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CHAPTER I
CONCEPTUAL FRAMEWORK

Women and Employment : A Historical Perspective
The entry or women into the work - force in .large 

numbers dates hack to the second world-wsr which compelled 

wofflf'n.p^i'hcu'i arly m the mesh to come out of the confines 

of their homes end pi?\ the oroductivo roles, which were 

hitherto considered only male p reroua t x «ej .. This ‘was toi lowed 

by the women s Liberation movement ot the sir ties snd 

seventies when women,, again particularly of the west,

protested against their di.srr immation and e: p I o 11 a t ion ?na 

star ten demanding actual rights on par with men. in -ill 

spheres of lire.

fn India, however, the history of women's

emp!oyment h 3 =3 been •|U its ,-j 11 f e r.?n l;. f n the an r a i iian T nd i an

soC l £ l v «i ii>omen h ad SI. i Ui rj V => been a arti c ■ na t j ng in economic:

ac 11 v i b 1 r5 nn p .1 r UJ x J,h iiien. This w a a the time when home

i. tss Jf was the production unit, mating it easier for women to 

perform their domestic as well as economic roles. Although we 

have references to women scnolers like Garcn , Maitrevi and 

Lopamudra and nerotc women liLe Ran a Cullens, Chandbihi and 

L si shmj bai m ancient India, the majority of fhe women 

received only informal education,, in fact, education was nob 

deemed necessary for them.
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Tn« middle ages pushed the Nuiiwn, especially of 

the upper and middle class,, into Purdah', ma! ing them el most 

invijifile' from all the public and productive dnm3in=i at 

life. I he evil social customs i. lie i.hild-marri ’.cje, saci, 

female infanticide, dowry etc, soared no Mu no in oporeasing 

women. The widely accepted Menu code put all types cn 

restrictions on women’s physical mobility and condemned women 

:a evil beings. They were treated almost Lite chattels, lhe 

women of rural agrarian sectors however continued wording 

without being affected bv any or the above mentioned customs,

With the ailment of the British rule in Lndia, 

things began bo change gradually ior the betterment of Indian 

women. As a result of the combined efforts of social 

reformers 1 il-a Baja Ram Mohan Hoy, Ishwgr Chandra 

Vidyasigar, Rana.de etc and British rulers l it, p Bent met , 

successful ii tempts were made to eradicate the above 

mentioned social customs i rom Indian society. The upoer cla-as 

Indians, wno were the benencianss or British education., 

perceived a need for educating women In order tn rescue them 

from their sub-hum3n and oppressed conditions.

The Independence Movement gave a great impetus to 

the efforts for ins improvement of women s lot. bandhiji gave 

a call no Indian women to come out of the four walls of their 

homes ma tube sn active part in the freedom struggle. 

Without the active participation of women, 8 and hi 11. declared, 

the goal of independence, would be impossible to attain.



[ n t h e p o .51 —In d e f> e n d a n c e p c* r* i od , ou r n » w 

constitution which was based on the prinnpJes of c-quality,, 

i3 bar fey and fraternity, conferred equal rights on women in 

all the qpher?j, n sr t i c.u l a rly frsnchiss, education and

employment. Mot only this. Lmt looS-incj feo the prolonged 

deprivation of women in the pssi , they 10*1"© given some more 

Drivileges like free education and reservation in educational 

institutions, various government departments and very

recently in local self-government bodies. Various other 

measures were also talon for the upln'tmenfc of women. Amongst 

these measures, education was emphasised the most because it 

was regarded es an instrument to bring about social channe. 

It was envisaged that education would enable Indian women to 

define their position in a more active manner, by equipping 

them with knowledge and st-ilLs which can make them

economically independent. Education would present before them 

new alternatives end choices. It whs also expected that

education would male them awsrc of rheir own identities and

th e ! r ro l e s in sac 1 e ty , emph a 5 it nq their o roduc t 1 v a ro .1 e.: 3 n

different oubiic domains.

All the commissions and romuu fctees which were 

sp t-un tor planning and e:ecu ting educational po] iciss also 

e mo has ised education for women. The Indian f-duca feion

Comma c,-, 3 on < 1 ?u4 -66 > , recommended lint mg up of higher

education fot women with their employment, \ The fictional 

Policy on Educationt1968» stressed women's education not onlv



on the g rouna~ of 50cial 1uslice bu t also for one 1 a l

t rans formation„ 1 he National Policy on 1”due 3 t ion 1 19W6 ,,

"Programme of A>-tion". stated that education mould de ur=ed 3.3 

an agent to bring almost a basic chsnow m the status of 

women. According to the "Programme ot Ac lion", the national 

education system mould play 3 "positive 1. n t erven t ion 13 t rale

m the empowerment of women . It a 3 30 laid emphasis on

promotion of women 5 tiid 1 es and encouraged educa tional

institutions to bihe up active programmer, to further women % 

deveIopment»

Foil owing this,, tne central government and various 

state governments have concrete steps to raise women 3

status dv giving them f 1 ee education and enhancing their 

employment oppnr tun 11 ies, Gn.Mr.ii: government has made

education tor women fi ee front pro marv to university level. 

There has also dnjn an increasing emphasis on

professionalising women s education so is to enable them to 

f md employment. As a result of all sum persistent efforts,

at present, we find increased literacy rate among iirlun

women. According to 1991 census, the female literacy rate m

Inch 3 is 39„41‘ A s~ igamsb the ferns i e .literacy rate m 195 L

wh 1 ch ina s 7.95 A.

As education has direct bearing on employment .in 

India, parallel to the increased literacy rate among Indian 

women, their participation in the employment marlef is also 

increasing. fnelr entry In the worl~force hao begun with



occupation.-., la.to teaching and nursing but to-day we find them

mat- ing 

c 1 e r I 3, 

i 31‘iyers 

officer

torays into ail types or occupations 33 

secretaries,, steno-typist." etc and lastly as doctors, 

,, scientists, engineers, managers and even is police
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Women in the Professions

Beginning mith tha proiessions like leaching and 
Medicine, gradually women started entering Into ill tvoes 'if 
professions. even in the so-called m3)e dominated professions 
lii.e Law, Engineering, Management and Accoun l anr.v wherein 
they have successfully established themselves. Many of them 
occupy positions of power 3na prestige, as heads of 
urn versitv departments, managers m taanls, judges in the 
courts and also as police officers. No lunger is their motive 
ior employment just survival or supplementing the family 
income Qiit now they wori. to realise their potential and to 
contribute to the society.

But thus is just one side of the picture, although 
the numerical graph oi the Indian professional women seems to 
lie quite impressive, the graph of their professional 
development is far from satisfactory. "Higher the teeter" very 
appropriately describes the position or women m the 
professions. Uniy a few women are able to react) up to the 
highest rsnls in the professions, ft major itv of them stagnate 
31 the middle or the lower level, doing repetitive types of 
jobs. Moreover, people still doubt their legitimacy as
p rn f e ssi on 3 Is» "Hie re a’re chargee labeled against them ! h 3 t

they are lading in P ro1f&ssional commitment and they give
on 1 y second p n on ty to tha i r wort , f i i ~ t n r ior i ty be -i no
the i r I 'imj lies.
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Soma of t'he research rindniiji also support this. 
Oesai (1?78'' refers to " i lower need ielt bv women tor 
professional competence and advancement" . tijurnani, and Sheth,, 
n983> in their study on women in acienti r Lc 
professions have came out with the rinding, "their 'women's) 
choice ot science as a profession is yet restricted to its 
use value, as an instrument for md inq living more 
convenient. They continue to consider their family roles
more important then their professional roles". Ahmad hmma 
'I'fB'-li m another study halts about “ women not setting 
high career targets" , l-'rishnsri j ti.9T7/ has arrived at a 
conclusion in a studv related to women in occupations 
requiring higher education that women were in lower positions 
relative to men and relative to their qual i firation = . Colo 
Cole U?73;in a study p)'plorin>] unequal participation ol 
women in scientific profession reveals that women scientists, 
peg era! ess of their marital statu;, nr size of their families,, 
simply produce fewer scientific papers or papers of leaser 
impact. He further writes that women are nnt as frequently 
promoted to senior position? as are mien who come rrom the 
same dor t o r a l departmonta»

All such negative findings regarding professional 
women oij=,e the fallowing questions.,

Why are women professionals not ab .1 e to riac- high m 
their re epe>_ 11 e prof es ~ i on a ?

•* firs they really lacking in professional commitment ?



Why are they manifesting less pmfe -r, s i on 11 c omp e t en c a

and excellence <’

-rf What can be the possible reasons for their 1 irjij mg

behind

-< i/o they Lag behind due to their so-called f emm me

crufc'- which male them too emotion 3.1, soft and unab l e

bn m'nnrn) iheir professional rotes ?

< Js i t clue Co cert un problem-, that p raf pssi on 31 "Ionian

■1 ac e Hint oh conic m bhe.tr way ot achieving

::,uc c •* 5 = is o ro f o .5£ i on 3 I 5 ?

* Is it something related to the very nature of ihe

professions and the concepts rel3led to profew.1 ons 

1. tic cuipflii bmenf , n rcn pssi on 3 i n; ce 1 lenr.es,

profession-? 1 accountabt Li ty , profession culture etc, 

that their proiesisional d«ve 1 ooment is far from

sr-s b 1. sf sc i‘ 101 7

Severe 1 sb temnis have been made to answer the

•shove uusstions re '.la fed 1-q unde r-ach1evemon b of women 33

professionals. 1 rom al1 uuen al temp is, if be>~ ames very c1l 13 jt

that women m the profesiidn arc put m a unique position, 

quite different from men in the proi ess ions. Considering the 

lata entry 01- women into professions, the masculine ethos 

prsv= Lent in most of the professions anil the mule defined 

concepts lite professional commitment,, professional 

excellence etc, and m3Je -oriented wort—ethos and professional 

culture of most of the professions, it seems that women may
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b>- finding it rather difficult to make bhe.tr may into Lite 

praters; tons ana rise lid bo the higher levels of nraf ess ion 3 i 

hierarchy. To understand ham bins happens, it- is necessary to 

loot into the nature and v, true Cure of the (profess tons and ham 

the rr.la.ced concepts Li hr professional commi hnont, 

professional excellence, professional competence,

profession al culture etc, have been defined,,

Hajor Definitions of Profession

ft is rather difficult to oxter a very 

comprehensive definition of a profession, the reason being a 

variety of meanings attached to it, sometimes even 

contradictory to each other.faoreurer, there are factors 111e 
culture of 3 society , bureaucratization snd grommet state 

control which have aoded to the cample: 1 by of the concept of 

a profession. Some of the definition of a profession -are 33 
follows»

P „ H»Tamney v 1 C''T‘0) , defining a profession wrote 

11 The essence or a profession is that though men may enter 

in it for the sake of livelihood, the measure of fheir 

success is the service they' perform, not the gains which they

am U

According to Larr-Yaunders and Wilson i V/ZZ) " f 1 

profession emerges mnen a number of persons are found to be 

practicing a definite bechn 3 eiue, founded upon a special tied



braining „ h profess ion msv perhaps he defined as an 

ocoipsirion based upon spec, i s l j r.ecl 3 n te I J ec bus .1 study and 

train my, the purposed of mhich is to supply s 1.13 led service 

or advice to m„hers for a definite fee or salary".

Defining a profession. Parsons 11939) wrote, " T 

conceive a profession to be a category of an occupational

role which is organised about the mastery and fiduciary

r ssoonsi i b i L i ty tor its perpetuation and for its future 

development, Tn addition. a profession may have

respond tbi 1 i for the application of its knowledge m

p r ac11o a 1 situs11on ~ “„

According to Cog an lt953>, " A profession is a 

vocation whose practice is founded unon an under?.;banding of 

l lie theoretical structure of some department ot learning or

•science and th-1 ?bili tiea accompanying such under" band 3 ncj.

This underst 3nd i ncj and these abilities are applied to the 

vital araoticai affairs of men, The professions, serving the 

vital needs of men, consider its first imperative to he 

i I truistic service m Nie clients,,"

On the basis of the above definitions, one rsn 

derive the following, as essential attributes of any 

profession.

to



Attributes of a Profession
fa; E ts practice i =, based on certain theoretics.!

foundation.-* or scientific body of know! edge 
sb.' It ^Iso .includes the technics! aspect in its practice

whereby lbs theoretical principle- are applied to 
people or => i tua t j ons through techniques or operation. 

<c/ ll requires its practitioners to undergo a period of
preparation whereby they get deep sound and thorough
knowledge of that particular discipline a.=» we 13 as 
training or app? ent iceship Nnch equips them wit-n 
technical competence needed for the profession,.

id) ft has a c]psr del insd social roLe which
includes understanding or social functions the 
profession performs and how triesn functions relate to 
the to t a i func 11 on i nq of th e aoc i p t v » l h x a part j. ». u I a r 
feature of a profession demands accoun t all i i 11\ from 
the professional?:.

te,i lli^cn prof sssion has its recognised code of ethics which 
regulates the professional conduct or its practitioners 
and curbs the me 3 —practices and unethical behaviour on 
□art of the professionals.

1 i> A profession is self-organihmg and self regulating.
I"h i s gives rise J~n processional organisations. Such 
proTession 31 organisations work towards building up of 
a positive image of the profession m society and 
towards protecting the interests of the profess ion3ls.



<g/ A profession grants a high degree ot autonomy to its

d r 30 :• l i- 3 one rs „ fin s enables them bo e.u-rcise iheir

discretion and judgment jn their daily practice as well 

as in the critical -situations.

th> A profession also demand'-* pursuit ut e:;cel ienre from 

its practitioners. They are constantly seeding new 

i- nowii-mge,, thus up -dating themselves 3-5 the nrotession 

1. tse i f .

Professionalism

One major concept related bo my proiession l s 

prof essi on a 13 sm. There 3 re different 1 n tpppret 31 1.0ns or the 

term professionalism-. Some empnssis the practical and 

functional aspect oi it, vie, performance or behaviour of 

professionals while some consider 11 * state or mind, =1 

matter or attitude* and perceptions,,

According to Greenwood d'--'6L:> " fr o ress ional 1 sm is 

one that views 3 profession as an organ 1sed group which is 

■constantly .interacting mi th -ociety that forms its matri;-, 

which performs its social functions through a neb wort of 

formal and informal re 1 atxonsh1pa and whicn creates its own 

sub-cu i cure requiring adjustments bo it .u pre-rm |i 11 si be for 

career success". Parry and parry 1 Iv/t, ■ feel that

professional ism is a s brat any for control! i rig ^ profession m 

which colleagues- set-up a system of self-government."
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The above definitions of a prof>f»-,ian and

professionalism clearlv spell nut the high demands of a 

profession,, R profession demands from .its practitioners, a 

b ioh l e ve 1. of commitmen > accoun fc ad i 11 ty , can 11nuous pur sui t 

of e, cpI iencs, adherence to ethical code of duhsvinur .in 

their daily practice mci e; cerise of their discretion and 

judgment in critical situations.

But when one considers the social reality of 

fndian women, one wonders whether women professionals -ire 

able to fulfill such high demands of professions, Beginning 

with the long period of pro f essi one I. training which 

discourages women from entering into the professions to the 

concent of pursuit of excellence wh ich becomes very difficult 

fo” women as they have to devote more time 3nd energy to 

their social rales, women face many obstacles in making their 

way into the prol essione arid to establish successful ly in the 

professions. When one considers the concepts of

professionalism, one l given an “ sli or nothing bind of 

definition preaching total commitment,, moulding one s entire 

personality and life -style to suit the profession

''professional image;, and emohaoi sing professional

■social i cation inroress ionaJ cuJ hirs) fen a pi o , ess ion al » The
V/

Afereotvoed imaoe of a professional is that or a male

Lprofessions! who single min^dlv pursues prmession, He, along 

with c>fcner males ot the same profession forms professional 

net-wort-s wherein mutual .mter;cl ions, sunpor t and sometimes 

even competitiveness help imr, to rise in Hie profession. in
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case of women professionals, because of compel! ’nt) household 

duties, they cannot pur:-'n» orof f-ssions. S j ng i e-minded 1. y oven 

if they want to. Unlii-o men, they don't enjoy f a*, i i111 o » to 

pursue career single mindedLy. In cope up with professional 

autonomy is also a problem for Indian women an they are 

hardly encouraged from their childhood to t3ke indeDendenfc 

decisions. Moreover, as they are assumed to be too emotional 

and unable to Ihini objectively, there is no faith i.n a 

women's discretion and judgment. Adhering to professional 

culture becomes even more difficult as there are fewer women 

compared to men in most of the professions which m3hen it 

difficult to form anv I i nd of effective women -s net--worl.s. 

Due to social taboos, they hasitace to became an integral, 

part of male net-worts as it mi I 1 requuo interactions with 

men. And lastlv, regarding competitiveness, 3<sss said the 

netfcei„ As they are taught from childhood to he submissive 

and self-effacing, they find it very difficult to be assertive 

and combative.

In the 1jgnfc of such high demands of the 

professional roles and ever, higher demands ot the social 

iales of women, it becomes pertinent to I now haw women 

professianals function ss professionals and how they perceive 

professionalism, it is 4iso pertinent to inquire whether they 

agree with th« idealistic definitions of professionalism 

which are prescribed or they ditfer sign!f1 canfcly in their 

percep >■ ions regard! ng profess tonal i sm.



("here hi’-'e been attempts Co study various issues 

related bo professional women i. e, Iheir status, their 

processional commitment, their processional efficiency etc. 

Many of such studies reveal unoerachievement of women 33 

professionals. Gome or the inquiries have also concentrated 

on identifying the factors responsible for underachjevement 

of professional women, bnch types of studies reveal that 

women prof ess 1 anils face -_ome specific problems which come in 

their way of functioning as processionals. These problems can 

be categorised into thre° types.

1 a ) Sac r o -cu 1 ti 1 r a 1 P rob i ems

(bi Psychological Problems

(c) Problems arising out of the structuring and ethos of 

the profession.

The foilowing section briefly attempts to discuss 

the above stated problems wnich professional women face.

Problems Faced byf of essionalj Women

fa) Socio - Cultural Problems

3 > florae 1 an f- am 1 1 y se t -up

Indian society follows an agrarian model of social 

design. In tm s type of social set-up, joint or e; tended 
family become- the most important institution. H womerfe place 

is prescribed witmn the family as 3 house leeper, wife 'mri a



mirturant mother Sh« is erpected bo give comforts bo =« 1 l I,he 

f a m i i *, members ?.nd loot- after their needs. Contor^fitn.ty„ 

surrender and sacrifice 3 re the values nurtured m s qi rl 

child rrom tne vers beomrnng. M mom an is rarely encouraged 

to ercel in anv public domain hence we find most of

lhe professional women’s careers unplanned. The qualities

like competitiveness, assertiveness and combafciveness which 

ire considered essential for a professional bn fund, ion 

successfully ere not cultivated .in them. lack of

these qualities comes m the w-iy of their achieving success.

13 ' Rnle-HodeIs

Indian culture, bv way ot 'scripture-,, mythology and 

religions belief.? imposes certain role models on Indian women 

such ?s Bits and Gay Lin. The behaviour of Indian women is 

moulded in accordance with these role models. Women with 

this kind of upbringing find it difficult bo adjust bo 

professional roles and worl-ethos which are products ut

i ndiiai r i al i =ed society, f-thmad H.aruna f1704) has referred to 

low professional commitment of women resulting from their 

role -percept i oris and se 1 f--images imbibed through processes of 

socialisation, b. Bhiroiva i198t; studied seu-di1ference.s in 

the professional identifications of medical students wherein 

he concsptuaiiced professional identification as career 

commitment,, career salislaction and professions] self -image 

and found that the scores nr women were lower when compared



to those of men

Endian women have tried to Borrow new roie-modeia 

from the western sacjotv but these ra3 e-tnodels have been 

accepted only =it ideal lone! level. They are not accepted 

wilhxn the traditional :;et-uo of our society. This create.; a 

.lot of Dsychoiogical stress among prot'coBionai women. They 

find it d iTf i cult to commit to the formal woris-ethos or 

the Drofesaions. They feel guilty towards other -social roles 

end suffer from am.iely jn letting go the social .ideals.

nix,' GLsnde.r Stereo-Types

There prevail certain t oreo—types m our 

society regarding the nature and rule of women. Certain human 

traits and qualities are considered to tie dependent on gender’ 

i.e. tenderness, emotionalism. nurturance. forbearance,, 
vanity, .jealousy etc, are considered to be innate Iraii.s cn 

women. A woman self-image and society s image of cs wani3n is 

influenced by such stereo-types. A woman is a I su cornnelied
to conform to these mb erso- typed images lest she be

considered u nfemmine. if she behaves in an asser tivs or

eamp?ti 6 nw manner, she is termed as mas>. u 1 me and

’aggress ive . She is not ddc tea to be b igh "ly ach i ev Ing and

successfuL i n her c 3 r per » Research f it id xnct? such as " Tn

b e 1 j e f th a fc a successful career women i s unf emi n ine is wicle l v

held by men and women alii e . CF'psfe i n -1970i and "There 13

also -a prevalent be] ifl that -s woman -uhou Id nob be mo r s
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thecompetent than her husband" (Komarovsky -J9?3i support 
•above mentioned views. Such stereo-types are responsible far 
the underestimation or women by their employer’s who hesitate 
bo assign ta women, important and ch a 11 eng mo basks which 
enhance a professional's arr^r. Mate col leiuuua cannot 
accept them as equals and malr eubordmales resent taking 
orders from them, in short, such stereo-types create many 
problems for professional women.

<h '• Psychological Problems

There are a few other problems ot professional 
women which are psychological in nature and hence operate m 

3 covert manner. They are not perceived directly by others,, 
sometimes even by professional, women themselves, yet play a 
major role in hampering the development of professional 
women. Following are the two major p-ycholog a >■ =; 1 problems 
f »ced by wornen.

i ) Cone! i t ~t on 111■ j

Indian women from their childhood are condii mned 
to think o+ themseLver as inferior to men, They have lower 
self-concept which directly affects their performance as 
professionals. ^Several studies have substantiated^ fhe tact 

that so l f-concepl has a direct bearing on the success or 
o ff ailure 3 person in life. Indian women with their low



se l f—c.oncep fc find it ’J«ry difficult to handle certain b a si 3
independent ly, As fche\ ere conditioned to think that they 

need to depend on men in some or the other way, they find it 

e/tremely difficult to mate important decisions,

iti Pule—Conf1icb

An Indian woman has to pjav a dual role,, the 

familial role ar. well as the professional role, A onnession, 

as mentioned earlier an highly demanding in terms of time and 

energy, Ac psychological level, a profession expects mat's 

commitment, i n be r n 31 l n at ion of the professional Vc3u.es and 

moulding one'? entire l i f ■=—? fcyl e according to the reciu i remun l 

of the profession. At the same time, the family e, poets a 

woman to provide comforts to all the family members*, 

irrespective of 'whether the woman is burdened with the 

additional responsibilities at the work-place or not. These 

conflicting demands ecerfc tremendous pressure on a woman 

n ro f e=>= i on She faces a dilemma 3S to which role should be 

given priority. To fulfill the demands of both the roles is 

extremely difficult and could .lead her to a sense of guilt in 

ei ther c use,

(c) Problems Arising out of the Structuring and Ethos of the 
Professions,

There is yet another net of factors leading to the 

underachievement of women professionals, lb is the nature of
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profession with their specific characteristics which sweets 

professlonsl women Adversely. In the past, when the 

professions omurged, they were confined on.lv to men sn the 

worb-etnos and the worT patterns were designed from a male 

perspective. Women's entry mtu the professions was not 

envisaged. As a result, hv and large, prof er.si one 1 culture of 
most of the professions is m •) 3 e-oriented .and fail's to

accommodst e women fully. This leads to the margins l i-,ihon of 
women tn the professions.

It is not just the siruruiring or designing of the 

professions but the concepts re]3 ten to a profession such. 3s 

professionalism wirh its components like comm i. tment, pursn i t 

of excellence and ornfessiona1 competence etc, are also

defined entirely from a male perspective, ignoring the social 
reality of women in which they function. Thi? also poses 

problems for professional women.

Following are the problems arising out or the 

nature and structuring of professions which prove to be 

odsUcles to the advancement of professional women.

i f Stereo--type; abou t the. Pj[^fe..asion_5

Just as there are = Lereo--types about the innate 

qualities of women anu men, so are there =. be reo- types

regarding dnferent professions also, m terms of theii

.'0



suitability bo a psrtirul «r gender. The professions ii!.p 

academics snd medicine are considijrad bo be suitable for

women, whereas professions 1 ho engineering, man aciemen b .1 aw

enc n * re considered bo be suitable la it(en. Ms 3. resu It oi

this hind of ideology, women have to f o problems right from

the eri t ry s b ane . 1 h e r e is a o e n e r a 1 r e lt.ic b sne s to employ

women in cei'Uin me 1 e --horn i n a bed professions. It .it all they 

?re employed, they are channeled in In certain types of 

wort -ro 103 wh xc'n are rou tinp. rope 111 j vu and unch a 11 eriq i no 

leedmci them to -tsQnaimn.

1 1 ) If.bhns of. the. Prof >;nj ions

Ihe worl—ethos or the most of tne professions 

reflect the male wor ld--v i ew, 'Ine professional activities are 

buttressed and cemented by male patterns or sociability. 

Women failinu to conform to these patterns are labeled as 

leas competent. They' are also assessed by male criteria nf 

cornpebi liveness aiyqren.iiveness and, comb ativeness ignennej 

their special and unioue strencilhs.

iii) Pro ressional P e1 a 11on shi i) s

hue to the professional norms ot the Indian 

socisfey, women in the professions stilt feel coni used as to 

how they should relate to the males, within the professional 

:->s t-un, via male superiors. male colleagues and male 

subordinates. Hore oiken they refrain from professional



interactions and relationships. This deprives them at the 

opportunities of having an access to ' -.of t- informs t ion and 

messages transmitted during the informal chats and sessions. 

They often remain uninformed about the subtle internal 

politics of the professions which becomes; a major handicap in 

i.heir professional growth.

iv/ lack, of, Sonnsarsh tp and Peer. Suppor b

The professions are socially organised liie 

commu.ru ties and as such bney involve iniormal roles and 

practices and tend Inwards homogeneity and eiclusionary 

r e J a l i on => . Son j a ] control m the professions -is well as access 

to rewards typically ope■ see through a sponsorship system.. 

Within this net-worl, social relations with one's peers and 

colleagues bring opportunities and promotions.. Fhe women 

professionals who are excluded from trie proteose system are 

iilely to find themselves da sadvantaged when it comes to 

n r o f e s s i on a 1 oo p n r tumbles.

The male—orienteo work ethos and the male-defined 

concepts related to profess tons result m one mijor problem 

which women pi of essi on a I e, particularly in 1 he so--caLied 

male-dominated professions race. This n popularly Known as 

marginalisation' of women. Women,, within the professions are 

marginalised through a variety or subtle morhan i •ims . Tiiey are 

deliberately e; eluded from various protessional activities



“onTer-en'.. e ? col lecbiw,1 dec i s i on -mnl .1 ruilika meetings,

Spencer and Hodmore (1 VO'o ,• sdenhiic-d the rollowiny 

which contribuN to the raera tnahjjfcion nf women in

o hr „ 

tec tors 

hue mole

domins ted 

i ?.)

1 t-, \

( C i

p rot’ ession3»

Stereo l/per about women - t hat women s i nns. he

nature is emotional unstabl e' and not aac 1 s 1 v e

enough .

stereo-types about the n a lure of the

professions - - that P PUi S5S t on 3 are comb d- 1 ve ■
Lscl- of sponsorship system - the need for vo< mg

professional0 la rind senior 3 who will push a .1 onq

their careers,, This i s d i f 1 1Cu l t because of the

lad. of senior women pro f e 53 ion sis.

Idi L act- of Rais-model* - f\s there 15 dearth at

senior women professional:;, the aspirant 
p rotossiona Is da nob find role-mode l a; to inspire 
them or frorn whom they can imbibe u ro f ess 3 on 3 1
V 3 ll j 9S B

(e) Lsci of Peer-anpoorl -- tho relatively small 

number of woman professionals means, women are 

often isolated and lad.- m peer-seaport.

<f) Informal Relationships Women find themselves

excluded from manv or the iriformai activities 
which are so important m du .tiding up successful 
careers»

<q_'; The concept oi profeaaionai commitment — the ail 

or nothing of professionalism which women find or 

are assumed l-u find difficult to adhere to.



>.h 1 Ci nants- Expectations -• the claim that women
professionals are unacceptable to many clients and 
so can worf oniy m 'less visible' capacities, 

cl; Peer of competition — the fear that women will
work for less remuneration than men and lower the 
orestiqs of a profession.

The above discussed socio-cullural. psychological 
and professional problems create obstacles in Ihe way of 
women professionals in their day-to-day functioning so it is 
verv important to study how the above mentioned problems come 
in their way of achieving higher level of orafessianalicm. 
Such problem? are bound to colour their perceptions regarding 
d r o f e 3 sion a 3ism hence the present investigation cries to 
study the perceptions of professional women with regard to 
nrofessional ism and the professional problems r3>ce>J bv them.

T'l



The Present Study
The rese arches related to profess i on? L women and 

their problems,, so tar hi«e concentrated on only one or I mo 

dimensions of oraresBionslisra such as professional 

commitment, professional efficiency, accountability,

professional eln LC s etc, but evr1. few researches h a v t?

attemoted to stud y professionalism of profe asion-1 1, women i.n a

broader sense. Th e ore-sent inquiry is an attempt to study

pro feasina1s im in 3 comp r ehan siv e manner, hat- i nq 3 n to

consideration most of its dimensions -vi:- profeasinnai 

commitment, accoun t at) i 1 i ty , pursuit- of p-ceJ l»nre. 

professional culture, autonomy and prare'-sional ethics. In 

case of problems, however the present study focuses mainiv on 

professional proolems encountered by women in their

work-so 11111135 because enough attention has been paid bo 

socio-cu1tur3J problems and role conflict of women. It is 

difficult, however, to uomnarhmenfa 11ze the problems into 

strictly different categories, so certain problems which 

overlap are hat an into considersbion.

Moreover, the researches conducted so far have 

been mainly of .comparative nature, haling gender as a 

varieDie or a correlate showing how men and women differ due 

ho uender--dif Terences. The nresent inquiry boo is

comparative, b"t of a different hype. Ih attempts to compare 

perceptions of women professionals in different professions 

with regard to piof essionallsm and also ho compare their 

problems,, hs discussed in the earlier section of the dispf-^r.



most of I-he professions are mi is--def i ned and ma 1 e ~ori fii ted in 

terms of their ethos, norms and worn cundit ions. Bub here 

too, there is a degree of difference, Certain professions are 

mors male-oriented than the others. Generally professions are 

demarcated by labeling them as "inascu.une" or "feminine" 

oroyessions or sometimes as "traditions!" and 

"non-end i fc ion =.* 111 from women s point of view.

The academic profession needs a soecial mention 

here, £t i.)3= the first profession with which women made their 

entry into th° professions. There was and still is a widely 

prevalent belief that this is the most suitable profession 

lor women as it is an extension to their nurtursnb role, in 

fact, beaching, atleast up to school level, is considered to 

he a feminine profession, iriven fco--d ay compared bo other 

professions, we tmd heavier concentration of women m the 

ac act emir pro-res-., ion ,

r4e; t to the academic profession is Che medical 

profession with respect to its suitntaility for women. The 

reason being again its nurturing nature - looting after the 

health of people, tending them. This is similir to their 

socially prescribed roles, But the profession like 

Engineering, law, Management etc: are considered ki be Jess 

" siu table" for women. Thev are termed as 'msscul ine as they 

require nigh degree of efficiency, objectivity, 

assertiveness, comba+ i vrness and decision "fiiskmq. The



question wmch ari5t>3 Here i -- - Dn ?uch masc> 11 ms' and 
' fsnanins profeisinns influence the1 perceptions of women 
professtonals xn a sigm f icanfcly different j*j ay ? Similarly it 
i. =5 also worthwhile to I-now whether I,he nature and the ertent 
bo whim women orofeaaiondiB face various problems in
bo—called t r- =; cl .11 i on =» 1 and non-t rarii t tonal profession is
3igni fie ant1y >i i f f eren t.

With this consideration,, die i nve a t i q a tor has 
attempted to stuoy the perceptions of professional women with 
regard to professionalism 3nd the problems which they face tn 
achieving higher level of professionalism. This will also 
partially answei the question as to whether bhe fell; need for 
re-defimng and re—3 true tuning professions m a gender-iree 
W3y, in order to accommodate women, is justified.

Title of the Study

"the title of •he presenl -tudy ts as follows s
'A Study of the Perceptions of Profession a Women with Regard 
lo rrof ession 3 l i-*-m and Proreasiona1 Problems, with a Special 
i-ocus em Women Teachers .m Higher llTduoat .i on .
Operational Definitions of the Terms

(1> Professionalism
In this study professionalism means the manner m 

which bhe professional women rune, lion, adhering to 
professional values l 11: e commitment, accountabl1iby, purau t i



of excellence sxnceri fcv ?nd e fchical conduc t

<2* Professional Women
Profess ion 31 “.'inen m this study mean 5

women teachers in Higher Education which includes 

women teacher." who ire mrK ] ng in the uiuv»r si hes 

and ef f l I j a* ed colleger, of Gujarat as lectures. 

Readers ano Professors.
i

Women doctors in government and orivace hospitals 

•as wej l ab having private practice.

Women lawyers in courts of Buidrst or woriany ss 

legal officers in different depa r+-men ts..

- Women administrators wort ing ss class T and 11

o f ficeri in d1f for ent govarnment a1 deparImen fcs and 

Natl on a i i. a ed 0 an 1- .

hetda Women risahi st^d with All India Radio, Press 

arid Television,

<3; Perceptions

P e r-c a p fc j on s in fc h i s s t ud v means fc n e an d e r s fc an cl .i n g 

or mnreni-53 uf external objects, dualities and relations. 

Fb is a process by which an individual organises and 

mates sense of his/her experiences.

hQ



Objectives of the Study

*i> To studv the psrcersnoni of women teachers i n Academics 
(Higher^ Education)i>n th regard no professionalism.

*2; To study the perceptions o1 "lomen proTessi on?3 s in the 

profession.- of Medicine, Administrations, Law and Media 

WLth regard to professionalism.
(3) To study the >1i1 forencea m the perceptions of women 

professionals jn the professions ot Academics (Higher
3*t*

fcTduc a t ion ) , Medicine, Administration, and Media with
^ <&>

reqi3 rd i o p r o f e s s j on si j sm.

14; To study the prof essi on3 L problems of women le3c.hers in 

Academic s Miigher Indue at ion > .

(5) To sfcuny the professional problems of women 

professionals .in the professions of Medicine, 

Administration, |_.-iw end Media.

>6) To study the diffaiences in the professional problems 

of professional women m the prof es.si on=> ot ^ca-Jemi >" =; „ 

Medicine, Administration, law and Media., 

i7) To prepare profiLes a* selected women prol essiona Is

with outstanding achievements in their respective 

professions,

T*1?



The Significance of the Study

The present study is under tel en to find out the 

perceptions of women professionals in different professions, 

with regard to professionalism and bo understand the problems 

of women professionals .in different professions.

This l-ina of knowledge will throw light on haw 

woman professionals parraiv? p r of es31an aiism within our 

patriarchal social system and masculine professional 

structures and worl-.-e thos. Moreover, it will also reveal the 

nature of the problems lhe\ face within the malo-uricnbed 

professionals sob-uos.

This k ind of knowledge can help the women 

orof js-. i on a 1 s m understanding their problem", in a better way 

so as to enable them to cope with tneir problems easily. It 

can also be used as an inpu'c in the professional preparation 

programmes iar future women professionals. This would ensure 

higner level of prof essionalism on the part of future women 

profess loiiEis.

Moreover the comparison across the proret'M on =3 

will clearly indicates whether the nature and utrucbu.ro of a 

particular protes*ion with its specific professional ethos 

and culture and working conditions have direct bearing on the 

prop Jems which professional women face. This wi I l e iearly



spy'll out the need, if any, 01 re-de f in i ng and or 

i'as trun ti.it inci the professions .u'i order to accommodate more 

ana more women in the profijssjons. .pe

Delimitations of the Study

i 'J s Owing to Hie large-tune factor involved in coiiectmq 

the data, the obudv was confined bo only five 

prof ession j-v i r- Academics, Medicine, Admin i s bra 13 on , 

Law and Media,

<2/ The study was confined only to five cities of Siiiarab 

-viz- Vadonara, Ahmedabad, Surat, Jamnagar and 

H3j ho t.

li J


