels or home and 

career conflict. The females majormci in non bradi b Juna'J 

careers possessed more androgyrioua and m?3cul Lne

iPf'-roi-1 ch arac be r is b i os and higher levels of self-esteem

than the females majoring in t rad 1.1 i on 51 careers. The Loci of 

control of the females majoring in traditional careers and 

women an non-fr^dittonal careers w ere significantly 

eii f f eren t,

Dayanand Varutha IL99T’1 attempted to study 

the role-conflict and coping strategies of married 

professional wornen w11h ch i i d r e n in Po1 and. fhe main focus 

was on role over-load, mlsr-rnlu conflict and xntra-mle 

con r l 11--1 s a f p r a f e ss i or i a .1 wornen .

The findings indicated chat the coping strategies 

employed dy professional women to solve these problems were 

re-definitions of professional end personal roles. They also 

manifested rescove behaviour to reduce their tensions.

Studies Related to Professional Advancement of Professional 
Women

2 s l e rv

harriers percieved 

way of promotion 

h i oh er oduc511on

Fa fmeh attempted to study the

by tern .ile administrators, coming m their 

to higher administrative positions in 

institutions. The studv also tried to



e; ?min? the relationshipj between the harriers .i deni x f i ed

=mtl the demographic far. tars -and to identify its effects 

nn their administrative styles and their isDirstiom for 

higher administrative positions.

The findings revealed a variety of barriers which 

hinder the advancement of women to higher administrative 

positions. The barriers were, attitudes of people towards 

female admin infer a tors, lac I- of leadership images and 

role-models, family needs and conditions. It was also evident 

from the findings that, age, length of service had i gn i f i ~ at 11 

impact on female administrative positions. On bhe other hand, 
marital status, position, number and age of children did not 

siiow any significant impact an then" aspirations.

A study on professions! advancement of women
adnu n i s fc rsi-ors m the AJ ibms Iwo-veai collects' svstem and the

A
variables imparting their opportunities for rdv ancem>'*n t was 

c.onducttfd by oonnel Sara (1991).

Th e f i nd i no s r e v e a I ed that wh i t e m a J es r em 3 i n eel i n 

most of the top positions within the two-year col lege svstem. 
There was s need to change the methods for identifying,, re 

cruicmg inn promoting administrators so -is to accommodate 
women in administration. It also highlighted a need for women 
administrators to show-rase' their talent => and achievements, 
support cd her women end use mnm loony and net-wort inq i»



powerful f2Cilit?tors not only for themselves bu> 
future women admin3strators«

Rubin Ann Lus^gorten (1991?) studied
psycho3ogicei well-being, gender-re l :s ted attnbute-s and 
devp i oomer, fc a l process of Achieving teamen' m
f emn3 e—damm-ated and nn l e -dam j u a tea professions.

The results indiesled that achieving women m 

general showed blended gender-related attributes. In 
male-dominated professions, the achieving women to LI owed s 
developmental path similar to males than m female dam mated 
professions. For the achieving professional women, their 
identity was stronger than their intimacy, indicating that 
their :,e 11 -corn eo ts tool orec.nd^ence over* relationship 

concerns. Lastly, these groups of achieving women saw 
themselves as lact mg .in intimacy < connectedness to a
significant other/ and generality ( connectedness to
the world m general).

Winship Sla l J y Louise (j.99,"’> attempted an analysis 
of gender differences m position paths of community college 

presidents witn s view to identifvjng the normal and mfoimaj 
experiences that influenced development of their leadership 
management shills and also how they armet the route roi 
acquiring leader ship positions.

bt



The Tlndingr indicsteil that there mers >1 i rf<3rencea 

m th►* position paths of male and female community college 

pr^aidonfca and events influencing the career advancement of 

male end female presidents. These iJiffprencss mere mainly in 
the areas of degrees, career^- p 1 ann.i ng, mentors, support 

systems, professional organisations, leadership management 

ski 11s and si gn) f ic an t ’ccomo ! i admen ts .

In a study compering perceptions of male and 

female luperin ceneU’-n fcs in 111 regard to career faci litators and 

inhibitors, i'reger Clierv l he I 3ny i found that at

the time of first lupennfenuenny, males and fern ties 

differed a ion i tic=nt 1 y on the perceived infects of 

personal and professional characteristics, job

seeking strategies, experience arid education. Df the persona 1 

and professional ch 3 r »c ceri s fc ics ersmxned, males and females 

differed s i gn .i 1 j. can t J y on number of children, marital status, 

father a occupational type, spouse's educational type, 

political party membership, tea*:.her cert i f i c at ion and

educational level at the time of first super in tendency. When 

career patterns mere examined, the only item that was 

significantly different between men and women was the length 

of time it toot them to achieve the nrsl super in L ondency.

Dynur Mary ilv'-lv'ii studied patterns of facilitators 

and barriers to female facullv career progress at the 

university of Chicago,



The findings n-vasled a gap between the stated 

goals of tne institution and the Lived e;- pen ene.es of the 

subjects, fne subjects were found to experience differential 

treatment across numerous measures despite attendance at 

prestigious institutions, sufficient financial aid, strong 

c.nl le ?qtj i 31 net-wort , sufficient time spent on research and 

adequate research support. Geographic i mmob i 3 1 by, tot. en 

status, Jacl of monitoring, role conflict and lack or 

jnterdiscipi msr- research mere found to be b irnor.a to their 

progress.

Women h experiences as professional administrator^ 

at the university of ten tucky were e: aiiunni by i-iuriey Janet

< 1 9T3 ,■ „ 1 h e r *sui t =5 of the study 1 rid icated tna t these women

sh 3 red many common expert eriee-; which could be conjoined to

define women s normsti"e experiences. These common si 1 ties

were as follow **«

1 l > lack of c =1 r & 9 r p l sns or sec carssi goals.

<2) Constant need to balance personal, familial and 

professional neori.-,

(3; , Managing people and becoming self-confident as 

the bigge-t challenges.

t'l / Providing service and achieving personal success as the 

moat important accomplishments.

ifH) Their careers bavinu met their expec tat 1 oru „

(6) beriming of career success in their own terms.,

(7) Subtle ciiscnmini natory treatment, a common occurrence.



<k> Net-won-. mo ana poer-rslai ion!=>h.ip3 found bo foe equally 

i.raportan b for adv =>nr amen t „

Another -study on women administrator a of colleges 

fBLs.ci.s) was conducted by Harr its l-athi UV93) which revealed 

the following neks,
<1> Host of the administrative officers were appointed to 

two year-., public institutions.

<2* Majority of them had earned Ph.D or Ed.D degree.

A3) Their family members were supportive.

(4; Role-model? were p r e-dom met it 1 y females.

(5> The career-paths bu achieve these positions were 

v a r i e d ..

<ti) ''Being a hard-woH er", “developing a particular 

reputation" and “presenting papers" .gob higher scores 

in bneir estimation Iron neb-worning.

The foregoing review of the related literature 

leads one to the tolLowing conclusions,

fi; There are verv few Indian Studies on profession a 1 Lsm of 

p r of e ss i or is 1 women ,

Hu Host of the studies are foreign which are quite 

different from the Indian con reft.

(3; Host of these studies focih on a single ot two

dimensions of the professionals such as s professional 

ethics, accoun t an i .1 i ly , professional competence, 

professional status etc, hut there m hardly any study

whi.cn daaLs with professionalism m ? comprehensive



manner, baling all bne dimensions s r a time,

5^ The studies on proi'essionsi. momen mainly focus on their 

problems and st3cus and ranH'-' with the prolessions1 

attributes manifested m the ir attitudes, behaviour nr 

percsotions.

'5) Ira me of tne studies related to proressoonal women torus 

on women professionals of any one or at the most two 

proi <=■ ssions. There1 has been hardly any attempt to do a 

comparative sbudv of womjn across different 

professions„

(6> Some of the studies include women professionals in * 

marginal way where oenaer *included as one variable 

or a correlate.

t ? » Ihs studies dealing with the i i problems mainly

■■ oncsn tr 3 be on their social problems result in-1 in 

role—contl Lets. There are tew any utudies especially m 

Indian content, which deal with their problems emerging 

within the professional set-ups on account ot the 

nature and ^bhos ot tne professions.

Therefore, what is needed is, an mdepfch 

sbuay on professionalism end problems of professions! women 

in the Indian con be"!.

As social realLty is different for men and women, 

the generalised studies on professionalism of men and women

s issues do

hb

■cannot lead one io meaningful cnirlusioiia. Women



rociuire a specific approach, So tar, only social reasons were 
considered rerponsi.b 1 e for women = so-called lower Level of 
professionalism or for the problems which they face, but now 
on the i inss of feminist perspectives, it is bs-'Meved that a 
fitiior factor contribution to this is patriarchal structures 
and organisations of most or the proiess ions. When the 
professions auoh’ed, women were not part of them hence the 
war! -ethos, professional culture and even the very concept* ot 
prof ess j un 111 srn was formal sted , ■ l*eep ing 'in mind ' only male 
professionals. Liven alter the entry of women into different 
professions, Che ruu-s. norms, moh mg conditions etc. si i I l 
remain the same as beiore which naturally create problems for 
professional women.

There are professions l id e academics and medicine 
in winch women entered Jong back so the pni paiicrn l ethos ot 
these proiess ions have been created in such a wav that they 
accommodate women. So, women rind it easier to function m 

these professions. In fai tjthis has led to the classification 
of aJ l the professions into two categories, masculine' and 
'feminine' profession*. Therefore, a. comparative studv of 
women professionals across the professions is required to 
throw more JLght on this premise.

Even tegarciincj the problem a which professional 
women face, a comparative study of women m different 
professions will heJn m establishing the f icc whether the 
nature end structures or the professions have any effect on



tneir problems or in other word-, whether nature .ind echo-? of

the professions determine their nature or the problems.

The dr ’Ofiiiuc profession rsauirsi a sot'cui mention 

hers a? it is considered the most 'feminine' of all 

the professions,, This was one of the first profession with 

which women made their entry into tire oral ess ions. Hence it 

is significant to compare women in the Hc.ademir profession 

with women professionals in other professions.

Ihe present .investigation attempts to study

the percent i oris of professional women with regard to 

professionalism and the problems which they face,, I'liia wi II 

not only reveal their perceptions hut can elsa throw some 

light on their per formcmce as professional--" as fhese

perceptions,, at Least to some degrees are bound to be 

reflected in their dav-so-flav per ronnanc r => 33 professionals.


