RPPENDIX=1I
SCHOOL APPRAISAL

“AN APPRAISAL OF EDUCATIONAL INSTITUTIONS RUN BY THE SOCIETY-OF JESUS, MARY AND
JOSEPH, IN ANDHRA PRADESH, INDIA.”

Dear Students,

I have taken up a study of your institution as part of my Ph.D. stiidies. A &elect nutnbér of students
(and you are one) have been chosen to offer their opinion on the school and its activities. You can make
an evaluation by working through the rating scale and questionnaire. FEach stateinent covefs some aspect
of your school functioning. Please evaluate the truth of the statements in the rating scale and question-
ndairé as you see It, It is your hohest evaluation which i§ sought.

When evaluating the statements please follow the following instruction.

If the condition is not applicable, put......... X
If the condition is not followed, put............ 0
If the condition is slightly followed, put...... 1
If the condition is generally followed, put..... 2
If the condition is mobtly followed, put....... 3
If the condition Is all the timé followed, put... 4
Please give your particulars below :
Name of the School : .i..coiontivaiinn s ... Natie of tHe SAGHE ...ovverievrereeerrirenreesieereenene
Class & Section ...... Heesibesaeraa. trererernionievionns . REHBION & CASIE 1ovvvuievieereiieerrir e
ex : Male/Female
Residing: Hostel/at home/with relatives
Name of the Parent :
Parents monthly Income : Upto Rs. 300/301 to 800/801 to 1500/1501 above.

Your identity will not be revealed under any circumstances. Your answers will be used to appraise
the institution.

Thanking you for your cooperation,
Youis sihcerely;

(SR. MARY THOMAS)
: Ph.D. Research Scholaf.
GUIDE
Prof. D.B. Desai,

Head
CENTRE OF ADVANCED STUDY IN EDUCATION,
MAHARAIJA SAYAJI RAO UNIVERSITY,
BARODA - 390 002.
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54.
55.
56.
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59.
60,

61-62.

63.
64.

65-66.

There is proper arrangement for meeting:-

1. Principai;] Headmxstress —_——
2. The Teachers

3. Office staff i I : : e
Adequate records are maintained for the students

Bills are sent in time
Receipts for payments are given promptly T A

The studenis are encouraged to play their role in the organization of the acti-
vities, fairs and festivals.

The cumcular programme is planned and followed by the teachers from the very
first wedk n the academic year.

The teaching — learning process is based on the syllabus i
Different teaching techniques are used in the process of education.

There is adequate supply of :-

1. teaching aids

2. audio-visual materials

Assignments, unit tests,and examinations are conducted regularly.

The progress of the students is reported promptly to the parents through the pro-
gress cards.

Arrangements are made for :-
1. Remedial teaching for the weak students

2. Additional input for the brighter students

67-68.

69.

70.

71.

72.

73.

The atmosphere in thé ¢labs room and the teacher pupﬂ rélationship help the
students :-

1. To feel at home

2. To learn joyfully in a spirit of enthusiasm and eégemess

There is prompt and adequate recording of the growth, development and progitéss
of the pupils.

A to'al profile is available even after the students leave theé institution. R mme——

There are various co-curricular activities in the institution besides the curricular
programme.

The library is well maintained and enables the students to develop reading habits
and self study.

The Physical education is conducted regularly to ensure a proper physical growth
in the children,



74.

75.
76.

77.

78-81.

82.
83.

34.

85.

86.

87.

88.

89,

96-53.

94.
95,
96.
97.

98.

The'sports and games in the institution dev elop true sportsmanship, cooperation
and competition in the students.

The field trips and excursions help in the le.ammg process.
There is proper planning and good supervision to ensure safety and gmdamce to
widen the knowledge during these trips.

The Socially useful productive work (SUPW) gives an opportunity to experience the
joy of learning by doing and dignity of labour,

I

The students are encouraged in their talents in-2e .- -,
1. Music

2. Dance -~

3, Dramatics

4. Literary ability
The celebration of festivals develop a sense of solidarity, integration and tolerance.

The celebration of special days, (like sports day, parents’ day, teachers’ day,
childrens’ day) brings the school community together and develops concern and

interest in each other.
The various associations and clubs in the school helps to develop the talents and

taste of the students.

The various needs of the-children are taken care of by the different pupxl welfam

services in the institution.
Guidance services are regularly available for the pupxls emotional and personal

problems.
Facilities and timely help reach the economlcally backward, orphans and destitnte

students.
Hostel/Boarding home facilities are made avaxlable for the children who come from

far and villages.
The arrangements in the hostel /-boarding/homc are satisfactory with regard to the
care and aftention given,

Proper arrangements are made for the convenience of students in the boarding
home/hostel regarding :—

1. Food

2. Sleep

3. Study

4. Sanitary needs

Annual medical check-up is done for all the students.

Qualified medical help is available during the school hours.

Parents are notified of remedial defects. '

Regular treatment and follow-up procedures are carried out for the boarding
students.

Sanitary arrangements are sufficient and convenient in the school.

l‘HH \
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117.
118,
119.

120.

121.
122,
123,

Drinking water is available in the school.
Books and statlonery are supplied to the students through the book stores.
Adequate transport arrangemen‘s are made wherever necessary.

Old students Association ‘mainiains contact between the institution and the past
students.

Canteen and Cooperative stores are existing to serve the needs of the students.

A school Bank/Sanchayak Bank/Bank codater assists and teaches the stu‘dents
the habit of saving.

The Principal/Headmistress makes proper afrangements of campus ministry to look
after the spiritual needs of the students,

Recreational facilities are made available, for the students, like :-
1. radio

2. T.V.

3. film

There is a Parent teacher Association in the institution.
The Parent attend the activities of the institution.

Parents are encouraged to -play their active role in the education of their child - like
meeting the Principal/Headmistress and teachers.

The institution utilises the community resources like factories, industries, post office,
telephone exchange for vitalising the c]ass ropm instruction and for talks from
learned individuals.

The institution encourages the community use of its facilities of building, equipment
and services of personnel.

The institution participates in community educational projects, activities and com-

petitions. ' - ——
The management is open to the needs and grievances of the students and pz{ré;lts. ‘

The institution is interested in the welfare of the students.

The staff accept the students as they are. L ——
The students approach the Principal/Headmistress/and staff easily.

There is mutual respect and trust.

There is proper arrangements made for the religious education of the minority
group - the Catholics.

The moral science classes are conducted regularly for the students.
They help in building up the spiritual and moral life of the students.

The different organisations and pious associations encourage the students to develop -
their spiritual life.
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132-136.

137.
138.
139.
140.
141.

142,

143.

144,

145.

146-147.

3. library”

Celebration of different festivals and prayer meefings on various occasions “help in

developing deep faith in God, respect, and love for, their fellow-beings. |

The teachers try to bring about a deep interpersonal relationship between God and
the Child. ¢

The religious and moral education classes are .made interesting by life experiences.

Adequate teaching aids, case study and.question box are used to mdke themi more ~
practical and to meet the needs of the students.

Cee

The life and example of the teachers are model to the studento for efnulatxon and ‘

imitation,

1
s .

The building and class-rooms are sufficient for educational purp(;se.
Proper and adequate equipments are suppiied in time.

Cleaning and repairs are done promptly and at’ regular intervals,
The building is kept neat and txdy

L. campus' ot h
2. class rooms .,

4. *laboratorj} N
5. latrines

Care is taken to maintain regularity and pur{ctuality in students.
Standard of teaching and learning is maintained.

A preplanned schedule is followed in the institution.

Students are regularly informed of their prcgress in studies.
All the staff are trained.

The available resources in personnel and material are put to maximum use in the
institution.

The students are given opporiunities for the development of their physical, mental,
intellectual and spiritual abilities.

Orientation programmes are given to the stcff for better motivation and effective
achievement.

Innovativeness and experiments in teaching are encouraged in the staff.

The initiative and originality are recognised and encouraged in :

1. the staff
2. the students ’



148. A renewal and development programme schedule is prepared for the benefit of the
school community, '

149. Principal/Headmistress undertakes activities leading to personal growth.

150. The Principal/Headmistress gives sufficient time to the staff and students.
151. Every activity in the institution is educationally useful for the students.

152. Wastage and stagnation (dropouts and failufailures) are reduced to a minimum.
153. Accountability is called for from the students concerned for their behaviour,

154. The academic programmes keep up with nea future needs of the students. '

155. The equipmeni and building are put to the maximum use.

156. The initiative originality and creativily of the students are encouraged.

159. There are innovations and changes introduced in the institution for the bepefit of
teaching-learning process.

158. Teachers use new methods of teaching and activities to make teaching-learning in-
teresting and meaningful.

159. There is an open spirit in the institution which encourages change and novelty. P U—
160. The education in this institution ensures the allround development of the students. e



1.

10.

11,

SUPPLEMENTARY QUESTIONNAIRE FORM B.

What is the purpose of your joining this msntutmn (Please rank the. followmg in
order of preference). .

. 1t gives education in a systematic way.

. It mainly develops the character of the students.

It ‘aims at developmg the Spmltl]al and moral life of the students
. There is a Christian atmosphere in the institution.

. It is very near to my home.
. Tt helps 10 develop the physical abilities.

. It helps in the emotional development.
. It helps in the Social adjustments.
. It promptes the cultural growth of the person. B

W oo N AN R W

it
fom]

. It assures intellectual excellence.

11. Any other ..........oooen ceniiiinnn

{Please spemfy)
The questions 2 to 15 have four alternatives cach. Please underline one of the four
alternatives given.

. Are you aware of the aims and objectives of your institution in its institutional set up.

(1) Very well aware (2) Quite aware (3) Quite unaware @ Very much unaware

. The orgamsatlon in the institution is :-

(1) Very efficient (2) Quite efficient (3) Quite inefficient (4) Very inefficient

. The teaching is effective and directed to bring out and develop the abilities of the

students.
(1) Very effective (2) Quite effective (3) Quite ineffective (4) Very ineffective.

. The learning expenences are planned to gwe scope for students mvolvement and

participation.
(1) Very well planned (2) Quite well planned (3) the unplanned (4) very unplanned

. The home work and other assignments help the students to learn the lessons.

(1) Very helpful (2) Quite helpful (3) Quite unhelpful (4) Very unhelpful.
The tests and examinations are meaningful to assess the achievement of the students

in various aspects.
(1) Very meaningful (2) Quite meaningful (3) Quite meaningless (4) Very meaningless.

. Co-curricular activities are planned taking into account the needs of the students.

(1) Very well placned (2) Quite well planned (3) Quite unplanned (4) Very un-
planned.

. Are you satisfied with the students welfare services provided in the institutions?.

(1) Very satisfied (2) Quite satisfied (3) Quite unsatisfied (4) Very unsatisfied.

The moral instruction and catechism (religious instruction) classes are provided to
develop your moral and spiritual Jlife. Are you satisfied with them?
(1) Very much satisfied (2) Quite satisfied (3) Quite unsatisfied (4) Quite unsatisfied.

Are you satisfied with the way reports of your progress are made known to your
parents/guardians?

(Very satisfied (2) Quite satisfied (3) Quite dissatisfied (4) Very dissatisfied.

RANK




12,

3.

14.

15.

16.

17.

18.

Do you have a Alumii (Old Students) Association? YES/NO

- I there is one are you satisfied with this functioning in your institution?

(1) Very satisfied (2) Quite satisfied (3) Quite dissatisfied (4) Very dissatisfied.

What is your opinion about the measures taKett fo mamfam dlscxplme m ffie
institution? v~ -

(I) Vefy meaningful (2) Quite meaningful (3) Qiiité miéhnitigless (4) Very micaningléss.
Is your Principal/Headmistress approchable to discuss officidl or personal matters:

(1) Véfy approachable (2) Quite approachable (3) Quite unapproichable (4) Vei'y '
unapproachable.

Are your teachers approachable whenever there is a necessity.
(1) Very approachable (2) Quite approachable (3) Quite unapproachable (4) Vcry
unapproachable

What are the co-curricular activities you would like to have, but which are siof
provided in {Hé ifistitution. Pléase specify four in ordet of preference.

1.

2.

3.

4.

What pupil welfars services othér than you Havé now, do you like to Hivé i our
institution. Mention any four in order of prefgg?ne.

1. I

2.

3.

4.

What suggestions do you hedve for the better conduct of Moral Sciedce and Cate-
chism classes, Mention any three.

1.

2.



19.

20.

21.

What are your suggestions for the involvement of the students in the day to day
running of the institutions? Please mention five.

1.

2.

What are the problems you face in this institution? List the main five difficulties
in order of importance.

1.

2.

What are your suggestions for the general improvement of the institution? Men-
tion any five.

I
2.

Thank you very much for your cooperation
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