DECLARATION

I, Malyani Padhan, hereby declare that the research work contained in this thesis entitled “A
STUDY ON TEACHER LEADERSHIP PRACTICES OF SECONDARY SCHOOL TEACHERS
OF BARGARH DISTRICT IN ODISHA” is my own work and it has not been previously

submitted for any degree or diploma in any University.

Malyani Padhan

Researcher

Department of Education

Faculty of Education and Psychology

The Maharaja Sayajirao University of Baroda Vadodara, Gujarat, India

Vadodara
October 2024

i|Page




CERTIFICATE

This is to certify that the work contained in this thesis entitled “A STUDY ON TEACHER
LEADERSHIP PRACTICES OF SECONDARY SCHOOL TEACHERS OF BARGARH
DISTRICT IN ODISHA” submitted by Malyani Padhan to The Maharaja Sayajirao University of
Baroda, Vadodara, Gujarat, India for the Degree of Doctor of Philosophy (Ph.D.) in Education is
arecord of bonafide original research work carried out by her under my supervision and guidance.
The result embodied in the same has not been submitted elsewhere for the award of any degree or
diploma. It is further stated that the doctoral research was carried out fulfilling the requisite
attendance criteria as per O. Ph.D.; 2 (iii) of the Maharaja Sayajirao University of Baroda,
Vadodara, Gujarat, India.

I find it fit for submission and evaluation.

Prof. Sujata Srivastava

Research Guide

Department of Education

Faculty of Education and Psychology

The Maharaja Sayajirao University of Baroda
Vadodara, Gujarat, India

Vadodara
October, 2024

ii|Page




ACKNOWLEDGEMENT

First of all, thanks to God Almighty for always stood beside me and showing path in all ebbs and
tides.

Deepest sense of gratitude and sincere thanks to my guide Prof. Sujata Srivastava, Department of
Education (CASE), Faculty of Education & Psychology, The Maharaja Sayajirao University of
Baroda, Vadodara, for her constant inspiration, unwavering support and quality guidance
throughout the study. I deeply appreciate her kind encouragement & intelligent remarks.

My sincere thanks to Prof. Ashutosh Biswal, Dean, Faculty of Education & Psychology, The
Maharaja Sayajirao University of Baroda, Vadodara, for his friendly attitude, moral support and
continuous inspiration during the total process of the study.

My heartfelt appreciation goes to my Gurus of Faculty of Education & Psychology for the support
of both academic & personal enrichment, & for aiding me in every way possible, particularly with
helpful recommendations. I am incredibly thankful to Prof. N. Pradhan for his valuable
suggestions. Thanks to Mr. J.M. Shrimali (CASE librarian) & Ms. Bhavika Salekar of CASE library
for their assistance & support.

I want to extend my heartfelt appreciation to my friends (Research scholars) specially Shama
Ansari for their immense and in valuable help throughout the study.

My gratitude also goes to my father Dinabandhu Padhan (Late.) & mother Mrs. Laxmi Padhan.
Sincere thanks to my family members Ashish Pradhan, Kalyani Naik, Biswa Naik, and Prabin
Sahu. Without their support, [ would not have been able to finish my degree. My special thanks to
Mr. Khagapati Biswal for his invaluable help, constant support, encouragement and care right
from the beginning of the study.

Thanks to all teaching and non-teaching staff of CASE and, each and every one who directly or

in-directly helped me in the completion of this study.

Vadodara Malyani Padhan
October 2024

iii|Page




LIST OF TABLES

3.1 69

Framework for Developing Tools according to the Research
Objectives.

32 shows the research instruments and data sources used to achieve 71

each objective.

33 Dimension-wise Items Allocation 72
34 Dimension-wise Items Allocation 73
3.5 Content Validity of Questionnaire 74
3.6 Dimension-wise Items Allocation 82
3.7 Dimension-wise Items Allocation 84
3.8 Dimension-wise Items Allocation 85
3.9 data analysis techniques in accordance with objectives and tools 86
4.1 Subject Allotment 90
4.2 Responses of Teachers on Number of Periods 91
4.3 Responses of Teachers on Time Management 93
4.4 Ways of Time Management for Syllabus Completion 93
4.5 Responses of Teachers on Ways of Active Classroom Participation 94
4.6 Responses of Teachers on Evaluation Techniques 96
4.7 Ways to Identify the Learning Needs of Slow Learners 96
4.8 Ways to Support Students with Learning Difficulties 97
4.9 Responses of Teachers on Question Papers Settings 98
4.10 Responses of Teachers on Frequency of Question Paper Settings 99
4.11 Responses of Teachers on Making Seating Arrangements 101
4.12 Frequency of Making Seating Arrangements 101
4.13 Engagement in Invigilation Duty 103
4.14 Responses of Teachers on Frequency of Invigilation duty 104

ix|Page




4.15
4.16
4.17
4.18
4.19
4.20
421
4.22
4.23
4.24
4.25
4.26
427
4.28
4.29
4.30
431

4.32
4.33
4.34
4.35
4.36
4.37
4.38
4.39
4.40
441
4.42
4.43

X|Page

Ways of Providing Constructive Feedback

Organization of Co-curricular Activities

Types of Co-curricular Activities Organized in Schools
Engagement in VIJETA Activities

Involvement in the Admission Process

Responses of Teachers on Admission Activities

Ways to Ensure Retention of Students

Responses of Teachers on School Discipline

Responses of Teachers on Areas of Maintaining Discipline
Engagement in Lunch Break Duty

Responses of Teachers on Lunch Break Duties

Responses of Teachers on Organization of PTA Meetings
Activities of PTA Meeting

Involvement in Examination Duties

Responses of Teachers on Examination Activities
Responses of Teachers on School Administrative Activities
Responses of Teachers on Involvement in Distribution Activities of
Schools

Involvement in the Documentation Process of Scholarship
Responses of Teachers on School Health Programs
Involvement in Construction Work

Areas of Construction Work Management

Involvement in the Outside School Functions

Responses of Teachers on Miscellaneous Duties
Responses of Teachers on Open Communication
Responses of Teachers on Communication Channels
Responses of Teachers on Upward Communication
Communication Channels for Upward Communication
Responses of Teachers on Organization of Formal Meetings

Responses of Teachers on the Time Gap of Formal Meetings

105
106
107
108
111
112
113
114
114
116
116
118
119
120
120
121
122

123
123
124
125
127
127
129
129
131
132
133
133




4.44
4.45
4.46
4.47
4.48

4.49

4.50
4.51
4.52

4.53

4.54
4.55
4.56

4.57
4.58
4.59

4.60
4.61
4.62
4.63
4.64

4.65

Xi|]Page

Responses of Teachers on Organization of Informal Meetings
Responses of Teachers on Teachers Autonomy

Responses of Teachers on Types of Autonomy

Responses of Teachers on School Customs

Responses of Teachers on Ways of Acknowledgment for Teachers’
Efforts

Stakeholders' Involvement in Setting Rules and Regulations for the
School

Responses of Teachers on Duty Assignment

Responses of Teachers on Leadership Development Programs
Responses of Teachers on Organization of Different Leadership
Development Programs

Responses of Teachers on Prioritized Leadership Skills of
Leadership Development Programs

Frequency of Leadership Skill Development Programs

Responses of Teachers on Leadership Responsibilities

Responses of Teachers on Responsibilities Shared by the School
Principals

Responses of Teachers on the Support of School Administration
Responses of Teachers on Level Support of Stakeholders
Responses of Teachers on Types of Support of School
Administration

Responses of Teachers on Availability of Resources

Responses of Teachers on Decisions-Making Authority

Responses of Teachers on Mentoring by Principals

Responses of Teachers on Networking

Responses of Teachers on Partnership Building with Experienced
Leaders

Responses of Teachers on Specification of Partners

134
135
135
136
141

142

143
144
144

145

147
148
148

149
150
151

152
153
153
154
155

155




4.66

4.67
4.68

4.69

4.70
4.71
4.72
4.73

474
475
476
4.77
478

4.79
4.80
4.81

4.82
4.83

4.84
4.85
4.86
4.87
4.88

Xii|Page

Responses of Teachers on Partner(s)’ Support for leadership skills
development

Responses of Teachers on Monetary Assistance by Partner(s)

Ways of Valuing different Cultures for enhancing Effective
Communication among Colleagues.

Initiatives Taken with the Principal to Develop Team Spirit among
Colleagues

Initiatives Taken to Resolve Conflict

Initiatives Taken for the Holistic Development of Students

Efforts Made to instill Values in Children in School

Ways of Providing Psychological Support to Newly Joined
Colleagues

Initiatives Taken to Reduce the Stress of Colleagues

Ways of Assisting Colleagues for Time Management

Ways of Assisting Colleagues for Improving Behavior in Students
Ways of Supporting Colleagues to Initiate Reforms in School
Initiatives for identifying professional development needs of
colleagues

Initiatives for the Professional Development of Teachers

Ways of Encouraging Colleagues to be Lifelong Learners

Ways of Providing Opportunities to Colleagues for Exercising
Leadership

Ways to Develop Digital Literacy among Colleagues

Ways of Improving the Pedagogical Practices of Colleagues

Basis for providing constructive feedback to colleagues

Ways of Assisting Colleagues in Managing Classrooms

Ways of Assisting Colleagues to Manage Diversity in Classrooms
Ways of Assisting Colleagues to Use Resources Effectively

Initiatives Taken Towards Improving the School Discipline

156

157
158

159

160
162
163
165

167
168
169
171
172

173
174
176

177
178

180
181
183
184
186




4.89
4.90
491
4.92
4.93

4.94

4.95

4.96

4.97

4.98
4.99

4.100
4.101
4.102
4.103
4.104
4.105

4.106
4.107
4.108
4.109
4.110
4.111

Xiii|Page

Initiatives Taken for Giving Encouragement

Initiatives Taken to Create a Supportive Climate for Job Satisfaction
Ways of Helping Colleagues to Build Rapport with Students

Ways to Foster Safety in Schools

Initiatives taken jointly with neighborhood colleagues to engage

parents in their children's learning

Initiatives Taken Jointly with Neighborhood Colleagues for
Making Students Good Citizens

Initiatives Taken Along with Neighborhood Colleagues to Reform
School Culture

Initiatives Taken to Facilitate Networking with Colleagues of Other
Institutions

Initiatives Taken with Colleagues of Other Institutions for
Fundraising

Ways of Supporting Colleagues to Adopt Inclusive Pedagogy
Ways to Guide Colleagues to Help Students to Attain Mastery in
Each Concept

Ways to Support Colleagues to Improve Curricular Activities
Ways to Supervise for the Implementation of Curriculum
Initiatives Taken to Improve the Quality of Teaching

Perception of Secondary Teachers towards Collaboration
Perception of Secondary Teachers Towards Mentoring

Perception of Secondary Teachers Towards Professional
Development

Perception of Secondary Teachers Towards Autonomy

Perception of Secondary Teachers Towards Recognition
Perception of Secondary Teachers Towards Networking

Perception of Secondary Teachers Towards School culture
Perception of Secondary Principals Towards Collaboration

Perception of Secondary Principals Towards Mentoring

187
189
190
192
193

194

196

198

199

200
201

203
204
206
210
213
215

216
218
220
221
226
229




4.112 Perception of Secondary Principals Towards Professional 231

Development
4.113 Perception of Secondary Principals Towards Autonomy 233
4.114 Perception of Secondary Principals Towards Recognition 234
4.115 Perception of Secondary Principals Towards Networking 237
4.116 Perception of Secondary Principals towards School Culture 238
LIST OF FIGURES
4.1 Subject Allotment of Government School Teachers 90
4.2 Subject Allotment of GIA School Teachers 90
4.3 Subject Allotment of Private School Teachers 90
4.4 Number of Periods of Government School Teachers 91
4.5 Number of Periods of GIA School Teachers 92
4.6 Number of Periods of private School Teachers 92
4.7 Seating Arrangements by Government School Teachers 100
4.8 Seating Arrangements by GIA School Teachers 100
4.9 Seating Arrangements by Private School Teachers 100
4.10 Seating Arrangements by Government School Teachers 102
4.11 Seating Arrangements by GIA School Teachers 102
4.12 Seating Arrangements by Private School Teachers 103
4.13 Invigilation duty of Government Teachers 104
4.14 Invigilation duty of GIA Teachers 105
4.15 Invigilation duty of Private Teachers 105
4.16 Lunch break duty of Government Teachers 117
4.17 Lunch break duty of GIA Teachers 117
4.18 Lunch break duty of Private Teachers 118
4.19 Management of Construction Work in Government Schools 126
4.20 Management of Construction Work in GIA Schools 126

xiv|Page




4.21 Management of Construction Work in Private Schools 126

LIST OF APPENDICES
No.
1 Letter For Validation of Data Collection Tools |
2 List of Experts for Validation of Data Collection Tools 4
3 Permission Letter for Data Collection to District Education Officer 5
4 Permission Letter for Data Collection to schools Principals 6
I L I
1 Questionnaire on Teacher Leadership Practices 7
2 Questionnaire on Roles and Responsibilities Teachers 19
3 Questionnaire on School Support Structure For Teacher Leadership 24
4 Semi-structured Interview Schedule 29
5 Perception Scales for Teachers 30
6 Perception Scales for Principals 33
7 Questionnaire on Roles and Responsibilities Teachers-Odia 36
Version
8 Questionnaire on School Support Structure For Teacher Leadership- 42
Odia Version
9 Questionnaire on Teacher Leadership Practices- Odia Version 47
10 Perception Scales for Teachers - Odia Version 58
11 Perception Scales for Principals- Odia Version 61

LISTS OF ABBREVIATIONS
- |

Sr No Short Form Full Form

xv|Page




1 GIA Grant-in-aid

2 M.I.L Modern Indian Language

3 BSE Board of Secondary Education
4 F Frequency

xvi|Page




