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LETTER FOR VALIDATION OF DATA COLLECTION TOOLS

Date:

To,

Respected Sir/Madam,

My Ph.D. topic is “A Study on Teacher Leadership Practices of Secondary School
Teachers of Bargarh District in Odisha” You are requested to validate the tools
given below in terms of language and relevance. You are requested to validate
both the tools given below in terms of language and relevance.

The objectives of the study are:

To examine the roles and responsibilities of secondary school teachers.

To find out the school support structure for teacher leadership at the secondary
level.

To examine teacher leadership practices in secondary schools.

To identify the problems which come in the way of practicing teacher
leadership at the secondary level.

To measure the perception of teachers and principals towards teacher

leadership at the secondary level.

The sample experimental group consist of Secondary teachers and principals. The tools
developed are the following:

1.Questionnaire on Roles and Responsibilities of Teachers

This questionnaire was constructed to examine the roles and responsibilities of secondary

school teachers and was used for collecting data from government school teachers, GIA

school teachers, and private school teachers of Bargarh district of Odisha. The




questionnaire covered both inside-school duties and outside-school duties of secondary
teachers. The questionnaire consisted of four dimensions: curricular activities, co-
curricular activities, administrative duties, and outside-school duties. The questionnaire

has 37 items i.e., 28 close-ended items and 9 open-ended items.
2. Questionnaire on School Support Structure for Teacher Leadership

This questionnaire was constructed to find out the school support structure for teacher
leadership at the secondary level and used for collecting data from government school
teachers, GIA school teachers, and private school teachers of Bargarh district of Odisha.
The questionnaire comprised of two dimensions: school culture and administrative
support. Further, the dimension of school culture included communication pattern, teacher
autonomy, school customs, and rules and regulations. The questionnaire has a total of 40

close-ended items
3 Questionnaire on Teacher Leadership Practices

The questionnaire was constructed to examine teacher leadership practices in secondary
schools and was used for collecting data from government school teachers, GIA school
teachers, and private school teachers of Bargarh district of Odisha. The questionnaire
consisted of seven dimensions of teacher leadership. It included collaboration with
teachers, principals, and community, mentoring, promoting professional development
activities, facilitating improvement in classroom practices, improving school culture,

networking, and improving curriculum. Each dimension had 5 questions. Each question

had five close-ended options based on leadership practices and one open-ended option.

Thus, the questionnaire includes 35 items and 175 options based on leadership practices.

5.20.4.4. Semi-structured Interview Schedule for Teachers

The semi-structured interview schedule was constructed to identify the problems which
come in the way of practicing teacher leadership at the secondary level and was used for
collecting data from government school teachers, GIA school teachers, and private school
teachers of Bargarh district of Odisha. The semi structured interview schedule included
items related to problems related to collaboration with teachers, principals, and
community, problems in mentoring, problems in promoting professional development

activities, problems in facilitating improvement in classroom practices, problems in




improving school culture, problems in networking, problems in improving curriculum, and

problems related to school structure.

5.20.4.5 Perception Scales for Teachers and Principals

Two perception scales were constructed to find out the perception of teachers and

principals towards teacher leadership at the secondary level and was used for collecting
data from government school teachers, GIA school teachers, and private school teachers of

Bargarh district of Odisha. Both perception scales constructed of Likert type.

The perception scales have various dimensions of teacher leadership i.e., collaboration,
mentoring, professional development, autonomy, recognition, networking, and school
culture. The perception scale for teachers has 30 statements i.e., 24 positive statements 6
negative statements. The perception scale for principals has 30 statements viz, 26 positive

statements and 4 negative statements.

The study is under the guidance of Prof. Sujata Srivastava.

Yours Sincerely,

Malyani Padhan

Ph.D. Student
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Sr. Name of the Expert Designation & Official Address

Prof. Netranand Pradhan Retd. Professor, Head of Department of
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Dr. Ramakant Mahalik Associate Professor, RIE , Bhubaneswar

Prof. Laxmidhar Behera Professor, RIE , Bhubaneswar

Prof. B. C. Mishra Retd. Professor, DPIASE, Berhampur

Dr. Harihar Sarangi Retd. Professor, G.M. University, Sambalpur

Prof. Debendra Ku. Sethi Professor, DPIASE, Berhampur

Dr. Vandana Telegaokar Navarachna University
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Department of Education [CASE]
Faculty of Education and Psychology
The Maharaja Sayajirao University of Baroda

Vadodara-390 002
Phone No: 0265 2795516

PERMISSION LETTER FOR DATA COLLECTION

To,
District Education Officer

Bargarh, Odisha

Subject: Grant permission to collect data from secondary school teachers and principals
Respected Sir,

With all respect, I am Malyani Padhan, Ph.D. student from the Department of Education,
Faculty of Education and Psychology, The Maharaja Sayajirao University of Baroda,
Vadodara, Gujarat. My Ph.D. topic is “A Study on Teacher Leadership Practices of
Secondary School Teachers of Bargarh District in Odisha.” The study is under the

guidance of Prof. Sujata Srivastava, Professor, Department of Education, Faculty of

Education and Psychology, The Maharaja Sayajirao University of Baroda, Vadodara,
Gujarat. For this study, I had condtructed three questionnaires, two perception scales, and
one semi-structured interview schedule. For the research, it is required to collect the data
from secondary teachers ana principals of government schools, GIA schools, and private

schools.

Kindly grant permission to collect data from secondary teachers, and principals of
government schools, GIA schools, and private schools. As an investigator, I assure you
that the findings will be used solely for research purposes.

Yours Sincerely,

Malyani Padhan
Research Scholar
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PERMISSION LETTER FOR DATA COLLECTION

To,

Principal

Subject: Grant permission to collect data for research
Respected Sir/Madam,

With all respect, I am Malyani Padhan, Ph.D. student from the Department of Education,
Faculty of Education and Psychology, The Maharaja Sayajirao University of Baroda,
Vadodara, Gujarat. My Ph.D. topic is “A Study on Teacher Leadership Practices of
Secondary School Teachers of Bargarh District in Odisha.” The study is under the

guidance of Prof. Sujata Srivastava, Professor, Department of Education, Faculty of

Education and Psychology, The Maharaja Sayajirao University of Baroda, Vadodara,
Gujarat. For this study, I had constructed three questionnaires, two perception scales, and
one semi-structured interview schedule. For the research, it is required to collect the data
from secondary teachers ana principals of government schools, GIA schools, and private

schools.

Kindly grant permission to administer these tools. As an investigator, I assure you that the

findings will be used solely for research purposes.
Yours Sincerely,
Malyani Padhan

Research Scholar




Appendix-V

TEACHER LEADERSHIP PRACTICES QUESTIONNAIRE
Instructions: -

Please read each question carefully and select only those statements that you have
engaged in. There are no correct or incorrect statements incorporated with the
questions. You may select more than one option by putting tick marks over the
statements. In case any activities carried out are not mentioned there please specify in
the space given below. Please select all that apply to you.

1. Collaboration with Teachers, Principals, and Community

1) How have you given value to different cultures for enhancing effective
communication among colleagues?

1.1) Appreciated their beliefs/faiths.

1.2) Appreciated their customs.

1.3) Appreciated their way of producing and cooking food.
1.4) Appreciated their performing art.

1.5) Appreciated their visual art.

1.6) Please write if you have any other activities

1.7) None of the above

2) What initiatives have you taken with your principal to develop team spirit among
teacher colleagues?

2.1) Organized teachers’ picnic.

2.2) Organized sports activities.

2.3) Shared workload.

2.4) Organized demonstration-based social awareness programs.
2.5) Organized community service programs.

2.6) Please write if you have any other activities

2.7) None of the above




3) Have you taken any initiative to resolve conflict? If yes, how?
3.1) Discussed with colleagues, understanding each other’s point of view.

3.2) Identified the source of the misunderstanding in the group and devising a strategy
for fixing the dispute.

3.3) Arranged a meeting with school management committee to arrive at a mutually
satisfying solution.

3.4) Arranged a meeting with an expert to settle the issue.

3.5) Mobilized some colleagues to assist the parties to reach a common understanding.

3.6) Please write if you have any other activities

3.7) None of the above

4) What initiatives have you taken for the holistic development of students?

4.1) Informed parents about their children’s strengths and weaknesses.

4.2) Oriented parents about supporting children in completing homework.

4.3) Visited students home to find out the daily study routine.

4.4) Oriented parents through discussion to provide psychological and emotional support for —
their children.

4.5) Oriented parents about making use of daily life events for student learning.

4.6) Please write if you have any other activities

4.7) None of the above

5) As a teacher have you started any program to instill values in children in school?

5.1) organized collaborative instructional strategies. [ ]
5.2) made a plan of action for integrating explicit values into their daily classroom activities. ([
5.3) Facilitated special orientation programs to colleagues on organizing planned value-based -
activities and assist them in organizing these in school.

5.4) Helped colleagues to recognize ideal students and reward them in public. -

5.5) Helped colleagues to show ethics-based small documentaries and videos to children (il
periodically.

5.6) Please write if you have any other activities




5.7) None of the above

2. Mentoring

6) How have you provided psychological support to newly joined colleagues?

6.1) Met colleagues informally (after school hours) so that they can share their teaching-
learning

experiences.

6.2) Fixed meetings of colleagues with experienced teachers periodically to discuss the
problems they

confronted in schools.

6.3) Facilitated formal meetings with neighborhood school colleagues to avoid feelings of
isolation.

6.4) Facilitated new teacher colleagues to work with experienced colleagues in a mutually
supportive environment.

6.5) Acquainted new teacher colleagues with key individuals with their expertise and support
services.

6.6) Please write if you have any other activities

6.7) None of the above

7)What initiatives have you taken to reduce the stress of colleagues?

7.1) Conducted yoga workshop.

7.2) Organized meditation workshop.

7.3) Helped them in effective time management of their schedule.

7.4) Organized social-emotional learning programs (SEL) to enhance emotional intelligence.
7.5) Initiated an informal meeting with colleagues in online or offline mode to share

their problems and ethical dilemmas.

7.6) Please write if you have any other activities

7.7) None of the above

8)How have you assisted colleagues to manage time effectively?




8.1) Guided colleagues to do annual curriculum planning.

8.2) Assisted colleagues in planning lessons (academic tasks) timely.

8.3) Assisted colleagues in setting short-term and long-term goals with deadlines.
8.4) Helped colleagues in developing schedules (to maintain to-do lists).

8.5) Guided colleagues in prioritizing their tasks on priority basis.

8.6) Please write if you have any other activities

8.7) None of the above
9)How have you assisted colleagues for improving behavior in students?

9.1) Shared ideas and strategies based on your own experience for managing behavior of ([l
students.

9.2) Invited experts and experienced teachers from neighborhood schools to share their ideas. (]
9.3) facilitated space (i.e., study tour, picnic, outing) to build strong relation with students. [
9.4) Facilitated training by peers in the school.

9.5) Acquainted the colleagues with the situations to reinforce the appropriate behavior of
students.

9.6) Please write if you have any other activities

9.7) None of the above

10) How have you supported colleagues to initiate reforms in school?
10.1) Shared innovative ideas.

10.2) Provided psychological and emotional support to try new things.
10.3) supported to conduct action research leading to reform.

10.4) Made required resources available.

10.5) Shared literature on successful school reforms.

10.6) Please write if you have any other activities

10.7) None of the above

3. Promoting Professional Development activities




11) What initiative have you taken for identifying professional development needs of
colleagues?

11.1) Classroom observation of colleagues.

11.2) Discussion with teachers.

11.3) Performance appraisal of teachers by principal.
11.4) Performance appraisal of teachers by students.
11.5) Parents’ feedback.

11.6) Please
activities

11.7) None of the above

12)What activities have you initiated for the professional development of teachers?
12.1) Organized workshops in school.

12.2) Organized seminars in school.

12.3) Organized refresher course programs.

12.4) Organized conferences in school.

12.5) Organized extramural lectures by experts for colleagues' conceptual clarity.

12.6) Please write if you have any other activities

12.7) None of the above

13) How have you encouraged colleagues to be lifelong learners?

13.1) Facilitated colleagues to access all material resources of the school.

13.2) Urged colleagues to attend programs for continuing professional development.

13.3) Acquainted colleagues with adequate knowledge sources.

13.4) Facilitated colleagues with professional literature (i.e., journals, research papers, books)

13.5) Assisted colleagues to join the external professional network. (i.e., LinkedIn, clubs)

13.6) Please write if you have any other activities

13.7) None of the above

14) How have you provided opportunities to colleagues for exercising leadership?




14.1) Facilitated leading small study groups of colleagues.

14.2) Made them mentors for students.

14.3) Provided opportunities to join block/ district-level meetings as a school representative
14.4) Provided the opportunity of leading in exposure visits of students.

14.5) Provided opportunities to lead cultural events of the school.

14.6)Please write if you have any other activities

14.7) None of the above

15) How have you assisted colleagues to develop digital literacy?

15.1) Helped in technology handling.

15.2) Acquainted colleagues with e-resources related to the teaching learning process.
15.3) Provided the opportunity for customized training on digital skills.

15.4) Shared information of various forums organized for digital literacy.

15.5) Created online groups to solve technical problems they encounter in the smart
classroom.

15.6) Please write if you have any other activities

15.7) None of the above

4. Facilitating improvement in Classroom Practices

16)How have you improved the pedagogical practices of colleagues?

16.1) Helped colleagues to develop innovative instructional strategies.

16.2) Assisted colleagues in integrating new technology into classroom instruction.
16.3) Provided feedback to colleagues for improving their pedagogical skills.

16.4) Shared research-based on teaching strategies with colleagues that effectively work in
the past.

16.5) Organized demonstration of innovative pedagogy by expert teachers.

16.6) Please write if you have any other activities

16.7) None of the above.

17) On what basis have you provided constructive feedback to colleagues?




17.1) Observation of instructional strategies of colleagues.
17.2) Student evaluation of teachers.

17.3) Analysis of student achievement.

17.4) Parents' feedback in PTA meeting.

17.5) Observe the classroom activities of colleagues through recorded CCTV footage with
audio.

17.6) Please write if you have any other activities

17.7) None of the above
18) How have you assisted colleagues in managing the classroom?
18.1) Acquainted colleagues with different classroom management strategies.

18.2) Shared personal experiences about classroom behavioral problems and their
management

with colleagues.

18.3) Assisted colleagues to establish rules for the classroom.

18.4) Shared some specific experiences related to classroom issues management.
18.5) Assisted colleagues to arrange the physical environment appropriately.

18.6) Please write if you have any other activities

18.7) None of the above

19)How have you assisted colleagues to manage diversity in the classroom for improving
learning outcomes?

19.1) Supported colleagues to show a genuine interest in each student’s culture.

19.2) Given tips to colleagues to maintain constant communication with each student through

frequent interaction.

19.3) Assisted colleagues to provide freedom to students to jointly explore ideas to solve
problems.

19.4) Assisted colleagues to use assistive technology for disabled students in the classroom.
19.5) Helped colleagues to diagnose the learning difficulties of students.

19.6) Please write if you have any other activities




19.7) None of the above

20) How do you assist colleagues to use resources effectively?
20.1) Acquainted them with available resources.

20.2) Trained them to use the resources in their subjects.

20.3) Acquainted colleagues with learning support staffs /school personnel for their
assistance.

20.4) Acquainted colleagues with resources allocated for students with special needs.
20.5) Acquainted colleagues with the resources available in the community.

20.6) Please write if you have any other activities

20.7) None of the above

5. Improving School Culture

21)What initiative have you taken toward improving the school discipline?
21.1) Involved colleagues in framing code of conduct for teachers.

21.2) Involved students in making ground rules for classroom management.
21.3) Involved colleagues and students in framing code of conduct for students.
21.4) Oriented students about the rules and regulations of school.

21.5) Initiated best student award for student having good conduct.

21.6) Please write if you have any other activities

21.7) None of the above

22)What initiative have you taken to create a positive school culture?

22.1) Introduced activities that required students of different classes to accomplish a task. —
22.2) Encouraged students to provide feedback on the school climate. (]

22.3) Provided opportunities to colleagues to write down or say something they are grateful
for.

22.4) Arranged social gatherings for colleagues. [

22.5) Recognized the effort and hard work of colleagues in Parents Teachers Association [lB
meetings.

22.6) Please write if you have any other activities




22.7) None of the above

23)How have you created a supportive climate in school that provides job satisfaction to
colleagues?

23.1) Provided colleagues with the opportunity to lead activity as per their potential.
23.2) Create social media group for colleagues to discuss work issues.

23.3) Appreciate colleagues for their input and enthusiasm for achieving school goals.
23.4) Create a social network of colleagues for informal interaction.

23.5) Managed finance to provide adequate physical facilities in school.

23.6) Please write if you have any other activities

23.7) None of the above
24)How have you helped colleagues to build good rapport with students?

24.1) Assisted colleagues in initiating one-on-one interactions with students about their goals ([l
both

inside and outside the classroom.

24.2) Inspired colleagues to show a genuine interest in the lives, hobbies, activities, and ([

difficulties

of their students.

24.3) Organized extramural lectures on effective interpersonal communication with students .
24.4) Encouraged colleagues to attend student events.

24.5) Helped colleagues to celebrate students' success in school.

24.6) Please write if you have any other activities

24.7) None of the above

25) How have you fostered a culture of safety in school?

25.1) Conducted SWOC analysis jointly with colleagues.

25.2) Arranged a special period for orientating students on safety.
25.3) Formed a school committee organized and led by students.
25.4) Engaged families in schools’ violence intervention programs.

25.5) Approached principals to give rewards to students and teachers who prevent accidents.
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25.6) Please write if you have any other activities

25.7) None of the above

6. Networking_

26) What initiatives have you taken jointly with neighborhood colleagues to engage
parents in their children's learning?

26.1) Arranged family events in the school to acquaint parents with the school's goal.
26.2) Guided parents in practicing learned things in real-life situations.

26.3) Initiated a function in the school that allows both students and their parents to
participate.

26.4) Arranged outside expert talk to address the parents' group on parenting.
26.5) Initiated an adult literacy program after school hours for parents.

26.6) Please write if you have any other activities

26.7) None of the above

27) What initiatives have you taken jointly with neighborhood colleagues for making
students good citizens?

27.1) Guided teachers to integrate life skills with core subjects through activities that develop (B
learners' life skills.

27.2) Assisted colleagues in identifying values inherent within the subject before the learner. (I

27.3) Helped colleagues to create a conducive school environment that develops patience and —

learning zeal among learners.
27.4) Initiated training for parents and community members to serve as mentors for students. ([l
27.5) Initiated guidance and counseling services for school students. [

27.6) Please write if you have any other activities

27.7) None of the above

28) What initiatives have you undertaken along with neighborhood colleagues to reform
school culture?




28.1) Invited neighborhood colleagues to examine the practices of the school.

28.2) Designed a policy for student discipline that rewards students for assuming
responsibility for

their own and others’ behavior

28.3) Initiated a project with own school colleagues and other schools’ colleagues to propose
anew

master schedule for the school.
28.4) Implemented a new grading system that motivates students to be proud in their work.
28.5) Observed each other classroom.

28.6) Please write if you have any other activities

28.7) None of the above

29)What initiatives have you taken to facilitate networking with colleagues of other
institutions?

29.1) Organized professional learning communities.

29.2) Organized online communities (i.e., Edmodo, Google classroom).

29.3) Organized mentorship program.
29.4) Initiated teacher exchange program by building good relation with other school.
29.5) Created teacher advocacy group.

29.6) Please write if you have any other activities

29.7) None of the above

30)What initiatives have you taken for fund rising colleagues of other institutions?
30.1) Initiated crowdfunding.

30.2) Facilitated donation alumni meet.

30.3) Organized school wise talent show.

30.4) Hosted interschool dance programs.

30.5) Organized charity walks.

30.6) Please write if you have any other activities

30.7) None of the above




7. Improving Curriculum

31) Have you ever supported your colleagues to adopt inclusive pedagogy? If yes, how?
31.1) Given ideas about inclusive pedagogy.

31.2) Helped them in planning pedagogical practices.

31.3) Helped in acquiring resources required for inclusive pedagogy.

31.4) Hand-held colleagues to implement inclusive pedagogy.

31.5) Boosted self-confidence of colleagues.

31.6) Please write if you have any other activities

31.7) None of the above
32)How have you guided colleagues to help students to attain mastery in each concept?

32.1) Helped colleagues to diagnose the learning difficulties of learners and teach them
accordingly.

32.2) Helped colleagues to facilitate remedial classes.
32.3) Assisted colleagues to organize team teaching on difficult topics.

32.4) Helped colleagues to select appropriate teaching strategies that meet the individual
differences in the classroom.

32.5) Assisted colleagues to organize extramural lectures for students.

32.6) Please write if you have any other activities

32.7) None of the above

33) How have you supported colleagues to improve curricular activities?
33.1) Welcomed the innovative teaching strategies.

33.2) Provided security to colleagues who attempt new activities in the classroom.

implementation procedures.

33.4) Managed the manpower required for organizing curricular activities.

J—

—_—
33.3) Organized meetings with colleagues periodically to plan curricular activities and [ ]
—_—

33.5) Assisted colleagues to create a supportive environment for teaching through a
constructivist
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approach.

33.6) Please write if you have any other activities

33.7) None of the above
34)How have you supervised the implementation of the curriculum?

34.1) Monitored the implementation of the school curriculum of your class concerning (B
learner needs.

34.2) Monitored the learner's progress periodically of your class.

34.3) Analyzed the teacher's instructional strategies concerning learner learning.

34.4) Analyzed parents' feedback on school activities.

34.5) Asked students to share their experiences and provide feedback on school activities.

34.6) Please write if you have any other activities

34.7) None of the above
35)What initiatives have you undertaken to improve the quality of teaching?
35.1) Oriented colleagues about self-assessment of teaching practice.

35.2) Implemented a procedure that enables teachers to observe expert classrooms to obtain
ideas.

35.3) Created an instructional support team who helps teachers in need.
35.4) Facilitated personalized learning for students.

35.5) Acquainted colleagues about the strategies to address students’ needs intentionally in
the classroom.

35.6) Please write if you have any other activities

35.7) None of the above.

Appendix-VI

Questionnaire on Roles and Responsibilities of Teachers

A) Inside School Duties
1- CURRICULAR ACTIVITIES




1-What subject(s) do you teach at the secondary level?

2-How many periods do you have in a week?

3- Do you manage your time to complete the curriculum on time?
Yo [ ] No[ ]

3.1.-If yes, how do you manage your time to complete the curriculum on time?

4- What do you do for ensuring the active involvement of students in classroom
teaching?

5) How do you evaluate students’ learning progress?
a) Provide daily homework.

b) Conduct tests.

¢) Provide projects and assignments.

d) Any Other
e) All the above

6)How do you identify the learning needs of slow learners?

a) Observe students’ performance in the classroom.

b) Provide individual attention to concerned learners through observation.

c¢) conduct meetings with colleagues to identify the areas in which students have difficulties.

d) conduct meetings with parents to discuss the learning difficulties of students.
e) Any Other
f) All the above.

7)How do you support students with learning difficulties?
a) Provide remedial classes.

b) Provide counseling services.

c¢) Provide instructional videos or online tutorials.

d) Incorporate cooperative teaching strategy.

e) Provide individualized instruction.

f) Any Other
g) Include all options.

8)Please specify, which of the following examination activities are you engaged in?

8.1) Are you engaged in setting question papers?
Yes |:| No

8.1.1) How many times in a year do you set question papers?




8.2) Are you engaged in making seating arrangements for students?

Yes I:I No |:|

8.2.1) How many times a year do you make seating arrangements for students?

8.3) Have you served as an invigilator in the examination?

Yes I:I No I:I

8.3.1) How many times in a year do you serve as an invigilator in the examination?

9)How do you provide constructive feedback for improving the achievement of
students?

a) Make necessary explanations on the corrected assignment.

b) face-to-face discussion about the mistakes of students individually.
c¢) Provide opportunities for classmates' reflection.

d) Any Other
e) All the above

2- CO-CURRICULAR ACTIVITIES
1-Do you or%anize cocurricular activities in the school?

Yes

No [

2-If yes, what cocurricular activities do you organize in the school?
a-Celebrate national and international days.

b-Organize educational tour.

c- Organize Science Exhibition.

d- Organize Art Exhibition.

e- Organize Community awareness programs.

f-Any other (Please Specify)

2) In which VIJETA activities are you involved?
SI No | Activity Basket of Activities Put \ Mark
1 Visual Art Art & Craft
Making Toy

Rangoli

Indigenous Art/ Saura
Art

Sculpture




Drawing and Painting

Competition of Visual Art

Performing Art

Mono Dance

Group Folk Dance

Song

Skit/Science Drama

Mono Action

Competition of Performing Art

Literary Activities

Debate/ Essay (Odia &
English)

Visual Extempore

Quiz

Extempore

Poem Writing

Story Telling &
Creative writing S

Competition of Literary Activities

Guide students for gardening in school

Guide students for sanitation

Guide students for beautification of Campus

3-ADMINISTRATIVE DUTIES

1-Are you involved in the admission process?

Yes I:I No I:I

1.1. If yes, in what admission activities you are engaged in?
a) Respond to parents’ inquiries regarding admission.

b) Verify filled application forms.

c) prepare a list of children eligible to be enrolled.

d) Organize the required documents.
e) Any Other (Please Specify)
f) All the above.

2)What do you do to ensure retention of students?

a- Take attendance of all students regularly.

b- Follow up on students who are absent for 3-4 consecutive days.
c- Organize weekly/monthly meetings with parents.

d- Provide extra support to students with learning difficulties.

e- Follow expert guidance while dealing with CWSN/ special child.




f-Any others (Please Specify)

3-Are you involved in maintaining discipline in the school?

Yes I:I No I:I

3.1. If yes, what are the areas in which you maintain discipline?

4- Are you engaged in lunch break duty?
Y[ ] N[ |

4.1. If yes, what are your lunch break duties?

5-Do you organized regular PTA meetings?

Yes I:I No I:I

5.1.-If yes, what do you do in PTA meetings?
a-Inform parents about attendance
b-Inform parents about learning competence /progress of students.

c- Assist parents about ancillary matters related to their children/ how to support children in
completing homework.

d-Any Other (Please Specify)
e- All the above

7) Are you involved in examination duties in the school?
Yes |:| No |:|

7.1. If yes, in what activities are you involved in?

a) Preparation of examination schedule.

b) Preparation of duty chart for invigilation.

c) Preparation of results.

d) Any Other(Please Specify)

e) All the above

8)In what activities are you involved in assisting the school administration?
a) Making U- Dise report.

b) Maintenance of student-attendance records

¢) Maintenance of students’ academic records

d) Maintenance of Cashbook
e) Any Other (Please Specify)
f) All the above

8)In which distribution activities are you involved in?
a) Distribution of books.

b) Distribution of bicycles.




c¢) Distribution of sanitary pads.
d) Any Other (Please Specify)
e) All the above

9)Do you help in the documentation process of scholarship applicants?

Yes I:I No |:|

10)Do you co-operate in the school health programs of the government to check health
of students?

Yes |:| No I:I

11) Are you involved in the management of the construction work of the school?

Yes |:| No |:|

11.1) If yes, what do you do?

B) Outside School Duties

1)In which functions outside the school have you been involved?
a) Curriculum Development

b) Evaluate board examination answer sheets

c¢) Organize training programs.
d) Any Other (Please Specify)
e) All the above.

2) In which miscellaneous duties you are engaged in?
a) Census survey

b) Election duty

c¢) Migration survey

d) Livestock survey

e) Family planning targets

f) Immunization

g) Disaster management
h) Any Other (Please Specify)
1) All the above




Appendix-VII

Questionnaire on School Support Structure

DIMENSION 1-School Culture

A-Communication

1. Does your school have a culture of open communication?
Yes No

1.2-If yes, please specify the communication channels used to maintain open
communication among stakeholders.

Formal Channel Put V mark Informal Channel Put V mark
Memos Talk in teachers’ staff room
Newsletters Any Other (Please Specity)
E-mail
Web sites
Radio/television stations
Any Other (Please Specify)

2- Does your school allow upward communication?
Yes No

2.1- If yes, what channels are there to support upward communication?
Staff meeting

Principal teacher meeting

Suggestion box

Digital Platform ( Email, social media )
Any Other (Please Specify)

3. Does your school organize formal meetings regularly?
a-Yes No

3.1-What is the time gap within which formal meetings are organized for the staff?
Once in a week
Once in a month
Once in two months




‘ Any Other (Please Specity) ‘ |

4-Does your school facilitate informal meetings of teachers to discuss their new ideas?

Yes

B-Autonomy

No

1-Does your school encourage teacher autonomy?

Yes

No

1.1-If yes, please specify the types of autonomy teachers have in your school.

Curriculum autonomy

Professional development autonomy

Assessment autonomy

Classroom management autonomy

Collaboration autonomy

Any Other (Please Specity)

C- Customs
1-Are your initiati
Yes

ves encouraged in school?
No

2-Does teacher col
Yes

leagues support you in taking initiative?
No

3-The principle of
Yes

‘no blame innovation’ is followed when teachers take initiative?
No

4- Does your school principal believe in your leading capacity?

Yes

No

5-Has the school/district leader encouraged teachers who show promise as leaders?

Yes

No




6- Have you ever been acknowledged for your small/ significant efforts to lead
activities?
Yes No

6.1.-If yes, how it had been done?
a-Formal way

b-Informal way

c-Both formal and informal ways

7- Has your school given priority to teacher collaboration?
Yes No

8- Does your school schedule permit you time for teacher collaboration?
Yes No

9-Does your school schedule permit time to work with newly appointed teachers?
Yes No

10-Do you work with school authority as a collaborative team?
Yes No

11-Does your school provide the facility of peer coaching?
Yes No

D- Rules and Regulation

1- Who are involved in setting rules and regulations for the school?

Stakeholder Yes No

Principal

Teachers

SMC Members

Principal and Teachers

Any others

2-How are the duties assigned to teachers in your school?
a-Administrator assigns duty.

b-Administrator and teachers jointly assign duty.
c-Administrator and SMC members make duty charts.
d-Any other (please specify)

2-Administrative Support

1-Does your school organize leadership development programs?




1.1.-If yes, which program are organized?

professional meetings

Conferences

Workshops

Short-term leadership course

1.2.- If yes, please specify the leadership skills that prioritized in leadership
development programs.

Rapport building

Workload management

Organizational diagnosis

Dealing with the change process

Resource management

Building confidence among colleagues

Conflict management

2-How many times do teachers go for leadership skill development programs?
A- Twice a year

B- In every 3 months

C-Once a year

D-Any Other (Please Specify)

3)Does your school administrator share leadership responsibilities with you?
Yes No

3.1) If yes, please indicate the responsibilities shared by the school principal in your
school.

Evaluate Teachers

Lead professional development for colleagues

Lead meetings within a team

Other (Please specify)

None of the above

4) Does your school administration support you for taking initiatives?

5) Please specify the stakeholders and their level of support you got in the time of taking
initiative at school?

Stakeholder Strong Support Moderate Support | Poor Support

Principal

SMC Members




Supporting Staff
(Attendant, Peon)

6) What kind of support are you receiving from the school administration to take

initiative?

Financial Support

Moral Support

Resource (Material and

Human)

Any other (please specity)

None of the above

7) Are the available resources sufficient for taking Initiatives?

Yes

No

8) How have decisions are taken in your school?

Principal takes decisions

Teachers are allowed to take decisions

Principal and Teachers jointly take decisions

Any others (Please Specify)

11) Does your school principal mentor you for leadership tasks?

Yes

No

12) Has your school facilitated networking in district-level networks?

Yes

No

13- Does your school built partnerships with experienced leaders from stakeholders
and community members?

Yes

No

13.1- If yes, please state with whom the partnership has been built.

Teachers of neighborhood schools

Parents

Teachers of local colleges or universities,

Entrepreneur

Other community members (Please specify)

13.2.-Have the partner(s

Yes

helped in building leadership skills in teachers?

No

13.3. Please specify, if any partner has provided funds for your school.

Teacher

Parents

Teachers of local colleges or universities

Entrepreneur

other community members (Please specify)




Appendix-VIII

Semi- Structured Interview Schedule for Teachers

1-Has you ever faced problems in practicing leadership at your school?

a-Yes -
b-No -

1.1-If yes, please elaborate in which of the following areas you face problems?
1- Problems in collaboration with teachers, principals, and community

2- Problems in mentoring

3- Problems in promoting professional development activities

4- Problems in facilitating improvement in classroom practices

5- Problems in improving school culture

6- Problems in networking

7- Problems in improving curriculum

&- Problems related to school structure

Probing Questions

1- Do you find the needed support from principals? If not, please elaborate what type of
problems you face.

2- Do you face any problems related to the peer group support? If yes, please elaborate.
3- Do you face any time constraints? If yes, please elaborate.

4- Do you face any problems related to opportunities? If yes, please elaborate.

5- Do you face any other problems? If yes, please elaborate.




Appendix-IX

Perception Scale for Teachers

Name:

Teaching Experience:

School Name:

Instructions- The statements given below are concerned with teacher leadership in the
context of secondary schools. Each statements have 5 alternatives such as — Strongly
Agree (SA), Agree (A), Undecided (UD), Disagree (DA), Strongly Disagree (SDA). You
are requested to read each statement carefully and decide on the extent to which you agree
with it in your own case. Then put a tick (\) on the appropriate alternative on the line next
to the statements. The responses will be kept strictly confidential and will be used only for

research work.

Sl Statements

No

Collaborative  problem-solving is

encouraged in our school.

Opportunities for teamwork are

frequent.

Collaborative  decision-making is

time-consuming.

Peer support is not enough.

Efforts made to enhance team spirit

among us are appropriate

In our school, we always frame rules




collectively.

Mentors are approachable.

Teachers always extend academic

help to colleagues.

Mentoring by peers to maintain

work-life balance is adequate.

Frequent initiatives are taken for
conducting professional development

programs in our school

The opportunities for sharing my
professional experiences are

adequate.

Teachers are allowed to take
initiative  regarding  educational

improvement on their own.

Teachers are free to plan and execute

teaching activities.

Hard work is always recognized by

school authority.

The ways for providing appreciation

to us are not adequate.

Appreciation for teachers’

contribution is frequent.

Ideas and opinion are valued by our

school principal.




Teachers recognize each other

professional skills and competence.

Networking done with teachers

outside the school is frequent.

Code of conduct of our school does
not allow for personal interaction

with colleagues.

Teachers helps each other in
organizing co-curricular activities in

our school.

Leading different activities of school

disturb my work-life balance.

The support provided to teachers to

maintain discipline is inadequate.

All stakeholders’ involvement is

encouraged in our school activities.

The principal is approachable.

Principal does not blame for any

failure in work.

I feel comfortable expressing my

ideas to my colleagues.

Teachers are frequently encouraged

to take risk.

Colleagues always consult me before

initiating reforms in the school.




Teachers are empowered to take

action to solve problems.




Appendix-X

Perception Scale for Principals

Name:

Teaching Experience:

School Name:

Instructions- The statements given below are concerned with teacher leadership in the
context of secondary schools. Each statements have 5 alternatives such as — Strongly
Agree (SA), Agree (A), Undecided (UD), Disagree (DA), Strongly Disagree (SDA). You
are requested to read each statement carefully and decide on the extent to which you agree
with it in your own case. Then put a tick (\) on the appropriate alternative on the line next
to the statements. The responses will be kept strictly confidential and will be used only for

research wor

Statements

Collaborative problem-solving with

teachers is encouraged in our school.

Opportunities for teachers to work in

team are frequent.

Collaborative decision-making with

teachers is time-consuming.

Teacher supports each other rarely.

Efforts made to enhance team spirit

among teachers are appropriate.

Teachers are always involved in




framing rules of the school.

Teachers freely approach their

mentor teacher.

Teachers always extend academic

help to their colleagues.

Peer mentoring for teachers to
maintain  work-life  balance is

adequate.

Frequent initiatives are taken by
teachers for conducting professional

development programs in our school

The opportunities for teachers to
share professional experiences are

adequate.

Teachers are allowed to take
initiative  regarding  educational

improvement on their own.

Teachers are free to plan and execute

teaching activities.

Hardworking teachers are always

recognized by me.

Teachers’ contributions are

frequently appreciated.

Teachers’ ideas and opinions are

always respected and valued.

The ways of providing appreciation




to teachers in our school are

adequate.

Teachers recognize each other

professional skills and competence.

Networking done by teachers outside

the school is frequent.

Code of conduct of our school does
not allow teachers for personal

interaction.

Teachers helps each other in
organizing co-curricular activities in

our school.

The support provided to teachers to

maintain discipline is inadequate.

Teachers are free to approach me.

Teachers are not blamed when their

initiatives fail.

Teachers are always encouraged to

take risk.

Teachers frequently share their ideas

with each other.

Parents involvement in school

activities are frequent.

Teachers frequently consult each
other before initiating reforms in the

school.




Teachers are empowered to take

action to solve problems.

The opportunities for teachers to
interact with leaders form

stakeholders are adequate.
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@) 6841926R RISFIGE JFER AUER FER QYR |
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Q) 2IGRIg1E J8E AQE FTAER ERNF ARG AR ARVIRAFT ATG 630 AR
DQ@G‘I |
@) 224 64163 QAR FER 29g)
Q) AUCAIB AAG |
7) 896 293IRI(Learning difficulty) 81281815 2198 39 AAde @Q8?
[19) 9691099 QI (Remedial Classes) 918 Q<! |
[ J9) @12a6af 6291 goIe /QS! |
[]9) 991910 §iF6 @qI 2anaR gY6sIaIN gIe SN
D @) AQIA VIR QEIREF(cooperative teaching strategies) 81@@@ AR |
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¢.2.0) A &, 9dQ 6966 2AQ 949S 69 @aE?

¢.9) 2194 2Ig8IgIT AIQ aNNIea @dQl 1egl FEQICR FeARE 28E §?

¢ [ ] e[ ]
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@) 69191 ARG RITIGE ACARR FAB |
:le)?m 6@l9d (AR 3a] @9g)
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Appendix-XII

AMIPY ARIQCG! Q1% QAEQ JFIQR1T

QA G/g10101/49.

JRNGIQ 2AKI(QY)

A IRARIE

AMIRLR IR : ARRIN/AGRIRYIY/ERAQRIA
6T

QAURA Y6RUIR YIY AN JRg | J99eR AT0 6a19d A0R A9 AR F9R(6856AY) AIF |
2198 IQRAUER (6]FEFL RU6R) TR AR QY I9Q 2@ IRF 997 KRR | AT 6alad
AR 6A0I6Q AR FAILIRA AT, FARA Felea FAARYS VA6 Fa] @G | FAKA
Q12! 2ICEF AR I GIT FAG KQG |
1. 2IQ9F FUIRAER D 6QIGI6ANTQ(open communication) A°YG/AQAQI (Culture)2§ &?
1.2-9%8 €, @QIRQ 2°AIRIQAIRE FIER 6FIRI 6AITICAIT QRIS QYR IR LS 6T
QUIEANGER Faa *agl
AIGUTR AR \ 8% Qsig 26F1ARIAR IR V02 eug
6€16€11 (Memos) 9@ & | Q7 69 @2l QI8
A9S 50 (Newsletters) 234 6a193 (QARR AR} 90g)
Q-691R (E-mail)
68Q 4dIRQ(Website)
6003/ NG 6]AQ
oy 6aldd (QAURd Fae
@Qg)
9- YT TR QRG/QAUR 6QIGI6QIG (upward communication) 2GAG G4 &?
Q Ql
2.1- 9@ @, 606Q ARG 6QINEAIGY ANUS PR AR 62K IEAR 2F?
QU AGe
QU FYR 650@
aQIeIE @F (Suggestion box)
RIR QIO (REAR, 6QIT2IM FGel)
2134 6a16d (QARR AR} 90g)

9. AT FMUIRY FATS AGVUFR 650 AR F6Q &2




0.2- QAGIAIT AR AGIFR 6F0R ACAIRS FARIQ AFA QUL F'612?
Q9I2q 26Q

1A 26Q

QR A6 26Q

254 6a16d (QAURR AR} 99g)

4- 2AEF YRR FASAINFTA QO FBRIIAI FTAER ARISR @AG! AIR ACHAGIAS 65069
qRul @6q @2

¢ 1 =

5- 2106 SUIRA FIARAURGIQ 60IATE R6Q &?

5.1- 9@ €, QURR 2IAIF FMIRAER FARANPFQ 26100 FTAER Fa *ag
dIoYe9 @ 9I1QE! (Curriculum autonomy)

QRGIe QI8 RIS (Professional development autonomy)
MiIGe ARG (Assessment autonomy)

6961192 JARIRRI YA19! (Classroom management autonomy)
Ae6edIol gIR@ae! (Collaboration autonomy)

234 6a16d (QAFR A} 90g)

Questions

FUIRAEQ N AQ6RAY 69IATC QUL &2

9@ ALRAIFIER A6 669161 2ITGF ANAR *QE @2
JIRCNCE AQ6AU 696A '6QIF AIF' @16 AGAQE *QIAIN &2
AQes A RIS FIQ AKEE 2Agdl [A9I6Q(Leading
Capacity) G41Q @8 &?

6901 AUNEA JTYR 626Nl FRAGT INIRWER 6801 QAL
@088 @72

11- QIJISRIIR 679 6791 IR LIS 6816 / JRRYL A IR TS 6269 196 AR
@?
Q Ql
11.1.-98 €, 92 RAR FQAUAIRYRI?




a-2IQVIAQ QA (Formal way)

b-26R19910@ @Al(Informal way)

c- QU9 AIQVIGR Ie° UEFIALIAR @Il (Both Formal way and Informal
way)

SI | Questions e (Yes)
no

12 | 9@ 9264199 AIN4T YRR IFRSI Qa8 &?

13 | 2964 Q@ QI9IGS1 2106 FAQ ALCAIN AIR AND 69R2AN &2

14 | 9QRge J9es 42 QI 968 AR AAGS YR IDIGS! AN,
6QRaN &?

15 | 2194 4@ A6 @R QURCA FMNIRA FRATF A2 AT FAE @7

16 | 2108 IR GAQ 6RIG°Q(peer coaching) IR QIR K6 &2

R9- JQUIRA AR FAAQR HFIQE @ARIER &9 &9 2°ge?
2811 e QT
IR QR /A1
SQe/90e1 16

FQUIRG ARSINGl 285 aeqy
QIR G99 8 JVR/AVS!
2 6@8

18- 2IQEE SIRAEQ ARG FAQ QDR FAQAIRAN?
Qe F96/99081 QDG FRAS AR
Qe JAR/IN081 6 daq/ FNNET FRe QR QA RIS KAE|

Qe JFVR/FAGT 9e° FQUIRY JRATIRG! KFT AequAIee PiT BIF 9ee
Q&
2IqY 69163 (QIRR A} 99F)

19- 2196F SMIRG 659R TR AILIQA 2SS F6Q @2

¢« 1 a1

19.1.-9@ €, @QUIRDERN 62 6719IF] AICAIFT FQUAI?
Q&RGIe 650 (professional meeting)
ARRR[QAHQRI](Conference)




QdaIRl [Q&tl@Rl](workshop)

ERNe 62QQ IOYRe (Short-term leadership course)

19.2.- 96 €, QAR 699Q FRIE QITIF6Q GIAFias! FAUAIRYR 629Q @ASIg 48 Qag

Rapport a¢11§ (Rapport building)

QIR ARSI (Workload management)

ArA0ae 4a[ARARI] (Organizational diagnosis)

J89e? 989l Q ISR K@< (Dealing with the change process)

@ JGIRR| (Resource management)

QALadiIw F6R 219a4Id 98 @8R! (Building confidence among colleagues)

AT AGFIRE! (Conflict management)

20-3IRCUER 675Q 2TG! QI QDI AIR 6R6S AR AI2AE?

Qg QR

g% N AIA6R 26X

QTq 2l6Q

234 67163 (QIRR Fa] 99Q)

21) 2199w FMIRG GEIAR 21T ATe 6agQ e F148 @2

s ] -«

21.1) 98 €, @AIeQ AAEF FMIRAER FQIRG QIR FAKE FIQU A°AQIQ QPR 900 @ag!

JeeE JRIILe R9E)

A2RdIF AR QR AR 699Q FaI8

@ QR F1IEQ 6309Q 699 H2I8

QY (@A FG] 909)

Q6P ARUIQ A AT

22) 9694 6991 AIR 2GS FNIRA GEIALR VGG AAIS F6Q @2

23) QUIRR JMIRAER AQEAT 6991 AAAER QG ARYR! A°AIRIQ IG° 6AFAINFR ANULR
2 G0a Qag ?

2eAQIR 9@ AAdR I QAR Qe® ande

QIR QR /A1

[l [=9 W3 [N~
Qa% ey

A6QG° QU
(2l6oald, JaR)




24) 49689 6641 I FUIRG YEIAL SATQ TG 694 gRIQ @ ALAAS! FgE?

2Ila ARIQG!

650@ AAL[AAIGR!]

AR (9918 6 QIQS)

2Ry 60T (QRIed Faa
@Qg)

QD ARUIQ @F F12

25) QAR AP I96AD 6691 TR A6A] &2
@ Ql

26) 2199w FMIRA6Q FAR FIR FAAAIN?

Qe G9e FYQ FaAS

JARAG VR 62119 AQAG GRS

quIe d9a/ S9021 6 9%/ d9dg1 re wee {96
QRS

234 67163 (QIRR FE] 99Q)

27) 699 @IdY AIR AT SMNILAQ QIS FIR AN AAIAE (mentoring)TAS &2

Q@ @l

28) 2198F FNIRG FRIFQIA 62CEINER 620EIR" Q IR *RE @2
< Ql

29) YT FUIRA FGRILIA I9° AALIARN AR QR 6GCIF AT LRS! adig e6q &2
@ QR

30.1- 94 €, 6969 QUIRA 92g A1l A2 AT F¢a 621RF!

J6RIS1 YN VR

JoIAIR]

21919 PR @¢)l FIFMIRAR SR

QeI

AHQINQ AR AQAILNER (VAR FaQ FQG)

30.2.-5RQAIE ARIEA 699Q ?VG! T FARIER ATCAIT(AIER) AIRIAY *ASE &?
Q Ql

30.3. @AIRA G308 @ag, 93 6163 2°a1QIa 2T SRS AR TIF 9Ie RA8T!

968151 YA TR /F9Pe!




JoIAIR]

910 Q6N @¢)l FITMIRAQ SR
QEIGN
AHQIAQ A AQAILNER (QURA FaQ FQG)




Appendix-XIII

J9Q 629Q AN gYIORT

QUAG/EA1/84.
VIR ARSI
FQUIRARIE

FUIRAQ JRIQ : AARIQN/AQAIRYIY/6QAARIAT

PCRARIN:-

QAURR 96SYR g4q YRR AT UL N 67 AT GRS @0g 6JRY6R 2IAE
UGG 6210821 g99ee ATC 6xled A0R @Yl en 990 2eee ARl 2AE
Q9ARAER 5R FIR AY IAQ AP ARF F9R FAAIRER | 9& 620168 YRR 6T
QNI QRS GIZ 6968 QUIRG FY6Q QALY A6 Fa] [ UG
2196 QIa YRy AT 99 *QG!

1) d9@ qeedie area deladin1 ediglcdic(Effective Communication) @ﬁ‘ a
2198 §8R °YEQ(Culture) FAQ QRQ 60R8E?

@) 620 991Q/4IQAQ(faith) J61°A *QEM |

§) 6Q7I9E QBR1EY(customs, traditions) F&°A KQEYEM |

Q) 6QCIAE SIQY QAILR IQ° QTR KRR ARG J61°A *Q6M |

Q) 62AIeF Jade @@Ig(Dance, Song) F4°Al KRR

@) 6Q71I0% Q84 @RIq(Photography, painting, drawing, sculpture, craft) g&°Al @Qg6m|
Q) 2R 6x193T (QUIRA G0 AQg)
8) AUEAUB FRIQ B AIF

9) J99 QIRAIT A QR WSR(team spirit) FQFC @AQI AR GG AT
QS (principal) AL @' ALEAA 65RSE?

@) I9ew A J9R AR @EGER | (Teachers’ Picnic)

&) 2°6I00 F1G! AR 2ICAFE QSR I(Sports Activities)

Q) 2°ANQURQ QIﬁH@IQI(Share Workload)

Q) gO4IR GRR ANITS A60ERG! AU 2ICAIRE RASJ6M | (social awareness programme)
@) 000 66191 698! RIGIFE ACAFE QL6 | (Community Service Programme)

Q) 2R 61T (QURE FG] BAG)
) RU6AIS FRIQ 78 AT

qN) GQIeQ AFNIR(Conflict Management) QIR A& 601637 AQ6QA 6083 @? 9
<, 204 @'€ A6V 6808R?




@) S9e Aeadis AL AIEAIST @8 IR QT6RIS QR2ER

@) 69IF16Q M 9N AQ Tg9 /A TR AARIE AR AINTE LS
ROY6M | .

) AIRAAR ABFRFR ARG 6Q JLEQ! IR FIRY AR @AT ARG Y@ 650
ICAFR *GJ6M |

Q) AAAIQ AANIG AR F6& FCITRT AL IR 6509 2CLFS AR6RI

@) R9Ee 9@ ARIRE 9EIAGIca JLERIER AT FAR! AR @F J9R ALRdIg IR0
@Gielem

Q) 2R 66T (QIRA FRY FQY)
) QU6 ARIQ @8 Q1T

¥) 188191& AFFR G148 (holistic development)dIQ 2SI Q'€ 6D 6RRLE?

@) AOIRIRIF 6QAIeE TRIF 98 I9° QARG FAAER AR AR INYEM |

o) 62101G18 Qg4 @ARI6Q TNAIRG ALEAIF KA FILEQ 2RRIGRAIRGT BRIE FAIRYEM |
9l) 65985 2UAR QO 715l AR BISTIGIF ARG AIRYER!

Q) RERILIF IR 9° QAR ARIAS! (psychological and emotional support) QIR
RGQI Ui ARVULRAFG AICRISH! FIRIFER BRIE KR IRY6M |

@) 8I98I9IF J9¢ IR 6GRRe F19RA AFYIq FIAR AR FUACR AUNLISRAIFT BRI

AAREM |
Q) 2R 6x193T (QUIRA G0 AQg)
8) AU6AUB FIIQ 78 AIT |

8) @64 J96 2AIRCR AAE YMER TRAF AUCA RIS (values)TRIS @FQ1 QIR 6RET
QIAIGA 2102 *GLE F?

@) AL6AG FYIGe QRS (collaborative instructional strategies) A°910C @R IRJEM |

) 620IGF 6G5E7 656192 ATIARITER A8 NIEINRIG ANFE AR AIR 4@ ALY CASR!
dge @asml

o) 6ARRISE RY-2RIRE FITIGRID ACARE FAGI6R LRIAIeg 998 ARQgHY
69IgIF1g oI 25l6m 9Q° 62¢leG SQUIRAER °0106 aARI6R AIRIAY a6 |
DA RILFIEG 5851 9G° eARIAEER 696IeT AL AR JLRART

ALY FEM
@) JRIRIRE ATA ATACA 67000 HER JQ FPIETUA! IG° GPB QHIRRIER ALRNIAIGT

AILIY QIR |
Q) U 6l6d (QLIRA FRQ FQY)
8) AU6EAUB FRIQ 78 AIF |

9) OR QIER 6414 69RYR ALRAIAIGG 21a8 Fad AIGIe ALA6 gIe *088?
Q) U6TVIER VN6 (YR VG U69) ARG 6@Te6M JITFIA 694168 6DAFRA
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SYIQIR-8181 2LHe| QUEAINER |

o) ALK SFRAIE 996 ALRcm 6507 J9 KR FRUIRAER 626168 A 6T2R2S
A4 FIA6R AIEMISH AR

Q) QIR QLAY IPIRARl AR J6FI YR ALRAIT AT 2AQIGE 650k JFU IR
ARAREM |

Q) dI0gae de6digl 9R6Rden JuR deaditlem 996 QIdY aAQlg 9ef d9e
Aeaciig gl SAURYER |

@) 900 J9% deadifIeg ggd UBR6SY 3 627IeRR @B I8° dade 69Q1 98¢
JATE FAURIYEM |

) 224 6x161Q (AARR FEY F0Y)
) RUCAIB ARIQ BT AIT

9) SIAS Aeedis 91a 21 @8I AR 2IAE @'¢ AQ6Ta 6°R8E?

@) 6916 QEISIRI 2CAURR|

) AIQ RSP ACAUIR!

Q) S8Rcleg 69w Qlﬁ@@@ deIedlint A7l dRSINFIER AIRINY @RZER |

@) QURAYR %1@ QA Gl AR AINIRR-QULYS SIYE| Qlﬁl@ﬂ (social-emotional learning
programs ) 2°610% @QURJEM |

@) 627Iem QAU 9Q° 6GFCR 9F <l4Qlg ASRRY Q¢ APARR 6LIG6R

Jeadifiee 98¢ 9
26RlARIAR 6509 2R @Qem

Q) 2R 6x193T (QUIRA G0 AQg)
8) AUEAUB FRIQ B AIF

8) ATAQ JRIRAIRT QIR ARG FRQIg(time mamagement) 2IQE ALRAIAGT FAR
QI *Q88?

@) Q8@ Q0199 6AIRI AARI AR ALRAITIGT FIGRe GR26M |

§) A2RAIAIAE QIO (698 Q1Y) O] ANAER 6QIFR FARUEA AIRITY X6 |

9) AALQIN ATG FFRIRR NQ° QIGARIR RAY FQ FRQIEQ AYRTIAGET AILIAY SRR |

Q) @941 (schedule) TG KAQI6R AZRAIAIRE AILIAY FR26M|

@) geifiasc 9ae6a 6adies QIdig 9IARcl 6981 AR ALRAIFIRE AIdede AReleR |

Q) U 6al6d (QLIRA FRY FQY)
8) AUEAUB FRIQ BT AIF

9) 2IERIBIAIAFA ALAEER ARG A& AN AT ARG FAR AILIAY *A8E?
Q) SIGRIGIE 2I0Qd JALIR AIR 2de §8 ARSI ARIAEA 2°FIAIQ AIQEI I9° Q&G

QTG IRER AR AIFREE AR IRYER |
¢) U614 FMIRAYFRR FCATR I9° LR FVRARG 6719 2IQdl(ideas) AT AR FARE
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AAIRYEM |

9) 2I92IG1F A2 9 AP ] AR IR QIR (2l AR Y8, TRR, Felag T) R gaIa
AAIRYEM |

Q) GMIRAER ALREIF TR AT G KR IREM |

@) 21981917 AUYS ARG 9P AR IR ALRAITIRT JAEE A8 AETe SR IRIYEM |

Q) QY 66T (QLIRA FRQ *QQ)
8) RUCAIB ARIQ @8 AIT

10) SMIRAEQ L°AR AR FAQIQ AAE ALRAIIRT FAR AN @82
@) 2R ARG AL Y°NQIRQ FQIRYEM | (share innovative ideas)

) g2l §5% 609 @A AR AINAR I&° AR ALAAG! FaIR FER|
Q) A°Q FF6Q ARV ALY PG ANTG FR6MI

Q) 2R AR FANE AAURER

@) ATR FIRY A°AQ QAEQ AILTGY 21U |

Q) 2R 66T (QIRA FRY FQY)
8) AU6AUB FRIQ B8 AIF

11) Qeadie QGde GQId 2QAIRS] 920 @AQl IR AQE @9 J96Rd 6GRed?
@) ALREIF QA AAIES|
¥) IR AL ICRSR!|

9) RIGIIRE TR FIRNIT FIGISVG! JRUIFS |
Q) gIR8IgIT 910l J9ee QIS GRS

@) ARIAIQIE AR |

Q) 2R 6x193T (QUIRA G0 AAg)
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