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chapter — IV
ANALYSIS AND INTERPRETATION

T h * s section err tne reoorc Dr^s^rvt s an i Ivsis arid

interprets Lion or the cl "if a in *l‘he light of the objectives

aisled in the chanter* l and [IF.

The f 11 s f =>ni| hie second objective?! of ihe 

mvesbioi-it j on wei e ho stud ' the psrrsptinns of women teachers 

m i-ljgher Education And women professional?, in the 

protess/nne of Medicine, Admini=tr it i on, Law and Media with 

reperd i o pro f e =,s i on a 1 ,i am.

To study the perception”, of women teachers in 

Higher Fducitmn and women professionals in the professions 

of Medicine, Administration, Law and Media, a ranking sceLe 

Lias used as an instrument. This ranking scale contained 22 

statements regarnmo different dimensions of protr ssi on a .1. i am 

-f.uch as professional commitment, sccounkihil ity, adherent e to 

professional cade ot ethics,, pursuit of es:ce 11 eno*, sinr>.»ri fcy 

and autonomy of a professional each statement Lias ifliLowed by 

4 alternative3, which the respondent had to rank form t to d, 

according to her personal preferences. On the basis of the 

ran l- s given bo each alternative, by women professionals of 

3 given profi.-ssian. the investigator found out the v'-inl - 

orders of the four alternative- of all the 22 statements. 

This p roc ecu i r?-* was adopted to obtain the rent -orders of 

women professionals for the remaining, rive professions also.



The fallowing tabie - i i presents the rani-, orders 

nf tne women orofessioniis of al I the five nroie33ions in a 

comprehensive manner. On the baa is uf thorm ob banner] 

rani- - or ale rs, five versions of the scale for pro f ess 3 on 3 1 1 am 

as perceived by women nrnfessionsls in the profe.iaiona of 

Academics, rledu. me, A dm 3 n 1st r a b i on ism and Media were 

prepared. 'The five "era ions of idle scale for professionalism 

are presented m ^npendu - IE )

TABLE - ii
The Rank-Orders Given by the Women Professionals in Higher 
Education, Medicine, Administration, Law and Media.

Sr. Statements Acad Med Admn Law Media
No.
1. A Professional generally chooses 

that pror ession which

a. suits one s temperament' 4

b. drawe out one = potential
m an j m a L i \ 1

cprovides intellectual stimulation .?

d. provides emotional satisfaction 
by providing opportunities for 
serving the society. 4

3 1

-1
e. provides opportum i u'3 for social 

mobility by obtaining maximum
financial rewards. c5 5 5

1

■5 4

I r>l‘



Sr. Statements Acad lied Admn Law Hedia
No.
2. A Professional s loyalty as towards
s. one a own se I v 4

b. the institution in which one 
wort s

c. the profession

d. saci“tv of largo

1. I

A Professional enriches and 
strengthens one 3 profession 
by encouraging

3. many persons ho enter into
one s profession 4 i 4 ;i

b. persons with the aptitude to
join the profession i ! 123

c. such persons who would support
him/her in the profession 3 3 3 3 -1

a. generally competent persons. 2 2 2 i 2

4. A Professional con si tier's one a 
j oh as

a. in n. N „ to 3 P. h. aob 4 <1 4

h. a full time job 3 3 2

c« an activity to be done as 
long as one s competence
lasts. J, 2 t

d. life-long activity. 2 i 3

l



Statement Acad Med Admn Law Medi

For a professionsl the 
enthusiasm and interest 
for one 5 proTeesiun
is et its highest -a3 f
throughout one's csreei 4 I: 3
i no re 3-~ e s w itn i no r e i* se i. n
one s competence 1 j t l I
stab litres when settled in
one s career 2 4 ,•? 3 Z

fluctuates wibn success and
failures faced. Z Z Z 4 4

The competence and the quality 
of a professional is affected 
when

r> r e oc.rupied w i fc h =s n y o th e r
economic activity Z 4 3 2

psr-occupted with domestic
ro I e -1 » 1111
o reoccuD i ed w i th om a r 
c u 1 t u r a ] socn) , p o 11 tic a l
act] vi dies -1 2 4 z

complexities emerge within
one s rune t i ons. 2 3 7 1-

Th e p ro t a s s x > in a 1 a c tivitiss of 
a professional ire determined 
pv
the wishes/dosires on clients 4 134
the conditions of wort 2 2 2 2 2

the requirements of the
profession 1 1111
the socxc>- economic ,onl it ical 
and technical roquirements 
of the soc3 ety 4



Sr= Statements Acad Med Admn Law Media
No»
8. A professional is *co.-»un tab 1 e 

to

5 . one a profession 1 J I

b» on e s c l i e n t = 4 j 4

c. the institution in which 
on works "I /"j 1 %,‘j 1

d. the soois tv in which one 
funo tions •J /j jt 4

9. The main function of a. 
professional association is

iJ » to support''protec t ? 
proie33ion31 when one is
.in ■.! 11 f icuUjes —1 ,

b. to provide conditions which 
are conducive to optimise 
p roT e s s a on at d e v e 1 oilmen n „ 1 L 1 { 1

c to 0 \ eep = checd on the 
arb 1 trary, irresponsible 
b e h sv1 0 r 01 a p r 01 e s s 3 on a J 4 4 *, •i

d. to promote and protect 
p, r 01.1 p 1 n t e r e s t s -• 3 -1 4

1 f"<. the success of 2 
professional depends on

3 . one's competence and 
■33 nc er 1 by 1 i i 1 j

b,, support or one's superiors 
end c 0i 1eagues -

c» clu'wr trick-; of the fcride 4 4 4 •!

<1. one's behavior towards people 
one deals with d • r



Statements Acad Med Admn Law Media

A professional strives Tor 

improvement in one s economic
_ i. _ i.,, _ A A 'L -■3 g 3 L' 53 *T * r ~i r vJ

r ecoqni11on amono the
c ro ¥ e s =» i on a 1 a 2 V' 2 2 2

prestige among the .-.octal
class 3 3 4 3 -'I
ma,.imum produc ci’nty tn
one a profession If ill

A profession pets enrtoned by 
innovative practice.- ana 
researches when a professional

institutes innovations lor
the sate of novelty 4 4 >1 4 n

is highlv motivated to oe
unique in one s profession 3 2 2 2 1

is raced with a cfi=ia which 
cannot be solved with the
existing I-now! edge Z S 3 3 3

is continuonrly in!,oi-'sd in 
the enrichment oi one's
pros ession t i i 1 l

Adhering strictly to the 
profess ion al code oi ethics

enables the profass ion a 1 to
niori- with clear conscience LI. L 3. 

limits? material rewards 4 4 i 4

enahLe one s professional
growth 2 2 2 3
isolates the professional
from I he rest 3 3 3 2

tC'£.



Sr. Statements
No.
14. When there is a canfl ict 

between theory and practice 
a profess3 anal

= - voices one's persona'! opinion 
in the professional forums

b. accepts the decisions arrived 
3! bv she majority members of 
the profession

c. di ■>*: liases with other members 
of the profession and strives 
for a reasonable compromise 
without giving un
d rofesaion 3! values

d. follows his own ideas without 
being affected by others
V *1 5* 3

15. An ethical code of conduct is 
essential tor a professional 
as it ensures

a. qua!itv of performance

b. 3 checl on the possible 
ma 1 pi-ac *: 3 ces 1 n the 
prof ess ion

c » welfare of the saciet v

• I. respect of the ororessional 
in the society

16.. Contributing articles m
the professional journals is 
important for a professional 
bee lose

3. il makes one lnown in the 
field

b. it helps one in enr icm ng 
one 1 f

c» it enriches tne profession

d„ it fie Ids one tn getting 
promoT. i on3



statements Acad Med Admn Law MediSr.
No.
17 . For i professional, the first 

priori ty i s

a n one s profession 3 I

b. one'3 oersoml life J -/ J./ r-, _/

c » both, personal life and 
prots33ion O-, 1 1 t 1

d. profession tor 3 man and 
home for a woman 4 4 4 4

18, Sincerity of 3 professionai
33 reflected in

<-*< a cornu let ion of one s tasks 
reynlarly W 2 -1

b. completion or one s basts 
compe bently 1 i 1 L *•%

C n critical reviewing of one's 
performances ~n 3 1

d. considerate behavior towards 
one s clients 4 4 4 4 /j

19. A pi ofess tone 1 s dissatisfaction 
generally stems from

a. inadequate financial rewards 4 4 .'l 4

b. not toejno able bo perform the 
arotessionai role as one is 
e,pectsd to perform 1 l l l j

c» Satisfying relations with 
colleagues and superiors -J 4 w

Cl . inadeciu a be infr a™ sir uctur a J 
support in terms of physical 
f aci311ies



Sr„ Statements Acad Med
Mo.

20, Whenever 3 pro f ess ion 31 •faces 
con =st r3 j n fcs in terms 0f 
physical facilities one

Admn Law Media

a. fee is restricted and unable
bo oerform one 3 tasks to the
Levels of one's satisfaction 3 Z _/ 2! • l

o. tries to improve the
facilities so l f 1 a t on e c an
wart comfortably 2 2 L 2 2

c» makes optimum use of
available resources 3 .1. 2 1 i.

a. accepts the given situation
as l c is 4 4

2L. Job security mai es 0 
proiession al

4 4 -1

a- complaisant and limited A 4 -i 4 3

b. more committed to the
ins titution 3 3 -v ~r -\

• » 1 .

c, feel encouraged to cal •?-up
challenging tests 2 1 1 t l

d. motivates one to further 
enrich oneself for the
profession i 2

22. Autonomy for a profss^ionai 
me an s

-1 -t 3

3. freedom to perform one's
tasks 5; one wishes 3 2 - J vJ

b„ to device one 3 modalities
of f unc 11 or. i ng t sward 3 L h e 
achievement or the
proression;; 1 oasis 1 3 l 1. 1

c„ to over loot- certain norms
i r necessary 4 4 A '1 A

d » gi v mq one ' s own
3 nterpre tat ions sccordmg 
to the demands of the
situations 2 Z

:i t >9



The third obieccxve of the investigation was to 

stuciv the differences in the psreapbions of women 

professionals belonging to the five profession-Vi z- Higher 

Education, Medicine Adm in 3 sfra bior., Law and Media with regard 

bo professionalism. For bh is purpose, the same data — i.e, 

bhe rank-orders given by the women professionals or bhe five 

selected professions mas utilised.

The same table - it gives a comparative picture of 

the rsnl—orders given by the women prnTHasional of the five 

professions. Via- Higher Fciucation, Medicine, Administration, 

Law and Media,.

A Cumulative Ranking Scale for Professional Women 

belonging to the Five Professions.

After determining the rank orders on the basis of 

the ranks assigned to different alternatives related bo 

statements given in the R inking scale for Professionalism by 

professional women belonging bn e ?k h of bhe rive professions 

of the study, cumulative rank orders were also determined 

taking bhe ranks assigned bv women professionals of all bhe 

five professions together. The same method W3S idopted for 

determining the cumulative r-mb-orde ra. fhe following table 

indicates bhe cumulative rank-orders of bhe women 

prof ear, ions l = belonging to all bhe five professions viz- 

Ac ad em ua, Med trine, Anm uus b ra f, i on. L aw and Med t a „ l T h e 

revised Rank mg-Seal e prepared on the basis of the cumulstive 

rani --orders i s given in Append i : 1 I < f ) ) .

1 10



No

Table - 12
Cumulative Rank-orders for Professional Women

of Statements alt — a alt — b alt — c alt — d alt — e

a

10 

11 
17:

13

14

15 

L 6

17

18 

1 9 

20 
31

1

4

•1

4

4

i.t l



Discussion of the Results
Perceptions of Women Professionals with Regard to 
Professionalism

T'ne varied r;<nt -orders obtained for fhe women of 

Che five selected professions- Viz-fie ademies, Medicine, 

f idmin1strafc3 on, Law and Media, indicate that women 

professiona 1 s belonging to the.se five professions vary m 

Lhsir perceptions regarding ditferenf dimensions related to 

professionalism. The above presentation of the rank-orders 01 

the statement’s regarding pro t ess ion a i ism , in the tabular 

form, clearly reveals the varied priority given to different 

dimension- of professional ism. The dimensions which are 

rani-ed lucihsr, having lower sum-total of the rani 3 in the 

ranking scale can be assumed as having higher prion tv or 
being more significant for women of that particular 

profes-jion. Similarly,, the dimensions which are ranked Lower, 

having higher .*um—totals of the rams m the ranking irals

can he assumeci as being Jess or to be less 

import ink for women of that particular profession. The scru­

tiny ol the ranK-ordens however indicates that there are not 

marked arid significant differences in the perceptions of 

women professionals belonging to different professions. There 

are more similarities than differences in their perception?.. 

Moreover in majority or the statements women profession aJs 

belonging to different professions agree when it comes to 

select the firs! and the last preferences. The difference;-, in 

their perceptions are more marked in case of the second and



the third prs fsr^ncss.

As nurceDtiono can he considered potenli 3l 

behavior, one can assume that they may be reflected in their 

f unct a or, mq as pi'ol ess ion a Is . The varied perceptions or women 

in di rtersnc professions may also inaicatt* certain trends in 

tninhnq and functioning among the women of different 

professions. This thinking or functioning however may or may 

nob he the result ot conscious reflection on 

professionalism" bub may be the result or specific 

work —ethos, work-condibions, =» true bur ing ot the proTessions 

or even the larger social reality oi which profession is a 

pari.

The cumulative rant'-orders obtained inr women or 

all the professions collectively indicate the varied priority 
given to cha dliferent dimensions pertaining to 

professionalism. This miv also reveal the direction of 

thinking and functioning of women professionals collectively.

Concordance of Perceptions among Women Professionals with 
regard to Professionalism.

As stated earlier the third obiective c> r the 

investigation was to study the differences in the perception 

of profess tonal women with regard lo professionalism. Under 

this objective the 3nusstigator attamoced to study not only



luh3 h iiier>5 th*5 difterctnrpo. but also to what e; bent they 

differ and whether these dn'ferences are s i gn l f ican b 

atatiscicallv.

For this purpose the third objective was stated as 

a mjll hypothesis m the i o'l 3 owing manner.

There is no significant difference in the 

perceptions of women professionals in i.he o ro f ess i on~ of 

Academics (Higher Education), lied j cine, Administration, Law 

and hedia with regard to professionalism,,

To test the above mentioned null hypothesis, Kendall's 

co—efficient of concordance (w) mas used,, which is a 

non-paramo cnc statistical measure, particularly useful in 

the studies or inter-judge or interest

re l lab i. 11 tv . (>Ji scussed m detail in chapter I. T [) „

The loliowinu table- shows item wise analysis of 

the ranting scale wherein 's' shows the sum of squares of the 

observed deviations from the mean of Rj (sum cn the ranis 

given to all the alternatives!. R, indicates the critical 

value of 's' m tne lends 11 s co—efficient of concordance 

.indicating whether the value of s is significant at 0.05 

level ano at 0.01 level. 'w shows the degree oi concordance 

in the perceptions of professional women,,

1 14



Table 13

Concordance of Perceptions among Women Professionals
State­
ments

s 0.05
level

0.01
level

u» Significant

L. 20 l „ 2 i 12.3 142.8 0.80 o . O j

2„ ?8, 74 47.3 *1.4 0.61 o.oi

11 7 49.5 81 . % 0.9 3 o. o i

4. 1 27 4 v. 5 Ol .4 1.13 O.oj

b » tr/ih „ / A 49.5 81 .4 0.69 (i. 01

U g 83 49.5 81.-1 O « 84/ t •. 01

T„ 11 ■’!-. 74 49«b 6 3 . 4 0 „ 9 i o.ol

S3. / 4 49.5 *1.4 0.86 O . t

9. 135.08 493 81 „ 4 1 .08 o.Ol

10 . 1 -13.25 49.5 61.4 1.14 O „ ( j 1

L1 <. 3 35 49.3 oJ .4 1 .08 o. o i

12. 138.95 49.8 01 . 1 l . i 1 9.01

i 3. 1j"7 4v „ b 61.4 1 .09 0»i1!

M. 112.2b 49.5 8 l . 4 U. 8 V O . 1' 1

15. 8/ 49 „ 5 o i « A 0 «6^ o.oi

1 o« 108. **4 A*? jj *"1 6 ! . 1 ( '. 08 o. f' l

L 7*». L 37.74 49,5 81 .4 l.lo 0.0!

18. L 15 -49.5 6 J . 1 0.91' O. 0 1

1'?. N’>7 4t© rT w 3 ti A 0.8b O „ O'L

20. 1 3 V jj 7.f 6/ 1 . ^ t . 1 1 O. t1 l

L r, 98 -19.3 6 1. . 4 o.VG 0 „ C* 1

L 34 * ^ 49.5 Crf j b 1 . ! <7 o.oi

Note s Tebl 
trie 1 end -i l 3 
fiDpendt!; tf

e R
^ C~ Cl ~ Q

[ -

indie at mo 
rficienfc or

critic?! 
c>jn6<Jrc mi

v
■ >3 i. t» a

s o r s s n
ivan in the



Discussion of the Results

ft? the ybove table-JJ, reveals, there is a high 

degree ot concord ance i assoc i =t t ion 5 in the perceptions of 

women prof ess x> m 3 i = beJonomq bo the five proressions namely 

Ac idemic3. Medicine, Lam, Administration ad Media, with 

respect to ail the 22 statements given iri the ranking sciie. 

Considering the critical value?, of 5- given in the table R 
isee Append!!. L r i 1 , it indicates that this concordance among

the mom e n u r o f e <•:> ~ 1 on 3 1 s as * 1 q n i f 1 c an f 11, b o b h . k''3 , 3 n d . 01

levels of significance.

Thus the rmll hypothesis slated earlier is 

accepted at both the levels of significance <o.rt5 and O.t'il / ..

The results indicate that there is 3 high degree 

of consensus in the perceptions of women professionals 

belonging to different professions. It was assumed by Hie 

investigator, at the outset of the investigation that

considering the differential nature of the prof essjona, their 

structuring, specific wor I.—e hhor> ana I he specific roles

assigned to different professions, women proressi011 s1s 

belonging lie different professions would perceive

professionalism 3nci the related dimensions in 3 'significantly 

different way. More -so,, in ca-e of wom«n prorjss.1 01 ra 1 3 1 ram

Academic.^ mho are placed in a unique situation. Academics was 

the first profession, with which women mide their entry into 

the professions*. Moreover, aiao^mics is considered a more 

suitable prof n.-sri on for women, compared to professions J. 1 te



1-tw and a^mi n i s bi jlion uhirti are ms i o-damin2 ted *nd 

u.nc-..n vr nt J on 3 ! rrcwn women s point of view. Wert in number, in 

ti?rmr- 01 suitability ror niomen nro f s = -3 3 an 3 1 s is the M»cl i < ,a i 

protv = -,jori. On account of its nurturing role, fled i cal 

urof(?3!i? nn -also nas been considered guile a suitable 

profession for women and that «. why women nave been a part of 

this profession since quite long. But an the other hand the 

professions of 'law and tidm i.n istr stion are male-

dominated and nighty masculine' j.n terms of their 'ethos 

and culture . To get established in such professions is 

chili^nQinc, to women professionals compared to other two 

profession Rcadenuco and Medicine, wherein women h3ve

been accepted and accommodatrd, in face of Media, the unique 

char 3<r ter Is tic :iits highly flexible nitun? in terms of its 

structuring and ward mg conditions. Besides on account of the 

cub isci i v i iv and creativity involved in tins Droressjon, the 

perceptions of women professionals from media are hound to be 

in f lUfi .ceolby this factor.

But the significant values of 'w in ail the 2.? 

statements,, indicating a high degree of concordance in the 

perceptions of women profession?] does not substantiate thus. 

If indicate::, on file contrary that irrespective of the 

differential nature, structures, social- roles and 

wori--ethos of different professions, the women professionals 

hBve applied the same criteria or - l and&T els in ranking the 

fll tenutives related to professionalism. Such as commitment, 

arcountsDititv sincerity, pursuit of excellence, professional



ethics, or>5fs<3dtoiHl culture m>i autonomy. These common 

c n tern causing n.iqh degree or consensus may be "tender" or 

the larger 'Scjcj ,3i Real] hv ' which is common for all the women 
profer/jonels. This however needs to be -substantiated 

emp 3 ric?lh.

Analysis of the Problems of Women Professionals

Tne IVth. Vth ima VCth - objectives of the study 

were to studv the oroblems Tecea by women nro f ession =t is 

be long mg to the five professions selected for the _>tudy 

Via Academics, Medicine, Administration, Law end Media 

and to the study the differences m the problem** faced by 

women pro', essiona Is belonging to the move mentioned five 

profession a.

Th«; instrument employed to study the problem^ of
)

professional women, uns an open-ended questxonnaire» This 

cutestionnatre contained 23 questions related to vgrious types 

of problems which professional women face in course of their 

professional careers. ‘I he focus was mainJy on the problems 

arising m their professional set-ups winch come m their way 

of achieving higher levels of professionalism. There were two 

types of question? m the questionnaire. In the lirst type of 

questions, the answer.- were to hr given only in affirmative 

or negative tyec or Mo). In the other type of questions the 

respondents were 3sled to provide information based on 

problems which they far,? ss professionals. I'he ration lie for

including different problems lias been presented in the



earlier clisoter.

For jnalvsinq the responses iGuarding the problems 

which urote53 ion 31 women face, their responses were 

con f«»n t--3ne ly sec! and classified into broad categories 

followed by describing each category in appropriate and

cryptic language. Subseauen t iy, the frequencies t’oi each of 

the categories were calculated and concerted into

percentages for better understanding. In case of the ves/no 

type of questions, what was required was only to

calculate tne frequencies and concert them into percentages.

In order to get a comparative picture of the

nature and the o, ten+ of problems faced by women belonging to 

different- professions .included m the study, they were 

presented comprehensiv&Ly in tabular forms, taking each of 

the problem and describing its nature and extent m each or
the pro f Sa3 lOHrv a

The following section of the chapter presents She 

analysis of the responses of the professional women with 

regard to the professional problems which- thy face,, The

investigator has attempted to present their resaonien m 

<=>e 1 f-e; p 1 anstory tsbles which describe ri-.ttu.re of the problems 

faced hv women belonging to each profession and the extent to 

which a par i-1 eu l ?,r problem is fared by the women

professionals of a particular profession. <The figures nn the 

left side indicate the number or frequencies of each 

problem. The figure to the right side shows the percentages

1 1'?



of rhe freouenc i e■»» NP indicitsa No Response )

This clearly brings bn light the differences in 

the fixture and e, tent of the problems faced by professional 

women be long mo to each of the five professions included m 

the n resen c studs —Vi z~A>~ ademics ,, Medicine., Administration,, 

Law and Media,(The figures m the brackets indicates the 

total number of women in different professions C N J .

The tatai s s are fo.1 lowed by th» disc us?, ion and 

interpretation wherein some of the significant responses or 

the respondents are Interwoven .■ n their own words. These 

actual iesponses were incorporated in the discussion m order 

to oring authenticity in the analysis, tines reducing the 

-ierua.1 problems 3nd e/per i sneers of oro ressiona t women to 

categories and numbers is not adequate their actual responses 
in their own words may otter a greater insight into their 

o roo l eras»

Problem - 1 — Problems Faced by Professional Women at Entry
Level,

Table 14
Opposition from Family Members

Res. Acad(65) Med(63) Admn(4S) Law(29) Media(18)
Yes i.C 4.61 03 '•!„/£ - 03 10,34 <«i 5.5 b
No o2 75.38 6'-' 95,23 48 100 ?6 87,65 17 94,44



(able 15
Sources of Opposition

Sources Acad.(65) Med (63) Admn (48) Law (29) Media(lS)

Parents. 03 4.61 ot !„5F)
Sib It no 3 - ...
Husband - - ol 1.5b
In-law-, - - 0i !.5S
i. h i 1 d r e n 

Other--

Ol ”..-14 0J 5.55 
Ol 3.44

re L at t ves

Discussion

U1 3.44

It amerces from the above table's that the women 
professionals included in the present study da nob seem to 

have faced much of trie opposition -from their families while 
joininu the urofess tons. Only 10 out of 223 women 

Oroi ession a 1 => have faced opposition from the family members. 
Prom this. it can be inferred that a woman joining a 
m oi psaiort i = no more considered es an unusua 1. phenomenon, at 

Least in the urban sefc--un„ It is a)oH possible that the 

opposition could have been there at bhe time of joining a 
professional course, but by Che time a woman has completed 
her proi ession=* 1 education,, the iamiLy members are mentally 
prepared for this. This, however needs bo be empirically 

subsL 3i*i i, i s bed .

f 21



Table 16

Reluctance on part of authorities to employ women

professionals 
Res. Acad <65) Med <63) 

Yea 06 '?. 23 05 4„/6

Mo 59 90.76 50 92. Od,

Admn(4S) Law (29)

13 2V.OS 06 20.00

5b ?2.tU 2? 75 „ 06

Media(lS) 
02 I .1 . I 1

16 0k. 80
MR 0 I 3.44

Table 17

Reasons for Reluctance on part of employees to employ women

Reasons Acad.(65) Med(63) Admn(4S) Law(29) Media(IS)

P ?rcei v <='d 
law commitment 
ar women
prof-3 15., 05 7.69 - ~ 05 10.41

Genderb?as. 
job sbc-reo
typing 04 0.15 U2 3. L”' 03 6.1:5 04 13.^9

Per son aL
zi f p 4“ u,

factors - ... 02 4. L6 02 6.89 01 5 ,,55
Unsuitable 
wo~!- jng
cond i 11 on 5 - .... oo 12.-5 O t 3.4 -1 01 5.55



Discussion
From the above tab Jos and the responses of the 

professions] uia.iien pertaining to reluctance on p?rb of the 
emplo\ers and the authoriMes bo employ women m profess ion z«, 
various reasons emerge which are mainly related to gender 
bias, job-stereoivuing, unsuitable wording conditions in the 
professions and their personal safety factor.

If can he inferred tram their responses that due 
to gender bias on part of the employers and authorities, who 
most of Ine times are males, it is assumed that women will be 
Less committed bn their professions. It is believed b>' them 
thaf women may leave the profession at anv time on account of 
marriage or motherhood. Moreover, it is also assumed that due 
!o their domestic responsibilities, they wiLI be frequently 
absent, irregular and less punctual. Women professionals, 
they third , do not put enough time, energy and their nearts 
into their professions. One respondent from Auminisbrabion 
has mad* an interesting remark here, "They make sure thai her 
husband has a non transferrab1e job." This is obviously to 
ensure that a women prolessions1, if employed should continue 
for =i long-time.

Another maiot reason which emerges ’from the 
responses of the women professionals .is the job-stereo typing 
prevalent in uui societr according to whicn professions are 
classi 1-1 ed into "masculine” and “feminine" professions,. Ir.ven 
in tne 'feminine professions certain bi anches are further 
classified into, "masculine" and "feminine". This also leads



the employer's to retue:tan*"e m employing wom^n for certain 

orof ess ions , This f at b i s very we i 1 i. I lusbrated -rrom the 

woiTien profess i nua l 3 in this study. Some of th» resunines 

which substantiate this arc, “Men are more suited for

mathematics women are nob as they don' b !h«s quid 

ref l e;.e . ' academi es ; , 11 there l .•■> 3 general re Luc bailee m the 

surrounding, mainly berjujae this nrote.j3ion has been trom 

years dnmin sued by males hence a bnd of conditioning in the 

mi no3 of people prev:i i Ja" (Lam), I- rom the profession of 

medicine one resplendent has stated that she raced this 

problem a- the Head or Department of Social and Preventive 

Medicine mas of the opinion that this particular subject 

reouircd a lob of field worl. m rural areas which for a woman 

is v?r_. di fficuJi hence he mas reluctant to appoint her in 

the department.

Underestimation of women s competence also seems 

bo be one of the reasons for the reluctance la employ women,, 

This Spain is real ea in gender-bias leading bo a belief that 

women are Inferior bo men, physically as well as

in te 1 iec tu :> 1J y , Some of the responses pertaining bo this 

reason are, "Women are considered nnouitable for large

r lasses and longer hours of preparation" ( ac ademiu =) „

Senerally, people don't have conf idenc>-> that i ads lawyers 

will deal with iheir cases with the same competence as male 

lawyers" and " There is underestinn 11on or women's caliber m 

berms of controlling power", 11 sw) , One medical, professional 

who is the Head of a department has also remari ed that she is



not considered competent: for admin i strs.fc i vp role by the class 

l"d eniD loyees r

Par adoi'i ca] iyit also emerges i rom the responses 

of the women or' f osbj ana 11- that there is a sense of envy teifc 

by males for competent women. Trie responses which indicate 

this are both from the academic professiun,"Men are scared of 

women mj bh sharp intellect" ei.ei "Hen feel inferior in front 

of women and are je iloua". This fact,, however n not

reflected in tne responses 01 women professionals from other 

professions.

Two more reasons which emerge1 from the responses 

of professional women are unsuitable wording conditions <nd 

personal safety' factor. These two are in ter- re I a t>-'d. In the 

professions, where working conditions are not suitable .in 

terms ot timings, place or nstuie of the tasks, the 

employers seem to be- reluctant to emnlu/ women because this 

often involves a risk to a woman ~ personal safety. This is 

found more in the maU- dominated professions Lite law and 

Administration,, 1 h j => is clearly eiipre^sed in the responses of 

women orofessiona 1% from these two professions such as, "Due 

to preience of crniunahj end an i; i-sac i a .1 elements, a find of 

negativity j 5 found in this profession which discourages the 

families to send their womenfolk m this profession", "My 

profession reouires office work apart from court proceedings. 

Host of the senior advocates worls till late nights m their 

offices, hence they f e-* I that ljdn»i won't be able to give 

that natch of Lime" ii ami. F- rom Administrative professionals



there are references to •■•omen worluno with "cot Uin 
11 mi 1at ions'1 and "imrhng alone' among men" and problem or 
safety wni'te going out far professional assignments and 

dealing mi th customer- mho are corrupt, drunlards, rude and 

crude whicn oose a that to their safety,, From among tne media 

o ro r ess i on a l s also, one respondent has cited "imp red ict ab 1 p 
time schedules" a a reason for reluctance.

L 3 31 l V , there are two re so on see-, wh i t.h deser-/P -
soec ill menfcion here as the v don t fi t into any of the
categories mentioned in table -- 43 - Both these responses are 

from Admj n i = t ra 11 on . fine women lias mentioned " lack of
precedence" as the reason for reluctance to employ women m
her profession. This means that there have not been man- 

women in the p ro f e~*s i. on belore hence the employers era 
unaware about their o ref .’S3 ion a 1 competence.

Surpri .->1 ncily another women admini str3 tor has 

exactly the opposite to say Record mg to her, "On the 
contrary women are preferred due to then beauty and ch»im.“ 
Which means there are still people who consider women as
decoral' ive nieces and want them m the professions to

please tneir eves rather than fco fulfill some professional
go el a This indeed t s s ad



Profalem II
Problems Related to Physical Mobility of Professional Women.

Table IS
Commuting long distance to reach work place

Res. Acad (65) lied (63) Admn(4S) Law (29) Media(lS)

’■'?S 13 2n 3 5 2 .v.SO 14 29.16 1.2 41.3V of? -14.44

no SO 48 ; -» *•? t 63. 75 1/ 58.6 2 36 55.55
rp - . - 0 i 2.08 •

Table 19
Professional Efficiency being affected by commuting

Res. Acad (65) Med (63) Admn(48) Law (29) Media(18

Yes 01 1 . o w »} ~j 4.76 Go t V n b ()4 13.74 04 22.22
No 3 2 l 8. 4 6 11 1 7.46 on 1 0 u 07 24.13 04 22.72



Table
Frequent iravels and Transfers involved in Profession

Res. Acad (65) Med (63) Admn(48) Law (29) Media(18)

V 05 09 13,, 84 08 12.69 11 . 91 09 VO. 60 04 C.2»22

Me 56 38.i 54 85.71 37 7 / . 08 “-W-. 7 5.36 L 4 7 7 „ 77

Table 21
Effects of Travels and Transfers

Res. Acad (65) Med (63) Admn (48) Law (29) Media (18)
Prov idf'5 
a t3 mu 1u s
variation ,!t 1.53 C>\ 1.58 —

I ncrease 
m I'/orP 
e f ficiencv 
oppor tun t fc j e s
to learn - - - - <_<2 4.16 - (.2 L l „ 1'I

Disturbance in
I a m x 3 y I. j t e ■ “ o 2 h. i / 05 1 O. ~1 1

Haste of time
and money -- -- 02 3.3,''

Phvs jc31 
ei'sr t ton
tensions - -- cl 1.58 0.1 6.25 ui 3.4 4 '.<2 11.31

P roducb!v i ty
hampered - - ul 3 .58 i<1. 2.08

An i ie t y 
req 3 roino 
personal
sarety - - 011 .50 - - - ....

Non acceptance or
promotions 01 1.5 3 -- - OI 2.08

Acceptance as 
a part of tne 
lob !.<1 1.53 Ot t.50



Table 22
Reactions of the family members about Travels and Transfers

Res. Acad(65) Med(63) Admn(48) Law (29) Media(lS)
Ccr-ope ration 
ad justment 
on par f of 
f ami iy
members 05 7.6V (<5 '/.VZ> ','8 16.66 <’.'.2 6.89 1 l .11

Acceu e e.rsce 33 
3 part of
o rot ess ion Ui 1.53 02 3. 17 0 3 6.35 - - 02 1J ,, 11

An: lety about 
safe l’.' and
health - ... - 4.16 16 3.0-4 01 5„50

Comp lamina, 
q I'u.mh i 3119 
d LHS3 t I -
si action Ol 5.53 03 '1.76 0-1 0.33 03 10.3-1 01 5.55

Discussion

From the responses or prolcss tonal women with 

regard to physical mobility, it omern*s that totally 62 women 

out or ,?23 have to daily commute a long distance jn order to 

reach to their wort-- ol aces and 38 women have Lo travel 

rrenuently or are transferred as their professions demand it.

ft is revealed from their responses that travels 

and transfers affect chew positively as well as negatively. 

Among the positive effects mentioned are opportunities to 

update their o ro ression a .1 t now 3 edge and ?:>!•• fils as o result of 

more erposure and a pleasant change tram normal routine. This 

is implied m the responses such as ")t increases the 

ei f i r i Pnt- J > due lo adaptability m every respect such as odd

1 29



timings, He a linn with th*1 customers of different srosn, 

psrticuisr business, natural conditions of particular place 

and satisfying T'erjui rements of colleagues and customers of 

that place arid It increases the emcrsiv.y of wort. as you 

come la I,now mare employees, airmrent f>eo|)le, problems or a 

particular area, now they handle them, Ihis enhances your 

confidence to de3l with different situations"

(Administration/ and “ 11 snrichc-. my know I edge, establishing 

new contacts, meeting new oeopie. (Media/, Hie pleasant 

change rir Preat irom the monotony of routine n expressed 

metaphorically by a woman academician who considers

l ravels and transforms as "F’rnf eaaj on a j tonics'1.

The main negative effects mentioned are disruption 

m family routine, physical fatigue, an.'ieby regarding one's 

personal safety, settlement problems m a new place and 

Inconvenience leading to mental tensions, A medical

professional ha., mentioned about "a total d i sturb ance for 3 

few weeks till, one gels settled In a new place". Another 

respondent from the sime piofession has remgrt ed, "When 

transferred into rural areas children a studies suffer". In 

the words of one woman adnunistr itor, "Jt increases 

the wort--load in Ifm home-f ron t and disrupts norma l routine".

There ire several reference? to physical fatigue 

as a negative effect of travel? and transfers such as," [ get 

too tired due to incapacity to arrange for 3 car "> 1 aw/", 
"Efficiency reduces due to overburden of wot l in limited



time. m so mental i;pn?ioir: weaker. me physically", 

i Ad mini =• I r a 13 an s “ and I feel very tired and "physical fatigue 

requires break l rom time to time" 1 Media*.

Travels and transport leading to overload of work 

33 mentioned by the respondents in the responses such as 

"Pending work to complete" and less attention to the branch11 

meaning routine office work gets oiled up" (Administrations, 
and "Productivity ts hampered as much time jo spent".

<faea icine/.

Tn 3 traditional Indian society, a wom«n s safety 

33 perhaps ot the prim- concern tor people. This is reflected 

In the response such as. "Tn travel assignments, the security

3specfc 1. ITi .? i WS.}' 3 in mind. esp eci illy if at ay 1 ng in ho be is 1!

One 1' esponse wl 1 ich deserves a spec 13 l mention here

i s mad e by -i women sc-id e mi c 1 -an who has s fc a fc tfd , "The chant. e fc 0
-ah aw one's eli1 c i e n c y is; last; as some times the transfer *1. s
waived due tn c i rc 1 nnfc sn>: e " ,, AI thi.ii.igli not reflected 1 n
this response , one very after observers th Is in OUT'
traditional -social se t--uo that a 1 ?ra 1 i v does riot 3 l 3 ow ' a 
woman to 3 i.ve •alone in a new place due to fear of social 

criticism and fear regarding her personal surety. Only in 

very lew esses the family members show willingness to shift 

i’o <3 n>aw place .along with the professional women on account 
of her transfer^ but tins they wi l] do naturally when a male 

of the family' is transferred. Still in rare cases,, a

professions] woman is able- to show courage and go against the



uiish^s of her family and accept transf e rs,

On anal\=>jng the rpaponaes of the pnfeiimnsl 
women >*j <. th regard to renct'ona of the family members at the 
rime of travels and transfers, one find?, positive, negative 
and neutral reaction?. In case of positive reaction?,, the 
family member? adjust, co-operate, help m dealing with auch 
situations, encourage, ̂ f"3 to it that they are comfortjblv
settled in a new place, make them free iram household chore?
and loot- after children. One respondent from administration 
has stated, "r1y husband is very understanding. Out for him 1
would nave had to move to a 1 ess demanding job whim would
have 3 free ted my performance s.nd my salary."

Some of tne ocher professional women, however, are 
not ?o luci- y and fsc? quite adverse reaction? from their, 
family members, is it emerges from several responses such as, 
“Thev do not welcome such situations'1,, « academ i cs i , "Family 
member? did grumble initially as management of the house is 
affected, "and " ily cm Iciren accept it well but my husband 
could not accept when we were together. Now we are divorced 
since 13 vs sra »Hedicine), More s i gn i 1 i c sn t responses are 
obtained from the profession of kid nun i s i, ra t ion wherein they 
have said, "Family member? desire that their routine should 
not b>’ disturbed,, Preparation of food ear.Lv in the morning,, 
though it take? awa*/ one s energy doe? net satisfy family 
members" and "Oil occasional travel?, the family think? that 
f m responsible for aui h c i r c.umst ant es , parlicu1arly my

1 '< J



in-laws that f-3mx.lv xurrers due to me". "the 

lyoe of negative responses are obtained t ram the y ro<esr> xoi i a f 

3 eh; such ee, "iny ramil. members >ia not 3ii-s my traveling so f 

refuse lo tshr- outalation wart: which requires traveling" and 

"They reel disturbed as there is a change in the environment. 

Their domestic life sufrers.

It can be interpreted from the negative reactions 

of the family members of the protessiomi women that in 

inch an families, management of the house is primarily 

considered a duty of a wom$n, especially that of a 

daughter-in- i aw. Horeover, still a womqn s job is; considered 

from its instrumental value onlv. As long as sh>> brinur. -j 

handsome Tey-p act age “ and "thinns" as menlionerl by a media 

women that her traveling is accepted because on coming bad- 

she brings gifts from them which they gladly accept, she is 

accepted as a career woman but the moment family member?: have 

to adjust to a wort mg woman, they resent ll. A clever way 

to deal with the family members indeed 1 The family members 

usually fail to perceive1 that as 3 price for the economic 

rewards which a professional women receives, ahr has to put 

in her best of the efforts.

There are some responses pertaining to the 

reactions of th-a fami.lv members at the tone 01 travels and 

transfers which are neutru hut when ansiysed deeply, throw 

light on 3 women'?, status m our society. home of these 

neutral rssoam.es are, "They accept it and are used to it" 

i =c:aciem.i c=; . "Family members res Lise that it is a part 01 mv



duty and demand of the profession" so accept ib < Med i c i ne ) 

"They feei it is * necessary evil"., Due bo rinanci’.'! 

cond i *• 3 on-*„ thev can fc deny but inside they are unhappy" and 

"Unwi 113 nCjl y they adjust" t Admin isnrat i on > » They don t Lite 

it but don't object" < fled i a / . T«* is implied from such neutral 

responses they actualJv do not prefer women professionals 

traveling or getting transferred but when there is no other 

choice, they Irwe to accept.

Tt also emerges icom the responses of women 

professionals here tnat the family members read' negatively, 
mainly out of a reeling ot anitiety regarding their health and 

safety,, Some of the responses which substantiate this are, 

"They sre reluctant to allow me to accept the transfer as

directly or indi rect1y , the y a re b 3 sed in respect Q f my 1 OOd

and heal bh -- a i j nd of u n n e c e & b ary fear in t h c? i r minds

whether. 1 will be ah Le t o ,-
g 0 3 ’< y: x I y routine wor■k „ m short,

some find ot 1 a c i- of conf i d encs shown in me " .

{Administration). "They don b mind but worry about my 

Kaf e t y. »Med i a) . An interesting remarl" made by 3 woman

professional from administration is, "They prefer short 

journevr prefer my returning home at the earliest",, Another 

such response maoe by a women psych 3 abri vf who is single that 

even l hough she objects, her father invariably escorts her 

whenever she has to go out of station for conferences arid 

training programs,, l his throws light on the over-p ro tec. t i ve 

attitude of our social, towards women and also how vulnerable

IL’dl



.5 women 33 in our society. When tno professions

demend physical inoDtlilv, there must aa proper facilities end 

arrangement's for women professionals, considering their 

special needs. Unless this 13 done physical mobility will 

always remain a cause for women's under development

p ro f e ss1on ally,

One shocking incident was narrated to the 

investigator by a women administrator regarding the

consequences of physical mobility. This incident was about an 

adm s n 1 - t r a tor triads II offioeriwho had to frequently

travel lor some professional tasks. As the official 

arrangement of transport for that purpose am not very 

effective, la save her time, money and physical energy, she 

used to accept lifts' from different people. This went on 

smooth!/ for a long time but once she was raped bv a

iruci-drivsr' and the* very nei't day she committed suicide. 

Since then, stated the women administrator, neither do the 

women come forward Co 3ccept travels and transfer*, nor do the 

authorities willingly send them nut of station.

This incident implies that tn order to accommodate 

women,, proper arrangements should be made in the professional 

set-up to ensure a woman s personal safely. Not only this 

but women professionals -it the time of their training should 

he made aware of such risks involved in their professional 

careers and how to d©3l m such --situations.

i.



Problems Faced by Women Professionals while Functioning as 
Professionals

Table 23Setting Equal Opportunities for Challenging and Difficult 
Responsibi1ities

Res n Acad (651 Med(631 Admn (481 Law (291 Media (18)
V e a 50 76 .97 -19 77.7 7 A 1 85.41 23: 7 5.86 14 77.7/

No 1 .3 70 05 - i ■} "*r / u t .J
06 12.5 *_lO :o u 68 04 .22.22

NR 02 3 „j~' 0? j. jy 01 ,2.08 01 Z.AA -

WA - {-V 11.11 . .. .. — _

Table 24
Reasons for lack of opportunities for challenging and 
Difficult Responsibilities

Res. Acad(651 Med(6-3l Admn(481 Law(29! MediadQl
Gender-blas 02 3.07 - — uj 6.89 01 5.55

Laci of 
sf f ec13 vs 
administration 6J 1.58 ..

Limited sphere 
of ward t 1.53 01 1.58 Ot 2.08 ...

Lac k o f 
i n i t j at] ve 
on oarfc of 
prof eaaionsl 
women r< 1 1.53 U-l b# i- 01. 3.44

Lack of
experience l :■ J 1.58 91 ?.084 «'1 3.'ll At 5.55

Physical
Mob ill b'- 01 1 .53 _



Table 25

Getting oppartunities for Professional Growth
RStO e Acad(65 ) Med(63) Admn(48) Law(29) Media(lS)

V e F, 50 76.92 39 ol„?o ~J‘Lt (h0 a / *3 £*.l / u b/L/ —f .... - —tJ ’~J i a n w s.
No 15 26.07 24 70.09 15 31.25 07 24. .1.-3 05 27.77



!abIs 26
Nature of Opportunities for Professional Growth

Res Acad(65) Med(63) ftdmn(48> Law{29>
Attendino 
Seminar -•> 
corn' erences „ 
worksnoos*
ln s ervice,
Tr jinincj,
Forums,
V 1 3 i t 3 '/ o
=» ] 11 ed
i n si".1 fcu13 ons 2.46 04 6,34 09 18.75 02 6,8 9

ifliuro" ino 
oualt firstian 
Research ac 11 v (.ties„ 
i- as s mo 
ueoarbmental
o. ams 16 2.46 0/ 11,11 Oi 2.08 - - O
Hand 1 mg 
van e l y
of basis 02 3.07 Oho 7,93 06 12.5 08 27.58 0
Autonomy in
functioning 02 3,07 <■! 11.11 “3 6.75 02 6.89' nl
Professional 
and social
interactions 05 7.69 -- - ol 2.08 04 20.60
(5uld anc e ,
encouragement 05 7.69 - - 06 20.68 O1
Fmanc i 3 1 
inf nas true-- 
i: u r a 1
assistance 0/ 10.76 01 11.1 1 - - of'. 1.

P romo11on al
channels - - •- - 0-1 8.33

Invoiremenc 
i n deciaior.
mal-nrici 03 -1.61 - - 0? 4,1.6 02 1
Membership of
profess ions 1
organisation - - - .... -- OJ 30,-14

Media(18)

02 11.11

5.55

1,11

i 38



Table 27
Reasons for lack of opportunities for Professional Growth

Res. Acad(65) Med(63> Admn(48) Law(29) Media(IS)
OenderbicS 01. 1„~>3 Ol. 1 .50 OM 8,.33 04 1.3.7',' 02 11. Li

Lacl of
Jnfr 3strue 
rec ton a 1
V3cj l. I lues 
<>. F maneia l 
assistance ''‘6 9»23 O? 11.11 -- - 01 2.08

Ineffecfcj ve 
t nsi 3 tijt ton a 1 
management f'2 3.07 04 3.34

L tmiteci 3iatiera 
of war! , narrow 
scope of
profes'aion 01 l .53

In adequ-a be

04 4,.3-1 o Z 6.251 - • 0 2 1 1 . M

p romotion al
channels - - 01 1,58 u? I.lt
Conf1ict i no 
demands of 
p no fsssion 3l
■3. domes*tic
life — -- (j 1. 1.56 i i 1 . i.'C " ~ " ~

Inab111 by 
to meet certain 
sncis3 d e m jn ds 
of the profe-
s ! on
Discussion

-- - Oi 3.4 4 '21 5.55

A 11 hough the babies, 49, and 51. indicate that

very sm a11 numby r ar women m all the five nrofes-i'ons do not

get equal. ODoarbuni!bars for i.hsllenqinq and difFici.il b

responsibilities and for orofess ional growth but (lie re scons

lor Isol. of such ODportumti.es are many and diverse. tin 

analysing che reasons niven by women dmfesaiona 1=» for not

i O f -i 7



being entrusted wi th difficult md rhsLienuinr,

responsjbs U ti?= on oar m i th man, one finds that reasons are 

not related to Dander-bias only taut bnere are other reasons 

equal Ly important, It also emerges from quite a i ew responses 

that it is women themseives who do not want to meet

challenges otherwise there is no -uoh d j scrimmeti on.

(CHie reasons related bo pencer-bs as are s As men are the
(rauthorities, they are prejudiced against women," During 

strikes, students agitations, males handle the situations" 

iicaaeujcii. "Challenging and difficult responsibilities 3r? 

entrusted it bnoy are on mteJ lectuai ieu?l. It ouch 

oh a! 1 eng in o tasl s requires going out or 'field war!- then 

opportunity is not given and we have to I. eep mum 'ben imsa 

•these things require physical energy and we have to tool 

alter houses 3 '! so" „ ' Adm 1 n 1 at ra b inn i "Thm is considered boo 

challenging job for a women" U aw)", “1 'm a female end my 

boss is an orhhoda, person" (Media),,

Mtiiong the reasons which are not related to gender 

bia=, some are related to lacl or vu.per i ence of pro f essi on a 1 

women while some are related to the very nature of' profession 

which z s found unch a 11 engod b_, professional women for various 

reasons,, Lacl of experience being the reason for not being 

encrusted with difficult and challenging basis is very iiie.ll 

expressed in bn <3 responses such es " My colleagues were my 

teachers, so thev still consider me a Student,, Moreover, I'm 

new " i ->c sdemics) , " Sec a use I'm still studying hence given 

less respansin 1 l 1 r 1 es ih'-cua' "In the initial period, there is



some nesi fa11on in en t r us tinq cha 11 eng j ng 3nd a 'i ft 1 cu It tasl- -

to f e m a 1. e e m a l a v e e s " . tAdmin j strati on ) , " Bee au.se t h e =>ein ora

don t feel confident ot the junions," Hrtu ai1y l ' m s t i 11 a

I;r3:nee. £ m -"ure when i m competent,, I 11 bo given trie 

resnonsibi! i cies" , "£ m iure with my own ini native and h3rd

wort-:, f can win the confidence of my rental" (Law) and "I'm 

the ,i un .i a r mo si". < 11 e d i <± > .

Same of the professions! women perceive the 

reasons to be related with the very nature of the

professions, i.e, one respondent from academics has slated,, 

"There are no chaJlenges m mv jah". Another respondent from 

medics j considers the reason to be a small ! n.r t L tut ion and 

place wherein she is wort.mg which limits the scope for 

challenges. There are no ref“rentes to such narrow atone and 

lack of chai J enuss m the nrofessions of law and riedia which 

are corioi.de red too challenging fur women as mentioned by one 

nied i a p rn r a ss ion al , "In this profession (press'1 any lapse 

canid tie fetal so no chances are taken",.

There- are a i ~.d respouses which reveal that there 

is no discrinunatinn in entrustinq challenging

responsibilities, hone -significant, however are the responses 

wherein women consider themselves responsible ror nol being

entrusted wit h i-.ha 1 1 eng mg t a a k s an d s t a t e tha t they must

prove their competence and wi 1.1 tngness for the s ame . n-ij s

emerges from t h resoon ses such as "There .1 s n o demarc a l l on

in disinbuti on of work between males, and f ema tea"



'Medicine) "Once me have proved om- worth end interest in the
ires, challenging tasks ?r? also assigned". "Lntrusbing 
of resoonsibilitins deponds on how much initiative. caliber 
and capabilities =i professional woman shams in her 
wor! environment ' afimini jtr-s t ion) , "I m sure when J m compe­
tent,, 1 11 be given the rrsuons ib i. 1 it ie=„ I'm sure with my
own initiative and herd wort. T can min the confidence 
of m\ -senior" , and "I m entrusted with the challenging
and difficult resoonsibl1itie = not only on par mith men but 
at times even more than male colleagues as my senior 
considers me to be more sincere -*nd efficient and has rnlJ 
trust in me" Law) „

Lastly^ there are also responses wherein it is 
e>Dressed that women professionals are niven more
re-pons i b i 1 11 i. es„ One medics! professional has remarked„ 
"Worl which relates to rrsponsibi.iiti.es is given to female" 
end they do it more reliably". Two respondent::-, one from 
idrainntratiQn and another from taw also repeat the same by 
stating that women are given more responsibilities.

Cn the cases of women prulessional.=> mho are 
working independently or are wort-. Ing i r> department wherein 
only women are there, sur h a situation does not arise.

it emerges irom the responses of the professional 
women, pertaining to nature of opportunities for professions] 
growth that most of them consider -it Lending seminars, 
worl mops, training programmers, research and m rrastnn-tura 1



facilities as major oppor bum fc i e~ for prof as 5 Iona t growth. 

The responses such as substantial this "Teaching, research., 

presenting papers at seminars, library facilities 

1 academics 3, "For advanced study while in job and to atiend 

special worl shops and conferences in the subject 01 your 

prof 5r,=ij on" frledi ? j ne ) "Allowed to 00 bo attend seminars and 

meetings, af bend association muptinns, to visit other 

institutions. It -ill eni'3Mie<- one s knowledge," " L e arn mq new 

technologies", 1" .3 d min 151 r ? t .i on ) , "Hy name is beany suggested 

for various seminars, committee-*' and judicial forms" U ?w;, 

Provision for human power and finane?" . <Med 3 a> substantiate 

this.

Performing a Variety of professional roles and 

hindlinn a variate or pro re-~s 3 on al tasks, boo are rightly 

mentioned as opportunities for pi ofessional growth bv some of 

the women uror ess ion a 1 s, .1. e , one academician refer- bo 

" Vrg an 1 - 31 ion nr iil.^rarv. .<c ti vitiaa" , Few medical 

professionals mention about "Variety or cases wifcn speech 

disorders Ills b smme r 3 net, faulbv pronouri ~< t tons etc", arid 

under graduate and po- h graduate teaching, tel mg nuronq 

lecture- and iming an O'-aminer, Handling s variety of basks 

emerge.-! as a very important opportunities far profession 11 

growth from the responses or women administrators, 1his is 

re''?nJ ?d rr-om responses such as, "Rotation of duties so one 

may l^arn different things, "I ve taken 3 site polling which 

I've comp lef ad successfully, I've an additional .“hsrqe of 

personal secretary t technical 5id»< to (lty higher officer" arid

1.43



"good n>pt»nem;« to handle* the vt a 13 =5t i ca 1 problems of the 

departmen t “. The Law profession'll 3 too mention about vsrietv 

of ba-t-o such -i-i, "to deal with different types of castes and 

clients", to ,.ppe3r bernre the court, to discuss the matter 

with the coJ 1 e agues, to tale instructions from tits client's" 

anti "flore arid more complicated matters are being handers over 

by my senior colleagues which certainly enrich me, 

praiesuorisU In case of modi? women,, the reference-- -’re

made to "specnir assignments", "Exposure to print Media, and 

new features on different subjects and "actinn m drama?',, 

directing plays and producing various serials".

f'luite a few protessirnil women perceive autonomy 

and i n vo 1 v emen t in di-r isi on m a i 1 ng 3 » v e ry s 1 gn 1 f 1 c an t 

Qpporbuinbi.es lor urofn-rsion?] growth. One respondent from 

academics un i l * referring bo the same has stared,," to prepare 

new syllabuses, new papers and courses, slier or -add a new 

Gopic". References to autonomy and participation in dec :i s 1 an 

mating are expressed in mrjrtla ouch as " We are given 3 free 

hand m the branch," "Tota] operations] freedom" and "l can 

take decisions on hdnli of my superiors and can convince the 

peGp’e and staff" 1 -idm 1 m 3 tr a b i on ) . A media women working 

wi 11*1 HIP has e, pressed that she is entrusted wirh more 

confidential -and complicated wort: related to finance, 

personnel and administrative department;.. Another woman from 

the mem =1 has stated, "T'm asi ed tar advice in official 

matters., poLicy m3tteis, conduct workshops and training

programmes and v idea festivals line mars woman connected with



journ 3.3 i =Mit has rpterr^d bo her "freed jm bn bale uo an 

independent assLqnmsnt11 i f she can convince others.

Th e -support and Quid 3nee from the seniora and

profession 31 m ter ac 11 ons 3= well as v i s 11 £, to van OU ss

ins b1tu1 ions have been else perceived as oppor bum b xes 1 a r

professional growth by some women proressional s,, This is 

revealed from the responses such as "Co-oner abion and support 

of head and colleagues" and coming into contact with cross 

section of people,, (academics)" , "Visit other institutions," 

"Get the r.tuncj? to wort directly under the guidance of our 

director and head nf the department." "Discussions with 

people of ofchei institutions and Industries «admini=> +rat ion> 

"Working for various institutions and legal aids", "Genior5 

also inter act so as to deepen my knowledge" and "Coming .info 

contact with people 1 ram different fields". "Contact with 

common people, knowing their problems and trying to aolve 

them" „ (I. aw) , and "We get sufficient help from the super i oi's" 

('i1ed 1 a) .

The promotional channels and departmental

efficiency tests which lead chem higher into the professional 

hierarchy too are important opportunities for proiuisionsl 

growth especial, ty for women administrates. One respondent 

l rom adiiiim v t r 3 t ion has remarked, "Dspar 1 men 1- has sufficient 

opportunities no rise from the flesh of a c-tshier bo nhat of 

an accoi »n b an t, general l’, by passing various r'--a.m Lnat 1 on~>" , ft 

bank manager has also o; nresi^d blie 511111131' view," Within



short period of 3 yo-ir?, .f gob promoted to the off tree 

oo=i fc. I was given an opporturn ty of wort, j nq as an accountant 

of fchn medium s tired branch. Later on within three yearo, I 

143= made manager ot the new branch,," Passing department exams 

for promotions has been mentioned by one respondent from 

medi* loo who is wort. 1 rig with aER.

As ts evident from the responses of women 

profesajonals, there are almost, ail tvoes or opportunities 

available to them for profess ion 31 .growth and development 

Xnspite of such oroortum tie one finds, only a few women 

reaching the "higher ranks in their professions" Higher the 

fewer* appropriately describes women =, deprivation from the 

top positions .snd stagnation 31 lower level,, The question 

here arises why are women unable to grow arid develop 

professionally

it is illely that by bneir responses regarding 

number of opoor tun.111 e-s, they perhaps mean that such 

upportunitips do exist in the profession but it wav non mean 

th 3 fc they are getting ?i l such opportunities tor proress-i on iJ 

growth. L'o the investigation nad also sought responses from 

the investigations as bo what are the reasons for nob 

getting, sufficient opoor turn t .1 e-> for professional growth,

t

From the table kc, it is evident that the number of 
women professionals Mho perceive that tnev bo not get 

sufficient 00001 turn 11 e-> for pro f esc ions i growth, they have 

given diverse reasons for ironrf icien l opportunities for

) Mb



professional growth. Among the reason •„ given, some are 

gender spec trie and other- are not -specific to gender.

The gender spectiic reasons are mainly mentioned 

by women from admi n 1 => l r 3 l j on and 'law such as,, "Ceri sin areas 

ot bam mg lute advances, foreign es'<_h :mge-», inspection ore 

not allotted Co ladies as, they Ih.ink ladle's can t mcr'e freely 

and meet cub comers and borrowers treciuen t i y . They w^nt male 

doflunsMon m Chose areas, "11 is believed that women wouLd 

not be able to cope with higher posi mnns and household 

resDortajbi 1 lties, Informal relations with subord i n 3 tes, 

col 1 e -agues and bosses help to manage the job which is 

difficult for women, though not impossible" *nd Higher

positions involve communication end mmnq with people having 

habits 1 ii e smoking, drinl ing etc. others don t feel Tree ,m 

front of women11,, From the same profession of administration 

one respondent sarcasticaLt% has remarked, "if more women ?r& 

involved m the work, what mil be the impression of

iicompany^. From the proioesiona of law, three reasons out of 

five given by the respondents are gender1 specific.- According 

I'O these r e a.sons „11 In a male dominated society ,, any work is

normally' conducted by a male who hardly accepts that a woman
»/

ran he equally or in some cases even more capsnio than a man. 

One lads lawyer perceives the reason for not getting

sufficient opportunity .is her being a woman". In the same way 

one more lady lawyer has stated, "Ruinq a woman, clients 

'•aome t .linos, don't have faith and confidence whether [ 'll be

3b i e to deal their cases or not From the profession of



lieu l a -jlso, a qender b Usaa reason 1=5 es pressed by 3 woman 

professiionii 35, "The insi'i tubum 13 m?Jo oriented which 

restt'jrlis my growth" „ In the medical profession only one 

response is related to gender bias and in the academics also 

in the words m one academician, " women are 

cons j dor ed inferior," Cut .in Lhe professions of academics 

and medicine- most of the reasons obtained are other than 

qende i spec 1 f i r,„

The reasons other bn an gender specific are related 

bo government policies, m1smansgemenfc of the institutions, 

lad of inf r istructure-i facilities, f inane isi constraints, 

piofessional rivalry, inadequate uromocional channels,

! united scope ana others.

While criticising the government policy as 

responsible tor not netting upoortun11ie-s for nrotess ion 3 l It 

is said by professional women, “In government service, merit 

is never conamerea", "There are many loou—ho.las m

government policy which affects the infrastructure of the 

insfcilute inn the staff", and " on paper provision is the re, 

hut in practice nol so". (academics). The medical 

professionals also voice the <•, *me reason in wordb such -ns, 

"Adminirih at ion of the government insij lut ion is very slow 

arid inefficient. We waste so much of time in getting modern 

equipment and recent medicines", "Certain government pol n j ea 

cause limitations as far 33 manpower and material is 
concerned". , "Ctagni-fcion at tiie same post., Mo '"h&nce or



p rnmo c i uns due bo gov*rumenc policy bo he-p seats reserved 

i or Iit'/’oT Candidates and "multiple factors uivol vinp 

government macli j nery " « From administration, how:".'tir, there 

is no resoonse related to government policies, -[though most 

of them work in government departments. As women 1 j^iynrs and 

media professionals have to ri.tncbi.on mdenenden 11 y

>*!.cept women from AIR, they Ii3ve nub mentioned anything abnuc 

governmerit machinery or government policies.

Mi sm-m 3oemen t and malfunctioning or the

institutions is -iso peiceived to he an important reason for 

not getting suffix lent opportunities for professional growth. 

This x si revealed from the responses such ?=>, "The institute 

is not able hi bale an moependm t decision" and 

"Institutional and financial mnslra m ts" , > acadeni Ic s / , "our

institution is such that there is no scope fur anyone s 

professional growth a re apt promotions", "Conservative

approach of the management" (Administration; and "1 don t get 

proper hael-ing f t om the professional field" (Law/.

Lad of infra 3 true tun] facilities ,le3d=> bo

inadequate oopoiTumtie'- of professional growth, ihis fact is 

substantiated by bh*3 responses of professional women such -ts, 

"1nad ecu* ate Horary facilities, unavailability or boohs, 

periodicals and poor facilities for research.«ncademtos/., 

"Paucity i.n resources and fund?'1, lach of facilities do not 

allow the full use of skills" and "Inadequate facilities for 

the inv-s l; i g a t ions of many diseases" (Medicine).

14 v



L t 1 3 3 1 SO e v i d en t l rofli the responses that

protession a 1 rivalry a i so res t r i c t & one ' s pioressional

growth. This is exp resnsed by a woman "non -supportinq

attitude of the beruors". t acsdc-rme-s) , "npeth;' of senior 

cnl leenue-a. ‘'Competihon for higher positions"," less number 

of higher oos 1t-on a" and "Isct os' motivation and ciuidifice 

rroiii th" 3uoerxor=." , ihedicme) ,

Qrip imnorUnt f.wse which is specific lo the 

medical profession is poverty 13 3 i terscy and ujnurance on 

part os' ine pan tents which prevents them from option for 

latest methods cn investigations or new methods of practice 

or even Irving out new medicine, Tms deprives them of 

applying never tv.-cliniau.es.

ome 11me 3, it i s l h 0 Uffli t ad scope or t h e 1 r

profess ion al rule which rwit nets the 1 r pro f ess j 1 in at q rf ii'i th

as in c a~,e of two media women who h 3 V e merit i. on eel, “tic rod 3

city had limited scope that's why tne growth becomes limited" 

arid "We get pre-decided and prerecorded programmes -so no 

scope of professional growth". The same view is expressed Dy 

a woman academician who considers, the formal educational 

system" as reason for inadequate opportunities for 

professional growth, Similarlv, one l adv administrator has 

mentioned, "Our institution is such that there is no scope 

for anyone's professional growth except p romo 11 ons" ,

Ic can Lie interpreted that the opportunities of

Lho
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above mentioned re 3 sonn, women ;rs unable lo
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opportunities. When one compares the reasons whic^^are gender ^ °f/VC .- * ,< JTf
X%K: t/nb'niV'-

specific and non gender • specific, more reasons areKj&fcNwiiH 

later type which imp I ie~ that even men are taring these 

problems. The gender specific reasons are found more in so 

called mtsculme professions uf i.aw' and Administration'' 

and other types of reasons are more m the so called 

'feminine professions' of academics and lied i c j n-3" „ Jt can 

be j n f rrod i rom this that male • on en Ledness or "female 

orten badness" of professions does arfeoh women profess ion-sis 

in a d i f f at sri t s a l mariner,,'1

Problem — IV

Table 28

Emotional Inuoluement

Res, A£ad(65) Med(63)

Yes :.i 4 v „ cr'V M 69.84

No 3 3 tH‘.7/3 17 1.0 „ lb

N. R . 01 1 .53 — _

Admn(48) Law(29) Media(lS)
2 a bo 13 44.82 i -0 14 . A A

,v] 5i_i 16 5 b „i.7 OC 4-1.4 4
- ... 07 t1„n

'(hi



Table 29
Situations leading to Emotional involvement

Res« Acad(65> Med(63) Admn(4S) Law(29) Media(IS)

t. Nauui'e of 
Pr oTossl ona 1
fsat a 13 ."'0 n3 4«/6 - -■ OJ 3.44 04 1:2.22

~n Uoncern
for clients 15 73. < '7 21 33.33 (-3 4. t 6 06 20.68 01 5 „ 55

-> s Issue* relaten to
sbs.fi' mel l'3re =md
men bu t ion a 1 
£>e .’e J opmen b 02 3 „ o'.■ 02 3.1/ 0-5 1Lu.4l -

4« Issues re laced bo
0 P O T t? r>3 1 OH 5 1.
tthiCr 01 J 3 3 03 4.76 04 13.79
Genoar bias - - 02 3.1/ 04 1:!. j3 ol 3.44 oi 3.53

i‘l It Cr3 tic ism 'y

1 act o f 
= pprec3 ation n.L 1 . 5 or* 6.25 Oj 10.34

“7 hocie ta1 con st 
leading to

r a i n P ns
helplessness 01 1.33 (''2 3,17 —

8. tnlar personal 
relations within 
proteasianal
set up 02 3.07 Ol 1.58 at

! 5.



Table 30
Effect of Emotional Involvement on professional 
Efficiency

Res. Acad(65) lied (6<s) Admn < 48) Law(29) Media (18)
Po-3 l t 1 
Erfect

'j 0
14 21.63 15 23.80 06 J 2 „ '5 03 10.34 03 16.66

Heo□ti V*?
L'. f feet 12 1 8. 46 12 19. U4 1 1 .VI 05 L7.24 03 L 6.66

No E f f ec t ... O0 1 269 06 12 „5 03 10.34

N. R. 3? 60f'O u bu 4 4 n & 4 25 02 «On; 18 6.3.06 12 66.66

Discussion

From the cable 30 it can be interpreted that more 

than b'Jy- of professional women included m the present si u>1y 

become emotionally involved m some or the other asoec'- of 

their profess ions. f- rom their responses regard mo the situa­

tions which load them to emotional involvement it becomes 

apparent than emotional involvement his been interpreted 

in two way? by them. Firstly,, it is Deincj involved in the 

profession at affect level as ei-rirsssed by one medical

resoondenl, "Without emotional involvement, one wj 1. ! ou.lv 

work manually". Secondly, it is interpreted as be mo 

emotionally aroused or super i enc i nc, feelings of various tvpcs 

like pity. sympathy. iincier,, frustration, he Ip 1 ess,ness

etc. ni the five p rare as j nns included m the present study, 

it is in 'the profession of medicine that maximum number or 

women p ro fe-s ' ona 1 s net enm t j on-tl ly involved. In the 
professions of Administrations ana Media, the number of women



professionals mho uifc involved .;r.d who don't neb emotionally 

involved is equal,. In sc 3d&iinc profession also the number ir> 

almost equal. It is in the profession of Law that the 

number of Women profess ion sis mho do not get emotionally 

involved J3 greater than the number of women professionals 

i-'jhi o get i r i v o 1 v e d

On =t rutinn inq the rssponssa pertaining to 

5D“cu>c situations hiding ro emotional involvement,, it 

emerges that these situations are varied. to considerable 

number of women prof ess i on *1 r< get -nmotionaj.lv involved 

while performing the professional tasis as is e/prr =-,r>od

b/ two academicians. "I m passionately in 'love with my 

di&ciolins 1 and “1 get totally lost while teaching Music". 

Same type of emotional involvement is indicated in the 

responses of media oroteio ion a Is =uch as,, “L'resl i vs
involvement while producing the Programmes", l became one 

with the diTisrcnt dramatic characters f'm playing", and 

"tael involved while camp in no nrogrammes ror any dead artist 
or ?.nv great person", Ihere is a i so a respondent mho gets 

carried awiu emotionally oy the ideas e;pressed by the 

interviewed at the time m conducting interviews.

Another rna lor a>ea of emotion if involvement is, 

the concern thev feel for their clients. In the academics 

ohoir concern with various issues related to ocudenfcs is 

ref Jeered in the responses ill e "shaping lives of the 

f, tuden S~V „ we feel aov and sorrow along with their jo. s



tears and f ru~.trn fc ion's" » When 1 see my students fee mo 

troubles, soma Lose their p^renU, some rind i t di'iftuult to 

gab f in.incial support for higher studies". they h=>ve also 

mentioned negative experiences with the students in 

statements such 33 "unu le3smn encounters with unmob ivabed 

student leaders", Unrenponsiveness of brie students also 

touches one emotionally. A greater concern for clients is 

found in the medical profession which is -sporopr Late Ly 

called 3 nurturing profession". Their concern tor their 

patients jb e: pressed in the responses such 3%., "When l -see 

h 1 >3h l y <4 u 311 fie d doc bo! • s e 1 p 3 o i fc 1 ng o a t i 0n 13 b er r< u z e bh >'• v 
I. act the adequate I now] edge", "When patients come lo yon m 

an adv sni-su stage. Isle stage of cancer, iMinntrs tion in 

children. Polio victims" and "When a mother loses a baby 

une;peeked ly" , fhis 1 inn os concern fur clients revealed 

from the responses of I .sdy lawyers also. Their responses 

which substantiate are "While dealing with the case* of 

oppressed, pool, illilerale, litigants, the inevitable pro 

tractc-ci litigations invoT'e my emotions 3B well as my 

f rus bra b tor.3" , In il3 tri mon 1 a 1 cases and in caaea regarding 

the ni.i-ircl tanshio or the child. "When parents having 

children getting sen arated", "When old parents Tile emsoe 

ao dn-5l their sane and when mother tries bo get relieved trom 
the responsibilities oi a child." From Administration one 

lady oiticer from l_ i C has stated, " whenever claims are

repudiated on account: of chfshno by i j l e assured, tho very 
purpose of insurance is not served and tho widow with

1



respond i b1 i t les suffers an ••account; at her husband, T feel 

sorry tor her". An eismnle of cuncern mi l,h the clients from 

the profession of Media is the response, "Being a feminist, L 

come into contact with lots of women in any profession when
»i

i learn about their status in society and problems.

There are a J so a few respondents who re-l inva'vecJ 

with the issues related to s ta f f-we 3 f are <snd development of 

their jnstitut ions. This emerges from the responses such as 

"I feel angry when my colleges do not til-e up their wort 

senouslv and honestly" ( ac aoenu *”s • I become emotionally, 

attached to che institution in which 5 worn" (medicine,1
i

■.“Sometimes at the time of workers interviews and sometimes 

while salving their problems " ' admin i s '.,r a t i on > ,

Ft emercies rrom the responses i rom the women 

professionals thet liiiw-, related to prorcs non il ethics u I so 

lead some of them ta r-mntional involvement, as irevealed 

from thoir responses such as, "on matters of values, bell?- 

■•'lour and orof ess ion 3 3 ethics" 'academics), "When J see 

commercialization of our profession at the- cast of sincerity, 

quality and work" arid when I see other' doctors indulging in 

malpractices, I get angry and show mv anger" (medicine) and 

when you are required to tuns I the Law and when 1 see a 

raoist or g murderer going unpunished"<Liw> .

At times, Gender bias also becomes =i cause of

■.•mo t .ion a 1 involvment for professional women. This comes out



in khpii- responi'.SB such ?j, ''Due to the bijnsuiar or the male 

col ] eaaups esp?i islly iowsrdB unmarried women" (med ic in© „ 

"When I'm underrated compared lo a male," whan other females 

-ire di<3c.rj minelec! •again-”!-, "f'Jhen any male itarf-members 

insult any woman or misbehave with any women, r become sm. i t - 

ecl , " i admin j =t r ili ori * „ " When judges m the court', oom do not 

sccep1- our i women si i identity" or when col 3 e 391 tea try to 

laugh at ue or try to do mockery of some situsfcjon in our 

3 1 f 3 . \ L aw ,* «

Undeserved criticism and I act-: of appreciation of 

worl- done also lead women professional co ©i notional irv-'o j s*o - 
merit, causing fee M rigs uf hurt and frustration, the responses 

which inchoate tlvs are, "when one s efficiency and sincerity 

on the worl is neither appreciated nor rec iproca tail by 

giving u romo 1-i on s or other bene y .1 ts , "When T see partial Ltv 

clone by superiors" (academics) If somebody scolds me for my 

worl , “ 1 feel e,- tremei upset at the raise

allegations", (medicine1 when senior officers behave rudely

or gee angry even if we are not in fault JUS t to show their

3Uoenoniy c omp l e" when you S’ale &;,tra p 3 i n for 3 particu-

j ir worl- hub happen i:o ne common ted as i>001j sh t>y pu.pe r 1 or s
or oth^r coll?ague" (administretinn / . "When I m deprived of
oopor t.jn 113 © s to listen" "When we hive confident-© and e: pec -
1 at jonr- of good result mr our ;.J j enir. 31 her herd performance

£<■but wh*»n we do not get good results >Lsw) and" when therm 15
))

criticism about my voice end presen t at ion (tied 1 3. > „

At times even general broad societal



cons ere in ts aii c them feel involved emotionally which is 
'indicated in the response --uch as, "When £ see tact-: of 
facilities and funds as well as 1 3ck of interest in 
research. We :>re I arming behind, mhen scientific re­
search is progressing by leaps and bounds". <academicsJ» 
"Poor state w f medical facilities jn rural, areas", on seeing 
ri poorly nourished child or seeing very anemic female doiiv-

f!

erinq 4-th or h th cniId iMed icin*;.

And Lastly inter personal ml at ions within the
professional mt-uns also mai e them emotional Ly in­
volved, ft is indicated in the responses such as,"When l get 
personal guidance from my seniors". “When F.'m provoked oy my 
superior® and juniors", mrsdeinici) , "I get emotionally in­
volved with the colleagues with wham l work as an anesthetist 
(Medicine; and whenever there is an 3 n ter*-persona 1 problem".
1sdm1nI •, l r 31ion;.

Cb emerges rrom the responses of women profes­
sionals pertaining to the effects of emotional involve­
ment that tne effects fell oy them are positive,, negative as
well as neutral. The responses which indicate positive 
efisefc are, "it enhances the efficiency since the stu­
dents also get iivolveo and the communication i-j perfectly 
estabiished." "It improves my eif1cxenev" and "11 makes me 
more sensitive to the needs or others". lAr.adomics) "It 
makes me closer lo my patients",, It mat e-= me determined bo 
do my best for thorn" <Pattents) and "It lie Los me to do more

ib8



and more for the souaey and boosts up moral courage" 

(ivleci ic i ne 1 , 11 t t increases the ef oc iencv1' ‘’adrnn; “Lb naves.-, me 

more strenoth ana courine end pushes me to sbrengtnen my legs 

in the legal r„, i c» 1 ess x an so that i ran help) more needy people" 

and it ifia'r eo me iinre d>j L,» rm med to take my profession seri­

ously" I'taisu , )t help's to si-p Ids t the ram in a tor i a L to the 

best * a f common benefits1' and “ enhances my etficieni-v, 

oreare s new c.h a 1 L eng/js mot i vates treatment at the 

p rag r arame " »lied i a ) »

Fimang the nepsti ve effects' merit Laned by them are, 

"one L's not 3ble to concen tr.-ste" , ana it I.e3d= to irustraf ion 

ana effect? one => en bhusi asm" (academics),, "Line frnls 

helpless, " I feel depressed," [t gives, a ae t—liacf" "Wi. li 

bo ficinr and progress gets dampened,"! become so possessive 

ana overan thusias tic that sometimes it is detrimental lor
>i

='ctiiavj.ng goals" and “leeJing of mithdramal romvs huedir Tie) 

"Ohen one i s emo 11on 3 l J y d j a tu rbed „ m tnd f 1 u>: tu a t es and 

one can t mort efficiently" "Initiative and commitment are 

affected". "You reel disinterested in doing th* mart, get 

confused with people" and "Tt may leave one dissatisfied and 

drained off energy-" i admin i s t r a t ion / , " ,f t adversely afreets 

the confidence,, stability," ""she c 3 Imrioss trial i-he hr ad 

demands is no more",, (Law) and "Objectivity gel,-, diluted", 

(liedia; .

There are a few respondent? mho have bated

that tney do tend to get lose their Is ,-t! anc^ ur get

d i sturbucl L> u e they immeai etely regain their I-, a L anc e and

1 l.i 9



coimosurc-, Out ot 211 women pi-ofessiaruilb, 1? have emphat­
ically abated that emotional involvement; has no effect whai,- 
aoaver on them„

Problem — V
Problems Related to Interactions with Fellow 

Professionals
Table - 31

Interactions with the Fellow Professionals(More Often)

Res. Acad(65) Med(6--S) Admn(48) Law(29) Media <18)
Hale
coile-
aques 15 r~\-i .-y.C ct / 07 ll.t 19 30.50 00 05 27.77
Feme l e 
t'oi ie~
aquas 07 to.o? 05 7 ,‘Tu .(‘t 10.5 !il 3.'FI U3 I6.06

Bo th 41 h Z. u 7 01 00-95 ?7 45.83 30 10 55„55

N»R. r«- • 1.0'/ 01 2 « 08 . ....

16<‘



Table
Interactions with Fellow Professionals (More Freely)

Res. Acad(65) Med(63) Admn(48) Law(29) Media (18)
Ma 1 e
col leaqi■ es tO 15, 38 Oil? 3. 1 7 (.*6 12.5 u5 17 .• ;i -- -
FemaJ e
Col leagues 1 1 J. 6 n f.--. 1 - . nj* V* J / OJ .78 11 22.9 03 1 o .3 05 '~i /
Bo fch 40 44 69 „ 84 10 62 .,5 19 45 „5 12 i i /uu » Lj
Mon e U 1 t .53 - - ij l 5.5
M. P .. 04 o . 1 3 _ Oi 2.08 u7 6 O'? .

Table 33
Interactions with Fellow Professionals (Sharing
professional problems?

Res. Acad(65) Med(63) Admn(4S) Law(29) Media (18)
Male 
col 1e —
"fQU.85 12 18.46 u-*> 6.34 10 20,83 06 7X‘ .68 03 16.48

IU
Lolls-
«*, Cl U €} 3 C-5 / » 6 V r,7 11.11 01 2.08 i23 1 O. 34 03 16.60

Bo l"!') 4’Z 51 09»95 34 70.83 18 82 . 06 12 66.06

Mon a C.V ", u 7 01 1. .58 - - - ~

14. R. 0.? 7, n 07 9 3 6.25 02 6 . 8 V -

Other than 
colia -
3.CjU c‘ H CC 3«(s7



table c>4

Nature of Interactions with Fellow Professionals

Res. Acad(65) Med(63) Admn(48> Law(29) Media (18)
formal 06 9.23 1.7 26. lb 1 1 22. Vl 1.1 3 / „ V o1 Ui( 12

Informs I 16 24.61 08 13.69 A'; 4„16 02 /.*_ i a 09 27 „'/
Bath \.V 60 ~r C% •W 60.31 7 2. V L 15 51 . / jl‘ J 2 66,, 6it

1*4.1!. u-1 6.1 5 - — O'1 3. A A - -

On an? Lysing the responses of professional women 

pertaining fo prof essiona 1 interactions, the prevalent as­

sumption that women feel inhibited while interacting with men 

does not prove true because as is indicated in the table ?»1 , 

women professionals interact more often with male colleagues 

than with female colleagues,, Tt is also significant to note 

the differences in the frequencies between the 

interactions with male colleagues and female coJ leagues, ihis 

is more in case of male dominated prof on a of

administrations and law probably hec?usa there are less
\

number of women m these professions, m academics the 

difference is almost 50/-. In Medicine and Media the differ­

ence is 3.17% and ii.ll respectively. But a good number of 

women m all the ptofess ions, interact more often with both 

the se,%opqu 111y .

But when it cornea to interacting more freely, the 

frequency of interactions j; more with female 

colleagues rattier than with male col leagues in l he pfoloo- 

sions of academics, medicine and administration. This
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discrepancy is very wide in case of medical p ro f css tonals. In 

the profession of administration,, it 3-, apororimafcely double,, 

In academics the discrepancy is quit less. It 13 oniv m the 

professions of lam that the frequency of free interaction is 

less with female col 1 oaoues compered to male colleagues,, 

Prob 3 b Ls oecause the number or women is quite less. In 

the profession of med11, no one has mentioned whether they 

inter ad ireely with male colleagues or not. However, 

sizable number ot them state that they interact freely with 

both the sei.es,. One more category had to he added in the 

tabic is them were two rr-3pand>-n ts, one from academics ana 

the otner from media who do not share their problems with 

anyone,

When the interactions are related to sharing or 

professional problems, it emerges from the responses of women 

professional that tney snare their prop Jems more with male 

colleague rather than with female colleague.,. However, 

many of them share ehe prob lams with males as well as fe­

rn-ties. In the profession of academics, there are two respond­

ents who have stated that they share their problems with 

other people then their col league 3.

Regarding the nature of interactions, the discrep­

ancy 10 quite wide. In the academic profession, the frequency 

of informal interactions ir> more than double. Whereas is 

in the case of medicine, .it us e;-actl> opposite because



the number of formal inter act ion Si is more th -in double. In
the 'ms ecu1 ine professions o f adminxat rat ion and L a iii, !, n e
disci’ep ancy between formal and informal int?raic 11 on s is quite
high formal in ber?c11ons beinq rive times more In an informal.
In Media, the informal interact ions are more then formal 
i n te i‘3r b i ons. Media being the unton van t t on ? 1 profession, its 
responses are quite different th3n the other profes­
sions. Ms the working conch cini nature of professional 
tasks be i nip entirely different, the interaction oat tern 
-Iso iv seem bo be quiie different from the other profes- 

sian=.

Problem — VI

Problems Related to Resentment Shown by Male Subordi­
nates in taking Instructions

Table 35
Resentment shown by Male Subordinates in taking 
instructions

Res. Acad(65) Med(63) Admn(48) Law(29) Media (18)

y e r. 05 7.69 <"‘6 9.5'? lu 20.0.7 03 10.34 - -
Mo 44 6 „ 7 i. 4 7 74,60 34 7 0.85 22 75.86 15 ? o „ 22
M , M » ... - 06 9.3,? (U 2.08 02 IL.U

r.i. n» u. 24.61 04 6. -34 03 6. 25 04 1.5,. >'9 03 16.66

( M . M . Respondent have no Ms 1e Dubordins tea . )



Situations wherein 
subordinates

Table 36
resented by Maleinstructions me

Res, Acad(65) Med(63) Admn(4S) Law(29) Media(lS)

Fear of 
r3 diruj e 
from other
males - -■ - - ot 3.44

Aqe^. sen iori tv 
when tiia 1 e 
smbordin a fee =
oldenly - - ot ‘0.08

P ro f e as i on a l 
competence of 
male subord- 
mms tea
cha! 1 enged - - — ul 0.0b O t 3.44

Fear of public 
disclosure of 
their interior
status - -- -- - O”. 6.1:5

Procedura1 
c.h ariges brougni 
by women in 
profession 31
set—uo ~ ■ ■■ • u5 o, 35

F a r1y stages 
of women aleadership - ~ ‘"‘3 10.5

1£: tra work 
time bound 
t a s l s
a i lotted ~ 03 t«bS 04 b’,,3.5
Injur}' to ms ie
eqo 03 3,0/ 03 4.76 01 3.08
nlhan ou i >i anc e 
or inform =ucm is 
required - -- Ol I .00
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Discussion
From the responses or women professionals ss lo 

wnethar there is e resentment shown by the male -“ubord me fees 

in 5 oil owing the orders or ms true t ions 9 1 van by the women 

professionals 'in superior' positions, j t emerges fetin'!' dr.iorit'v 

of them do not perceive this to hr true,, Only 24 out of 223 

professional women 3orea that Hin happens m their prnres- 

•s ion 3 l set -uds,

Various t-.p»s of situations are mentioned b> the 

women professionals who have responded m affirmation to 

this particular question, largest number of situations are 

related to allotment of ei.tn wort, and time bound I.3sl3 to 

them. Although no specific situation is referred to by

women 3c a d e m 3c1 ans, t he r e are r e 3p 0n s es like, "They are

egoi st =»" , ‘‘but sometimes on surface, they mi gM- show the

reverse" and "but the’- have to be tad 1 ad 3 n 3 very n 3 c e
hi ay " .

Referring to the situations, when ertrs work or 

time bound ta-.i s are allotted, a medical professional has 

remarked ''Wherever they are suppressed to reply correspond­

ences auicl.ly and contacting persons for fc 3 i !■: immediately, 

they delay". The same fact is expressed by women from admin- 

isferanion in the statements. "When they are asked no give 

urgent information, ot work, specifically in presence or 

public and " If an order is given to complete a particular 

word , they are not read/ no accept as i Co an order of a woman 
officer"„

1 <L6



Another type of ittu-iUon is related to .injury to 
their ego. Women professionals perceive their ego as being 

injured in the situations wherein, g large number of only 

male aiiboi dirotfs have to he ordered" and if it comes to 

some guidance or seshimi information, they avoid", as for 

orders, of course they have to Uke” iMedicme) . Some more 

interesting responses are obtained from tho women admin­

istrators such as "Instructions given to male subordi­

nates, eiderly and with more experience are resented", 

"Suppose the seating atrsngement is such that clerk and 

officer are not identified properly and it is made known 
to bne customers that I'm an officer and he is a c lerk and if 

some tn mg is reciues ted from the clerk, he does nob like it", 

end “When you speak with sihhnrifcv, when they feel it is an 

order". There are also situations wherein the resentment is 

manifested because the professional competence ol the male 

professional's is challenged this is evident from the state­

ments tile, "When their own professional competence sp- 

n ®3r=5 challenged < adm i n i s t ret i on ) rind "When their profession­

al talents are not appreciated and vindicated clue bo 
certain matters, they resent to be -aubonl i n a tc-s" .

P ram the proress ion of a d m i n i .r t r a 11 on t here r<a
three r-,i tua l ions which are r elated to resen tmenfc shown a h l;ht?

changes i n rou tine procedu i’s =, one of them is dec i d i ng o r
fii*3 !■ 3 nci ch an C4 e s, slightest in rou t me me thods, l fchough pens-
f * c i, 5! to al 1 i, changer in thh s c, h e d * 11 s o f 3 e av i rig the

office (though leaving bnore prescribed period,*"



3ccount ofThe resen tmon t sonietunej 3 1 50 is on 

fesr of public, crihcnwi or cl i => =>np r ov 11 33 i 3 revealed 

from the nsspon-jg of a lady lawyer,, Site has =st3 led „ " In our 

club, a young “here" hesitates in obeying the orders mhirh 

are being placed from ladies tables. It seems he is airHid 

bh=t it he would immediately obey, our male colleagues mould 

laugh at him" This indeed is an erbreme situation.

There are some more 1 c=,ponses which actually do 

not describe specific situations but throw more 'light on 

Shis problem- of reassessment shown by male profession­

als". They feel that marl- allotted by a woman is ton trivial 

ror them. ‘Law/ "Initial I, there is some resentment but once 

1 ve proved myself, in terms of intelligence, nrot ess ion u'J 

I-now ledge and c?d?diJitica, fne resentment vanishes." "in the 

initial years the resentment was there especially when my 

instructions differed from common practice" and l never give 

orders, we discuss and arrive ac a consensus" <admin1sbra 

bioni,, " Tnere cannot be anv specific situation, on the whole 

mile subordinates real very had and below their dignity to 

wnrh under she n-male HOD". "They cannot afford Io resent 

openlv bub at the bad they do comment" and "My male subordi­

nate is m, husoand 00 naturally ho will not lire to bate am 

order from me" (medicine).

From the profession of Media there is not 3 single 

response with regard to specific si tuitions wherein ,->urn 

resentment of m->]e d rofcssi on a I Is manifested.



Problem VIiI
Problems Related to Differential Treatment Towards 
Women

Table 3/
Differential Treatment towards women

Res. Acad <651 lied (63) Admn(48> Law(29> HediadS)
V s5 Ob 7.69 07 tuu 15 3 J „ 25 <,j5 i 7 „ 24 04 22.2'

No CA'{ *‘J* i.‘ * 84,, 12 32 0£j »iiii 24 82.7b J 4 7?.7

N. A. - - 0 2 3.17 Ol 2.08 - -

i 4 „ B » .... . (.'1, 1.5 8 .. - -
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I ab 1 e ,1-8
Types of Differential Treatment towards women

Res. Acad (65) Med (63) Admn (48) Law (29) ^ Media (18)
line!erst i- 
mabion of 
women ' 3
compe
benee 01 1.53 04 ,,„34 02 4.16 02 6.89 0,2 J 1 . t .1

AllCti/) menb 
of repe f j 11 vp 
end stereo 
type cl
basts 03 4.61 Ol 1.58 09 3 8.7b -• ~ 03 5.55

Nun involve
wn e n t i n 
decision 
rn at i no ol 5,035

Mirq msj - 
—333tion 01 1.53 OJ 2.08 03 6,89 01 5.53

Denial of 
c'poar tuniti e = 
for profess™ 
i on 31
0raw In 02 3.03 01 2.08

Instilu b 3 on a1 
f31lures and 
short comings 
abtriba ted 
to women ..... Ol 2.08 -- - 01 3.33

Uifferen bial 
utiposi 11 on 
of rules and 
regulations 01 1.58 02 4.16

F3vouratale 
bre a tment 
given to 
women — U1 1.58 - '
Render hesed 
genera J e’-plo- 
itation 01 3.44 -

t /(.'



Discussion

It emerges from the r&ipnn&es ot tne prof?a- 

sional woman hh^t there dors «„xsfc some kind at di ft<?ran Ii3i 

treatment meted out to women in all the rive professions 

included m the present m ve s i .1 ga1 ion „ It is mure, 

in the -.lO called m3 J. e—dowin a l ed professions 01 law and cdmin'- 

13 brat 1 on.

From response pertaining to the manner m which 

this d1fferentiai treatment is manifested, it can be inferred 

that 1 1 mainly emanates from the yender-bisa. tt is maniles- 

tedd in terms or unenual division or worl:„ underestimation or 

women s competence resulting m allotment of unrewarding 

professional basis to women. marginalisation, differential 

enforcemeni of the n'le<s and r equ l a t j ons, and even unequal 
financial rewards as is revealed bv some respondent rrom I aw 

and Medicine.

It is implied iron* the responses that women ^.re 

underestimated compared to males and u-iually given sivrro 

tyoecl trivial, repetitive fcasi r> which do nut help them in 

professional development. This is evident from the responses 

such as,, "d rudqerv without tangible rewards is on f ru., I c-d 

to women but rewards are got by men'1 1 ac =uiem « cs ‘ , "i.i?nn vino 

one or the cnenr.es of tael-ling with c.hailvnning s»j 1 ons" « 

"Females are not es per ted to inde difficult violent case's". 

->nd " Males cion t consul. I us for their sei.ual

d 1 some re11 „ < flea i.- 1 ne ) , "(here is ■* cendency to keep women out

1/5



of marl •? t! m>3 job's. the a tt x i ode beinq that they mil nob bn 

able i o travel in rur; 1 -jre3=. -;.nd sinal 1 I uwnr and the trade 

'deal ms and disl'r iDucors,1 mi ll nob accept them." "G^nt’P?'! 1 v 

'ladi'-ja are no I, posted an ei cuhvp and louring p cs a ts„ " ladnun- 

istretiorw. “in our four fc, judges pr^auppoie bhafc a lady 

Lawyer will not be mas 13 y m a position to argue out the case

o r 1 ry the case, they do not even aCfjp t til a t there c an

fa 8 an i nd en enc! en t l ady lawyer11 and1 "It o ri til 3 1 ^ do mm a ted

liJO r Id , the aroaence of women is generally jjffno t accepted

i m l S 55 rme ' s worth is Drovpcl beyond doub iji ( L aw ,■ , "Women are

no t tat en senon-sK' and "allo-H-inr. typ ic -j 1 3 be re>1 typed pro-

gr a mm ec­ Tor wod'^n and chi Idi'en, r cl u c all on,, heal th, nu frit ion

and ho mei scienc?, iMeui

It i 3 also evident from their responses that they 

are reprimanded and criticised for trivial matters whereas 

more serious lapses nn part of iheir male colleagues 

are condoned mi Hi. moreover the rules and rogulalions, regu­

larity, punctuality are as though ob l g a turv only tor women. 

It is r, pressed m statements such as, "'I hey insist on women 

following the rules mm on they tnemce 1. "»s do nub rol- 

low. life ounctuality np.j t-ai ing leave,, Moreover, j t is

ei’psc. ten qi women to be submissive tnd servile even 

m the pro fa ssi on a l sot-un. One uedinl professional has 

remari'ed, 11 Toward* a women employee, the authority behaves

is i f she is ? uoor f» l I ow and will rale all the orders •>nd

he will not resist and -jltfi wi i 1 not protest, has no ability

to f1uh b fha -uime hyp- o'- re marl is obtained ft om a worn an



aHirn n t r, l r s tor ,, “ Hi?;- suu'tyi erpec l that niomen employees should 

do r*n - i-rsl s ..juielly =*ncl actur =rte ly ,, " A media woman also 

menfciona rhat a women i-s " an easy target of senior jinst r,

1 h " .

Another' Verm on man .i. Ves t 3 l; .ion of the differen­

tial treatment 1s depriving women of participation m 

dec i sion -mat my,. Women, i t seems" are u»n«l.|y not involved m 

tine ileci ~>ian maMng. " Two media pi'oh.;5ainn.il '3 words 

are note—worthy here, One of them describes thin as "being

I- ep t at the uer i oh"'-ry'• <md the other one refers to the jams 

-■>=. •’ noC giving them chance to worb at the decision mari.no

positions",, The same problem is menu toned by on° woman -idmin- 

.1 b f r ?inr as" Au tnor i + j ns never confide in women employees 

whenever there is a responsible wart. or situation". linn 

attitude of the authorities and the fetJow, professionals 

m d r >31 n 3 1 is e s hhm e n u r o f a .1 a i on a 1 -3 «

It Ls auroriauio that this type of differen­

tial treatment is meted out to women protessiona Is not 

only by authorities but by fnu clients too. This i- evident 

from the responses of the professional s from medicine as 

well as law, f-iccorumg bo their responses the patients do not 

Ills to my high fees to lady doc tor a who are practicing 

mdenendontIy„ Similarly some of the clients who approach 

lady lawyers be l leva and e.-peefe that women 3 *myers wi 1 1

cnarge ower ire?



One intersit ing rem?rl 5 which deserve^ a special 

mpn 1 on here :i - that the d i f f errn t i a] i re a tenant if not only 

between men end women bub alio amongst women. One Hijmen 

academician ha* commented, "mediocre women are qivcn rewards 
-snd promotions and talented women are ignored, so that women 

with carpentry, don U uo-,o 1 threat la the meru

Bub the- picture 1 =, not as bleat ns it seems 1 ram 

the above responses, A few positive responses reveal that if 

a women profession'll string*3 refuses to accept differential 

treatment, no one can force if upon her. "1 wo such r = 

sponses came 1rom law such Media respectively wherein it 

has oeen observed that, "m women y<?fc~- di1 fsrenli?. i treatment 

only to the >.■>:. bene she allows them to do so" and "Competent 

women are free to mploit their competence". This implies 

ihac women must became jSF'-rhvr enough to probe it igamst 

differential treatment.

Problem — IX
Problems Related to Harassment of Women Professionals

Table 39
Harassment of Professional women

Res. Acad <65 ) Med (63) Admn <485 Law (29) Media <18

fes 06 0 _ 23 05 7 , > / 3 (*5 7. c'‘3 t <h l / . 2-1 i.‘3 J P . i,fj

Ho 37 8 ; .6r* 5 4 8:3.71 43 39„58 -1 / 9.31 15 33.33
|4 n W <• - 0 «*. 3. J 7 - - - -

tM . P . Vl' 1‘ . 0'“ 0 L 3. i ? - «"o 3.^4 -
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iab1e 40
Types of Harassment

Res. Acad (65) Med (63) Admn (48) Law (29) Media (13)
Second =»ry 
status 
given to 
women -- 02 6.. 89 ( 'J 5.55

Ij3 3S i a ss 
criticism (S', 
iii & n b cf 1
for turn Til i 5-1I Ol i.58 03 6.25 Ol 3,44 01 5,55

Ridicule b. 
humi 11 e- 
fc i on Ol 1.58 - - f‘l 3.4-1 01 5,55

Maligning 0 
s t and ~ 
enng 02 4.16 01 3.-Ml (’»! 5.03

Add i i; ion 5 i
I'inrk
load - - 01 t58 -

Single woman 
molested & 
h e r a --
•Hsaci 03 4,61 91 1.38 -•

Envy af 
women =
comoe—
tsnce 01 i.53 01 1,50 -

Dam3 ne?ring 
and overpro- 
tec 'rive 
attitude — - 01 5.55

Harassment 
by women in 
sup a rior 
positions -- 01 1.50 •• - r‘l 3.44

Denial of 
assentia 1 
f acilitlas 
for functi­
on mg- 01 1.58 - - - -



As is evident from the table , onlv 24 woim»n out

of 22Z hiv? stated that there does e/ist some I ind of harass- 

Merit of professional women in their respective profession-®;.

From their response 3 with recisrd to manner .in 

which they are harassed i L is rev?2 Jed that the

harassment is not only nmoer- ^pacific but there are oilier

was? of h 3 rase i no them Lite frequently ch-anglna their port

folios, issuing memos, overburdening them with worL, criti­

cising, depriving them of necessary facilities and cl 1 srouraq - 

mg them even harassment based on cocteisim has hern 

mentioned by one women p ro 1 e=>r»i on a I. who has remarL eri 11 To 

be a Hindu brahman smart bachelor lad\ is a fault of 

mine ' sc =>demics > , Whether this other typo or h a r 3 aimen t t J so 

hasicillv stems from gander-o las. however, cannot be inferred 

tram these responses because for this jl is necessary to 

inquire whether ail the professionals including the miles 

ei per iftnce this.

The gender-spem f ic harassment of women proles- 

•=>1 on a Is is a: Dressed in hie responses such a:-. "Women who are 

either spinsters or divorced are harassed bv ;oiw male

rails agues. by asLang them awkward guest ions or passing

snide remarks'* 'academics/., One import an! fact revealed about 

the academic Dnuf''ssa on that mar-* than women prof ess 1 on 11 => 

lh emse 1 vn -•> girl students = re harassed her =>us& it ls stated by 

the two woman academicians, ‘‘Frequent instances >_if sexual 

harassment of women, particular]/ 01 girls students bs mate 

teachers and associates. It may range from sutrept1t1ous



fcauchino . irritating mmarla ca the mo~fc revoltmq proposal 

-me! actions “ and “ Nol uith us b"t curl students ere 

tal-on ?d v an t a> uf" . One of the msdifiJ orafp-^ionaii has 

r=»ms rk?t1" , some irnle =u i Lhor l 1i mi sbeh a vp with ujoraen and 

ao mental torturing in <1 Liferent «iv.n". From the profes­
sion of :dmini„i ration, there is no mention of this kind or 

harassment but one of the respondent has observed.'wherever 

there are stray cases a< harassment, they are easily tsos--J.en 

with the help of unions and assoc 3 a 13 on -s which proves that 

there does erisi gender speci fic harassment may be to a 

lesser degree",, Moreover tbi-.-, re mar I- also throws light on 

the manner in which such problems or harassment are sol veil.

More ro-iponjis of gender speciiic harassment are 

no tamed from the profession or ! 3m wherein the lady lawyers 

have .-;k3fced„ " fhe_. tale citem <women; as second .iry" , 

For women they have only one weapon in lheir hands - "Charac­

ter, mmi inn that women came in court without any permanent 

aim of continuing with the l^gal profession" and 11 They wiLl 

never be able to come no .in the male orurnleu profession". 

Cven media profession a I« mention about "verbal domination, 

nvijr pro tec five attitude and under estimation as modes of 

harassment wherein it is remarked," colleagues create .jokes 

on females and negative remarks" 3no "11 a woman .is lack mg 

ir, corn i denes or weak in nature, she is harassed by creating 

obstacles in her work , mental rorture. assassination of 

nherac Ur. " .

t



As mentioned earlier, the types of h-?r3 3»'nb 

other1 thsn gender1 based include mainly over burden i no them 
with war!- and n liming or criticising them. This is evident 

from the remarks like, " bv interchanging portfolios, 

issuing memos and 33 ways finding errors' (academLcs> "More 

responsibilities are given w j. Ki ,01.1 I, e: p ! anati on" . '• Med r c me ) " ,

" Bv such engineering chat more mu pi- comes on the part of 

women professiona1s," ’’ delaying wori for which women ire

hen! responsible and hence may receive firing" and "I find 

often that a woman has to wort twice as hard to prove her­

self". Many men tend to assume that women are incapable and 

often rind it 1= a constant battle to show that they imaies,1 

are wrong. " My ward" h,r-. to be above average whereas a male 

colleague might qei away with average duality" tadministra­

tion), and "Male colleagues would try bo rind out some faults 

in our submission and try to create jokes emt of it and make 
ic a topic for1 the day end enjoy at our cost". U aw).

Another important mode of harassment of women 

arofea.iionais is depriving tnem of necessary facilinles and 

keeping them awgy from decision making. To quote the words 

of 3 Medical Professional, "'ihey try to humiJ late by not 
giving due share of facilities and encouragement", " !he 
opportunists and flattery minded but less efficient get more 
facilities." Similarly 3 medis professional has stated, "fit 
the time of training end ooi icy •-mat ing, they never consider 

women viewpoint".

1 ,'Ti



Apart from all these tyfies of harassmerit p ro t >-- = -

sionaJ :it>3iou=»y, competition etc. sr? also perci^vs by 

iiomen professionals 33 modes of harassment and it s»em5 

that the-/ are not comfortable amidst Che competitive proves- 

sionai efchos. They mould rather prefer i-y-mpa tm and nr*’ as 

i» evident from the responses like " Ihc-y Uiamm/ are next 

considered sympathetically. On the contrary other tol le agues 

are jealous of them'1 UiPdicins; and "The male authorities 

generally hesitate to appreciate their good work. col - 

leaguer- behave j c* 3 1 ous 1 , When women become more succosstuJ 

snn subordinsfcea =uffer from inferior] fy complex". < adm ifii r>~ 

f r;l tori)

lastly there are two responses, One from academics 

and th<- other from law wherein it is mentioned that it is not 

only males but women superiors also harass lady profession­

als. Surprising such women superiors in the profession ot 

law "discourage other women telling that this field is

not for women", Actually it could be more on n.coun t of

the problems which they tnemselves mus* have faced rather 

k h a n ou t o f f e o 11 n g a f p r n f e 3 s 1 on a l rivdr yHow ever it 

inferred positively without 3 n y empiric ^ I evidence.

I '/
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TABLE 41
Factors which Earn Clients' Confidence for 
Women.

Res. Acad (65) lied (63) Admn (48) Law (29)

Pe rson 3i 
Attri­
butes 05 ■7.^,9 10 15.8? (_<3 9.25 10 34.4
P r a r c 5 x on a 1 
a fc trjbutea, 
d no f e s a t on a 1 
■a I j. 11 s ]t 
expertise,
0 f f a c t1 v e
1 uric -
ixonino 34 52,.30 30 47.61 23 47.91 t-q- '18.2
Approach
to
clients.18 27.69 36 57.14 21 13.75 -
‘C/U C C •? 5 S»
Factor i>l 1.5 3 01 1.58 -- - 01 3.44
Fmane i a 1
Deal i nets — - - - - u3 10.34

benasr
bias - .... - -■ 02 6.89

Professional

Media (18)

8 03 .1 i „ I l

/ f"‘7 30 „ 88

c„>4 32.3 2



Table 42
Circumstances wherein Professional competence of 
professional women is questioned.

Res. Acad <65) Med (6^) Admn (48) Law (28) Media <18>

Comple; it ies 
in the iniure 
of wort „ 
inadequ a be
es-uerl, ise. 02 3.0? 02 Z.l? o? *1,16 Ol 3.44 u2 1.L „ I i.
Hp.iw i'iort - 

load,, wort’jnq
at odd hours. -• - vt- 12.5 Ol 3,44
Financial and 
In tr a-s ttset- 
oral constrai­
nts. - ~ 115„£. 7 - - -• ■" Ot 5.55

1 ni-ar -pei-sonai
com I lets, j.O 13.30 O'1 /.83 u-3 6.25 - -

Ineffective 
Inst j rut ion a J 
management,
Inadeau -j te 
gov c .
Policies o,2 3.0'/ 04 6.34 A3 6.25 - - OL 5.35

Laci err
Autonomy - — t ■ 1 L.3S OL 2.08

i “j £ n u n
bias ~ - " 04 P * 31’< 01

V 3 o 1 a 11 on a f 
1'rot?ss i on a 1
Lth ics. — - - - - - 01 3.44 - —

1 Jnd e r e s 13 ma fc 3 on 
due to yaung o r 
■SCiq ana i p 5•?

experience 'i 1.53 O L 1.56 01 2. 06 —

2 onfitr t 
between fcne 
orof ess ifinal 
and domestic
roles. 01 t.53 0 L i-58 — OL 3.4 4

| 81



Persona 1 
b Loct- =/ 
amnt a on «t 1
cl L5tU-
I'bances. 01 l„53 »«i 1.50

Competones 
never 
dial 1 —
rnged 07 JO.? 6

Discussion
The personal attributes, nt ofe~>sion =' 1

attribute3, professional. si- t I l and co-ner 11 s* , t' re>: t j v<?

professional tunchoning, their approach to clients, success 

factor and their financial dealings iro ft is factors which 

win the confidence or the client's, in cess of profession-! 

women as is evident from the- responses or prof ess.* on a ] women.

The personal attribute's refen cd to by them ere 

caring and affectionate nature cheerruI and confident 

personality and ability lo race challenges if the need arises 

i sc acleni irs / . good persons 1 i t, , honesty,, good n ilyre, s-ymp-j- 

l-hetic nature, confidence in oris :: own self and polite »r<n • 

njrs dieilicinei , Strong cluracter, way uf tilting, con f i - 

hence, selflessness, humble nature, enthusiasm ape! nobility 

or character >1 »wi , an eye for nr r i ec 1i on, poJile manners,, 

qn = l i i; i ?=, c*s hmm.n being,, sell l .on f ideni.e and sweet 1 Apanage 

(Aafii i n i ••> l r ■< 11 on i „

The pi'o i ess j i >nr l -d, i, noutps lil-e 

sincerity, devofion. punctual ’ b, , ^ffectnw may 

ir.y as profession 3 1 s and pren'esst i on a I e/pert i s?

commi tntf-nl . 

of iunction-

:> i so con br i b-

HIT



ute con => id-? r ah 1 y in ninninij the i‘on f i deuce of cl >snU ns it 

amp roe-5 rom I ho responses- such 3=55 ahjtchvifcy in assess­

ment, total tedicacmn. going w^l l-prepared in 3 class, 

auaJit/ of teaching, fluancv oi sp^sch and thoughts while 

teaching. delivering lectures sysfemail cal 1% „ iddinq *>j Ira 

1- no w j e rjgc- ana information,, abiLity to cciMinn i>: ate effectively 

and teaching runt only the rub jpcts but trying to give 

them a mider rt-rspec iive or the discipline which broadens: the 

meni-aj honron; of the students UcidPnucs! j carrying out 

work con 1 j den t ly tinder Jich changing situation, diagnostic 

ability providing quick and best- -< v.=n 1 an i r treatment and 

gouty for follow up, examining them properly and giving right 

treatment,, thorough word up of each case and planning 

treatment sc i on t ii tea I. ly in -1 p t r r equ i ~ i fce wav, medical and 

surgical competence, giving reliifcls reports or the invfl.ji 1-

gat ions, reterrir iq to hot ter me liiution (or =OSW.Iv recovery

and suuoest i nc. mod e rn invest 1 g a i; 1 on s and solv 1 mg any

problem that fil L C| 111 a 1 la e 1. n t l"t e e; ecu l-i on of work.

either due to 1 aci of proper facilities or shortage 01 

manpows? usiedinns', completion o1 the tasks m time, hard 

1‘iork. remaining present when their matters are conducted, 

passing -sound judgments,, Work methods, ws; of -jre,uing the 

mutter, presenting the matter with the utmost effort’s, 

con vine my tile judge and taking whatever steps in r. li­

en fcs * Ta vour < l. aw / „

in trie ororession ot administration also there 

are references to effective functioning and professional



competence as crucial in w,nmnq the conf i dence of the 

clients. It is oppressed m the e^oreiaion^ such, as, "trying 

to tae .iuurrp=id;, to satisfy them (clients/ and solve their 

prabi.emr>", "prompt serving: to client?", Using simple

understandable language and regional dialect while communi-

eating with them", ofiei i no quid" service with smile, “ time* ly

and scoura te r°eponspr to their reqii iremen t r, U 1 V 1 rig

nrioriby • o customers needs, tele or i c n 13 t i. on , "trnd-

ency to be peruset" , knowledge oi work•how„ promp t

rise i si on nisi mg, worl mg stnc.tlv within l litis 1 i mi ts , v e i ’ v

thorough in donnnsnirihan, :nd nu mk disposal of worl 11 .

Similarly, imm Iho profession ot media also 

responses reliteu to urorcrsionsl effiriencv and effec­

tive functioning are mentioned, such 33 “ihey '(1,1 j entc / l.now 

that weo 1 handed over bn me wi L I he done proper! v", "fuj Vi fl­

ing all the demands of tin' job", "oroduunq effective, useful 

and pro ress tuna l I.. oound programmes” and "readiness to .learn 

and impro"e".

Out more than nerrarnl attrloutes nr profes­

sional eipertise, ir is the inter-personal relational 

i actor which contribute?: largely in winning tno confidence of 

the clients for the professional, women. this fact is vrrv 

effectively implied in their- responses r>uc.h as "there is not 

much g ip between me and the student= so they feel absn- 

lutely i t • e e to a si questions", students r ?n approach 

with their difficulties". Student"- feel i rint to till

about f-neir nei'.-onsl matters", concern for the students" and



" 1 laUny relations with the students are established".

"Proper guidance is provided during healthy inter-

3c tions",, each student is called bv hi'-/her name and their

interests and deafnesses are -.-Doited by the teacher" i acadf-m - 
ics,1 . "Ft tend 1/ and persuasive discussions mifh mv

c i isnts'1, meeting requirements ot the client-!-", business 
Mbs attitude to the clients, considerate behaviour

tolil su'd s them" and "giving proper advice and guidance to the

cl i ents " tL=im), " tact m dealing with people and infer

per son a. 1 r ? 1 a 11 onsh ips to understand,, e, oUin requirements /

demands of trie job an bath sides" and "Women o 3 tents tee 

mom comfort so ! e tailing about Iheir problems" (Hecija),

It is in the process ton a at med ■ >_ me :md 3dm.1m.i-

brat ion fhst largest number or responses ate obtained with

regard to inter-personal relationships, such ass "Understand 

i ng oi the stresses of lha parents mi th children with speech 

disorders". behaving more life 3 guide rather than a superior1

person", "Understanding tne physmal, mental. and economic

level 0 f tne patients and dealing with them accord inn t,y" ,

"coming down to tne level of Hie patients m order to

conv1 nee l3y„ illiterate pet rents 3 bout certain

treatments", using the language and dialect of the pb • 

l.ients to establish r ipnurt wi th them," "giving always at 
your service feeling to the oshenis", and "giving satisfac­

tory answers to the questions ot the patients and their 

i e3 a r j.ves jven if tne questions are silly or i r r e J e van t" ,

I Wh



iMed Lems' "Cordial des t mg with them",, “congenial approach 

Lo the r I i9ms“, "using simple unde-r =-1, andab 3 e language- 

and regional dialect while communicacing with thorn "Good 

behaviour, kindly approach, sweet language and Untuning 

to their problem's", "taking persons] care ot the client, ny 

innuii ing, about their profesM onal and social nrobloin;.", 

being imparbia1 "listening patiently bo their question-; and 

problem;- and giving them amicable so l.< 111 on " (Admin I s> ti-a-- 

tion s „

The 3uccer.« factor and their financial 

dealings i-oo, play a role here, in some cases at least. Cine 

respondent from academic? perceives the reason cn' the confi­

dence of her students .in her i a the good academic

result-.- which eh? ichicv-a. Similarly one medical profes­

sional perceives that when stir cures natients, they brines 

more patients ;r.d m c -sae of one lady lawyer, her winning 

cases win= their confidence and consequently more ca ;#s come 

bo ner. According lo three respondents fi’nm lew, tney m-.- 

approached mainly because they charge less tees.,

Last „ bu f not t h e lea 3 t, g end pi b 1 3S c n aometimps

3 1 nQ go in favor of women orate 3 s t on a1s• Th 1 3 can be in —

T 6Pr8d1 from remarks like, "They <‘c L ten bs> reel that being a

I ai C J V ^ 1 w i 11 a * v o t e more time to Hisir milters « The court

Mi 1 [I i-iks soma iu| | 2 b Less rorsh sfc ops m the ma b ter, It it LK

bem g handlad by a laay but m reality it 13 not so" and

“c 1 j en t« t ?9 J l hat lady lawyer5: mi ] 1 not snoi l oil 1 case but

w i l i *ight for jU3t ice and right 3 t J .1 J the and ii There 0



also a statement wherein it is observed by respondent that the 

clients. appro?,-h them 3% they are sure that lady lawyers 

cannot be corrupt or unethical„

Insoile of worl mg with 3,mcar.t tv and compe­

tence., there are situations wherein tne compeben,. e of profes­

sional women to questioned. The investigator inquired about 

such si bn a felons i rom bite orof^ssional women.

In the academic profession; such situations may 

arise mainly when there are conrrontitinn-; with the student?,. 

There ere res,ponses Liles "when students don't want to study 

and join in general movements of bo yen b b i nq classes", "i.inner 

the conditions of students' strikes end unlair demands b\ 

their Leaders and also when they use abuswe 1 inouaqo or 

put: baseless n] leyatione on teachers". lioreover wori inq

within 3n ineffective system of education also seems to up 

testing the1?' competence m s significant wav". This merges 

tram th>’ obse r v :> t ion lit-*: "e- 3m -on ted educational system,

I he way course:, are designed ‘same type of course lor Cng i i sh 

medium .student- ann vernacular medium sbuaents/" and unfair 

p T'omot i ons 3 channt J =, and ways or aiaf f-rviluatuin (Senioriby 

15 given more importance than competence/" Th^rn are three 

respondents who find then competence confronted when Ihev 

are e •pec. bed to use the long) language which they don t inow. 

There are also re f e i eric >- =; to conrrontabLons with the author i.* 

ties -»nd the colleagues repressed as "dealing with insincere 

and incompetent a J. 1 e g <=■• r> within and outside the insti ■

Lay



tution who wish to I- “so their ?eifc,-; wirm wh-311 the snhor-'

d i n 3ten delay or try to -r/ojd my orders" :>nd " when my «v or 

thin! mg .ana b 31- 1 n>j jetton difters r rom bin? may- of aubhnrj • ■ 

ly'’« £1 t ew respondents have -also made merit ion of oeraonai

inhibitions, shy nature, emotional disturbances and also 

Loo mi an of wort load along with domestic respon; ibil ilies 

affecting biiejr comoe tenc e „

The situations whet'? in they face financial and 

in r ra-sts-uc fci ira 1 facilities are also referred to as si tni - 

Lions cues b ion i ng I ns 1; prorefsinrial competence. This h-:~, 

been mainly mentioned by she medical nro ressi orals in

their responses such as "lac? 01 proper instruments end 

lac I- of laboratory facilities to investigate", "non­

aval Lability of essentia* equipment,, instruments", “cort 1 jn 

tmancidi and administrative constraints", non - ua i 1 ab i 1 i ly 

of instruments, modern investigation rimi tine? and drugs 

etc. l:rom the profession or media also to there js one 

response rslaicd to infriatructui 8 and nmnuai constraints.

There are also several instances related bo 

inter-person al relationships who re in pro f sse> ion 31 women 1 i nd 

their competence being confronted. Ine response which snb- 

“tentiete this fact are, when confrontations are there m the 

professional siM-up", "when some colleagues and subordinates 

cio not agree on some common grounds which =>rs h*tnTui and 

beneficial to ail and when seniors don t behave resoonsihJv" 

'medicine*. In the medic?1 profession there also arise 

situations when osvchic patients turn violent or convince



the re]?n'«; of the D-ibients to undergo some tre 3 hnen bs or 

operations for which they are nol reads put them as thou cm 

on trial., Similar sidotions, related to mtur-pei oonsJ 

i el* ^ ions sre also mentioned by women administrators such as:; 

"When dealing an on various government officer:-, and union
iseders 1 1 ghting tor imri.ei <=» p roa1ems, wh 1 l e maintaining

indu s trial re i a t i ons1' , whan tn e bass and other superiors do

not listen to their op 3 n1 on5" zS nd when 1 on ts minbehsve duo

bn £31 3 5 3 t isfiction mith the 3© rvices, Media women too land

the i n t e r - parson*! re I a cionan ip =, testing] the i r competence

at least ■joins times , which l 3 ev1aen t when -3 respondent

h as mentioned i siiuat1 on in which she has to deal with

people tiKe true I- drivers and labourers.

Another 1. mpoitant set of situ a l ion 3 wherein their 

comae tence is questioned ss osrceived by prof ess 1 onel 

women 13 reified to ineffective msli tuliansl management 

and insoequate as government policies. There are ample 

number of response- related to this tact such as, "Hurdles 

are put in our research efforts"., Undue delays for get tins 

permissions -from the authorities for petty .little things 

and "When the official Disinca; is in red taoe" < med j c i nu j . 

Accoidjng to a media professional "When institutional 

hierarchy comes in the way of functioning ". From the pro­

fession at law however, there is no response related to this.

Gender Dias seems to be posino threats to women 

pr o f ess j on ai =5 with regards to their professional compe-

I 09



t^nce. especially in - the male dnirmnted pi'ofgasxun-:, of 

law snel adm i n a s, 11 a t i on . Some 01 the observations refs tool bo 

gender Dias are; Initially one is unde re a l: i mated tor be mo a 

woman", " while marl' m<3 w > th argumentative and jealous coi~

leagues and <£ .*50 h11 ~ 1 ally those who bellow that rum? 1 e s a r e

i n f e r i o r t o men " , "when the male c.o i l e syiiss of ei|u a J

ra.nl- - l;r/ to ov? roowe r uqu " < edmi n a s t ra t ion / . ?3 i'ua t Ions

concsrnmci gender—bias Isas also bean mentioned by a I =»dy

l -3WV e S' »

Lastly tner* are stray references to situa­

tions concerning lack of autonomy < Med j c s ne-L aw) , Violation 

of proT-in = u>ns I ethics (Ism) , underestimation due to young­

er age and lack ot experience (academics used i c i. nr -

administration/, conflicts between the profess .tone 1 *nd 

domestic roles <acadorn too medicine - law) and personal 

blocks and emotional disturbances mhsroin professional 

women perceive their competencs being questioned, by others 

as ''fell a-, bv themselves.

A mention here must he made ot the academic pro­

fession from which 7 respondents haw stated that their 

competence is never challenged. 1 hi s implies kh-it in this 

profession which is considered "muitable" foi women. Women 

nave established themselves so well that their competence 

is less questioned than in other protessiore"„

1 9 b



Problem - X

Problems Related to Expectation of Higher level Performance 
from women Professions

Table 4c-

Expectation of Higher Level of Performance than Male 
Colleagues.

Res.

Ve:

NR

Acad (65)

06 V„ 3 0
587.69

Med (63) Adam (48) Law (29) Media(18) 

06 „ 5 2 5 2 27.08 J 4 48. P 7 03 t 6.66

57 70.-17 35 7 2.71 71 51. .'2 14 77.77

0 I. 5 „ 75



Table 44
fcxtra Efforts put in to Prove one's Competence

Res. Acad (65) Med (63) Adam (48) Law (29) Media(lS)
f quest i nq 
mo re Kjme
.-.nd
extort" 0 ,T‘ 3.0/ <‘C r\. 76 06 3 2.5 15 bl*??

[mprov mg 
upon
!• nowl edge 
adn profe­
ssion 31
skills. 02 3. '.<7 04 9.33 06 ?o .68 t*i 5.55

Ail an x i ng 
oneaa It to 
meet the 
demands of 
the orore—
a 1 on „ - 1 *3 6.25 t *6 20.6,0

Coping with 
hostile male 
attitudes and
cn cicis"m 03 4.76 04 6.33 Ul 3,44 -

Afctemoting to
i improve*
general image 
of women j n 
soc lets» - - — Oj b„35

Ulomen always 
p €* r ror'm
b e 11 a r 01 1 „ 5 3 02 3.17 - -•

Discussion

On anal,.sing the responses of the profas-

s 3 on 31 women as to whether they have to put in nj- lira efforts 

to prove then competence, 42 women out of total 223 have 

given the answers in affirmation. The percentage ia higher m 

the male—doming ted proiessions of 1 301 and administration as 

seen m the tibia no I4„

i sr^'2



With roQ3r>d to nature of such erbra efforts out in 

py them, tne responses m=unty relate to investing more 11 me 

and efforts, improving orafessiona 1 inowledge and shilia, 

adapting one s persons L i I y bo meet the demands of the profes­

sion and attempting to improve the negative imago of women in 

,'Qcioty. Lome of them even consider coping with bfr* hostile 

attitude-, towards profess’anil women in itself as erbra 

efforts.

k.’telling in leaching, research and idminis- 

cration, preparing more,, participating in the academic con­

ferences are mentioned by women from academics as the 

nature of eitra Pffart, put in by them, fwo of the respond­

ents from the same profession disagree with the uue~tion that 

women perform better in order to prove their comps b^i ice. 

f-iccorcling to I hem ''Wchiien perform better even otherwise, 

psfsrnng to the e; bra tune and efforts invented, one

respondent from medicine has observed.," be available on 

call, even home visits, visit a patient in nursing home more 

often.

The same idea ha-= been referred bo bv women law­

yers as "Working hard",, "Sounding more time, " and "Preparing 

for the cases ver_< ~eri o<‘s ly" „ f-rom the profession of admin­

istration too, tiisrs are references to "being more oenetualm 

prompt and secursbe regarding eireulsrs, orders and interns] 

i’m 1 e s and r e gu lotions" .

The Diofessional women also have to contmir



ou.sly update the Lr prof ess ion a I knowledge and -3l-.ii.is an order 

ho prove I'heb they are as competent as males. This is re­

pealed tram th^ir responses. Such as “rending con*inuousty to

up-date the 1r p pof e 353 on a1 lnow I edge“ 11 aw), "be i rtci we 1 l

equioped in theory,"keening up bo date with profession 21

1nowledge ," “bribing articles on various topics related to my

p rof Sri 31 on , " "take challenging coses and study them indj vum - 
5l.ly or H need be, visit project sites bo gem b^tl-er 

access to information and visualisation" and doing in- 

depth analysis or technical matters, suggest various 

alternatives" (Administration). A similar response i given 

hy a uied i a professional eaymq " improve my style and hold 

over language, the speed of work, 'd isl ia i-v of thought".

Whal strikes one more empha ti 1:33 Ly 13 however the 

responses mhere m rhev h iv>- vivnhv described the manner in 

which the hostile male attitudes of the patriarchal 

social set-up ire manifested. One medics) professional who 

a1 so has to perform the <olr of an administrator has stated, 

" I have to be more careful m dealing with class IV employ­
es. The higher authority too is of the opinion that 

■this class of servants require sti ict and dominating 

personal 1 by which a femu'ie is usually lacking". An 

interesting and -sigmi leant remark made py a lady lawyer In 

this respect is, "Wnen any laoy advocate enters the court, 

all the males around feel that a lady has arrived but when 3 

male sii"ocate -arrives it i-s an advocate who has arrived". How 

lady lawyers cope with the male ethos is i I lustrated from the



responds made by * lad;, lawyer, ' "Many - a-b imos , mlrtle con­

ducting 5 carit' when = m?J e shouts, L too have bo rai af my 

vojce even higher so as to create confidence in my 

clients". Some of the e ign i f i c ant rsaponi.es regarding rhs 

oender~bias resulting m discriminatory practice-^ are 3 i so 

ootained irom the profession of fdrainiitration, sum * = 

"ensure that my wort is always oi good quslj h-svsn one 

single slip w 11 ] be r e m embers d 3 n d noti c e d uni i h i r i t h e a s e 

of male colleagues wherein slips siv forgotten in due course 

of lime. A iso, initially my wort has to be above average in

order to create an image that f am c so ah is and efficient. in

J n IS fj of male coil■£■ 5 g u e s ., this image is par c 1 y f o mi e d b e r n r e

t h e v del iver rosu1 t 5 , " " flevel'’ show any unwj i i ugiif.-ir towards

arty e: trs mod', listen ho suggestions given by superiors, 

follow my autv -icrupul tdr, 1 y , cultivate the habit of leaping 

patience even whi le mat > ng demamcis from them which are rea­

sonable,, l have to snow qooo results with old methods winch 

increase the volume of wotT, be connersiive with the superj 

ors while demanding any facility for the development of the 

institution." "Women professionals do h-ive to give a better 

performance to >?.. tab’ll sh ored xb i 1 l tes" "Kvery bociv definitely 

matches a female officer before she is accepted as s compe­

tent officer, whereas in the- csss of a male officer, 

his competence .is L = i en for granted until, he proves 

himselves to be otherwise" and "Dus to psyrhologi mil 

comple’- in minds of the authorities, they always try to
t

criticise us in our wort, accus>* us. To avoin, this man./ a



bim^s we Hava -co wort mors * r f ic i ently than m3le colleagues to

prove the competence in e=>ch field,'1

Adapting one personality and ’I ife sty if? are also 

referred to by a fern women professions 3 s as erlrs erfurhs 

pub in by bnern, i. a. cultivating baldness,, dignity, 

aiaorness as well as developing sell confidence -is inent.ionod 

by lawyers and being leas dependent on male assistance" as 

referred bo tw a woman -vim i n i s t ra tor „ One of the lady lawyers 

also hi= stated bh3f one finds it too difficult to develop 

professional , social contacts required ror the profession,, 

Some or the women orof es si on a l a seem co be puffing in e:tr3 

effort;-,,, not just to prove their canine berice on oar with men 

but accept if as a part of prol essiona l pursuit, ThLS can be 

mfarrod from the responses such as "amoe the professional 

calls far interaction with society m its various racefs, one 

has to word harder to wine out the bt-ereo- typed' image of 

the women from societ, s> mind,, fhe ef lor t is mostly towards 

proving You mean bu=ine5i , 11

! as 11/ there are also some responses wherein ii is 

expressed that women perform better not to prove their compe­

tence m comp-iri ran to males out their wori is of better

qu ?. 1 1 ty e v e n a f h e r w i s e „ F- o r insfanc>- one medical profess i »;hv

els ns= rwfltari ad, "in \ act females can do hotter wort „ -
cause a lot of patience i -s n eederi i n re 1 a t i ng to - < child And

getting the best performance out of child "What is implied 

here is thac general t;. women linw? possess this hind of 

fi at i enc o" » Another respondent from the same profession has

i VO



emphar si ly stated, " i feel females do cheir duty more 

me ere I y ".

Problem XI

Problems Kelated to Professional Women's Physical 
Appearance Influencing Assessment of their Professional 
Competence .

Table 45
Physical Appearance Influencing the Assessment of 
Professional Competence

Res. Acad (65) Med (63) Adam (48) LaW (29) Media(18)
/ e S J 9 27. o‘-? 19 l',u. 15 14 29 . 1 6 10 34.48 If 53.55
f4o -12 64.^5 14 69. 64 23 68.75 1.9 65.5 i oc -1 4.4 4
WP 05 7, .*i° _ 01. 2.oa > —

is3?



T ab1a 46
Manner in which physical Appearance Influencing Assess­
ment of Professional Competence,

Res. Acad (65) Med (63) Adam (48) Law (28) Media(13)
A11 r ar 11 v e .
Silt 3. r t J-OGi*’ H
Poise and 
we lL-u roomed 
persoi13 11 by 
c r a a t e 
f 3vourab1e 
i mo act on
clients ("H L.53 0? *1.11 Oj, 6.. 25 03 10.34 '“'2 11.11
P 1 e as an t 
racial
e s ore =; -j i on s 
help m 
pro feaSJona 1 
,i n ter­
se t ions Oi 1.53 - - '"'1 2.00 >.<2 6.8 V (.'2 11.11
b b ern,= t rong 
hard loots 
3 ] so h e1p i n 
u re 3 1 ir<M a 
P r o f e s = i on a 1
image - - - - 01 2.00 o t “.44 »<l 3.55

Soft; fragile 
loola and 
del Mile 
physique 
proj ecl
unproressional
image - - -• 0J 5.30
Looting very 
young is 
interpreted ?s 
lacking m 

I- now ledge and 
e; 0 9™
r fence 01 133“ 02 3.1? 02 4.16
l«e 11--groomed 
personal3tv 
geners-es 
corn" i dance 
in a profe­
ssional 04 8,23 01 58 u; 4.1. 01

j 9>3



Dressing 
i n t i Li e n n e 5 
Dos itivo ly 
S3 well 
as. neoati-ve'u ’ 04 i.Jci OL 1 »5 8 04 b»33 Oi 3.4-1

Discussion

from the responses of protes&jonal women included 

in this study, it is 1mol ted that physical appearance play. 

Quite an important role m );f-i e 3 ssessmr-n t of their pro­

fessional performance. Out of 223 women u rot e.-i-s i on 3. J s 71

have responded positively to thl=-»

There are different modes referred to by them as 

lo how the physical appearance inf! Lienees the profes­

sional assessment of then- performances. Ct can he infeimd 

that physical appearance doss not create a positive or nc*qa- 

tive impact only on the authorities, or their col Ifooues hut 

on their clients too. For iris fanes, ’from the academic, 

profession, some response are obtained such sc., “Though 

u rof ess ion a L compeier.ee nas nothing to do wiih nhysicaJ 

appearance, it does male a difference. .! f one has a very 

attractive personality, -students are ucLiallv 1 oivJ or siich

personality". ana " As [ am supposed to evol:e 1 feeling ot

respect from mv students, I. must he suitably drested" one of 

the academic professionals consider .it is a compliment when 

her students imitate her style ot dressing. I he same idea is 

repeated in the responses or medical prufeisionalti. Which is 

evident from the rosnon^o li I p" "t:'3 b ten fee become more cordial 

responsive when you are well groomed and we! I dree and".and



and confidence helps Co pacify the"A doctor -3 person?' u>

p, at i snt ?> ind nl Jy" sricl "Et doe-;, infect to some extent„ in

a|3pr0 3>-*h bo nstienfcs and pro t ton al col 1 eag( also".

One media profe-.sionil also has rewar! ed lhai m i !'h

good, phy sical oossranct1, naoole i mined3 •? to.1 v respond".

s i on s is

The posit .ve or nags live impact oi fac. jai ?; urea ■

also referred to in the responses such as "one

facial e '.press ions while r epresent met the case are very

important, "S brong. call, 3iiiDasi.no figure, stern face, end 

insistent voic° can inOnuncs others quiol- I y „ " and "narsonaJ 

tly and con f i cd^nce radtaced h> you and dignified epos* arani-e

has its reusi’da in the pi'afeasion" . (Law;, '•jorne responses of

the same type are obt lined from the women aelmi ns stntars such

i ns t -ince- are, " good height, smiling 1 tp int I pence" and

"inni I e phy-’cal appearance per se aloes not mt 3 since the 33

asssfusn t of professional competence, general. demeanor, fie—

par tmenl, qe=ier?! smartness does influnce other;' perceptions

a f '■-• ou .. " iA media woman has also stated, "hard looi-u help and

fr=a3le loots create unprorei? Iona 'I nnana" anil "habit of 

=j(iii 1 mg too often creates problems".

Surprisingly, very young loots and slim short

stature Sind soft voice create negative .impact as is revealed

from th-r response of some professional women such as "I looh

younge r lhan what l m so F m considered lacking m erpen--

encs" (Administration' Another woman :i>~im < n to bra tor r^l ites

that no bod'- believes when sne cells, that she i. ? an engineer



because nt ner :1 tm end ?hort jt'ibjre.

Another Lmpi'tr 1 sn t diinpnsion of physical -*poe »rsitc.4 

which d^rimtai;- plays on imoor bant rale in the pirofsanional 

assessment ot the pi ui es^jon? 1 women is their attire or 

manner in mhjch they drt‘33 up. There »re sewers I n'CiDon.’iJs 

wh id", subs t ant i ate Lin- such 3-«" Gima my profession re­

quires that a l-inrher should hu'p a olea.*>inn peroom t i. by md

tolerably good appearance, I third my habit at being well 

groomed and my t-r-to for clothes have some share in mv iur ■ 

'.esr", A Presentable persons]’tv, ?iii4.rtri''?r, in dreasing and a 

dignified personal i by mite-* your job easy no a certain de­

gree" and " Hades by and decency in dressing 'md person­

ality influno-i Mu? ucsossmenb of urn fessi on a .1 compe­

tence < 30 sds-m: c 3 s „ ‘‘Simple p ro f ess ion 3 1 attire, neatness! and 

cleanliness are renu i ri-.-i" , iiis-m >. .. ne ,> „ end we'I 1 -ui’uoniari vp- 

nesi'snic, proper dressing ct-esle one s personality suited to 

that job " „ i Admin i s b r a l“ ion ) , Pm tain type of dressing of a 

person >: sn have neciaxnve impact also on the other nnrsons in 

the o ro ressiona l. set—up. Tn i s f jr c emerges from the re^poiiaes 

nuch as," Western dresses mate people very uncomfortable; 

U<c soPiiii >- s > , " and " 1 f l it bend the court nres^ei] up 1 i \> e a 

l“hr j s hues irfff, it is nrluril ror people to cons i.Her me a 

P’fics of decor a 13 cm rather tn=u an sdyorjbe". dam) one por- 

licuier lesporij? of a lady lawyer in Lins respect needs a 

-ip»cial mention here, 'She jus nit 1 es the un i form ror the 

!=wyere by saving", M Ihat's bh>_- reason why we have uniform, 

We are required to wst white sj.rye wi. tn a b I at- e blouse. Tt



help? us m looking diynmsd and a i :•-> b ingu i -:-hos n-~, from the 

general outline and clients". Hoi*) iimpje dressing which is out 

of the >.:i>rren*• troml-5 own male the professional women appear 

less competent i s obvious rrom the response or a ladv 

administrator wherein she iv>-5 stated, "In pa»t when j. <>i 3.3 

ciicle's about i«y appearance, dressing, hair style etc but 

more oevoted >-o won', in spite of my being qualified md 

competent, no—hodv none ids red me competent." bame type or 

underestimation 13 experienced i.iy one iiiotihcil fsi o f ess i on-i 1 

who has slated "People 1 rom vi llioea u c eluded by -.<p~ 

psirinco and show, and unaei est units my simplicity mu 

=> t r * tgh t 1 orw-irdness , " . finrifher lady sclm m i s tr? tor supports 

• he same viewpoint by rem •*> rt j.ncj, "The simple looi- 3 ;md 

very simple styleless c loth mg may .initiate one to feel that 

her comp e tone v also, inuef be tne ■-lame",, < Admi n i si r a 11 on ) „

nperl from kni=> there are some general

responses illustrating the way physical appearance influ^ncus 

tne assessment or profess i one* J performance of the profession­

al 1'ioifp'n "Though not alwiys, but physical appearance does 

add one nnra credit point m the assessment, znd "being 

3 doctor, ynij must ecude good phvsicai and mental health" 

(medicine;. "Sometimes miari personality arid smart anpeer- 

unce male good impression at least initial 'mi help in

achieving proiessjonal oosIs"ft aw),

Physical appearance can also pt sv a positive role 

in -i he prof ess Lone J interactions which c =*n be inferred ‘from 

the re si.icnses like "Physical appearance cr°it-p-; certain



imp set on the boss ana siiboreiiwtss",, t Administration > and 

"hiser Uve and conf uient vat mil cl personality wi th smi ling 

fane end human approach helps me in wor'kmo comfortably with 

a team" tMarl is / r

But it also emerges clearly from their

responses that only physical appearance cannot save them in 

all the s11uat ions. The physical appearance ean lust he an 

aid to the professional competence. Moreover, physical ap­

pearance may mate-1 an. i n i 11 3 1 impact but m the tonq run, 

it's professional efficiency and sincerity which count. 

This is impi i eel in the i espouses such as "SmaT'l and quad 

'Lou! mcj 3ppearan>.e help*, at leisfc initially (Academics) tnd 

"An off ics, With a shabby appearance w i J 1. invite a low opin­

ion to -start with, however, m the long run it s persons 

competence rather than appearance that coun t=>" < admin i si r 3- 

11on)" .

Two responses obtained nere deserve a special 

mention. They ire "Beautiru1 women gee more importance" and 

"Males m our profauiion male vuiejsr comments -jnoi.H our 

physiques behind our befihs" Both these response-; ire from 

aclm: n i:>tr=i non which is =. typically ma le-anon ted 

profession". Tins implies that there are at least some in­

stances of women profess tonal being evaluated on the

basis of their physical 11trso11 veness rather than their 

profession a 1 comp e t enc e.



Problem XII

Problems Related To Balancing the Professional 

Role and the Domestic Role.

Table 47
Family Commitments Resulting in Absenteeism.

Res. Acad (65) Med (63) Admn(48)

MJways 11 16„V9 - c*«r: 4,3 6

Borne bime =5 1 /S •J4.61 •vj „ 38 1 / 55.41

Rarely 3b 53.84 05 59.68 >C 53.08

N ever t_( 3 4.61 03 7 „ 93 04 8»3 Z
NR -- ... _

09 08 4 4. '44

I? -t 1,37 IJ? 38,83 
07 54.33 03 !0„66
0 3 -'14



Table 48
Cansideration shown by authorities/Colleaques regarding 
Absenteeism

Res. Acad (65) Med (63) Admu (4S> Law (29) Media(18)
48 73.84 3 / 58.75 ?V 6<l‘. 4 1 19 6'5.5 l 15 O'j K lj\ /

Mo 14 21.53 fl '15,.5". 16 53.33 09 31 „ 05 u l 5.55
NR 03 6.4t 03 7»93 03 o.25 01 3.4*1 02 l 1 . 11

Discussion
A= Ine leblo !? mdicrces, in case of 13 women

professionals, the family commitments always re~u.lt in absen-
t,taeism. Out 01 22o wofmn professionals,, S3 have bo remain 

absent on account of family commitments Sometimes,, Whereas 

104 professional women n-o'e stated that they remain absent 

Rarely due to family commitments, Whereas 22 women proves 

sionais Never remain absent Decause of family commitments.,

It oan be interpreted here that the prevalent 

belief t-neb women remain frequently absent as a result of 

family commitments is a misconceptions. Ct is not substenti- 

-rated empirically in the present study. Majority of proles 

sional women rarely remain absent on account of their family 

commi bmen t sPut this is true or male professions! also.

As regards bo the cou s id-r a t iun shown b.< luthori - 

ties -:nd colleagues regarding ■'bscnbotcr-m, majority of 

them hvje resounded in affirmative. Only 61 out or total 

women professionals face problems due inti such circumslam.es 

as the author! i i ns end <~al 1. e ’qw>s arc not ronsidr-rate



towards women professionals.

1fc can be interpreted from their responses her* 

bh=»t their fel i oi*< prareee’.om te ■sre *en5iUve enough bo 

under s t e.nd their -problems.

Table 49

Professional Responsibilities Leading to Domestic 
conf1icts/Tensions

Res. Acad (65) Med (63) Admu C48> Law (29) Media<18)
Yes 15 22.07 37 58. ??j 19 3? .,58 A‘t t 724 a/4 ,2 n 3 2.

No 48 73. f'j 1 3 j. S3.5o T"? 60.41 74 0 ? n ? 3 I. 3 66 . ,36

NP A 3 „ 07 U5 "7 o . - — (sp 1 J . .1 1



Table 50
lypes of tensions and conflicts Arising in Family-life 
as a Result of Professional Role

Ras. Acad (65) Med (63) Admu (48) Law (29) Media(18)
Lack ai ennucin 
time vor 
re =51' i nci
children ("C 3.07 10 15.87 0'1 18.75 oi 3.1-1 02 11. 11

f j me-cona fc- 
re me leading 
bo inability 
l o m a t n b a i n 
social reli- 
l, ions and 
sac riticin g 
persona 1
hobbies. 03 '1 „o J <M 6.34 3/ 1-1.58 03 10.3-1
Inability to 
fulfill 
e:-pec fca fc ions 
of all ih e 
f ami 3 y 
ui e mfcj e n s . u.2

Over—burden 
of wort, 
leaning >.a 
fatigue and 
i L l--he a l ch , 
non—ava lLl-- 
hilitv of 
hired dome­
stic h e 3 o .

Comtnun i ca­
tion gap 
with the 
f ami i y 
me ruber a. 01

Eno -c 1 a sh e ? 
mi t’n
spouse -

Con f 3ic K s 
r eg ard mg 
rmance 01

3.0/ «*4 ", 4 O.. 6.25 - - Oi 5.55

'.'D i 2 „ 69 i >5 10.4 1

1.53 <'•!' 3.1? - - <jy 6.89 OJ h.'jb

‘.-2 3.17 02 1. 16 -

i . 53



5tay mg 
s<?p 5r» te I y 
from spouse 
on account
of
transfers- hi 2„08 --

Table 51

Manner in which tensions and Conflicts are Resolved

Res. Acad (65) Med (63) Admu (48) Law (29) Media(18)

Dt sc us si ng
with f=smj.l\
members, 
oersuading 
conf­
ronting 06 9.23 04 0.34 06 12.5 02 6.89

Melino 
necessary 
chingos in
J 3 fa-styles 
ana rau -
tines 1 >6 °.23 (:>Z 4.7u 00 -1.16 ■ 02 LJ . U

Dec idmg 
ononlipa, 
mat mg 
comp r o
fit is>ps. 05 7.o9 02 i.l? O'i 6.25 02 6.69 -

Seel my he lo 
of relatives 
friends ann 
s e r " a n t s 0 3 -4.61 03 4.76

Tat mg
I e sws 02 3.17 02 4.16 - - 01 5.55

Discuss inn 
with coltn-
3.0 US? 3 ur‘ -1.16 - - 61 5.5:*

Resign!no to 
tensions -• 03 4.76 - - ol 3.44 cl 6.5b

Discussion

As the above tabLe indicates, 80 women profes

20>J



3 i on 3. j. 3 pflrce'v? the i r protossionii roi es T<n b e l ’usinn ton 
'ions snd com"! icN in tneir f anu ly—l i fe .

\''ir ious tynes of ten? iorta arid mnf 1 ic t>i have been 
mentioned by them. Trie major among this appears to be retailed 
to rearing or their children. Which i s rPTtrrod to in the 
i’9-pon=es sucn -is, "an: leby mhen chi Idrtn are small", arid 
"not enough time to dev.jbe to ?tudi as of children" < aca­
demic si,, "l reel I rn not orov id j ng enough time <nd comoan 
fonsluo to my child," "When there i. s no one to Look after the 
children". and "Children s responsibility is mainly mine so 
their demands 3nd their welfare does cause some problems and 
tensions, raainl, at young age". (medicine), "children's 
education suffers" and "guilt feeling when children ar*1 
small" < admin i s l r a 1 ion > and ".leaving the child behind creates 
p rob 1 sms" (lied i 15 .

Another tyoe ot tensions and conflicts are related 
to the fcime-constra?nL raced by orofe ision 3l women as is 
revealed from their responses 1. 11. e. " "not iree In >ri o other 
things, no cime air social commitments" ' academics),“ I m not 
able to give enough time to mv three daughters (medicine), 
"It s not possible to meet .ill the demands which rami l v males 
on one s time and energy". Managing household anu children i- 
b •' itself a full time ,iob» It's basically led of time at 
one s disposal which leads to tensions" anu "lad or time to 
devote to che profession", (administration). One of the media 
professionals ,l=,o his referred to "odd work timings which 
creare p rob 1 ams"«



"The load being nfcher hea/'y .tn the oTfn'e at

times i83v?s me fatigu*n. I. do not have enough lime to play 

with our cnild ana tail., with my husband. This 1?3up? me 

frustrated and cheerless'1. These are the words of a 1 adv 

administrator. Several responses mentioning the over-burden 

at work leading bo fcerr;.tons arid conflicts11. Ihi:> is imolied 

m their responses like." Double load of wark " , "Dam^st ic work 

is not considered wort11 and "! esping the meals in time"

l academics ) . The overburden of work can a] 30 b e cl u e to i 1 l

he a] fch of a ramilv membs r ss is e:pressed bv a medical pro-

fession al" . Uheri near or dear oiie is ill o r dying". fanather

rsBoondent from the same p ror?s hion h as sl a ted," If rnv bus ■

band i. s til, h s s a high f s'> e r a n d I h ? v *» to leave for the

c lime". There ? dv mor s uniLar re sp on s e from the med ic: ? J
profession sued as, "E,-ce ssive household duties make me tr-
r x t al> l e ,11 "When guests r,riffle11 and "Regarding house -ho id wort,

if servant i s no fc there"„

[n some cases, the professional role leads to 

cammurn c a h ion gap hi th tn? family members and egoc I ashus with 

the spouse. In one case, it h?s» resulted tn divorce and m 

jnotnmr one professional woman has to stay separately 

due to transfer. Some of the related responses are," "Nob 

m -a pleasing mood while talking with family members, avoid 

them,, become irritated and angry on rhildten <administration> 
and "The problem of i subtle distance m Che re .1 a 11 onsh ips 

with growing gaps ol common j c a 11 on" Hindis/, “Dame as may

! (i



oc cur bet w e = 1i t< in m be LI man t and Piji ion ted nsrsona h *71.n

1:! i 1 f 9 r & n i v l e ii/s , " <. fied j. c i. n a .

Apart from Che above resoonaea, there are -,om?

other

tvpss 

h’ on al 

l L is 

a 1 o t 

when T

( L aw ,< ,

a J i1 v 

na fees

:-,iuni f leant rer.nonses which throw more light on the 

of tens lone and coni lie ts e'ioer i enc^fl hv i'ioiit?n p rcn en* 

5". So frir i have been a devoted wife and mother, now 

not pusriib) e for me hut the family members still eipect 

from me, In fact they demand it as their nohfc,, Ifven 

have to do my professional wort, no body considers it, 

" Pune tua l i. ty of house mud servant effects our punctu - 

and the in is a fear to ] oa- moral right to a-I, subordi - 

nunctunlit/"„ "h^naqing the job, auucatinq subordi­

nates and brisling bosses sometimes j ? tiresome =>nd husband 

may want to invite quests or in a romantic mood, it 

becomes difficult to act -nd that; creates tensions", "When 

wort at home gets postponed, the family reels, C don b |ny 

adequate attention to family matters" < sdmi m a tr at i on ) , " "ll 

is because of our social set-up where house-hold wort, i a

resnonsibility, Cven with considerate husband, a female h=ts 

to strain more umich creates some tensions and conflicts in 

rs.Taly", ' rfrch c i n&,■ and "Family demands clash with profes­

sional. demands".

A i, orici with I now mg the type a of tensions and

conflicts experienced by professional wom-m, 

gator also found it s igri i i ic an t to inquire as 

resolve their conflict and tensions an si no in

the mve'it]'- 

to how lhay 

family Life on

<?c coun r of their proTSinioriai rale;, im rerent human beings



=>dopt different coping •ji.nteqm'i to cone with •stress* •> end 

tension* in their i iv?;, ioiiie of the better Known 

s t rd teg t es are accec; t ance . comp rom i siny , being indifferent, 

-voioance and escapism, Here, in t.Bse of pi ores-i tonal women, 

as the*-- are highly qualified and are pieced m higher 

positions, one e’pect- then to adopt positive s t ratm.j s e- 

which may enhance their pruTe?>i5 ion a I development rither 

than succumbing lo tensions and stresses.,

The analysis nf the responses of profeosionii 

women with regard to the manner in wh ic.h their l ensions and 

conflicts are r°solved, it emerges that they ramp Toy positive 

be well as negative strategies far coping with strategies.

Some -"it them discuss their problems with their 

family members, try Lo convince or persuade them for certain 

things and Lr there is a need even con) rent their ramil'- 

members. 1'his is evuieni from the response-, -uch a= „ 11 he<=u(<?m- 

uunc, one s own behaviour and tel. mg proper atanc. against the 

family members to convince them regarding the importance or 

one 5 career." "By firmly iahing a stand that ic f earn, I 

must give best of uoi’l " and "bv avoiding confrontations 

with great care" f sc. ademi cs) , "Mat i ng the lemilv members 

understand \our commitments", and "kiy mating the tsmily 

understand tne situation". Ulm i c i ne / .. "Try to s,-plain them 

about the help I JJ be providing to the society., especially 

ladies, helping them tin mow End procure their rights", 

and "I've re sliced Hot i 1 i try to pacify them, it d>'3es nol

? ill



I®r'' out as tr 13 difficult to rub aft the 3 cm?-a IcJ habit:*.
Ac t j rici f.i 3 v 3 better" 11 3 m ,1 „

Camp ? r rd to 3 c s ci 0m i r. =4 and med u ins, mor0 

positive coping Htrst^n j iri« mentioned by women admin - 

tstrjtors. Some ot thfj r rsaponsr.5 related to can7 i nc mo 

end persuading the family members ana," l tele 3 firm -tend 

Lha’r my career and office wort comes • 1t I,. !1y family members 

have realised this hu now they don t pressor iso me into 

fiK.'e t my sj i. f am 1 I ; commi iwenis, " “I !utu? J undsrst and mg whi c h 

usually ends up in doing whatever is required," and "Face to 

lace decisions and arriving at solutions with the he In 

u r sooij =,e and •'*s*•>an t a11»

Another important mode of resolving tensions and 

conflicts 33 referred bo by unite j fern women orofos- 

s i onI s is dial 11 iCj necessary changes in their 1 1 f e-sty’I os 

and rouMnes, iror instance 'die academic l ans have referred bo 

"advanced dtanning," "being better organ iced, one of the 

significant responses or the medical oroffissionslwith this 

regard js, “S-uc-Ding ‘Sundays totally lor the family which 

■“ompens ibe-a for the who Jo wee l . We mate it a pomt to remain 

together on Sundays and 1 create cheerful atmosphere ior the 

family memhers" and similar tvpe of response given by a women 

administrator j•, “by proper organising, sorting out all the 

c = eer-ti’l tasks, doing some house-hold work in the evening. 

Inviting the guests strictly on Sundays and hoi id 3 vs" . I'wa 

such responses obtained from the profession of media 

ere,, "dy proper planning to attend my social commitments or



if situation ."tom and 5, l 'rate iecr'e" and "Dy making ccinsc i ou 

effort to f t* a out time for famllv oi'tmqi, or ga the rings" .

Some 11 rneo, p roteas1 onal women have t O d e 1 - j cl e the i r

d r 10 r 113 e 5 -j n d make compromi si'v in ordei to c on e i’J1 ti- l l h e

3 tre-.sp s a n d tansion s . I’h i s r)ag haeri e; pmr,3 e d b y them m

resoonsies ?uch is," bee i d j ny your m uirities", "by comp roiiu^- 

ing" and by mal mu 3d jus kmen ts" i scadsmic; '< ; one respondent 

from the* medical profession wnose i ami 1 y members do not 5 l i ow 

her to go ilonc- for con rer criers has staled Chat oho has 

?rri 'v’ed at a compiomise that some one nisy accompanv her 

t n the journey but no chaperon i ny it the conferences"« In 

case Dt one 3 any Jswyrr, she decides her priorities and 

saert r jros personal hanumess toi her prota=3ion. Similar 

sesoons°s Ere also obtained from the profession of adminis­

tration. Such as, "by deciding priorities which differ at 

d n' ferr-n t period., of time" and " by paying more attention to 

family tor a short period of time".

Seeking help os relatives. Triend- and -servants is 

vet Jiiodier mode 01 resolving conflicts and tensions for 

o r o i ess 1 011 a J women, Tne > esoonses life, “So el- mg help of the 

family members," "h- teaching children to b*» more independ­

ent" < a>: = aemic s > , "SV-ei mg help and support of mends, 

neighbors and relatives", f Med 1 c me ) , " tin nl mg about solu­

tion, getting into touch with the right person to solve the 

problem," tadmmtatratton/, substantiate this.



When there is no other way mr resulvino their 

tensions and com Licts, pro f ess tony i women uicLuded in 

thin i t'Jtiy , h tvs to ba! s leave ac is revealed rran their 

rasponstf :< ill e ,, "by tab mo paid vacafc ions, " t 3c ademi cs) 

"Tal' tno leave when f?.mily demands i nr re 3 se „ " imodirtitu;

" 1 at j ng leave -it trie lime of my children's e y smi ns t ion 

'acliTunintriiion' and " U situation dementis, 1 bal-e !f3Vi=" 

(.Med i a > ,,

"there are also five women respondents who rer>icm 

bo tensions and conflicts bmnl. inn that nothing cm be done 

-bout .i t. They have es Dressed this by way of statements such 

as;" Problems pass 33 bhev come,1' < meci i a„ "by Leaping po­

ll price bill the storm blows over" f sc adem ics ) , "con rl ic b=. are 

never resolved because or J acr 01 response fran government," 

unediune / , " i become very moodc and pre-occupi ed bub after 

sometime,, l Pounce bad bo normalcy,, This cycle goes on".

Lastly there are two r>-soonden 15, both from admin­

istration who Ii ive rel erred to ti 1 sense inei with their oil- 

leaguea, far solution of (heir tensions and confi, icis,.

Cfc can be interpreted from the response^ of the 

professional womeri as to how they resolve their tensions and 

conflicts that they employ more positive .etna cectios to cope 

with tensions and conflicts rather than negative strategies.



Problem XIII

Problems Related to Encouragement Received From 
the Family Members

Table 52
Encouragement from Family Members for Professional 
Development

Res, Acad (65) Med (63) Ad mu (48) L aw (29) Media(18)
Huabend 4-0 61 .5.3 3? 58.73 28 54 . 1 6 1 (.< 3448 08 44.44
In -J auis 30 46.15 2 7 4.*.85 1 -*' 35 .41 04 1 37'?* 04 27*22
Ch i Id ren 33 5b.76 26 -11.7*6 .15 31 OH 17.24 (»-i *i **>

P srents no /6«S’7 44 csV n 84 38 79 . 16 3 *».i 82 „ 75 12 66„64

Si b 1 incus 23 75.38 25 39.6*6 16 n „'J 0 / 24. i 05 2 / . 7 7

u bhei
re 1 a-
hve s 19 29.23 22 34.92 14 a 1 C* j \> 65-. 51 ob 27.7 /
Frionds u 'l 6 ii i b o t i»5 8 -- — — _

;:i.6



Table 53
Types of Encouragement Received from Family Members 
for Professional Development.

Res. Ac=id <65/ Med <63/ Admu <48/ Lam i?9) i1ed 13 <10/

Apor ec 1 at ion 
of wort 
inhereat 
shown 3 n 
p ro f e 3S 3 on a i 
•3 c h 1 v 3 F1 e 5 , 
pride cl i. » - 
played for 
then -.chi- 
ev emeuhs«
1 napirati on 
Given to
them . 24 36,?:: L't < 31 . 74 16 T.J.„53 26 75.86 0? 50

Mai ing 
necc. s as cy 
ad jus tmen 1,3,
I 00h mg a f ter 
•■_h 1 l area v 
3 hi a f ing 
dome 3 h1c 
1 es-
oonsib1Lities. 
providing all 
types of 
f aci!ilies, 
p ravirting 
morat , 
emotional, 
f i n 3fic 3. a t
=>upoorr 2- 36. VY 29 46.03 7.‘0 41.66 .! -t 48.7? 63 16.66

Provid 1ng 
gu idsrice 
and feed- 
hsd , stimu­
lation and 
chall­
enges. 08 12.30 O? t l . t l (<_' <-,.,25 u:: 7:/.58 03 16.66

Discussion
From the responses related to encouragement 

received by' profession’ll women trom Irv5 rsmi ly member for

J 7



the i r ■sc! vane omen c c .1 e a r i y reveaIadp ro fee,;-, inn 2 i

that various T3mily members such sr» husbands, .in-lams, r h i 1 - 
drsn, Dirents, siblings and other relatives do encourage them 
far profpssmnej development,. There are a] so tr tends men­
tioned by some for which the muesho-itor had to make a 

special category at tn° time of inah-rh-. from amongst all, 

the family member? even in case of married women, the most 

encouraging members are parents.

As regards to the nature or encoui agement i.n msnv 

cases the ramil} members appreciate the work done by them, 

tale interest in ihetr rrrn'essi on-»J activities and take raricie 

m their ach ie--emen cs. This is imnlted m the responses like; 

"by baling pride in my jeh i ■? vemen ts>, " "husband esteems me 

0031 13 ve ly for my achievements, competence and "ioi l " . and by 

'supporting me witn recognition and admiration" < acadomj c, s t , 

"They appreciate my achievements snd guide me in making

far-reaching dei jsions, "by taking interest in my prar^s- 

oional matters, if oosuble by, giving advice to solve cer­

tain nroblems," and, "They encourage me to attain higher

positions, bo become more popular, to get more roauonsihi 11- 

Iiss and more authority. They feel proud or me 'Medicine), 

"by husband helps me in my nrofeviion, comes to see or hear 

me in court room for my performance, analyses it and encour­

ages me whenever l m frightened", "husband being a lawyer 

lumseif is considerate towards my professional comm.il men to 

•and appreciate-, success whicn I. get" and "They encour­

age thin I i ng the t tfiis wj i l neip me to do some good for the



poor and he .1 p 1 „ A i ?q this w t 11 help mo bn stand on my own 

feel; so that in ruture, 1 don t have bo depend upon anybody 

else", " Tne> all mint co see me rloun slung towards towering 

neignfcr. They become major encouraging source jn niv mission", 

and "They provide me w.i ch a sense of stimulation i;hsl wi 11 

lead me towards peal of rtn/ success end lie Ip ,i.n all the activ­

ities", n.au),

P I'ost the profession or administration also the 

references regarding appreciation ana encouragement from the 

1 ami Iv members are obtained, borne of the resoonees 3re,"hy 

mother has been a great source of strength. She has encour­

aged me to accept challenges", "They encourage me to accent 

the challenges 3nd to oo mv best", They always bP3ise me for 

my achievements," I hey feel proud for my achievements, talk 

about my achievements in society" end "By encouraging me to 

aopear for the e* runs related to my field and to take interest 

m publications reLated bo nty field", iLimilirlv, media women 

also have stated," that "By giving recognition to rue, reading 

my publications anu by ippreciif trtu ana by acknowledging my 

perform-ince" and "in appr *c i a 11 no my wort and development m 

the field, and calling me bo h number of functions as gue-ts 

of hnnoi or judge" The same respondent has observed that when 

the relatives seel guidance from her for the careers of 

their daughters, she considers it as an aryirec 1 a b ion of lu-r 

achievemenbs.

:■ 1 v



f-rnother mor? significant manner in which the 

iamij y members enroursM? the professional women is providing 

guidance and feed bad- Co them.. This can be subst ant t at ed on 

the nasis of response like, "By giving sufficient lime to 

pursue my career and giving suggestions and guidenm in my 

research work," By sharing intellectual life with them 

through debates, dialogues and discussions and " If helping 

to utilise all possible opportunities to grow professionally" 

(academics), "f gab easy solutions at home level to avoid 

professional con fus ion" and "Husband is aluj^ys cc-opera.hi ve

helps me whenever 1 ln«e any conflict witti my co Ur agues and

heed 1 did my PG after marr rage, Ho encouraged me for the

same " <Med lcine ?, "Fa the r i s in the same profess ion hence hr

h e 1 o = me by sending ma t b e r =» to high courts and Ci i ves uuid-

anc e " . i!. aw ,<

"Their patient hearing of my professional talks, 

discussions and frank opinions by them ar>-> resll v helpful ", 

and "Circe I'm from south, I don t know Gujarati",, My 

husband teaches me Gujarati" (Low;.

In the same wav, the woman professionals from 

administration and media Ivv-'s also refen ed to th*3 guni'nre 

and teed bad- provided by their1 family members, f h i s La 

revealed from the statements like, "by til mo interest in 

our daily talk, discussing about whet happened through - 

out Che day, I get help, advice and guidance from such dis- 

cussions ' -idm i n > r,t r at ion ) and "by we.y of critical app rec i a-- 

tion"■ (Media),



Over and above the above mentioned encour­

agement and critical appreciation and guidance, there are 

severe1. reference-., to their getting help in the* household

responsibilities end the ad juatmerits made by them so b h a t

oroi&s-3i on a 1 women may ad v ance. '-jome of these responses -1 r e t

11 h y d r o v j d i n g m e g o o d f ac j. ] i 11 es and by creating 3 r 11 c e

aImosph'-M'e-bs curing for emotion?! health", "by giving me 

freedom, not restricting me anyway", "tsy not grumbling 

when I m not able to fu'lfiJ'i their demand?11, "by not, pres­

surising me tot' social visits", and "by not restricting my 

mobility" i. academics > "helping in rearing children ] ike other 

professions,1' "husband and father help me to make more con­

tacts with other doctors", "M' husband and in-laws had

brought a piece far my clinic soon -.if tor my engage­

ment. Ihsy comforted mo throughout in the beginning to out up 

i’ll th ell the inconvenience", "l:> never creating prop I ems in 

spite of mv oda-moriing hours ind emergence's at

m i dm gh '<■" i med i>_ i no • and " Mother provides financial and 

mental encouragement", "My brother is in the some profession. 

His relations and contacts neIn me professiona!Iv", "My 

parent:-. cope with busy scheduler- m court which demand many 

hotu = of reading, drafting and case preparstions etc, and 

“They allow me In adjust my tunings as per the demands 

of the profession, are perfectly considerate and co operative 

in my tnhtr? plans", U.cm) j All the family member-:., adjust bo

the demands of the profession, d a r l icu i a r l \ wheri heavy



work-Ioad entails sitting till 3 ite hour?. at the office". 

"They a 13 cm me co go on duty in time. I'hev never become 

.1 x ssa t i s i i ed with my h-\)!f hearted work at home", "Then? o, no 

biCi-ermq at home =.bou t my being employer! and bv reducing m\ 

contribution to family matter?", "I can stav away from home 

as lonq as I want. Even at home, I can concentrate on my 

prof essi on a 1 reach nos and "They don t interfere in my work, 

don't trau Die me with domestic issues", < »cimim strut i.on ; „ Fn 
the profession of Mi»d i: also Iheie are references bo 

"emotional and moral support" Provided by the samiIv mem­
bers and relief provided from house-hold wort".

Problem — XIV
Problems Related to Financial Rewards Offered by the Profes­
sion .

Table 54
Satisfaction with Financial Rewards offered 
by the Profession

Res. Acad (65) Med (63) Admu (48) Law (29) Media(18)

Yes 51 78.46, 31 4?. 43 87.59 U3 67.06 f *6 wf* ,1 « w? ./

No 14 cl.51 0/ i 1 . t J <"i5 l 0,41 !1 37.93 12 6 ft „ 66

HR 25 39»68 ...



Table 55
Expectations Regarding Financial Rewards

Res. Acad (65) Med (63) Ad<nu (48) Law (29) Media (18)
Cow e n sura t © 
with profes­
sional quali­
fications =>nd 
nature 
of work o . 4.16 03 16.06
Adeauac© to 
mam Li on a 
reason 3d i.y 
high standard
of lire - - 01 2.u8 - - 0i 5.55
E* tra incent­
ives for 
and11iona 1. 
devotion 
sine —ertiv 01' 3.07 - — 02 4.16 - — Ol 5.55

Cauivalent bo 
mal e-or a fess-
icnals. - -- -- - -- -- <‘3 10.34 0! S»5”>

Equivalent to 
people of the 
same profession 
in other abates
of India.-' -• -- -- 05 7„c"'3

Rev3 on of 
pay-sc =Ies 
from time-
to—time - — Oj? Z.i?

Stioends to 
be given to 
the oeginners 
till the', are 
finane sal Ly
established. - - 01 3.-3 3

More port s-
Aliowancss - -- 02 3.1/ - - -- -



sable 56
Additional Measures to Supplement Income

Res. Acad <65) Med (63) Admu (48) Law (29) Media(18)
res 04 6.15 0 3 -1.76 O'? 4.16 05 17.1*4 Ol 5.55
No * LT 

vJ . » 53»8-1 4 L 6b»07 *“* ~i--4 »J 66.66 O -[ 72. 1 1 17“ 66.66

MR -‘6 4u»oO 1.7 10.04 l I 22.91 03 10.34 . ..

Table 57
Additional Measures of Supplementing Income Affecting 
Professional Efficiency

Res. Acad (65) Med <63) Admu (48) Law (29) Media(18)

No - - 03 4.76 02 -1.36 0-1 13./9
NR - - - - -nl 5 ,,'3-i

Discussion
As the table 54 indic^is, there sre m all 49 

women professionals who are noi, satisfied with tin? economic 

rewards offered bv their professions,, The number i.s higher Ln 

the professions of law and Media.

from ihe analysis of the responses with regard to 

their expectations regarding financial rewards, quite a

few important points emerge. Some of them expect them to 

be commensurate with their professional qualifications and 

nature of wort as can he inferred from the tespouses such -as 

"it is (their persenh economic ii-wards) below one s pdiwa-

724



I tonal luvsL and designation" and "too little for the service 

offered to mankind" < mod 11 i no ) , "I4- should be rewarded ac­

cording to the work performed" and "A Banter 3 job ie quite 

rial^ . Compared to tne risk which my job involves, mv calary 
13 negligible. Even if it 23 doubled, it wil.l be inadeuu3t>». 

There must be some wa\ to protect the employee m cases of 

fraud". (.administration) and "1 get lens compared to my 

efficiency and work", "F m sncj a l rewardi, should Lie at least 

commoen.su rat a with tne m forts put an and be enough to 

act as 3 motivation" and “f manui »l rewards snouid be 

there Hn per m; performance". ihecu a).

There are also => few women professional who expect 

vinanc 1 il rewards sufficient enough to maintain 3 reasonably 

high standard of life. This is e:pressed as, "1 think we 

should be paid enough to afford the comman lufurirs in life" 

and “The tension of hinder education, of children, their 

marriage and a. house to live after retirement ire constant 

tensions. besides, to -11 tend conferences, work-shoos and to 

progress in profession is too expensive to be met from r, 3l- 

=>ry" (medicine), "Higher financial package wi II help to 

31 ford a better life- style 3nd naving for the ruture" 

'administration' end "ihe financial rewards should be more so 

that we can afford more comforts" (media;.

Quite a lew women professionals expect OiJ.ra 

incentives to bo provided for the additional work and for the 

devotion, dedication and s incei i Ly shown by them. This is 

evident from tne responses such as? "For e: tra -worl with

-h.



.-j^d i--.it ton and devotion -.me has to be rewarded" , ( academ i c )

and "Incentive1 should be given fin that it helps in al I the* 
3 spec t ~!l . (med is).

One significant tpcJ which i r- revealed here is
that their does e; 1 rj> t 3 a i md of d i spa ci ty in the ec onou ic
reward a or f e r e d t ci men and women i n c a se of n r l v a t o p r a c 11 -
tionei'n md I awv e rs and even to some er ben b in medi i. "1 h 3. ,s i 5
also supported by the re-ponses given by- women p ro t ess j erne Is 
bo same other ciuestions of the some cues 1i onn 3 x re that the 
patienls and the clients are reluctant to pay higher fees to 
] 3dv -doctors and lawyers. This is confirmed by the responses
l 11-e , " comp a red to o the r male advocates who are equ

senior,, l m getting j ~ - H.1 df T3 r> and “1 f more clients cume to f>?
lewv ers -1 [ c in --am more" » •l.awi and "1 g-t les.i compared

my e f t i c i en c;- end work „ Peing a wom3n, I have ru surr

•medis)

Ther*-; is also disparity found among the profes­
sionals belauding to the same profession hut placed diftxr— 
entiy. For instance, some of the lady doctors who are em­
ployed m bn* organised scetor fine their remuneration too 
• ess compared hi what Hie private oi ac 11 b i oners earn,, It is 
expressed in the words, "medical persons doing the pri­
vate practice earn man i-• fc* • d financially" "as compared 
to private prsctioners its really peanuts". 3nd " pays-" i I -os 
are very less in comparison to private practice" Another f- i nd 
ot oi snari ty is also referred to, which 3.3 across the pro—

V' Pi)



fe3 =sions and sr.rosi the stsfc^j. One or the respondent;•> ha 

nbserv=cJ “Govt. psyscaivs are quite I ok1 =<s compared to what 

others q?c with v=me type of wort in sums other professions", 

/et another respondefc nas reman- ed,," j'm a resident. 'the 

stipend which u? net is '•*■'■53 than chat of other states".

"there ate a 1 so respondents who e: oer t more nerl s 

mo allowances to he given end even stipends m the initial 

-.lags of their careers. The responses which -substant i ate this 

are; ‘'Vuhjcie 1 1 Low “nee must be given (medicine), "Conveyance 

allowance should be given (media) and "Lip lo 3 to b years of 

pnctice, government should fi; up 3 stipend tor bh>‘ orof^a- 

■- ion'- I " ' 1 a.w < . The 1 e a sort js as stated by a professional non 

the same profession. "The waiting period tor getting esf?h- 

lished financialIv is too long m this oro f ession" , < I- aw t

The p *3 T ri n c & =j bo regular r e v i s ion of pay-

sc siei are a 3 so oblsinerJ if om th.1? reiiDonse s, m? i n 1 y from t is e

medical p m f es sion lastly i I’Ofll the prove ssi on of m e d i 3 wr

have two r tfsoon = es 1'iherein it l ;•> e:.pressed t h ? t the r■e are no

financial rewarcis in the profession.

The response In bne quest inn as to whether they 

resort to any additional measure tor supplementing their 

income, fifteen women professionals have given affirm*- 

cjvu uiswers. Though .it wets not ssi ed as to what tyoe of 

additional measures clo they mipiuv in suon l emen t mg their 

income, f com the personal fa]h.=s to a few women lawyer-- it was

reves l ed that one of them rims a be a til v -par ‘Ofcji and 1 wo



of them are enetacied in orsaa-tiPSignin^. The comb m .a t ion nt 

ct-i 3 l I. enn mg job mi th 3 q i amorous one appears to be conlradic

tOT'V but- it i^ 3 r ac. t t h a t th e i 'i n a no i a 'i rewards e => p >3 r x & | j.

i n v women and oth ?r<=> El-an clo not come so soon »nd easily

tin 1 v 3 11 esse o t one lidv lawyer, fc art or i ~ pro f e=>

v i on ?t t ci f .lc. 3 ency „

/



P rob1em XV
Problems Related to Adjustments Required at Personal, Famili­
al, Professional and Societal Level in order to Enhance 
Professional Competence.

Table 58
Adjustments Required at Personal Level in order to 
Enhance Professional Competence

Res. Acad (65) Med (63) Admn (48) Law (29) Media(18)
Add i n9 bo eauci~ 
lj on a!/profess­
ional qua 1 i fic-
atjons - - 11. 22.- -• 02 if . J 1
lJpda11 nCj prote­
ns ion a 1 1 now le­
dge and
skills. 13 132"63 10 20«83 12 4 l. St t - / 38.80
Putting m more 
efforts into 
profession 3t 
the cost; of the 
personal ac11v -
itj.es. 04 6.15 19 30.15 04 h.},\ 1H 51.72 01 5.55
Adaoting one s 
nersonajity and 
life-styie to 
meet; the dema­
nds of the 
prof­
ess! on. 20 30.16 14 22.22 i 8 .‘.7.5 0b 17.2-1 1 >5 77./?
her a .1 on 3 no more 
orof essional 
socia1
contacts - — ' - — Ol 1 .50 ‘.'2 6.RV

Getting more 
physical amen- 
3 ties such -33 
vehic1e , Library
stud v —
room.. r‘! 1.53 - -- - <4 3.4-1
Moral and 
c- mo t i on a 1
support t’2 3.0/ <*t 1.50 - - -



Table 59
Adjustments Required at Family Level in order to 
Enhance Professional Competence

Res. Acad '.65 > Med (63> Admu (48> Law (29) Media (18)
Encour icament 
apQ rec i at i on , 
r ecoqntbton and 
moral supoort 
from ramify 
members, 05 4, 4 1 U 1

Ad justmvn 13, 
co-orjer’t ton , 
sherin-j of 
respons i b i 1 i x xea 
from blip
members.. 10 15.38 19 1.0,.15 U6 16,66 lO 34.48 01 5.55
P e11 e f ? rom 
-nc 3 ai
ob lxo3 c torts,' 
comitn b
men is '12 3.0/ - - '■? 4„i6 0.1 10,34

Domes bic
Hsld 2.07 0? .".,.17 t«l 1.58 "1 .1.44 -



I ab 1 e 60
Adjustments Required at Professional Level in order to 
Enhance Professional Competence

Kes. Acad (65) Med (63) fidmu. (43) Law (29) Msdia(lS)
Ho re op p art unicie- 
for prmessjonal 
growth in i;erm:- 
of training 
n r no r s mm>-* s . wor i 
shoo, seminar-, 
con r-* —
i ences „ 16 34.63 10 1b, 8? 04 8.33 • - "2 J i - 1 I.
j mo r o v e d wo r I- t n g " 
c and 31 i on s,, mor e 
3 n f r33h’urtui' 3 L 
faCJ-
li t] es. Lo 15.30 20 3l„?4 u? 4, 16 OV 3l«n3 02 11.1 i
Gu3 d unc o. enco­
il r sgsment„app- 
r >?c i a fc ion f ram 
->uDfiriors/ au tn- 
on b 3 es/sen’ors 
-<nd col 1-
eagues. 04 6.1b 0b 7,9?» <-3 1,:«5 <’'5 2-1 „l3 Gd 1 i „ J 1

More Profess­
ional In fer­
ae Cions. 03 4,61 0'3 7.93

Profession a 3
Reforms 06 9.23 -- - 01 .'.08 (>4 i3,'/9 01 5.55

More profess- 
i. on a i
rtubonomy r,4 *'<.15 ----- — 0 7 11.11

Insistence on 
prof essioria l
ethics. 04 6.15 — -- - 0i 3.44 i>i 5.55

P roper 
p ramot 3 .inai 
ch an-
nels 01 1.53 04 6„2l iO 4.1* - - (O 11.11
Adeauate 
fin unci3 1
Rewards,,- ... _ ... <){. 5.55



POS i t 3 VO
->fctilud(? or 
fa liov firof?- 

i o n ~ itow •>, rd-> woman 
p ro f e s :• i o -
n 3 I . 0 ]. j .53 O'S 7.93 ('£1 01 3 „ 44-

Table 61
Adjustments Required at -Societal Level in order to Enhance 
Professional Competence

Res. Acad (65) Med (63) Admu (48) Law (29) Media(18)
Pos to v e a h S: a bud g a. 
nf people in 
ci e n o r a l !■, om 3 ret •.= 
wort inq
women. 0-1 6,15 lO IS.97 u9 J8.75 ■ - <'•'5 3/.//
Hofi? opportu-- 
nj ties for 
worn?n's educa­
tional and 
p rnfess3 on a 1 
a cl v an-
cement. 03 4.16 03 4„?o 03 4. Id/ -

Sueiety s sc 11v n 
involvement m 
issues related 
to the profess­
ions. ('5 /-69 u£; v.-'.c-S* Ot 2.08 - - 02 11 „ J 1

Rpfor'me in 
socia 1 values- 
•*radi t ions/
customs 05 7,*9 f’‘Z 4.. 7t> u6 17.5 - • "V.‘ t X. 1 'l

Social support 
system .for 
proiessianat
women. 01 t 53 02* 3. 17 02 -1 . 16 -- ul; i t „ .i I

Discussion
it emerges from the responses of the 

professional women, respramg ad lustmen bs/changes envis­

aged by them at personal level in order to enhance their

n » -i,



prof e~,?i on a1 compecence that (niuuri tv of them feel tvjetJ ; bo 

update their urritesnionsl t- naw] edge and -,l'i il"*,, put more 

efforts into their professions and bo id apt their oersoiul i - 

bios' arid life styles j.n order bo meei, the demgrids of the 

proto so1 on . home of fcho re span aer= which -ub a t -mi f i a be their 

need to update them proTersioml Inowledgo and si ills 

a r e , " shou 1 a get more time co read, use ■< aca t i ona more 

profitably", "Creative marl , s-r.prH i a ! ly writing, ressjn-h

and more roodinq" and "hhou 1 d he given more opportunities
r\

to attend the seminars and wail -shops which would 

enhance my prorji'uoivil compe hence" (academies), "need to 

'iparv time1 for reading and resf -.u r,h", more lime tor reading 

current clave logmen ts and 3 t bending cnnr^renc es, "l need ho do 

an 3 ri-dep bh ->tudy ot my subject'' and "l -hould rsmi more and 

more to gat moi e information about new technology and oruvn 

nieni's 1 i.iiedu.inc*i , 11 bo devote mare1 time to word , to

"-nhsnce myself professionally," "up-dating mow i edge of 

law" and 11 f need to study constantly <L;w), "[ have to I eep 

reading to lean in couch for necessary upoitnig and sharpen 

my management techniques", "Acquiring more knowledge througn 

short term courses" and "remain in touch with the latest 

Labour cases" iadmini=>bra11on • and "More time for reading and 

writing to enhance my knowledge about tire world affairs." 

"Reading relevant and latest buol-'S, "and " viewing more md 

Li e rear 1 „ V . p rag r 3 mms r s " < Me d i a ,■ " .

1'ne changes ?nu adjuaIments visualized by them at 

personal ie"aL ?wa include r:h mges m their awn personal!-



fciea 3na life -styles -such =*=>; "met i vaticm and wi | l nf doing 

anv wort- 11 n fco be more -f i sib Le and mobile", " ce 1 f ■ cam" i dence " 

and 11 fco aujusfc hina--sdifduls at marl- " (sc-ademics) ^ "need to 

develop a drive fco push ?round "„ "to uorl more cemfortibley 

and i-jj th 1es.-> e: srtion". "to beep cool" to be mentally, 

physical, ly m good mood", "f should become more money—mi rided, 

r,n ou Id iiisint sin mo r e soc i 3 1 c on fc ac t s w t l it c o I. lea q u e -a, mo r e 

showmanship", "to become more punctual, " "need to he loss 

obsessivs and sensitive, fast nnd thorough", "he .strict with 

my subordinates and "ch:ncjes in the form of econom i sing m 

entertainment and social functions would be ne^cied to get 

time ror academic and admin i a t rs t a ve reading to get e;-pe r 11 %e 

in the field", <Medic 3ne), "l need to become more e, troverb, 

develoo more social contacts, develop a sober personality", 

“to j n>p rove my communication si ills and life-style" and to 

change my routine and ] i f e-sty .1 e fLaw/, to participate more 

and more in conferences and legal seminars" and "More of 

writing in news-papers and magazines. "'•Etavinq physically 

lit", "ouitivale sincerity, clarity of thought, objective 

attitude, openness to accent the new ideas, e:pertmenls“, 

"to become authoritative. develop the art of refusing 

overburden of wort- without being unpleasant", "lie more organ­

ized", "competing with male colleagues" iadminlsbration 3 and

“cultivating more altruism, alertness and curiosity, " 

"to become emotionally independent" and "to bo ready with a 

sel of alternat3ve= in one « persona! programmes. iMedia).

i



ilsny of them -3 j so would lire to put in more e i ~

forts even 3 fc the cast of personal happiness which is evident 

from their responses such 53," to sect is ice doing things 

which prevent me from doing my work" and "should use vac;-

t i on s mor e P ra r 1 c -it 1 y " t ac ?d^m.ic s) ■' bo wort. hard" " Ghni 1.1 cl

devote fiio r e b 1 me bo reseiurch", Hied 1 cine • „" “ to read a lot.

d e v o t e mare t une to fori " devoting mope time so th a t .1 c c n

prepare fully'1, "concentrate more on mori "I need la -.>lucly 

constantly and "To tmpfse myseir campsiebe ly m my protes-- 

?ion". (Law*, "More time to oe fasten out for reeding the 

latest journals". "flare reading ana ora fessians l writ trig1' 

i admin Lot ration) and "time to refresh Inowledge" iflediai.

Tnere are also references tu adding to nrof^e-

s 3 on ai C| 1 j 5 1 ; ^ j c a4" 3 on 3. i-'hat siri i- e => onc he r6; i s l h 3 t th

3 re ob b a i n a d f ram bhr pro f es',,3 on of administra t i an 0111\ ,

same or the •tj *9 rcapon 363 are "Adding to my present e cl i j c 311 on-

? 1 qua l if 1C ri t' 1 on s, " and "study fur-bner for a, mas.. b e r - de> it'ee

and f'll . h ti

uesides the above mentioned responses, there are 

stray references bo aeveiooing more professional and 30c, iai 

r.oril;r h,, get ling more physic 3 J facilities end mnni and 

emotion -si support,, 'com*' of ch-1 response:- of this type are,, "I 

need to develop more r,ou i1 con tar Is iLsw), and 1 need to go 

out mor-’ often, meet other people in the industry, ball to 

them (administrations "1 want lo msl.e 3 peaceful and comfort - 

able reading roam and want bo purchase some mtermtiunal



jourrv- ! '=■ and boo!- s" and "I need an offset?, a tele

phone 3rid venic 1 e ( L = w) .

Lsitl * , hii'oe of the resporiclen hr. n3ve stated the 

need for moral md emotional sunpnrL nm; medic 31 profession­

al =, resoorisps i n this respec t i worth to be noted, "I. would 

lit-e my neraonai lire to improve but this is not passible, 1 

believe that =.a t i s i ar: lory im! ruifil led neisons! .I Me

tfnfunce* and a l tows one to devote h im:>e J f/her l t whole­

heartedly to the p no f esir. i c'n " «

rip rw3 ysmg the r^-jpon:,?-- of tne urofci

sionil women, ranarding the chani.y1- and adjustment env i s r.jed 

hy ch@m at family lave!, In order to enhance their prores- 

aional .-ompe fence« it i oo served that many of them expect 

encoi >r =uiemen t, apprec i a L ;i on and rao'ym hon tor their 

professional performance. Some of them also expect >‘,a— 

i.iper? b i on and sharing of domestn re?Don = 3bil it' o,-; from their 

family members. There ar>* also a tew women prof s* 3 s i on 3 Is who 

dsfrire pp I j s f r i uift the aver b-n-mg soi:i.->J commitments and 

obl ig rlt 1 003.

In what marinei they want their family member'■ -3 t o

eci jusl fcu them or share dom ac t i c re soon si b :i 1 a t i es is men -

l toned i rt l no >’B5pan=>e i? u c. n cj ~‘f ij '* Mo re co-on erst ion i ram

husband 3 5 required whose eoiution t n e v e r y p r o b 1 e m t s 111 • e ep

servants E a d>.) even i he SiilS 1 t s t domes l- a c chares . I w an b

eve rvone r,a contribute to nou seholci wori uu.t hustr.nd doe in t

agree'1. he idwiuts) , "Should be less down to wort" ,



"proper cchedu .1i ng of Mork ostrorns" and "in-l awe. should be 

run r e c o - op e r 31 ’ v ? " i m a d i c. i n a 1 , " Ho re 3 cl ’ > i s l m e n t s f rom f 3 m i i y 

members so that even coming bach from worl , I can *-cah e some 

rest," “All lamily member- or a morf mg J ady should male home 

a livable and lovable place", "No disturbance from 1 amity 

members especial, when eng aged m serious wod " and “To ?ee my 

children grow-up and achieve adulthood so that 1 may be more 

involved In my profession and get sufficient time, (Lam,1, 

“Fa.milv members should ho In in domestic marl and m child 

>_ are , husband should tabs inberesr in progress and education 

of children. Trie family members should create such an atmos­

phere* that gives relief in stress and tensions'1 aria “1 

W3nb to adjust my family-lire in such a wav that 1 have

some free-time for my?*’If, which l can cue bo read journals 

and Keep abreast. At present much at my time is tal.en up for 

1 icur-t’-wnri: and social commitments. < 3dmin i str r. 11 ■ >n 1 „

What kind at encau ragemen L appreciation and ".up- 

port is expected from their families is e: pressed by women 

professionals in the statements -»uch ass" “Better understand­

ing of the profession and Its need b\ l-he fami iv memoor*". 

tacademicsJ, "Morel support from m laws and financial 

hslo’Heiiicma), "broidmmdrdness and more encouragement 

should he there1', "acceptance of my identity" and moral is 

well as physical support from the family member’s". (admin­

istration/ ^nd "mare broad-mindedness- (Media/.

There are a loo some women profession a 1s who expect 

same reiier tram social commitments and oh ligations



s'=> bhev tahe much of the i r time and energy which they could 

othfiriifif.fi devote lo their prai essions» i’h 3 =; is evident from 

the 1 r .iNiement; sucn si; "family members should realise that 

! i»fon t be able- to attend all the sor i. 3,3 1'uno ti oris"(academ­

ics), "t'3ini3y should plan and ,*djusb rune. 13 one. lifheri 3 can 

<* 11 e nd t h em " ' idm i n j st ra 11 an i »

Lastly, Inere are "flso references 1 u av:u l-

a b a 11 t v of os mo Stic h e 1 p i n the I o r m o f g a cl g a t s or r> e r v o n t s . 

The rfvtonses i»fhich subs t an t i a te this are " In f r as t ructu r a l 

facilities to run the house t ic idem ics) , "'.Ipscieus

house, with 3 study, living, room and children s I’fiom. <med i - 

c i. n e ) .

Som" i esponsvs which do not fit into ?.ny of the 

special categories indicated m the tanJe but are quite 

significant 3re; "nob h-vinq a family 3L aJi", "having a 

small family" “1 J I have to find a spouse who ha? H lull time 

f. om.ui tment to ms profession otherwise he w 13 l bother me" and 

"l will have to establish my family only 3‘fbor I'm we I 3 

“etti.ed in the profession" (med tc me i ,

The changes which are envisaged by profes­

sions! women at pro I ess ion al level are indicated in the table 

60 c a t e g ory wiae„

From these responses majority oi them relate to 

.improved uortinn conditions and m rr-is true tura.1 f 3ci i i t as



a, pr553ed m l;hc rasnnnses l tie; "sound introstrsetup?I 

f -3Ci "I j t X e s including l. ibrsf'v raci J ttias bo grow pro fess i on a i-• 
ty", "F.ach lecturer should have a >-,nn3rata room so that 

t'nev csn c orican t r ? te " , " a'1 ? i l ab i J •> by of boots and mabcri-
i i " „ /■ "Government or institution should provide f i n 3rn: i a t

3id and facilities lor various types of professional braining 
and courses" (academics), better facilities, new ms brunim cs 

end apparatus which will result m better panormsnee and 

efficiency and advancement1', "i-t pood quality machines so that 

one c an war! e i f j > ienMv" -mrl "proper oupply or necerrory 
instruments it~> well as laboratory facilities" (medicinal,, "I 

need an office or my uwn" and "Proper boohs should be 
-„v a i l id l * and the library should be up-to-date ann well- 

maintained (or the junior mombei s of the bar", flaw?, "Corn— 

pu ten ;:a 11 nn will enable the organisation to achieve further 

avenues of progress" (administration; and "financial aids" 

(meaia * „

There are b£.’-'ai'?i references to more* opportu­
nities related to professional growth such as "should be 
given mor* opportunities bo do further studies arid ro~
jp^rch," "to participate m work-shoos arid symposia oraci i ■ 
n i sed m our coun t ry hnc'di c me 1 , “Train mq mi admi ri is t rat ,i on 
aspect is needed as one goes nn it the management pyramid", 
"[raining in computers i *» needed," ( admin is t r a b i on t and "One 
must acquire training m modern technologies" (lledis/.

There ar-e also re soon ses wher a in it j, s til err
feionad bv profe■ssionsi woman that they mould also 1ihe to



h jve mrc guid-mce. encouragement, apprec i sfcion 5nd construe— 

live ‘i oed-baci in orner to enhance their pi o'les^icinal 

coiiipetence. Same of the responses which aubsban L i a be this 

are "Having mare a r nte =>=> i on e l colloeg'Jt'5 mho can be 

fallowed a= role-mode i 5" "Superiors md authorities -should 

provide encouragement" , and Healthy cri 1 icism Tram the ^en­

ters 'ecicisfflics; , "More oaen-ffllndednen.i from senior people. 

The senior's snouicl r eeliie that younger people m-«y be ine>[jo- 

risnced but m-jy lnue goad idea*" "Wood --.eruice rewards Tiom 

authori bj es 1 and "Encciuraciamen t sympathy shown to worl- 1 nq 

women" (Medicine/, "feeping m touch with senior r-o I 1 eatiue-, 

-:o the t you come to know better thing” Trom their wide ni-pe- 

I'lences", 'i£i parts and erperieiK^d persons should provide 

gu3dance"»and "More enc cm r aaomen t trom seniors is n?c?-5S?,v“. 

(Law), ''ftvailflpi L i by of proper guidance, proper 5 o sd --back and 

critics1 evaluation 01 the worl done", (administration; end 

"cans truet i vs f red--beck " (medi aj.

It also onierpeti from their responses that few

women prote-Sra 1 onal a e, fleet positive altitude;-! towards

women [irnfer-sioml s in genera] 5 1 c-m biieii m? 1 o colleagues,. It 

becomes evident Trom the responses Til a. "stigma ^gainst 

competence of women should be removed. Men should be cm ion tod 

co accept competent women1', 1 academics ? , "Hale stiff members 

should helu marc" and "Unde rs l and mg the problems of worl-ing 

women and try to help m smergancy" (mad .1 c i im) , "'‘Support from 

seniors and court so that they can undone l and end ?ppre> late 

wli3t ere the prohl pm-i whicn the term I u p ro re<--~>i on 3 ic, are

:■ 'i 0



facing, and should rsai u'j the v ? lui/ of morl-'", They

should mu)9 out the thought thil a i?dy ,'hou l o m.-jrl- only sf 

ihf is facing financial crira.-" , them), "More opportun s 11 es 

should be given for i he mor!.. Tne au thnr j t i thank that 

rhe momen employees ire not jhln co do but nnljai -md until 

chsnces sre given, mon-ien profes T tonal s =re not r.b l? to 

nhnnj their coinpcUno1'1 , "The officer.- .should have enual 

regards, for female iutinnl j nates"," „ " "ihe\ should he given oqus L 

cn since -uni ei'njutr'e r>0';c; at the t, i me of promotions", .md 

"I'loircn should In-; protected from e; plot Lotion ?1 the tame of 

writing confidential reports", i =uim j n a s cr a t a on ) ,

ftDHi't from Lhe above mentioned responses there ire 

also responses e: pact inn more prof ess a on a t Hih.’rjeluoRS,

profession*! re forms, professional autonomy, i ns i si ence on 

nrofess i on 3 3 e lha.cs , work :u i ture and adequ* i,e fa n am: i 3 l 

remands, This emerges from thc'li responses such as, "Should 

interact more i-o th oth»-r renown rij pprson:; of my pro fessa an, 

should visit mci e end more ms L i. tut j one la get more exposure" 

freouerib in term.-!, ions with the e, Deris m the field," t-ac-t— 

dem i cs,, } „ “Hore tenter tv, good professional relations-,," need 

to be involved more in urn fee-si on si bodies-, t.MeU a c i n? ; , Be 

more visible, in professional org an is a t irons" , “Be socially 

mare l.nawn^ md "More *: change oi iue3X<i aw a.

; •.! d t



Some nr the reMJCinsP'i related to chifiQfv envisaged

Dy worne n r 31 a t e d t o u ro t e =:> s i. on a L r e t o rm &, =» u t ononr, , p ro f e - ■ 

iuiiiil culture -uul pi'oit'jsional ethics "<re; “(here mu-b tie

official relaxation in die morning mil ich can g i ve (is time to

in 31 e n r eparatxon for nr ac t 1 c al c 1 isee a " , "Hemo v -111 of Rod--

tap 1=m", “St rue. lu r a 1 changes in the i ns L .1 buti on , " "l jpward

mob 3 1 x i-y should be 3'■'I liable 5Ci an incentive". " Work­

culfcure should be cultivated, " frofereuinal ethic 's nhnu!d

be einph<t»i sa-.l11 ‘‘nreater i n s i tence an quality and "We 3 nut i up 

the procedure- for 3dm i c*nsinstrucl ion?-, ersmfr and ap­

pointments, p rntno t icine , tenure to weed ant i. n= j no'r- 

xty, Las mess and stagnation < ac ide m j c ) "»e>ttQr and strict 

aciminisoMfcion wi Hs no poi ■ heal uifc^rf?! ono* clo-ir-rut rules 

and policies", Oiifrjbul ion as power and that nsa.de known to 

each and everyu govern fcmenc s?rwr-nt at the tun" of entry". 

"The Pule books and information regard mg other ’’dies should 

be easily available" "FiLse secus’i by of government service 

should nob be there", "pules of government should he made to 

protect women in the professions". "For promotions1;, not only 

seniority but ihe qualification, sincerity and knowledge of 

the subject should also be considered" . (Medicines "I’rofus- 

sionsl ethics and code cr> conduct should ho observed 

strictly". "To male the legal procedures taster, number of 

judges mould be increased", "Faoh district should have 3 

family court ssoirsd'ly" and " 5 years degree course

should be introduced to stop the nu an t .1 t y of lawyers lacking 

duality. F’r^chf 3l cases whiih are dealt in the day- to-



day court routine mjy be in'roducpd".

"Compu on wj31 on able the organisation to

achieve further -tuenuer, of pnooreas. " 11 i'endeney of the ml — 

leagues to respect and sol nowl edge p rofe ~£> j onaJ competent or 

contribute in profession'3,! achievements as a team rarhcr 

than oi'o-occup =»i ion filth personal 1 um Utnons would be more 

welcome.“ "fhei e is i greater need or integration of the

specialised jab-role: with the oper3bion 3L aspect or

banking1’™ "Sincerity towards wart- and punctuality should be 

there",, i adm i n i s fc e re '> "here job opportunities, "Should hav? 

au tanoiity to choose the junior p rote ssi on a i s who wort-, with 

me". "Less institutional rules whicn force cm? do compromise 

so one can t give good >yj 3 lity or work", "More quality ran- 

traJ devices" and "More crperiamntinq "(Media/

There ire some more responses which are of si iglib-

1 y d i f •{ e r e n t n 3 L u r p bu t " i gn 11’ i. c: 3n t ] .1 the nimo. The confu-

5 j on O f the women professionals regard i ng C h a p p r op r i 3 C e

type o r c.onduc L in the oiofession?1 set -* I} p is os pressed in

responses = u C (1 3 *3 11 try not to eo-pres perF,nn a 1 des.! re s

I’-iithu. the pi o f ess ion » i. se t-’up " , "£_u 1 11 va t e Che habit of 

listening, observing hie things happening m surroundings„ 

never to e-press my opinion unless demanded". "f‘m trying Co 

learn how to behave maturely with male col leagues

and boa: rs" , 1 =*dmin ist r ? t ion / . nt some places,, they have 

also e, pressed their proressinnaL aspirations", nuch as "C

would lil-e Lc> - tart a uinnue ms c i Lu t i on for men t a J c ire



(Medicine) ‘'Puhl i sh artici >5^ related to role of women in 

3&q=j] or3C t i c £> 'n nfiui: -papers as «**€* L1 -is

jounut:.". lui'i), "I want bo resch still higher lev?L", and

“'I m trying) la get b re ak-thr ough in areas whur? they are

re i uc t an!: to bare ladies by yetting training or doing annif

profesa tonal :aurs?%", ' Admi n is b r a 11 on ) and "I mnt to

establish mvse • f as different i rom other announcer-- " . < Men i. a) .

The changes -<nd ad jus lmen ts onvis?gfd by women 

professionals at societal level mainly relate bo positive 

attitude of people in general towards working women, more 

opportunities tor women -> educ a 11 one l and professional ad­

vancement, society's sr ! ive involvement i.n issues related bo 

the orolfissions, reforms in some or our nocial values, bradi.- 

l ions and cue boms and need for sor set support ovetem 1 or 

professional wornen.

Some of the sign j. f icarit response;-. e; parting 

changes in the attitude of people cowards wording women 'ire; 

"Prof?5Mons l women should be considered as efficient as 

men, if they .ire oer forming well,," "Society' should accept 

tnab women * r f- also cowrie i en t" ,, " Petiole should CQ-opersle 

with the working women at the time of their di rt icuJ fc i e.a. 

Tf society will change, automatically women will face

few problems and thus can give more attention to their pro­

fession." (academics), “Society should consider a working 

woman ;a<i noriml worn art. P.hould respect her, should not

i'A 4



113 r-I =» =v her" , "MorQ accop t 3iica sriu i er^ criticism of career

1'iomen" and "Society should not loot- down upon wort mg women.

We :ire cansiaeren to be immoral , rtctun ! 1/ we are better >;lnn 

many housewives. C'sner3 l I y people believe iha* women worting 

in various fields a re flirts. They see them as s'eranejs 

things" niecl -• c i ne / "Sou i cry must loot -si wording women with 

respect. Vney should consider that she is working not only 

Tor money but for se J f--cle ve l opmen t also and lb h^lpinq the 

society end “Society has to accept female lawyers., They 

-houId have faith tn the competence nf female lawyers". 

'Lawl." i-l women should be nesoeeben for her professional 

achi evems-n ts, for ner dedication towards her wort.. People 

should under-; hand her coal for contribution to the devei -

moment of the .society",, “Suppoi t and co-operate tier ( 

pro re-c-ional women/ by nob cresting any hassles in her Career

development" iMedisJ jnd "Cue re=>poct should be given to

professional women (s'dmim strati on > .

The ‘-vpe= oi opportun 111 es envisaged by prnfe*,- 

oional women for women s education*? and professional 

advancement emerge' in fheir responses such as "some more 

oppor ti ini 11 e a -.ui>! avenur-s for women tal- irn.i up part-time jobs. 

Part-timers should also be given perks and other benefit?)" 

) a c ao -1 in ics/ ^ "Women should be encouraged to be sejf-- 

supporting," and "l-nrls should be gi-'en eciu=»l oppoi-t'm i t i e% 

and encouragement for tal-ing up the nro f e--,~ i on she i il'o*. 

(medicine/ "Society at large has hi give t_on=» ,i dera b ion ,



Opportunities to warnin'’ and Mein’ women should be there at 

dec i si on map i no 1 ev& 1 “ ' L ?'f ) ..

Some of the p rc"“ e ss i on li yomen aLso envisage 

society to be actively involved in the different aspects of 

then nrofesijone. This j s cleiu ly revelled rrom tha re- 

:ipon=es ouch "society should help teachers m bringing

out the heal out or stndw.*n Is“ end “Sreiter 3ni5i’enes5 =»mong 

the people rep -* r di m3 the importance of education and the role 

of a teacher should be tooled upon with greater dignity". 

( 'cedemics) "Peopxe should be more men to 1'M v ware", "The 

-.on ?ty should be educated. They should riot only consider it 

tneir right to net treatment from hospitals but should 

also contribute to il by obeying the ru i e<=r schedu j e a"

< Med 3 c 1. n « > , " F’ eop l a s houjd right for justice," " sioc 1 e ty h SH

prejudii ed view for our profess Lon. There are some l Lhe

b! i a t but every i -t,wve r should no b be 11m.wr.vi with the 5 une

tcale, soc i e ty -nhou Id change Lhe 1 r v Lews and create re spent

f 0 r ou >- p r0 r e0 3 on " , (law. "Nv profes’ 1 in she.".! 1 > 1 gel more

prestige ?nd rco.oc.init ion".

There ?r? re 1 errences lu reforms in roci. 1 L sl-ru> -• 

tures irni values traditions and custom- of hhe iciciety. The 

responses which substantiate tins ire,"ch snges in the sausl 

values regarding working women, ’its te should male such poli­

cies and plan wherein women benefit. " " Tns 11 tu 11 on 3 1 changer 

for an egalitarian social order", "Meaningless sue 1sI 

in terse lions c=n be cub down as the- i^fa too much of one's



time" and "Accepting the .“hanged roles of men md women -mu 

mal mq anpioprjals changes in attitudes -<rul social struc-- 

tunes". ( ac anemi os ) "Uhsnginq people s attitudes tnwin.is 

morUng momei'", " Tor 3 lady having smal.l children creches 

should he there which tale good care of children." 

1 lied ; c me 1 . "Poor and un t or tun 3 I o women should be helped with 

legal help", "There should da camp*lets breal up of linl of 

police, money and muscle power," "Lira boms Ills dowry should 

be abolished, women 5 education should be encouraged11 id.-*w>

"I would like to do a wav with en te>-1- 3 i n 3 nq t social ir 

mq. organising ji a r >“ j era ‘ adm m i st r a t ion ) " "Equality of the 

sei-ee should be there" -'nci " A profession:!! woman should he 

treated as 3 pro f ns a 1 on a ! , not as a woman," ■); «

Le?*1 Iv i;ft#2 r'e :> re a L =bo re spore:j a 3 indie at mg the

needs ror social support pyst eras „ " For a J scK having smill

ch 1 i dr t-n , creches should be tho ri= which t a 1 * e good c a 1 e ot

ctn 3 d r en " ‘Medicine > " , "Imrcst ic he Ip, ch.:f n tj e 3 .m the aof 1. si

systems so that everybody in the rami iy wurl-s" iMedisJ.

General Observations

Qn analysing the prop Terns oi |>rm'f>3? Ion: I 

women in tne five piota-isions. .included in the study, it can 

be remarked tn?t che -'tuay hs~ D°en more successful m 

eliciting perceptions uf orofnasians] women regarding, 

the iv Ujr? of tne nroalems rather than regarding the 

erbanb to which each proolem is faced by them, For racn



problem 3 Of |P f i 1 hi 3 C ? I ions 0 iTi fj r5 0 t rom the t r re •

sponses,. Although each protiom is man 1 fc-si-e»>J di.i fei ent 1 y in

the fi* ■e professions no consisten t b rend

<3 t L h e f 1 v e p r 0 f e s s 1 a n 3., 1 lonce j 1 may not bo pO=5T' : -

ble -l-o highlight 3 sinfils or 5. cluster or problems uniaue to

a p 3. r t i c 11 I. 3 r p r o f e = 3 ion..

Mowi? vo r , some hind ot 33 mi l :«n tv 13 indicated 

between the professions or academics and medic me <nd between 

idi-ninu strshon and I -jh. The pro1es.3j.on3 of academi c? nr id 

medicine are somewh 31 similar to the e,. ten t th3fc they 1 ?ce 

-some of the problems to -a .lesser &■ tent. The profess ions ol 

1 aw -and administration are also found similar to a c.ort.im 

e;-. tent, especially in racing th» problems related fa gender- 

bai = . They ?ac>- it more m comparison bo other professions. 

Tfiis probably is on account of the late entry or women into

these loo profession-: that fhe»p profes-ai ons still remain 

male* oriented in their ndur? arid strut tm e and have not been 

able to ■accommodated women fulls „ in case of academics and 

medicine, women have been there ernes uni ie long so they have 

been accommodated and ahsorlsed m the professions hence the 

oroolsm:. are jess for them., The responses of media prau-s- 

S’onalo are somewhat diffeient probably due to the flexible 

nature,, the -.Liudure and worl- - ethos of media related

professions. however nr the above mentioned similarity 

between the professions 01 academics arid rtsdicins and 

between I =tw and administration it is nucessarv to

nr amine the actual responses as the ca L aqor j e sed tables may'



nob reveal il adequately

Si n c e there =T'?■ no problems uniqus to snv psrLf.u- 
1 3 r profession, ;S rsn be .i n bernr? b«d Hv> b the >11 1 torsn b a a 1 
nature and strui lure of the profess ions c!o nob ciqiut icsnfclv 
dei"srnuHP the ndtnrs of the problems. C itpsphc b i ve of I. he 
inlurp, i uc. lures and morl echo'- of the profess ions, we find 
a f-ind of commonality in the problems faced by women proTes- 
'■rianal s m all the five profeaston'i. This mav be due to 
the larger social reality winch is common Co women p ro f e--,~ 
=.i i on a i a in snv profession. This implies that in case of 
women professionals included in the present studi, more than 
the nature or structure of professions it is the domi­
nant social reality which cause.-, iheir problem^ and deter­
mines I he r. 3 tii re of then pronlems.

ho m order to solve the problems of women profes­
sionals in professional sefc-uos, some changes are required 
in t!ie larger soc i a l —_»c t up mh u-h cause the problems and 
determine the nacure of the problems tjc ed by pren essi on a L 
women. Such changes may lead tnem to higher levels of ororcu- 
s Lon a 1.1 sm.


