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CHAPTER -VI

SUMMARY AND MAJOR FINDINSS 
Introduction s

Women s entry into the oroftisisns beqan noth the 

pi ofsasions 11 (• a Hcaoemica snd Mem c me followed bv almost 

■31 j the professions, oven the so-c Tiled ms 1 o -dom In 3 bed 
professions such 33 Law, i-.ng meeri ng , Man aqement, Accoun b ancy 

etc. The1, have established them-.eJves 3ucr.e.-,sfully i ri these 

professions and many of them occupy positions or power and 

prestige, as needs cn unu'prei tv dao ar-tmen ts, managers in 

fcsni.Sr juages in the courts and silso as pot ice officers.

But ! hi 5; is junt one side of trie picture. Although 

the numerical graph of the Indian prof ess 1 nria 1 women seem.., to 

be quite impress 1 ve, the graph of their professional 

i.ie ve lonmi-n fc is far from s a1i sf ac tory „ "Higher the lewer" 

very -ppropria le lv describes the position of women , in 

the professions. Only a few women are able to reach up to the 

highest rani.?. in the professi on*;, Ihe rest' of them stagnate 

at middle or tower level doing the repetitive tvpes of iobs„ 

Moreover, people still doubt Iheir Legitimacy as

pro n'ession a I h . there are charges labeled an-nnst them that- 

are lacking in professional commitment- -nd give only second 

priority to their work, first priority being their families.

Some of the rei»;ch iindings slsu support

the underach t evement 01 wornan p r 0 ( es 101 s a 1 =-,. Orsai < 19/8)



r e r«r; to ^ lower neea feLt bv women for pro fas? ton s L

competence and ad1-'anc emen t11, burnsm and .n.hetn n983> in 

■-heir -study on women m -icienbitK- nrnresaions have come 

out iiij tin the finding, "their wgomsn ' <schoice or Scj t’nrs as a 

profession is yet restricted to its use v-., lue, a a en

instrument for mshing I i v i ng more convenierit, Ihev coni inns 

to consider their family role-, mol’.; import ml than their

professional roles". Ahmad ! a run a t 1V>J^1 r m another -study

tails about, "women not setting high career target.i." 

hrishnaraj flc’/7) has arrived at the conclusion in a r tudv 

related to women in occupations requiring higher education 

that women mt-r? in lower positions r c* I at' i ve to man and 

rcl ah'"1 co their qualifications. In *t study eipnlping 

unequal p ar l w i p =• t ion or men and women m siienti f it

proress ■> ons. Cole and Cole iiV/C; le'da^l that women

scientists, , egrd J e~> = 01 their marital statu:- or bi:b Oi

then' families,, simoly produc® fewer 5cianhfn. paper i nr 

naoeis or le~~ar impact. He Tin then i,in l;-y that women are not 

as f*equenfcly promoted to senior posi !■ ion., a-- jre man who 

come from trie same doc t 01 =; l diusi tmenta.

The ibo v 8 i fi >5 f 1 b-i on cd sn •-> some more a t tempts h •> ve

been m = d e c o g a 111 1 T« rv L »"< h b 1 n-i-D the nature ind re ason?

o f t he unue r ich **■' em^n b Cl t i'jomon as profession 3 ] h » From a I l

s u c h si I emp l;a , i b become v ? r y clear that woman i n 1 h e

p ro f « ssioni an1 [ I u b in -i un Lqiji* po-3 3 t inn , qu i d j f f r r„>n l

f rum men m Hhs p* o r e *= =' i. n\ i = n C* insidei'iitg the L i i e* an t r\



PM MC/fi*1 M \ .i n t o p r a f « =-s i.».>n h « the masculine ethos nreva Ten t in

mess t or i n c* p r;'n'i-jiDn'. and the ms t e- de r i neci c c-ncept S3- .1 11-. e

orofesstonal > - * ;* ni nn 3 fcnion fc ^ nro f ess ion al a, L lenne and

ai-i3 6-or i on l 01J prof f ■= a i on a 1 C* L 1 llure of mo.it of th°

p ro r e =,S 1 {in =»» i r seems the b 14 0 m e n m a y i 3 a f 1 n d 1 n 0 i fc P “1 the r

d j t; i r-Li ! t c o m 3 ho the ip mas i n 10 the professions and r l 5 6? up

bo higher 1 p v ,-5 is Jt profess ton; l h 3 er 3 ra l v „ The n rt? jer 1 b d

definitions oT a pro f ese, i on and prof e ss j on al j sm -»pe M out,

high demand.- of profe",:,ion3, h prot«53 i on demand-:, from its

p ior11 f, ioners, a n i gh

[ii'.rsm of <?: ci-11 l>5nra ,

and e‘cerci=e ol their 

si iUjl'inro. ftu t mhen

ifvcl of coiumj Uierti,, it connfcsbi I i tv, 

--idnerence bu ethical >~ode or >~onducb 

d i ;-C! e l i on and judgment in critic.?!

uiie considers the mortal rc •> ! j tv

c> f Indian women. one Hiondoi's ii/he the r

p ro re ss tonal 3 are able to i u 3 f i 11 ■jijih hi nil

of urof e =-=; 1 on =>»

women 

dem jiidi

Uni 11e men, J rid 1 an pro f osaion 3 1 women do nob ar, ids

t ac 111 l- l e 3 to oursua the 1 r careers s.i ng 1 e- mindedl n „ even if

t.hes wan t tO u fties t ac = s-.v?i al pi obterns mn u. h >r?n be

categorised into three cjl«qarii»r. 

(a) bucin-iiilluiol Problems 

t b ) P -sy~ha 1 og i ■■: -t. 1 P rot 3 3 ^m s

1 C ^ 1“ P*_ii 1 L c.JmS arising ou L or fc h 0 struc. tnring and ethos of

the pro re s s1on s„

Tr.es e problems com it? i n l-heir wav of runr. t ion i rig

0 ro f e 3 1 on a 1 s . These mob 1 ems a r* f» also bound to colour the j r

percep t 1 on a un t!i looarc! Lo fche? 1. r n ro r e „>s i on s and nth>? r

U"'t



related concepts lit*3 c> >mm i tmen t. arcounr^b 113 ty ,, piifimt of 

C', cd IffM 9,, vj lonc-my etc. It r- .in Ibis conle/l that the 

present i nqu i ry cn?5 no study the percept ions of 
i.tqIf.'nsionc J m.-tmen with regard bo pro f * ss Lon ? i s am end the 

problem™ rse^u by ihem within their professions! set-up1?.

The rerBai’fh*-" conc'ut^d so i ,<r have dealt wj Ih 

one ur two dimension™ or o ro f >? s..<! on a ] tom bu t few researches 

have artemp ted bo study prot ession siism oi professional w> ‘men 

.in a broader ^ns*1. The present mauiry is an attempt to 

=.,tu.dy professionalism in a comprehensive manner, bating into 

non a i d e r t ion i i .= var'uiij, mmensinns such as, prof ess i una 1

roffldi i tmen I , sccounlabi i. i by „ pursuit a r Bi'co 1 1 enc e -

pi-ofsj.nonal culture, autonomy and prof -’'a.iinn1 ethics. In

c3 5k of tne problems, however, the study incuses mainly on

their proi es'jional problems. Moreover, the researches 

■ onducted so far have been mainly of comp ar a M vf in nature,, 

wherein gender has been included either as a variable or <± u 3 

i orrel-iU in order to find out ch f i eren*1 ?'i between men and

women pi of «s?i orial s Hi i h regard to different dimension.-? of

firof ess i ons l i silt. The nreeorif inquiry, a L though uomo 3 rat i v>> m 

nature-, i s different. Ct tries to compare th» ner> en i. i on ; of 

women professionals in trie pro f css i one of f-tcedemics, 

Medicine. Adm m is t ru r i on, Lam and H>-Jia with regarn to 

pro f ?i" i on ? I ism and nrovAsaion? i problem? 'raced L>y thorn m 

urdjr to M nu ou c whether1 tlimr percept ions regarding 

d ro f te ss- i ort =<11 sm and their problems differ =•> i gn i r j c an fc I y d-i



ra5iil t o r d x f f <?ran tiai s fcrut turss. wars- • e tho3 c<nd

professional rulSure of the five profsesions se 1 actod foi' the

SOudv „

This: I jnd of knowledge wiii provide sr> msiQht

into she nati'i'o of bne pi ohlcms momon protossicine't a face and 

rioi*i within the p a br 1 3 rah 31 proreioionsl aet-ups, women 

perceive p ror a ~ a 1 on 3 1 ism» !tu% c: an a 100 h* tp us 111 r>’ae fining 

and res l rue bur mg the oroiesaion - in a yonder - free way, bo as 

to accaniiTiCiaa!-!5 women lull*.

The Title of the Study

The present stud-, 1 entiMed as “m Si-ud> of the 

Perceptions of Profr s~ i on a l Women with Regard to 

Proirs-. icinel jm and Professions I Prcuiemr,, wx Lh si ‘ooci :1 

Focus on Women le-nrhera in Higher Pducstion" .

Operational Definitions of the Terms,,

1. Professionalism

rn '111—} 33 C U cj '/

wh ion the prof »5 r •»! on =ll

i.» r 0 t k- v ions 1 v ^ i u e> b ruch

du r -3U i b of *3 i 1 snee „

eufconomv.

o r ea?; i.on a3 1 om me an => tho marmo r 

woman 1 unc 1 i on , mill.-ring 

3 s c am mi tmon b , sccour, t ab i I 

silicon t y „ a t hical c. o n d u c b

1 n

bo

U >}

and



Professional Women

Professional Women in this s + ucl/ mean 
Women teachers tn Higher Education which includes 

women teachers mho are imr'hnq m the umveroi t i ee and 
affiliated colleges or Gujarat as lecturer::, Headers rnd 
Prot&5rnP3.

Women doctors in ytuernment and Private hosp! l a J a> 3Z, 

well as hiving private or^tics.
Women lawyer- m courts of Bujarst 01 wnrhncj as lecpi 
officers m different departments.
Women adm1 ms tr 3 tors wort mg as class .1 and class II 
officers in different government department and 
ns tier, i ised Lam.s.

Women professionals associated with All India Padio,
Televisi on and Preas,

3. Perceptions

P ere apt ions in this study means the underst snelinci
or awareness of si ternsi ob jsc f s 4 qua i i t i e=> and raise? on:-,. Lt

is a process oy which an indi'-uduai organises and mal es -sense
of his/her experiences.



Objectives of the Study

f3 ■> in study the perceptions of women bn ache rs in Academic 

<Higher Education; with regards to pror*ssianalism.

12 > To study bhe perceptions of women pro r ess ion a i s in the 

pro r« = sioP3 or Medicine, Administration,, Law end Media 

with regard to professionalism.

< S / In study the differences m the perceptions of moinon 

professionals in the professions at sc idem tqjO h gho i 

Fdi i>.: a fc 3 on , Medicine, Administration, 1.3W nvi MecJ.in 

with regard to professionalism.

(.4) To study the professional problem- of women r 

Ac ademic < Higher Educa 11on 1 .

f5) To study the nrofessieml problems of women 

professionals in oho professions of Medicine,,

Administration, Law and Med i a.

‘6: To study the differences in the professional problems

of women professionals in the profasmons oi 

Academics, Medicine, Administration, Law arid Media, 

if) To prepare profiles of selected women droiessionalo 

with outstanding achievements in their respective 

pruiessions.



Sampling

The ssmpje of the study cons i “ted of prof essi anil 

iiiouiin belonging to the rive, professions - vn 

Academics, Medicine, Admmi ut r j l ion , Lam and Media from the 

scats ut Isujarii:, fits cili^a included mere Ahmed ah ad, 

Vadodai a, T/urat, Jamnagar and Ballot,

The technini.ir used f or s :imp 1 i ng was

purnosivs or j u d g m e n t s ?. m p 11 n g , T h e main reason for

=se lec t mg fch i 3 rernmuue was its f ■? 3 3 1 1ibiiity in term = OT

time and coal , 1 h j s me i hods, o i »amn 1 j ng -■ ,1 so r endered l'fc

easy ror the 3 n v eaciQi to r to 11 io 1 u d ° •inch subject': m fch e

sample mho mors judged lo he most appropriate for the study.

Instruments

I. Ranking Scale for Professionalism

TlU’j .in ? c r um>an t mss constructed by the

investigator hersei 1 . It contained 22 statement:; related 

to various ■ ■onmunents of firorsaaions] isfii such ?s 

cofflfiii l men t, accountability, ad ho rence I o profe = -non?3 code of 

ethics, nroferwioiHi culture, pursuit of tou-e 1 lonre,

sincerity and autonomy. Bach =rt-*tement was followed by four 

Alternatives, a^scnbinq varied percootions which the

pi-otssicoiijia i.QuJtl h?vf regarding that particular dimension 

of proressionaliam. A respondent had to rant these



n f her o1 •• n perione l r j r e f e r e n c e s a n d•:< 11 -2 rn :i t i v e := on ln a b = s x => 

pr ion h i 9s which in^ techea tc> the=e altern^l ive? while' 

ffnctiorunij .-ts a p'-ofprr.jana] .

2= Questionnaire for Studying Professional Problems of 
Professional Women

This instrument w, s also prepared b\ the 

investigator. fh.i=- w=t~ an open -endea qi ies 13 oi in =) i re which 

conl'sinafi 23 questions related to the problem™ faced b> 

women professionals such as opposition from their fjimlv 

members mhi le joining I he pt afcsaiohi , reluc fcinr.p of tne 

emo lo> >•> ('■; m ^electing women u rof es a ion a 1 s physical 

fnob i l j t-y , not getting equ=i cipoor tun i t i e~ ror o rol e as ion ai 

giowfc’i, resentment ™huwn hy male sutora In a tes in i.-irmng out 

ord? i s and j ns« rue. I i ons given by Senior women p ro fession 3 i s , 

u i 11 er-Pi 111 a t treatment m°ted out to th»jm. iiarassmrn t of women 

pi o fc-sri lonal 3, 'iheir c ohids t enc? being gusc-t ioned h\ their 

clients,, eipeclatnn or higher level of performance from 

them, their ismily rommi intents leading to aosen 1 ee i sm,, 

bens a •ins and conflicts wising m family life as a result of 

professional roles, dissatisfaction f i oin the scorioiiu c rew irds 

otfered by che profession, their physical appearance

influencing 'he assessment Uini r of pi o f esa ion a l ■* omne l ence 

and the ad ius i iivm-o-s uisuiiiPh by them psrscjn.il, familial 

and profession'll and bac ratal level bo “nh-jnee their 

p ra f e si on 3 i i -sm,,



consul tingboth the instruments were ■' a l i fl s ted by 

tne ?\pert? and bv administering them on a small sample.

3. Interview Schedule

In 1 -j> f n t e r v 1 ew s<~h-adu 1 e was

prepare profiles of selected outstanding women 

Ft was a semi - sti'uc fcnred interview schedule 

follow! no dimensions of the p rotes?, urn 31
professionel women.

designed to 

p rofp ?>s i rsna l ~ . 

b-*sed on the
>- 3re*rs of

'll Persori3l bio-data end family bach ground 

fb/ Pre-planning of the professional career 

ft) Milestone? m th. career

<d* Influence of Pol >?- mode L s „ professional images md
mentors m Ir.eir t.jr?er choices and in attaining 
profession*1 success

<&/ 1- ac 11 i i 3 ten's and barriers. encountered toy them m

attaining urntsssional success

ff) Involvement in profession*! erg am a t ions =md need felt 

lor e;.c lus 1 ve moin>"• n ' 3 no i wol 3,
(g) Role played by person* 1 attributes in 31 tain mg 

ftrofession.il success

1 h ’■ Professional success as defined by them

1 1 1 I- n tu re prot e = s 1 on<a 1 00? 1 3



Analysis

The responses obtained i rcrni the ranting -scale 

mere m cerms of r*nl,-% assigned to v-iriou., alternative- 

related to the statement?, given in the sc. ?3o. Ihese rant.-., 

assigned by the urofsriional women revealed their persona] 

preferences ror the various dimension- of pi ofess ion a i i sm

in order to determine which alternative mas the 

most preferred one and mnirh was the least preferred one, the 

total sums of the rants assigned to tno various « 1 tern-1ives 

i«rj r.ijcui 3ted. In this manner, the* r snh-orcle r among i he 

given alternatives mr.s aetermmed far each or thr 22 

statements of the ranking scale. on the basis of these 

rani orders. all the alternatives mere reordered separately 

for each pro res io on as well as cumulafcively for women of a I l 

the five orate-ssi on 5 =

In order to find out the differences among 

the perception-? of women professionals across the five 

professions, Kendall's co—efficient of concordance (w) whi.cn 

is a non-parame cric measure, espec i a 1 t y employed to measure 

inter- judge rei i3bi l i ly was computed. This measure <w,< 

indicated cne degree or concordance or association m the 
perceptions ol women orufossiriisis belonging to rhe live 

professions - viz •• Academics, heoxema. Admin ir br ? t ion , law 

and lic‘d i Finally table R "hs consulted in order to 

determine whether the concordance obbinsd mas sionjricant.

J99



For Hna)y=;is or the problem-* at the 

professjorial of inomcn, l:rte m format i on provided Dy the 

reiponfien r, s wr-s content analysed. I"h 1 =s was followed by 

cJuDbmci tne similar rsMan&ea under relevant headings, firfor 

this citeooriiihon, the freauoncis; for each <: a begory were 

counted arid corivsr t- eel into percentages.. On the baai-j of this 

c jteoori nation ;.nd nsi’ronl'ines the differences in the nature 

of the prop Lems fared by women across tne five ■selected 

pro 1"9351 arts and tne e: tent Co which each problems 1 ~> faced by 

women in five selected pro 1 ess ions was found out.

The responses obtained by wav of interview

schedules were c on! enf--sn 3 ! y seel and tne Dior ties were

prepared Incjh 1 iqhtino the personal, p ro i essiona l and soria] 

factors instpsuifnlal in their outatarwinq achievements 

b p ro f e ss i on His.

MAJOR FINDINGS

The following section of the chapter presents 
objective wise uijjor findings of the study.

t. The first objective of i-he present inquiry study was to 

the perception., of women tsichcrs m the Ac-aoem 1 rs with 

regard to prol era ion-31 ism,. hr attempt w--<s rnach'3 here to study 

their perceptions with regard to the components of

p ro 1 ess j ons 13 am such ss commi bmen f „ accoun tab 1 1 i ty , pur mi it



of eroe'l lence, 5UheriiiK<3 to cod? of r-thicB, nrof esc, i mi 3.L 

cuHui’e, sincfriU -and autonomy.

for* the women professionals in acadL'tiuci, 

commitment mean;, yivinq the first urion ly i ~o the profession 

rather Uon to tnnr p?rsorwi lives,. They percejyr their 

professional role as in activity to he pnriusd «ra 1 onq as 

their competence1 j =15!.;. iheir commi1ment is also reflected .in 

their sh'ivnni tor the ma>-.imum productivity in their 

prof es.' j 011 >

Tnsir ac roun t sb 1 i 1 ty is primarily towards

their profession rather than any institution or client ind 

so their profs*,;, ions! activities are determined by

the requirements of their profession.

Their enthusiasm and interest lor their profession 

increase wi th increase in their comae fence „ i h i >, indicates 

that their puraiu.it ot ei-cr Lienee is influenced by the

increase m Iheir comps fence» (he1- believe that a

professional is continuously involved in the enrichment of 

one s procession. Fven one s own psraonil enrichment is 1 or 

*"he enrichment of one =, prof e~ sion „ nihiio pursuino

eicellmce, if cney are faced with constraints in terms of 

phyoicei facilities, they mate optimum use of j«i] table 

resource. loti security, in stead of imijnci them ■,omp 1 3 1 cent 

and limited, motivates them to tur thor enrich Hnsmse't ves* and 

their profession,.



An ethical oode 1 rs p i • r f~ e te J l > i he essential ror

them aa> it ensures qual i tv of perforitiaru. o » M: also eniblco

th e p ro f e s s i on 3 5 » h■ .> wrj r ! w i th t 1 -? i r con sc ‘ >e nc*;' n

P r o < e i> => i o n a I. c u J. t u r o f o r 1 h e -a c = d e m i c. p r o i o ? s i n n a 1 

iimportant to tne to tent fhai whan there i : a con r u ct

lietw^en theor ^ and m’:L.tics, l hey d j -sc u s 5 it with olhe-

member-. of th--- npofesston and strivs ror r? j sonata I e

romDS’om] without yivjng up I'rofescioml values. Ihev 

pprceive that the mam function of a prof es=n niial

organisation ’ s to provide conditions which srp r oridnci ve to 

optimise professional development.

Liir.prit) to them means r amp i e l .i ny uns ? 

tael s competent.! y .

Autonomy for '-he academic professionals means 

devi-iimj one a own modhJaties of i unc t1 on j ng towards the 

achievement of the proie-tiari d goals.

*“ « !he second ob j ec tivi? of liu' in guilty was to study the

p o re;eu lions ui women piof«35inn a 1 s i n ’i h e p i ole "5 55 i on of

Mm i cine, Admin i 31 r a •' <f O! i , L B I*/ and I'lenia mi !.h reg ard to

u rol ev, - on a i i sm „

rhe commi Imenl o f wonU'n p rare.- 3 j on a i s i n t h f above

i]isn t mi ied four n rotes Mans i r c f l e c t e d in Lbs t •1 i i o f them

'



strive for m3rimum productivity in the i r proi >"5.51 an~. I he 

women Di’ol u’SSinnrj i i ui I'in? nror?b=-,Jon.- of Acini i m <s I r =! t i on , L=<w 

ana -i qprc.oi'Jp their iir.>t priorj l;y to be th*31 r

prof a ssi ons mhei %->?, the women i.n the Drofe^iions of Hedir imp 

ftdeminisfrafcion and M-»di 3 cj i vs equal prionl.v to their 

person :* t lives iloo,, fhrtr c omm i tfneni is also reflected in 

their attempts to strengthen and enrich their professions, 

i-or th i - Lh ? women l 3U<ve rs one our aq e qen*■» r ? 11y compt rn b 

persons to join their profeasmn where as women pro f e ision i>1 s 

m I,ha professions oi Medicine;, fidm i n is tr 3J. i.on arid lledii 

encour’iji1 the persons wj fcn spbilude to join the profession. 

The medio 3 i professionals '■ on s i d e r their nro i'er>=> i on ? I row- ?s 

i life-long activity where is women nrofession 31~ belonging

to the professinns oi Mdunni rtntion, Law and Med i -i

>■ nnsid3 r i t .1.. an sc ir vi tv to be pursued as lorm ‘“0 one ' s

ccm.pe tence lasts.

Th>_>y peit? i ve tine l r =;>• c aunteb i 1 i b\ to be pi’ i man 1 \

tow3 rd their professions except in use O f 11 cd i a

pro f esi'j on -> 13 who hold that s lU'Qi ess i on ' s ic.c •■fint eb i !. i by

shouid be actual?/ towards the p ro f » f,s1 on end the i n »t i tu. fc i on

i n wh i c h one mors-Sr Theii 1 cr aun t a t) i 1 i t v t nw e rd s the i r

profesHions t. 31 so reflected m th.it their professional 

ictivifias ire c!e ter m ined by the requirements ot Hiwr 

prof 15 Hr, 1 on s..



Ail the wom^n a rot eosiona 1 «» belonging to the 

proT9 = 5 1 on s 01 Hrriicme, I ?.w, Aclmimslrfi, ian and Ih'dia puriun 

91 ce llenc'j to the e* bene that ror ail of them th>j enthu=.i 

= nd interest foi one prof ess ion mn't-sse with increase in 

their competence. The women orntesaion ? l» m th-> profea-jions 

of hsdLcine, Administration and Law perceive Ltio impor t am. e 

of mno''ibiv<3 practices and researches from the point 01 view 

of enrichment of their professions whereas women professional 

in the nmi e ssion of 1 perceive it., importance from tna

fierronal enrichment viewpoint. For them, the mam motivating 

factor is to Li>’ connidered unique in their ptor^'-jm, 

Contributing articles in the pro 1 es r-ion e J join nets s 

important for the women profesaiorn i s in fledicine. 

Hclmxn ir a f Ion and rlediv as it enriches the urui essions 

whereas in case of women l jwyers it is i mportmt for 

enrach mo oneself.

Women nro f >-ss 1 on 31 " belonging to "11 the

four proTeasinna consider adhering strictly to the

p ro f r sc 3 on a i node of ethics necessary because it enables them 

to wort uuth clear conscience. Women professional m the 

processions cn hedictne and Lew cc>nsider an ethic aJ cads oi 

conduct also essential as it ensures i chect on 

possible i« a 3-prec l 1 res m the profession whereas ior the 

women nrofessionnis m the pro re<»si one of Administration ind 

f 1 ecl 1 it is essential a=> it ensures ana! 1 ty of performance.



Sincerity tor the women prnTfsiiiion iIj sn Merf ir in- 

ftdm m x =i t r a l ton =>nd i *w meai'ri completing one s U «< »i © 

eftmoe ben b iy bub for the Media pro f fission 3 t s it means critical 

r ev 1 aw 1 r 1 q o 1 ono s perloniHiicc- „

The professional mi I bum is important for 

women pro f ess ion-i L 3 belonging t> 1 alt the four prul^asioiij to 

the a,-Lent that whenever Iheie in a com'! lc. b between theory 

and or.ichca, a proTPjaionat onruiees with other members of 

the ot nfession and --.c-rives ror -3 reasonable compromise 

w thout- or'ino up professional 7alue=„

They perceive professional *u i-onomy s -> device to 

find out one s 000 modalities of func h1 oni m; towards 

the achievement 01 tho pi o i ess 1 on a t goal?.

Z. (he third objective of the Investigation uu;- to ji"u>i: 

the differences in ih? perceptions of women professionals 

belonging co the five selected profession" vi_: - Academi r»„ 

Medici tie, Admiui sirs t mu , Law end Modi 3,,On oranuninci the 

differences m Hie perceptions of women p rof ess 1 on a l , it can 

t<e concluded that n rv-spec i ivc of differential nature, 

struc tin e , profession =>1 t thus and culture of the pro I ess ions

scced fnj the pt eeenl stud,-, the percept 3 or* 3 0 f the w0men

i e1 on 3 1 a b e l onq i n n to the five prof on 5 >10 no b d i f ter'

sign i f i.r an l ly „ The earlier assumption of the investigator 

that the perceptions of women professions Is be Longmq bo the 

convention?! profession© lile i-csdemi c-.» =>nd Medicine,



unconvo n l ion 2.1 n ro f e S 3 t. on S “< l !■. r Med i r end tti-J 1 e- 1dOiIU 111 ted

p rof 9 ?*r i. on s 1 i e Ad m i n i s t r -< 11 nn b n ci L am ujou Id d i t f e r

b i q n i “i i c: an i- i y i. j3u t th'.’ resu 1 !._■* o f th e tudy da not

;.>ubs t an L i ate this, More than differences, there :i ~ cons^ri v.i? 

in their perceotton a» So the null n.>,uoth(*-iii slit! nn no 

ch ff er^nrs jn their psrcsotioiis i accepted,. The consensus i.n 

their perceptions may Lie nn account of 'gender nr 5oc ' i' J 

Peal it/ oh Lch i. - common to ail of them. Fh j indicates that 

il is the dominant social reality mnirn influence; Utu r 

perceptions rather than ■- c>nd i t i on s related to professions.

4. fne fourth objective of the investigation mm to study 

the problem** of momen teachers in i ic ademi r-~; (Higher

F.pi ica t ’ on ) . fhe results obtained m *"11L =5 reop>.n. t mdii.ii!'? 

that imimen ac ad* mi c i <-m ■> are comp scat j ve l v in -i better 

position than the oumen orof *•== s.i on a j m the other four

n roT s>e>~, i an => ? =•> 'they do not seem to be I an mg the problems to

a sign i fic an t i?; tent,, "dome of the nr■*ob 1 ems „ however. they

1 ace to a cons idera.oli-'’ e: tent t h a n o t h e r problems arc i;

Commuting long distances m order to reach to tneir morl 

place ' 2<v', / , not getting apDerumifeios for professions] 

gronith <C3.07aj, Family commitments resulting in

Ah sen lee i -:,m i <1 i .b3/J , nrof essional responsi t> 111 t j e-.< leading 

to domestic con f l urns (.27. O’/A) and physical yppear-uice 

influencing their a ra f ess ion a .1 assessment t "J7 „ .vVb '■ .



n. i'h e f i f t h ai:> j e a t i v e a f t h e investigation w :i -3 to :,tudy

the pr ob j 6'iii o f S'foni e n p ro r e s <'one Is m the p rof essions

of hed i c me . Aninuii-31r.it ion, Law and M-dis. The nature and

as tent to which women p rof ejsion a 1 = belonging to the above 

rnsriLioru’r! four professions tics the problems .are a-.. roJ Inm-; s

Ft i= in th r ti=e of Medis prof ess? oris) =. that mi” 5 mi un 

number oi momsn i-n commute long distances in order to

resch to their "iori placer,, '44. 11 % / , i o J ,i. ow e d by l. am

professionals (41. 17Y / , Ad mi n i = c r a 11 on (Iv.tfrVO and Hediome

( 22.. ii% < .

In case of 27.91", administrative m ouivsionsli and '.V ■ 2 2 
*' meri:,n profession? Is frequent travels end transfer:-'! are 
mvol ved.

',.''',',■’2*/, media pi'of e~=> ions Is ana 2''',.‘>8h L =tu nroie?aionals 

da not net equal 'opportunities for oh si U'nqinq and difficult 

r espon:-ib i J, i t ins..

"I he problem of not getting equal opporUim hea ior 

nrore»sional grnutn i: fscsd hy all the momsn nroff asioiul a 

but to varied degrees,. Highest degree m this respect is 

founo among the medical profrasiorol = <78»0Q/'> followed b. 

Administration i 7, l . ?5", / „ tied is '.2?„??’/,) and L?m (24 „ 12'4 > ,, Tne 

reasons for rhtj> are varied in different pro f e-ss <. in -s. In I aw 

the mam reason is ciende r -H i a = "/here as in other p i of css i ons 

re iion'i "ihirh are not specific rn -gender are mom important.



lima t ion n 1 involvement ir> marunum amony the medic3 l

prcn“?5f ions 1 i .‘.,v. 8-4’a J ■ lowed by Adnuni ocr? turn l 31*1

< 44.82:0 end H<id; a 1 44.A 04 / » 'ih>; mem si tuatione leading to 

emotional involvement are pel jt^d to their concern wi tn the 

clients 1 fled ic me 31.TOT 3nd Law 2f‘.o8)i) . Cn the profession 

of I diii, issues related to orofcssions] ethics si so Lead to 

■■-motion 3l involvement (l3„79*/>. fn ca-a-' of moJ 1 -i women the 

ni3jor types of situation", are related to the nature of their 

pro f Pam on at baala. EmotionsL involvement I143 nmnlv pnsil.i"? 

effect on their p ro 1 ess 1 on =< ] eti ic 1 ency.

The u rob 1 cm of resentment shown Liy the male

subord 1. n ?H es 1 = not vacsd by tne pro r e - si one J. women to a 

significant degree e; c ?afc xn ; sc- of Medical prof ess 1 un a .1 3 

who face this problem <-o some degress (

fn rijiH iniatpui on nrotes 1 on 31 .25'/ women rice 

differential treatment followed by .-'2.22:4 in Media. This

differential treatment is iimniy manifested in allotment of

isostitive and stereotyped tasl-s.

The problem of harasr.meu t is not faced by women 

prof earn cna I5 m any of the five professions to =. Significant 

■ i f > n r e s •.

.'08



The problem o f expecting a h in her 1 ev = l of oar form*nce

&d to ■? » xgniricant e;font by the women Laws e rh

; foil owed by women Administration s < 2 7. C'!-r/») and the

ei i o r i pu X m by Law professlonai a are m terms of

ng more time 3 n d e n e rg y 151, ,:>« > .

bjit.h regard to t.he problem or ph ./3 tc :> i appear ;nre 

influencing the a-i-ae'ss.ni-nt of Draru^rion i I oerfornr’nce it 1; 

women in Media mho ?i.n?nenc,e thie to the ms; a mum degree 

i55 .,5b 4) to 1 lowed b\ La*-) L’^.4SV(, Ued i cine t j( 1, J Hv,; and

Adm <. n i => fc n => t s. on 129 . 3 6'A) .

The problem of family commitments rc-oulting m 

absenteeism i e e, penenced to the m*’ imum degree by the women

pTOT 5 3- . ion a1 = in hied teal prot°-i:>ion ic.O„ j> W /» followed hy

Med i a profess i on i 1-4.41 A i « Ad mini v> fc r a 11 on (35 . f 1 % ) and 1. a i*i

( Z 1 . 0 Z7. . In c =* -5 KJ or tlecljrai prn t'SrJoric k arid Ad mi n i s l" r a five

professionals. no consideration is shown by the xutlioiM ha-3 

and colleagues i’?gjrmncj gb sen teo ■> ~,m moat; 01 the l inn's.

tn case of 58»'r3v> fled i >-a l profssgunnls. their

professional roie Jaads tu dome-tic conflicts and tensions, 

followed by Administration f 3V. 50/0 "and Media < 2 „ ‘ V2'/>) . Their 

main i-ensionc are tael of time for reading children -ind

ave rburden or worI- Is adi ng to t ~ 11gue and i 1 5 - -he f< l fch



The* problem of lick of s if isf acti on frum f mane i.1 

reward?, entered by the nrofasi ion .is to the ms; imum degree in 

tne profession 01 Media i ,*jo • £><b7* / followed by Law hi.’. V-I#) .

The si* fch cihjc.l 1%-p oi the uiaiurv uac to s~t*idy the 

di ffariinci"- m 5-he problems faced by women n rotes." ions 1 m 

the pi o-fnssicifi-. oi academics, Medicine, Administration, Law 

end Media,

I i!.e the perception;, of profession cl women with 

regard to cmoressional .• sm, here boo, there ere no,; many 

di rfsrenrcr in the- problems laced b> women belonging hi 

different professions in spit? of the differential 

atrur bui esethos and professional ml turo of l he 

different prol essions. However, in esse a r a few problem.' it 

can be said that women he long mg to the maie-orlented 

professions such 3= L ?w and fiiimi n a s t r a t1 on „ face them t*> a 

greater degree. Moreover some cn the problems a re manifested 

m a unique manner m the profession ol Media owing to its 

fie, ible structure, but on the whole,, «s the social real i ty 

which is more dominant than the uraT,?-,? i on .i 1 strurtu wis, 

women belonging to -'ll the f ivp professions f the .--.me

t i ndc a f n rob l e-m =,,

The seventh mb j oc_ l j v a of the = hudv was to 

prepare profiles of a few women professionals with outstand­

ing achievement? jn then respective professions.

1’. IC,



b roiii brio 6 proiiion of trip professional women

mi th cuk'jtand mo ^chi^vom^nts, it can be concli'dc'd that 

r ami 1 v environment and their ucbring ing ha<; played an 

.important rol>5 i n the .•;? I *=*..; c j on of their careers. Mi though in 

uias of ill the 6 woman n r o t o »*.•> i on a I % their cs leers have 

not been sys bemat ica 1 ly planned hut they all agree bh:ir 

planning of caret1,- leads one to professional aurno:i=.

Moreover, the Rela-niodela. professional images md

mentors play an important role n n I he n rofess i ona.! careers. 

Professional liuininc,, family support and their1 personality 

attributes eucli -is a sse r b i voness „ counni, determination have 

been the major facilitators hi their professional success 

whereas* gender-b i =>s, professional rivalry --*rid lari ot

conducive wolfing conditions are the major barriers which 

hhev face win I** rune t i on mg a-:- the prof e*s i on a ] y,„ Most of 

them feel a need tor ej.clusive women ' => prof es a ion a l 

ns t-war!-- c-. fill the O women prof essi on a it have clear future 

professional goals and are putting m adeonate vffnrt.a to 

reach their goal a-.

Suiimiing up, it can he remarked that women 

professionals in any of the five professions do ned

perceive professionalism m a ar atuf ir aiitiy di iterant way, 

filer? Jo not seem to be *?Tfoi b~> to perevive the

dimensions of pr o i e a a- ton a 1 i sm, such as commitment 

arcou111 ah 111 Cy . roae of conduct, pursuit of *“ ce 1 3 enc e ,

i ns mceri tv pioression -l culture1 and autonom1-- d i f f r i1 e n fc



wjvi to inse b bne specific i ecu 3 rtmen fes of proTeajJon. Bv ind 

Icrcje, women ptofession ale seem to hu accepting the 

pi’fsci ibed concepts of nmieiaion^lisin.

even the much halted eh out problems of wort i. nq 

women at-, a ar* not reflected adequately in the i'■? sooner = of 

women professionals. It also appears that they cither resign 

to the problems considering thorn a~ s.nev1 tab l e or find 

limitations untn then own selves rather then visualising 

structural changes m the oro r>’">s ■ one which can acconwnod a I e 

women fully.

EDUCATIONAL IMPLICATIONS

Tne outcome nr the present stud/ indicates 

that i r ro=Dec l i ve of Hi t fen-ntul nitnres,, a true tures and 

woris - a Lhos of V3naus p ro fee z ions „ women pro i ess-i one I s
perce,i''e d ro fess ion il .1 sm in more or 3 es-s the semo way. I'h ' s 
implies that they have not beers adequately oriented to 

■f.heir renpecbr-'e professions while receivinq professions] 

education and undergoing professional training. Tram this it 

can be stated that there is a need to provide proper 

orientation to •he aspirant professionals for the oralensione 

which the/ have selected. An inter-disc iplinarv approach to 

loot ?t the professions should be developed..

Til*



From Nip oro f i L^s at emerges that in m^n;- 'ijei 

the pro \ oss 1 on j. 1 careers nave boor, u.noisnned wn i ch spa Lis out 
. the need for cursor guidance for the atudents right 

from school 1 ova I .

From the finding- related to the orob 1 ems
which nrofessional women face,'it can be derived that V-

aspirant women professional's should also he oriented 

adeoua >;>? I y m the pi o f e-as ion :< 1 d rco ar-i t ion programmes., bo

wards the problems^ which they may rice later on as 

nrof e s:, 1 nn 313,

Lastly there n also «< need for codes ot conduct 
for =3 I J tli a profession, especially for the rtcai.li.-mic
orof es-ji on „ 1.11 s>d 1 t a of being labeled as a noble
profession am hemg highly concerned with ethical issues ot 

the society, surprisingly, academic proression does not
have a clear stated code of conduct to guide the prtnessieni! 
behav tour of the academic professionals.

RECOMMENDATIONS FOR FURTHER STUDY

L. She pre?en1 study coiiid In-. real icited wilh a sample

from other /ones and citiea of G^jrat state,

I1. Ihe present study can also be replicated on national
level, taS'ino into consider j bi on regional ■! i f ( e rsnc.’.r,

id i:



S11 m l 3 a r i ■ - »n unciert at on employing thejij’UOl^S b?

P-»rt i exp 3 t i ve cbici vstJon technique j n 

out the a-.tual problems of women prore.- 

hsvs not surfaced adequately in the pr

fi.t>isjrchP3 studying the i.nforl-H at the 

s.; ape ,m3ritii status, typo of family, 

number xnd ape of children etc on the 

women professional" uij th regard to pro 

on thi= problems which they face a Ian

order to 1 md 

a-s ion ■; 1 =* wluch 

isent study.

variables such 

erpe r i eric.e „ 

jr rerp fc i orr, of 

r" e ssi ana i i sm and

m i v be undertahen


