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Discussion of the Resulis
Perceptions of KWomen PFrofessionzals with Regard to

Professionalism
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the thivd prafasrencas.
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Discussion of the Hesulis
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srhios.  prafessomizl culinrs it adtonomy.  Thess Cowmnmn
crlkeria causing nugh degres oF oon@Eensus may be Yhonders” or
bhe larger "Social Raaliby s whoilh s coomon for o 2ll the women

prolessfionsls. This howmaever needs bo he sahsrantisted

i

anpiricaile.

Analvsis of the Problems of Women Professionals

Tvre IV ER. YEh ang Yith - objuectives oy bhe  shudy
wsre  bto study Ehe orobleams taoeg Dy woman peafessionals
baelonoiog ko the five professions asslacted for bhe Lhurdy
- Yz ficademios, Medicing, Adminsebrstion. Law  and  Meddiz
3nd bo Bhe studsy the dsfferenvss wn bhe problames  faoad by

women  protessionasls belonging o the soove menbionesd rive

professions.

The insbtruosent smployed Lo sbucds the problem=.  of

¥

profaszionat woRen,  Was an opsa-eadad guaestionnsics,.  Thi

i

i

cuesbhionnates conbained 28 guesbions relsted to various tynes

ut pratlems whorh professionil women face in o course of  bthaie

—dy
H

irofessionzl carsers. The foous wis mainly on bthe probloms

——

i

sresiey i Ehaer e proressional sl sups whiish o coms n their way

at pohieving higher levels ot provessionzlii=a. There wers bhuo

bvpes of muesbions tn ths gquestionndire. n the 1ivrst bvpe of
dquasbrons, bthe snswmer: were bto o given omly in &fricmehive

O nogabive tvas o Mol. In EBhe other fype of aussbions Lhe
raespondden bs wure =zutaad Lo provids informabion based  on
probiems which khey fars 33 profassionats. the erationals v

including drfferant aroilems  hag  beon prasenterd in Fhe



#artiar chapter,

For znalysing bhe responses 1ewserding bhe problems

whioh proressinonzl  womsn facrs, ther PRSLDNEES Wi TR
rontenb-oanslyzged znd olzszsivies inko brosd cabenorien

foliowerd by rescribing each cabegory 1n appropriabe andd
cryphic languaoge. SBubseouenbliy, Lhe Yrenuencies Uy ossch of
Eha cabegories were  caloulabasf and cunvarhad intn
percenkanes  Yor  belter undevebanding. In case ot Lhe ves/no
bvpe  of suesbions,  shigb was reogivoed DEE only e ]

calouwlabe the Tregusacies and concerb then inbo porcenbagas.

in nrosr Bo ogeb & comparstive plicbore of bhe
nature snd bhe o, tont of problems faced by women belonging ko
gifferens profeiscons anobuded wn Ehe  shody. bhey  wsera
prexsznteard  comprehensively in babulaer forms, tabing sech of
the problen and describing 183 naburs and enbent tn eacrh OF

510

i
o

u

Lhe wrore

The following sectiun of bthe chapter pregsantn he
ansivais of  Lthe responses of the professional  woamen w1 Eh
regard  to the profeszional prublems which  thy face. The
nvestigabor n=s atbhemplbed bo prassnt bheir resDonsegs 1n
salt-srplanatory tables whirh describe na2ture ofFf khe probloms
taced bv woman Delangiong to osach prafession zmd bhe enbent o

which = pevrricular proplem 1e Tarsd b bhe BWOHIET)

HATEs i hhe

s

profezsionals o7 3 parbwogliae protession. (The fi
feft wmide iamitczte Lhe number o7 freguenciss  oF  ezch

problem. fhe Figure tTo bhe right side shoms the percentanes

i1



of the fregqusnciss. MR indiorztes N Responss

2 L

i

This clearly brings Lo light the ditterence
khe rnabture angd o, benk of the orablems faced by protessional
women belongirng to esch of the 1ive profezsions tnociuded  1n
the presens studs-Yiz-arademics, Medicins, Admenisbrabion,

Law  zng Media. (The figures n tne  brackests nchicabes the

matal rmember of momen in ol fferens profescions LM 1.

The hablies are {ol Lowed by Lhe discuszion and

a
ey
g

inkerpretetion wherein some of s1unifiocant responsss oOfF
the resvondsnis are ilnlerwoven .n therye own words.  Thess
actual Tesponzes were wnrorporsted i bhe discussion n o ordere
ko pring  autheniicity o the znslysis. binoe roducing HThe

accuzl problems 3l mopevaenizes af proressionst wmomean Lo

categories angd numbars 15 nob adegustes bheilr achual rasoonses

it

i therr o words wav atfer a grazber insight inkta  khewr

nrooleama.

Problem ~ 1 — Problems Faced by Professional Women at Entry

Level.

Table 14
Opposition from Family Members

Res. Acad({s3} fled (63 Admn (48) Law (22} Media (1B}

¥ B el 481 LI - SRV R JRRP 43 fp 0 SR
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Table 15

Source=s of Opposition

Sources  Acad.(65) Med (63) Admn (48) Law (29) Media(1®)
Varents 00 A.AT 0 ol LB - - 01 . L BN <
Bibilings - - - - - - il D.44 - -
Husk2nd - - Gl 1.5y - - - - - -
in-laws - - Clo1.9E - - - & - -
thildren - - - - - . - - - -

ke

relativen - - - - - - (KR IV FY * - -
Discussion

i~
t

smerass from the above Lables thab Eive women

protessionals inocludsd in the present study Jdo nob ssees Lo

1
<
T
e 13
v i
]
]

d much of the opposittian vrom hetr fraslies while
J3ifning bhe UrDTESHELONS. Ot 10 uutb of CDE O swommen
provessionals hzve fared ooposilbion Trom bthe vamuly  membersa.
Fionm thiz, ik o3y bie inverven  bhat 3 womsn J0wning a

OIOTRIRLON 1F o more cansidared e oan vnusual phenomsnon, sl

“

Ly

[LS

oY

in tha  wvban seb--un. I6 13 a2l pDoasibils that Ehe

Py
4

appoFt bion cowld  have peen vhere at the bime of  joining &

by
s

owmate

p3ronnal course, buk by the trme a emman gz conplebeg
hrer provessionzl educalion. ne fsmuly memberz: zre menbally
prepared toe Lhrs. This, haowevoer neerds ko bse sapirivalis

subslkaniLzred,

fo



Table 14
Reluctance on part of authorities +to employ WOmEen

professionals

Fes. Acad (&69) Med (&3} Admn (48} Law (22} Medial(lB)
Yyas Qb FLRT G 4,74 120 Ov.3d e JCealy QO 1l

i\ 57 Q0.4 5 PR .00 L R T g 74 16 w83

£

Table 17

Reasons for Reluctzance on part of employvees to employ women

Feasons fAcad. (65 HMed (63} Admn(48) Law (29} Media(iB}

Farceived

oy oommt bmen et

D0 WOmEen

profals., W B S - - (8 1o B R - - o

Genderbi as.
job stereo
tvping 4 418 al Ot

r
o
[
cd
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e
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Discussion

From  kEhe  abovo fshiaos znd fhe rosoonses of  bhe
profeszianal]l wouen perbiining tTo reRlucbanee on prerét of  Bhe
amplovers and bthe zuthoriries o employ sOmeEn in PUrOYesSsLong.
yeariows  reasons saergs which ars wmzintle related o gsndoer
Rilas. 10b- ztereotvoing., rnswrbabis worbing condilions tn hhe

professions and thair parsonal satety Ffartoe.

o

Irv wan he interred teom bheir responses bthat  due
50 gendar bias on part of the amplovaers and zothortbiss, wmho
most ot Lne fTimes are males. 1 i3 assumed thast women wall pe

less  mommibted B0 Shetrv profassions. 168 13 belaivnvesd by Ehem

T,

¥

bhat wiooaen may lgave thn orofession 2t any bime on accound of
MATT1Ag2 00 mobthorhood. Horaovar, b i3 also asswoad bBhal due
oy bheir domesiilo responsibilitees, bhey will be  fregusnhly
abssnt, ieeemsiar and tess poncitoeal. Women prafessionals,
Ehev  Lthird o do not pul srough Lies, 2nergy and Lheie ne2aris
intn  their profossions. One eespondent Teom Aonimmistralion
Ihhas made an interesting remardk hers, "They mals zuve tha! har
hasbznrd thiaz 2 nonérsnstereable job.” This 153 obviounly Fo
ensure thal a2 woman proteszionel. L8 eamploved zhoolbd conlinue

for = Tomg-bime.

Anm e w3y raanan mhich esmerges  from Bhe
responsss a7 Bhs women peofessionzis os bhe job-sberen Lyping
prevalent 10 o socleny acoording o whion protessions are
ciasst rierdl nbko Ymasculine® and “feminina® professions. bByen
L knse ‘Taminine professions ocerbarn by anchess are ruirbher

mlaszr f1ed trrky "mascultne® el "feminne". Thin also Lesds

iH
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e omploesrs o oreluctare-e wn saploying women  for oorbain

OTOTeES LOMND . s Tach 1 wery well wilustrated  tTrom  BNe

woamen  profassoomats o bhes sbwdy. Some of Ehe resionies
whitoh wubsiantiate bhas aye, "Men ozre wmorse  suibed Yaor
makbhamalios sman are  mak as thee  rion’ b hrave rparol

reviens =", tacgdeanczs, M lhere 14 3 geoerzl reluctance in Lho
aurrounding, msinls Dareaose Bhis protesszion has besn fvom
years dominzved by msles: henre 2z bind of corlilinning in bhe
ming® of osople prevarle®™ Laws, From  Bhe profsszion wf
medicine  one  regplendent hzxs shtatedg that  =she  vaced Lhis
peablem  as the MHesd ot Depariment o Social and Preventive
Medicine wazn o7 Ehe opinwon bheh  Lhis parbicolar subgant

rargired a3 lab oof fratd worh 1n rural areas whaich for a4 soman

1e ver. diffiowlt hence he was veluctaznt to sppuinl  hae  an
the dapsrimeant,
Urderescimasbion  of wonen s compabance 3ls0 Heems

Foy b oone of the peamons for bhe veluchanos Lo omploy  Omei.
This zusin s roolea wn gencer-bias lesding to 2 belied  Lhat
ST )1 E=3 W B aF -1 tntarioer Ly omen,  phyvstioally a5 EN 35
nbellectuzlly.  Soms of the cesponsss perbtaining (o bhis
P S0 - ar= I homen e caonsidsred nnouibable frr farga

1

w
ut

snes  wnd Tonoer hours of preparehlion®. faoariamiun ),

Beneratly, psoplo don’t have confodemoe Lhat lady Tzwvers

-
=
™M
et
h

will ozl with fheir Taswes wikh bBhe sames Zompasbanos

=S

e

Tawmyarst and Y there 12 ondereshimzbion or women’s calibey in
Eermz of conbrollyng powerY . tizml. Dne aerddical orofessionsl

whry 13 bhe Head of 3 depaviment has 21z0 romact ed bhatb shis is

L5



Byl
oy
it
™
b
ard.
W
it
bet

nob considerad rmmw@tént for amministrative role by
IV oennlnyses,

fraradovicalliy, 11 z3lsn energes vrom Fhe resoonses
mf bha saen penfossionalys bBhat bhere 18 8 3ense 07T envy Toli
by males for compaienl women. The vesponses which indiceste

this are bobh from the so3gemic profassiun, "Men are scars) of

women s bR o sharp inrellect™ arad Y"HMen ferl inderior in frondg

of  Baomoen and  ara  ge3lous”. Thiz  farb, hossver  13% nalb
peflected in thne responues o1 momen professionals from obher

PPRTesSsL0nE.

Two more rereons whitoch emerge 1rom tThe reaponses
of  profsszions! women avs unsurbsbles woveing comdr Stons
pearzunil  safolby Tactor. There bwo sve inker-relabrrd. In Lhe
profess,ons,  wchers  sorbing condibtions 3ve not cesrbable an

Fevms e} Liming=, plawe or n2kure of  bhe bashs, Lha

4.

Y

smolowsrs seem o be relucbent o osoanlos woman becsoss Lhi

i}

ofben  wnvolves & riskh Lo o3 wonsn 2 personzl sately. Thiz 158
fround more un bhe asis dominatbed provessions Liks taw andd
Admintslration. this ss olesrly wipresser 1n bhe responscs of
woman mafessionsls from bhese huo oreoressions soach sz, “Dus
b presence of cringnals and anbi-sory=] eolemenbs, 2 bind  of
negativity 33 found o0 bhis profession whirh discourzges bhe
familiss  to mend bhsir womsnvolb o bhis orofession®, i
profession reautres offhore wark spardh Yrom anueh procesdinns.
Vit of the mentor zdvorates wnpks £171 13&9‘njghka i fhalre
affiees, hemoe thee fesl bhzb Tadirs won L be <blas Lo give

%

Ehet skl of Lime” (taws. From fwdninisbesbive peofessiongls



Fhevae z2re  refersances bo monen wiorh v w1 kh Yoy ban
Limitastions™  and “wmocting alone zmong wen” and probleas ov
sataby ehiie oo owt for protessoonal  assinnments g

galino w1 bh customners mho z2rs corrupt, srant ards, rods and

™
Lo
-

i
crudae shson pose 3 Bhat oo fthesir savebv. From zmong tne media
provessionals  2l2o, one respondsnl has cibted “onpesdicotable

Eime schedisles” 23 reasmm for relushance.

Lasdlv, Lhars a3re twe pezponses shich  desesrye =
fa

speceal  mapbkion herse oasn they don b feh inbo 2oy nt the

cabegoeies menbioned in tasble - 4% - Bobh lheze vesponzes ara

from Srbainizbralbion. e phames hras  menhionad o Yach Tt
pracedenos” as Lhe r23en oy reluctance b0 sapiny women 10

hrer prafession. This messns Lhab bhers hsves nabt Lbeean man.
T wli ! i Ehe peodessaion bhediors henon bhe smployers  zre

umramare a2boul their peofassion=al Tompe Esmos.,

Surprtaipgly srpthee  wrmen zdmingsbrsbtoe has

gpactly  Ffhe wopposihe o =mav Accorduey o heey, "“in bthe
wonbrary women are prefeeved dus to bheir beasty 2rd cherm
Which wm=ans  bhere zare sbill peaple who oconsidar women a3

decorabive pioces ana want Bheam in Lhe professions o

gt

please  nedir eves rabther bhan by fulfi11L some professionsd

goziz. This indesd 13 s@d.
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Problem — II
Problems Relatfted to Phvsical Mobility of ProfTessional Women.
Tabls 18

Commuting long disitance to reach work place

Res. Acad (&5} Mad (&3 Admn (483 Law (29 pMediaz(18)

Yo 13 Lo L= R e O LY L 2 T S Ay R L

DB iy Sl lr DT &3 /% 1 EELsl lE BARLES

i - - - RN - B - -

Table 19

Frofessional Efficiency being affscted by commuting

Res. Acad (&5 Mled (&£3) Admn{48) Law (29} Media(l8:}

YEes Gl 1LWES 0 T 4L Te de 1Tuh o4 132,74 w4 2020
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Table 20

Freguent Travels and Transters involved in Protession

Res. Boad (63 HMed (A3)  Adon (483 Law (22 HMedia(l8?
¥es S R = 1 0 I R T S I Shawl o OR 0 e sy IS S N

) .. s - . .- _ - - W em T,
hlon S 8. BR Wi OB, FL L7 ey 0T YRGB ba 77,07

Tahle 21

Effects of Travels and Transfers

Res. Acad (65 Med (&£3) Aden (4B} Law (29} Media (18}
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Table 22

Reactions of the family members about Travels and Transfers

Res. Acad (A5) Med(63) Admn{48! Law (293 Media(lif8)
Tooperation

ardbpustment

on par it oY

Tamit ly

MBMDeTr & T I A LA T S A" T LTI 27. 7SN PG = L S PO T AP 1
fMooephance 23

2 park of

profezsinon A TC/RE S N A P o - - LD I IR A
an: 1ety abouk

szfeliw and

h - - - - A TR TR ¥ N & 9,50

Conplaining.
1 e
L 3G

Lion 01 1.3 I ch.T7a ol DLED wl 100234 () 5 A
Discussion

Fron the responsesn of  protessionsl women seth
renard ko physical mobiiiby. b omeraess Fhab ndslily 62 women
oub of 223 have Lo dsily commute 5 Jonyg Jistzance in ordee o
reach %o Ltherir wvorl-ol=s=es  «nwd 328 eomen have Lo bhravel

fracuently ar z2re transferred 22 heir grofesstons Jemanod v,

it 12 revertlad {from Lhetr rezponses thab sravels

and  Eransters affect chem postbively 38 wetl 23 nenshive v,
fAmong  khe posibive sftecis menbtioned scoe onporbunities ko
update their ororessional Pnowiechg: and obolls ag o rezwlh ot
more enposure «nd 2 pleasant ohange trom noevmzl roubtine. This
= rmpliaad e the  rosnonnes suah 3% "1t sanreases Lhe

MmTirisntly due Lo sdaptsbility 1n every vrespect such as odd
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Famingzs, feslinn wmoith the
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wish=s af her family and wncept Eeransfers,

fn analszing Lhe ecesopanzes oF  the preotezsisnsd
womsn  mith reoacd o oceactyons of bhe family members b the
rime of tezvels znd transfers. one Tinds posibive, neozbive
and  neubral FeRThions. o case of posibive  reacbions, lhe

fami 1y mempers divsb, co-oprrats, help e ddealaing wikth  wowch

s1kuatinnn,  ancourags. <o b 1E that thoy  are  comforiably
zebbtled 1n & mew plzce., wzke thew Ffrese 1rom hnusehnld  ohores

ano ool ztter children. Unes reospondent from admoinisbeal vomn
ftas =tated, "My husbang i3 very unlsrrheroling. Son for hwn 1

woild nave had o moves boon Iess demanding gob o owhiien wouid

frave sffec bted me peviormance wnd my salavy.”

Soma f bne other professional women, bowevar, ace

not mn tuchty wnd face gutte aidverse reactions tvrom bheio,

~

famely mambeers, 25 1E omeraas from several cesponsss suwch 33,

"Thev oo nod welcoms zurh siiuabionsg”. (academicoss,  "Tamily

s
i

moembers  diid oruambile initiatly 23 mAnacemsant of the houss
stfectect,  “and " by o laren socept 1h well boat oy hueband
mould  nobt o socseph ownen o we wers bogether. Neow osnz 3re duvnrrad

since 13 wvesrs Medicines. Move signiticsnd vosponsas  are

obhbtzinead from the profeszion of adointstration wherein bhas

<
T
¥
s
i
ju

¢ "Family meabers destes thab bhetr routine  zhoold
ot be disturberd. Freparabion of food =avly 10 the marning,

Ehowugh 14 halbes

B

2Ry ung 5 enasgyy does not webisty family

1

membis s armd " owoasionsl bersvels. s Family bthainks  bhat

I'm responsible Tor siah  circuvmsiznces, parlicularly my

1
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Problems Faced by Women Professionals while Functioning as
Professionals
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Responsibilities

Res. Acad (&5} FMed (63} Adan (48} Law (29} Media (18}

VEE S TeGAET AT P73 nmeat D0 Yhabis tad 2T

R En} 300G 5 L A 1E.5 Con 20 &4 Tup 20.R0

X
-
-l
v
| .
N
-
-
A
.
.
-
ay
~
-

R Gz el T A4 - -

Tahle 24
HRea=zons Tor lack of quurtunities for chsallenging and
Difficult Responsibili =3

::-I*

25

Reg. Acad (&3 Med{&3) Admn (48! Law{27} Mediaz(18)

Gendar-bias (UGN - - 07 & .57 ol BLhA

¥
chive
mistration - s} 1.O8 - -

*}«0

i

3 O

TP )
~b U
~f 32

ot
26
i

Limitea sphe
o f ot A U A st 1.5 L R ) =1 - -

Lack of

initiative

oft opart Tt

protyessional

NOMEN v} - - LACE R % B Dl R 4 -

Lagck of
sRrperlancs - S LGBE o TaoE4d o IR % T 'S B OO B
thgxaa1
Mobt1liby 01 1 .55 - - )

1 ::;'..3



Table 23

Getting opportunities for Professional Erowkh
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CINMNOSUTE. ulk o 205 whomen  peafessionales,. 17 hiave amphab-

1oally sbabed That emobional tnvoitvemandt has no of fect whal-
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Problem — V
Problems Related to Interactions with Fellow

Protessionals
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Tables 3

Mature of Interactions with Fellow Professionals
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Lha noember of formal 1noerachions 13 ames than cdoublas. in

Ehe ‘mssouline professions of soaministrabion and Lo, Le

discrepaney bebussn formal and soforeal inbarackions s gquibs

high Yoemz2l interrotions being vive bimes moece Lhgn informad.
;

In PMHediz, Fhe nforezl nbsract oons ave mors khen formal

interarbions. Merdiz heing Fhe unconvenbionsl proTtession. b=

T B0 58 5 ara  guibe i frarent than LR okher prntrag-

A1oNs.  fAs bhe working condibions,  pature ofFf profassional

tzahas being =nbively divferant, Ehin  anbterachbinn pDabhern
2lao 1w meem bo Le guiie dufferent from the olhsr profes-

B 5w

Problem - VI

Froblemns Related to Resentment SBhown by Male Subordi-

nates in taking Instructions

Ressntment shown by Male Subordinates in taking
instructions

Res.  Acad(63) Med(63) Admn(48) Law(29) Media(18)
tms 0% 7.6 fw 9.37 1 20.00 (5 10.34 - -
flin Al ALY 47 73460 D4 TOLBS 0 LD FHLBEsE 1S TR U
flad. - Oy FLSe 1 2.8 - - O Thelt
LR tar Dast Gd T O P T A L P B A R T

M.h. Fospondents have no Male Suborginabes.
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subordinates
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From fhe responses or mooen Drovessionzls 23 Lo

i

whethar thers 1= 7 razsnomend shown Ly Hhe wmele  subordinagbes

in ioitloming bhe ordeers or inslruchions given by bhe  women

f

FIUNEL3 10 SUPATIUr pOSLITONS. F5 oemevges Bhalt meanriiv
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0
i

ey

of  bham do nol pecroetve bhos Eo bhe Lrus. Only 28 out of 200
professional  women sovss bhab this nspoans wn Bheir prores-e

sional seb-upns.,

Variouz fupes of sthuabions 2o mentuonad by Lhe
momen praf:ssionals  wsho have  cespondsd i artirmebinon B0
Ehts parbioculzr ruesbion, largogr nuomber o7 sitbuations gre

3

ralatad iy allotmendh OF enbra work and Lime bownd Lanstb s !
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reverset  and "hutb Ehey have to be btacllsd 30 8 wvery nice

et

Hetearving  to bhe smibwuakions, whsn eskrs work or

by

Eime  Drournd basts sre 2li;nibed, a medical orofessional has
ramarbkad  YWherevery they asre suppressed to reply soveespond -
ances auichly and contaching persons for B3l samsdistbely,
Blhiev dalay™., Thoe same Tanb iz enpressed by somen from adoin-
isbrarnion 1n bthe stsztemenbs. "HWhen thes  zve  asbed w0 gove
rgRink infoemabion, o1 wark . soecifioally 1o presence  oOv

publie and P Ie 3n order 18 givaen b complete & parbicular

1

mart ., They zre not veady oo scocephk 5% LEs an orders 0oF F woman

wffiocer®.



Arnather btype of mibuabion is relabed B0 1ngury  Io
their ego. domen professionsls percelve Lhetr sy as boing
tnaured i the zitustyons whersin, 2 lavge number of  only
male smubordinstes have tTo be ovdered" and 1f 3+ comes Lo
some guidanos  oar seeking informaboon, bhevy avold®,  az for

aordecs, of ocourse bhey have to Lake" tMechicine). Some mores

intz2rashing responses are oblbatned  srom tho  women Fdmin -
tstrakors BN 2z Yinshruciions gaven bn males suboveedi-
ftahes,  a2lderly anet wibh wmore superisnce ars ressnbend’.

"Suppnse  bBhe  sSesbing aRivangensnt 1s sweh thal olark el
ovficer are ook ddentiftind propervly and b 13 made  Fnown

b bne cwzbomevs hst T'm an ofyirer a3ng he 13 2 ¢ lerh s @7

¥

aome bning 1% reguessted Trow Gha clsvl, he doos naob tibe b

‘1

Ard  "When wvoo spest owlh osutherr by, owhen Bhey foel it 15 0 30
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mants  lile, "Whan  bherr own nprofessionzl conpubencs ap-

nears challangsd (administration? 2nd “When Bheir prafsssion-

31 Lalents  sre nob gapprecizbed amedl vindicated clue 'y
cerkzin makters,;  they ressnt o be subomiinabes".

From Lhe oy o asimanisbrabion Lhoeras 7R

thres mihbuationsz whtoch are relata] bo reseniment shown al Ghe

changes 0 roubine procedures, ane »f them 1s  deoiding e

mat 1ng chanoes, slighiesh in roubine melhods, (thounh DEe -
EE=S AN toy 211, ohanges  in Lhe wchedisle of  desaving Lhe

ffeoe (Khough le2aving briore prescoribesd peraods .
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The vezsntmont  somgpbimes 2l1s0 1S on acconnk of
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Fropublic oreibicism or dis=pprovil 2% 1% revealaed

o

from  fhe responne of a fadsy lawver. She [3:s sbtsited."In owur
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Theve are some mors o csponses which  anluzlly o
ot desoribe wpecitio situstions but throwm mors Linht oan

thiz problem: of ressseszment  shown by male profession-
ks Thnew feel thasb worl =2llobbed by 2 woman 1 b feevral

ror Ehem, thems “ITnitistls Fhe

3

ra L& mome vrezenbment bhult oooo

L owe proved mysslfe in bterms of  wnbeliigsnoe. orofossionsl

Fnowledge a2nn czrozpilibics, hs resenboesnl vaneshee.t "in the

initial  vears he resanbment wis bhors szapecially whenn ow

wnstructions dirfered from common practice” and | never give

i

DR alu F-R kg s lSuss 3ngd Arrive 2 TSR EUs Cgviminiabra
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oy
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ordae Trmom me” tmedraoined .

From e peofession of Medie there 1 nmb 38 single

response  with  reg.rd b0 o speoi1fic situibions wherein  suon

rezanbment of mele oprofossional is msnityestad.
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Problem VIII
Problems Related $o Differential Treatment Towards
HWomen

Table 37

Differential Treatment towards women

Res. Aead{b63r fMed (&3 Gdon{48) Law(29}) HMedia (18}
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Table 2B

Types of Differential Treatment fowards women
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Problem — IX
Problems Related to Harassment of Women Professionals
Table 3%

Harassment of Professionazl women
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Froblem X1l

Problems Related To Balancing the Frofessional
Role and the Domesitic Hole.
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spziaebs,  envd "Sooisby hes bo oamoept temals 1 awyeras Thow

o b1

-howid have  Teith it Lhe compelance nt femzln  famyerst,

Loy Y Vi Wonenn should e respecbhen Tor her profeszionsd

alhizavensnks, fur  ner dedicabion bewgaeds her wovrie. Deapls
st id oruder<bamdt b =ugl for conkribucion o Lhe D E-RUE- N B
anmert Y the  socioby. "Suppock and co-opsvabe her sz

proaressional wowmen s Dy reek oorestinn 40y Nesasles 1o hore Savoar

devs lopmank” edia ) st Mlse vespoct should e ogrven Fo
proftsassionsal woamsn (eminisbrabinmd .

The  Fwpes oo opportunilies enviszged by penfes-
Lronal eEomsEn Fiuv mrp e 50 wrucAations? 2 proressinnal
advenmemenl  emeege 1 Theie recponzes «ooh 23 Ysome mors

opoarioanitias wel avanurs Tor gomen fal tng wp park-Lbime jubs.

ffart-sineers ohould alzo be given perbs 2nd obhiey bensrivs®

{RCET-AMITR] Yibawen should be o 2ocourzasd o be s | f

auppar bing, " wxnvl "birls should be grren evoual owporitani biee

I

arpd  eneouragsment for Dsbing up Bhe neaferazion she Tilieg,
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Doporbuneties Exy o owoamen® and More uomen show iy be Eriere afl

deciston mabing level®™ tLaxwl,

Zome of fhe prodessionil women zlso envisags
syziely  ta be sobively wnwvolved wtn the dr{feranh ampooiz  of
ey prutossions.  This Js olezr by resverisg vrom the v
sporness  ouch 23, "socsebs should help feschers n bringing

out the bosl oulb or sbelents™ znd “Brezhse  swacsnss3s 2an00g

e people ragarding the smeporbanee of edincabinn i Bhe role
T a4 bewrher chould be ool sa vpon wiilh grezbesr digniby™.

(o gramicss "Faoprs shoobd be  owmors medu, 3ty 3nars', e

=nct1ety showid be ecusxlaont. They should nobt oonty consodee ot
tneze right to osbt breabtmendt From hozspobals bt shewld

also contreibutes o oL By onevirey  Ehe ruies arhecsriest.

(Madicinny, "Pample shoold Fioght for aastioe, " Yaosisby hias
preguodi e view dor ooy peovession. Theve arve LIINE 1ive
thalb  hur every, Lwsysr shoold b be meszsoesrd wilh bhe 5 oune

ermale.  socieby should changs Lherp viaws and oroabe vespact
for  our pgroresswion’, (Laweo. "By profesoan shoulid getl mnes

prestige zhd caoognibion®,

Thero zre pai1grrencesn Lw retforms in forniagl e -

Fures el waluss hradytoons and custoas of Bhe soorebe. Tt
rasiunses ehich ubsiznbiite Fhis rre,%changes i bhe  sooisd

<
0!
e
"
«
B
-3

sggardinn wovking women. Stabe shouwla mabte such poli-

mraes o=netl plan wherstn momsn benavst. " "Tostibubion=i chanues

tor an =sozxlitzr-ian social ordse?, "Mosningloss T
inkergs Lions o= be cob ot 33 thee L=be boo b of one’s



Lawe" and “YAooepliog the shsnagsd roles of men 300 womsn i

mab ing anpropriabe rhenmges in o Flikougdes sl sogiel  ®Ecwg -
tures', tacatemics) "Uhanownn osopls s skdibrabes Srngards

ok sng o womes, 0 Moro o3 lady naving smsll]l chiddren oreches

shou g be  Ehero  minich  faks oowmd sare of vhitdndroen,
tteriioane . "Pooc and urtoetunz! o wanesn showlcd be helped with
Tegal help®. "Theree shoold pe ocompeiscs breal o up or lund ki

police, money sndg muscle power .t YLusfoms 1t e fowry  Fhoold

bz abotished. women 3 mdvss=bion showlad be enoouvagod® Cloaangd
"T el ke o oo smaw wabkhy snbevibainang, sowielir

ge. fArgInising pavriesoadministreliondst "Egeatity  oof 0 hhae

seresz  wHhowld be Fhere" g YA protessoonst somzn showldg be
Eraabsed Az 2 profsssionst, 038 3% =2 wmoansn, (SN T w N

Lestly bBhnere  2re slao vesponaes irnddicating Lbhe
noesds  Yov socizl o ruppovk svsbsms,t Foro o3 izds bhoavang mnsdl

childven, rreches  shouldd b bthore which bzbe goud Tate o
shirldreant Medortna " " omestvr helps chengss on Lhe o sor sl

pesbems o fhat sversboudy i Fhe rvamioly wmovrke" Meddiad,
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General Observations

On zmelysing e pronlens 917 praysss ionsd

peman tH bae fovs pronasseons. snmtoced tn bhe sbtody. b Lan

be remxreed bk che rady hass pDeen mors sucoesaiul L
sliciving mercspsions ol profrssoonsd e T FoE rengard ing,
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sponses.  Albhounh 2ich peobiem 1% manitested disferantly in

sath  of the Tive peroafessinns o oonsisbant Erand  smargns
i o®nw o7 Lhe Vv protessions. Honee $) sy nob boe posoos

hie to Reghlioght a swnole or & clusier ot problens uanwauee Lo

» parbicolasr protession.

Howmeynr,  ome  ind ot similzriby 15 andicaied

ahunzen Lhe profassions 2t oadamins and medico tne aird Deleaen

scdminmizthrzbion ang tzw,. The provezsions of  soademics znovd
medeotite are sowewhat simitar o bhe e.bent thiatb Lhay i oA
aamg 0F the problems bo o lesser e benb. e prafesszions o
Tay  andt admicnizrrabion 3re alss found stmiltse to o o”R coerbain
erbenb, smpecially in vacing bthe problems relabecd o geoder-
bavs. Thay Faoe 1f mars 0 conarison b obher profsssoons.
Thiz prooably 1= on zacoount of Lhe late oniry ov wsomen nbo
Fheme protesstanz: a3k ll remisin
mzle-orrented in their n2ature zrnd strocbure and have oot been
gble  bto =ccommodaiged epomen folls, I oase ot acadgsomics andg
medicinn, momen have bren bhere ince worite long zn fhey havse
bosn accomnodabed and zhaorlsed 1o the prorssstons henoe Ehe
problenns xre Jexs Tor Lhem., The rezponzes of medis protes-

Hormals gre zomamhiat defferent prababls dhase o Ll Tienihle

nakure, Fhie  =Lruoctoure  and wark ~ethos of meadlz relatad
PTaTRSE10M05. Fivervee  tor bhe abave wmenbioned similarehy
Latean he professions ot seudemics 3nd Medicing R atnl
b= tuesn 1o aried sebmintsbrstonn L o1E neosssary Lo

MEEMINS Lhe schuzl]l reasponses zs bhe cabagorieszed Lablezxr may



b orevesl L oadeguabels.

Sinme there zre no problesms vpigue o sny parbaoug-
tar praftessoor, (5 can be anbesrovebaed thah the diftereniial
nature =gl sbew Lbure oF the prodfessions Jdn nos sgnatioanhkly
ararmine bhe naboee v Bhe probtems. [erespeckhive of Lhiwe
nexture, ariuchores snd worr sbhos of bhe provessions, e g
a baind of commonaliby 1o Bhe problems faved by womsn proTs-
wionals 1n a1 the five preofessions. This  omav be  due irbw)
Fhe  lavger smcizl resliby wiitch (3 comnnn fa somsa profos-
1ozt wn o2nvy profession. Thizn  taplies Ehzat on o3ne  of
wonen nrofessionasls inclueded an Bhe present stod . amres fhan
the npabere or  sbruclhure of profzsssions 1t 12 bhe  cloass -
nans S eatl rexli by whioh canaes thair probiems  anel dedeee-

mines the nabtoes OFf thetr penolens.

“waown arder bo solve the problems of women profes-
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