CHAPTER-4

DATA ANALYSIS AND INTERPRETATION
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4.0 INTRODUCTION

This chapter presents the data analysis and interpretation in terms of entry status
of the student-teachers on emotional maturity and each of five dimensions of the
intervention program, namely, self-awareness, self-management, se.lf-motivation, social-
skills and social-management. The process scenario of cases has also been produced
synthetically on the basis of analysis for the purpose of counseling in the wanting
domains. The comparative scenario of the student-teachers on pre-test and post-test on

emotional maturity has also been presented.

4.1 ENTRY STATUS OF STUDENT-TEACHERS ON EMOTIONAL MATURITY

Emotional Maturity Scale (Yashwir Singh & Mahesh Bhargava, 1990) was
employed to study the entry status on emotional maturity. This scale considers five
dimensions of emotional immaturity i.e., emotional unstability (EU), emotional
regression (ER), social maladjustment (SM), personality disintegration (PD) and lack of
independence (Lol). Interpretation is done on the basis of total score of emotional
 immaturity and it is divided in four categories: extremely unstable (ext.st.), unstable
(unst), moderately stable (mod.st.) and extremely stable (ext. st.). The interpretation of

~ scores can be done in the following manner:

Scores Interpretation
50-80 . Extremely Stable
81-88 k Moderately stable
89-106 - | Unstable

107-240 Extremely unstable

The following is pre-test score of 51 students with interpretation of the status of

emotional maturity:
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Table 4.1.1: Pre-test scores

Total
$r.no Name Age EU ER SM PD Lol EM status
1 | Harmani 21 24 20 21 22 10 97 | unst
2 | Anju 24 18 20 14 16 11 79 | ext st
3 | Balwinder 20 27 22 25 15 17 106 | ext unst
4 | Sarita D 27 26 32 14 25 11 108 | Ext unst
5 | Tanuja 25 12 13 12 12 12 61 | Ext st
6 | Vinita 25 25 23 15 15 12 90 [ unst
7 | Neha R 28 17 16 13 13 13 72 | Ext st
8 | Pooja N ‘23 17 15 13 12 11 68 | Extst
9 | Saima 24 19 17 15 14 13 78 | Ext st
10 | Niharika 27 27 23 19 14 11 94 | unst
11 | Sakshi 24 18 19 15 16 13 81 | Mod st
12 | Yogender 24 22 21 25 12 11 91 | unst
13 | Yachna 24 20 14 13 15 12 74 | Ext st
14 | Rashmi B 28 19 17 23 18 19 96 | unst
15 | Sanjay 26 23 26 19 20 17 105 | unst
16 | Priti Bisht 25 19 13 13 11 12 68 | Ext st
17 | Neha Shah 20 20 12 15 12 15 74 | Ext st
18 | Surbhi 24 21 17 15 14 13 80 | Ext st
19 | Sushma 29 26 20 18 22 24 110 | Ext unst
20 | Poonam 25 26 22 20 20 23 111 | Ext unst
21 | Seema 21 16 14 13 13 11 67 | Ext st
22 | Vaishali 22 18 21 19 16 15 89 | unst
23 | Shobhna 30 14 23 14 11 8 70 | Ext st
24 | Ravinder 25 14 18 19 13 16 80 | Ext st
25 | Rashmi M 23 27 27 16 17 13 100 | unst
26 | Savitri 24 20 18 13 19 15 85 | Mod st
"~ 27 | SaritaV - 24 21 14 16 13 13 77 | Ext st
28 | Rinku 27 14 16 13 14 12 69 | Ext st
29 | Neema 24 20 16 19 12 14 81 | Mod st
30 | Bhawna 24 15 13 17 14 14 73 | Ext st
31 | Jyoti 23 18 14 20 16 14 82 | Ext st
32 | Mamta 23 19 19 15 13 16 82 | Mod st
33 | Laxmi 23 27 24 14 15 15 95 | unst
" 34 | MansiJ 22 20 16 14 11 8 69 | Ext st
35 | Himani 26 22 17 15 12 16 82 | Mod st
36 | Ashish 25 19 19 22 15 15 90 [ Mod st
37 | Mona 25 22 19 21 15- 13 90 | unst
Chandrakala . S
38!B 30 20 18 13 17 12 80 | Ext st
| ex
39 | Mansi M 24 13 12 12 10 8 55 | stable
40 | Ajay 26 21 16 20 19 13 89 [ Unst
41 | Abhlasha 23 20 25 16 12 15 88 | Mod st
42 | Charu 23 16 16 13 12 11 68 | Mod st
43 | Kavita 26 26 28 26 12 18 110 | Ex unst




44 | Mridula 31 17 19 1 13 14 74 | Extst
45 | Astha 26 25 14 16 15 12 82 | mod st
46 | Madhu 26 30 31 24 14 20 119 | Ex unst
47 | Divya 29 16 12 13 14 11 66 | Mod st
48 | Manish 26 26 32 28 19 22 125 | Ex unst
Chandrakala

49 [ K 28 15 19 11 15 22 82 | Mod st
50 | Vandana 21 22 14 15 15 13 79 | Mod st
51 | Avneet - 29 26 28 21 25 20 120 | Ext unst

Table 4.1.2: Frequency table on the basis of the scores on emotional

maturity

Category

Frequency (% score)

Extremely stable

20 (39.21%)

| Moderately stable

112 (23.53%)

| Unstable

11 (21.57%)

Extremely unstable

08 (15.69%)

| TOTAL

51 (100%)

It is evident from table 4.1.2 that 20 student—teachers out of 51 (39.21%) were found
. extremely stable, 12 (23.53%) moderately stable, 11 (21.57%) unstable whereas 8

: student-teachers out of 51 (15.69%) were found extremely unstable.

' 4.1.1 Sample student-teachers for the Intervention

Out of 51 students following 18 students volunteered for participating in the
intervention program:
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Table: 4.1.1.1: Entry status on emotional Maturity of the sample student-
teachers for the intervention

Sr. NAME PRE-TEST
no.
Score Status

A Vandana 79 Extremely Stable
B Jyoti 82 Moderately stable
C Harmani 97 Unstable
D Sanjay 105 Unstable
E Manish 125 Extremely unstable
F Yogender 9] Unstable
G Ashok 91 Moderately stable
H Mansi 69 Extremely stable
I Avneet 120 Extremely unstable
J Rinku 69 Extremely stable
K Sushma 110 Extremely unstable
L Mridula 74 Extremely stable
M Mona 90 Unstable
N Astha 82 Moderately stable
0 Sarita 77 Extremely stable
P Laxmi 95 Unstable

1Q Kavita 110 Extremely unstable
R Balwinder | 106 | Unstable

The table brings out the following number of student-teachers in various categories of
emotional maturity:

Extremely stable: 5
Moderately stable: 3
Unstable: 6
Extremely unstable: 4

4.2 DATA ANALYSIS AND INTERPRETATION OF INTERVENTION
PROGRAM

Data analysis was done for each of the five dimensions starting from self-

. awareness, then self-management, self-motivation, social skills and social management.
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4.2.1 SELF-AWARENESS:

1) Personal Effectiveness in General

Y

Table 4.2.1.1: Scores and Status on Personal Effectiveness in General

Sr. | Name Self-disclosure | Openness  to | Perceptiveness | Effectiveness
no feedback type
Scores | Status | Scores | Status | Scores | Status
I | Mona 10 Low 14 High |5 Low Task- obsessed
2 | Vandana |5 Low 15 High 12 High | Secretive
3 | Jyoti 9 Low 15 High 14 High | Secretive
4 | Rinku 14 high 19 High 15 High | Effective
5 | Sanjay 11 high 16 High il High | Effective
6 | Ashok 15 high 14 High 11 High | Effective
7 | Yogender | 6 Low 15 High 13 High | Secretive
{8 | Harmani |7 Low 10 Low 5 Low Ineffective
9 | Manish 9 Low 13 High 16 High | Secretive
10 | Mansi 14 high 19 High 13 High Effective
11 | Laxmi 9 Low 12 High il High | Secretive
12 | Astha 4 Low 15 High 10 Low Task-obsessed
13 | Sarita 12 high 13 High 12 High | Effective
14 | Kavita 8 Low 11 High |9 Low Task-obsessed
15 | Mridula 17 high 15 High 14 High | Effective
16 | Sushma 7 Low 17 Low 15 1 Low Ineffective
17 | Avneet 12 High 14 High 14 High | Effective
18 | Balwinder | 9 Low 8 Low 7 Low Ineffective

The personal effectiveness ty@e of student-teachers as evident from table 4.2.1.1 was
- communicated to them individually as follows:

1) Mona: In general _'affairs -of life with family and friends, ybur personal

effectiveness type is that of task obsessive person which means you tend to be

passionate about your any work and in any situation.

2) Vandana: In general affairs of life with family and friends, your personal

effectiveness type is that of secretive person with very less tendency of disclosing

yourself.

3) Jyoti: In general affairs of life with family and friends, your personal

effectiveness type is that of secretive person with very less tendency of disclosing

yourself.
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4)

3)

6)

7)

8)

| 9).

Rinku: In general affairs of life with family and friends, your personal
effectiveness type is that of an effective person with good visibility in your
surroundings

Sanjay: In general affairs of life with family and friends, your personal
effectiveness type is that of an effective person with good visibility in your
surroundings

Ashzi(: In general affairs of life with family and friends, your personal
effectiveness type is that of an effective person with good visibility in your
surroundings

Yogender: In general affairs of life with family and friends, your personal
effectiveness type is that of secretive person with very less tendency of disclosing
yourself.

Harmani: In general affairs of life with family and friends, your personal
effectiveness type is that of an ineffective person with less visibility in your
surroundings. |

Manish: In general affairs of life with family and friends, your personal

effectiveness type is that of secretive person with very less tendency of disclosing

yourself.

10) Mansi: In general affairs of life with family and friends, your personal

effectiveness type is that of an effective person with good visibility in your

surroundings

11) Laxmi: In generél affairs of life with family “and friends, your personal

effectiveness type is that of secretive person with very less tendency of disclosing

yourself.

12) Astha: In general affairs of life with family and friends, your personal

effectiveness type is that of task obsessive person which means you tend to be

passionate about your any work and in any situation.

13) Sarita: In general affairs of life with family and friends, your personal

effectiveness type is that of an effective person with good visibility in your

surroundings.
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Table 4.2.1.2: Scores and Status on personal effectiveness as Teacher

14) Kavita: In general affairs of life with family and friends, your personal

effectiveness type is that of task obsessive person which means you tend to be

passionate about your any work and in any situation.

15) Mridula: In general affairs of life with family and friends, your personal

effectiveness

surroundings.

16) Sushma: In

effectiveness

surroundings.

type is that of an effective person with good visibility in your

general affairs of life with family and friends, your personal

type is that of an ineffective person with less visibility in your

17) Avneet: In general affairs of life with family and friends, your personal

effectiveness type is that of an effective person with good visibility in your

surroundings.

18) Balwinder: In general affairs of life with family and friends, your personal

effectiveness type is that of an ineffective person with less visibility in your

surroundings.

2) Personal Effectiveness as Teacher

Sr. | Name Self-disclosure | Openness  to | Perceptiveness | Effectiveness
no ' o feedback , type ’
' Scores | Status | Scores | Status | Scores | Status
1 | Mona 11 Low 15 High 11 High | Secretive
2 |Vandana |7 Low 16 High 13 High | Secretive
3 | Jyoti 8 Low 17 High |13 High | Secretive
4 | Rinku 12 high 19 High 13 High | Effective
5 | Sanjay 7 Low 9 Low 9 Low Ineffective
6 | Ashok 14 High |13 High |10 Low Insensitive
7 | Yogender | 7 Low - |12 High |10 Low - | Task- obsessed
8 | Harmani |13 high 19 High |9 | Low Insensitive
9 | Manish 11 high 16 High |14 High | Effective
10 | Mansi 13 high 19 High |12 High | Effective
11 | Laxmi 8 Low 11 Low 11 low Ineffective
12 | Astha 9 Low 15 High i1 low Task-obsessed
13 | Sarita 9 Low 12 High 13 High | Secretive

98




14

Kavita 13 high 14 High |15 High | Effective

15 | Mridula 17 high 15 High |14 High | Effective
16 | Sushma 7 Low 17 Low 15 Low Ineffective
17 | Avneet 13 high 14 High 14 High | Effective
18 | Balwinder | 9 Low 9 Low 11 Low Ineffective

The personal effectiveness type of student-teachers as evident from table 4.2.1.2 was
communicated to them individually as follows:

Y

2)

3)

4)

5)

6)

7

Mona: As a teacher, you tend to be secretive regarding your work and do not like
to disclose yourself easily.

Vandana: As a teacher, you tend to be secretive regarding your work and do not
like to disclose yourself easily.

Jyoti: As a teacher, you tend to be secretive regarding your work and do not like
to disclose yourself easily.

Rinku: As a teacher, you tend to be effective in your work are more focused
about it. ‘

Sanjay: As a teacher, you tend to be ineffective, which shows your lack of
interest in the profession of teaching.

Ashok: As a teacher, you tend to be insensitive With quite less ability to pick up
verbal and non-verbal cues ébout teaching.

Yogender: As a teacher, your personal effectiveness type is that of a task-

- obsessed person. You are very passionate about teaching as your profession.

8)

9

Harmani: As a teacher, you tend to be insensitive with quite less ability to pick
up verbal and non-verbal cues about teaching. '

Manish: As a teacher, you tend to be quite effective in your profession.

10) Mansi: As a teacher, you tend to be quite effective in your profession.

11) Laxmi: As a teacher, you tend to be secretive regarding your work and do not like

to disclose yourself easily.

12) Astha: As a teacher, you tend to be secretive regarding your work and do not like

to disclose yourself easily.

| 13) Sarita: As a teacher, ydu tend to be secretive regarding your work and do not like

to disclose yourself easily.
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14) Kavita: As a teacher, you tend to be quite effective in your profession.

15) Mridula: As a teacher, you tend to be quite effective in your profession.

16) Sushma: As a teacher, you tend to be ineffective, which shows your lack of
interest in the profession of teaching.

17) Avneet: As a teacher, you tend to be quite effective in your profession.

18) Balwinder: As a teacher, you tend to be ineffective, which shows your lack of

interest in the profession of teaching.

3) Dealing with Emotions

Table 4.2.1.3: Scores on Dealing with Emotions

Sr. no Name Rumination Flow
1 Mona 47% 53%
2 Vandana 42% 58%
3 Jyoti 38% 62%
4 Rinku 47% 53%
13 Sanjay 54% 46%
6 Ashok 50% 50%
7 Yogender 1 58% 42%
8 Harmani 64% 36%
9 Manish 47% 53%
10 Mansi 55% 45%
11 Laxmi 47% 53%
12 Astha 46% . 154%
13 Sarita 40% 60%
14 ' Kavita 45% 55%
15 Mridula 40% | 60%
16 Sushma .| 38% 02%
17 Avneet 57% 43%
18 Balwinder 55% 45%

The status of student-teachers on dealing with emotions as evident through table 4.2.1.3
was communicated to them individually as follows: :

1) Mona: Your ability to move (ﬂow) ahead in life is 53% and tendency to think

about past (ruminate) things is 47%.
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2)

3)

4)

3)

6)

7)

8)

9)

Vandana: Your ability to move ahead (flow) is 58% and tendency to think about
past experiences (ruminate) is 42%.

Jyoti: Your ability to move ahead (flow) is 62% and tendency to think about past
experience (ruminate) is 38%.

Rinku: You ability to move ahead (flow) is 53% and tendency to ruminate is
47%, which is almost equal.

Sanjay: You ability to move ahead (flow) is 46% and tendency to ruminate is
54%, which shows that you spend significant time in thinking about your past
experiences.

Ashok: You ability to move ahead (flow) is 50% and tendency té ruminate or
think about your past experiences is also 50%, which is equal. |
Yogender: You ability to move ahead (flow) is 42% and tendency to ruminate is
58% which shows that you spend significant time in thinking about your past
experiences.

Harmani: Your ability to move ahead (flow) is 36% and tendency to think about
past experience (ruminate) is 64% which shows a big difference in flow and
rumination. ‘ ‘

Manish: Your ability to move ahead in life (flow) is 53% and tendency to think
about past (ruminate) >is 47%. Your ﬂéw is more  but rumination is also

significant.

10) Mansi: Your ability to move ahead (flow) is 44% and tendency to think about

past experience (ruminate) is s 56%. You give more time to think about the past and

analyze it.

11) Laxmi: Your ability to move (flow) ahead in life is 53% and tendency‘to think

about past (ruminate) things is 47%.

12) Astha: Your ability to move (flow) ahead in life is 54% and tendency to think

about past (ruminate) thmgs is 46%. You waste less time in thinking about past.

13) Sarita: Your ability to move (flow) ahead in lifeAis 60% and tendency to think

about past (ruminate) things is 40% which shows big difference in flow and

rumination.



14) Kavita: Your ability to move (flow) ahead in life is 55% and tendency to think
~ about past (ruminate) things is 45%. You waste less time in thinking about past.
15) Mridula: Your ability to move (flow) ahead in life is 60% and tendency to think
about past (ruminate) things is 40% which shows big difference in flow and
rumination. -

16) Sushma: Your ability to move ahead (flow) is 62% and tendency to think about
past experience (ruminate) is 38%.

17) Avneet: Your ability to move ahead (flow) is 43% and tendency to think about
past experience (ruminate) is 57%.

18) Balwinder: Your ability to move ahead (flow) is 44% and tendency to think
about past experience {ruminate) is 56%. You give more time to think about the

past and analyze it.

ACTIVITES RELATED TO SELF-AWARENESS

ACTIVITY 1

Write the following about yourself:

1) My attributes that others know.

2) My attributes that others do not know.

3) Isee myself as: '

4) My attributes that [ do not want to show.

5) Parts that I want to develop in order to be a good person.
6) Parts that I want to develop in order to be a good teacher.

Table 4.2.1.4: Responseé on activity 1

NAME | Response 1 | Response | Response | Response | Response 5 | Response 6
2 3 4
Mona | Confident, | Feel very | An army | My anger, | Good Content
: fun-loving, | lonely, officer trusting communica | knowledge,
ready  to | nobody nature tion  skill, | ability to
help - -~ | can make win others | understand
others, out what confidence, | each
love to|{l am in trust  and | individual,
face reality, 1 love active
challenges | have participatio
strong n in all
desire to activities.




join army

Vanda |Lack of |I  think | Very [ get | Develop Communica
na confidence, | too ambitious, | nervous my social | tion skills,

weak much, want to do | very skills, to do | develop my
health, cannot something | easily, something | G.K. and
study hard | show my |to  make | when for others | content.
but get | feelings | my family | something | rather then
confused, |and happy. hurts me 1| just
cannot face | anger, feel  too | thinking
audience. | there was bad. about

a time myself.

when 1

was not

well for 2

to 3 years

and now

I am

much

better so

1 want to

enjoy °

every

moment

of life,

Jyoti [ am caring | Most ] see many | Get Selfless Patience,
and = short | people do | dreams but | affected by | help, creativity
tempered, | not know | fail to | misbehavi | control
some | that T |achieve all | or of | temper,
people find | cannot of them. [ | others, communica
me = rude | see am quite | very tion skills
and anybody | confident | emotional.
arrogant. | in  pain | and I listen

even alto  my
stranger. | heart.

Rinku | People find | I am an | Lazy, very | Not | Want to | Need to
me lazy, | average | sensitive. | confident | develop my | work hard,
sweet  in | person, and lazy self-esteem | develop
speaking, |love to and know | punctuality
good sleep. myself and
behavior o serieousnes
while S. '
interacting
with
others.

Sanjay | People I have | Confused |I feel with|I need to | Content
think that I | confidenc | person, 1| some change my | knowledge,




lack e but it{am little | people or | behavior of | confidence,
confidence. | perishes | bit or more | when getting English
They feel 1| in unlucky things do | irritated, speaking. I
am not | sometime | then not go my | want to | know
good in | . I am not | others. way. change my | things but
studies. weak in | One day, short cannot
Generally | studies whenever temperedne | perform or
people do | but [ my time ss, [ need to | express in
not believe | have very | comes, | work hard. | front of
that 1 can | low will be a others.
be concentra | successful
successful | tion person.
in life. power. 1|

want  to

do

somethin

g unique

in life.

Ashok | People People do | I feel weak | My Communica | Content
think that I | not from personal tion, knowledge,
speak more | understan | inside. ] | feelings. develop I want to be
and always | d what 1| feel more self-esteem, | an  honest
want to | say and | negative. | develop and
prove my|do.  1]loose social competent
point. - | change confidence skills. and creative

my in public. teacher.
feeling .
easily. 4

Yogen |1 am very |l  have | Higher and | Emotionall | I take more | Communica

der 1 kind, leadershi | deep y weak, || time be | tion  part,
cooperativ | p quality. | thinker, lot | start crying | familiar some ’

le, good in|1 =~ can|of self- | if with others, | content
teaching guide | respect. somebody | cannot knowledge
subject, people Others also | is crying. | initiate. - I
hardworker | well. I | respect me. | want to
can develop
handle | this.
any
difficult
situation

Harma |I am a|l start | I am very | Nervousne | I am polite, | Content

ni sweet girl | crying friendly ss, shori- | friendly, knowledge,
who  can | easily. and loving | temperedn | and helpful. | empathy,
never  go to all but I | ess, creativity.
against am not | sometimes
anyone, confident. | inferiority
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not complex.
confident,

get nervous

easily, I

am

trustworthy

Manish | Good and |1 feel | Good [ do not| Confidence, | Communica
jolly hesitation | person, want  to | general tion  skill,
behavior, in good show my | knowledge. | better
good and | speaking | decision anger, interperson
responsible | in public, | maker and al relations
person, not able to with
polite, confident | tackle any studens.
good , 1 can’t | situation.
knowledge | express
of myself
mathemati | truly.
cs.

Mansi | Confident | Lonely As a good | loneliness | To be | To be
and smart |and very | hom maker emotionally | influential.

emotiona | and a strong
: | teacher.

Laxmi | Others I am not | Less I don’t |1 need to|I needtobe

think that I | much | confident, | want to my | overcome friendly
‘lam  good | friendly, | hesitate in | aggressive | my anger, | with

looking, don’t like | communic | ness so | want to | students
and a nice | many ating with | keep silent | reduce my | and want to
friend, people ~ | others, and | when' sleeping develop
very around, -1 | very things time. that ,
straight am fed | aggressive. | don’t  go | Whenever [ | students
forward. up with | according | am sleeping | should not

my life to me. that is the | be hesitated

and don’t best part of | in talking t

want my life. me.

anything

more in

life. .

Astha | Friendly I am very | An honest, | I nervous | Communica | Communica
and impatient | friendly while | tion skills tion and
reliable - and loyal | public content

- person. | speaking. knowledge.

Mridul | Communic | I am very | Impatient, | Very Being Commandi

a able, imaginati | honest, sensitive, | sharing, ng, public
confident, I | ve, trustworth | dominance | practical speaking,
wear creative, |y, humble |, | and dressing
conservativ | and short | and intelligenc | improve sense,




e clothes, I | tempered. | modest e time- increase
laughalot. |1 like managemen | energy
acting t level, time
and managemen
drama. [ t
am
forgetful.

Sushm | People 1 am |l am very |l do not|IthinkIam|I want to

a know that T | always organized, {want to|a good | develop
am  very |ready to |l like | show my | person. confidence
introvert help my | keeping - | anger but for
kind of | friends. | my things | it happens teaching.
person and ‘ in proper | if someone
cannot places. 1|do
express see myself | something
myself. as a good | wrong, 1

person cannot
because I | control
always myself and
wish good | will speak
for 1 in front of
everybody | everybody,
my family, | then  this
friends and | spoils my
even relationshi
strangers. | p with
people.

Avneet | Less I am not | Less I do not{To be a}lfeellama
confident, | self- confident, | want  to | good good
nervous, centered, | find it | show my | person, 1] teacher for
self- and 1 am | difficult to | personal need to | small kids.
centered friendly. | concentrat | problems | develop my | For higher

’ ' e and self-esteem. | classes, I
anybody’s need some
: . sympathy. confidence.

Sarita | Straight Knowled | Confident, | Aggressive | Develop English
forward, ge of | optimistic, -| ness interperson | speaking,
fighter, English is | sure about al skills. classroom
confident. | less. what 1 am managemen
‘ : doing. |t

Kavita | Proactive, |1 am very | Confident | Slight Objective | Good

‘ optimistic, | sentiment | and good | inferiority | thinking. interperson
taking .| al and get | person, complex. ' al skills and
initiative, | upset ready to maturity of
confident | easily. help a a teacher.
and sure. needy




person.
Balwin | Good 1 take | Less Abusive Interperson | Communica
der friend, not|time to | confident, | language al skills. tion,
very be confused | when presentation
cooperativ | friendly | and angry. skills, self-
e with unsure. esteem.
people
and open
up with
them. I
am
creative
and
imaginati
ve,

The main purpose of this activity was introspection by participants regarding their
perception of how people think about them and what they are actﬁally. Also to introspect
on what parts they need to develop in order to be a good person. This exercise was also
helpful for self-analysis and self-awareness. A

This exercise was helpful in collecting basic information about student-teachers
and also in establishing rapport with them. This helped participants and investigator to
know each other. This exercise was also an important input for counseling. During
personal discussion, this data was used by the investigator to motivate them and enhance
heir self-esteemn. ' . |

A It was found that most of the participants felt that better interpérsonal skills, good
© communication and presentation, and good content knowledge are very important to be

an effective teacher.

ACTIVITY 12 (1) _
Write words or sentences or draw anything related to the following aspects of your
life: : o
1) your inner self
~2) your profession
3) your father
4) your mother
5) your family
6) Your friends.




Table 4.2.1.5: Responses on activity 12(1)

NAME |1 2 3 4 5 6
Mona Music, Service Head Drawn Nice Masti,
emotiona | for green  tree maza,
| country with freak out,
branches movies,
and red shear fun
fruits
Vandana | Ambitiou | Love Ideal Caring, Want  to | Supportiv
S, teaching loving, keep e,
emotiona motivating | everybody | enjoymen
] happy t, sharing
Jyoti Mostly Want  to | Hardworkin | Very All  have |1 feel
calm, but | establish | g talkative but | different very nice
fluctuates | my name very sweet | tamper with
attimes |in them,
teaching they are
nice.
Rinku Peaceful | Good and | Lovable My  close | supportive | Honest,
respectabl -| friend, : helpful,
e understands trustwort
me hy
Sanjay | Good Novel but | I am lucky | Very kind Happy Good
human less paid | to have him !
being ] .
Ashok |1 feel 1| Less Lazy, he | Simple lady, | Uncle  is | Helpful
could fly | workload, | feels I do |1 respect | very strict | sentiment
like a | respectabl | not  obey | her, caring, al but I
bird in|e him. she  prays am not
thesky - | for me
Yogende | Very Want to | Cooperativ | Kind caring | Unique, My
r : mature be - a]e, friend, he : incomparab | strength,
and kind | leader, to | knows me le helpful
hearted |give | well. funny
direction
1 to my
4 . country
Harmani' | Smile good Very Like | Happiness | Confused
dominating | coconut,
strict  but
: loves me lot :
Manish | Kind Respectfu | Never Kind Not happy | Good and
heart, | but not | compromis | hearted, as of now | helpful
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confused, | satisfactor | es, rigid very due o
variou§ |y laborious family
things problems
are going
on
Mansi Confusio Loving, he | My idle Disturbed | Caring,
n gives me sharing, 1
everything I feel
ask happy
with them
Laxmi Butterfly | Too friendly motivating | Friendly My
comfortab — experienc
le e is very
bad
Astha Pure and | Very Supportive | Very helpful | Best Valuable
calm happy to | and caring support assets of
be a | system life
teacher
Sarita More Easy Cooperativ | Nice lady Loving Friend in
concerne e, need is a
d about motivating friend
. myself indeed
Kavita Confiden | Nice, Helpful Caring, motivating | They are
t scope for understandi important
personal ng
as well as |
profession .
R al growth A
Mridula |1 see | Want  to | Confused - | Hard Segregated | They are
myself | be a | with no | working, a | with means to
| amidst = | writer mind of his | true everyone relax,
nature | own | scorpion doing their | they have
like . al| ‘ own good
| flower interest. - | sense of
humor. 1}
like
friends
who are
witty,
intelligen
t and full
of life.
Sushma | River, I am | Very strict | Good  and | Helpful Most of
tress, comfortab | hard - them are
hills - le in working good, but
teaching some are
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like
spider
Avneet | ] do not|I like dominating | Struggling |1 do not
understan | teaching with  my | have
d myself | and also it problems. | many
can help friends.
earning
money
Balwind | Like  a{ Notsure | Strict Understandi | cooperative | Good,
er child, ng helpful

This exercise was done with the main purpose of collecting information regarding

personal background of the student-teachers. This was helpful in preparing their personal

profiles for knowing and understanding about them in better manner. This data was

helpful for the purpose of counseling and also personal interviews.

ACTIVITY 12 (2)

A list of 37 words was given and participants were asked to assign these words to
above six aspects of their life. They responded in following manner:

- Table 4.2.1.6: Responses on activity 12 (2)

NAME | 1 2 3 4 15 6
Mona | Calm, Rigid, caring, | Proficient, | Beautiful, | Understand
strong, provider provider, | expectatio | ing, stop-
optimisti | flexible, ns, gap, trend
c, caring, | forgiving, | setter ‘
assertive, modern, traditional
‘| aggressiv | - broadmind
e 1 ed,
dominatin
g
| Vandan | Confusio | Confusio | Calm, loving, | Unconditi | Provider, Supportive
a n, n supportive, onal love, | traditional |, modern
expectati flexible, forgiving,
ons, mess _ humane, assertive
Jyoti Beautiful | Proficien | Serene, rigid, | Flexible, Supportive | Supportive
, t provider, humane, ,
expectati - | traditional traditional, competing,
‘| ons, ' assertive caring
strong, ’
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optimisti

¢, caring,
trend
setter,
dominati
ng

Rinku | Assertive | Broad- Flexible caring Supportive | Understand

minded ing

Sanjay | Flexible, | Difficult, | Unconditional | Beautiful, | Proficient, | Dominatin
humane, | confusio | love, calm, forgiving, | g, modern
submissi | n supportive, unconditio | understand
ve, nal love ing,
aggressiv '

e

Ashok | Useless, | Confusio | Chauvinist, Flexible, Trend Understand
hopeless, | n dominating caring setter, ing,
mess broad proficient

' minded

Yogen | Strong, Difficult, | Serene, calm, | Beautiful, | Unconditi | Competing

der materialis | confusio | understanding, | caring, old | onal love, |, forgiving,
tic, n fashioned | flexible, mess
humane, supportive
optimisti
c,
modern,
trend
setter,
aggressiv
e :

Harma | Beautiful | good Rigid, Forgiving, | Expectatio | Aggressive

ni . chauvinist, caring ns, , Jjealous,
confusion dominating ‘ traditional | useless
, modern, ‘ ‘
chaos ' . :

Manish .| Submissi | Confusio | Hopeless, rigid | Beautiful, Understand
ve, mess, | n T calm, ing,
flexible ' caring, forgiving,

: traditional optimistic,
‘ assertive
Mansi | Difficult, | Competi | Calm, " Unconditi | Dominatin | Supportive
| confusion | ng - | supportive, onal love, | g broad
, forgiving, forgiving, minded
pessimist optimistic, supportive
ic provider, , caring,
caring, assertive

assertive
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Laxmi | Confusio | Confused | Proficient, Expectatio | modern Useless,
n, supportive, ns, jealous
difficult, strong, forgiving
hopeless , flexible,

I am submissive
beautiful, :
aggressio

n, chaos

Astha | Serene, Respecte | Proficient, Beautiful, | Supportive | Understand
optimisti | d expectations, | caring, , ing,
¢, calm humane, broad | unconditio | traditional | modern,

minded, nal love broad
assertive 1 minded,
chaos

Sarita | Strong, Competi | Dominating, Flexible, Understan | Chaos,

- | assertive, | ng caring ding jealous,
aggressiv materialisti
e _ c

Kavita | Optimisti | Beautiful | Humane, Understan | Unconditi | Competing
¢, calm, provider ding onal love |,
assertive proficient,

| Mridul | Beautiful | Expectati | Difficult, Rigid, old | Chaos, Serene,

la , ons pessimistic, fashioned, | confusion, | competing,
proficient chauvinist, aggression | materialist | jealous
, strong, modern,domin |, mess ic,
})rovider, ating,  mess, o
trend aggressive
| setter,
assertive
Sushm | Hopeless, | Confusio | Rigid, Beautiful, | Expectatio | Caring
a forgiving | n dominating calm, ns,
, caring, ' understand | provider
submissi ing, '
| ve ' . traditional

Avneet | confusion | Provider, caring mess

Balwin | Chaos, Competi | Dominating Flexible, | Traditional | Caring

der caring, ng caring, )
forgiving understand

ing

This exercise was also a part of rapport building and data collection for preparing

their personal profiles to know about their family backgrounds and its positive or




negative effect on their personality. This helped investigator to get an insight into their

perception about self and family.

ACTIVITY 15:

A painting (Appendix XI) was shown and participants were asked to infer the
painting according to their understanding and give the response in writing.
Participants gave following responses:

Table 4.2.1.7: Responses on activity 15

NAME

RESPONSE

Mona

A flying bird with open feathers, an athlete crossing the obstacles,
a rainbow in the sky and at the end of the sky, black clouds are
vanishing.

Vandana

The bird is moving from darkness towards light to reach her
destination. She is flying high till she finds her way. She is
determined to reach that place in spite of the darkness and storm.

Jyoti

This picture depicts that there is one bird who wants to fly. She is
looking in sky and is feeling that sky is so vast ahead and she will

.| definitely enjoy flying. This picture is quite good and soothing,

This picture shows determination.

Rinku

The painting shows a baby bird is flying in the sky. Since this is
the first time, he is flying; he is very excited and loves to fly. The
mother bird has shown baby bird how to fly. The baby bird has

| succeeded in flying after number of trials and he is feeling very

happy and motivated. The different colors around the bird shows
different shades of life like happiness, sorrows, success and
failures. '

Sanjay

I think it is a bird. The bird is flying. She is going to her nest. She
is rushing towards her nest. And it is an evening time. By seeing
this picture, 1 am feeling that bird is thinking something while
going to her home. And [ feel it is picture from a story book.

- | Ashok

I am feeling that this bird wants to fly in open sky. Bird wants to
fly with new hope. The color of sky and bird’s feathers is same
(blue). Looking at this bird, I am feeling that he wants to fly but
he is not able to fly. The bird is feeling some kind of uneasiness.
There are different colors around him red, yellow, green and also
black; so many colors indicate that that the bird is in some kind of
difficulty.

1Yo gender

This bird wants to go beyond the normal colors. The bird wants to
achieve a colorful life. There are some obstacles in his way but
the bird has ability to remove those obstacles. The bird is inside
the colors like a fish in an aquarium. It has lot of things but bird




does not want to live there. Bird is not happy with these normal
and routine colors like a person who have everything in life but is
not happy. He wants to leave this type of life.

Harmani

I feel that there is one bird flying in the sky. And 1 feel that there
is one rainbow also behind the bird. The bird is so colorful and
cute but 1 feel there is some tension, | feel she is going for some
important work.

Manish

There is a bird flying in the sky near the rainbow where she can
feel different colors of life. The bird is happy because she has
learned flying two or three weeks before and this is her first high
flying, which she is enjoying.

Mansi

This bird is just like a phoenix. As phoenix comes out of its ashes,
in the same way the bird is fighting with the dusty clouds to come
out in open air. She wants to set herself free from all kinds of
chains and boundations. There is a spark of light in her eyes when
she sees little hope of getting out of all this. She seems to be tired
of this long trial but still she has not lost her hopes of coming out
of this trap. She still has faith on her wings. She has left the dark
black clouds behind her.

Laxmi

Bird is lost somewhere and looking for the way out. His friend
birds have left him alone and did not come back to see his
condition. Bird is scared and looking for help.

-| Astha

I feel that a bird is flying and she is trying to move fast to a safer
place. As it seems that the weather was very nice sometime before
and suddenly some cIouds have come and it is going to rain
horribly.

Sarita

It is a very cloudy evening and it seems that after sometime there
may be rain. This bird is flying in sky to catch its baby and go to
her nest. The bird is appearing very womed for its baby and it is
going towards its nest for safety.

Kavita

This bird knows that essence of the bird’s life is to fly high. There
are clouds and storm but bll‘d is very enthusiastic and is

| determined to fly.

Mridula

This bird is going for his daily work. There is storm, wind and
rain, but the bird has to go. Bird knows that these are the part and
parcel of life.

Sushma

I think this picture is showing happiness. After the rain, rainbow
is coming out and I as a bird wants to touch that rainbow and I
want to feel happy as bird was unhappy for a long time but

suddenly god is giving an opportunity to feel happy and I as a

bird can see each and every color of rainbow very happily.

Avneet

This bird is trying to fly with her feathers and there is greenery all
around. This is a baby bird calling her mother. There is a rainbow

-1 far off but the bird is not interested in the rainbow.

Balwinder

The bird has just come out of its nest and is feeling free and wants
to fly and enjoy the rain and rainbow.
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The interpretation by the investigator of responses of student-teachers as presented in

table 4.2.1.7 was communicated to them individually as presented through table 4.2.1.8:

Table 4.2.1.8: Interpretation of responses on activity 15

NAME

Mona You are optimistic and enthusiastic in nature; you feel that you
can overcome your problems yourself.

Vandana You believe in hardwork till you achieve your goal. You have lot
of determination.

Jyoti You have optimistic and open minded approach towards life. You
are ambitious and determined.

Rinku You are comparing the bird with your little son who has just
started walking. You feel that life has different shades.

Sanjay You have quite casual attitude in life in general towards
everything. You still have a careless child in you who dominate
your personality.

Ashok You are looking for new opportunities and experiencing some

: problems, you are feeling uneasy in life as of now but you are
: hopeful.
Yogender You are not happy with normal and routine life. You want to do
| something extraordinary in life. You know that you may have to
face problems but you are prepared for it. You are confident about
your abilities.

| Harmani You are very sentimental, even a small problem can hurt you
easily. You are a good person at heart and you are going through
some tension as of now.

Manish You are satisfied with your present normal routine life. At the

, same time, you are open to change also.

Mansi You are unsatisfied with your present life, you feel trapped and
you want to move out of it. You are hopeful that soon everything

_ will be fine.

"| Laxmi You are confused in life and feel lost. Your friends have ditched
you sometime in life. But you are still waiting for some right
person. ' -

Astha You are worried about your near future.

Sarita | You have slightly pessimist approach in life. You prefer playing

‘ safe most of the times.

Kavita You are ambitious in life. You know that there may be problems
but you are determined and confident.

Mridula You have accepted the life as it is. You know that even if there

' | are problems, life has to go on.

Sushma

You were not happy with your life for quite a sometime, but as of
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now, you are very happy with your life as if you have got
something very precious.

Avneet You are avoiding all the good things around you. You need love,
, compassion and warmth from person like mother.
Balwinder You are optimistic and enthusiastic about life.

4.2.2 SELF MANAGEMENT

1) Locus of control (LOCO):

Table 4.2.2.1: Results of LOCO

Name Internality Externality- Externality-
others chance

 Mona 37 20 i5
Vandana 36 19 14
| Jyoti 29 17 13
Rinku 38 20 15
Sanjay 36 32 17
Ashok 33 24 o 18
Yogender 32 5 ' 11
, Harmani 33 20 25
" | Manish 37 24 22
Mansi 32 24 . 18
Laxmi 37 28 ' 15
Astha 35 19 , 125
Sarita 26 18 18
Kavita 32 24 5
Mridula 33 25 10
Sushma 34 9 26
Avneet 36 35 26
Balwinder 36 25 16




Table 4.2.2.2: Status on LOCQO inventory

of |

Name Internality Externality- others | Externality-
chance
Mona High internality Independence Orientation of
orientation counter
dependence
Vandana High internality Independence Orientation of
orientation counter
dependence
Jyoti high self-trust Independence Orientation of
orientation counter
dependence
Rinku High internality Independence Orientation of
orientation counter
dependence
Sanjay High internality Dysfunctional Independence
dependence on | orientation
others
Ashok high internality Realistic Independence
' dependence orientation
Yogender High self-trust Absolutely no | Absolutely no
. dependence on | dependence on
_others ‘ chance or luck
Harmani High internality Independence Realistic
orientation dependence
Manish High internality Realistic Realistic
o - dependence - on | dependence on
. : others 1 others
Mansi High self-trust Realistic Orientation of
: : | dependence on | counter
o | others dependence
Laxmi High internality Realistic Orientation  of
o : dependence on | counter
others dependence
Astha High internality Independence Realistic
orientation dependence
Sarita Average self-trust | Realistic Independence
dependence orientation
.| Kavita High self-trust Realistic | Orientation of
dependence on | counter
: others | dependence
Mridula High self-trust Realistic Negligible
' ' dependence on | dependence
others
Sushma High internality Orientation Realistic




counter dependence
dependence

Avneet | High internality Dysfunctional Realistic
dependence on | dependence
others

Balwinder High internality Realistic Independence
dependence on | dependence
others "

The participants were communicated about their status on locus of control individually as
presented in above table 4.2.2.2. :

ACTIVITIES RELATED TO SELF-MANAGEMENT

ACTIVITY 19: Participants were asked to reflect and respond on the following;

Are you satisfied with your time-management ability? Think of an incident
where you could have managed you time properly and would have achieved more.
Write down where you lacked and how you could have managed it?

- Table 4.2.2.3: Responses on activity 19

NAME RESPONSE

.| Mona No, I am not satisfied with my time management. In my present course,
T o if I would have managed time properly, I could have gained good
percentage.
Vandana No, I am not satisfied with my time-management. | made a time-table

for my studies in B.Ed but could not follow it because I used to give [ot
of time to family matters. If I would have strictly followed the time-
table 1 made and given less time to family matters, I would have
achieved more.

Jyoti No, I am not satisfied with my time-management. I lack in properly
managing the time and always procrastinate the work. If I manage time
prope rly, I would not have become prey to my parent’s scolding as 1
always get late for tuitions.

Rinku | No, I am not satisfied with my time-management. If I would have
worked hard in B.Ed, I could have scored better. I need to proper time-
management and set realistic and achievable goals.

Sanjay No, 1 am not satisfied with my time management. I think I did not
manage my time properly when I was preparing for my bank exam,
otherwise I would have got through it.

Ashok When I was in B.Sc final year, I was careless and could not decide
| what to do next. After graduation, I wasted one year doing nothing. If |
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would have taken admission in M.Sc Geology, which was easy to get at
that time, I would have got better job in my hometown as lot of
multinational companies are setting up there and there are vacancies for
the same. [ could not understand the value of time-management at that
time and missed a very good opportunity. I still regret for it.

Yogender

Yes, 1 always work in well planned and organized way. [ am satisfied
with my achievement in studies and work.

Harmani

I am not satisfied with my time management ability. I always wake up

very late in the morning and so not able to manage my studies and
college. I got less marks in exams. I generally get late when I go for
meeting anybody. Once my friend got very angry about this.

Manish

No, I am not satisfied with my time management. [ was always busy in
sports rather then studies. I could not manage time for studies otherwise
I would have cracked any competition.

Mansi

Yes, as of now my time-management is good. During class tenth, 1
could not manage my time properly according to the requirements of
the subjects and also I used to sleep for more time.

Laxmi

[ am not satisfied with my time management as [ Easily get exhausted
so I am not able to do half the work. Due to illness also, my time gets
wasted. Due to improper time management I am not doing well in
B.Ed. I need to learn time management.

Astha

No, I am not. I am generally late for college assembly because I am not
able to manage morning time properly.

Sarita

No, I am not satisfied with my time management. Generally, I fail to
manage my time properly and then I regret about it.

| Kavita

I try to do my work in time most of the times but still I fail at times due
to my own negligence. I should put in effort to always complete my
work in time.

| Mridula

[ am almost satisfied with my time management. [ try to complete all
my work in time so I start it early, well in advance. But still there is
need for learning time management. It will be more helpful if I am
always able to manage time.

Sushma

I am satisfied with my time management because I work slowly but I
work according to the priority of work. I could have managed my time
properly when I was doing computer course from kurukshetra
University. If I would have managed time properly I could have learned
computer properly.

Avneet

[ am not satisfied with my time management due to which I am not able
to do many of my work. I waste lot of time in just sitting and thinking. I
need to properly plan and organize the time.

Balwinder

I am not satisfied with my time management. Most of the tlmes, I have
to rush in last hours. If I can manage time and plan and organize things
properly, I ‘1l be able to do better in my studies and also other works.

The responses of participants as presented in table 4.2.2.3 were interpreted by the
investigator and communicated to them as follows:
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D)
2)
3)
4
5)
6)
7

8)
9

Mona: You are not satisfied with your time management strategies.

Vandana: You are not satisfied with your time management strategies.

Jyoti: You are not satisfied with your time management strategies.

Rinku: You are not satisfied with your time management strategies.

Sanjay: You are not satisfied with your time management strategies.

Ashok: You are not satisfied with your time management strategies.

Yogender: You seems to be highly satisfied with your time management
strategies. A

Harmani: You are not satisfied with your time management strategies.

Manish: You are not satisfied with your time management strategies.

10) Mansi: You seems to be satisfied with your time management strategies.

11) Laxmi: You are not satisfied with your time management strategies.

* 12) Astha: You are not satisfied with your time management strategies.

13) Sarita: You are not satisfied with your time management strategies.

14) Kavita: You are not satisfied with your time management strategies.

15) Mridula: You are almost satisfied with your time management strategies.

16) Sushma: You seems to be satisfied with your time management strategies.

17) Avneet: You are not satisfied with your time management strategies.

18) Balwinder: You are“not satisfied with your time management strategiés.

ACTIVITY 20: Reflect 'a-nd write on the folldwilig:

To what do you attribute your success and failure? What do you think is

more important for success and failure, your internal characteristics like your
ability and effort, or, luck and other social factors?

- Table 4.2.2.4: Responses on activity 20

NAME

RESPONSE :
| Mona It depends on my capability and skills. Luck is also an important
factor. ' '
Vandana I think hard work and honesty is very important to achieve your
’ goal. If a person is determined, he can change his destiny.
Jyoti Success depends on my hard work as well as luck and support of
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my near and dear ones.

Rinku

Our success and failure depends totally o our hard work. Luck,
destiny and God supports when person tries hard. Luck is
important to some extent:

Sanjay

Internal factors are important but other people and luck also plays
a very important role.

Ashok

I feel it depends on my effort, confidence, hard work and time
schedules. It all depends on my ability. But sometimes, luck and
government policies are also responsible for our success. But I
give first priority to my hard work.

Yogender

Hard work and luck both are important but if we do hard work in
well disciplined manner, we can achieve everything; there will be
no problem of social factors and luck. Hard work plays most
significant role in success and failure.

Harmani

I feel luck and chance is the most important factor. I believe God
very much and | always feel that T am successful because of my
luck and God.

Manish

Success depends mainly on efforts I make towards the way of
success and my efforts gives confidence to me. My efforts build
my strength. Effort is most important.

1 Mansi

Hard work and dedication is more responsible but it is my luck
and my mother’s blessings that help me to be successful.

Laxmi

Effort and discipline in life plays more important role and at
times, luck also plays a role.

Astha

Hard work and luck are equally important for success and failure.

Sarita

Failure and success depend on our hard work and potential but
luck is also very important factor and plays important role.

1 Kavita

-| It depends mainly on my ability but little bit on my luck and

chance. But hard work never gets wasted, it always pays.

Mridula

We do not know about our luck and destiny but our effort is in
our control. So I feel we should always put in maximum effort
and leave rest to luck.

Sushma

My success and failure somewhat depends on my ability and
confidence but it also depends on my luck. Sometimes we get
more or less then we deserve that is luck.

Avneet

My success and failure depend more on my self-confidence. In
my life, failure depends on my lack of confidence. If I had

"1 confidence I would have got much more then what I have today. I

also depend very much on others which is also a cause of my
failure. For success, I feel that luck plays a very important role.

Balwinder

Our abilities are more important for success and failure. But other
related people also play an important role for motlvatmg as well
as demotivating.

The responses of participants as presented in table 4.2.2.4 were interpreted by the
investigator and communicated to them as follows:




1) Mona: You attribute your success and failure to internal factors and external
chance factor.

2) Vandana: You attribute your success and failure mainly to internal factors.

3) Jyoti: You attribute your success and failure equally to internal factors, external-
others and external-chance.

4) Rinku: You attribute your success and failure to internal factor as well as
external-chance factor.

5) Sanjay: You attribute your success and failure equally to internal factors,
external-others and external-chance.

6) Ashok: vou attribute youf success and failure to internal factor and external-
chance factor and also to external-others.

7) Yogender: You attribute your success and failure mainly to internal factor and
slightly to external-chance factor.

8) Harmani: You attribute your success and failure mainly to extemal-chance
factor. A _

9) Manish: You attribute your success and failure mainly io internal factors.

10) Mansi: You attribute your success and failure equally to internal factors, external-
-others and external-chance. L N

~ 11) Laxmi: You attribute your success and failure to internal factor as well as

external-chance factor. 1

- 12) Astha: You attribute your success and failure to internal factor as well as

* external-chance factor. | |

13) Sarita: You attribute your success and failure to- internal factor as well as
- external-chance factor.

14)Kavita: You attribute your success and failure mainly to imemal factor and
slightly to external-chance factor. ' L

15) Mridula: You attribute your success and failure mainly to internéllfactors.

16) Sushma: You attribute your success and failure to internal factor as well as

external-chance factor.
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17) Avneet: You attribute your success and failure equally to internal factors,
external-others and external-chance.
18) Balwinder: You attribute your success and failure to internal factors as well as

external-others factor.

ACTIVITY 11: A story was narrated to the participants and they were asked to
analyze all the characters of the story and discuss.

Table 4.2.2.5: Responses on activity 11

NAME RESPONSE .
Mona Always be aware of surrounding opportunities.
Vandana Biggest inhibitor to change lies within yourself.
Jyoti Always be ready to explore yourself.
Rinku There are many people like Haw.
Sanjay It is not wrong to wait for cheese for some time, it may come
back.
Ashok One can wait and then move.
- | Yogender Adapt to change as soon as possible.
Harmani Keep looking for new opportunities.
Manish Accept the change and adapt to it.
Mansi Be aware of the changes around you.
| Laxmi | Move ahead with change.
Astha One should not deny the changes.
Sarita - Be ready to move, any time.
Kavita Be prepared for the change.
Mridula .~ = | Be prepared for the change so that you do not get shocked.
Sushma It is good to change. : :
Avneet . ’ It takes time to adapt to change but there is no option if you want
' to survive. ‘
"| Balwinder Change is good if it brings good things.

The purpose of this activity of narrating the story was to enhance self-
management of participénts vwhﬁch include ‘adaptability, ,conscientiousnesshgd being
comfortable -with new ideas. These are important components of managing one’s
impulses and resources. Participants found this story very effective and discussed about -
the four characters of the story and the problems that a person has to face during the
process of change and also the positive consequences of change. They were asked to give

their comments regarding the crux of the story according to them.




4.2.3 SELF-MOTIVATION

1) Intrinsic and extrinsic motivation: what do you look for in a job
inventory?

Table 4.2.3.1: Scores and Important Factor on motivation profile

Sr.no. | NAME Intrinsic factors | Extrinsic factors | Important factor
1 Mona 44 61 Intrinsic
2 Vandana 31 74 Intrinsic
3 Jyoti 45 57 Intrinsic
4 Rinku 50 55 Intrinsic
5 Sanjay 55 49 Extrinsic
6 Ashok 57 48 Extrinsic
7 Yogender 38 67 Intrinsic
8 Harmani 44 61 Intrinsic
9 Manish 52 53 Intrinsic
10 -+ | Mansi 46 67 Intrinsic
11 Laxmi 52 53 Intrinsic
12 Astha 49 56 Intrinsic
13 Sarita : - 64 41 Extrinsic
14 Kavita 44 48 Intrinsic
15 Mridula 45 - 60 . Intrinsic
16 Sushma 47 58 Intrinsic
17 -| Avneet 60 45 Extrinsic
18 Balwinder 56 . 45 Extrinsic

The motivation profile of student-teachers was revealed to them as evident through table
42.3.1. . '
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2) Attribution of Success and Failure- General (ASUFA-G)
Ashok:

Table 4.23.2: Results of ASUFA-G of Ashok

Attributional Profile

Self-directedness 44
Group-directedeness 54
Compliance 46
Fatalism 56
Optimism 53
Pessimism 55
Self-confidence 48
Hope 58

Graph 4.23.1: Graphical representation of attribution profile of Ashok

Attributional profile

60
50

S NnNNNn

10

1 2 3 4 5 6 7 8

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very low. This person does not
tend to exercise his own choices in most of the situations. Personal internality is
less.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

high.
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Astha:

Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is medium. This person does not
accept influence easily and is not influenced by particular person easily.

Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is very high. This person
does not believe in putting in much effort to change his situation.

Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is medium, which indicates average optimism in this
person.

Pessimism means orientation of attributing success to variable (effort) and
miseries to stable (ability) factors (both internal and external) is above average.
Self-confidence is below average, needs improvement.

Hope is average which indicates that this person remains 50% hopeful for

SUCCESs.

Table 4.2.3.3: Results of ASUFA-G of Astha

Attributional Profile

Self-directedness 60
Group-directedeness 50
Compliance 40
Fatalism . 50

i Optimism = 53
Pessimism -1 50
Self-confidence 58
Hope 53




Graph 4.23.2 Graphical representation of attribution profile of Astha:
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1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is average. This person tends to
exercise his own choices half of the times. Personal internality is average.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
avarage.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is less. This person does not accept
influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is slightly higher. This person
believe significantly in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is medium, which indicates average optimism in this
person.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is above average.

7. Self-confidence is average.
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8. Hope is medium which indicates that this person remains hopeful for success half

the times.

Avneet:
Table 4.2.3.4: Results of ASUFA-G of Avneet

Attributional Profile

Self-directedness 60
Group-directedeness 46
Compliance 46
Fatalism 48
Optimism 56
Pessimism 48
Self-confidence 55
Hope 55

Graph 4.2.33 Graphical representation of attribution profile of Avneet

Attributional Profile

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is average. This person tends to
exercise his own choices half of the times. Personal internality is average.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly

less the average.
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3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is slightly less then average. This person
does not accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is slightly higher. This person
believe significantly in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is medium, which indicates average optimism in this
person.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is less which is a good score.

7. Self-confidence is average.

8. Hope is less which indicates that this person looses hope easily.

Harmani:

. Table 4.2.3.5: Results of ASUFA-G of Harmani

Aftributional Profile
Self-directedness R 46
Group-directedeness 58
Compliance 46
Fatalism 50
Optimism 56
Pessimism : 48
Self-confidence . 53
Hope 55




Graph 4.2.3.4: Graphical representation of attribution profile of Harmani
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Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very less. This person does not tend
to exercise his own choices most of the times. Personal internality is very low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly
above average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is slightly less then average. This person
does not accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is slightly higher then average.
This person believes significantly in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is medium, which indicates average optimism in this
person.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is below average.
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8. Hope is slightly less which indicates that this person looses hope easily.

Jyoti:

Table 4.2.3.6: Results of ASUFA-G of Jyoti

Attributional Profile

Self-directedness 71
Group-directedeness 46
Compliance 42
Fatalism 37
Optimism 59
Pessimism 47
Self-confidence 65
Hope 61

Graph 4.23.5: Graphical representation of attribution profile of Jyoti

Attributional Profile

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very high. This person tends to
exercise his own choices most of the times. Personal internality is very high.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly

below average.
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3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is slightly less then average. This person
does not accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is below average. This person
at times believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average, which indicates high optimism in this
person.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is below very high.

8. Hope is scoring high which indicates that this person is hopeful for success.

Manish:

Table 4.2.3.7: Results of ASUFA-G of Manish

Attributional Profile
Self-directedness 54
Group-directedeness 56
Compliance 50
Fatalism 40
Optimism ’ 53
Pessimism 51
Self-confidence - 58
Hope -] 85




Graph 4.2.3.6: Graphical representation of attribution profile of Manish

Attributional Profile

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is below average. This person does not
tend to exercise his own choices most of the times. Personal internality is low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is above
average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accept influence
easily and is influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person do not
believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors

both internal and external is average, which indicates average optimism in this

person.
6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.

7. Self-confidence is slightly above average.
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8. Hope is below average which indicates that this person is not always hopeful for

success.

Mansi:
Table 4.2.3.8: Results of ASUFA-G of Mansi

Attributional Profile

Self-directedness 69
Group-directedeness 44
Compliance 46
Fatalism 42
Optimism 47
Pessimism 55
Self-confidence 59
Hope 52

Graph 4.2.3.7: Graphical representation of attribution profile of Mansi

Attributional Profile

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very high. This person tends to

exercise his own choices most of the times. Personal internality is very high.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is below
average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person do not
accept influence easily and is not influenced by particular person easily.

4. Fatalism means orien?ation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is slightly above average. This -
person somewhat believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is slightly below average, which indicates slightly less
optimism in this person.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is above‘average.

7. Self-confidence is above average.

8. Hope is below average which indicates that this person is not always hopeful for

. SUCCESS.

Mona:

" Table 4.2.3.9: Results of ASUFA-G of Mona

Attributional Profile
Self-directedness 67
Group-directedeness 52
Compliance 40
Fatalism 42
Optimism 44

1 Pessimism 58
Self-confidence 64
Hope - | 52



Graph 4.2.3.8: Graphical representation of attribution profile of Mona

Attributional Profile
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dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is above average. This person tends to
exercise his own choices most of the times. Personal internality is very high.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person does not accept
influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
somewhat believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is slightly below average, which indicates slightly less
optimism in this person.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is slightly above average.

7. Self-confidence is above average.
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8. Hope is below average which indicates that this person is not always hopeful for

Success.

Mridula:

Table 4.2.3.10: Results of ASUFA-G of Mridula

Attributional Profile

Self-directedness 73
Group-directedeness 42
Compliance 48
Fatalism 37
Optimism 66
Pessimism 48
Self-confidence 61
Hope 64

Graph 4.2.3.9: Graphical representation of attribution profile of Mridula

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very high. This person tends to

exercise his own choices most of the times. Personal internality is very high.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is below
average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person does not
accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is slightly below average. This
person does not believe in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is high. R

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is above average.

8. Hope is above average which indicates that this person is hopeful for success.

Rinku:

- Table 4.2.3.11: Results of ASUFA-G of Rinku

Attributional Profile
Self-directedness 64
Group-directedeness 438
Compliance 48
Fatalism 40
Optimism 59
Pessimism 56
Self-confidence 59

|| Hope 66



Graph 4.2.3.10: Graphical representation of attribution profile of Rinku

Attributional Profile

dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is slightly above average. This person
tends to exercise his own choices some of the times. Personal internality is average.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly
below average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is slightly below average. This person
does not accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
sometimes believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is high.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is slightly above average.

7. Self-confidence is slightly above average.

8. Hope is above average which indicates that this person is hopeful for success.
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Sanjay:
Table 4.2.3.12: Results of ASUFA-G of Sanjay

Attributional Profile

Self-directedness 67
Group-directedeness 44
Compliance 44
Fatalism 46
Optimism 53
Pessimism 53
Self-confidence 58
Hope 56

Graph 4.2.3.11: Graphical representation of attribution profile of Sanjay

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is slightly above average. This person
tends to exercise his own choices some of the times. Personal internality is average.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly

below average.
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3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is slightly below average. This person
does not accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is slightly above average. This
person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is slightly above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is slightly above average.

7. Self-confidence is slightly above average.

8. Hope is below average which indicates that this person is not hopeful for success

most of the times.

Sarita:

Table 4.2.3.13: Results of ASUFA-G of Sarita

Attributional Profile
Self-directedness 67
Group-directedeness | 44

|| Compliance 46
Fatalism 44
Optimism 53
Pessimism 56 |
Self-confidence 58
Hope ' 59




Graph 4.2.3.12: Graphical representation of attribution profile of Sarita

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is slightly above average. This person
tends to exercise his own choices some of the times. Personal internality is average.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly
below average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is slightly below average. This person
does not accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is slightly above average. This
person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is slightly above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is slightly above average.

7. Self-confidence is slightly above average.
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8. Hope is below average which indicates that this person is not hopeful for success

most of the times.

Sushma:
Table 4.2.3.14: Results of ASUFA-G of Sushma

Attributional Profile

Self-directedness 46
Group-directedeness 48
Compliance 56
Fatalism 50
Optimism 50
Pessimism 48
Self-confidence 45
Hope 48

Graph 4.2.3.13: Graphical representation of attribution profile of Sushma
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1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very low. This person does not tend
to exercise his own choices most of the times. Personal internality is very low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly

below average.
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3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s gro'up is slightly above average. This person
accepts influence sometimes easily and gets influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This person
believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is slightly below average.

7. Self-confidence is low.

8. Hope is less which indicates that this person is not hopeful for success most of the

times.

Vandana:

Table 4.2.3.15: Results of ASUFA-G of Vandana

Attributional Profile
i Self-directedness ) 75
Group-directedeness 37
Compliance ) 37
Fatalism 50
Optimism 59
Pessimism 50
Self-confidence 59
Hope 59




Graph 4.2.3.14: Graphical representation of attribution profile of Vandana

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very high. This person tends to
exercise his own choices most of the times. Personal internality is very high.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is low.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is very low. This person do not accepts
influence easily and do not get influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This person
believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is above average.

8. Hope is average which indicates that this person is not hopeful for success most of

the times.
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Yogender:

Table 4.2.3.16: Results of ASUFA-G of Yogender

Attributional Profile

Self-directedness 64
Group-directedeness 52
Compliance 42
Fatalism 42
Optimism 63
Pessimism 50
Self-confidence 63
Hope 63

Graph 4.2.3.15: Graphical representation of attribution profile of Yogender
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1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is above average. This person tends to
exercise his own choices most of the times. Personal internality is very high.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is low. This person does not accept

influence easily and do not get influenced by particular person easily.
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4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
sometimes believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is very high.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is above average.

8. Hope is average which indicates that this person is at times hopeful for success.

Laxmi:

Table 4.2.3.17: Results of ASUFA-G of Laxmi

Attributional Profile
Self-directedness 45
Group-
directedeness 55
Compliance 52
Fatalism ' 45
Optimism 42
Pessimism 59

" .| Self-confidence 45
Hope 42

147



Graph 4.2.3.16: Graphical representation of attribution profile of Laxmi

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very less. This person does not tend
to exercise his own choices half of the times. Personal internality is very low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accept influence
easily and is influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
sometimes believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is slightly below average, which indicates slightly less
optimism in this person.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is slightly above average.

7. Self-confidence is low.
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8. Hope is less which indicates that this person is not hopeful for success most of the

times

Kavita:
Table 4.2.3.18: Results of ASUFA-G of Kavita

Attributional Profile

Self-directedness 69
Group-directedeness 46
Compliance 42
Fatalism 44
Optimism 53
Pessimism 53
Self-confidence 58
Hope 58

Graph 4.2.3.17: Graphical representation of attribution profile of Kavita
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1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is slightly above average. This person

tends to exercise his own choices some of the times. Personal internality is average.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is slightly
below average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is slightly below average. This person
does not accept influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
sometimes believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is slightly above average.

6. Pessimism means orientation of attributing success to variablev(effort) and miseries
to stable (ability) factors (both internal and external) is slightly above average.

7. Self-confidence is slightly above average.

8. Hope is below average which indicates that this person is not hopeful for success

most of the times.

Balwinder:

* Table 4.2.3.19: Results of ASUFA-G of Balwinder

Attributional Profile
Self-directedness 48
-| Group-directedeness © . 53 |-
Compliance ‘ 50
Fatalism 48
Optimism 50
Pessimism : 50
Self-confidence -48
Hope 49




Graph 4.2.3.18: Graphical representation of attribution profile of Balwinder
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1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very less. This person does not tend
to exercise his own choices half of the times. Personal internality is very low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accepts
influence easily and is influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This person
believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is very low.

151



8. Hope is low which indicates that this person is not hopeful for success most of the

times.

Attribution of Success and Failure- Teacher (ASUFA-T)

Ashok

Table 4.2.3.20: Results of ASUFA-T of Ashok

Attributional Profile

Self-directedness 69
Group-directedeness 50
Compliance 40
Fatalism 42
Optimism 41
Pessimism 56
Self-confidence 64
Hope 47

Graph 4.2.3.19: Graphical representation of ASUFA-T (Ashok)

1. Self-directedness means orientation of taking personal responsibility for and

influencing most matters significant to oneself is above average. This person tend
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to exercise his own choices most of the times for matters related to teaching
profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
above average.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accept
influence half the times for matters related to teaching profession.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This
person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is below average for teaching profession.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is above average related to
_profession.

7. Self-confidence is above average in teaching.
8. Hope is very much below average which indicates that this person is not hopeful

for success in teaching most of the times.

_ Astha

Table 4.2.3.21: Results of ASUFA-T of Astha

Attributional Profile
Self-directedness 52
Group-directedeness 54

i Compliance 48
Fatalism 46
Optimism 50

i Pessimism 53

1 Self-confidence 55
Hope 53




Graph 4.2.3.20: Graphical representation of ASUFA-T (Astha)

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is below average for teaching
profession. This person does not tend to exercise his own choices half of the
times. Personal internality for teaching is very low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

above average for teaching.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accept

influence easily and is influenced by particular person easily.

>

Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This

person believes in fate to change his situation in matters related to teaching.

o1

. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average for matters related to teaching profession.
6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is above average.

~

. Self-confidence is average for teaching
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8. Hope is below average which indicates that this person is not hopeful for success

most of the times.

Avneet
Table 4.2.3.22: Results of ASUFA-T of Avneet

Attributional Profile

Self-directedness 42
Group-directedeness 48
Compliance 48
Fatalism 62
Optimism 53
Pessimism 56
Self-confidence 42
Hope 59

Graph 4.2.3.21: Graphical representation of ASUFA-T (Avneet)

ASUFA-T (Avneet)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very less. This person does not
tend to exercise his own choices half of the times in matters related to teaching

profession. Personal internality is very low.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
above average. This person depends on group for related matters.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accept
influence easily and is influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This
person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries

 to stable (ability) factors (both internal and external) is above average.

7. Self-confidence is very low for teaching.

8. Hope is average which indicates that this person is not hopeful for success most of
the times.

Harmani

Table 4.2.3.23: Results of ASUFA-T of‘ Harmani

Attributional Profile
Self-directedness 46
Group-directedeness 54
Compliance 56
Fatalism 44
Optimism 59
Pessimism 51
Self-confidence 50
Hope . 61



Graph 4.2.3.22: Graphical presentation of ASUFA-T (Harmani)

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very less. This person does not
tend to exercise his own choices half of the times in matters related to teaching
profession. Personal internality is very low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

above average. This person depends on group for related matters.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is above average. This person accept

influence easily and is influenced by particular person easily.

>

Fatalism means orientation of attributing results in most personal significant

matters to external forces like fate, circumstances, etc. is above average. This

person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.

7. Self-confidence is low for teaching.

157



8. Hope is average which indicates that this person is not hopeful for success most of
the times.
Laxmi

Table 4.2.3.24: Results of ASUFA-T (Laxmi)

Attributional Profile

Self-directedness 44
Group-directedeness 44
Compliance 38
Fatalism 54
Optimism 50
Pessimism 51
Self-confidence 51
Hope 48

Graph 4.2.3.23: Graphical representation of ASUFA-T (Laxmi)

ASUFA-T (Laxmi)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is very less. This person does not
tend to exercise his own choices half of the times in matters related to teaching

profession. Personal internality is very low.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
below average. This person does not depend on group for related matters.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is above below average. This person
does not accepi influence easily and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average in matters
related to teaching profession. This person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average.

6. Pessimism means orientation of attributirig success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is low for teaching.

8. Hope is less which indicates that this person is not hopeful for success most of the

times in teaching profession.

Jyoti

Table 4.2.3.25: Results of ASUFA-T of Jyoti

Attributional Profile
Self-directedness 684
Group-directedeness 40
Compliance 48
Fatalism 48
Optimism 53
Pessimism 53

I Self-confidence 53 |
Hope , 56
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Graph 4.2.3.24: Graphical representation of ASUFA-T (Jyoti)

ASUFA-T (Jyoti)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is high for the teaching profession.
This person tend to exercise his own choices most of the times in matters related
to teaching profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

below average. This person does not depend on group for related matters.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person does
not accept influence easily and is influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant

matters to external forces like fate, circumstances, etc. is above average. This

person believes in fate to change his situation.

(S

. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.
6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.
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7. Self-confidence is average for teaching.
8. Hope is below average which indicates that this person is not hopeful for success

most of the times.

Manish

Table 4.2.3.26: Results of ASUFA-T of Manish

Attributional Profile

Self-directedness 58
Group-directedeness 62
Compliance 48
Fatalism 31
Optimism 50
Pessimism 59
Self-confidence 66
Hope 59

Graph 4.2.3.25: Graphical representation of ASUFA-T (Manish)

ASUFA-T (Manish)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and

influencing most matters significant to oneself is average for matters related to
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teaching profession. This person tends to exercise his own choices half of the
times in matters related to teaching profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
above average. This person depends on group for related matters.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accept
influence sometimes and is influenced by particular person sometimes.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is véry low. This person
does not believe in fate to change his situation in matters related to teaching
profession.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average. This person is positive about this profession

~ sometimes. 4

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is above average.

7. Self-confidence is very high for teaching. |

8. Hope is average which indicates that this person is not hopeful for success most of

the times.

Mansi

Table 4.2.3.27: Results of ASUFA-T of Maﬂsi

Attributional Profile
Self-directedness 60
Group-directedeness 46
Compliance : 50
Fatalism . 44
Optimism 56
Pessimism 53
Self-confidence 55
Hope : 59




Graph 4.2.3.26: Graphical representation of ASUFA-T (Mans)

ASUFA-T (Mansi)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is average. This person does not
tend to exercise his own choices half of the times in matters related to teaching
profession. Personal internality is very low.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

average. This person depends on group for related matters sometime.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person accept
influence at times and is influenced by particular person at times.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This
person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.
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7. Self-confidence is average for teaching.
8. Hope is average which indicates that this person is not hopeful for success most of
the times.
Kavita

Table 4.2.3.28: Results of ASUFA-T of Kavita

Attributional Profile

Self-directedness 65
Group-directedeness 45
Compliance 45
Fatalism 41
Optimism 46
Pessimism 57
Self-confidence 58
Hope 59

Graph 4.2.3.27: Graphical representation of ASUFA-T (Kavita)

ASUFA-T (Kavita)
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Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is above average. This person
tends to exercise his own choices most of the times in matters related to teaching

profession.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average. This person depends on group for related matters sometime.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person do not
accepts influence and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is below average. ‘

6. Pessimism means orientation of attributing success to variable (effort) and miseries

“to stable (ability) factors (both internal and external) is above average.
7. Self-confidence is average for teaching.
8. Hope is average which indicates that this person is not hopeful for success most of

the times.

Mona

o Table 4.2.3.29: Results of ASUFA-T of Mona

Attributional Profile
1 Self-directedness 62
Group-directedeness 54
Compliance ] .| 40
Fatalism 44
Optimism 50
Pessimism 51
Self-confidence 63
Hope , 52
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Graph 4.2.3.28: Graphical representation of ASUFA-T (Mona)

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is average. This person does not
tend to exercise his own choices half of the times in matters related to teaching

profession. Personal internality is very low.

N

. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
above average. This person depends on group for related matters most of the

times.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person does

not accept influence easily and is not influenced by particular person easily.

&>

Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This

person believes in fate to change his situation.

(S

. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average.
6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.
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7. Self-confidence is average for teaching.
8. Hope is less which indicates that this person is not hopeful for success most of the

times in teaching profession.

Balwinder

Table 4.2.3.30: Results of ASUFA-T of Balwinder

Attributional Profile

Self-directedness 44
Group-directedeness 44
Compliance 51
Fatalism 41
Optimism 56
Pessimism 51
Self-confidence 45
Hope 52

Graph 4.2.3.29: Graphical representation of ASUFA-T (Balwinder)

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is below average. This person does
not tend to exercise his own choices most of the times in matters related to

teaching profession.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average. This person depends on group for related matters sometime.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person do not
accepts influence and is not influenced by particular person sometimes.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is very low for teaching. _

8. Hope is less which indicates that this person is not hopeful for success most of the

times.

Mridula

~ Table 4.2.3.31: Results of ASUFA-T of Mridula

Attributional Profile
Self-directedness 60
Group-directedeness 56
Compliance 46
Fatalism : 37
Optimism ' 63
Pessimism ) - | 53
Self-confidence - 63
Hope' ' 66



Graph 4.2.3.30: Graphical representation of ASUFA-T (Mridula)

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is average. This person tends to
exercise his own choices half of the times in matters related to teaching
profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

above average. This person depends on group for related matters sometime.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person do not

accepts influence and is not influenced by particular person easily.

>

Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is below average. This

person does not believe in fate to change his situation.

(6]

. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.
6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.
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7. Self-confidence is above average for teaching.

8. Hope is above average which indicates that this person is not hopeful for success

most of the times.

Rinku
Table 4.2.3.32: Results of ASUFA-T of Rinku

Attributional Profile

Self-directedness 62
Group-directedeness 42
Compliance 50
Fatalism 46
Optimism 47
Pessimism 59
Self-confidence 53
Hope 56

Graph 4.2.3.31: Graphical representation of ASUFA-T (Rinku)

ASUFA-T (Rinku)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is above average. This person
tends to exercise his own choices most of the times in matters related to teaching

profession.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average. This person depends on group for related matters sometime.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is average. This person tends to
accept influence at times and is influenced by particular person at times.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This
person believes in fate to change his situation in teaching related matters.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is above average.

7. Self-confidence is average for teaching.

~ 8. Hope is less which indicates that this person is not hopeful for success most of the

times.

~ Sanjay

" Table 4.2.3.33: Results of ASUFA-T of Sanjay

Attributional Profile
| Self-directedness 62
Group-directedeness 44
Compliance 35
Fatalism 58
Optimism 56
Pessimism 51
Self-confidence 55
Hope 58




Graph 4.2.3.32: Graphical representation of ASUFA-T (Sanjay)

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is above average. This person
tends to exercise his own choices most of the times in matters related to teaching
profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

average. This person depends on group for related matters sometime.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person do not

accepts influence and is not influenced by particular person easily.

>

Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This

person believes in fate to change his situation.

o1

. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.
6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.
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7. Self-confidence is average for teaching.
8. Hope is average which indicates that this person is not hopeful for success most of

the times.

Sarita

Table 4.2.3.34: Results of ASUFA-T of Sarita

Attributional Profile

Self-directedness 62
Group-directedeness 52
Compliance 46
Fatalism 40
Optimism 56
Pessimism 53
Self-confidence 61
Hope 59

Graph 4.2.3.33: Graphical representation of ASUFA-T (Sarita)

ASUFA-T (Sarita)

70 62
60 56

61
53

50

20
10

4 5

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and

influencing most matters significant to oneself is average. This person tends to
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exercise his own choices half of the times in matters related to teaching
profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
above average. This person depends on group for related matters sometime.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person do not
accepts influence and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person
believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is average.

7. Self-confidence is above average for teaching.

8. Hope is average which indicates that this person is not hopeful for success most of

the times.

Sushma

Table 4.2.3.35: Results of ASUFA-T of Sushma

Attributional Profile
Seif-directedness 50
Group-directedeness 42
Compliance 64
Fatalism 44

{ Optimism 56
Pessimism 53
Self-confidence 44
Hope 59




Graph 4.2.3.34: Graphical representation of ASUFA-T (Sushma)

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is below average. This person does
not tend to exercise his own choices most of the times in matters related to
teaching profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

average. This person depends on group for related matters sometime.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is above average. This person

accepts influence easily and is influenced by particular person easily.

>

Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is average. This person

believes in fate to change his situation.

ol

. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is above average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is average.

7. Self-confidence is low for teaching.
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8. Hope is average which indicates that this person is not hopeful for success most of

the times.

Vandana
Table 4.2.3.36: Results of ASUFA-T of Vandana

Attributional Profile

Self-directedness 67
Group-directedness 48
Compliance 40
Fatalism 46
Optimism 50
Pessimism 59
Self-confidence 61
Hope 59

Graph 4.2.3.35: Graphical representation of ASUFA-T (Vandana)

ASUFA-T (Vandana)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is above average. This person
tends to exercise his own choices most of the times in matters related to teaching

profession.
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2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is
average. This person depends on group for related matters sometime.

3. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person do not
accepts influence and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant
matters to external forces like fate, circumstances, etc. is above average. This
person believes in fate to change his situation.

5. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is average.

6. Pessimism means orientation of attributing success to variable (effort) and miseries
to stable (ability) factors (both internal and external) is above average for teaching
‘profession. |

7. Self-confidence is above average for teaching.

8. Hope is average which indicates that this person is not hopeful for success most of

-the times.

Yogender

_ Table 4.2.3.37: Results of ASUFA-T of Yogender

Attributional Profile
Self-directedness 50
Group-directedeness 56
Compliance 42
Fatalism 52
Optimism 41
Pessimism 58
Self-confidence 55
Hope 48




Graph 4.2.3.36: Graphical representation of ASUFA-T (Yogender)

ASUFA-T (Yogender)

Dimensions

1. Self-directedness means orientation of taking personal responsibility for and
influencing most matters significant to oneself is below average for teaching
profession. This person does not tend to exercise his own choices most of the
times in matters related to teaching profession.

2. Group-directedness means orientation of attributing (giving credit or blaming)
results in most matters significant to oneself, to group to which one belongs is

above average. This person depends on group for related matters sometime.

w

. Compliance means orientation of attributing results in most matters significant to
oneself, to significant persons in one’s group is below average. This person do not
accepts influence and is not influenced by particular person easily.

4. Fatalism means orientation of attributing results in most personal significant

matters to external forces like fate, circumstances, etc. is above average for this

profession. This person believes in fate to change his situation in this profession.

(S

. Optimism means orientation of attributing failure and miseries to variable factors
both internal and external is below average in this profession.

6. Pessimism means orientation of attributing success to variable (effort) and miseries

to stable (ability) factors (both internal and external) is above average.

7. Self-confidence is average for teaching.
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8. Hope is below average which indicates that this person is not hopeful for success

most of the times in teaching profession.

ACTIVITIES RELATED TO SELF-MOTIVATION

ACTIVITY 4(a) participants are given a handout with a list of activities that motivate
them; they have to tick on those which motivate them most.

Table 4.2.3.38: Responses on activity 4(a)

Sr.no Name Response

1 Jyoti No specific motivating factor, comfortable with almost all
the factors, quite flexible.

2 Vandana Activities that do not involve much people, focused.

13 Mona Need friends and people around to keep herself motivated.

4 Rinku Not really concerned about motivating factors, sets lower
goals which can be achieved on her own.

5 Manish Appreciation from friends and achievements of others

6 Sanjay Need people to keep going and being with successful
people.

7 Ashok Self-motivated and successful people.

18 Mridula Self-analysis and improvement and being with people.

9 Sushma Activities that do not involve much people.

10 Sarita Appreciation from others and materialistic gains.

1] Yogender Activities related to self-development and directing others.

12 Avneet Introspecting on own achievements.

- 113 | Astha Being with friends, thinking about own goals and
a : achievements.

14 Mansi Putting in full effort in any activity.

15 Harmani Need self-motivated people around, who can encourage.

16 Kavita Own success and failure. '

17 Laxmi Achievements.

18 Balwinder

Approval from others.

One factor which was found common to all the pamclpants which motivates them, is
appreciation from friends, family and others. :

179




ACTIVITY 4(b) participants were given handout to write about their strengths and

accomplishments:

Table 4.2.3.39: Responses on activity 4 (b)

esteem, good content

Sr.no | Name Strengths accomplishments

1 Jyoti My family, friends, patience, M.Sc (maths) with
caring attitude, desire to help, | good percentage,
determination, confidence, trust of my family
jolly nature and friends,

satisfaction with
myself, love and care
of my family, good
education, care for
friends.

2 Vandana Helpful, hardworking, positive | B.Ed, my family
attitude towards life, my finds my responsible,
family my friends, my

' : education

3 Mona My family, friends, helping Cracking competitive
nature, confidence, loving, exams, my education,
caring serving by donating

' blood 6 times
14 Rinku Good self-esteem, positive B.Ed, develop
thinking, patience, honest, patience in different
| punctual, humorous, respect conditions, more
elders concentrated towards
' studies, how to tackle
serious situations,
ability to control my
emotions, new ‘
_ : friends

5 Manish Positive attitude, good social Good relations, did
behavior, knowledge in my studies on my
mathematics, self-oriented, own, good
ability to understand others, interpersonal
ready to help friends relations, support

‘ from friends

6 Sanjay Positive attitude, helpful, . Highest marks in
singing, continued studies, English in
family, kindness, understand = | matriculation,
others, attitude of never give singing in front of
up : Adnan Sami, studies,

‘ : passed 12" standard.
17 Ashok High confidence, high self- Good relations,

supportive elder




knowledge, communication,
positive attitude, good
intrapersonal skills

brother, well social
environment, good
qualification, well

family relationship,

studying by own
_ finance
8 Mridula Good communication, Got good job
honesty, determination, opportunity thrice,
confidence, command on hindi | have helped
and English language, monetarily people,
sincerity of purpose, mother, | won poem recitation
brother, son in FRI, have visited
U.S.A alone, have an
intelligent and
sensitive son, have
conducted children
summer camp once,
got consolation price
for national
children’s magazine,
story writing, have
penned several
articles for
newspapers
9 Sushma I try to learn from criticism of | Job, money,
others for me, self-motivation, | satisfaction, studies,
caring, love for small kids, 1 respect and care by
like to keep my promises children, good
always, punctual friends, good family
' relations
10 . | Sarita Positive thinking, ability to Trust of family,

‘ ‘ * | hardwork, confidence, family support,
motivation, firm believe in highest marks in post
god, decision making, maturity | graduation and got

: price by V.C.,
completing my B.Ed,
11 Friendly, positive thinking, Achievement, self

Yogender

adaptability, able to solve
complicated situation,
trustworthy and committed, -
reliable, friends and family,
hardwork, mature

satisfaction, good
friends, learned
adapting to any
situation, good
education, good
knowledge of
mathematics and
physics, replied back
on face of enemies,
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good social relations,
reputation in
surrounding areas
12 Avneet Positive traits, control over Started studies again
emotions, able to face society, | after a gap, doing
confidence B.Ed, support from
family
13 Astha Family, confidence, positive B.Ed M.Sc
attitude, good handwriting, mathematics, good
| hardwork, good nature, self- friends, confidence
.| esteem : given by family and
friends, loving
relation with people
around
14 Mansi Confidence, English Fashion designer,

’ conversation, good friends, my | M.Com, painting,
family, organizing ability, dancing, good
cooperative, bhabhi, mummy, | education, good
handwriting cooking

15 Harmani Sweet, trustworthy, helpful, B.Ed, Sanjesh and his
beautiful heart, attractive, care, my brother,
friendly, innocent, carefree, another achievement
believe in god, polite is not getting married

by this age,
trustworthy, love
from many people
because of my nature

16 Kavita Confidence, organizing ability, | Good social

o ‘ good interpersonal relations, reputation, Post
helpful, cooperative, positive | graduation, B.ed
thinking, hardworking, my
family

17 Laxmi | Open minded, confidence, | B.Ed, staying alone
boldness, my family - and studies, ability to

' ; understand people

18 Balwinder Hardworking, confidence, B.Ed, stayed alone in
good knowledge of history, pondicherry for
my family, friends graduation, good

friend circle .

This activity was designed with the purpése of self-motivating the participants.
After this activity, they were in a position to make out if their achievements are more
than their strengths or less than their strengths or equal. If their accomplishments were

less than or equal to their strengths, they were motivated to achieve more. If they were
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more, they were appreciated leading to self-motivation. Most of the participants admitted
that they were not aware of their strengths. It is only after writing today that they have

come to know about their strengths in a concrete manner.

ACTIVITY 5: Discussion on achievements of Stephen Hawkins -

Investigator narrated the biography, disease and
achievements of the physicist Stephen Hawking. He is suffering with
incurable motor neuron disease, which has paralyzed him completely and
he has lost his speech also but this disease does not affect memory,
intelligence and personality and he has made complete use of it. Although
computers and other advanced technology machines are available to him,
but then also it needs lot of courage and willingness to reach where he is
today. He started showing symptoms of the disease in 1965 and was
completely paralyzed by 1974 when he was doing his doctorate. After that
he worked on theoretical cosmology and quantum gravity and received lot
of recognition and Copley medal from Royal Society, Britain's Elite
Scientific Academy. Previous recipients have included Charles Darwin,

Albert Einstein, Louis Pasteur and Capt. James Cook.

‘Participants found this 'story highly motivating and were vefy
~ impressed. They realized that if with this amount of disability he could
receive hxghest award of physics, it means nothing is 1mp0551b1e for

anybody. It just needs self motivation and wﬂhngness -



ACTIVITY 10 (a) Wooden block game to test achievement drive

Table 4.2.3.40: Results of wooden block game

r. no Name Estimation Actual

S

1 Sushma 40 16

2 Mridula 40 35

3 Rinku 30 31

4 Ashok 50 43

5 Avneet 30 35

6 Astha 35 42

7 Sanjay 45 53

8 Sarita 40 40

9 Mona 35 1, 40 (second trial)
10 Yogender 40 6. 39 (second trial)
1] Mansi 22 33

12 Harmani 25 32

13 Jyoti 35 43

14 Manish 45 44

15 Kavita 30 7,27 (second trial)
16 Laxmi 40 29

17 Vandana 30 30

18 Balwinder 45 53

This exek‘éise was conducted to test their achievement drive. If estimated number
of wooden blocks is significantly more than actually arranged number of blocks, it
indicates high achievement drive, unrealistic goal-setting and more expectation from self
than one’s abilities. If estimated number of wooden blocks and actually arranged blocks
are equal or few blocks more or less (5 to 6), it indicates realistic achievement drive,
appropriate goal-setting and expectation from self is according Ato_ one’s abilities. If
estimated number of wooden blocks is significantly less than actually arranged number of
~ blocks, it indicates that an individual is not aware of his potential and so achievement

drive is very low.
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4.2.4 SOCIAL SKILLS

1) Interpersonal Need Inventory:

This inventory considered basically 6 dimensions of Interpersonal needs behavior
orientation and their scores on giving and receiving, which makes total 12 dimensions:

GIVING RECEIVING
Belonging Belongingness-giving Belongingness-receiving
Affection Affection-giving Affection receiving
Extension Extension-giving Extension-receiving
Recognition Recognition-giving Recognition receiving
Control Control-giving Control-receiving
| Influence Influence-giving Influence-receiving

Interpersonal Need Inventory (IPNI) Analysis

Table 4.2.4.1: IP_NI results-Mridula

Sr. no Needs v ~ Score Behavioral type
1 Belongingness-Giving 76 ‘ | Over-social
2 Belongingness-Receiving 60 Socially responsive
3 Affection-Giving 48 Reserved
4 Affection-Receiving | 44 , Intimacy shy
5 Extension-Giving 72 Unconcerned
6 Extension-Receiving 68 Care-avid
7 Recognition-Giving - 72 Gracious
8 Recognition-Receiving 44 Appreciative
9 Control-Giving 40 : Democrat
10 Control-Receiving 44 Interdependent
11 Influence-Giving 56 Influential
12 Influence-Receiving 68 Receptive’
Overall energy o 5.7 Socially interactive .
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Table 4.2.4.2: IPNI results-Yogender

Sr. no Needs Score Behavioral type
1 Belongingness-Giving 64 Social
2 Belongingness-Receiving 64 Socially responsive
3 Affection-Giving 24 Reserved
4 Affection-Receiving 28 Intimacy shy
5 Extension-Giving 60 Caring
6 Extension-Receiving 40 Care-shy
7 Recognition-Giving 76 Gracious
8 Recognition-Receiving 65 Visibility-avid
9 Control-Giving 48 Democrat
10 Control-Receiving 44 Interdependent
11 Influence-Giving 76 Influence-avid
12 Influence-Receiving 52 Unreceptive'
Overall energy 5.36 Socially interactive
Table 4.2.4.3: IPNI results-Sarita
Sr. no Needs Score _Behavioral type
1 Belongingness-Giving 56 Social
12 Belongingness-Receiving 60 Socially responsive
3 Affection-Giving 60 Friendly
4 Affection-Receiving 52 Intimacy responsive
5 Extension-Giving 60 Caring (border)
6 Extension-Receiving 64 Care-responsive
7 Recognition-Giving 72 Gracious
8 Recognition-Receiving 56 Appreciative
19 Control-Giving 48 Democrat
10 - Control-Receiving 64 Dependent
11 Influence-Giving 60 Influential (border)
12 Influence-Receiving 48 Unreceptive' '
Overall energy 5.8 Socially interactive
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Table 4.2.4.4: IPNI results- Harmani

Sr. no Needs Score Behavioral type
1 Belongingness-Giving 68 Social
2 Belongingness-Receiving 48 Interaction shy
3 Affection-Giving 72 Over personal
4 Affection-Receiving 72 Intimacy avid
5 Extension-Giving 56 Unconcerned
6 Extension-Receiving 80 Care-avid
7 Recognition-Giving 92 Ingratiating
8 Recognition-Receiving 64 Visibility avid
9 Control-Giving 48 Democrat
10 Control-Receiving 68 Dependent
i1 Influence-Giving 72 Influence-avid
12 Influence-Receiving 60 Receptive’
Overall energy 6.66 Socially interactive
“Table 4.2.4.5: IPNI results-Mona
Sr. no Needs Score Behavioral type
1 Belongingness-Giving 68 Social
2 Belongingness-Receiving 64 Socially responsive
3 Affection-Giving 56 Friendly
4 Affection-Receiving 56 Intimacy responsive
5 Extension-Giving 60 Caring
6 Extension-Receiving 52 Care-responsive
7 Recognition-Giving 80 Gracious
8 Recognition-Receiving 80 Visibility avid
9 Control-Giving 64 Autocrat -
10 Control-Receiving 56 Dependent
11 Influence-Giving 85 Influence avid
12 Influence-Receiving 56 Unreceptive'
6.46 Socially interactive

Overall energy

187




Table 4.2.4.6: IPNI results- Avneet

Sr. no Needs Score Behavioral type
1 Belongingness-Giving 48 Under-social
2 Belongingness-Receiving 32 Interactive shy
3 Affection-Giving 64 Friendly
4 Affection-Receiving 76 Intimacy avid
5 Extension-Giving 80 Caring
6 Extension-Receiving 80 Care-avid
7 Recognition-Giving 76 Gracious
8 Recognition-Receiving 52 Appreciative
9 Control-Giving 36 Democrat
10 Control-Receiving 80 Dependent
11 Influence-Giving 60 Influential
12 Influence-Receiving 68 Receptive’
Overall energy 6.2 Socially interactive
Table 4.2.4.7: IPNI results- Rinku
Sr. no Needs Score Behavioral type
1 Belongingness-Giving . 68 | Social
2 Belongingness-Receiving 64 Socially responsive
3 Affection-Giving 56 Friendly
4 Affection-Receiving 56 Intimacy responsive
5 Extension-Giving 64 Caring
6 Extension-Receiving 64 Care-responsive
7 Recognition-Giving 64 Unappreciative
8 Recognition-Receiving 68 Visibility avid
9 Control-Giving 28 Abdicate
110 Control-Receiving 64 Dependent
11 Influence-Giving 40 Influential (shy)
12 Influence-Receiving 60 Receptive’
* Overall energy 5.8 Socially interactive
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Table 4.2.4.8: IPNI results- Mansi

Sr. no Needs Score Behavioral type
1 Belongingness-Giving 68 Social
2 Belongingness-Receiving 68 Socially responsive
3 Affection-Giving 68 Friendly
4 Affection-Receiving 60 Intimacy responsive
5 Extension-Giving 40 Unconcerned
6 Extension-Receiving 48 Care-shy
7 Recognition-Giving 64 Unappreciative
8 Recognition-Receiving 76 Visibility avid
9 Control-Giving 56 Autocrat
10 Control-Receiving 36 Counter-dependent
11 Influence-Giving 72 Influence avid
12 Influence-Receiving 72 Qver amenable
Overall energy 6.06 Socially interactive
Table 4.2.4.9: IPNI results- Sanjay
Sr. no Needs Score Behavioral type
1 Belongingness-Giving 68 Social
2 Belongingness-Receiving 60 Socially responsive
3 Affection-Giving 92 "Over personal
4 Affection-Receiving 76 Intimacy avid
5 Extension-Giving 76 Caring
6 Extension-Receiving 84 Care-avid
7 Recognition-Giving 72 Gracious
8 Recognition-Receiving 72 Visibility avid
9 Control-Giving 40 Democrat
10 Control-Receiving 40 Interdependent
11 Influence-Giving 88 Influence-avid
12 Influence-Receiving 68 Receptive'
Overall energy 16.96 highly interactive
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Table 4.2.4.10:

IPNI results- Astha

Sr. no Needs Score Behavioral type

1 Belongingness-Giving 64 Social

2 Belongingness-Receiving 72 Interaction avid

3 Affection-Giving 60 Friendly

4 Affection-Receiving 60 Intimacy responsive

5 Extension-Giving 68 Caring

6 Extension-Receiving 56 Care-responsive

7 Recognition-Giving 80 Gracious

8 Recognition-Receiving 72 Visibility avid

9 Control-Giving 39 Democrat

10 Control-Receiving 76 Dependent

11 Influence-Giving 68 Influence avid

12 Influence-Receiving 48 Unreceptive’
Overall energy 6.3 Socially interactive

Table 4.2.4.11: IPNI results- Vandana
Sr. no Needs Score Behavioral type
i Belongingness-Giving 56 Social
2 Belongingness-Receiving 56 Socially responsive
13 Affection-Giving 36 Reserved

4 { Affection-Receiving 48 Intimacy shy

5 Extension-Giving 64 Caring

6 Extension-Receiving 56 Care-responsive

7 Recognition-Giving 76 Gracious

8 Recognition-Receiving 72 Visibility avid

9 Control-Giving 40 Democrat

10 Control-Receiving 44 Interdependent

i1 Influence-Giving 52 Influential

12 Influence-Receiving 64 Receptive’
Overall energy 5.53 Socially interactive
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Table 4.2.4.12:

IPNI results- Sushma

Sr. no Needs Score Behavioral type
1 Belongingness-Giving 68 Social
2 Belongingness-Receiving 48 Interaction shy
3 Affection-Giving 24 Reserved
4 Affection-Receiving 20 Intimacy shy
5 Extension-Giving 60 Caring
6 Extension-Receiving 63 Care-responsive
7 Recognition-Giving 64 Gracious
8 Recognition-Receiving 52 Appreciative
9 Control-Giving 32 Democrat
10 Control-Receiving 60 Dependent
11 Influence-Giving 36 Influence shy
12 Influence-Receiving 76 Over-amenable’
Overall energy 5.02 Socially interactive
Table 4.2.4.13: IPNI results- Jyoti
Sr. no Needs Score Behavioral type
1 Belongingness-Giving 56 Social
12 Belongingness-Receiving 56 Socially responsive
3 Affection-Giving 56 - Friendly
4 | Affection-Receiving 68 Intimacy responsive
5 Extension-Giving 64 Caring
6 Extension-Receiving 56 Care-responsive
17 Recognition-Giving 68 Unappreciative
8 Recognition-Receiving 72 Visibility avid
9 Control-Giving 40 Democrat
10 Control-Receiving 152 Dependent
11 Influence-Giving 60 Influential
12 Influence-Receiving 52 - Unreceptive’
Overall energy 5.83 Socially interactive




Table 4.2.4.14:

IPNI results- Manish

Sr. no Needs Score Behavioral type

| Belongingness-Giving 60 Social

2 Belongingness-Receiving 60 Socially responsive

3 Affection-Giving 76 Over personal

4 Affection-Receiving 76 Intimacy avid

5 Extension-Giving 52 Unconcerned

6 Extension-Receiving 88 Care-avid

7 Recognition-Giving 76 Gracious

8 Recognition-Receiving 92 Visibility avid

9 Control-Giving 48 Democrat

10 Control-Receiving 72 Dependent

11 Influence-Giving 60 Influential

12 Influence-Receiving 76 Receptive’

Overall energy 6.96 highly interactive
Table 4.2.4.15: IPNI results- Laxmi
Sr. no . Needs Score Behavioral type

] Belongingness-Giving 40 Under-social,

2 Belongingness-Receiving 42 Interaction shy

3 Affection-Giving 144 Reserved

4 Affection-Receiving 60 Intimacy responsive

5 Extension-Giving 40 Unconcerned

6 Extension-Receiving 60 Care-responsive

7 Recognition-Giving 64 Unappreciative

8 Recognition-Receiving 35 Visibility shy

9 Control-Giving 25 Abdicate

10 Control-Receiving 44 Interdependent

11 Influence-Giving 36 Influence shy

12 Influence-Receiving 44 Unreceptive

Overall energy 4.45 Passively interactive
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Table 4.2.4.16:

IPNI results- Kavita

Sr. no Needs Score Behavioral type
1 Belongingness-Giving 60 Social
2 Belongingness-Receiving 64 Socially responsible
3 Affection-Giving 64 Friendly
4 Affection-Receiving 64 Intimacy responsive
5 Extension-Giving 68 Caring
6 Extension-Receiving 60 Care-responsive
7 Recognition-Giving 72 Gracious
8 Recognition-Receiving 64 Visibility avid
9 Control-Giving 48 Democrat
10 Control-Receiving 40 Interdependent
11 Influence-Giving 56 Influential
12 Influence-Receiving 64 Receptive’
Overall energy 6.03 Socially interactive
Table 4.2.4.17: IPNI resuits- Balwinder
Sr. no Needs Score Behavioral type
1 Belongingness-Giving 64 Social
12 Belongingness-Receiving 64 Socially responsive
3 Affection-Giving 60 Friendly
4 Affection-Receiving 60 Intimacy responsive
5 Extension-Giving 64 Caring
6 Extension-Receiving 56 . Care-responsive
117 Recognition-Giving 72 Gracious
8 Recognition-Receiving 46 Appreciative
9 Control-Giving 36 Democrat
10 Control-Receiving 46 Interdependent
11 Influence-Giving 35 Influence shy
12 Influence-Receiving 60 Receptive’
' Overall energy 5.5 Socially interactive




Table 4.2.4.18: IPNI results- Ashok

Sr.no Needs Score Behavioral type

1 Belongingness-Giving 72 Over-social

2 Belongingness-Receiving 64 Socially responsive

3 Affection-Giving 56 Friendly

4 Affection-Receiving 28 Intimacy shy

5 Extension-Giving 40 Unconcerned

6 Extension-Receiving 40 Care-shy

7 Recognition-Giving 48 Unappreciative

8 Recognition-Receiving 52 Appreciative

9 Control-Giving 64 Autocrat

10 Control-Receiving 32 Interdependent

il Influence-Giving 56 Influential

12 Influence-Receiving 44 Unreceptive’
Overall energy 5.0 Socially interactive

ACTIVITIES RELATED TO SOCIAL SKILLS

Activity 3: Participants were shown a movie ‘The Blue Umbrella’ bases on the story
written by well-known children story-writer, Mr. Ruskin Bond. They were asked to
reflect on certain issues and scenes of the movie which were related to social skills.

-+ All the participants appreciated the movie and the maturity of character

Biniya. Théy realized the importance of non-verbal communication and felt that it

" is more expressive then verbal communication. The transaction between Biniya

and Japanese family occurred without speaking a single word and the transaction

resulted in satisfaction and happiness of both the parties involved in it. They could

~ empathize with Biniyavwhen she lost her umbrella, and also with Khatri, when

Biniya takes pol'ic-e to his home. All the students were touched with the scene of

social boycott of Khatri. This shows their sensitivity towards human beings.

Although, participants commentéd that he must pay for his deeds, but at the same
time they were feeling sérry for his condition. They could understand that social
rejection is deteriorating his mental and physical state. Participants observed that
people who cannot appreciate what they have and always want that others have,

ends up making their lives miserable.
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They commented that as Biniya is honest and not greedy at all, she is

behaving in a mature and socially desirable manner even in young age. In contrast

to her, Khatri is dishonest and greedy, that is why he is behaving in immature

manner even in old age. They realized that maturity has nothing to do with age.

Participants could appreciate the assertiveness of Biniya and some of them

commented that ‘only if a person is honest, he can be assertive, a dishonest person

cannot be assertive, rather he can be aggressive’. They ended the session with a

note that ‘forgiveness is the best weapon to take revenge’.

Most of the participants could not appreciate the difference between

scenes that they were asked to compare. The reason for this can be attributed to

the high abstractness of the scenes.

Activity 6: Participants were given a problem and they were asked to write most

feasible solution to the problem.

Your first appointment after completing teacher training course is in very
remote area in hills. There is no proper sanitation and you cannot take your
family along due to many factors which includes inclement weather,
negligible means of transportation, no proper houses, no cable connection, etc.
Residents of village are not motivated for education and main occupation is
farming. They feel household work is more important and yields better results

than going to school which is seen as time wastage. What do you think, is

your social responsxbllxty as a teacher, in this situation?

. Table 4.2.4.19: Responses on activity 6

NAME RESPONSE
Mona I will go and try my best to make people understand the
significance of education and so job.
Vandana I will not go due to health reasons.
1 Jyoti I may go there for sometime.
‘| Rinku I will go and work and will try to attend school maximum time.
| Sanjay I will hire some other village person to teach in my place and w111
] pay him 2000 rs, and will try for transfer.
1 Ashok I will work there for sometime and try for transfer.
| Yogender I will prefer this kind of job as 1 like to stay at lonely place and
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will motivate villagers for education.

Harmani I will not go, cannot stay at such place.

Manish I can try going such kind of place as | also will be able to
continue my studies at quiet place.

Mansi I may not go.

Laxmi I will not go.

Astha I will try for sometime.

Sarita I will definitely go and try to motivate people for studies and will
go to their houses and inspire them.

Kavita I will go and try.

Mridula It is difficult but 1 will try.

Sushma I can try for sometime,

Avneet I will try for a vear and if | find positive results from villagers
then | may continue or else, 1 will leave.

Balwinder I will not go.

All the participants responded to the problem according to their understanding.
Most of them agreed that they can go and try for sometime. A few said that they would not
like to go to such a place and that too if people are not motivated for education. It was a
long discussion. Participants raised many questions and others were answering. Main
question raised by few students was that if teachers will not take the responsibility of
education, then who else will do that? And the other question raised by some very
concerned participants was that who will teach these people and they will always lag
behind. The discussion turned into debate. At the end of it most students could feel that

teachers should at least try.

Activity 16: Participants were asked to design any activity where they can show
empathy and service orientation

1) Jyoti, Astha, mona and Vandana did a skit on “education for all’.

2) Harmani, Rinku, Sarita and Sushma did a skit on ‘environmental pollution’.

3) Mridula and Avneet enacted a scene of interview,

4) Mansi and Sanjay also enacted a scene of interview.

5) Yogender and Ashok did a skit on encouraging people to join Army.

6) Avneet and laxmi tried but could not do. They were feeling shy.

7) Kavita and Manish did a role play save forests.

8) Balwinder did not participate
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This activity was designed for enhancing their empathy and service orientation.
Most of the participants could think of some problem where they can empathize
with others. This helped them to understand others and see the problem from
other’s point of view. This exercise also enhanced their confidence and public

speaking skills.

4.2.5 SOCIAL-MANAGEMENT

‘Transactional style inventory

Table 4.2.5.1: Results of Transactional Style Inventory

Sr.no | Name Nurturi | Regulati | Task creative | reactive | adaptive
ng ng manageme
nt
1 Ashok 54 |42 |68 57 59 65
2 Mridula 52 57 61 : 61 70 79
3 Yogender | 48 44 154 52 82 50
44 Sarita .i 50 45 53 163 . 173 ‘ 65
15 Harmani |52 47 |57 73 60 61
6 [Mona |38 |50 52 55 50 89
7 |Avneet |56 33 61 57 56 50
18 Rinku 52 60 60 57 62 71
9 Mansi 52 |42 59 48 | 53 7
10 Sanjay 57 54 54 57 68 68
11 Astha 58 57 55 ‘ 52 61 60
12 Vandana | 48 50 63 58 63 76
13 Sushma 50 54 50 71 64 |88
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14 Jyoti 48 47 53 56 61 72
15 Manish 48 50 52 61 56 68
16 Kavita 52 49 64 52 55 69
17 Laxmi 50 43 54 55 80 51
18 Balwinder | 51 42 62 65 71 64
DS- Dominating style
BS- Back up style
Table 4.2.5.2: Interpretation of results of transactional Style Inventory
Sr | Name DS BS Nurtur | Regu | Task creativ | reactive | adaptive
. ing latin | manag |e
no g ement
1 | Ashok supportive | aggressive | High | low | High Low average | average
2 | Mridula Resilient | supportive | Avera | high | High averag | high High
' ge e
3 | Yogender | aggressive | assertive | Avera | low | Averag | Low Very Very
ge e high high
4 | Sarita No No averag | Low | Averag | averag | high Average
specific | specific e e e
5 | Harmani | innovative | No averag | aver | Averag | High | average | Average
(I specific e age |e
6 | Mona No No low aver | Averag | Low low Very
specific specific age |e high
7 | Avneet No aggressive | high low - | High Low | average | Verylow
specific ” 4
8 | Rinku supportive | bohemian | Avera | High | Averag | Low average | High
ge e
9 | Mansi No supportive | Avera | low | Averag | Very | low High
specific ge e low
10 | Sanjay - supportive | assertive | high aver | Averag | Low high Average
age |e
11 | Astha supportive | normative | high high | Averag | Low - | average | Low
12 | Vandana | bohemian | supportive | low aver | High Low average | Very
age high
13 | Sushma No normative | Avera | aver | Low High |average | Very
specific ge age high
{ 14 | Jyoti innovative | No Avera |aver | Averag | low average | High
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specific ge age |e
15 | Manish bohemian | supportive | Avera | aver | Averag | averag | low Average
ge age |e e
16 | Kavita supportive | No Avera | aver |High |low low High
specific ge age
17 | Laxmi No No Avera | low | Low low high low
specific specific ge
18 | Balwinder | No Supportiv | Avera | low | High averag | average | average
specific e ge e

ACTIVITIES RELATED TO SOCIAL MANAGEMENT

Activity 2: Participants were asked to do case-analysis. Case was related to the
problems of late-comers in school. Participants were asked to give best possible
suggestions to the teacher.

Case was discussed by the participants in the presence of investigator. All the

participants participated very actively in the discussion and suggested many solutions to

the problem. Their participation was indicating their sensitivity towards teaching

profession and issues related to it. Suggestions on which all of them agreed were:

them to be punctual in school.

1) The late-comers should be given some responsibility in the classroom.
2) They é:an be given some task to be done during prayer sessions.
3) Teacher can first talk to them and if they do not understand, teacher can identify
one student who can be made to understand and motivafed. If one of them starts
- coming early others may also change. o _
4) Teacher should conduct one to one session with students to understand and solve
* the problem. ' | ' , '
5) Teacher can talk to their parents as reason can be some problem at home.
6) The issue should be sorted out in such a manner that it should not leave any
negative effect on the students.
~7) If teacher is not able to solve the problem, she can take help of other experienced .
" teachers or school counselor. v
8) Those students should be appreciated in some other activities that may motivate




Activity 7: Role play and reverse role play was done. Theme was related to
observing science fair in school.

This role play was designed with the purpose of enhancing skills like conflict
management, teamwork, collaboration and influence. Detailed instructions of role play
were given to the observers in the form of a handout. Role play included two players, one
in the role of principal and other in the role of a teacher. Brief for their roles were given
to them and explained properly by the investigator.

After role-play was over, it was analyzed and discussed by all the observers. All
the participants realized that how from the role play, a conflict can be managed or made

worst.

Activity 9: Participants were asked to organize a field trip.

Table 4.2.5.3: Responses on activity 9

NAME RESPONSE
Mona Over enthusiastic about the trip.
Vandana Was happy to go for a trip.
Jyoti Was happy to go for a trip
Rinku Wanted to come in spite of responsibilities at home.
Sanjay Wanted to go.
Ashok _ Was not interested.
Yogender Was cooperative.
- | Harmani Very happy about it.

‘| Manish Very enthusiastic about the trip.
Mansi Very enthusiastic about the trip.

| Laxmi Not interested.
Astha Very happy about it.
Sarita Wanted to go.
Kavita Happy about it.
Mridula Did not cooperate.
Sushma Did not cooperate.
Avneet Did not cooperate. :
Balwinder ‘ Wanted to go but worried about restriction from parents.

Participants organized a field trip to the nearby hills on their own. Two or three
~ participants took the leadership for this and others were quite cooperative. They were
successful in convincing those participants who were not showing interest for the trip.

They arranged for the transport to go there and also lunch at the picnic place. They all
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enjoyed the trip and realized the importance of proper planning, cooperation and

teamwork.

Activity 10 (b): Participants were asked to raise up a tower of wooden blocks in
pairs.

They were given wooden blocks of size approximately 5x5 cm®. They were asked
to arrange these wooden blocks vertically on each other in pairs. One participant was
blindfolded who had to arrange the blocks and other team member had to guide him or
her regarding arrangement. All the participants participated in the game very actively.
During the game they realized the importance of teamwork and collaboration. Those
pairs who had better understanding displayed good teamwork and hence could arrange
more blocks. The pairs, in which team members were not attentive to each other, could

not perform well.

~ Activity 18: Participants were asked to give an inspirational speech related to any
issue they feel important.

Table 4.2.5.4: Responses on activity 18

NAME RESPONSE
Mona Give your 100 % to whatever you do
Vandana How to achieve your goals?
Jyoti Do not waste time
Rinku Importance of a teacher
Sanjay - Be self-motivated ,
Ashok ‘ Do not Government policies to effect your success
Yogender Join Indian Army, if not, atleast pay respect to the nation
Harmani Save environment
Manish Importance of education for an individual and society
Mansi Success comes with hardwork
Laxmi Discipline is important.
Astha Importance of time
Sarita A good teacher :
Kavita Be cooperative and help others
Mridula Be assertive
Sushma Take criticism positively
Avneet Small kids are very delicate; they should be handled by teachers
in very affectionate manner
| Balwinder Save water
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The purpose of this activity was to enhance social skills like influential skills,
developing others, communication and initiating change. Participants had to decide the
topic of the speech on their own. This also helped in finding out the issue to which they
are most sensitive. They all came up with different issues; prepared the speech in ten
minutes and delivered it in the most effective manner they could do it. This activity was
also a kind of brainstorming exercise for them. They enjoyed the activity and appreciated

the efforts made by others, and felt good and confident after the activity.

4.3 PROCESS SCENARIO OF CASES

Respondents were asked to reflect on the given report and also there used to be
session of counseling to make them understand the report properly and take criticism
constructively. Counseling session also helped them to learn from negative or not so

developed dimensions of personality and also they were guided how to go about them.

MONA

You are a caring and relationship oriented person. You believe that most people
~are nice"and trustworthy. The scores indicate that you are very social and people around
you feel comfortable interacting with yod. You tend to respond well to others socializing
" with you. You prefer to be friendly with people around you. You are comfortable with
_people getting close and peféonal with you. You are someone who cares for the society at
large. At the same time you wbuld expect the society to be highly cohsiderate and
réasénable towards your needs. You want others to take care of your needs. You would
tend to be gracious in appreciating others. You would like to be in limelight and look
forward to being appreciated by others. You do not like to listen to others’ opinion and
consider their views while taking decisions. You geﬁerally prefer that people should
listen to you and take it as it is. You like to create a positive impression on others and

influence their thoughts and also you have a high need of attracting people with your

activities. You are not easily impressed or influenced by others.
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Your ability to move (flow) ahead in life is average (53%) and tendency to think
about past is also average (47%). Your ability to flow is more than rumination, that’s
very good but the difference is less, which means you spend significant amount of time in
rumination. If you think about past experience and learn something out of them, then its
good ruminating, but if you keep thinking why it happened, then it’s a mere wastage of
time. As your tendency to flow is more, you can use rumination constructively.

You do not easily disclose things about you. It is 50-50 types. You take your own
time to disclose things about you. You are quite open to feedback from others. You
ability to perceive about others and their intentions is quite low, as we live in a society
where every person is one completely different personality, you need to develop ability to
perceive about others. You generally take criticism and feedback about you in a positive
manner. You have obsession for task that you really want to do. You have optimistic and
enthusiastic approach about life.

In job, your source of motivation are intrinsic factors like growth, interesting
work, respect and recognition, independence, responsibility and equitable pay. You have
self-directedness which means that you have the ability to direct yourself. You are aware
of what you have to do in future. You listen to everybody but you decide on your own.
You are highly adaptive which is a very good characteristic. _

Being somewhat secretive is not wrong and it’s very good that you take criticism
positively maximum times but at the same time you have characteristic of task-obsession.
It is good to be passionate about any task that you are doing but this at times leads to
neglecting small details, indreasing chances of mistakes. Be careful about every detail of
the situation. . | |

You need to be very careful with your fluctuating confidence level, goal setting
and time management. If you can manage these three things properly, you will get
success in your task. You are a good and an innocent soul, you can make best out of your

talent and properly set goals. -

VANDANA o
You are a caring and relationship oriented person. You are generally social with

very few people. You tend to respond well to others socializing with you. You prefer to
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have very close and personal relations with most people. You are not comfortable with
people getting close and personal with you. You are quite reserved. You are someone
who cares for the society at large. At the same time you would expect the society to be
highly considerate and reasonable towards your needs. You would tend to be gracious in
appreciating others. You do not like to be in limelight but you look forward to being
appreciated by others. You generally listen to others’ opinion and consider their views
while taking decisions. You generally prefer giving clear directions and structuring tasks
for your subordinates. You would prefer to consult others for making decisions. You can
create a positive impression on others and influence their thoughts. You easily get
impressed or influenced by others. You are not very comfortable at social interaction but
you can manage it.

Your ability to move ahead (flow) is average (57%) and tendency to think about
past experiences (ruminate) is also average (43%). Your flow is more but rumination is
also not very less. Try to take positive learning from past and don’t waste much time in
thinking about it. You do not easily disclose things about you. You are somewhat
secretive generally. You are quite open to feedback and criticism. Your ability to
perceive others and their intentions is somewhat good, 55% of times,. your perception
about others comes out to be right. You can still develop this ability of perceiving others
that will help you to understand others and make relations accordingly. As a professional
teacher, your ope;mess to feedback is more and your perception about others is correct A
60% of times. You are a good and helping person. You lack confidence just because of
-’yoﬁr health problem. But you are aware that your health is imprdving now. You are
ambitious and determined. You believe more on your ‘intérnal characteristics like your
ability and effort for success. Proper time management can help you reach higher
destination. ‘

. In job, your source of motivation are intrinsic factors like growth, interesting
work, respect and recognition, - independence, responsibility and -equitable pay. You
believe that you can make your own decisions in best possible manner. Yéu believe in
your abilities, so you have high self-confidence and hope. You are more optimistic. You
need to work on your creativity. You tend to react to a situation after taking your own

time. You tend to adapt to changes very fast. You love going out with friends for fun.
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Try to maintain your health and communication, try to be more assertive, it is
never wrong to put forward your viewpoint or ideas. This will help you building
confidence. And remember, being emotional is good, if something positive comes out if
it. Try to make your inner self clear to yourself, more confusion traps us more. Try

writing things and you will be able to sort them out easily.

JYOTI:

You are a social and relationship oriented person. The scores indicate that you are
socially responsive which means that you tend to respond well to others socializing with
you. You prefer to behave in a friendly manner and personal relations with most people.
You tend to respond well to others trying to be intimate with you but with very few
people. You are someone who cares for the society at large. You are concerned about
social issues and at the same time you would expect the society to be highly considerate
and reasonable towards your needs. You would tend to be gracious in appreciating others.
If you feel that somebody deserves to be appreciated, you graciously appreciate the
person. You would like to be in limelight and look forward to being appreciated by
others. You generally listen to others’ opinion and consider their views while taking
decisions. You generally prefer giving clear directions and structuring tasks for your
subordinates. _You would prefer to have a free hand and bare minimum directions from
your superiors. You like to create a i)ositive impression on others and influence their
thdughts. You are not easily impressed or influenced by others. .

Your-ability to move ahead (flow) is above average (62%) and tendency to think
about past experience (ruminate) is below average (38%). You have almost perfect ‘
combination of flow and rumination. Your scores show that you are quite mature
emotionally. You can handle emotional situations quite well. You learn positive things
from expefience and do not waste much time cribbing about them. It is a very good trait.
Some amount of rumination is also important at times, as we are htiman béings, otherwise
we will become machines. You are quite open to feedback and your have good sense of

perceiving others. Your scores show that as a teacher you are open to feedback but do not
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like to disclose yourself. You are a determined and a focused person. You believe in your
abilities and on luck for your success.

In job, your source of motivation are intrinsic factors like growth, interesting
work, respect and recognition, independence, responsibility and equitable pay. You
believe that you can make your decisions own in best possible manner. You believe in
your abilities, so you have high self-confidence and hope. You slightly need to decrease
your pessimism.

_ You perceive that you have significant number of strengths; you can still achieve
a lot. Explore yourself and your talent. You have more potential that you still need to
realize. You can afford to set your goals slightly higher then what you do generally. You
understand your responsibility as a teacher, which is good for your career as a teacher.
~ You are highly adaptive to change but you need to work on your creativity. You are a
cooperative person but you need complete autonomy as far as work is concerned. You are
very careful about managing your time. |

Your scores are good in almost all dimensions, but still it is very important to
maintain them at this level. Try to avoid stress and that can be done by not being very
aggressive. Aggression givés you more stress. Try not to pass judgment about others
without knowing the actual condition. ATry to avoid taking decisions impulsively, that will
help you for making correct decisions and that will boost up your confidence and will

help you for shaping your personality as a perfect human being.
'~ MANISH:

* You are a caring and relationship oriented person. You believe that most people are nice
and trustworthy. The scores indicate that you are very social and people around you feel
comfortable interacting with you. You tend to respond well to others socializing with you
and do not wait for others to initfate social interactions. You prefer to have very close and
personal relations with most 'peoplé. You are équorféble with people getting close and
personal with you. You do not tend to talk aloud about sociéi issues and problems. At the
same time you would expect the society to be highly considerate and reasonable towards
your needs. You would tend to be gracious in appreciating others. You would like to be

in limelight and look forward to being appreciated by others. You generally listen to
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others’ opinion and consider their views while taking decisions. You generally prefer
giving clear directions and structuring tasks for your subordinates. You like to create a
positive impression on others and influence their thoughts. You do not take much time to
get impressed or influenced by others. You are socially highly interactive.

Your ability to move ahead in life (flow) is average (53%) and tendency to think about
past (ruminate) is also average (47%). Your flow is more but rumination is also
significant. You give more time in thinking positive and that’s a very good trait. You are
somewhat secretive; you do not easily disclose yourself. You are open to feedback but
not very much. You are very good at perceiving others and understanding people. As a
teacher, you are very effective and very open to feedback.

You believe in your abilities to get success but you tend to depend on luck and
destiny at times and also on signiﬁcant-peopie. You know your potential and abilities but
time-management is big factor that is affecting your success. In job, your source of
motivation are intrinsic factors like growth, interesting work, respect and recognition,
independence, responsibility and equitable pay. You find it difficult to make your own

-decisions and direct yourself. You depend more on the group that you belong to. You are
unsure and not hopeful about your efforts most of the time. You are optimistic and
pessimistic. You have enougﬁ confidence to handle a social situation. You get motivation
‘from your achievement of your friends and when look for appreciation from them to
imotivavte you. .
v Best thing about >y0u is that you have positive attitude towards people and
A chahging *conditioril which makes’you more adap;cablev and flexible. You have average
‘achievement drive but you have good number of strengths. You can afford to set your
goals slightly higher then you generally do. You love going around with your friends for
the purpose of shear fun. You are very less reactive. This quality can make you ‘achieve
“high. You have good organizing ability. You can put in effort to improve your
assertiveness. - | | - _

Try writing whatever u thinks. This will help you in putting .your feelings in
words and words in action. Writing your feelings will give them words and you will be
able to express your feelings and thoughts appropriately. Writing will also improve your

decision taking ability and also inner confusion.
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SANJAY:

You are a social and relationship oriented person. The scores indicate that people
around you feel comfortable interacting with you. You tend to respond well, rather with
more intensity to others socializing with you and do not wait for others to initiate social
interactions. You prefer to have very close and personal relations with most people you
come across. You are comfortable with people getting close and personal with you. You
are someone who cares for the society at large. At the same time you would expect the
society to be highly considerate and reasonable towards your needs and help you with
whatever your needs is. You are ready to help others but at the same time you have high
expectations from others also. You would tend to be gracious in appreciating others. You
would like to be in limelight and look forward to being appreciated by others. You
generally listen to others’ opinion and consider their views while taking decisions. You

“would prefer to have a free hand and bare minimum directions from your superiors. You
like to create a positive impression on others and influence their thoughts, you want that
others should notice your presence but at same time you tend to get easily impressed or
influenced by others. You are socially highly interactive. .

Your ability to move ahead (flow) is below average (46%) and tendency to think
about past experience (ruminate} is high (54%). Your scores show that you think more
about your past éxpeﬁénce and you tend to waste time by thinking about them. Your
present actions are influenced by your past experience, which is the reason that you are
not able to put in 100% effort in anything. Try to come out of the negativity of the past
and learn about your mistakes, then only it is ‘useful to think about past experiences. You
are not very secretive about yourself; you disclose things about yourself many a times.
You are quite open to feedback from others; this is a very positive thing about you. And
50% of times, your perception about others comes out to be {rue; this is also a good trait.
You are personally effective in a group. Your scores show less effectiveness for the
profession of teaching. You can explore other optidﬁs also other then teaching. But, life
is about adjusting with whatever comes in your way, and that is what shows person’s

maturity.
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Try to see things from positive side and you can only do that for yourself. Try to
write your feelings and then reflect on them. You will be able to sort out your problems
yourself. Any person can best solve his problem only by working on it himself, because
its only you who about yourself best. Your scores show slightly casual attitude. You
need to have serious approach to life. Other significant people play more important role
in your life. You depend on others for your inner satisfaction and also highly believe in
chance and destiny. It is good that you are aware that time-management need to be
worked upon.

In job, external factors like security, adequate earning, benefits, working
conditions, considerate supervisor, company policy and restricted work hours. External
sources and achievements of other significant people and appreciation from friends is
your main source of motivation. You have significant accomplishments in your life. You
have potential but you need to come out of negativity. You set your goals lower
according to your perceived abilities, but you can explore your potential and achieve
more. During your transaction with others, even if you have a point, you find it difficult
to put across and make others understand what you actually mean‘. The reason for this is
that you are highly reactive. If you control to be reactive, you will be able to express
more. You take time to adapt to new situations and changes. -

Good thing about you that you know what you should do in future but you are not
sure about it. You are equally optimistic and pessimistic. You have average self-
~ confidence, V |
- SARITA : ; _ , A : A
You are a social person. The scores indicate that you are socially responsive which means
you are comfortable interacting with others. You tend to. ’respdnd well to others
socializing with you. You prefer to be friendly with péople in social situations. You are
comfortable with people ggtting close and personal with you. You afe someone who cares
for the society at .large. At the same time you would expect the society to be highly
considerate and reasonable towards youf needs. You would tend to be gracious in
appreciating others. You would like to be in limelight and look forward to being
appreciated by others. You generally listen to others’ opinion and consider their views

while taking decisions. You generally prefer giving clear directions and structuring tasks
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for your subordinates. You would prefer to have a free hand and bare minimum
directions from your superiors. You like to create a positive impression on others and
influence their thoughts. You are not easily impressed or influenced by others. You are
not highly interactive but you can manage social interaction well. -

In general, you are open to feedback and you can perceive people and their
intentions well. As a teacher, you do not tend to disclose related matter and issues easily.
Your ability to move ahead (flow) is above average (60%) and rumination is below
average (40%), which is a good combination. It is important to think about past
experiences and learn from them.

You believe in give and take. You do not share comfortable relationship with
your friends. You remain slightly doubtful about people around you. You have high
concern about your security and safety. Your perception about people affects your actions
significantly.
| You believe more in chance and destiny and signiﬁcént related people then in
your efforts. You need to work on your time-management. As you are careful about
spending time, preparing a time table can help you. You feel you can make your decision
in a better way and direct yourself. You have good self-confidence and so hopeful about
your efforts. .

In job, ‘external "factofs like security, adequate earning, benefits, working
conditions, considerate supervisor, company policy and restricted work hours. External
sources and achievements of other significant people and appreciation from friends is :
your main source of motivation. You believe in more materialistic gains. ‘

You have average achievement drive. You set your goals aécprding to your
perceived abilities. You are highly reactive. You need to control that. Your reactiveness
can hamper your success. You need to regulate yourself for better interaction with others.

Human beings are not all that bad, learn to trust them. We are social animals and -

need each other’s help to survive in a better manner.

AVNEET
You are a social and relationship oriented person. You believe that most people

-are nice and trustworthy. The scores indicate that you feel somewhat shy for initiating
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social interaction. When it comes to associate with others, you are not very reserved and
do not tries to get over-personal at the same time but you tend to behave in friendly
manner with people. Presently, you are looking for a close and intimate relationship with
somebody really good and somebody , you feel you can talk to. You prefer to have very
close and personal relations with most people. You are someone who cares for the society
at large, you feel concern about others. At the same time you would expect the society to
be highly considerate and reasonable towards your needs. You would tend to be gracious
in appreciating others; at the same time you like others to appreciate you for your efforts.

. You generally listen to others’ opinion and consider their views while taking decisions.
You generally depend on others to take decisions. You like to create a positive
impression on others and influence their thoughts. You get easily impressed or influenced
by others. 4

In general you are open to feedback and perceiving intentions of others. As a
teacher, you tend to be very effective. You are sensitive about this profession. You can
prove to be a successful teacher.

Your flow (ability to move ahead) is below average (43%) and tendency to think
about past experiences is above average (57%). You need to work on it. Life is about
moving on. You have potential and ability to be a good teaéhér. Rumination will hamper
your success. Thinking about past experience in term of learning éxperience is good but
not on the cost of effecting your present actions and opportunities. Do not hurt yourself
by avoiding good things around you. Depriving yourself from happiness cannot change

- yo'ur past but it can definitely make your future better.

You havé‘enough cohﬁdence and abilities, stop depending on others and start
taking decisions for yourself. You can manage your’time just by keeping yourself away
from unnecessary and depressive thoughts. You have the ability to direct yourself. You
do not tend to depend much on the group you belong to. You have average optimism; you
~ -can brmg it up by puttmg in some effort. Good thing about you is that you have the
willingness and confidence to develop yourself and make your life better.

You under estimate your potential. You set your goals according to your perceived
abilities. You have good achievement drive. You need to work on your adaptability and

creativity to improve your social interaction.
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As of now, in job, external factors like security, adequate earning, benefits,
working conditions, considerate supervisor, company policy and restricted work hours
are motivating factors for you. You have ability to direct yourself, you just need to
exercise it. You have confidence and willingness to make your life better. You are

concerned about society at large and sensitive about educating children.

SUSHMA:

You are a social and relationship oriented person. You believe that most people
are nice and trustworthy. You do not tend to initiate social interaction but you can talk
when it is initiated by others. You tend to respond well to others socializing with you.
When it comes to associate with others, you are reserved. You feel shy in getting intimate
and personal with people. You are someone who cares for the society at large. At the
same time you would expect the society to be highly considerate and reasonable towards
your needs. You prefer to appreciate others in few words. You generally listen to others’
opinion and consider their views while iaking decisions. You generally prefer depending
on others for decisions. You feel somewhat shy in showing your presence; you take time
to adjust with a group. You are easily impressed or influenced by others.

Your ability' to move (flow) ahead in life is above average (62%) and tendency to
think about past is below average (38%). This is a very good combination of flow and
rumination. You tend to learn from past and move ahead. Keep it up. You do not tend to
- disclose about yoursélf easily. You take own time to reveal about you. You are very open
to feedback and good at berceiving and understanding others.

You tend to depend on destiny for your success. You give significant importance
‘to ;luck and chance.

In job, your source of motivation are intrinsic factors like growth, interesting
work, respect and recognition, indeﬁendence, responsibility and equitable pay. You are '
not very comfortable in direct youself and making decisions for youréelf. You need to
work on your self-confidence and hopefulness.

You have lot of positive traits. If you can control your anger and impatience, you

will be an almost perfect human being, as you believe in simple living and helping others,
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be like this always and you will always be satisfied with yourself and your life. Whenever
this kind of situation arises and makes you impatient and angry, try to move away from
there and do not react at that moment. You can handle it better afterwards and with more
positive outcome. Develop habit of reading more, you will gain knowledge and so

confidence.

ASTHA

You are a caring and relationship oriented person. You believe that most people are nice
and trustworthy. The scores indicate that you are very social and people around you feel
comfortable interacting with you. You tend to respond well to others socializing with you
and do not wait for others to initiate social interactions. You prefer to have very close and
personal relations with most people. You are comfortable with people getting close and
personal with you. You are someone who cares for the society at large. At the same time
you would expect the society to be highly considerate and reasonable towards your needs.
You would tend to be gracious in appreciating others. You would like to be in limelight
and look forward to being appreciated by others. You generally listen to others’ opinion
and consider their views while taking decisions. You generally prefer giving clear
directions and structuring tasks for your subordinates. You would prefer to have a free
hand and bare minimum directions from your superiors. You like to create a positive
impression on others and influence their thoughts. You are not easily impressed or
influenced by others. ‘ _‘

| Your ability to move (flow) ahead in life is average (54%) and tenden‘cy to think
about past (ruminate) things is also average (46%). You waste less time in thinking about
past but you can still work to reduce this. Thinking about past is only useful if you learn
from it and implement in your actions. This is a very good trait and will help you to
become mature quite early. You are generally very secretive about yourself; you take
enough time to disclose things .about yourself. You are very open to feedback and learn
from that. Your pe‘rce;ﬁtion about others is correct 50% (half) of the times. Try to work on
that. Whatever you do, you try to do it best, and you do your work with obsession.

Obsession, sometimes, brings in aggression, try to avoid it. Aggression kills our positive



energy and sometimes we make wrong decisions out of aggression. As a teacher, you are
good.

You give equal importance to hard work and luck. You believe that luck is also
very important factor for success. You need to work on your time-management. You
take personal responsibility for your situations. You feel you can decide for yourself in a
better manner. Your confidence level is above average and so is your hopefulness.

In job, your source of motivation are intrinsic factors like growth, interesting
work, respect and recognition, independence, responsibility and equitable pay. You are
satisfied with your accomplishments in life. You can afford increase your achievement
drive slightly higher then what you generally do. You need to work on your creativity and
adaptability. You are aware that time is very important factor therefore it will be easy for
you to work on managing your time.

You have lot many positive traits; just keep yourself away from aggression and
impatience. Whenever you feel so try to get away from that place or move away from

~ that situation, do think and react.

MRIDULA ,

You are a caring and relationship oriented person. You believe that most people
" are nice and trustworthy. The scores indicate that you are very social and people around
you feel comfortable intéracting with you. You tend to respond well to others socializing
‘with you and do not wait for others to initiate social interactions. You prefer not to easily
affiliate with people, you take your own time for that. You are not very comfortable with
| people getting close and personal with you. You are someone who cares for the society at
large. At the same time you would 'expect the society to be highly considerate and
reasonable towards your needs, but you are ndt very easy asking for help. You would
tend to be gracious in appreciating others at the same time you would like to be
apprgciated by others for your efforts. You generally listen.to others’ opinion and
‘consider their views while taking decisions. You generally, prefei‘ to involve others in
decision making. You would prefer to have a free hand and bare minimum directions
from your superiors. You like to create a positive impression on others and influence

their thoughts at the same time you also get influenced by others.
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Your ability to move (flow) ahead in life is above average (60%) and tendency to
think about past (ruminate) things is below average (40%). This is an almost perfect
combination of flow and rumination. A person needs to ruminate also at times, to reflect
upon past and learn out of it. Otherwise, human beings will become machine. You have
tendency to disclose things about you quite easily, try to avoid it. It is not always good.
You should disclose yourself to few reliable people. As such you are open to feedback
and good at perceiving and understanding others. You are personally effective in general.
Your presence in group is visible. Your scores indicate your high effectiveness as a
teacher. You tend to accept things as they come. You believe that life has to go on
irrespective of ups and downs of life. This is a very positive characteristic. You have
negligible dependence on luck and destiny. You have very high self-trust and internality.
You are almost satisfied with your time‘management and still wan to improve on it. This
indicates your desire for developing yourself.

In job, your source of motivation are intrinsic factors like growth, interesting
work, respect and recognition, independence, responsibility and equitable pay. You get
more motivation from your internal characteristics like self-analysis. Your orientation of
taking personal responsibility for your situation is very high. You believe that you are the
best person to direct yourself and make your decisions. You dependence on luck is below
a\}erage. You are highly optimistic, confident and hopeful. Your scores on pessimism are
also almost average. You need to work on it because pessimism will deteriorate all ybur
positive points. You are satisfied with your accomplishments in life. You have high

achievement drive. You tend to empathize with others and sensitive towards social issues.
. Your scores indicate your high task—mandgement ability. You are highly adaptive as well
as reactive. You need to work on your reactive nature. Tt can cost a lot at times. You are
assertive by nature. You Should take care of not being misunderstood as a rude and
impolite person. Try to put across your points by not hurting anybody’s feelings.

“Think positive and good about yourself. Try to write about your thoughts and
feelings, it will help yod in understanding yourself and remove inner confusions. Try to
put your feelings in words, and they will become actions, and you will be able to express

your thoughts and feelings clearly.
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YOGENDER '

You are a caring and relationship oriented person. You believe that most people
are nice and trustworthy. The scores indicate that you are very social and people around
you feel comfortable interacting with you. You prefer not to easily affiliate with people,
you take your own time for that. You are not very comfortable with people getting close
and personal with you. You are someone who cares for the society at large. You would
tend to be gracious in appreciating others. You would like to be in limelight and look
forward to being appreciated by others. You generally listen to others’ opinion and
consider their views while taking decisions. You believe in democracy and giving equal
chance and opportunity to others but at the same time you prefer to get bare minimum
directions from your superiors. You like to create a positive impression on others and
influence their thoughts. You are not easily impressed or influenced by others; you like to
observe and understand others but do not get affected by others easily.

Your ability to move ahead (flow) is below average (42%) and tendency to think
about past experiences (ruminate) is above average (58%). Your present actions are very
much effected by your past experieﬁces. You think a lot about past experiences and
mindset but the positive thing about you is that you are positive ruminator and positive
ruminators are action-otiented. You have a tendency to learn frbm gvery experience.

" You like to disclose V@i’y»less about you. You are quite secretive generally. You
are very open to feedback and criticism from others. You have a good sense of perceiving
others and understanding people. As far as profession of teaching is concerned, you are
. effective at it, your perception about others and professional things cbme to be correct
1ess then half (45 %) of the times. As you are action oriented, you have obsession for the
task of teaching. You want to put in maximum effort for your work. You have high self-
regard that is why you alwéys tend to do thing in a best manner. Obsessions for task is
- good but try to keep yourself away from aggression. Aggression kills half of our energy
and out of aggression sometimes we take wrong decision. Obsession makes us miss small
'detéils of situationé which may cost a lot afterwérds.

You want to do something more meaningful in life the normal daily routine. You

are confident about your abilities and believe in your efforts for success. You have



absolutely no dependence on luck and other people. You are satisfied with your time-
management ability. Try to maintain that.

In job, your source of motivation are intrinsic factors like growth, interesting
work, respect and recognition, independence, responsibility and equitable pay. You have
high self-directedness which you have high tendency to take personal responsibility for
your situations and feel that you can decide for yourself in a better manner. You are
highly optimistic, self-confident and hopeful. You believe in continuous growth and self-
development. You are sensitive about social issues. You can still achieve a lot with your
strengths. You have a very high achievement drive. Try to set goals realistically. It saves
you from self-blaming. You need to work on regulating your emotions while interacting
with others. You are highly adaptive which means you adjust to change very easily. At
the same time, you are highly reactive, this can cost you a lot. Try to work on it.

With your combination of task obsession and reactive nature you need to be very

careful about setting your goals.

HARMANI , _ ‘

You are a caring and relationship oriented person. You believe that most people
are nice and trustworthy. The scores indicate that you feel shy in initiating social
interaction but people ardund you feel comfortable interacting with you. When it comes
to associate with others, you tend to be very friendly with few people respond well to
others socializing with you. You prefer to have very close and personal relations with
most people you come across. You are comfortable with some péopie getting close and
personal with you. You are ‘someohe not really concerned about the social problems at
large, but at the same time you would expect the society to be highly considerate and
reasonable towards your needs. You would tend to appreciating others open heartedly.
You would like to be in limelight and look forward to being appreciated by others. You
~ generally listen to others’ opinion and consider their views while taking decisions. You
‘ generally prefer depending on others for rﬁaking decisions. You like to create a positive
impression on others and influence their thoughts. You get easily impressed or influenced

by others.
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Your ability to move ahead (flow) is below average (36%) and tendency to think
about past experience (ruminate) is above average (64%). Your present actions are very
much effected by your past experiences. You think a lot about your past things, which
means you, tend to live more in past. You should try to learn and take positive things
from past. Just thinking about past and not learning from it is a mere wastage of time.
You do not easily disclose things to others. You are somewhat open to feedback. You are
not very good at perceiving others and understanding people. Try to work on it. Be alert.
As a teacher, you are somewhat effective; you can definitely work on it and be an
effective teacher. Try to manage your emotions, don’t take decisions impulsively, some
times they prove to be wrong. '

Your scores indicate high dependence on luck and chance for success and failure.
You need to realize that hard work and effort also contribute equally for success and
failure. Atleast it keeps a person away from guilt pangs of not putting in effort. In job,
your source of motivation are intrinsic factors like growth, interestingi work, respect and
recognition, independence, responsibility and equitable pay.

Your scores on attributional profile indicate very less self-directedness and very high
group-directedness. This means that your orientation of taking personal responsibility for
and influencing most matters significant to yourself is very less and you do not tend to
exercise your own choices most of the times. Higher group-directedness means that your
orientation of attributing (giving credit or blaming) results in most matters significant to
yourself, to group to which you belong is above average. You need to work on increasing
your self-directedness and lowering your groudeirectedness. You are‘the best person to

| know about your strengths, wéaknesses, abilities and development needs, so it is you who
can direct yourself better then any other person. You need to work on increasing your
self~conﬁdence; it will help in making you more hopeful about results of your efforts and
will also increase your achievement drive. _

o You scores on transactional inventory indicate high creativity and average
adaptability. This shows that you afe highly creative. Yoﬁ can use this ability to gain
confidence. You are gifted with this special ability of creativity which very few of us
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MANSI

You are a caring and relationship oriented person. You believe that most people
are nice and trustworthy. The scores indicate that you are very social and people around
you feel comfortable interacting with you. You tend to respond well to others socializing
with you and do not wait for others to initiate social interactions. You prefer to have very
close and personal relations with most people. You are comfortable with people getting
close and personal with you. You are not very loud about the society at large. And also
you do not have much expectations from others and society. You feel shy in asking for
help. You would tend to be not very loud in appreciating others. You would like to be in
limelight and look forward to béing appreciated by others. You generally listen to others’
opinion and consider their views while taking decisions but you tend to make your
decisions yourself. You generally prefer giving clear directions and structuring tasks for
your subordinates. You would prefer to have a free hand and bare minimum directions
from your superiors. You like to create a positive impression on others and influence
their thoughts. You get easily impressed or influenced by others. *

Your ability to move ahead (flow) is below average (44%) and tendency to think
about past experience (ruminate) is above average (56%). You give more time to think
about the past and analyze it. Your present actions are qmte dominated by your past
‘experiences. Being emotional and thinking about past is good but it should result in
something positive and some learning. Generally, you do not take much time in
- disclosing about yourself. You ére very open to feedback and positive criticism from
_others. You are somewhat good at perceiving others and uhders‘ianding them. You
generally have effective presence in a group. Your scores on personal effectiveness as a
teacher indicate you are effective as a teacher. You can teach in quite effective manner.
"~ In job, your soufce of motivation are intrinsic factors like growth, interesting work,
respect and recognition, independence, responsibility and equitable pay.

Your scores on transactional inventory points towards high self-directedness and
1bwer group-directédness which is a good combination. This indicates that you tend to
take personal responsibility for the matters directly related to you. You tend to be less

reactive and highly adaptive which makes you adjust easily to changing environment.
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Try to work on your emotions as your score on regulation in transactional
inventory is slightly on lower side. . Think good and positive about yourself. Try to write
whatever you feel. You will be able to come out of confusions easily. And talking is
always good, talking to some reliable person or self- talk, both helps. Just take care of

these things; you will be an almost perfect human being.

ASHOK :
You tend to be over-social in giving the feeling of belongingness to others and

socially responsive in accepting belongingness from others. You tend to be friendly while
giving affiliation to others but intimacy-shy in receiving affection from others. You are
not comfortable with people getting close and personal with you. You are not very loud
about the society at large. Your score indicate that you are unconcerned about society at
large and at the same time, you feel shy in asking for help from others. You tend to be
unappreciative while', giving recognition to others and you expect others to be
appreciative about your efforts and achievements. You have high need to influence the
group you belong to and you are found to be unreceptive to influence from others.
 Your tendency to mminate and ability to flow, both ‘arg average which is a good
sign. You do not tend to waste much time on thinking about past but keep in mind that
whenever you introspect try to learn out of it and improve yourself. You are effective as a
‘pérson which means you are Gpéh to feedback and good in perceiving others. You need to
improve your attitude about teaching being in this profession. The work which is done
with positive attitude towards it, results in high satisfac_:tion and better results, success and
effectiveness. In job, external factors like security, adequate eéming, benefits, working
conditions, considerate supervisor, company policy and restricted work hours are
| .~ motivating factors for yoh. It is not wrong to be materialistic, everybody has a right to
live a comfortable life but if there is intrinsic motivation for work, it can produce more
sdtisfactory results. ’
As you are effective in general and also influential in a group, this can help you to
develop your self-esteem. This also means that you have social skills and just need to
refine them. You still need to work on your self-directedness. You know your abilities

and strengths better so you can direct yourself ‘in best possible manner. You have
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potential and talent but you just need to ekplore it. Try to reflect on your achievements in
life it will give you more confidence.
RINKU

You are socially responsive person and comfortable in interacting with others.
Others also find it easy and comfortable to interact with you. You are caring about
society at large and concerned about social issues. You are ready to extend help to others
at the same time you are responsive towards others caring for you and extending help to
you. You tend to appreciate others in very few words and expect others to appreciate you
loudly. You do not tend to easily receive control from others. You tend to be receptive to
influence from others. You can manage social interactions effectively.

Your ability to flow is 53% which is a slightly above average and
tendency to ruminate is 47% which is slightly below average. This combination of flow
and rumination is almost perfect but you can still reduce rumination and increase flow.
Good thing about you is that you are a positive ruminator which means that you try to
learn from rumination and avoid repeating the mistakes in future. You are effective in
general in group and also effective as a teacher. This means you are open to feedback for

“general behavior as well as related to profession of teaching which is a good
characteristic. You firmly believe in your abilities and hardwork then luck and chance.
You set 'ybur goals according to your abilities and very in realistic manner and also, you
have very good perception of your abilities. In job, your source of motivation are intrinsic
factors like growth, interesting work, respect and recognition, independence,

 responsibility and equitable pay. | ' '

You have high self-directedness which means that you take personal
responsibility for thé mattérs affecting your success and failure and you are aware about
your strengths and weaknesses and can direct yourself. You do not tend to blame the

" group and other people for your success and failure. You are slighﬂy pessimistic at times.
You have above average self-confidence and so hopeful about results. You have
bohemian transactional style which means you love going out with friends for fun and

moving around. You are supportive in group, highly adaptive but lack in creativity.
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You have lot of abilities which are needed to be emotionally mature person. You
need to work on your rumination as well as pessimism and increase creativity which will

help you to be an effective teacher.

 LAXMI
You tend to be under-social while giving affiliation to others and you feel shy in

interacting with others if they try to affiliate with you. You tend to be reserved for giving
affection but you are responsive towards others getting close and personal to you. You
are unconcerned about society at large but you are responsive towards others extending
help to you. While giving recognition to others, you remain unappreciative which means
you use very few words to appreciate others. Also, you are shy in receiving recognition
from others. You do not like others to decide for you and giving directions to you. You
do tend to influence others, at the same time you are unreceptive to influence from others.
Overall, you are passively interactive socially. This indicates that you find it difficult to
interact in social situations an(; do not feel comfortable in interacting with others.

Your ability to move ahead (flow) is 53% which is slightly above average and
tendency to ruminate is 47% which is slightly below average. You need to work to
improve this combination. If you keep on mulling over, it will result in more pessimism.
You are secretive in general as well as a teacher. You do not ten.d to disclose yourself.

' In job, your source of motivation are intrinsic factors - like growth,
interesﬁrig work, respect and recognition, independence, responsibility and equitable pay.
" You do not tend to believe in luck or destiny for your success and failure. You believe
 that hardwork and discipline is required fof sucéess. This shows that'yo'u are aware of
your potential. ’
You need to work on exploring your strengths and weakness to direct yourself '

“properly. You need to work on your self-confidence and that will help improving hope.

KAVITA

You are a social and relationship oriented person. The scores indicate that you are
socially responsive which means that you tend to respond well to others socializing with
you. You prefer to behave in a friendly manner and personal relations with most people.

You are someone who cares for the society at large. You are concerned about social
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issues and at the same time you would expect the society to be highly considerate and
reasonable towards your needs. You would tend to be gracious in appreciating others. If
you feel that somebody deserves to be appreciated, you graciously appreciate the person.
You would like to be in limelight and look forward to being appreciated by others. You
generally listen to others’ opinion and consider their views while taking decisions. You
like to create a positive impression on others and influence their thoughts. You do not
take much time to get impressed or influenced by others. You are socially highly
interactive.

Your tendency to move ahead (flow) is 55% which is above average and tendency
to ruminate is 45% which is below average. You need to work on your flow. You are
found to be task-obsessive which means that you are generally passionate and aggressive
about whatever task you take up. This results in haste and overlooking the obvious. If you
try to use problem solving method then obsession for task it will result in increasing your
efficiency. You give more importaﬁce to your abilities and effort then luck and chance.

. This is good that you are confident about your efforts but sometimes it may result in
frustration. It is generally seen that people with high internality remains stressful. You are
effective as a teacher which means you are open to feedback and you have high
perceptiveness. In job, your source of motivation are intrinsic factors like growth,
interesting work, respect and i'ecogn ition, independence, responsibility and equitable pay.

You are highly self-directed and confident but your pessimism is also significant.

You have lot of good qualities you can easily work on your negativity.

'BALWINDER
You are social aﬁd caring person. The scores indicate that you are socially
responsive which means that you tend to respond well to others socializing with you. You
prefer to behave in a friendly manner but you are comfortable in sharing personal
relations with most people. You are concerned for society at large; at the same time you
are reéponsi{/e in receiving help from others. You tend to appreciate others and also
expect others to appreciate your efforts loudly. You like to listen to others while taking
decision; you believe that everyone should be heard. You feel shy in influencing others

and you are receptive to influence by others. Overall, you are socially interactive.
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Your ability to move ahead (flow) is 45% which is below average and tendency to
ruminate is 55% which is above average. You need to work on your rumination tendency.
It results in wastage of time and energy if you are not learning out of it. You need to
understand that even if you loose on time, do not loose the experience. You feel shy in
putting across your views or ideas. You should try to speak. Not everyone, we come
across is perfect. Everyone has their own limitations. You need to develop attitude
towards teaching as you are putting lot of time, money and effort to complete this course.
You are good person at heart and looking forward for bright future. You believe in your
abilities for success and failure but you also believe that other people can also affect your
success and failure. In job, external factors like security, adequate earning, benefits,
working conditions, considerate supervisor, company policy and restricted work hours
are motivating factors for you. It is not wrong to be materialistic, everybody has a right to
live a comfortable life but if there is intrinsic motivation for work, it can produce more
satisfactory results. _

You need to work on your self-directedness and self-confidence whereas you
have high group-directedness which means you depend more on the group that you
belong to. You have good achievement drive. You have the ability to set your goals
according to yohr potential. Not all people acquire this ability. You should try explore
your hidden talent that will be helpful in directing you as well as will give confidence to

you.
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4.4 POST INTERVENTION STATUS ON EMOTIONAL MATURITY

Table 4.4.1: Scores and status of student-teachers on Emotional Maturity pre and

post intervention

Sr. NAME PRE-TEST POST-TEST
No. '
Score Status Score Status
1 Vandana 79 Extremely Stable 75 | Extremely stable
2 Jyoti 82 Moderately stable 77 | Extremely stable
3 Harmani 97 Unstable 85 Moderately stable
4 Sanjay 105 Unstable 88 Moderately stable
5 Manish 125 Extremely unstable 77 Extremely stable
6 Yogender 91 Unstable 79 | Extremely stable
7 Ashok 91 Moderately stable 80 | Extremely stable
8 Mansi 69 Extremely stable 61 Extremely stable
9 Avneet 120 Extremely unstable 108 | Extremely unstable
10 Rinku 69 Extremely stable 55 | Extremely stable
111 Sushma 110 Extremely unstable 100 | Unstable
12 Mridula 74 Extremely stable 54 | Extremely stable
13 Mona 90 Unstable 81 Moderately stable
14 Astha 82 Moderately stable 60 | Extremely stable
15 Sarita 77 Extremely stable 60 Extremely stable
16 Laxmi 95 Unstable 85 | Moderately stable
17 Kavita 110 Extremely unstable 85 Moderately stable
18 Balwinder 106 Unstable 95 Unstable

~ The following is the graphical representation of the difference in scores before and after

intervention:
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Graph 4.3.1: Status on Emotional Immaturity Pre and Post Intervention

Status on Emotional Immaturity Pre and Post
Intervention

Participants

O Series1 O Series?2

In graph 4.3.1, numerals on x-axis represent cases, which are 18 in number. Blue bars
indicate emotional immaturity score before intervention and pink bars indicates
emotional immaturity score after intervention. All the cases are showing decrease in
emotional immaturity. Although, the difference in pre-test and post-test is not constant in

all the cases but there is difference in all the cases pre and post intervention.

There are other personality factors of each individual that are responsible for this
difference in pre and post test scores. It was evident form interpersonal need inventory
(IPNI), that every individual differs from each other in giving and receiving help,
affection, control, recognition and influence. Some are less social, some are normally
social and at the same time, some are over-social. Few individuals were found to be
reserved, some were friendly and few others were found to be over-personal. Some of
these are receptive to feedback, at the same time some of them are unreceptive to
feedback. So, there are many personality factors which contribute to development of an

individual. Some of these factors may enhance the development while some of these may
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restrict the development of personality by playing as an obstacle in the process of

enhancement of emotional maturity.

4.5 EMERGING SCENARIO

1) To begin with 39.21% student-teachers were found emotionally extremely stable,
23.53% moderately stable, 21.57% unstable whereas, 15.69% were found
extremely unstable.

2) Student-teachers with high task-obsession were found to have higher achievement
drive but unrealistic goals. They were found to be not completing the task
efficiently. Also they were found to be over-confident, unreceptive to influence
and nervous most of the times.

3) Student-teachers with stable scores on emotional maturity scale were found to be
less receptive to influence from external conditions and other people.

4) 33% student-teachers were found to be ineffective and insensitive for teaching
profession. 33% were found to be secretive and remaining were found to be
effective.

5) Only 22% (4) student-teachers could deal with emotioﬁs in balanced manner and
were good in regulating emotions according to the need. Remaining were found to
be average or below average in dealing with emotions.

6) Only 22% (4) student-teachers were found to be satisfied with their time-
management strategies. Remaining were found to be not satisfied with their time-
‘management. | |

-7 28% student-teacheré were found to have extrinsic work motivation and
remaining had intrinsic work motivation. Extrinsic factors iincluded security,
adequate earning, benefits, working conditions, considerate supervisor, company
policy and restricted work hours. Intrinsic faqt_ofs included growth, interesting
work, respect and recognition, independence, responsibility and equitabie pay.

8) 44% (8) student-teachers were found to have averagé self-confidence for
teaching. 28% (5) were found to have lower self-confidence and the same number

were found to have high self-confidence for teaching.
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9) All the student-teachers were found to have different motivatihg factors but one
common motivating factor among all of them was appreciation and approval from
others like friends and family.

10) 83% (15) student-teachers were found to be socially interactive, 11% (2) were
found to be highly interactive and 6% (1) were found to be passively interactive.

11) 67% (12) student-teachers were found to have low or very low creativity. 22%
(4) were found to have average and 11% (2) were found to have high creativity.

12) 50% (9) student-teachers were found to be average reactive, 28% (5) were found
to be highly reactive and 22% (4) were found to be low on reactiveness.

13) Only 11% (2) student-teachers were found to be assertive.

14) 50% (9) student-teachers were found to be supportive.

15) 50% (9) student-teachers were found to be highly adaptive and others were found
to be average or less adaptive. '

16) Pen-paper exercises including results of various inventories and reflection on
particular dimension were found to be more useful for the purpose of
introspection to develop self-related skills.

17) Group activities like public speaking, group-discussion and role play were found
to be more effective for enhancing self-confidence, communication, leadership
quality and skills related to social-management.

18) It was found that group activities need to be properly supervised for better effect
and serve the purpose completely. 4

19) Counseling théfapy pfoved to be very useful especially for the de\}elopment of
self-related éspects. ' ) ' |

20) It was found that even if the participant has already scored high on emotional-
maturity, there is still scope for improvement as there are many dimensions of

emotional maturity.

CONCLUDING REMARKS

The main focus of this intervention program was to enhance emotional maturity

of student-teachers by working on their emotional competencies. One of the six

propositions of Kolb’s experiential learning theory is that learning is a holistic process
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involving thinking, feeling, perceiving and behaving. Unfortunately, our education
expects and strives for, directly behavior change, without actually working on the
complete process of thinking, feeling, perceiving and then behavior change. This
intervention program, through its diversified learning methods and activities, aimed for
assimilating thinking, feeling and perceiving leading to behavior change, thereby making
the learning process directional and achievable.

It was found that most of the student-teachers are unwilling for such improvement
activities. And when asked to volunteer for the intervention program, there was less
response for participating in the program. On repeated sessions regarding advantages of
the program, 18 student-teachers volunteered for it.

The pre-test concluded that only 39.21% student-teachers were found emotionally
extremely stable, 23.53% moderately stable, 21.57% unstable whereas, 15.69% were
found extremely unstable.

. The intervention program has been differentially successful for all the participants,
~ depending on the scope, each individual had for enhancement. Respondents accepted the
usefulness of the program and suggested that these kinds of programs should be
conducted repeatedly.
" The classrooms or schools that are more receptive and less threatening results in
~ better performance of students in academics as well as personal life. Also it is of
immense use to teachers and students if teachers are emotionally mature, and are able to
have access to student’s problems before student loose interest in academics and life. Our
'preéent teacher trainihg programs do not have any program ‘for dev‘eloping social
emotional skills of student teachers. It is suggested to include some educétional program
for studfent-teachers to enhance their emotional maturity. It should include training for
social and emotional skills. This will help student teachers to perform better in the world

of work and so help students grow and develop in a desirable manner.
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