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CHAP!ER - V

PROFILES

i he 7th objective of the studs' u; =f =b i;o preoare 

profiles of 3eife1.-l.3d women oro1ession 31s with o..i t-n t and i ng 

achievements lri the in respective professions,, rt

semi “-structured intern ew schedule wis employed as an 

.instrument to prepare profiles of women professions la. with 

nu t’s t sno mo achievement's. The items in the interview 

schedule were pertain my to the folowing major dimenoions 

related to their orofss3ion<l careers.

ti/ Personal Luo- cht: end family bad-ground 

<2/ P re -p l ann i ne> of the pnfe-r.innil careers 

*3) I'lilestones in their careers

i-l) influence nf Pole-models, professional images ana

mentors m fheir career choices and in attaining 

p ro f e s s i o: \ a 1 succ e s

<5/ l at.i I 11 a tors and Darners encountered by them in 
attaining professional success

(f.i nr'olvement in professional organisations and need felt 

for es elusive women's net-wari s 

‘71 Role placed by personal 'attributes in jttsinmg 

pro fess a. on a 1 success

<8/ Pi ofess, ion a l success as defined by them 

s'?) Future orot e ss ion 3 l goals



chapter prefenirs 6 profi Je? at theI he pre-

i-ia.nei'i ijrafessiomU with outstanding ach i ^veiiipn t-r,, t ram the 

rive professions' saieclad for the sHjciv -vi: scadofim:?,

medicine, administration, law and media. The profiles are 

faJ Lowed uy the observations made by the irtverUqelor on the 

pi of tlee.

t



PROFILE I

Name
Age
Designation

Profession

Hr~„ A 
d ~1 yfi^f r a
Head, Department of Home-Scienc=„
E/C Principal Hahila College, Jamnagar,, 
Academics.

If one sals anv cxt-LLon or' Jamnagar lo name a few 

outstanding women icadrmi ci 3ns of the city, the last would 

invariably include the nema or hrs. A. Perhaps the list would 
begin with her name. This I- i n > I of reputation, Mis.A ims

earned not oniv due to her designation but due to her

involvement in various social activities of the city. Bring 

very assertive and vocal, ner word is always counted in the 

decision; tai-en regarding the important =irfnrs of the city,,

The f'easons for selecting her for the profiles 

were mainly, her designation, her deep involvement in lhe 

ac ad am j c bod x e s lit o Sen => l e, t’o a rd o f E bud i a s and Un i v e r s x ty 

Crmth Nirman Hoard and her active participa tion in 

the soc. i o--poI 11 ,ic 3 1 -ifTiirs of the r-jty. Site possesses a 

Charishma tLc persona11ty.

Boni in "-in31 j vi i J age of I beds district, she

studied i.n a small village school, her study being

interrupted due lo family c i room t ancc-s. Although she studied 

m a small village which offered limited possibilities for



any kind at future career, she inwardly nurtured .* dream of 

becoming 3 doctor. Besides this,, she also gob i non i rati on far 

social service and leadership from her father mho was 

actively involved in local ooJ ibj.es or I ho village in which 

they stayed. But at this stage there was no concrete planning 

for any luture career.

ffc w3a only during her college days at Ahmedab?d, 

when she joined Akim I tJherif ivi l>,‘ j cly ar th i Pari:.,had <rtBVP) 

that she came into contact with some eminent and 

fumpefcent academician-, and stilted thinking about joining 

the academic profession. Shis was msinlv because during thm 

nerio'i, tier lead>-i ship qualities md real for social sen" ice. 

erf i*)hicn tfis seeds were shown in fier childhood gob fully 

developed. She w-c~ convinced bn it Academic rirafp-yiion would 

give her the opportunities to servo the society and to 

iJaveluo herself fully. But immediately she could nob loin 

iiidsoiii, profession as lifter comp l e i, ing her education, she 

was ran r ,< an .

rie r marriage was a hold stop because she did 

not succumb ho the evil tradition of dowry which was 

prevalent m her community and married e man from different

community. This marriage, m fact proved j turning point in 

iter life. Her husband who was a very liberal. minded person 

gave her full freedom to pursue whatever she wanted. H-=r 

ambition of becoming an aradsmician was now becoming



For tuna fee 1v tier own brother- i n- 1 iw who i»?5st rone ?n

■! c ad tj ni i c i a n ,

sc ad ennci an „

ro]e—model3, 

fc <5 acb 2 > ‘ a i'jho 

tributes and

helped hen and inspired her to become an 

I'ihfl considers him as her mentor and one of her 

other roJe-mode I 3 being lhe ADVP university 

influenced her by w»y of their personal at 

way of f unc t1on s ng »

At this time. Home '->i arica department had just 

been started in Mahiia College or the town. As she mao

Qualified for the discipline, she applied and i«: 
selected for the department. She was straightaway made

the head of thi* department at a young age of CFl . SIk-

i>j = 3 too young to shoulder the reoponsib i i j t i e a oi the head of

the department but she accepted the challenge end to day 

«f ter 18 years she still continue-* Co oe the head and is al so 

made- in charge principal of the college, '-/he hss proved her 

merit aa an academician and a i so is an administrator.

Tt i" an ho seen 1 rom her career graph Chat it has 

not been a very systems i i a f ly planned e treer.. A- cording to 

her, luct =nd i rcumr> tancea have played a lavourshie role m 

her professional career hut she considers) planning of one s 

prof ess j on = 3 career very i rucul for ary' profession a I tu 

attain profession stu.i. ess. Hare can be considered, as she 

oaid, =.-n e: cep t i onal case,. Hut -til women can nob he as

fortune c>; as she has been to gel conducive family environment 

and favourable circumstances. Here, planning deiimtely qivso 

proper directions co -a prof ess j on i L .



TaLTma about; Che tau3ijtators to her pro f e =>- i > in -il 

= ucr 5i5, e.he mentioned her ran l inuoaL reatlinq on vsnou j 

subjects which has broadened her outlook ?nu v i „•» 3 on. The

iami 1% support a 3 50 J; on e 0+ the m a j o r i -<c j 111 a 10 r . Rut a ne

s3 no l e 1 actor wh ich h as a 'Hu ay - motivated her to he V b‘l ) Sj

I"* I tS t 1 v e an d ac 11ve is a head of the droar burn b and .i n

trh a rge principal is,, h e r 1concern w.i th women ' 5 we I f 3 r 8 a 'ihe

e; pec to -ill her qirl ^ tudf-nt? Co develop fully and contribute 

to society.

The major barriers enrounccued by her on her 

career path were oro re-siona l rivalry ami i-dihd licit cd 

o’fftci?] orocedurer. H rofess 1 on ? ] rivalry has not

affected her professional success in Jnv may. As for 

rompl i rated admins str al 1 vs procedures, she h->s learnt to 

cope with them over 3 period of rime. When she joined a.-. 3

head, she just oneeT i,eQ \),he off ir 1 :; prorrdurf; ^ruJ trued !o 

'earn. After wards, when she became quite well -versed in 

the anmiru si rs t 1 ve matters of the college,, she started 

actively a art 1 c 3 p acino in the admi n 3 s br a 13 ve aftj 1 r.a of l he 

college-'. i"> r adua11\ , she became e, bra vac?] and assertive 

m the college admin 1 atra t ion « oho mas unite disturbed with 

the pi 1 cm t of women tea> hern, of her college, ihe round that 

they were being unnecessarily harrassed b\ the managing 

authorities. They were so suppressed that they could not 

protest against thi = . Or; the other hand, women teachers 

thf'inse 1 vea were =>lso not as mottv 1 bed for l.fiair | • rof ess j on 1, i

I'hb



rotes a =■ the i.'n a. vp rs i by teache r i should be. She resolved < 

this point, not to he put j ri such a. condition herself and 

a 3 so no rescue her women col league-:, from this t- md of 

situation. She did surrced In this mission. Another barrier 

encountered by her was role-con ri tc b, especially wnen her 

children were vc-rv young, This ccmrl ict * i so she has been 

able to resolve successruijy by shifting her priorities 

according to the nsec! of the time. Bhe =» c know l edges the help 

and support given b - nrr husband and her brother -m law m 

nverrofiii no these bar r i*»iia.

Ghe is an active member of 3 nrocession a 3 
organ i -15 ^ 1 on and feels a. nsed for p rotes33 on a I wornen = 
not- wot 1.s which can support them. Ihoncjn she has made 
attempts to mobilize women of h^r profession not many women 
hare r e spond ed »

hefining p~'o fission a,i. success she stated that 1 l 

is not only getting higner oosilion in the professional 

hierarchy, but achieving one's o rol e s-s i on a.! goal.?; > a real 

processiona 1 success and on these lines she considers heri-eJf 

fo be Quite successful.,, She also on mod that her personal 

attridutoc such as boldness, -i -asnse or dressing and her 

entire life-style too have contributed consulenb I. v in her 

professional success. Apart from this, she has a very strong 

cense of identity which makes r,e> place her goals quite high 

in lire. One th mo she h-*d stressed repeatedly w-|--, that she

nas never allowed -inyons to suppress he*



C J fllPRecalling her profar-siona l 90,1 Is at the time of 

joining the pi o i e ss i on, she stated 'Hi a t it was to b<=» 

different and better chm other women academic 1 3ns. Her

goaf being fulii1Jod, now -he h*<s nigher goals. lihe wants to 

widen her horizon by joining local politics. 5h>» has been 

ictuaJls approached bv oeooie to tale up such leadership 

oo = itions.Ml though she has not yet made any final decision, 

once she decides to ,ioin politics, she wi I I leave her present 

job out will of course continue to pirtiopn te in the 

academic affairs in some way nr Mie cither. Her main goals, as 

mentioned e.-olicifcly by her. are tu propagate her ideology, 

fight ior women s causes and bring more and more women in 

public lire. Here coo, she is quite confidant that she will 

d e f mil' c-11 achieve her go a l o.



PROFILE

Ndffie

Age
Designation

Profession

: Mrs 0

s 45 ye ? re „.Let
5 Professor and Head, Department of
Physiology, Medical College, Jamneqar, 

Medicine, Mcsdsmtcs,

Mrs, 8, the onlv lady <nri Head in the den sr tmeri t 
h 3 a proved her comoe bonce 3= 3 DroTessioml. ft mas the 
3dm mat i on and resoeef which she has earned on campus and her 
own persons] quelities ruch as sincerity, dignity and
thoughtfulness felt by the investigator when she mot i'lra.B 
for the first time =t the time of coJlooting data made Ihe 
investigator select her for preparing a profile of hers.

Hailing rrom a t rad 11 ions] sil-h family in Punjab, 
her childhood was spent In fun and frol id . Doing Hie 
only daughtei among fi”e brothers, she was pampered a lot and 
was treitecJ &' t3y ] .the her brothers. Her father .always used 
to addrefs her a? bei: ,

Till the time she was m VFTTth or JXth = tandard, 
she had not tnought of any career which she would tale up
m future, or whet h e r she wou i >1 1") 9 V G ?nv r.aresr -at ail. Then
all of a sudden she decided co _i >ym til a Med 1C 3 1 course. i he

reason ror this nerision was very interesting, It so happened 
that her elder brother, whom her rather hod wanted to bo>. ome



a doc Kir , jomed some other profc'scion, Th a? father' mi

greatly d i ssopo in t art ? t, this, £sn Mrs, 0 bool' ifc uuon her It 

to fulfill the (li'f-a.n of her rather by bo conn no a doctor. She 

mor r ea hard and secured admission m modi 031 college. iter 

joining the proieaoton was, she admits, purely out of 

personal reasons and rial, out, of »ny genuine interest m the 

profession, tub once -sIt joined, -she h 3 5 always irud to gi'-'e 

best tu the profession. She Pei levos th=»L systematic planning 

definitely goes a long may m shaping the >* treer of a 

P rofesn ions 1 . In her care, home v ft, it hn.i n*>t Loen so as she 

chd not plan hen professional cawr sy » tern 3 t ica 1 t y and later 

on in spile of planning, plans could not m310r1 a 11se on 

account of family >; 1 m i,ns t inrs s „ She wanted to he on the 

clinical side but due fu family ■■; ? rc urns tunc was compelled

to tt <l-o up to nchtng m medical c< lilege. A » ?. re?n 11 of thi a

ohe noes not d >•' r 1 v e 3= m 11 c h j 0 f. ?al ni sclion as she I'fou i d

h a v e o;.pec ted ,

h= slat ed arli e r , her decision to1 join

med 1 0-3 1 P rote 3-5 1 on was purelv to 1-111 f 3 1 1 hr r f a th*• r s dr*'' am,

she cl 3 d nut have sn y role models, in t 3 0i she never tooled

run them . She did no t get inspire!; .ion f r oui a n y on >?» l h e who 3 e

1 ami 1y including her rather mere against her joining the 

medical profession. Aftpr mends, when she got married, 

even ner in-T.?m~> opposed. However once she joined the 

profession, they of feared their help whenever she needed it.



'ihc> joined the dnp artmont as a tutor. 3 t the a n e

of 2b, be came an as*S iSt'ant professor 3 t l h e io e oi ,
- ft ftoc i a t r? pror hr ~ so r a t r hp 30 e or "j? and, Head •) t t h a age

a i: -1 <’■ „ Accord mo L n her , there Uj F} T i=i h 3 rcl i y any

t ill 'cr to~s to r.mno th.in her career P3th, except the

support she hs; been getting ■ ram hep husband who also 

happens to be in the same protejsion hut in the hi fter^nt' de 

pirhiienl. lio~t of the.' I tmes fhe had to i’.re =!n>1 x=> still 

f ’cinij ba.rr.ierr in the way of her tirofissinnal iuccesi. In 

• he e?riiep nh3r>e of hoi c ireei , she n=td to face noDOai i, inn 

from her narant 3 l family as well as husband s rami ly„ t ai-«r 

on, wo i 1 i net in a der.< ?r huen t where e •••>* ep t her, all were males, 

created problems for her at e"er% st^p. na ihey Jei not w >n fc 

her to become Head, thc-v did euerylhintj wi tlun their rejch to 

tarnish her image, They wrote anonymous letter:.; to the 

author j tip?, di'j.'.i'jbiny her l it I cr> i ompetem * and oven 

indulged m ohara*-tor ismssm ion. But she survived rill 

thj.5 with fier -jeli-torn idence, gilt and determination and 

■could .-iiiicceeo m hpcnnunq head o f she department. Liven at 

present she face* problems in h•-1 day -to day luricl joning. As> 

all the males in the department -ire in .•subordinate po:- <. t Jiin'.’i, 

they don t lile to wurl under => 'lady which in quite 

obvious in their bah a v iou r » 'in 5 is marginalised by them,, To 

overcome this, whenever she has, tel-en =>n initiative to mil 

witli them. =5hr ns.- 1eU ilienefced. f-rs she ibscribeiJ this, " I 

don't ril, m mile bind of talk",, .*"5 he also referred to 

rnl.1- contbct as a barrier, which she me ml;, experienced it 

osycliolrini r il level,, i.n her case, it w3.-> always Imr ram My

..•'bib



which sn un’iis'lence but this did not at any time lead hur 

to fai l m fipr profoi? iortiJ role.

'.•She "';coyrii3S5 the iftiportp,ncs of fflHiitur'i and regrets 

i-hsi -he could not find any men tot otherwise, her career 

would hp.fs been In still -i better snap13. And 50, alter 

realizing l- h i -»,, she r.j 3 a y s the role or for her

students. She 11 so feels need tor female professional 

net-woit'i, wherein, Hie problems specific to women can be 

voiced and discussed freely,, She ->t~ted that .informal

support among the women r„> rof ess 1 on a 1 is lher<= bub the 

formal associations am! r»e t—fiork s could mu a a difference.

According to tier definition, professional success.

means. " do i n g nr 1 e ' s best in the given proi Q -5 3 X on "l i set--up" .

To tha r, ?/teril, she consider s hersaif 3U CC'^Sa.fu i and

con 51d e r jno th e n ighor position to which 3h Sr tl 13 re suhed,

pa001e Loo cons i cl c r h a r successful,, but he i' unr ea * i. red

-j f bam >. 1 on the 1 l mical •aide mel-es her f e e 1 unfu l r11 1ea

Wn i le re i erring to the f sc tors responsible for' her 

professional success, atony with hard -wort , oersistance and 

s. el f-con f idence she also mentioned other attiibui.es of her 

person 111 by such is assort 1 vene : a arid compe t i t i vorioss« As she 

had bo compece with her five brotheis, the duality ol 

competitiveness was cultivated in her from the chi Idhood. i.)he 

=* I so iolt importance of so called feminine qua! ilies hut on 

Hie ori if ess uonei front ->he opined so-called ma-scu .1 1 no

76 l



qualities such as a.c-er t.i vennis c omp e 1111 von 0 3 nro mar

e = 3 e n t 1 a 1 » And 5; he never fesi- qm 1 ty r01 i-10s3esi-inq or p v e n

esihib3 tine these two qualities.

On facing i'l sd scout her future prof e~s ion =r 1 
sh>= said that she has bright chance's of breaming the 

I'ledicaJ rotiege hul she does not wish to ao.ept

this oo-sitjon naw-A >1 -3 h?a been poJ 1 t u.. i seoJ end 13

hsrselsn

fn steed of that she mants to ward on dinirsl 

'aide which was her initial amd i h i on. '~ihe is determined to

hko the training required lor it and has actually started

mai..ing concrete plans for it. This, she is sure, mi 11 give

goals, 

cle3ri of 

it, -1 

iu Ji of



PROFILE - III

Name Mrs I
Age ears.
Designation

Profession

l?i !;ro Retina Surgeon,

P r l vs te P r 3c t1 t inne r , S3 rod a,

fled ’-cine.

The first Vitro Re tin* Surgeon i n Barodo citv and 

the soojna lady Vtcro Retina Surgeon in whole of India to 

nave private pr’ctice, i'irs.C can be called a youricj acnirver' 

in real sense of the term- The main re 3 .son for -.electing her 

for preparing her profile was her remsrlJble professional 

achievements it a very voung age.

Hers is 3 success story without much 01

impediments in her professional pith. Tnr tuna to Ly „ she w» = 

horn in =1 family which h-id several connection^ mi tn medical 

profession. H^r own mother had aspired to become a doctor in 

her student ciays hue her'dream war. not recii ed duo to early 

marrjage and family commitments. Later, she acquired 

I now ledge of Homeoo a 1 hy -mil has been pi artjcing llomeopathy 

an an inform!3 way. She is quite popular in her cn\l« 

far e elective med 1 c i nr-=; „ One of r1r 5. u s mother's c I Os,e 

frienno who mss a Oyneco log 1 st also inspired lire;, C i'o 

become a doclot'. hs a child, she used i"c» tall 1 I .1. qus te often 
and th’~ aunt used to treat ner. un see mo the ' '.-unt 

treating her, sne would orten imagine nerself m the role or



the 31 >n t ‘ 1 hoc tor 1» Tliore was another e; e ■surgeon, who

_•< i so W -! S' a f 1 m f ! % f* 1 i •»nd, inspired her to join fuddle a J

P r of e 3's.»on „ rtf) art from th 1 = , she re>. al 3 s the t while in school

the 3 e ss i on on "IF- lorencf! N igh b met 313 - The Lady with ? Lamp" 

inspired in her, the moral lessonb of cornua ss j on ?nd so>. is! 

■isi v ice.. Uu uh such Lind of upbringing, the choice of 

medicine as a t^.njer camp unite naturally to her. Vet

•-he was c3utiou=> and wanted to confirm whether lied seme would

be i,he right oro'fr-riinn for her. Gubsequenbly arte jpo c o-iched 

a ’ C, 3 r-e e i Guidance bureau at Bomb a v and toot an Aptitude 

a no Interest . On the basis of the results of this

test, tne consul tints sunqesbtd ‘i-me Arts' as the most 

auj table career and fled teal Science us the second most

-uitable career tot her. fine Arts sward mg to her cannot

guarantee steady economic returns hence she finally decided 

bo join Medical Pro! ess ion „ Fine Arts she decided bo pursue 

as h ob b i c- s la t e i in 1 i i >».

Getting admission in Medical Hoi I oge was not 

difficult as -she was .-mono the first 10 toppers in the city, 

fc-ven while *> tuuy met M,. fcs.B.t"/., she remained a topper

throughout .. After cnmnletion of M.13.E.G. she Ind to mahe a 

choice regarding her soreialiration for post Graduation. Here 

also she was cautious not bn mat e -t wrung choice so ohe 

visited different ho=.u i ta i = , observed various aper 13 lists 

funcMomno, ann then ultimatalv sec tied for Ophthalmology 

Thi * a ib can be ->am that hers is a very well—planned

7 04



prof *»=> 2 ions i cn’?er, Prvo 1 ami i no on#'i r^r«j|' definitely 

helps n pro f n<3 ion a i in achieving p ro ( ess nine 1 sucrpss,

b e .1 i r -• e:: 11 r s . r„ bub ?>”f.ui'ding no her* planning need no t b i?

necessarily' f ram a verv early sl.ioes because she knows qu 1 t e

a few doctors who planned cheir careers systemst mai iy -I1-1 f i~ O

l%.te but -till they art* successful.

She deemed bo go m tor private practice 

s t r 3 Lgn l ai-isy st the age of 27. After surae time, she wa^ 

oriereii a merit fellowship fcy Arvind Eye Hospital to otmJv 

Vitro Retins Snrqery in familftedu. Meanwhile she had two 

tei t boo1-, publication? end two journal publications to her 

credit, Sh* accepted the fellowship arid went to study 

for snpar sp'.'t i ?li: icion in Tami In adu. Her chi id w’s put

unp?r the care of her parents. and liuab imi. After returning 

to Barada one doc i'.led to practice independently as

Vitro-Retina Surgeon at- which pmnip i nugh ed , md even 

called her " too "l i 3h" . Many of them discouraged tier =>3yinn 

that she wouK! not succeed in such -a nr 1 ? dominated lie Id.

But nothing deterred her. Eon f i dm t of hnr»elf, she

proceeded m her plan:. The but I ding for the hospital was 

given to her nv the family. She took loan from government to 

buy the necessary equipments. Fo-day she practices 

Vitro-Ritma Surgery success fully.



While ball-inn about f 3.:i 1: f, itors mrl barriers

which she encounters m her path of n r o f o 3 s i o n a 3 z> u cce? s „ she

c o u r f t »* =» nn!.« upon the f =<c 1 1 1 r,a tars and m <hv“ .1 i t 11 e

of the ba r T'lers. The mam among t h em, -ccord i n■.i f c> h e r „

are her aptitude, t nomledge and s elf- con f i dencc . Even h e r

young age, i"h i ch people had carried her that it would

p rov e to h™ a 151 i .~s v an t ag e - h i -> t urned au t to hr a

f ac i ! it-’ tor t n h e r c a = e „ u e i ri g a y an n g doc: tor , poop l €■ third

that -:-,h 0 mu-at Df employ mg the 3 a test- meo ic a l tec hn icn ie a .

hany o f thIS sen iors and me L1- known dor tors re re r case- to

h e r, H “5 f o r b *r r i e r r sh*-* ne ve r all owe s my barner bo dampen

h*=r =iP i r 1 0 :4 a Of i he trig e=d >-d who Hier she t o 1 t m a rg m a 3 ised in

a. ma I e -rjoin1 n a fcu field, she reo3 i r»d m negtbive although dip 

recalled than =.nu i m? rg i na 1 i :;ed during her student days, 

i'soe: i -i l 3 v by male students mho envied h^r a." she almas-s 

lopped. liven a l present, f-n21 ?,3lcI that l-hore more a tern 

contemporary male doctors mho l-Ls^l nor as “too irrogant" bin-, 

she nay" little attention to such remsrf s. Such unhealthy 

criticism cannot do any harm 5a her because she i •> sure that 

ultimately it is 5he re su l t => or her treating the pativnrs 

which is going to iJi’^rirmvi her prates 31 on a l success. She 

remarl *»d here that she has been quite succas-ifu L m treating 

her patients, mho in turn bring mare niea.

On ueino ash flfj whether the?' e were anv mentors in

h e r i ( fo who could hav J.4 shaned her ■. a r e e r o r m o u l d >* d

ho r a 3 a r.) ro * a so i an a 1 „ h»-? mentioned t wn n am e s , both m a l e s.

Bu b th ■-> i r con t r i ou 11 or ,• i -s only to the ekbent of inspiring



her. c'n>? has na"?r emulated shorn. More rhan these lwo

men lor?, -she mentioned the name 01 one ooh Sh 3 i mu lay :i st cum 

writer from West, who, through hi a boots h a a mtluoncsd her 

lax. She considers him a=> her 'hole-model ' in true sense.

On opining about nrnfessional nr t-worl-.s and 

organisations she stated rn?l i;rmy .ire nob servinu any 

purpose. Their mam concern ahou ] a he for mare publications 

cind Jrrinqinci man- roi if orences. They should no I, set lil-e 

unions. She mentioned Che names of the oph th .• imoJ ay i ca i 

society artci recent iy the V i fro—Ret i ns society of which she is 

a member. She however, does nob reel any need for orclusive 

I'ffimen s profesioonri net—worts.

Defining arot essional success,, she eroressed ihat 

it one'- profession oivco one jnb-s a fc j s i 3l b i on and good 

amount ov money to enjoy comfort- '.if iLfe one can be 

consio9'-?d successful. On these lines, she considers 

herself bo oe aucceaBHd . honey Tor tier is a great motivator 

because it is with money that she can bu> latest equipment, 

render good quality n: wort. ?nd can even do charity for 

floor patient s.

Mrs. L s future qoaL is to start a Retina contra 

m Baioda which will be the first or its hind in the city. 

She ha-n already star ted buying equipmrrt fc for u. She is 

confident that she wil I be -=» Id l o bo achieve her go-si v.-ry

£5000 *



PROFILE -IV

Name Hr s * i)

Age ; 33 years. »

Designation s Mnunisti ative Officer,, L.L.C Jamnagar,, 

P rofess ion it idm i n j =-1-- rail on ,,

lira.D z-- is an e;. amnio of = multifaceted, 

resourcorul ana nraciiril yynjno woman, wno was mi fcj ally 

qualified and trained i or an .tcsdemi r career taut had to 

=sw i tch ov a r to i1 tog e the r a n if r on t pro! e =>31 on o r

adin j n 1 t r 5 f J on due to marriage. Tn spite o1 this, site has made 

her mari m tnis orofession. "hi? has no regrets on a tr>oov>-r 

tor leaving tier initial career as sin* ha*> been :?uccc3:iu.>l m 

trj.n-,f e»*ri ng the seme training 1-0 thn a profession,, Such an 

adaptability, resoui ce fu j ne 53 and uni 111 f ace badness are 1 src-; 

to he found in a single individual. Ihis eractiy was the 

reason why the investigator s^iei-ted Mrs.L', for preparing Iter 

n i'Q f lie.

Bern in UM-f v Pradesn, »he studli-d up lo 

f'os t-cj r ,adust ion in ner home town. Her parents though V'T- 

■simple and no!' vo y highly onaJ1f1od, were quite Mheial in 

their autlool . There were ^ Pn,,b~ in her family. thus, she 

was brought up m an academic environment,, purinci her college 

davs. one of her teachers inspired her to do ''•“search« This 

required her to go lo Delhi. This was the r trait time chat she 

was sbepoeu out of her home town,, Her parents were quite



•3n, xou~ about hpr bi.it did not upnosi-: her decision. Tharp, a! 

Delhi iJn i vers ■ ty , she :,pent <s ya-ir1' doing re-searc. h in

Chemibtry, Sh e i’! a s award e d her Ph.D degree i n 1985. During

this per loci she also publisned two articlec in intern 3 t .ions i

jc-urnil -5,

After completion qt her Ph.D, -ilie got married bo a 

per jan mho was an of n>"er tn Lire Insurance fomor a t j on of 

India, Their marriage was followed by birth of child. nt 

this juncture, they both joint!v decided that she should 

»wi fccb ovei to 3 career which is; trinsrer aoie, -o that ihcv

can be together. As her husband mas m i !t„‘, he inspired her

bo join the name protection. Subsequently, she passed the 

comoetifcive si'Jinunstion and was selected a-s an Assistant 

Administrative iifiicer in 1990, Later on she was promoted as 

an Administrative Or f tear tn On the basis of her own

e :qer Lence , she oninecl regaiding p r e-p l ?nn .trig of a esi ssp 

that it is deliniteiy hetoful bo a pro rear*ion at but 

considering the fndi sn social ~>>.jt-uD, a women s pre-oJ arming 

ma^ not isia results tn the desired direction. Bub -she 

agreed =u L the same thai if she had planned her nreserit

career in advance she would have been a manager by this cime,

Tilting snout the facilitators =snd barriers to her 

orof ess i on a! success, a he reterred to hep determination as 

one or the msjor f ?c i litaior-i. The training which she 

roceiv^u unoer her research guide, whu was a very ch sc i pi j ried

v.,y



rind 3 method ic^ i person h-.t:s also helped her -3. lot. Apart from 

thi'-i, rho 'i=i an avid reader and thus t ;iom j edge or various 

fields helps her. As compared to fact! tfciturs, barriers are 

many. The worl i no conditions in her office are not conducive,

Second ly, she has not worked under any competent boss so | ip

i rom whom she ruuid i earn or recei v e =3* me guidance, dhe

a ! I'Ovti been c o rni d e r s d js a throat to them and so Inrrne seed

by them,, The ileaian wlw vho is deliberately harassed by her 

bosses l -a i:n?J- her husbud i ~ in -i managers. a l position,, in a 

different branch. il*r nusband and her boa'jff are u='Ua’j\ m 

romp e f 11 a an for higher position. As b result, they t 3t-.e it 

out on her. Moreover, her present i>_>h is not crisl lenqing

and ones not e: p 1 o i t her oap-ici tie-? to th e f ij l ! i= s t. She

L LI i,o b* mv olvoci in dec. i s ior'-'m3> me! but she doe* not 1, j 0 1

oppor Li.in iti?s for the s ame „ On bemg a-?t ed whe t hor .•he

was mmun?l i bed in ihe male Uomina tod f i e 1 cl of

•iilnuni stmtion. her- n-ply was in nfti rm,ii“ ive but thro, she 

i'i = 3 sure, not de ! iner 3 fe but mt<ra on .rc.cunt nl cultural, 

differences and hnciui-ihc harriers. To overcome., this she 

has storied 1 eurrunq Guprafci Language. Ihe common harrier or

c» 1 e-•con 1 i ct 13.1" e>J by most of the women, she boo r.iri’3,

* n t e 1 ne i l v 3. E> IjSM | | c" S' tern si l's ,, borne L I me-' it l ? v e rv d i f f i -

colt bo cope noth professional duap? ms well as domes-}-.,,-

outias, especia L ty b sc ause she hss s sms t 1 rh i Id to look

after and her w -< ■- O f rosiol" ing th js conf 11ct 1 s t o rompromi-~>e

usuail'j m favour hur i ami1y .



I- ef e rr xnq to Mentors,, she men b xoned the namr of 

the director niho had brained her i"her. rh>= was inducted in the 

profess ion, She scressrd She t mpor banc 3 of men >01 mg a-, if 

can ih?r.i£ a proi'espjoro.l ' s career in bhe right direction -'rid 

mould t h 0 perrDn’iUtv required lor bhe p rot ess i on ,

bhe did not c_i i © z s' 0 r v f a vourab3 e op i n l on

aboi 1 r nrof essi oil a 1 orgsnis? tions. /-see ording bo hc-r thev * r e

leSS 1 i 1 e fed?1 at ions, and moro 1 i I. e trade unions end 3 re

usual I> concerned iiii bn tha red r er.s j l or their yr i. e vane ps .

Regard 1 nq 8,'clusiv e women ' s net - worl . a;he did nob =5»? 0 much

ooisibi 1 lty =‘=j there mere not many uomcn oftic?i s in L.J.C. 

-and from those who are ther**, not manv are willing Ho 

'3.c 11 v e L v p 3 r >■ j c 1 n a c e ..

Per m1nq pi ofession-al success she rfated that 1 b

u00s nor; mean on tv 0oo>J refju 1 f5 in day--fc0 -da >■ 1 line t J on3 n>j of

a prof0ss j on2] hut equal Iv important are !long term results 1 n

t«rm'= nr con r r 1 tau f ■> an or j proi'es.-ionsl bn bhe orntas-hon, 

Mun-'CiV&i , in jl nr-ofessian ,1 1 i e her wh 1 di deals with public, 

service to people slsri should be considered is an import mb 

1 3C i or i o assess proi®3a 1 on -1 t =ucr.rr,a„ She further added that 

a prof e liions l should nob urn at onh one's omn (U'OTessi on-i l 

growth and development hub should take nis/her people sround. 

Hi i 'h>ir -sf a f s-members should ai--.n grow si mu l banoouc lv „

This ia professional success in real sense. Thi s iort o r •3 r t ci

corporate and co L1 e>_ e 3 vr detm i t ion or proress ion -1!

m 3 5> r S e 1 1 y remar! able . tlhe is trying to achieve this l- i nd a f



The luturs ooaL or Mrs.. D i -> Co switch ower- lu 

marl-“ci no side of her own profession because ifc mi Li hr 3 

rhs i t encj mej career and null e.pl.oit hur potential ho the 

fullest „ AC presen t«an account to h“r Dm3 t ,1 chi L<) she ernes 

nob W:fil lo no far rrisr! chmg i’lhich involves 3o* of travel inp. 

Once Her chi id proms up, she i determined to jjrcept the 

c.he.11 ennes and in nuifcr confident tnat here a ] so sne mill be

ib l e ■nal e per mar'-



PROFILE -V

Name s T1 rs. L
Age :: -1-1 years.

Designation s 1 a w\ ar (l*ia11>imon i a 1 and trim Inal 1 ai'O
I i* rod 3

Profession iw.

Committed bo bho cau-e of women and ewudmg a 1 Hid 

of awe even among the males <n .s ma J e-domi n 3 ted profession 

lil-e Law, llr-. II is one of the tew I psd mo women .1 awyer-a of 

Bared .a city, hhe is in this profession, onmarilv bo serve 

people. She is =s rr j J i a *,eci to v^venl women's orq an i s a t i cms 

such as ‘ Nari-->i:tmr3l.sh 3M Grih 3nd N->r i 8u r :,ha Cell . Che 

con-jjdf'rs it so her duly bo ne Ip the destilul® women who have 

been wronged by the society and bo crr.-ibe aweronewr among 

the iti „

mrs n 1£ was horn i ft a middle class fish rash 11 t an
f 3 m t1 v in G3rads . Education ■inn soc i ■J l s e r vice were valued
qrea bly in nei family. Che gob enough freedom m bhe

f ami1y for seir -flevs 1 ou.nent . Inere were a Iso f 3 d 1 i i !• t e s bo

read a lot. Iter ■father who believed m the ancient Hindu
nh. i 3 osnphy taught 3.1.1 the children the concept of debts O'fiTi)

/, meaning that in return of whal the auriely h.-.-» offered, 

one must r^p ay ib m ~>ama fi Id or the other. In this 1- ,i nd 

of idealistic en v i ronmen t - r,hf started nurturing a dream of



doi ng M. B.A. C ou r -s s 11 d c hereby' -»e rve the sac j e t y„Bu t coon

her d ream changed and she dec idea fc 0 j Old L sw. The reason tor

fc h j s ~>l'i i r fc w •:■> => .1 senmr 1 c<wysr "inn aJ so 11 ippened t o b e her

f" 3. t ti £ r s tnand. map 11 ed ner to b £■* r q 1 n 0 9. L 3wve r„ ! r oin hi j m

sh a racei vod lot uf m forms b ion -«b out 3 a W as 3

p rove
offer

~3ioi"i and w

her avenues

as con v i need tha l

to serve human 1 tv

t h 1, 3 p ra 1 e sc* i on too 1 would

‘bub sequent Iv , ?he joined law col I ?ge. '3he studied 

very =n ncp r,-- L> , s^o.n'in^ highest- msr! s in Drifting, As she 

had joined this course mi th definite plans tor- becoming 

a success f u I "lawyer, she started planning for her career ut>rv 

systftBiE *; ic a l ly rrom the a ay '-hr joined law college. 'Oh 2 

smarted increasing her puh i i>: mn fc -ic t s a; she knew tliat this 

was very estfaii’ial for a lawyer,, Mor&oi'or, from the second 

year LLHJ. she .-bn-ted attending the court regularly to M-iiri 

'Vpsr n>rica. She is happy to-day l-hat her planning his yielded 

results in the desired o i roc lion. That'- why she believes 

that pre-planning of 3 careen’ is very essential for a 

pro re-.-, si oral „

Her oath In pro f -■==*=* i on 3 J success h-is not been 

without Impediments. In a male—dominated profession like Liw, 

it is incised = challenge to gel oa b sh i i shed is a lawyer,, 

espac 11I 1’-- bo practice criminal lew. Thera were times when 

her male colleagues tried to defame ner regarding her 

competence. Whan her first senior ei.p 1 red „ tney influenced 

Ihe clieni- riot In approach ner, lei ling them that she would

??4



no'; 3.b i e co right their cases cumpc-fcenUy. In the course 

of fighting matrimonial craves,, rneveral times ,-hn received 

threats or be mo i-illed hut she continued even amidst such 

threats. in her own i*jo » ti:» sne "maintained her dignity" and 

ui?s i nd i f T e ran t to such people. |ter vlnereoce to profession?; 

ethics evokes a fee! mg of resentment among many olhc-n 

lawyers as they don t roilow it. Such peonle try to nut 

hurdles in ner may. fi= lor her, sne is a nrm believer in 

orof essi on a l t? tines. When any cl Lent approaches her and if 

eihe finns that the client is mrnng, she straight away tells 

the ci tent freni 1y and does not accent the case. She stated 

trial S 0% of her services, one of feres as charity ;.nd 

volunteers bo f i ghb che cause of people who have been wronged 

and tries to gee justice for them. At the same times shr does 

not mind charging high? r fees from bhr rich people,,

The ni: in ran I It 3 tors mentioned by ner mere 

h>=r personal dualities. ’-ilia has de cerun na 11 on ,

sei r-'cou 1 Ldence , sincerity -<nd a righting ->mi it. She also 

Iks the Knaci ot dealing with criminals. She cm become rough 

w t fch triSift and can use 'their vocabulary „ Besides, even 

to-day she won 5 very hard. She -studies each case deeply ana 

pr apH'i'i-s the cases meticulously. She also a>' know i edged her 

family support arid 1 ur ! a- f ac 11 i t a tor u which helped her 

in achieving professional success.



With I'PQird to Role-(no>1ci s, she abated that there 

mere none =>o nois-wc thy. Hi though her father’s i ri und 

(Hun 11 ono-J earlier had inspired her to join the

uroression, ne could not influence more then that. c,he> 

stresse^i that she his evolved on her own, independently, She 

liowever fererred to one of her seniors from whoiii srie Juirni: 

horn to light legal cases with a smiling face. The earns senior 

also played the role or a mentor ror her. He provided very

vsLuab\p guid snee ana ir-nning to all h i. s juniors. Un 1 .1 l 0

s ofi! e o then seniors, who male lne juniors only carry the

boohs, he tool, pains to train the juniors. Not only this hut 

lie gave them opportunities to learn by assigning 

responsibilities. During Ins absence, he mane them appear' 

ir, the court so that they could ivnn confidence and 

function independently, firs. II fee'is highly indebted to thn 

senior, Inough her style cn= rum t ion mg ji l|u.j re difrsi >»rii 

Tram him. She consider-; it very' essential to have mentor^ in 

her pro t ess ion. She herseii performs me role of a mentor for 

the upcoming lawyers. 3he has prepared h lady lawyer™ so far. 

tin lie^ng ashen why -he doesn't prefer to mentor men lawyers,, 

she, m a matter of fact manner replied that she did not want 

to create scandals fur hiii=-vif.

Para rr j i ic lu her involvement m the

nruf>9j-iiniu] organisations, sne expressed that she was not 

satisfied with i-he Bar, They do not always try to solve the 

genuine problems or the proressiana 13 and tare up trivial 

Issues. Tn tne past, there have been incidences when they had

»1 / li



behaved in auib sn unbecom i ng and uncugn i t;i>?d manner. At surh

time-, she had dared to dirfer from thorn, She had ooenJv

c r 111 j ed them and she along w.i th some other Lawyers h ad

rormed enofcher’ p araile1 pa r, She has,■ also a b i-emoted to

mobi1i se women lawyers and form j, special women s wing i n

!”he B ar, but not many women have come forward. htcord i ng

to her, women lawyers scjIl fall behind in dec 3.Mon mal-inc,,.

To her, proieas ions! -uc.ce''-53 foi a lawyer mean-,

"doing beyond the 1 aw-bonf s" and "fight imuaUc** in the 

society". And specially for her it is tu h escu1 damsels in 

distress", Here she also remarked that she is very csuiuiu; 

not to help women d Imply. She -stated with concern that as 

the law H = j favourably biased ignnsi; women in India,, some 

women are misusing it to their advantages,, She does. not 

hesitate in lashing out against such women.

Giuito satisfied with her won end success, Ms. L ' s 

future goal is to continue serving people till her nc-ilbh 

per m i t s,



PROFILE - VI

Name
Age
Designation
Profession

11s. F
T/V sea'"::'.

Piogr-mme Producer„ LZMRL Uujsral. 

Hedies j University, Ahmed 3bsd«

One or * he pioneers of L-HRC. Ms. I" is a 

Droqrsffiffle producer in the ssme institution. Iter commitment 

to her profession and her nasi rnr pursuit of srcei l°nc° not 

univ I or herself but for the dpve loomenl 01 the institution

and the society were reflected m her speech, facial

eiproasinns and nehaviour wnene the inupsi igator met her rot'

the 1i r«» t fc uaa ijih j 1 e col Lecting daca for t.h>? present study.

That v p ry time t h e mv? s 11 ga tor had decicJ e d 10 p r e p a r e h e r

prof 11e wh1 ch would inspire man*-

torn xn am upper middle class t 3 m 1 f y m
Ahmed ah ad, Ms, F h ad a ver_/ a jsc ip 1ined ind pn□per
upb r 3 no mg. \ wo m a j 0 r 1 n t 1 u e n c e 3 moii 1 clod her persons 1.1 tv * j | f, r

rather who mas m judu :ia>-v 3.ns 1 :s t e d u p on cl e m or 1 ,11 1C V -1 11.1 e a

like equality, justice and fairness, Her mother was a staunch 

believar in Junism hence insisted coon moral values 3 the 

I indness, and f=>ith m 6od. bhe was not actually pampered as 

a child bur received lot of importance in the family and was 
treated etiu=lly on par with ner brothers, '“ihe was assigned 

responsibilities m the family and una 31 so consulted tor ner 

opinion m the crnosi family matters. This developed a 'sense

>'70• - / o



of responsib j 3 i b’- wa =3 L r confidence in her.

She studied in one nt the good ocnools or 

Ahmed so =id inci lecer on po-i -ciradu ifced nu th politics! science 

from Sujarat University, '-Jhe was bnllianl end “intfi’e

as a -jfcudent. After compel at 3 on of her post graduation, 

she mas nob in a hurry to seel employment as there was no 

economic neceasitv m the Tamil1.-, in fact, she was not sure 

3i to mnat hinn of career she would have in future. On the 

other hand, che desire to still learn more and more was 

jntercer This led her to e; pi or mg various liorme Is bn 

discover which channel would give her the utmost

satisfaction and meaninq of I it>. Among the cfonne is =>h*‘ 

explored were IAS Training, Research Projects at IIH, 

Journal i s t i c writing, honduc l i ng re aoer=>h i p surveys and 

copy-Kir t t mg tor an advertising agency, intimately in 1V82, 

when a new oiur'n; on Development Communication was introduced 

pv Gujarat University, she oer ided to era'iore that, t'he 

family members, especially nor older brother oonoaed this a:, 

according to him, " f.V. was not the right field for a 

women1'. Gut she successederj m convincing the family members 

about its imooi lance anti scape and finally enrolled herself 

for the same.

Subsequently, when Gujarat University started 

Educational Media Research Centre in J9fc/2, she joined 35 3 

production Assistant and art^r Z years, w=t~, promoted as a

S?'?



programme producer, Thus Lb can be sasn that otic started her 

e?rect' auj *■? bsc sust the field j, 1, -.-a o J V was nem at that

time. l-lera i a nob a n ro-n L jnnf>d career bub she does 3 3y

that pre--rj J. ann inci ot a career can male a. i I the difference. 

Ann bhni -5 i-ihy at ter joinmij, she hi? bcben >.are bo plan her 

career pror>erly., She has cant j nums l.y atlomnted bo add bo her 

I nowledge ana bo improve her professional •£>(■■ il i 3. She has 

also e;perimentvd nu th different types of educational 

programmes.

In the course of her professional career, she has 

encountered Doth f i>* ill tstorb a-s well 33 bfrrien, Among bho 

vac'Ji tutors are the valuable gui darter and constructive 

feed-bad- from her director and other senior medio

orofas-i i an a! s. tier personal qualities l 1 I- e tolerance, 

sensitivity, tenderness, delicacy, team spirit, sincerity and 
tendency to accept challenges also have nroved t■ > be i~=>els 

in her' professional career,, Moreover, she had a lot of 

exposure to various math?, she has l bended -=nd even 

organised Video re-^ti v~j] ~ and visa bed several media

rentres. ohe was also given an onoortum ly bo go FngJand to

learn common:cabion skills from B.B.C.

The h; a 1 or barrier:; which she has been 

facing is professional rivalry ;<nel gruder-h 1 a-- imong Ine 

male f e 1 low -o ro r e as ion a l 3» Whenever she 1 a given an 

oDporcun 11\ for professional develooment, she is criticised 

33 being favoured as a women. she also expressed that people

,/AO



are not ready to qi '-'t? recognition bo a women. But sili­

cons idently added tnat as =he is perfect in her knowledge and 

si i 'i i 35 „ no body hws been able to challenge her ooeniy so ryr.

rls. r- also scl noi-ii edges the contribution nia.de' i>y 

the rale-mode] * and men cor to her nra ressiarus 1 suo>ti. 

Amony the RaJe-models who influenced her were the Director o1 

IFMRC who 31 so was a University teacher. There were other 

senior programme producers also from whom die .learnt 

considerably. From among th^-se. she mentioned one producer 

mho effectively used bne medium of 1,V. for imparting

messages. But the men who really inculcated professiunal 

values .in tier were her university Ujcrmrs wham she consider 

her mentors in true sense. Apart from this, she fondly

mentioned one of her neighbours , who recognised her talents 

1 ram e=tr'y childhood end helned her to mould tier person 3 ] i by. 

f-is F' l". Nehru heel written .letters to Ft t y at1 ar sii in i Indira, 

this neighbour ai-5o wrote letoirrr to ner wherein ho tried to

i mp a r f h e r Know1e d g e "bout va riou 3 -ubiects -ind also to

iiicu] a tea nuutan v a i u o o i n h e r . She till to-day fuels

qratefu i to h i m o tS he was the person •>/no made he r aware about

her own s e i f „ Sh e also mentioned a f«w other role—models

such as 11 Oall dhi, film star Hemama l m i and Bharat

l".la ty am e. ponen t rtri nil int rj a r abn a i . uhe tr.tos to emulate the

quality oi c o u r ?cje from Mi ». Uandhis ' character and quel i t i.ea

of creativity and devotion to art from Hemnma'iim and 

Urinal ini Sarabnai. borne Literary images such as the remale



characters of I'elhsnsi and ftmn U from the novels written by 
i.-.l' 3 3 r e >, i mn^rf Shivtum?r Joshi and llaghuvir Cii anrlhri have 
ulso impressed her.

iis,. F 13 also a secretary at ioleviaion Produc lion 
Stiff Association. Although most of the members -ire males in 
Irie oidsniastion, she does not feel marginalised, '.'/he staled 
that their association has been successful, in solving 9v'/i uf 
I he pro!) ferns of sUrf. She does not teei any need for 
ep a r a te women a p ro f e&s ion ^ 3 n rg an t sa 13 >*m s 3 -s 11 wou ld 

msrci j n a 1.1 ?;p women. She believes that on the contrary men 
should be involved in women's issue a. Horoover, the 
organisation -should concentrate also on broader issues and 
not only on specific issues of a oercicular group.

Defining professionaJ success, she said that if 
her programmes are received end liked by people it is success 
to he! „ To be able to use media effectively for educational

purposes also means , I 1 1 " f -n to her . Fin -i 1 ly , as she is m 3

“-uper 3 or position m l h e 1: e n cre'n i a rune ti c«i smioo fch 3 y ui 1 thou t
>.re at ’ n>j ans kind of con flic t among the staff *3. 1 S'") X '“a no .1 *Ar-3
a p ren ess 1 on a 1 uio..as?, according bo her.

Continuously engaged m ouriuit of oicellonce, 
Ms.F s future goals are many,Among her future goals are to 
continue using T. V, mure effectively for educational 
pu rposc-3, 10 utilise 301 t-wai e tor educal ionaJ media, create
.interest groups of .students and then eater to their



education il needs and re?ciuna out to educaUaml 

Inst j lu l' ions by may of mobile vans so that more and more 

students can hH <p access to educational Media,, She also wants 

to conduce eroerimentc with educational media. One such 

innovation she wants co bnn>j about i-s comhiniivi education 

and en l erta j nmen l, something Lite ' Edutainment' because she 

believa-s that educational programmes need not be necessarily 

drab and umneresunq. She rigs received mariv otters from V_ee 

r„v„ and other >-niere 3 j nmen t channels but she doe an fc want to 

deviate. Her mam commi tmen t is and will alleys remain 

Educ a t j on a 1 Med 3 a „

Observations

On the b-j.ais of- the above

following observations can be made regarding the 

'dimensions of tits professional c areers 

professional women selected for the profiles.

prof 1.1 es , 

3 inpor tan t 

of the

I. Family Back—ground

All tne women professionals come Tram middle or 

upper middle class t ami lies. In all the families, the level 

of education it quite high. There is also -1 higher Level of 

general awareness in their families. All of them have had 

enou.qn treedom in study and to pursue other activities. They 

were created equally on par with their male siblings. Eiuept



in cjbp or Mrs. 8, there has not: been opposition from the 

family i'oi' j o 3 r i i 11 ci the p rof ess i on1? of thp i r chOKP.

2‘. Pre-planning of Professional Careers

If emerges from the above profile;-, that in cjaus 

of Hr-j. A, Urn.8, Mrs.8 and Ms. F, their careers have not 

been planned from the early stages of them Jive a. However,, 

once they .ironed, they carefully planned the r-ubseonent 

stages of their professional careers. In case at Mrs. C md 

Mrs. E, they nsd made their career choji.? quite early so ihov 

could ftian their careers from s-tr'ty stages. Ail or them in roe 

to the importance of planning of a c.-repr tor a [iroressional 

and accept that the careful and systematic planning has given 

desired result m their m of <=*ss ional cat errs.

3, Milestones in the professional Careers

The agj at which timy have started their 

profession?] careers i =; between 23 to 3 <3. Mrs. h, Mrs. lh, 

Mrs. ~i and Mrs. E, who are wort, mg in onv eminent

:i ns 11 tu t i ana have achieved higher positions after joining the 

professions. In n-<.ses of Mrs. C and Mrs. E who ire working

independently also there is gradual success m fields.



4. Contribution of Role—models. Professional Images and 
Mentors in their choice of the profession as well as in their 
Professional success.

It emerges 1rom the above profiles that in rive 

out of si i c Tsais, rolr--moiJp] s have played an important 

roles in selecting the professions and 3lso 3n 1 he initial 

neriod of their profan iional careers, their influence has 

been more in terms of their trole-modsU' 1 personal 

attributes and ideologies. Hie role models are mainly from 

the same pi m'ess ion hut so.netJ.mes from the rei-ited 

professions =>lso. The role-models have been connected with 

their rami lies m some way or the other or have been dm ir 

teachers or- senior professionals. In one case, the 

roll- -iitoch] 3 are famous person U lt:es. one imuar ran t remarts 

which can be marie there j 3 that the 1 ol-3-models hove been 

more males then females. In css..- 01 two women professionals,
l

professions! images h?ve also piavod ,m important roles. 

These professi onai 3 m sejes are eithei Libtuary characters nr 

characters rf-om the be; t-bools. Contrary bo l he ro'i e -mode l s, 

the professional images are ail remales.

Mentors 3 i so hav* contributed con-; i derail 1 v to 

their professional cartel =.>, mamiy at the initial stages.

Rut ultimately they have evolved their awn styles uf 

functioning. The mentors c1 so hive been mainly males. This 

mav not be out of ch’ocr hub due to lacs number of women in

-wne. .< w *



senior positions. nil the pml eyuan3 3 women iccspfc the

importance of mentors in shaping the professional ciroer-.-

of upcoming nrofsisinn u i. 7: out of A women nrofessione I s 

from fche prori I es Ulr1-'. D and Mrs. L> who =re m senior 

uositions plaj, the role of mentor-.- for the upcoming

profession?! in fcheir proi'es^iormls,

'5. Facilitators and Barriers

Among the vac. 1 1 > fa tors which have con ); r t bu ted to 

their pro f 55s1 on al succe.-s are their acHdemic ei.cel‘1 enoe 
and training received during the student dayi or during 

the- initial period of their careers which they have been -ib)** 

to apply to their profession?! roles, their personality

attributes, family support and fcneir extensive reading 

related Co their own subjects as well as other subjects.

The major harriers uncounIn? red by them a r e
gender-bi as, protessi on ; l I’i'JjJi "/ and lad a f conduo 1vp

word inq cainf i 13 ons. A1 1 0 f them hiv? n" er>~ uni e the

Harr 1 e r s sucoersfu3fv or ire Li"yifig to overcome them w 1 th

cou race and d e t e r m 3 n 3 c 1 • in .



6. Personality Attributes

Their personality artributes have ulaved an
■minorbanb role m fcnotr nrofranonel achievements. The 
personality attributes miurh according to them help in 
professional achievements are se l f -corn .irirnce , determination, 
ootirage, f i.ah tiny spirit, h3J°rl i veness , ince r i. t * ,
persistence ana inter-personal relacional si ills. Only in 
i. ase oi Ms. O', tf>e attributes Lite sensitivity, tenderness 
and d e 11 c acy have b e a n m e n t j on e d „

7. Involvement in Professional Organisations

All of them are .involved in the pro fassi onaJ 
o r g 3 n i s =. t :> on = to a varied degree, r-.-cent one, others feel 
fhat the professional organisations are not actually doino 
i»h=it they should be doing. They 3?’<= more i. ii e unions, 
concerned only- with grievances n t the professionals rather 
than wilh -activities rrlsted to nroi essiona 1 growth and 
advancement of the professionals. Out of 6, 4 pr'or°35ieru l
women, f expressed a need for special women s pro i ess ion ? J 
organisations and net warl s in addition to the common ones,
* n order to solve, women spent lc problems and to provide 
support to professional woman.



8» Professional Success

Pro i en-j .tun 5.1 success has been defined tin rsrsntU 
by all the orof es-siona l women =md they aiJ consider 
themselves successful according 'l o their definitions. However 
I' of them feel that their present positions aa not orfer them 
desired satisfaction so t-hev do 2>ee a possibil i ty or change 
in their profess ional careers.

'V„ Professional Goals

All H he women prnfsasionah; selected for the
p ref11 es are goal -oriented, in case of Mrs. h and Hrs. D» as
they joined their profess ton:; wi thou i p r i a r p i ann jng ,

the i r professional goals were not very c 1 e a r. Du t :i n course
e> f t h e i r professional rareers, they c ou 1. d D e r c e i v e t ft r j. r
qO ^13 clearly. All of them are v ery C la r regarding their
} ij 1tJ P 5? profession 3 l goals and -.re put ting .1 n -•> f {w r!, st for


