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SCHOOL APPRAISAL

"AN APPRAISAL OF EDUCATIONAL INSTITUTIONS RUN BY THE SOCIETY OF JESUS, MARY AND
JOSEPH, IN ANDHRA PRADESH, INDIA;"

Dear Parents,

You are partners in the education of your children along with the School’ Staff. In view 'of your 
interest and involvement in the development of the School, I desire to gather your'views about the activities 
of the school. Your frank opinion about the conditions in the institution is highly solicited. Your cooperation 
will help to bring to light the true picture of the institution. Your identity will be kept confidential. This 
appraisal is a,part of the requirement for my research for Ph.D. Degree and I shall appreciate your full 
cooperation and participation. The rating scale and questionnaire will consume some of your valuable time. 
But I request you to be frank and give your sincere opinion to get a true picture of the institution.

When evaluating the statements please keep to the following instruction.

If the condi'ion is not-applicable...................  X

If the condition is hot followed....................... 0
If the condition is slightly followed................  1

If the condition is generally followed............... 2

If the condition is mostly followed..............  3

If the condition is all the time followed........... 4

Please give your particulars below:
Name of the school :----------------

Name of the parent : ----------------

Occupation : ----------------------------

Name of your child in this school:

Thanking you for your cooperation, 
Your’s sincerely,

(SR. MARY THOMAS) 
Ph.D. Research Scholar,

--------------------------- Age :
--------------------- Income: •

•Class/Section ...■’...

GUIDE :
Prof. D.B. Desai,

Head
CENTRE OF ADVANCED STUDY IN EDUCATION, 
MAHARAJA SAYAJI RAO UNIVERSITY,
BARODA - 390 002.



RATING SCALE FOR THE APPRAISAL OF INSTITUTION—FORM C

NOTE : Please encircle the number you think relevant for the following items with regard to the

1-7, The aim of education in this institution is to develop the student fully working 
for his/her:-

1. Intellectual development - - X
2. Physical growth X
3. Moral development X
4. Spiritual development X
5. Social development , X
6. Cultural development X
7. Emotional development X
8. Any other ..................,...;......... - X

... (Please specify)

• 8-12. Opportunities are provided for every student Who is admitted, without discrimi­
nation of
1. Caste . ' X
2. Religion 1 X
3. Economic status ' X
4. Any other ..................   X

(Please specify)

13. The spirit of freedom and love of Christ penetrates every educational programme. > X
14. The institution has formulated its aims and objectives (See aims and objectives

details). X
15. The parents are aware of these aims at the time of admission of their children,' X
16. The Christian atmosphere in the institution is a main factor for the rush for -

admission. X
17. The institution personnel (Principal/Headmistress/staff) respect the child and gives
- individual importance to every child. , X
18. Integration of faith with daily living in all its aspects receives great attention in

the activities of the institution. - X

institution.
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19-21. The. institution is alert to : -
1. the changing social conditions
2. ’ emerging needs of the individual
3. allround development of . the individual

X 0 1 2 3 4 
X 0 1 2 3 4 
X 0 1 2 3 4

22-24. The institution gives importance to.:
1. intellectual excellence
2. the character formation
3. the spiritual life of. the students.

25. Though the' institution is a minority one, all the students admitted to it are treated 
equally and on a just basis.

26. The management and staff feel responsible for the attainment of the aims and 
objectives of the institution.

27. A family atmosphere with good inter-personal relationship prevails in the insti­
tution. ■ ■.
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28-30, Real sharing among the following agents creates a true educational community.
1. School and home
2. School and Church
3. School and community

X 0 1 2 3 4 
X 0 1 2 3 4 
X 0 1 2 3 4



31-32. The activities of the institution reflects :*
1. Proper planning
2. Vision of development

33-34. The teachers are involved in
1. the planning
2. day to day conduct of the activities

35. The institution maintains good s'andard with proper planning.
36. The parents are made known of the activities of the institution well in advance.

37-38. The Printipal/Headmisrress. maintains the institution with : -
1. Proper supervision
2. Good administra'ion

39. She fosters an interchange of ideas, views and practices with parents.
40. She makes decisions whenever there is a necessity.
41. She delegates and allocates au'hority and responsibility to the staS.
42. She maintains a standard of performance in the institution.
43. She is friendly.
44. She is approachable.
45. She makes parents feel one with and for the instiution.
46. There is oppenness which eases expression of ideas.
47. Parents are attended to in time.

48. The teaching staff is qualified for the subjects they teach.
49. The non-teaching s‘aff is recruited according to the needs.
50. The salary scales are in accordance with the state regulations.
51. Arrangements are made for parents to meet the Principal/Headmistreses, and 

teachers.
52. Information and data about the students are maintained in the office.
53. Receipts are given in time.
54. The school annual schedule is pre-planned.
55. Repairs, cleaning and maintenance are done promptly and at regular intervals.

56. The lessons are taught from the very first week of the academic year.
57. The. teaching-learning process is based on the syllabus.
58. Different teaching techniques are used in the process of education.

59-60. There exist in the institution : -
1. Adequate teaching aids
2. Audio-Visual materials

61. Assignments, unit tests and examination are conducted regularly.
62. The progress of the students is reported promptly to the parents through the 

progress cards.

63-64. Arrangements are made for : -
1. Remedial instruction for the weak students.
2, Additional input for the bright students.
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65-66. The atmosphere in the class room and the teacher pupil relationship -help the 

students
1. 'to'feel at home
2. to learn joyfully in a spirit of enthusiasm

67. There is prompt and adequate recording of the growth and development- of the 
pupils.

68. A total profile is available even after the students leave the institution.

69. There are various eo-curricular activities conducted in the institution by which 
my child has benefited.

70. The library is well maintained and enables the students to develop reading'habits 
and self-study.

71. The Physical education is conducted regularly to ensure a proper physical growth
in the children. ' ' ' ' '

72. The sports and games in the institution develop true sportsmanship, cooperation 
and competition in the students bringing out their inborn talents.

73. The field trips and excursions help in the learning process.
74. The field trips and excursions are well planned and properly arranged to widen 

and deepen their knowledge.
75. The Socially Uuseful Productive Work (SUPW) conducted in the institutoin gives 

an opportunity to the child to experience the joy of learning by doing.

76-80. The pupils are encouraged in their talents in: -
1. Music
2. Dance

, 3. Dramatics
4. Literary ability
5. Fine arts (Drawing and Painting)

81. The celebration of festivals of religious, cultural and national importance deve­
lop a sense of solidarity, integration, respect and tolerance in the students,

82. The celebration of special days (like sports day, Parents day; Teachers day,
Childrens day) brings the school community together and in touch with each other, 
concerned and interested in others. ‘ .

83. The different associations and clubs existing in the institution give an opportunity 
to the pupils to develop their taste and inclination for different subjects, talents 
and views.

84. The boys Scouts/Guiding in the institution promotes the discipline, community 
liVihg and service-mindedness in the child.

85. The various needs of the child are taken care of by the different pupil welfare 
services existing in the institution.

86. Guidance services are regularly available for the pupils’ emotional and (personal
problems. "

87. Remedial instruction is provided for the pupils who are poor in studies.
88. Facilities and proper help reach the economically backward students, orphans 

apd destitutes.
89. Hostel/Boarding home facilities are made available for the children coming 

from villages and far off places.

X-0 12 3 4 
X 0 1 2 3 4

X 0 1 2 3 4

X01234

X 0 1 2 3 4

X 0 1 2 3 4 
X 0 1 2 3 4

X 0 1 2 3 4

X 0 1 2 3 4 
X 0 1 2 3 4 
X 0 1 2 3 4 
X 0 1 2 3 4 
X 0 1 2 3 4

X 0 1 2 3 4

X 0 1 2 3 4

X 0 1 2 3 4

X 0 1 2 3 4

X 0 1 2 3 4 
X 0 1 2 3 4

X 0 1 2 3 4

X 0 1 2 3 4



90. The arrangements in the hostel/Boarding ho mes are satisfactory with
the care and attention given.

91. The exceptionally bright students are given extra work and care to develop their 
talents and intellect.

92. Annual medical check up is done for all the students.
93. Qualified medical help is available during the school hours.
94. Parents are informed in time of She findings of the medical check-up.
95. Regular treatment and follow-up procedures are carried out for the residential 

students.
96. Proper arrangements are made for the convenience of the students with respect to 

food.

97-99. Proper facilities are provided for the hosteiites with regard to
1. Sleep
2. Study
3. Sanitary needs

100. Sanitary arrangements are sufficient and convenient in' the school.
101. Drinking water is available in the school.
102. Books and Stationery are supplied to the students through the Book-store.
103. Adequate transport arrangements are made wherever necessary.
104. Old students association maintains contact between the institution and the past 

students.
105. Canteen/Cooperative stores are existing to serve the needs of the students.
106. A school Bank/ Sanehayak Bank/ Bank, counter-assists:, and teaches, the students 

the habit of saving.
107. The Principal/Headmistress makes proper arrangements to look after the spiri­

tual needs of the students.
108. Recreational facilities like radio, T.V., film, games are made available for the 

students.

/
109. The institution has a Parent-teacher Association.
110. The Parents attend the institutions’ activities, 

of the child.
111. Parents are encouraged to play their role in the education of their child.
112. The Parents are free to meet tire Principal/Headmistress to discuss the welfare
113. The Parents are encouraged to meet the teachers and enquire about the progress 

of their children.
114. There is proper understanding between the students, teacher, Headmistress/ Prin­

cipal and Parent.
115. The institution utilises the community resou ces like factories, industries, Post- 

office, Telephone Exchange for vitalising class room instructions.
116. The institution encourages the community use of its facilities of building, equip­

ment, and services of personnel.
117. The institution assists the community in the organization of its social, educational 

• and recrea‘ional activities.
118. The institution participates in community educational projects, activities and com- 

peitions.
119. Cordial relationship exists between the institution and the educational authoriies 

such as DE.O., D.E.
120. The management is open to the needs and grievances of the Parents and students,

regard to 
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121. The institltion is interested in the welfare of the students. X 0 1 2 3 4

122. There is proper arrangements made for the religious eduiation of the minority' 
group-the Catholics.

123. The Moral Science classes are regularly conducted for the students.
124. The Moral Science classes help in building the spiritual and moral life of the 

students.
125. Parents are oriented to play their role in the religious and moral formation of 

their child.
126. The different organizations and pious associations like Y.C.S., Sodality, Holy 

Childhood, AICUF, encourage the students to develop their spiritual life.
127. The celebration of different festivals and prayer meetings on various occasions 

help in developing deep faith in God, respect and love for their fellow beings.
128. The teachers try to bring about a deep interpersonal relationship between God

and the Child. ' ' ' ~ f

129. The religious and moral education classes are made interesting by life experi­
ences, and good teaching aids so that the students look forward to those classes 
and appreciate them., . .

130. The life and example of the teachers are model- to The students for emulation and 
imitation.
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131. The building and classrooms provided are sufficient for education.
132. There is proper supply of equipment.
133. The building is kept clean and tidy.
134. Care is taken to see that the students are regular and punctual to the school.
135. 'High standards of teaching and learning are maintained.
136. Examination and other tests are conducted regularly.
137. Parents are kept informed of the pupils progress.
138. Parents are contacted whenever necessary with regard to the welfare of their child.
139. A pre-planned schedule is followed in the institution. ------
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140. The available resources in personnel and material are put to maximum use in the
institution. ■ cttti

141. The students are given opportunities for the development of their physical, mental, 
intellectual and spiritual abilities.

142. Orientation programmes are given to the staff for better motivation and effective
achievement. .

143. Innovativeness and experiments in teaching are encouraged in the staff.
144. The initiative and originality in the students .‘are. recognised and-encouraged.-
145. A renewal and development programme schedule is prepared for the benefit of the 

school community.
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146. The Principal/Headmistress gives sufficient time to the staff and students to meet 
and discuss matters with her.

147. She underakes activities leading to personal growth.
148. Every activity in the institution is educationally useful for the students.
149. Human development programmes are organ zed to help the staff to function 

better.
150. Wastage and stagnation (drop-outs and failu es) are reduced to a minimum.
151. Explanations are called for from the studeits concerned, incases of indiscipline.
152. The academic programmes keep up with near future needs <of the students.
153. The equipment and building are put to the maximum use:
154. There is a proper schedule of work available to save time and function efficiently.

155. The initiative taken by the parents in suggesting changes is encouraged.
156. The Principal/Headmistress is-open to change.

157. She encourages new experiences in education.
158. There are innovations and changes introduced in the institutions for the benefit of 

teaching learning process.
159. The parents are made aware of the need necessity and usefulness of innovations 

made in .the institution.

160. The education in this institution ensures the allround development of my child
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SUPPLEMENTARY QUESTIONNAIRE FORM ‘C’

1. What is the reason for admitting your child in this institution? Below are given 
some possible reasons. Please rank them in order of importance to you.
1) It gives education in a systematic way.
2) It mainly develops the character of ihe'students. -—■----------
3) It aims at developing the spiritual and . moral life of the students. ------------
4) There is a Christian atmosphere in the institution. -------------
5) It is very near to my house. . ------------- -
6) It helps to develop the physical abilities. ------------—
7) It helps in the emotional development. ---------------
8) It helps in social adjustment. ‘ ---------------
,9) It promotes cultural growth- of the person. • ; - ---------------
10) It assures intellectual excellence, , --------=------

11) Any other ............................... ....................
(Please specify)

Each of the following items two to fifteen is followed by four alternatives. Please underline the 
most suitable alternative in your opinion with respect to this instituion.

2. Are you aware of the aims and objectives of this institution in its educational set up ? 
1) Vety well aware (2) Quite aware
3) Quite unaware (4) Very much unaware.

3. The development of the child in the aspects mentioned in question one is taketn care of by 
proper planning.

1) Always • (2) Mostly
3) Sometimes (4) Never

4. The Principal/Headmistress is dedicated to the cause of the institution.
1) Greatly dedicated (2) Quite dedicated
3) Partially dedicated (4) Not dedicated.

5. The organization is geared to smooth and efficient running of the institution.
1) Very well organized (2) Quite organized
3) Quite unorganized (4) Very unorganized

6. The curricular programmes conducted by the institution have been
1) Very satisfactory . (2) Quite satisfactory
3) Quite unsatisfactory (4) Very unsatisfactory

7. The various Pupil welfare services existing in the institution serve the student population.
1) Very efficiently. (2) Quite efficiently.
3) Quite inefficiently (4) Very inefficiently.

8. The religious and moral education classes deepen the faith and form the character of the students. 
1) To a very high degree (2) To quite a high degree
3) To quite a low degree (4) To a very low degree.

9. The school system is maintained ;
1) Very well 
3) Quite shabby

10. The tests and examinations assess the
1) Very effectively 
3) Quite ineffectively

(2) Quite well 
(4) Very badly.

achievement of the students in various 
.(2) Quite effectively.
(4) Very ineffectively.

11. Are you satisfied with the way the progress of your child is made known to 
1) Very satisfied (2) Quite satisfied
3) Quite dissatisfied (4) Very dissatisfied.

aspects :

you ?



12. What is your opinion about the discipline and order maintained in this institution, ?
1) Very good (2) Quite good
3) Poor - (4) Very poor.

13. The Principal/Headmistress is approachable to discuss the problems of your child.
1) Very approachable (2) Quite approachable.
3) Quite unapproachable (4) Very unapproachable.

14. Are you able to meet the teachers to discuss your child’s progress/problems. How often ?
1) Very often (2) Quite often
3) Rarely (4) Never.

15. What other activities for the welfare of the students do you suggest to the existing ones ,? Write 
any four in order of preference.

1.
2.
3.
4.

16. In which way would you like to be involved in the institution’s activities ? Please specify.

17. Is there a Parent-Teacher Association in the school (Yes/No)
If yes. what is your opinion and/or suggestions about the P.T.A. and its activities in this insti­
tution ? ,

18. What are the difficulties^ you face in the institution with regard to the education of your ward?

\

19. What are your general impressions about the institution ? Please mention five.

20. What are your specific suggestions for the improvement of the institution ? Please mention five.
'Sfa. , ,.

Thank you very much for your 
kind co-operation.
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82. zh^SP© d&o&b S'S’^© EStfESa jj3‘Sgf<5p!5E^aeo WEST'S* |k§<5r8e$’^s5ESa, ^SV*© 3* 8 
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& ■ © E3^c&S*Qri» &odb&j.
frtSr'&S sa-g^fS^e^jab,

x 0 1 2 3 4 
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12). s?S"^ Wo2»S^. 3 8§ ;S8SS2 SSfraoodSb. 45®dSo^dfc© «y»L® §3”^
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127,
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129.
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?S5Xs9&>® CT'gcr .3a"g&e;k . HScSSjoEftka 33 S3“fis «iSbj_E.'
g$B£f3<3eo. ' X 0 1 2 3 4
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ir®<5S, e5!*gSS^« A3^3 |k^&*esS£oSr* &>o&>&>. x 0 1 2 3 4

^g£sS5co 33^&oA 2&S s*ffg^g£:s£oa> ae'^SPotfo&i&i. x 0 1 2 3 4
Scr>g&® ^£AS3 (‘fcfioO SSAq^pSo iCljfiCj. X 0 1 2 3 4
Ssoo s?A^A;oS3 ffcfioO 2*S aO&oi&cjT1 So^SSoS&Bb, x 0 12 3 4
s>cSS4S* s5xo&r?>3 t2.e5*?sS3 3csS» 3dSx>&>£b, x 0 1 2 3 4
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140.
141.
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143.
144.

145.

Scfi^A® SosS©^ erftiiT 33'<33r*Aotfe&&>. x 0 1 2 3 4
SB'g&pS'* r*ggg, SS!*3&3 ao&'S^eagcSxoJb siCgQgg' 3gb®&, ■2>o£r*a&o;$'3c&cesgo 

W«$5',g'&Meo gS^otfaSoSo. X 0 1 2 3 4
wSyffsS^Jfo Ad*c?gaa>fe a^oti&o-&& §?$%&* SSr»Co^=x> iT’gSb A 3& So'ge&gSSx

p& ^aot&pg^gsa Spies' SPtfg^g&Siaeo icr^fis 3a3cO£kc53, x 0 1 2 3 4
tSrgsr^&esi’^g (jSSi'^g^s S<<5‘32_ A^pa^aoiS.x 0 12 3 4
OtyiCooS^O eso£tf3 gSbc& As8 o3ji0i&n*g 2**83 "SCS ^£S> \P&>

W(J> ^ —P —.A W

S*S*CS^»S&flo . X 0 1 2 3 4
j>S'*j£SSj»{&^eo. e®5Sg15s1,0g^g'^:sS»oSb t5©oo&G3;5 s*o 3 ;<sk 

S$43g- SdSpCi 3c&E>3sa3. Ox 1 2 3 4.
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SdkAbSfi.
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151. ^SSj^ETr £r»Sg:3aSe 2c?geoe> S^d&SSbS rSEStSco BSk§r*;5K>&&. X 0 1 2 3 4
152. S)3*g^tJ £S&gj& a^gfijSrSg^&SSao) &6£)Sr>QiSs>&t&>. x 0 1 2 3 4
153. ^SSsjSxeo. ^SSSiaco £95'g©S0n* aaan>AoCJa>S3J53. x 0 1 2 3 4
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f58. esfi^S, ^0'^«'0"gdSbcS .“SrSS) sSrCb^eSb Kx>s5x«oeo.
157. ti'So ScygSJic&jtuS^a ^jr°S e>3o#;S£isoSb '(jT€es“N‘T*^tf£i)&.
]58- Scs^&e ^S^eSSb 0& ■£>0£^,oaQ^$>^3•i^, iSn*a§oeo
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eo960. Se ySgSiRs frpSjj S©SoM5oeJ'& BScSk s>tf3£&. •
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x 0 1 2 3 4 
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x 0 1 2 3 4 
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