
CHAPTER - V

DATA ANALYSIS AND INTERPRETATION

In this chapter, the data collected from 248 respondents are analyzed and 
interpreted. It gives 320 tables and 12 graphs.

The entire chapter is divided into five sections as follows:

SECTION I: BACKGROUND INFORMATION OF THE RESPONDENTS

SECTION II: ORGANIZATIONAL HEALTH AND ORGANIZATIONAL

EFFECTIVENESS PARAMETERS

SECTION III: ORGANIZATIONAL HEALTH PARAMETERS AND

BACKGROUND INFORMATION OF RESPONDENTS

SECTION IV: ORGANIZATIONAL HEALTH PARAMETERS WITH JOB

SATISFACTION, ORGANIZATIONAL EFFECTIVENESS

AND ORGANIZATIONAL COMMITMENT

[ENGINEERING, CHEMICAL / PHARMACEUTICAL AND 

OTHER (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES]

SECTION V: T-TEST WITH RESPECT TO THE SIX ORGANIZATIONAL 
HEALTH CRITERIA
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SECTION I

BACKGROUND INFORMATION OF THE 
RESPONDENTS

This section deals with the background tables of respondents i.e. Age, Sex, 

Education, Designation, Experience and Annual Income.

TABLE NO. 01

AGE OF THE RESPONDENTS

Type of 
Industry Engineering Chemical / 

Pharmaceutical
Othei

Glass
rs (Textile, 
Seat, etc.) Total

Age
(In Years) F % F % F % F %

21 to 30 Years 12 15.38% 12 10.02% 8 14.04% 32 12.90%

31 to 40 Years 34 43.60% 42 37.17% 22 38.60% 98 39.52% ,

41 to 50 Years 21 26.92% 26 23.01% 17 29.82% 64 25.81%

51to 60 Years 11 14.10% 33 29.20% 10 17,54% 54 21.77%

Total 78 100% 113 100% 57 100% 248 100%

GRAPH NO. 01

AGE OF THE RESPONDENTS

31 to 40 years

21 to 30 years

34

I Engineering il Chemical / Pharmaceutical » Others (Textile, Glass, Seat, etc.) |

(F= Frequency; % = Percentage)
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The table shows that out of 248 respondents, 39.52% (98) are in the age 

group of 31 to 40 years, 25.81% (64) are in the age group of 41 to 50 years, 

whereas 21.77% (54) are in the age group of 51 to 60 years and very few of 

them i.e. 12.9% (32) are in the age group of 21 to 30 years.

It can be further interpreted, that out of 78 respondents of Engineering sector, 

43.60% (34) are in the age group of 31 to 40 years and 14.10% (11) are in the 

age group of 51 to 60 years.

Out of 113 respondents of Chemical / Pharmaceutical sector, 37.17% (42) are 

in the age group of 31 to 40 years and 10.62% (12) are in the age group of 21 

to 30 years.

57 Respondents belong to Other (Textile, Glass, Seat, etc.) sector, out of 

which 38.60% (22) are in the age group of 31 to 40 years, whereas only 

14.04% (8) are in the age group of 21 to 30 years,

TABLE NO. 02

SEX OF THE RESPONDENTS

Type of 
Industry Engineering Chemical / 

Pharmaceutical
Others (Textile, 

Glass, Seat, etc.) Total

Sex F % F % F % F %
Males 75 96.15% 109 96.46% 56 98.25% 240 96.77%

Females 3 3.85% 4 3.54% 1 1.75% 8 3.23%
Total 78 100% 113 100% 57 100% 248 100%

GRAPH NO. 02 

SEX OF THE RESPONDENTS
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Referring the table, it can be seen that out of 248 respondents, majority of 

them i.e. 96.77% (240) are males and only 3.23% (8) are females.

It can further be interpreted that in all the three sectors, i.e. Engineering, 

Chemical / Pharmaceutical & Others (Textile, Glass, Seat, etc.); majority of 

the respondents are males i.e. 96.15% (75), 96.46% (109) and 98.25% (56) 

respectively.

TABLE NO. 03

EDUCATIONAL BACKGROUND OF THE RESPONDENTS

Type of 
Industry -> Engineering Chemical / 

Pharmaceutical
Others (Textile, 

Glass, Seat, etc.) Total

Educational
Qualification F % . F • ‘ % ’ ' ,f : % F % ;

Graduates 38 48.72% 78 69.03% 39 68.42% 155 62.50%
Post-

Graduates 40 51.28% 35 30.97% 18 31.58% 93 37.50%

Total 78 100% 113 100% 57 100% 248 100%

GRAPH NO. 03

EDUCATIONAL BACKGROUND OF THE RESPONDENTS

The above table shows that out of 248 respondents, 62.50% (155) are 

graduates whereas 37.50% (93) are post-graduates.

It can further be interpreted that in Engineering industries out of 78 

respondents; 51.28% (40) are postgraduates and 48.72% (38) are graduates.
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While in Chemical / Pharmaceutical industries; out of 113 respondents 

69.03% (78) are graduates and remaining 30.97% (35) are post graduates. 

Out of 57 respondents who belong to Other (Textile, Glass, Seat, etc.) 

industries, 68.42% (39) are graduates and 31.58% (18) are post graduates.

TABLE NO. 04

DESIGNATION OF THE RESPONDENTS

Type of 
Industry -> Engineering Chemical / 

Pharmaceutical
Others (Textile, 

Glass, Seat, etc.) Total
Designation F % F % F % F %

Officer 13 16.66% 24 21.24% 3 5.26% 40 16.13%
Assistant
Manager 19 24.36% 28 24.78% 10 17.54% 57 22.98%
Manager 28 35.90% 51 45.13% 31 54.39% 110 44.35%

Senior Manager 
and Above 18 23.08% 10 8.85% 13 22.81% 41 16.54%
Total 78 100% 113 100% 57 100% 248 100%

GRAPH NO. 04

DESIGNATION OF THE RESPONDENTS

Referring to the above mentioned table, it is seen that 44.35% (110) are 

managers, 22.98% (57) are assistant managers, whereas 16.53% (41) are 

senior managers and above and 16.13% (40) are officers; out of total 248 

respondents.
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Upto 5 years 6to15years 16 to 25 years 26 to 35 years 36 years S above

Experience (In Years)

□ Engineering m Chemical /Pharmaceutical a Others (Textile, Glass, Scat, etc.)

Engineering sector: Further, it can be seen that out of 78 respondents, 

35.90% (28) are managers and 16.67% (13) are officers.

Chemical / Pharmaceutical sector: Out of 113 respondents; 45.13% (51) of 

them are managers and 8.85% (10) are senior managers and above.

From Other (Textile, Glass, Seat, etc.) sector, 54.39% (31) are managers and 

5.26% (3) are officers; out of total 57 respondents.

TABLE NO. 05

GRAPH NO. OS

EXPERIENCE OF THE RESPONDENTS

Type of 
Industry -> Engineering Chemical/

Pharmaceutical
Others (Textile, 

Glass, Seat, etc.) Total
Experience F % F % F % F %
Upto 5 Years 6 7.69% 10 8.85% T 12.28% 23 9.27%

6 to 15 Years 20 37.18% 42 37.17% 21 36.84% 92 37.10%
16 to 25 Years 27 34.62% 30 26.55% 24 36.84% 78 31.45%
26 to 35 Years 14 17.95% 28 24.78%) 8 14.04% 50 20.16%

36 Years 
and Above 2 2.56% 3 2.65% 0 0.00% 5 2,02%

Total 78 100% 113 100% 57 100% 248 100%

EXPERIENCE OF THE RESPONDENTS

Fr
eq

ue
nc

y

144



The table represents that out of 248 respondents, 37.10% (92) have 

experience of 6 to 15 years, 31.45% (78) between 16 and 25 years, whereas 

20.16% (50) respondents have experience between 26 and 35 years. It is 

also observed that 9.27% (23) have experience less than 5 years and only 

2.02% (5) have more than 36 years of experience.

Engineering sector: Out of 78 respondents, 37.18% (29) have experience 

between 6 and 15 years and 2.56% (2) have more than 36 years of 

experience.

Chemical / Pharmaceutical sector: It can be inferred from the table that 

37.17% (42) and 2.65% (3) have experience between 6 and 15 years and 

above 36 years respectively, out of total 113 respondents.

Other (Textile, Glass, Seat, etc.) sector: It can be interpreted that out of 57 

respondents; 36.84% (21) each have experience between 6 and 15 years and 

16 and 25 years respectively, whereas, 12,28% (7) have upto 5 years of 

experience.
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TABLE NO. 06

ANNUAL INCOME OF THE RESPONDENTS

Type of 
Industry -> Engineering Chemical/

Pharmaceutical
Others (Textile, 

Glass, Seat, etc.) Total
Income F % F % F % F %

Upto
Rs.1,00,000 1 1.28% 1 0.88% 2 3.51% 4 1.61%

Rs.1,00,000 to 
Rs. 3,00,000 37 47.44% 67 59.29% 36 63.16% 140 56.45%

Rs.3, (X),000 to 
Rs.5,00,000 35 44.87% 38 33,63% 16 28.07% 89 35.89%
Rs.5,00,001 
and Above 5 6.41% 7 6.19% 3 5.26% 15 6.05%

Total 78 100% 113 100% 57 100% 248 100%

GRAPH NO. 06

ANNUAL INCOME OF THE RESPONDENTS

The above table reflects that out of total 248 respondents, 56.45% (140) are 

drawing annual income between Rs. 1, 00, 001 and 3, 00, 000; followed by 

35.89% (89) whose annual income is between Rs.3, 00, 001 and 5, 00, 000. 

Whereas 6.05% (15) respondents' annual income is more than Rs.5, 00, 000 

and remaining 1.61% (4) get upto Rs.1,00, 000 per annum.

Engineering sector: Out of 78 respondents, 47.44% (37) have annual income 

between Rs.1,00,001 and Rs.3,00,000 and only 1.28% (1) have upto 

Rs.1,00,000 of annual income.
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Chemical / Pharmaceutical sector: It can be inferred from the table that 

59.29% (67) and 0.88% (1) have income between Rs.1, 00, 001 and 3, 00, 

000 and less than Rs. 1,00,000 per annum respectively, out of total 113 

respondents.

Other (Textile, Glass, Seat, etc.) sector: In this sector 6316% (36) 

respondents have annual income between Rs. 1,00,001 and 3,00,000 and 

3.51% (2) less than Rs.1,00,000.
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GRAPH NO. 07

ENGINEERING INDUSTRIES
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GRAPH NO. 08

PARAMETERS
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CHEMICAL / PHARMACEUTICAL INDUSTRIES
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GRAPH NO. 09

OTHERS (TEXTILE, GLASS, SEAT, ETC.) INDUSTR

80.00%

13 Oth Low ■Oth High

The table shows the ’low1 and ‘high’ score rating on 21 Organizational Health 

parameters. Of all the parameters, respondents perceived ‘high’ on 

‘Alienation’ (57.69%) ‘Insufficient Value for Customers’ (70.51%), ‘Customer 

Exploitation’ (73.08%) and ‘Negligence of Financial Matters’ (79.49%) in 

Engineering industries. It is also observed that ‘Insensitivity to Problems' 

(67.95%), ‘Stagnation’ (70.51%) and ‘Insufficient Interaction with Environment’ 

(61.54%) have been experienced ‘high’ by maximum number of respondents 

in Engineering sector, out of the three sectors.
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GRAPH NO. 11

CHEMICAL / PHARMACEUTICAL INDUSTRIES
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GRAPH NO. 12

The table reflects the various parameters of Organizational Effectiveness. 

Referring to the above mentioned table, it can be seen that maximum number 

of respondents i.e. 87.10% (216) have perceived 'high' level on ‘Innovation', 

whereas, 45.56% (113) have perceived 'low1 level on ‘Organizational 

Commitment1.

Out of three sectors; respondents have perceived ‘high’ level on 

‘Legitimization’ (82.05%), ‘Need for Independence’ (71.79%), ‘Self Control’ 

(79.49%), ‘Innovation’ (89.74%) and ‘Organizational Attachment’ (83.33%) 

parameters; in Engineering industries.

OTHER (TEXTILE, GLASS, SEAT, etc.) INDUSTRIES
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SECTION III

ORGANIZATIONAL HEALTH PARAMETERS AND 

BACKGROUND INFORMATION OF RESPONDENTS

This section deals with the Organizational Health parameters and the 

background information of respondents i.e. Age, Education, Designation, 

Experience and Income of respondents; in all the three sectors - Engineering, 

Chemical / Pharmaceutical and Others (Textile, Glass, Seat, etc.)

PART A: ORGANIZATIONAL HEALTH PARAMETERS AND 

AGE OF RESPONDENTS

In this part of Section III; each of.21 Organizational Health parameters are 

related with age of respondents.

TABLE NO. 09

ALIENATION AND AGE OF RESPONDENTS

AGE (In Years) -> < 42 YEARS >42 YEARS ’ TO!IAL
ALIENATION

LOW LOW &',;high;J 
„ .,

LOW HIGHTYPE OF | 
INDUSTRY 1

ENGINEERING
COUNT 19 ^29,;.^ 14 16" : , 33 i
ROW % -57.58%.- 64.44% 42.42% . 35.56% 100%, 1100%-;
COLUMN % 33.93% 35.37%. 25.93% 28.57% . 13% 18%

CHEMICAL/
PHARMACEUTICAL

COUNT 24 28 •\ 28 52 61 ..
ROW % -46.15% • 54!TQ% -53.85% 45.90% 100% 100%
COLUMN % . ■ .42,86%' 40.24% 51.85% 50.00% >21%. 25%

OTHERS (Textile,
■ Glass, Seat, etc)

COUNT .. ■".'lia;. 20 ■ 12 '42. ""25,' 'I2i?
ROW,% 52.00% ,62.50%'. 48.00%. 37.50% . 100% 100%
COLUMN % 23.21% 24.39% 22.22% 21:43%.: 10% 13%

TOTAL
COUNT .56..?? 1-? 54 ”-,T:-56i., 110 ?i38ts
ROW % 50.91% 59.42% 49.09% 40.58% 100%, 100%?
COLUMN % 13-00%,,, ' 160%?, 100% It 100%''? 44% « 56%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.63 6 0.853

The above table indicates that chi-square is not significant; this means that 

there is no strong association between ‘Alienation’ and age of respondents.
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‘Alienation’ means that employees’ are treated as a means to organizations’ 

end.

However, out of total 248 respondents; 56% (138) are of the opinion that 

‘Alienation’ is at ‘high’ level; whereas 44% (110) have perceived ‘Alienation’ at 

‘low’ level.

Further, out of 138 respondents who have perceived ‘Alienation’ at ‘high’ 

level; 59.42% (82) are below the age of 42 years and 40.58% (56) are above 

42 years of age.

it can be inferred that out of 110 respondents who have perceived ‘Alienation’ 

at ‘low’ level; 50.91% (56) are below the age of 42 years and 49.09% (54) are 

above the age of 42 years.

The table also reflects that ‘high’ ‘Alienation’ in the group of below 42 years of 

age is perceived by maximum of 40.24% (24) respondents who belong to 

Chemical / Pharmaceutical sector, whereas in the same age group, ‘low’ 

‘Alienation’ is experienced by a maximum of 42.86% respondents who are 

from Chemical / Pharmaceutical sector.

In case of the group of respondents above 42 years of age; both ‘high’ level 

and ‘low’ level ‘Alienation’ is perceived by 50% (28) and 51.85% (28) 

respectively; who are from Chemical / Pharmaceutical industries.
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TABLE NO. 10

PAMPERING AND AGE OF RESPONDENTS

AGE (In Years) -» < 42 YEARS > 42 YEARS TOllAL
PAMPERING ->

. _ LOW r low 7 ”7 7 * v ;7y0w>;
: >”#>>, ?•;>*
HIGHTYPE OF j 

INDUSTRY t

: ""ENGINEERING; .
COUNT . 16 • j 32 10 ,;i TJ52st.
ROW % . 61.54% ’61.54% - 38.46% ; *38146%% 100% 100%^
COLUMN % - :45;?1%T :3Z.04%- 124.10% ;*§:0%T :t2i%T

7,7 3C HEMi'cAlI’ 7;; 
J PHARMACEUTICAL

COUNT y-Vv'-i A ' .(IT48SP"' 5# 7989'*. 7, l 7M. >77 fc'iiftis*
ROW % 952,94%-l 5®0im 747.06% ; ■ 5o:oo% moo%7 ;::i®%t

COLUMN % 925171%. - Wmm 29.63% .57:83% ’ •swx*

■ O+HERS (Textile, , • 
T'GlasSf Seat, etc) ^.

count;?”'*: J- 7 ‘ 23
ROW'%?fe h52163%; 7>47;3 7%7- 7190%*
COLUMN % 728?58%s 72fill rS33V33%s 'M8.of%: 8% WStiS.

•; 7’-;
;• ’VTtbTAL'-Tiv,;

' COUNT;”; ’ ^2Tfer , fhgpjfXC
vtvtOf. i, V,W'v’< J , -

ji|f62«j->
ROW % 5645% “55.38^7 43.55% ' “44.62% <■ iMQ0%„-
COLUMN % TlTfOST- ^ .400% r’ 1100% ;; ?^Z8SKt mmz

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 139 6 0.03095

The above table indicates that chi-square is significant at 0.05 level of 

confidence. This means that there is close association between ‘Pampering’ 

and age of respondents.

Out of total 248 respondents, 75% (186) have perceived ‘Pampering’ at ‘high’ 

level; whereas according to 25% (62) there is ‘Pampering’ is perceived at ‘low’ 

level in the industries.

It can be further inferred that out of 186 respondents; 55.38% (103) are below 

the age of 42 years and 44.62% (83) are above 42 years of age.

56.45% (35) are below the age of 42 years and 43.55% (27) above the age 

group of 42 years of age, out of total 62 respondents who have experienced 

‘Pampering’ at ‘low’ level.

The table also reflects that in less than 42 years of age group; 46.60% (48) 

who belong to Chemical / Pharmaceutical sector have experienced 

‘Pampering’ to be at ‘high’ level.

In the same age group; 45.71% (16) who have perceived at ‘low’ level on 

‘Pampering’ belong to Engineering industries.
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Further, it can be observed that a maximum of 57.83% (48) have experienced 

'high' level on ‘Pampering’. These respondents are from Chemical / 

Pharmaceutical sector and above 42 years of age; whereas in the same age 

bracket; 37.04% (10) of Engineering industries have perceived it to be at ‘low1 

level.

TABLE NO. 11

ORGANIZATIONAL PARANOIA AND AGE OF RESPONDENTS

AGE (In Years) -> <42 YEARS > 42 YEARS T01rAL
ORGANIZATIONAL PARANOIA

LOW
' ',<■ s A „V < A'"

;^Ldw,r, HIGH ’*
‘Ss, % ■s'yf

HIGHTYPE OF | 
INDUSTRY ▼ ■

ENGINEERING
COUNT . 10 n "5 -A *>*24«< •' i54'-
ROW % 58.33% 62.96% > 4T67%' 37.04% 100%' ;dOD%if
COLUMN % 38.89% 33.33% - 31.24% A2S3S4%5 10% 22%

' CHEMICAL/ :
PHARMACEUTICAL

COUNT . % 15 41Si, 25
ROW % ; 40.00%, , 53 60.00% 46.59%- 100% ,100%::
COLUMN % 27.78%; %46)08,%j; 46.88% 52.56% - 10% '"*35%^

; OTHERS (Textile, . 
Glass, Seat, etc)

COUNT 12-’"'-’' 7 19 % 38
ROW % - 63.16% ^55,26%A 36.84% 44.74% 100%,: -100%
COLUMN % 33.33% 20.59% 21.88% . . 21.80% 8% «15% .

TOTAL
COUNT 36 102 32 ->vi78.. 68 :■ ^■4180^-
ROW % 52.94% 56.67% 47.06% 43.33% , 100%> 100%
COLUMN % 100% 100%: 100% . -j1O0%%| 28% 72%

Chi-Square Test
Value •d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 6.94 6 0.3264

The table mentioned above presents that chi-square is not significant; it 

means that there is no strong association between ‘Organizational Paranoia’ 

and age of respondents. ‘Organizational Paranoia’ means that lack of trust 

and fear characterize the organization.

It infers that out of total 248, 72% (180) have experienced ‘high’ level on 

‘Organizational Paranoia’ and 28% (68) at ‘low’ level.

Further, from 180 respondents, 56.67% (102) and 43.33% (78) who have 

perceived at ‘high’ level on ‘Organizational Paranoia’ are in the age group of 

below 42 years and above 42 years respectively.

Whereas, 52.94% (36) are below the age of 42 years and 47.06% (32) above 

42 years of age; out of 68; who have experienced ‘low’ level on 

‘Organizational Paranoia’.
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Maximum number of respondents; i.e. 46.08% (47) of Chemical / 

Pharmaceutical industries have perceived ‘Organizational Paranoia’ at ‘high’ 

level whereas 38.89% (14) of Engineering industries have experienced it at 

‘low’ level; in the category of below 42 years of age.

In age group of above 42 years of age, 52.56% (41) and 46.88% (15) 

respondents have perceived ‘Organizational Paranoia’ at ‘high’ level and ‘low’ 

level respectively. Both of them are from Chemical / Pharmaceutical sector.

TABLE NO. 12

WORKAHOLISM AND AGE OF RESPONDENTS

AGE (In Years) -> < 42 YEARS > 42 YEARS TOIrAL
WORKAHOL SM-»

LOW HIGH LOW
- „ Vv V

LOW
% S" i*. -

, highTYPE OF | 
INDUSTRY t

ENGINEERING
COUNT. 32 '-dv •-< V>-,2iv- . 25- ’■. S53GA
ROW,% 64.00% 60.38% 36.00% 39.62% •100% A10O%-
COLUMN % 47.06% - : -30.77% 33.33%' 25.30% 10% : 21%

CHEMICAL/
PHARMACEUTICAL

COUNT. , 50 ' v 98 *
.ROW % . 46.67% 51.02% 53.33% 48.98% 100% 100%-
COLUMN % 20.59% - 48:08% ; ■ 29.63%- -57183%. %C6% '^40%,:

, OTHERS (Textile, 
Glass, Seat, etc)

COUNT ,11 %% *f;'-;v22 . .. .T'10 ^ « Y;2T% : 36 •
ROW.%" 52.38% 61.11% 47.62% 38.89%^ 100% 100%
COLUMN % 32.35%' 21.15% 37.04%. 16.87% 8% 15%

TOTAL
COUNT 34 27 tvT*83;.. ■ 61 •* *5187-
ROW % 55.74% 55.61%. 44.26% 44.39% 100% • 100%
COLUMN % 100% - %5T0oafe‘. „100% ; ?100% 24% si 76% >

Chi-Square Test
Value df Assymptotic Siqnificance (2 sided)

Pearson Chi-Square 17.5 6 0.00664

The above mentioned table reflects that chi-square is significant at 0.01 level 

of confidence; which means that there is strong association between 

‘Workaholism’ and age of respondents.

Further, 76% (187) and 24% (61) have experienced ‘high’ level and ‘low’ level 

on ‘Workaholism’ respectively; out of total 248 respondents.

In case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical 

sector, whereas 21% (53) belong to Engineering sector and remaining 15% 

(36) belong to Other (Textile, Glass, Seat, etc.) industries 

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
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industries respectively; out of 61 respondents who have perceived 

‘Workaholism’ at 'low' level.

The table also shows that in Engineering industries 60.38% (32) who are of 

the opinion that there is ‘high’ Workaholism’ are below the age of 42 years 

and 64% (16) who have experienced ‘low’ level on ‘Workaholism’ are below 

42 years of age.

As far as Chemical / Pharmaceutical industries are concerned; 51.02% (50) 

who have perceived ‘Workaholism’ at ‘high’ level are less than 42 years of 

age whereas 53.33% (8) who have experienced it at ‘low’ level are above 42 

years of age.

In Other (Textile, Glass, Seat, etc) industries; 61.11% (22) who have 

experienced ‘high’ level on ‘Workaholism’ and 52.38% (11) who are of the 

opinion that there is ‘low’ ‘Workaholism’, both fall in the age group of less than 

42 years of age.

TABLE NO. 13

INSUFFICIENT VALUE FOR CUSTOMERS AND AGE OF RESPONDENTS

AGE (In Years) -> ' < 42 YEARS ;' ' >42 YEARS ■ • '9-* TO!rAL ^
^INSUFFICIENT VALUE.FOR 

CUSTOMERS -» SC ’ 3'l|w3> 
- - f

'' s' * fix t 'HIGH
. t v

’*■ A '^Z'% f:'°" ‘ *

*
“*/ * '’'a-

S, ' ^

LOW
-

•«' TYPE OF j 
INDUSTRY *

- » * v ’ '

' ENGINEERING ‘
COUNT "'10C13 ; 13-v ‘ <| J ^ ? ... 23 1 4551:, -
ROW % 43.48% V6gj®9%>i 56.52% '30.91%: 100%- 100%
COLUMN % 22.22%-. 40.86% 24.07% 30.36% 9% 322

CHEMICAL/
PHARMACEUTICAL

COUNT 26 25 * 3.lTf^’ "\51'-' 3q62*:':;
ROW % 50.98% •. ^i50.00%S* 49.02%! 50;00%- sj:oo% •100%'.
COLUMN % ,57.78% mSSifel 46.30% ' 955,36% , 21% :■ 25% ^

- ■ ' 3,£. .OTHERS (Textile,..
• Glass, Seat,-etc) .

COUNT' 9 "V 16 % *-'8f- - 99*59.
ROW % „ .36.00% 75.00% . 64.00% 25:00% .100% .100%
COLUMN % 20.00% . :25,81% • 29,63%.. .14.29% : 10% , 13%

- ; 3T0TAL;,
< .. V“-V' “

COUNT'. i*J 745“ ’ .93 54*; - 'n v 56 ' : 1493
ROW %. 4545% .. 62.42%': 954,5.5% ». 37558%'*. ' 100% ’100%-
COLUMN % 3,i;oo% -100%. .100% * ^4190% 40% 60%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 13.9 6 0.03099
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The table shows that chi-square is significant at 0.05 level of confidence 

which means that there is strong association between ‘Insufficient Value for 

Customers’ and age of respondents

Out of 248 respondents; 60% (149) have experienced ‘Insufficient Value for 

Customers’ at ‘high’ level whereas 40% (99) have perceived it to be at ’low’ 

level.

Further, out of 149 respondents; 25% (62) belong to Chemical / 

Pharmaceutical industries; 22% (55) to Engineering industries and 13% (32) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

Out of 99 respondents who have perceived 'Insufficient Value for Customers’ 

at ‘low’ level; 21% (51) belong to Chemical / Pharmaceutical industries; 10% 

(25) to Other (Textile, Glass, Seat, etc.) industries and 9% (23) are from 

Engineering industries.

69.09% (38) and 56.62% 913) who have perceived ‘Insufficient Value for 

Customers’ at ‘high’ level and ‘low’ level are from less than 42 years of age 

and above 42 years of age respectively; in Engineering sector.

In Chemical / Pharmaceutical sector; 50% (31) each in the age group of below 

42 years and above 42 years of age have experienced at ‘high’ level on 

'Insufficient Value for Customers’; whereas 50.98% (26) who have perceived 

it to be at ‘low’ level are below 42 years of age.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

maximum number of respondents i.e. 75% (24) and 64% (16) who have 

perceived ‘Insufficient Value for Customers' at ‘high’ level and ‘low’ level are 

less than 42 years of age and above 42 years of age respectively.
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TABLE NO. 14

CUSTOMER EXPLOITATION AND AGE OF RESPONDENTS

AGE (In Years) -> : <42 YEARS >42 YEARS •/» TOIrAL .,
CUSTOMER 

EXPLOITATION -> " LOW : ~ HIGH :: LOW

V ?

f^HIjSH LOWTYPE OF | 
INDUSTRY 1

ENGINEERING
COUNT 10 11 . 19 21 ■ ;;-57Cv
ROW % 47.62% 66.67%- .52.38% 33.33% .100% 100%
COLUMN % .25.00% •35.19% 35.48%/ • 27.54% 8% ‘:.23%: ’

CHEMICAL/
PHARMACEUTICAL

COUNT 16 ; / '51! 10 26
ROW % - t 61.54% " 58.62% ; 38.46% \ 41.38% 100% • 100%
COLUMN %. 40.00% 47.22% • 32.26% 52.17% 11% ■ 35%

•‘OTHERS (Textile, 
Glass, Seat, etc).

count : 4 : 14 • 1*9,/// ':.:.;10'J' . ^ 14 24 ":733\/
ROW %, < . • 58i33% 57.58% •41.67% 42,42% 100% 100%.
COLUMN % 35.00% 17:59% 32.26% 20.29% . 13%.

• • TOTAL --- ' - .
count :' . - , 108" •"-•34: ' V 69 Jt.iit*4 - 477 '
ROW % . : 56.34% 61.02%- 43.66%.. 38.98%,.. V

,<
 i o o vP >100%

COLUMN%; 100% . 100%“" ‘,100% • 100% 29% . 71%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 20.39 6 0.002

The above mentioned table indicates that chi-square is significant at 0.01 

level of confidence; this means that there is strong association between 

'Customer Exploitation’ and age of respondents.

Out of total 248 respondents; 71% (177) are of the opinion that there is 'high' 

‘Customer Exploitation’; whereas 29% (71) have perceived ‘Customer 

Exploitation’ at low’ level.

Further, out of 177 respondents; 61.02% (108) are below the age of 42 years 

and 38.98% (69) are above 42 years of age.

It can be inferred that out of 71 respondents who have perceived ‘Customer 

Exploitation’ at ‘low’ level; 56.34% (40) are below the age of 42 years and 

43.66% (31) are above the age of 42 years.

The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group 

of below 42 years of age is perceived by maximum of 47.22% (51) 

respondents who belong to Chemical / Pharmaceutical sector; whereas in the 

same age group, ‘low’ level on ‘Customer Exploitation’ is experienced by a 

maximum of 40% (16) respondents who are from Chemical / Pharmaceutical 

sector.
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In case of the group of respondents above 42 years of age; 'high’ level and 

‘low’ level on ‘Customer Exploitation’ is perceived by 52.17% (36) of Chemical 

/ Pharmaceutical industries and 35.48% (11) of Engineering industries 

respectively.

TABLE NO. 15

SERVILITY AND AGE OF RESPONDENTS

AGE (In Years) < 42 YEARS > 42 YEARS TOIrAL
SERVILITY

LOW LOW LOW tAg§\
•f

TYPE OF | 
INDUSTRY t

I, ENGINEERING
COUNT . ; , 36 v • ' 12 .. v 18 ' 24'/;?
ROW % . ' 50.00% 66.67%- 50.00% 33.33% 100% iio%^
COLUMN %' , 36.36% •34;29%;; 35.29% 23.68%.

, CHEMICAli'if ? ‘ f 
PHARMACEUTICAL

COUNT, 7 '• ■ 49. ?4 '•7-7J&'' * S 49 ' 1
ROW % - 53.33% 50.00% 46.67%, 50.00% “100% '400%-;
COLUMN % : '24S*4%7 46.67%“: 20.59% ;04:4.8%iS 40%.

7' OTHERS (Textile,
: - Glass, Seat, etc)

•COUNT'- •- X-ZQLv -f5%-
ROW % , i;46;43%T 68.97% 53.57% , : 31.03%' 100% ”''•100%;/

.COLUMN % , 39-40% . 19.04% 44.12%: 71'1M%7 11% 742%:)

.,V . TOTAL*:/,;)..’.
COUNT;/ • - 105-7/ f" 76Sh% I'lBlT1
ROW % - • . 49.25% '58.01%' 50.75% f4t09%>.« 100%: '7.1603?:*

•COLUMN % ‘,100%. -*100%* „ 100% %dO0%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 31.4 6 2.15E-05

The above table indicates that c.hi-square is not significant. This means that 

there is no strong association between ‘Servility’ and age of respondents.

Out of total 248 respondents, 73% (181) have perceived at ‘high’ level on 

‘Servility’ whereas according to 27% (67) there ‘Servility’ is at ‘low’ level in the 

industries. ‘Servility’ means that organization never confronts his customers.

It can be further inferred that out of 181 respondents; 58.01% (105) are below 

the age of 42 years and 41.99% (76) are above 42 years of age.

50.75% (34) are above the age of 42 years and 49.25% (33) below the age 

group of 42 years; out of total 67 respondents who have experienced ‘low’ 

level on ‘Servility’.

The table also reflects that maximum number of respondents i.e. 46 67% (49) 

who belong to Chemical / Pharmaceutical sector have experienced ‘Servility’
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to be at 'high' level in the age group of below 42 years of age. In the same 

age group; maximum number of respondents i.e. 39.40% (13) who have 

perceived at ‘low’ level on ‘Servility’ belong to Other (Textile, Glass, Seat, etc.) 

industries.

Further, it can be observed that a maximum of 64.48% (49) have experienced 

at ‘high’ level on ‘Servility’. These respondents are from Chemical / 

Pharmaceutical sector above 42 years of age. In the same age bracket, 

maximum of 44.12% (15) of Other (Textile, Glass, Seat, etc.) sector have 

perceived at ‘low’ level on ‘Servility’.

TABLE NO. 16

BUREAUCRACY AND AGE OF RESPONDENTS

AGE (In Years) <42 YEARS 5* 42 YEARS . ,, TOIrAL
BUREAUCRACY-*

. ■ LOW ' : ' l0W:'i HIGH.
' s,

v|OW-

“"isnf'T-

TYPE OF | 
INDUSTRY t

ENGINEERING'
COUNT- \ 125^ '"7741 •*; .5:19:> T523.- :
row % . 52.17% 785.45 %V 47.83% 34:55%rt 100% 100%
column %; '42.86% 532:73% i 40.74% 22.89% 9% 22%

CHEMICAL/
PHARMACEUTICAL

COUNT, 4-"s, -58 “v*
ROW % ' 50.00% 50.48% 1.30.00%: 49.52% 100% 100%
COLUMN % 14.28% J48S1S%7 ' 14.82% 62.65% , 3% 43%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT *'? 12 %?I12 5 24 - • s33 T‘.
ROW % 50.00% : 83.64% - 50:oo%„ • ,36.36%-

sP.

ooT** 100%
COLUMN % 42.86%. : 19.09% 44.44% ; 14.46% „ 10%: 13% "

TOTAL
COUNT 28 110 27 . . 83 ■> 55 ‘ "4'93'-7-
ROW % 50.91% 56.99% ' 49.09%’ 43.01% 100% 100%
COLUMN % • 100% 7iT00%<r; • 100%

oottJ
 * 22%

Chi-Square Test
I Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square j 34.6 6 5.24E-06

The table mentioned above presents that chi-square is not significant; it 

means that there is no strong association between ‘Bureaucracy’ and age of 

respondents.

It infers that out of total 248, majority of the respondents’ i.e. 78% (193) have 

experienced at ‘high’ level on ‘Bureaucracy’ and 22% (55) at ‘low’ level.

167



Further, from 193 respondents, 56.99% (110) and 43.01% (83) who have 

perceived ‘high’ level on ‘Bureaucracy’ are in the age group of below 42 years 

and above 42 years respectively

Whereas, 50.91% (28) are below the age of 42 years and 49.09% (27) above 

42 years of age; out of 55, who have experienced ‘low’ level on ‘Bureaucracy’. 

Maximum number of respondents; ie 48.18% (53) of Chemical / 

Pharmaceutical industries have perceived ‘Bureaucracy’ at ‘high’ level 

whereas 42.86% (12) each who have experienced it at ‘low’ level are from 

Engineering and Other (Textile, Glass, Seat, etc.) sector respectively; in the 

category of below 42 years of age.

In case of the other category; i e above 42 years of age, 62 65% (52) of 

Chemical / Pharmaceutical sector and 44.44% (12) of Other (Textile, Glass, 

Seat, etc) industries have perceived ‘Bureaucracy’ at ‘high’ level and ‘low’ 

level respectively.

TABLE NO. 17

DECISION PARALYSIS AND AGE OF RESPONDENTS

AGE (In Years) -» <42 YEARS > 42 YEARS TOlrAL
DECISION PARALYSIS

LOW HIGH LOW HIGH ': LOW HIGHTYPE OF | 
INDUSTRY t

ENGINEERING
COUNT , 4.9" • . '29;- '-".15 -Z r'"/:i5’'.' z; 34 ; r 44
ROW %' . 55.88% 65.91% 44.12% 34.09% .100% 100%
COLUMN % 40.43% 31.87% 36.58% 21.74% 13% , 18%

CHEMICAL/
PHARMACEUTICAL

COUNT 11 46 13 <^:'43i - 24 89
ROW % 45.83% 51.69% 54.17% j48.31%Z< 100% ,400%
COLUMN % : 23.40% 50.55%' : 31.71% 62.32% 10% 36%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT • 17 • 16/v% ,13' ■%' 11 ' 30 ,

ROW % 56:67% * 59.26% 43.33% 40.74% 100% 100%
COLUMN % 36/17% 17.58% 31,71%- 15.94% 12%

TOTAL
COUNT , 4J - 91 " 41 l-">69~ • 88 T 160
ROW % 53.41%'' 56:88% • 46.59% 43.13%, 100% 100%
COLUMN % . 100% 100% = 100%

(5^
oo

.35% 65%.

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 6.94 6 0.3264

The table reflects that chi-square is not significant, which means that there is 

no strong association between ‘Decision Paralysis’ and age of respondents.
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Further, 65% (160) and 35% (88) have experienced at ‘high’ level and ‘low’ 

level on ‘Decision Paralysis’ respectively; out of total 248 respondents.

In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical 

sector; whereas 18% (44) belong to Engineering sector and remaining 11% 

(27) belong to Other (Textile, Glass, Seat, etc.) industries 

It can also be inferred that 13% (34), 12% (30) and 10% (24) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical 

industries respectively, out of 61 respondents who have perceived 'Decision 

Paralysis’ at ‘low’ level.

The table also shows that in Engineering industries; 65.91% (29) who have 

experienced at ‘high’ level on ‘Decision Paralysis’ are below 42 years of age; 

55.88% (19) who are of the opinion that ‘Decision Paralysis’ is at ‘low’ level 

are below the age of 42 years.

As far as Chemical / Pharmaceutical industries are concerned; most of the 

respondents i.e 51.69% (46) who have perceived 'Decision Paralysis’ at 

‘high’ level are less than 42 years of age whereas 54 17% (13) who have 

experienced it at ‘low’ level are above 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries, most of the respondents i.e. 

59.26% (16) who have perceived ‘Decision Paralysis’ at ‘high’ level are less 

than 42 years of age and 56.67% (17) who have experienced it at ‘low’ level 

also belong to same age category.
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TABLE NO. 18

SUB-OPTIMIZING AND AGE OF RESPONDENTS

AGE (In Years) , <42 YEARS > 42 YEARS . TO!rAL
SUB-OPTIMIZING

,<LpiW-v
A

HIGH LOW - LOW
' * „ *;^1g|%■ TYPE OF | 

INDUSTRY +

ENGINEERING
COUNT 15 10 - 20 ' 25
ROW % 60.00% 62.26% • 40.00%. 37.74% 100% 100%
COLUMN % 40.54% 32.68% 29 41% • 26.32% 10% -* 22%

CHEMICAL /
- PHARMACEUTICAL

COUNT 9 ■ 48; 14 * ;42 ' 23 A, 90
ROW % . 39.13% . 53.33% 60.87%, , 46.67% , 100% 100%
COLUMN % 2432% 47.52% .41.18% , 55.26%- 9%; 36%

OTHERS (Textile, 
Glass, Seat,.etc)

COUNT iv;„. 20 10 • •> -/14^,a ,/,,23''-" 34 '
ROW % . 56.52% 58.82% 43.48% 41.18% 100% . 100%.
COLUMN,% 35.14% ft19,80%?i 29.41% 18.42% i^9%.,: : «%

TOTAL
COUNT.. - T-S7-'^ ,^34 A- :^7fcr’ 7T-t; .
ROW % 52.11% 57.06%d 47.89% 42.94% 100% J00%«
COLUMN % 100% 100%,. 100% • f*

A O O Sp 28%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 11.3 6 0.07999

The above mentioned table shows that chi-square is not significant which 

means that there is no strong association between 'Sub-Optimizing’ and age 

of respondents ‘Sub-Optimizing’ means that employees have a feeling that 

every department has to serve their department, as their department is the 

centre of the organization.

Out of 248 respondents; majority of them i.e. 72% (177) have experienced 

'Sub- Optimizing’ at ‘high’ level whereas 28% (71) have perceived it to be at 

‘low’ level.

Further, out of 177 respondents; 36% (90) belong to Chemical / 

Pharmaceutical industries; 22% (53) to Engineering industries and 14% (34) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

Whereas, out of 71 respondents who have perceived ‘Sub-Optimizing’ at 'low' 

level; 10% (25) are from Engineering industries and 9% (23) are each from 

Chemical I Pharmaceutical and Other (Textile, Glass, Seat, etc.) industries.
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62.26% (33) and 60% (15) who have perceived ‘Sub-Optimizing’ at ‘high’ level 

and at ‘low’ level are both from less than 42 years of age; in Engineering 

sector.

In Chemical / Pharmaceutical sector; 53.33% (48) in the age group of below 

42 years and 60.87% (14) above 42 years of age have experienced at ‘high’ 

level and ‘low’ level on ‘Sub-Optimizing’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

maximum number of respondents i.e. 58.82% (20) and 56.52% (13) who have 

perceived ‘Sub-Optimizing’ at ‘high’ level and at ‘low’ level respectively; are 

both in less than 42 years of age group

TABLE NO. 19

SELF CENTERED LEADERSHIP AND AGE OF RESPONDENTS

v 5r“^CAGBiln.Years)^ <42 YEARS £& >42'YE^RS2mf rALSir
gTT^ftSELECENfE

^TC^fiEAiERSHI
RED ’

• ■/'. f'/a/. - S6w»m
*.w.;
i -

„y.. # B- 'sXWPE;0r-
!. INDUSTRY®^,,

ENGINEERING/
COUNT -v, ' ■*' aTf2 T ■... • •■52T;---
ROW % v ' v '53185%' f.65;S8%%'f mmm *400%' mm.
COLUMN % 40;00% ii3:oi%f, ,35.29% 523/68%^ H24%??

CHEMICAL/ ■ ' 
PHARMACEUTICAL

COUNT • ' immM .Ts:12^V T:%44,% , ■r*i
' ROW % ' f 36.84% ;63t?f6%.? immm 100%
COLUMN % ’ 20.00% 48.54%. 35.29% •i^7;90%2 8% - -ms

' OTHERS (Textile, !
. Glass, Seat, etc)

COUNT \-44t ,• 19 *•-% & ,W.;>
ROW % ’ • 58.33% T57^8%? 41.67% : fW2%i. 100%
COLUMN % . 40.00% r48m&% 29.42% 18.42% s 18%:;

^ , V/;TOTAL ..rf;v..V
COUNT -381 ?. i 34T%U gs-r3; . 'gSKf?!Sff

■JROW;%T.;TK - 50.72%f mmum$ :49.28% i42ii8%i» HOjEM;
COLUMN % ^11)0%# mrnrn

Chi-Square Test
Value d.f. Assymptotic Siqnificance (2 sided)

Pearson Chi-Square 17.7 6 0.00706

The above mentioned table indicates that chi-square is significant at 0.01 

level of confidence; this means that there is strong association between ‘Self 

Centered Leadership’ and age of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there 

is ‘high’ ‘Self Centered Leadership'; whereas 28% (69) have perceived ‘Self 

Centered Leadership’ at low’ level.
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Further, out of 179 respondents, 57 54% (103) are below the age of 42 years 

and 42.46% (76) are above 42 years of age.

It can be inferred that out of 69 respondents who have perceived 'Self 

Centered Leadership' at 'low' level; 50.72% (35) are below the age of 42 

years and 49.28% (34) are above the age of 42 years.

The table also reflects that 'high' level on ‘Self Centered Leadership’ in the 

group of below 42 years of age is perceived by maximum of 53.19% (50) 

respondents who belong to Chemical / Pharmaceutical sector; whereas in the 

same age group, 'low' level on ‘Self Centered Leadership’ is experienced by a 

maximum of 40% (14) respondents who are each from Engineering and Other 

industries.

In case of the group of respondents above 42 years of age; ‘high’ level on 

‘Self Centered Leadership’ is perceived by 57.90% (44) Chemical / 

Pharmaceutical industries and each 35.29% (12) who have perceived it at 

'low' level are each from Engineering and Chemical / Pharmaceutical 

industries.

TABLE NO. 20

SHORT SIGHTEDNESS AND AGE OF RESPONDENTS

; AGE (In Years) 4 <42 YEARS 1 >42YEARS TO]rAL
SHORT SIGHTE DNESS

LOW ' LOW LOWTYPE OF 1 
INDUSTRY t

ENGINEERING
COUNT . ir» 24 1' ‘
ROW % 55.00% 63.79% i 45.00% .36.21% *100%, :4O0%C
COLUMN % 39.29% 33.64% .| 33.33% • 25.30% 8% 24%

CHEMICAL/
PHARMACEUTICAL

COUNT ■ - V. -';9 r ';»C13 ■' ’f«00
ROW % , 30.77% :53i00% ! -69.23% 47.00%; 100% 100%

.COLUMN % 14.29% 33:33%:, 'fWemS; 5% 40%.
OTHERS (Textile, 

■-,^G|a,s's,'Seaf, etc) .

COUNT'
...

fl*
ROW % 59.09% 46.91%^ .100%
COLUMN % ?4642%:; '■.1«3W^ik4s33:'33#

' *?- '.TOTAL ... ■
COUNT .27^- >fm-:ROW % ^50191%; ;43.01%- s*f'1'0O%4 moswiColumn % O o C

P'
’

too%ci;.ioo% < . 22% ms&z.
Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 21 6 0 0018
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The table indicates that chi-square is significant at 0.01 level of confidence. 

This means that there is close association between 'Short Sightedness’ and 

age of respondents.

Out of total 248 respondents, 78% (193) have perceived 'high' level on 'Short 

Sightedness’ whereas according to 22% (55) there is 'low' ‘Short Sightedness’ 

in the industries.

It can be further inferred that out of 193 respondents; 56.99% (110) are below 

the age of 42 years and 43.01% (83) are above 42 years of age.

50.91% (28) are below the age of 42 years and 49.09% (27) above the age 

group of 42 years of age; out of total 62 respondents who have experienced 

‘low’ level on 'Short Sightedness’.

The table also reflects that 48.18% (53) in the age group of less than 42 years 

who belong to Chemical / Pharmaceutical sector have experienced 'Short 

Sightedness’ to be at ‘high’ level.

In the same age group; maximum number of respondents i.e.46.42% (13) 

who have perceived 'low' level on 'Short Sightedness’ belong to other than 

Engineering and Chemical / Pharmaceutical industries.

Further, it can be observed that 56.63% (47) have experienced 'high’ level on 

‘Short Sightedness’. These respondents are from Chemical / Pharmaceutical 

sector above 42 years of age. In the same age bracket, each 33.33% (9) 

respondents belong to Engineering, Chemical / Pharmaceutical and Other 

(Textile, Glass, Tile, etc.) sectors respectively have perceived at ‘low’ level on 

‘Short Sightedness’.
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TABLE NO. 21

LONG SIGHTEDNESS AND AGE OF RESPONDENTS

AGE (In Years) -> < 42 YEARS >42 YEARS TOIrAL
LONG SIGHTEDNESS

LOW LOW LOWTYPE OF | 
INDUSTRY t

ENGINEERING'
COUNT 12 ,12 cfe 18 r 24 *' 54^4
ROW % 50.00% 66.67% ,50,00% 33.33% 100%. vuoor*,
COLUMN % 35.29% 34.62% 42.86% 21.95% ; 10% i-21%;

CHEMICAL/
PHARMACEUTICAL

COUNT . ‘ 6L-T "rw‘' i ‘ 4 521^ 10 f 103 -
ROW% 60.00% : 49:51%' 40.00% 50.49%, 10.0% ; 100%
COLUMN % 17.65%. 49.04% 14.28% 63.41% , 4% 42%

• OTHERS (Textile, 
Glass, Seat, etc)

COUNT-’ ' 16 "• " .17--,;. 12 ' 12 , . - 28'-;t, 29
■ROW %. 57.14% ' 58.62%. . 42.86% • 41.38% , 100% 100%
COLUMN-%. 47.06% •. 16.34%’ 42.86% 14.64% 11% . . 12% ;

TOTAL
COUNT . 34, i, ** -a,.*v1;Q4^? 'T.28-t\ ' " 62
ROW% 54,84% 55.91% 45.16% 44.09% ! 100%., ,100%;
COLUMN % . 100% .. 100% •*- ' 100%^ 25% •75%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 39.7 6 5.20E-07

The above mentioned table reflects that chi-square is not significant, which 

means that there is no strong association between ‘Long Sightedness’ and 

age of respondents. ‘Long Sightedness’ means that the organization focuses 

on the future, ignoring everyday operations-related issues.

Further, 75% (186) and 25% (62) have experienced ‘high’ level and ‘low1 level 

on 'Long Sightedness’ respectively; out of total 248 respondents.

In case of 186 respondents; 42% (103) are from Chemical / Pharmaceutical 

sector; whereas 21% (54) belong to Engineering sector and remaining 12% 

(29) belong to Other (Textile, Glass, Tile, etc.) industries.

It can also be inferred that 11% (28), 10% (24) and 4% (10) belong to Other 

(Textile, Glass, Seat, etc.), Engineering and Chemical / Pharmaceutical 

industries respectively; out of 62 respondents who have perceived ‘Long 

Sightedness’ at ‘low’ level.

The table also shows that in Engineering industries 66.67% (36) who have 

experienced ‘high’ level on 'Long Sightedness’ are below 42 years of age; 

50% (12) each who are of the opinion that there is ‘low’ 'Long Sightedness’ 

are below and above the age of 42 years respectively.
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As far as Chemical / Pharmaceutical industries are concerned; 50.49% (52) 

who have perceived ‘Long Sightedness’ at ‘high’ level are above than 42 

years of age whereas 60% (4) who have experienced it at ‘low’ level are 

below 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries; 58.62% (17) who have 

perceived ‘Long Sightedness’ at ‘high’ level are less than 42 years of age and 

57.14% (16) who have experienced it at ‘low’ level also belong to same age 

category.

TABLE NO. 22

RISK AVOIDANCE AND AGE OF RESPONDENTS

T AGE (In Years) ; . < 42YEARS > 42 YEARS TOTAL **
RISK AVOIDANCE ->

'/XI \k
|CO\W'' - ,

H p\ - Vv r

; TYPE OF |
, INDUSTRY t

ENGINEERING
COUNT ; 11 a -22. / ^.56.,.;
ROW % . 50.00% *66.07%' 50.00% 33i93%''l 100% n®%i
COLUMN % 39.28% -33.64% 28.21% - 26-76%. m>2

•>v CHEMICAL/ 
PHARMACEUTICAL-'

COUNT 52^- t ,b *44t- •- - tt-*-

ROW %, - ‘ 29.41% ..*54'.t7%f? 70.59% -45.83% 100%
COLUMN % 17.86% -472BfeS 30.77% -61.97% 7% ;f 38%

OtHERS (Textile, 
Glass, Seat, etc)

COUNT 12 16 if V -8* /" ’ 28
ROW % 42.86% 72.41% 57.14% : 27.59% 100% ' 100%-'
COLUMN % 42.86% 119!(39%^ 41.02% ^11-27% - -11% f 12%

TOTAL
COUNT T-filOfif 39 67 . f1.81-ci
ROW % 141.79% -::60)77%¥ 58.-21%;, i‘39.23%"'

•sP
0

s

OOT" yrsom.
COLUMN % t « 100%

S
p

0
s

oO

■ 100% * 100% 27% !”7j3%:,;

Chi-Square Test
Value j d.f. | Assymptotic Significance (2 sided)

Pearson Chi-Square 26.3 I 6 I 0.00019

The above table shows that chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between ‘Risk 

Avoidance’ and age of respondents.

Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’ at 

‘high’ level whereas 27% (67) have perceived it to be at ‘low’ level.

Further, out of 181 respondents; 38% (96) belong to Chemical / 

Pharmaceutical industries; 23% (56) to Engineering industries and 12% (29) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.
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66.07% (37) who have experienced ‘Risk Avoidance’ at ‘high’ level are less 

than 42 years of age and 50% (11) who have perceived ‘Risk Avoidance’ at 

‘low’ level are each from less than 42 years of age and above 42 years of age 

respectively; in Engineering sector.

In Chemical / Pharmaceutical sector; 54.17% (52) in the age group of below 

42 years and 70.59% (12) above 42 years of age have experienced ‘high’ 

level and ‘low’ level on 'Risk Avoidance’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

72.41% (21) and 57.14% (16) respondents who have perceived 'Risk 

Avoidance’ at ‘high’ level and ‘low’ level respectively; are each from less than 

42 years of age and above 42 years of age.

TABLE NO. 23

NEGLIGENCE OF FINANCIAL MATTERS AND AGE OF RESPONDENTS

AGE (In Years) -> <42 YEARS >42 YEARS T01 ‘Ate
NEGLIGENCEOF FINANCIAL 

* MATTERS . 1C©, “ * -*.

a.NJGHY. LOW
.. •"fv s

‘ jUfHl

•*, -> ' ...

■; ‘slf-?,, si

TYPE OF | 
INDUSTRY t

. ENGINEERING'.
COUNT, 41 '"f" ^21.%- •a >62% -
ROW % ' '43.75%;* '66.13% * 56.25% ;*t^.87%;;; 100% 100%.
COLUMN % 24.14% : 37.61 % : 25.72% 28.00% 6% . 25% -

’ ' CHEMICAL/. „ 
PHARMACEUTICAL

COUNT 14 F?P43Kj^ 16 rv''40*,""; 30. '
ROW % 46.67% 5181*%:: *• 53.33% •48.19%

0sOo

100%:
COLUMN % 48.28% 39.45% 45.71% 53.33% 13% 33% ,

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 8 * ''25 ’ - - 10 18 ,.39--%-
ROW % 44.44% 64.10%% .55.56% 35.90% 100% .

0
s*

OOT“

COLUMN % . 27.58% 22.94% 28.57% >T8?67%,„ 7% 16%

TOTAL
COUNT 29 / 109 35 751: 64 ■ .184
ROW % . s. 45.31%' 59.24% , 54.69% ' ' 40E?6%# 100% sM0G%T
COLUMN % 100% 100% 100% •* 400%, i ' 26% "

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 5.75 6 0.452

The above mentioned table indicates that chi-square is not significant; this 

means that there is no strong association between ‘Negligence of Financial 

Matters’ and age of respondents.
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However, out of total 248 respondents, 74% (184) are of the opinion that there 

is 'high' level on ‘Negligence of Financial Matters', whereas 26% (64) have 

perceived 'Negligence of Financial Matters’ at ‘low’ level.

Further, out of 184 respondents; 59.24% (109) are below the age of 42 years 

and 40.76% (75) are above 42 years of age.

It can be inferred that out of 64 respondents who have perceived 'Negligence 

of Financial Matters' at 'low1 level; 54.69% (35) are above the age of 42 years 

and 45.31% (29) are below the age of 42 years.

The table also reflects that ‘high’ level on ‘Negligence of Financial Matters' in 

the group of below 42 years of age is perceived by 39.45% (43) respondents 

who belong to Chemical / Pharmaceutical sector; whereas in the same age 

group, ‘low’ level on 'Negligence of Financial Matters’ is experienced by 

48.28% (14) respondents who are also from the same sector.

In case of the group of respondents above 42 years of age, ‘high’ level on 

‘Negligence of Financial Matters’ is perceived by 53.33% (40) and 45.71% 

(16) who have perceived it at ‘low’ level are both from Chemical / 

Pharmaceutical industries.

TABLE NO. 24

} MONEY MANIA AND AGE OF RESPONDENTS

AGE (In Years) -> <42 YEARS >42 YEARS TOIrAL
MONEY MANIA 4

LOW ■
- ^ -T

HIGH
‘ Ifs*

LOW LOW
^! r-v

HIGH "
•S'. -

TYPE OF | 
INDUSTRY 1

ENGINEERING
COUNT : • 8 ’ , 40,*; l'/, 12 f , 20
ROW % 40.00%. 68,97% 60.00% 31.03% .100% 100%
COLUMN % 29.63% 36.04% : 38.71% ,22:7.8% ' 8% 24%

- - CHEMICAL / 
/PHARMACEUTICAL

COUNT 2 ; , zss-/ •-$ t 4 / 52 • 107
ROW % 33.33% *::51^40%X 66.67% 48.60% 100% - 100%
COLUMN % • 7.41% 12.90% 65.82% - 2%

’. OTHERS (Textile, ' 
Glass, Seat, etc) .

COUNT "• 17C-.:.; 9,.-. 32 . 25 /
ROW % , 53.13%. ' 643)0%;,:] ;.46.88% 36.00% "300%.; . ioo%
COLUMN. % • 62.96% 48.39% 11.40%- ;./1;3%/ 10%

TOTAL
COUNT , ,27C-3 31 ..\13WK.
ROW % . ' .46:55%/ ZM42%>, 53.45% 41.58% ‘ 400% x . 100%
COLUMN % 100% ;. 100% , 100% 23% ^ >m%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 62.2 6 1.60E-11
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The table indicates that chi-square is not significant; it means that there is no 

close association between ‘Money Mania’ and age of respondents.

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on 

‘Money Mania’ whereas according to 23% (58) there is ‘low’ level on ‘Money 

Mania’ in the industries

It can be further inferred that out of 190 respondents; 58.41% (111) are below 

the age of 42 years and 41.58% (79) are above 42 years of age.

53.45% (31) are above the age of 42 years and 46.55% (27) below 42 years 

of age; out of total 58 respondents who have experienced ‘low’ level on 

'Money Mania’.

The table also reflects that 49.55% (55) in the age group of less than 42 years 

who belong to Chemical / Pharmaceutical sector have experienced ‘Money 

Mania’ to be at ‘high’ level. In the same age group; 62.96% (17) who have 

perceived ‘low’ level on ‘Money Mania’ belong to other than Engineering and 

Chemical / Pharmaceutical industries.

Further, it can be observed that 65.82% (52) have experienced ‘high’ level on 

‘Money Mania’. These respondents are from Chemical / Pharmaceutical 

sector above 42 years of age. In the same age bracket, 48.39% (15) 

respondents who belong to Other (Textile, Glass, Seat, etc.) sectors have 

perceived ‘Money Mania’ at ‘low’ level.
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TABLE NO. 25

INSENSITIVITY TO PROBLEMS AND AGE OF RESPONDENTS

AGE (In Years) ' ,, <42 YEARS >42 YEARS TOlrAL
INSENSITIVITY TO 

PROBLEMS -»
;io£:

;-;HIG|li^
4<

LOW A HIGH ;
Hie J *
k 'tty*i§ti

-v J
TYPE OF |

* INDUSTRY t

ENGINEERING
COUNT 13 12 Ti? 18 "r *1 > 25 '?5t?~
ROW % 52.00% 48.00% 33.96%: 100%' 100%
COLUMN % 27.66% 38:46% 30.00% .mM’m 10% 21%

- CHEMICAL/ 
PHARMACEUTICAL

COUNT 20 18 - 38
ROW % 52.63%.- 49.33% . 47.37% 50.67% ,100% : 100%
COLUMN % 42.55% *40.66%. 45.00%7 54.29% 15% 31% ■;

., OTHERS (Textile,
.. Glass, Seati etc).

COUNT . i "X4X.y. - ' 49 Y '">-?10. • 14 '• : 24?” , ^.3,“5,!
ROW % / 58.33% 57.58%, 41.67% 742.42% : 100% 100%:
COLUMN % 29:79% 20.88%:, ,25.00% :20.00%;; : 10% 7:43%^

TOTAL >'.v:
COUNT 't :::»r
row % ~ ■54.02%: 56;52%/. 45.98%; ; 741148%® 100% fTt0%#

.COLUMN 100:%!?- ^fl'00%'7: .100%. 35%

Chi-Square Test
I Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square I 5.6 6 0.4688

The above mentioned table reflects that chi-square is not significant; which 

means that there is no strong association between 'Insensitivity to Problems’ 

and age of respondents ‘Insensitivity to Problems’ means that problems 

occur, reoccur and stay for a long time, without appropriate action initiated at 

any level of the organization.

Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level 

on ‘Insensitivity to Problems’ respectively; out of total 248 respondents.

In case of 161 respondents; 31% (75) are from Chemical / Pharmaceutical 

sector; whereas 21% (53) belong to Engineering sector and remaining 13% 

(33) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Tile, etc.) 

industries respectively; out of 87 respondents who have perceived 

‘Insensitivity to Problems’ at ‘low’ level.

The table also shows that in Engineering industries 66.04% (35) who have 

experienced ‘high’ level on 'Insensitivity to Problems’ are below 42 years of
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age and 52% (13) who are of the opinion that there is ‘low’ level on 

‘Insensitivity to Problems’ are also from the same age bracket.

As far as Chemical / Pharmaceutical industries are concerned; 50.67% (38) 

who have perceived ‘Insensitivity to Problems’ at ‘high’ level are above than 

42 years of age whereas 52.63% (20) who have experienced it at ‘low’ level 

are below 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries, 57.88% (19) who have 

perceived ‘Insensitivity to Problems’ at ‘high’ level are less than 42 years of 

age and 58.33% (14) who have experienced it at ‘low’ level also belong to 

same age category.

TABLE NO. 26

STAGNATION AND AGE OF RESPONDENTS

AGE (In Years) <,42. YEARS > 42 YEARS - toi(AL
STAGNATIONS

,4L0Vfi,;
"'•L *-?¥#!

\.

•"■LOW-’ powrTYPE OF | 
INDUSTRY t

v C- . ' >, r

, ENGINEERING :
.COUNT .. . ,14^' c‘f* '34.,,,., , ,423\% ajzSQW.
ROW %, . 60.87% J 61.82% 39.13% 38.18% 100%- 100%
COLUMN % . 28.57% 'iMsaw* 19.15% -<63.33%

. CHEMICAL/ 
PHARMACEUTICAL

COUNT • 22?"';- : -43S'—/ 25 -- -f!A3T'C%’ 47
ROW % 46,81% 53.03% 53.19% 46.97% 100%:. 100%
COLUMN % 44.90% 39.33%' ’ 53.19% >. 49.21% 19%, ,%2?%r

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 13 20 % 13 . ” 26 % 31 ■
ROW % 50.00% ■64.52% 50.00% 35.48% 100% 100%-
COLUMN % 26.53% 22.47% 27.66% ,.17.46% : 10%: 13%

TOTAL
COUNT 49 47 96 152
ROW-% 51.04% 58.55% • 48.96% . 41.45% 100%- 100%
COLUMN % ;

vPoO

.,<100%% 100% ..100% 38% ',:.62%;.

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 6.86 6 0.333

The above table shows that chi-square is not significant; which means that 

there is no strong association between ‘Stagnation’ and age of respondents. 

Out of 248 respondents; 62% (152) have experienced ‘Stagnation’ at ‘high’ 

level whereas 38% (96) have perceived it to be at ‘low’ level.

Further, out of 152 respondents; 27% (66) belong to Chemical / 

Pharmaceutical industries, 22% (55) to Engineering industries and 13% (31)
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are from third category of industries i.e other than Engineering and Chemical 

/ Pharmaceutical.

61.82% (34) have experienced ‘Stagnation’ at 'high' level are less than 42 

years of age and 60.87% (14) who have perceived ‘Stagnation’ at ‘low’ level 

are also from the same age group; in Engineering sector.

In Chemical / Pharmaceutical sector; 53.03% (35) in the age group of below 

42 years and 53.19% (25) above 42 years of age have experienced ‘high’ 

level and ‘low’ level on ‘Stagnation’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

64.52% (20) who have experienced ‘high’ level on ‘Stagnation’ are less than 

42 years of age; whereas 50% (13) who have experienced ‘low’ level on 

‘Stagnation’ are each from less than 42 years of age and above 42 years of 

age.

TABLE NO. 28

TUNNEL VISION AND AGE OF RESPONDENTS

AGE (In Years) -» <42YEARS '' >42YEARS %*'T01rAL^'--
TUNNEL VIS ON-»

• f

-•«%% '

/ HIGH LOW US?vJ'. S' '"S.
TYPE OF I 

... INDUSTRY5 ▼
■ ’ * >*'''• * ’ ■

, / ENGINEERING*'’ •
COUNT.;. Iv:-. ■" 40v „ 11 •, i:
ROW % ’ -4231% * ' 67.80% 57.89% , 'i£2:20?/ok 100%
COLUMN % 23.53%. 38.46%, 32.35% 25.00%:* 8%

, CHEMICAL/ 
PHARMACEUTICAL

COUNT- • • /<. 8- -T.' ^ - l< < '' '' ‘ “'' ''"s-.'-'-j.fs".ROW % 42.11% 52.13% 57.89% ;47:87%I ,100% . 100%
COLUMN % 23.53%' mmw 32.35% 59.21% i 8% %38%#

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 18 12 . %f124-' 30
ROW % 60.00%. «55 r§6%% 40:00% 44.44% ,100% 100%.
COLUMN % 52,94%: %I432%* - 35.29% 15.79% .. 11% * 'f(1 %%

/ . TOTAL *. :•
COUNT fffl04',fS '.-’34^57. 76*% 68 -5180%"
ROW % : 50.00% ,#778%^ 50.00% 42.22% 400% • 100%
COLUMN,%: ;-4O0%&. %1Q0% * f’/“100% %27%% wm'"

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 31.9 6 1.66E-05

The above table indicates that chi-square is not significant; it means that there 

is no close association between ‘Tunnel Vision’ and age of respondents. 

‘Tunnel Vision’ means that organization focuses on existing competencies 

only.
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Out of total 248 respondents, 73% (180) have perceived ‘high’ level on 

‘Tunnel Vision’ whereas according to 27% (68) there is ‘low’ level on 'Tunnel 

Vision’ in the industries

It can be further inferred that out of 180 respondents; 57.78% (104) are below 

the age of 42 years and 42 22% (76) are above 42 years of age.

50% (34) each are above the age of 42 years and below 42 years of age; out 

of total 58 respondents who have experienced ‘low’ level on Tunnel Vision’. 

The table also reflects that 47.12% (49) respondents in the age group of less 

than 42 years who belong to Chemical / Pharmaceutical sector have 

experienced Tunnel Vision’ to be at ‘high’ level.

In the same age group; 52.94% (18) who have perceived ‘low’ level on 

Tunnel Vision’ belong to other than Engineering and Chemical / 

Pharmaceutical industries.

Further, it can be observed that 59.21% (45) have experienced ‘high’ level on 

Tunnel Vision’. These respondents are from Chemical / Pharmaceutical 

sector above 42 years of age. In the same age bracket, 35.29% (12) who 

have perceived it at ‘low’ level belong to Other (Textile, Glass, Seat, etc.) 

sectors.
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TABLE NO. 28

AGGRESSIVE APPROACH TO ENVIRONMENT AND AGE OF RESPONDENTS

: AGE (fn Years) > •.-■^<•42 YEARS,.,"* >42 YEARS ,;;-toi Ab -'f* ■
AGGRESSIVE APPROACH TO 

ENVIRONMENT
v

‘ LOW
n4' v :

" i \
... LOW ^•High,

*■ < >s > •.

HIGH
>•.. i

(k,‘

TYPE OF | 
INDUSTRY *

COUNT 18 v 13 -3-7^* - irv31/ •
ENGINEERING ROW % 58.06% 63.83% 41.94% . 36.17% 100% 100%.

COLUMN % 36.00%-' 34.09% .31.71% ' 24.64% ,13% 19%::

CHEMICAL?
PHARMACEUTICAL

COUNT 20 13 ;.,f::38\'T “ 38 m,?
ROW % 52.6.3% ^4&3i%S 47.37% . 50.67% 100% 100%
COLUMN % - ' 40.00%; :J43.90% 55.07% .£15%*: „ 30%

\ OTHERS (Textile,,, 
Glass, Seat, etc) c"

COUNT . - wm*

, 14*^-’, i;:^22-,-
ROW % 54.55% 60.00% 45.45% 40X30%, 100% ■sm^-

COLUMN % . 24.00% 23.86%' 24.39% i-20;29% ,Tt9%|T
COUNT'" > ToiSor ■ W'P T'T91 TT 157

, TOTAL ,, : , ROW%; ; 54.95% rsRfifflgn %4£05%r i43-.«5%* 100%. c1J3®%i
COLUMN % ‘V-i00%r! .5§10O%Afi ; 37%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 3.82 6 0.7

The above mentioned table reflects that chi-square is not significant; which 

means that there is no strong association between ‘Aggressive Approach to 

Environment’ and age of respondents

Further, 63% (157) and 37% (91) have experienced ‘high’ level and ‘low’ level 

on ‘Aggressive Approach to Environment’ respectively; out of total 248 

respondents.

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical 

sector; whereas 19% (47) belong to Engineering sector and remaining 14% 

(35) belong to Other (Textile, Glass Seat, etc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass Seat, etc.) 

industries respectively; out of 91 respondents who have perceived 

‘Aggressive Approach to Environment’ at ‘low’ level.

The table also shows that in Engineering industries 63.83% (30) who have 

experienced ‘high’ level on 'Aggressive Approach to Environment’ are below 

42 years of age and 58.06% (18) who are of the opinion that there is ‘low’
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level on 'Aggressive Approach to Environment’ are also from the same age 

bracket.

As far as Chemical / Pharmaceutical industries are concerned; 50.67% (38) 

who have perceived ‘Aggressive Approach to Environment’ at ‘high’ level are 

above than 42 years of age whereas 52.63% (20) who have experienced it at 

low’ level are below 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries, 60% (21) who have perceived 

‘Aggressive Approach to Environment’ at ‘high’ level are less than 42 years of 

age and 54.55% (12) who have experienced it at ‘low’ level also belong to 

same age category.

TABLE NO. 29

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND AGE OF
RESPONDENTS

' ? < AGE (In Years) <42 YEARS ^ ir.->42^EARS TOlrAir-??
INSUFFICIENT INI 

; . WITH ENVIRON
ERACTION 
MENT -> LOW

^ v- v
1 >' V ^ ^

^HIG|g:
„ y :

.^U§6f; •
■:■,/ . , \», *■)/'k? k?:\,564- v - - 7

-fjLOW-

^Jll>

‘ 7' TYPE OF 1 
; INDUSTRY t

f;V‘

.. ENGINEERING ■
COUNT 20,*0-? WlESi" k? 30
ROW% 66.67% 58:33%' 3333%?'. '-41:675/0:7 .100% :ioo%.
COLUMN % . 30-77% 3836%:, 19.23% -'34.48%? 12% -1SfSST

CHEMICAL/
PHARMACEUTICAL

COUNT " -24? 33 '■* 25 731'?, 49 ? -764?'?
ROW % 48.98% 51.56% 51.02%, 48.44% - 1,00% • 7lQQ%?
COLUMN % 36.92% , 45.21%. ■ 48.08% : 53.45% ; 20% TSBP

Others (Textile, 
Glass, Seat, etc) >

COUNT 21 i \12%' 17 k k-37: - * / 38 •
ROW % 1 55.26%: 63:16%:: -44:74% 36.84% 100% 100%

’ COLUMN % - 32.31% vkl&Wi 32.69% *1,2.07%? 15%

", TOTAL ■'
■COUNT 765ifS ,77.52 K|i ; 1177? >?43f|S
ROW % / ' 55.56% 55.73%".: 44.44% ‘ .44.27%? 100% •100%,
COLUMN % ' 100% 100% noo%.

. 53% >'

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 14.6 6 0.0232

The above table shows that chi-square is significant at 0.05 level of 

confidence; which means that there is strong association between 'Insufficient 

Interaction with Environment’ and age of respondents.

‘Insufficient Interaction with Environment’ means that procedures that can 

ensure that the organization keeps a healthy, living, active and adequate 

relationship with its environment do not function.
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Out of 248 respondents, 53% (131) have experienced 'Insufficient Interaction 

with Environment’ at ‘high’ level whereas 47% (117) have perceived it to be at 

'low' level.

Further, out of 131 respondents; 26% (64) belong to Chemical / 

Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

Out of 117 respondents; 20% (49) belong to Chemical / Pharmaceutical 

industries; 15% (38) to Other (Textile, Glass, Seat, etc.) industries and 12% 

(30) are from Engineering industries.

58.33% (28) have experienced ‘Insufficient Interaction with Environment’ at 

‘high’ level are less than 42 years of age and 66.67% (20) who have 

perceived ‘Insufficient Interaction with Environment’ at low’ level are also from 

the same age group; in Engineering sector

In Chemical / Pharmaceutical sector; 51.56% (33) in the age group of below 

42 years and 51.02% (25) above 42 years of age have experienced ‘high’ 

level and ‘low’ level on ‘Insufficient Interaction with Environment’ respectively. 

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

63.16% (12) respondents who have experienced ‘high’ level on ’Insufficient 

Interaction with Environment’ are less than 42 years of age; whereas 52.26% 

(21) who have experienced ‘low’ level on ‘Insufficient Interaction with 

Environment’ are from less than 42 years of age category.
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PART B: ORGANIZATIONAL HEALTH PARAMETERS AND 

EDUCATIONAL BACKGROUND OF RESPONDENTS

This section consists of tables and their interpretation of each of the 

Organizational Health parameters with the educational qualification of 

respondents.

TABLE NO. 30

ALIENATION AND EDUCATIONAL BACKGROUND OF RESPONDENTS

EDUCATIONAL > ,
.V. BACKGROUND -» GRADUATE POST GRADUATE ‘ ” TOTAL

ALIENATION -»
COWgS

.. .. t ill
- - T1-*

%Lby¥%

‘ =>
. TYPE OF | 

INDUSTRY f -

ENGINEERING
COUNT-1- •. v, Y33#$
ROW % 42.42% ■ 53.33% • ?:5f;58%'t' 100% ■'100%.
COLUMN % , : 20.59% 27.59%- = 45.24%. b4aii8%i ^’15%-C ?i8%,%

V CHEMICAL/ 
PHARMACEUTICAL

COUNTS”',*" “ 41 ... -..'-is - 20 :. 52
ROW % ■ . 71.15% ’67.21% 28.85% "-32i79%'J 100% 100%-
COLUMN % - 54.41% 47.13%' 35.71% -39.22% 21% - 25%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 17 ■ ,. v.22^;. 8 ' ' 'To "*:■ 25 • ■ 'VSfe
ROW % 68.00% 68.75% 32.00%' 31125%S *: ioo%. 100%
COLUMN % 25.00% 25.28% 19:05% .19.60%: 10% '

• TOTAL ._ - ;
COUNT 68 Tv 42 51 110 ^138^
ROW % SB1t82%' 63.04%; = 38.18% iiiiei; •100%
COLUMN % ;-Mio%^ -»400%t: 100% stools K'm%i

Chi-Square Test
Value d.f. Assumption Significance (2 sided)

Pearson Chi-Square 10.45 6 0.1067

The above mentioned table indicates that chi-square is not significant; this 

means that there is no strong association between ‘Alienation’ and 

educational background of respondents.

However, out of total 248 respondents; 56% (138) are of the opinion that there 

is 'high' ‘Alienation’; whereas 44% (110) have perceived Alienation at ‘low’ 

level.

Further, out of 138 respondents; 63.04% (87) are graduates and 36.96% (51) 

are postgraduates.

186



It can be inferred that out of 110 respondents who have perceived ‘Alienation’ 

at ‘low’ level; 61.82% (68) are graduates and 38.18% (42) are postgraduates. 

The table also reflects that 'high' ‘Alienation’ in the group of graduates is 

perceived by 47.13% (41) respondents who belong to Chemical / 

Pharmaceutical sector; whereas in the same group, ‘low’ level on ‘Alienation’ 

is experienced by 54.41% (37) respondents who are from Chemical /

Pharmaceutical sector.

In case of the group of respondents; i.e. postgraduates; both ‘high’ level and 

‘low’ level on 'Alienation' is perceived by 41.18% (21) and 45 24% (19) 

respectively; who are both from Engineering industries.

TABLE NO. 31

PAMPERING AND EDUCATIONAL BACKGROUND OF RESPONDENTS

: EDUCATIONAL
.BACKGROUND -8 '

GRADUATE " POSTGRADUATE v;’ TOTAL .

PAMPERING -» >
lOlQW,:. HIGH LOW 1 .«IGH;i LOW jHfori>TYPE OF iv 

INDUSTRY 4

ENGINEERING"'
COUNT , r>?:.lbVS- ;! 28 »&r • ""24' >> - 52*%::,
ROW % • > 38.46% 53.85% : 61.54% 46.15% 100%: 100%
COLUMN % 27.78%. 61.54% ’35:82%; r10%:. >21 %>

.’chemical/'5 .
. PHARMACEUTICAL

COUNT' 14,.."' 32 . 17 98*"”*--
ROW % ’ 82.35%- 66.67% 17.65% 33.33%- 100% 1100% -
COLUMN % . 38.89% ■ 53.78% 11.54% 47.76%, 7% m% '

OTHERS (Textile,
• Glass, Seat, etc)

COUNT 12 '* ■*-27'%’. , 7 ,111“*^ 19 > 38
ROW % 63.16% : 71.05% 36.84% . 28.95% 100% 100%
COLUMN % 33.33% 22.69% 26.92% 16.42% 8% .. ->-'15%: '

TOTAL ,
' k ■ ■■

COUNT , -• 36 >119 26 ■>. 62 , 186
ROW % ; • 58.06% 63.98% ' 41.94% '36.02%;f ,100%i >100%,'
COLUMN % •->00%'’" -100% 100%" 1 ' iloo%;> 25% -f75%>

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 22.32 6 0.00105

The above table indicates that chi-square is significant at 0.01 level of 

confidence. This means that there is close association between ‘Pampering’ 

and educational background of respondents. ‘Pampering’ means that 

organization is of the opinion that confronting their employees is not right, 

even if problems remain
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Out of total 248 respondents, 75% (186) have perceived 'high’ level on 

‘Pampering’ whereas according to 25% (62) there is 'low' level on ‘Pampering’ 

in the industries.

It can be further inferred that out of 186 respondents; 63.98% (119) are 

graduates and 36.02% (67) are postgraduates.

58.06% (36) are graduates and 41.94% (26) are postgraduates; out of total 62 

respondents who have experienced 'low' level on ‘Pampering’.

The table also reflects that 53.78% (64) who are graduates belong to 

Chemical / Pharmaceutical sector and have experienced ‘Pampering’ to be at 

‘high’ level.

In the same category; 38.89% (14) respondents who have perceived ‘low’ 

level on ‘Pampering’ also belong to the same sector.

Further, it can be observed that 47.76% (32) have experienced ‘high’ level on 

‘Pampering’. These postgraduates are from Chemical / Pharmaceutical 

sector; whereas 61.54% (16) who have perceived ‘Pampering’ to be at ‘low’ 

level are from Engineering industries.
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TABLE NO. 32

ORGANIZATIONAL PARANOIA AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

EDUCATIONAL 
BACKGROUND -> GRADUATE POST GRADUATE TOTAL
ORGANIZATIONAL 

PARANOIA -» ' LOW LOW
7 -V-' %f

V-''” J*"!7§IH7.

‘ Yy -■ .

LOW ■

SS
C

!
'•k

k'
i’Q

i 
 ̂"’A

U
l >

 Z
fT

* 
}

- 1

TYPE OF |. 
INDUSTRY 4

ENGINEERING
COUNT .. ' ;%• -■='26 r.* • 12 ^28?n* 724, ' : 7 64 ':
ROW %' • ;5O:O0% j ; 48.1,5%. 50.00% 7fli85% * 100%: : 100%
COLUMN % :, 31.58% 40.00% 44.44% 10% \22%%,

' CHEMICAL/ 
PHARMACEUTICAL <

COUNT ‘ * -■ -■ i6tc^ 7? 9 .A' Z.3& ' . ;r‘%2.5: L *
ROW % - . 64.00% ^36tO0%K ^9.'5§% - 100% f 100%
COLUMN % ; : 42.11% .. 52.99% 30.00% 41:27% 10% £31%: ■

.’OTHERS (Textile;.
TGlass, Seat .etc). 1-}

count :: Y i;. 19 38
:ROW,%';,X\'- 52.63% • 76.32%; 47.37% 723:68%.* SM0%% . .100.%-
COLUMN % 4*26.3i%5 '-2477S%? 30:00% 14.29%,. ■7T5%7

' Total %v"
count:, ; 38%:^ !!* ‘€SLVI‘; */;'68,V:'
ROW % 55.88% mrnmm 44:12% * k35?00%'~ 100% 7100%*
COLUMN % '; 100% - 100%; 100% 28% 72% ,

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 13.67 6 0.0334

The table mentioned above presents that chi-square is significant at 0.05 level 

of confidence; it means that there is strong association between 

‘Organizational Paranoia’ and educational background of respondents.

It infers that out of total 248, 72% (180) have experienced ‘high’ level on 

‘Organizational Paranoia’ and 28% (68) ‘low’ level.

Further, from 180 respondents, 65% (117) and 35% (63) who have perceived 

‘high’ level on ‘Organizational Paranoia’ are graduates and postgraduates 

respectively.

Whereas, 55.88% (38) are graduates and 44.12% (30) are postgraduates; out 

of 68 who have experienced ‘low’ level on ‘Organizational Paranoia’.

52.99% (62) of Chemical / Pharmaceutical industries have perceived 

'Organizational Paranoia’ at .‘high’ level whereas 42.11% (16) have 

experienced it at ‘low’ level; in the category of graduates.
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In case of the other category; i.e. postgraduates, 44.44% (28) and 40% (12) of 

Engineering industries have perceived ‘Organizational Paranoia’ at ‘high’ level 

and ‘low’ level respectively.

TABLE NO. 33

WORKAHOLISM AND EDUCATIONAL BACKGROUND OF 
RESPONDENTS

EDUCATIONAL 
BACKGROUND -> GRADUATE POST GRADUATE TOTAL

WORKAHOL SM-»
; low

_ S v. V

'l LOW
1”/ “ '''' ■■

LOW ..HIGHTYPE OF | 
INDUSTRY t - . - , X

/ > ENGINEERING ,
COUNT ‘ ' •!* 16 .I... 24,;^
ROW % ' , -36.0»’ ;'64C0%^ :c45;28%t! 100%
COLUMN % , 27.28% 23.77% 57.14% ; 36.92%-

CHEMICAL / 
PHARMACEUTICAL1

COUNT ' . : •a -A& •• ! , lyt $ ’fr&i&cfi
ROW % ?t8E00%£ -20,00% mzm%: *100%.
COLUMN % 36.36% ,10.72% IS6%: 4. 4014, •

. OTHERS (Textile, ^
- Glass, Seat, etc). -

.COUNT..... V-.:- -SI”: -SJ21V
row % %, 57.14% : 42.86% .25.00% M00% ^L00%^
COLUMN % 36.36% «'32.14%J' SI 5.85%%; 8% ■ 45%^-

TOTAL
COUNT • «l»4ll22 ;,461-S: 187
ROW % ■mfftM" |B524%ft ' 45.90%. !S34.7« 1400%*;
COLUMN'% 100% 100% «S10Q% ••• 24% ®76%i.

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 25.17 6 0.000317

The above mentioned table reflects that chi-square is significant at 0.01 level 

of confidence; which means that there is strong association between 

‘Workaholism’ and educational background of respondents.

Further, 76% (187) and 24% (61) have experienced ‘high’ level and ‘low’ level 

on ‘Workaholism’ respectively; out of total 248 respondents.

In case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical 

sector; whereas 21% (53) belong to Engineering sector and remaining 15% 

(36) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical 

industries respectively; out of 61 respondents who have perceived 

‘Workaholism’ at ‘low’ level.
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The table also shows that in Engineering industries 54.72% (29) who have 

experienced 'high’ level on ‘Workaholism’ are graduates; 64% (16) who are of 

the opinion that there is ‘low’ ‘Workaholism’ are postgraduates.

As far as Chemical / Pharmaceutical industries are concerned; 67.35% (66) 

who have perceived ‘Workaholism’ at ‘high’ level are graduates and 80% (12) 

who have experienced it at ‘low’ level also have the same educational 

background.

In the Other (Textile, Glass, Seat, etc.) industries; 75% (27) and 57.14% (12) 

have perceived ‘high’ level and ‘low’ level on ‘Workaholism’ respectively.

TABLE NO. 34

INSUFFICIENT VALUE FOR CUSTOMERS AND EDUCATIONAL 
BACKGROUND OF RESPONDENTS

; -EDUCATIONAL \ ;
BACKGROUND -»

Vgraduate POST GRADUATE •: TOTAL
INSUFFICIENT VALUE FOR 

CUSTOMERS- = ?ajLOW->.;:

.X'iSixig:-1

C ' - s
-~:Loy\r gllp-''- '‘‘tow;

jV’TYPE OF | 
v. INDUSTRY 1 - ' ? <

ENGINEERING
COUNT £3 13 “27- 23
ROW % ' ' 43.48% 50.91% 56.52% 49.09%. 100% 100%-
COLUMN % 15.87% ' 30.43%.- 36.11% •"47e37%,j ; 9% 22%

CHEMICAL /? v 
PHARMACEUTICAL

COUNT ‘ ; £• 37 -4T ■ :i4 >4 4.43 21^. "i £51.3 ; -o62'tl
ROW.% 72.55% • , 66.13%- 27.45% 100% ' 100%
COLUMN % 58.73% 444.57% 38.89% 36.84%i 21% '7*2$%: '

OTHERS (Textile,
- Glass, Seat, etc)

COUNT 16 9 ,£|£.9- % 25 :Z2M;
ROW % 64.00% S71£88%£ 36.00% ■ 28.13% . 100% - 100%
COLUMN % 25.40% ^2s-jsm& >, 25.00% 15.79%' 10% •-13%£

TOTAL
COUNT, 63 36 57 v - 99 •
ROW %. \ 50.91% 59.42% - 49.09% , ' 40.58%- O O 0s

*

'^00%.'.,
.COLUMN % • O O 0s

-

‘ 100%,; 100%

!:T00

44% 56%

C hi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 15.12 6 0.01933

The above table shows that chi-square is significant at 0.01 level of 

confidence which means that there is strong association between ‘Insufficient 

Value for Customers’ and educational background of respondents. 

'Insufficient Value for Customers’ means that organization has very few 

customers.
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Out of 248 respondents; 60% (149) have experienced ‘Insufficient Value for 

Customers’ at ‘high’ level whereas 40% (99) have perceived it to be at ‘low’ 

level.

Further, out of 149 respondents; 25% (62) belong to Chemical / 

Pharmaceutical industries; 22% (55) to Engineering industries and 13% (32) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

Whereas, out of 99, 21% (51) belong to Chemical / Pharmaceutical industries; 

10% (25) are from Other (Textile, Glass, Seat, etc.) industries and 9% (23) 

belong to Engineering sector.

50.91% (28) and 56.52% (13) who have perceived ‘Insufficient Value for 

Customers’ at ‘high’ level and ‘low’ level are graduates and postgraduates 

respectively, in Engineering sector.

In Chemical / Pharmaceutical sector, 66.13% (41) and 72.55% (37) who are 

graduates have experienced ‘high’ level and ‘low’ level on ‘Insufficient Value 

for Customers’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

71.88% (23) and 64% (16) who have perceived ‘Insufficient Value for 

Customers’ at ‘high’ level and ‘low’ level are both graduates.
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TABLE NO. 35

CUSTOMER EXPLOITATION AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

t .^^educational ### '
/ ;i!^BACKGROUND-^.;'^v-^ GRADUATE ;|<|_|TORkpU^TE ;;,!:TdtAL;,.^%

CUSTOMER EXPLOITATION
s'ffli

‘i . -
#LOW y LOW "pt- v^TYPE-OP###

/^INDUSTRY ‘,C

ENGINEERING
£■329 ^42-'

ROW % 42.86%. Mihail 57.14%;#4911-2%; 100%
;C0LOMNf%% 25.00% !t3M§8’® :^8;57%;v ^34£7%& 8%

CHEMICAL/
. PHARMACEUTICAL

-count-: - -■# 1»;- •>v 20 '/aw#:
ROW%. : 139.39% #43'J§#* 60.61% -113*25%,' 100% ; «1Q0,%/’
COLUMN •% 36.11% 39.33%. 47.62% 55.56% 13% #32%r«

■ OTHERS (Textile, 
Glass, Seat, etc)

COUNT - 14 10 i 24
ROW % . 58.33%. 41.67% "MZ4m 100% 1*100%^
COLUMN% 38:89% 23.81%- t;:il87%^ 10% 1.4% .

TOTAL
COUNT 36 . 42 ’• 'rjB-;: ■ '#1§70,
row % ; 46:15% :52'35%*< - 53.85% -'47.65% 100% 100%#
COLUMN % • .100%: 100% •' 31% - . 69%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 15.04 6 0.0199

The above mentioned table indicates that chi-square is significant; this means 

that there is strong association between 'Customer Exploitation’ and 

educational background of respondents.

Out of total 248 respondents; 69% (170) are of the opinion that there is ‘high’ 

'Customer Exploitation’; whereas 31% (78) have perceived ‘Customer 

Exploitation’ at ‘low’ level.

Further, out of 170 respondents who have perceived ‘high’ level on ‘Customer 

Exploitation’; 52.35% (89) are graduates and 47.65% (81) are post graduates. 

It can be inferred that out of 78 respondents who have perceived ‘Customer 

Exploitation’ at ‘low’ level; 46.15% (36) are graduates and 53.85% (42) are 

postgraduates.

The table also reflects that ‘high’ level on ‘Customer Exploitation' in the group 

of graduates is perceived by 39.33% (35) respondents who belong to 

Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level on 

'Customer Exploitation’ is experienced by 38.89% (14) respondents who are 

from Other (Textile, Glass, Seat, etc.) sector.
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In case of postgraduates; ‘high’ level and ‘low’ level on ‘Customer Exploitation’ 

is perceived by 55.56% (45) and 47.62% (20) respondents respectively; both 

of which belong to Chemical / Pharmaceutical industries.

TABLE NO. 36

SERVILITY AND EDUCATIONAL BACKGROUND OF RESPONDENTS

EDUCATIONAL 
BACKGROUND -> GRADUATE POST GRADUATE TOTAL

SERVILITY ->
LOW

Y-'iris'-cAii;;
HIGH LOW HIGH (.;jEQw i ‘ ' n'TYPE OF | , 

INDUSTRY |

ENGINEERING
COUNT . - It1'1"" 13 "'"24 rc •;
ROW% 45.83% -54.17% 50:00% 100%'-. €400%';
COLUMN % ... ‘.i234ISS& c ; 44.83% €42»8%: ...,t0%;3

CHEMICAL / 
PHARMACEUTICAL-

COUNT - - ;€"l5:4-.‘
ROW % > 66.67% -. €33 m%- €30.61% #3.00%€ t?'®0%3
COLUMN % : 26.32% i;SS42%€ 17.24% . 34ofe

/ .OTHERS (Textile, % 
. Glass,, Seat, etc) '

.count r : - ' .11* ^3'283- i 29:
ROW % i60.'7-l%ii :^kmw .€39:29% ';aoo%i •-100%'
COLUMN % 44.74%- 37.93% 10.94% . -rll2%'€

% total1'"I-h
COUNT mw - •'c67€; 5: im
ROW %. - 56:72% 43.28% 35.36%' i40o%'“. ^00%::
COLUMN % v 100% fifOOSfei 100% s 100% ; '127% €=

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 34.52 6 5.33E-06

The above table indicates that chi-square is not significant. This means that 

there is no strong association between ‘Servility’ and educational background 

of respondents.

Out of total 248 respondents, 73% (181) have perceived ‘high’ level on 

'Servility' whereas according to 27% (67) there is ‘low’ level on ‘Servility’ in the 

industries.

It can be further inferred that out of 181 respondents; 64.64% (117) are 

graduates and remaining 35.36% (64) are postgraduates.

56.72% (38) are graduates and 43.28% (29) are postgraduates; out of total 67 

respondents who have experienced ‘low’ level on ‘Servility’.

The table also reflects that 58.12% (68) who belong to Chemical / 

Pharmaceutical sector have experienced ‘Servility’ to be at ‘high’ level; are
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graduates. In the same category; 44.74% (17) who have perceived at ‘low’ 

level on ‘Servility’ belong to Other (Textile, Glass, Seat, etc.) industries. 

Further, it can be observed that 46.88% (30) have experienced 'high' level on 

‘Servility’. These respondents from Chemical / Pharmaceutical sector are 

postgraduates. In the same bracket, 44.83% (13) of Engineering sector have 

perceived ‘low’ level on ‘Servility’.

TABLE NO, 37

BUREAUCRACY AND EDUCATIONAL BACKGROUND OF 
RESPONDENTS

EDUCATIONAL
BACKGROUND GRADUATE POST GRADUATE TOTAL

BUREAUCRACY #,|j0W ; ilHlGHf.i LOW HIGH LOW JHlGffc
o- •»

v TYRE OF# ts, 
INDUSTRY 1

- ENGINEERING
£r-X„ ' ' ^ e

COUNT 13 r;?23%/
ROW % ' ; :43;48% •50.91% 56.52% ‘ 49,09% ' 100% ■ 100%
COLUMN % ■ 32.26% • 22.58% 54.17% 39/13% , #22%#

!" CHEMICAL/ / V 
PHARMACEUTICAL

■ COUNT - # xj 34 .
ROW % ##)50%% t\0?.029fc. 12.50% - 3238%; ,4f0O%-„.
COLUMN % «a2isa%,! 57.26%' #4:?1I7% •; ’■49.28% #48%#

" OTHERS (Textile,- , 
" Glass, Seat, etc) ■

COUNT # # ##14/# V/1tf: ' mM.-: #33%,
ROW % V- 58.33% \7S.W^ 41.67% , ■24.24% 100% '
COLUMN % 45.16% 20:16% , 41.67% ?1'1l59% 10%

; . TOTAL
COUNT #J;24"T 24 •##6.9 ,* '55# 193
ROW % • 56.36% „ 64.25% ' 43.64% 35.75%; 100% '100%-
COLUMN % % 100% ' 100% 100% -«oo%iS 22% ■mm

Chi-Square Test
Value d.f. Assvmptotic Significance (2 sided)

Pearson Chi-Square 39.49 6 5.73E-07

The table mentioned above presents that chi-square is not significant; it 

means that there is no strong association between ‘Bureaucracy’ and 

educational background of respondents.

It infers that out of total 248, 78% (193) have experienced ‘high’ level on 

‘Bureaucracy’ and 22% (55) ‘low’ level.

Further, from 193 respondents, 64.25% (124) and 35.75% (69) who have 

perceived ‘high’ level on ‘Bureaucracy’ are postgraduates and graduates 

respectively
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Whereas, 56.36% (31) are graduates and 43.64% (24) are postgraduates; out 

of 55; who have experienced low’ level on 'Bureaucracy'

57.26% (71) of Chemical / Pharmaceutical industries have perceived 

‘Bureaucracy’ at ‘high’ level whereas 45.16% (14) who have experienced it at 

‘low’ level belong to Other (Textile, Glass, Seat, etc.) sector; in the category of 

graduates.

In case of the other category; i.e. postgraduates, 49.28% (34) of Chemical / 

Pharmaceutical sector and 54.17% (13) of Engineering industries have 

perceived 'Bureaucracy’ at ‘high’ level and ‘low’ level respectively.

TABLE NO, 38

DECISION PARALYSIS AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

. EDUCATIONAL 
BACKGROUND -> GRADUATE POST GRADUATE TOTAL

DECISION PARALYSIS ->
LOW

'g’> -f&lfi 

•'* **
LOW LOW* TYPE OF i 

INDUSTRY t

ENGINEERING-/
COUNT '.'; ,, . 17 - ... 21‘«T! " 17 : 23 34 -m-v
ROW % 50.00% 47.73% 50.00% . 52,27%:? ■ 100% - -100%
COLUMN % ' ■3i'.4'8°m 20.79% • 50.00% :m.wm 14% ;,.18%2?

' CHEMICAL/ 
PHARMACEUTICAL-

'COUNT‘D-' . - - '“20-rtf' .K’:58-'‘ - ; -'4 Ui '•A''.31$^ ;>i24-- T',,*89*'
ROW% * 83.33% 65.17% - 16.67% tl;34^83%^ 100% '• 100%,
COLUMN % 37.04% 57.43%, ' 11.76%" !5234%!s 9% % 36%

. .OTHERS (Textile; 
Glass, Seat, etc) )

COUNT, . - 17?C 7% ,22 13 30 A.. 27' ~P-
ROW % -T'C' 56.67% T81,48%T 43.33% *®:52%T 100% , •100%
COLUMN % 31.48% : rt^8%T 38.24% .12%

TOTAL
COUNT- ■ 54 " 34 88; 160

-ROW'% -■ 61.36% €6331%5# .38.64% 36 88% -100% 100%
COLUMN % 100% -100% 100% 35%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 32.17 6 1.51E-05

The above mentioned table reflects that chi-square is not significant; which 

means that there is no strong association between ‘Decision Paralysis’ and 

educational background of respondents. ‘Decision Paralysis’ means that it 

takes too long to make decisions.

Further, 65% (160) and 35% (88) have experienced ‘high’ level and ‘low’ level 

on ‘Decision Paralysis’ respectively; out of total 248 respondents.
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In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical 

sector; whereas 18% (44) belong to Engineering sector and remaining 11% 

(27) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 14% (34), 12% (30) and 9% (24) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical 

industries respectively; out of 88 respondents who have perceived 'Decision 

Paralysis’ at ‘low’ level.

The table also shows that in Engineering industries 52.27% (23) who have 

experienced ’high’ level on ‘Decision Paralysis’ are postgraduates and 50% 

(17) each are graduates and postgraduates who are of the opinion that there 

is ‘low’ level on ‘Decision Paralysis’.

As far as Chemical / Pharmaceutical industries are concerned; 65.17% (58) 

who have perceived ‘Decision Paralysis’ at ‘high’ level are graduates and 

83.33% (20) who have experienced it at ‘low’ level are also graduates.

In Other (Textile, Glass, Seat, etc.) industries, 81.48% (22) who have 

perceived ‘Decision Paralysis’ at ‘high’ level are graduates as well as 56.67% 

(17) who have experienced it at ’low’ level also belong to same category.
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TABLE NO. 39

SUB-OPTIMIZING AND EDUCATIONAL BACKGROUND OF 
RESPONDENTS

>r. EDUCATIONAL XXX
„ X. BACKGROUND XX •'*;

X ^GRADUATE X
■./'twru, -

^POSTGI^puATE:, XTOTALv. A

-xsub-optimizing w-r ./X y ,

LOW
^ XW;X V" xt
yg ipx : LOW. LOW-* TYPE OF t 

INDUSTRY *
• - Xv-’'

ENGINEERING
COUNT 13 MM53X 12 25 -^3‘X
ROW % 52.00% 47.17% 48.00% 52.83% 100% 10.0%
COLUMN % 26.53% 23.58% 54.55% ‘39.44% 11% 21%%

CHEMICAL/
. PHARMACEUTICAL

COUNT 21 57 2 33 23 • mn
ROW % 91.30% 63.33%" . 8.70% 36.67% (: 100% 100%:
COLUMN % 42.86% 53.77%;. 969%: ‘46.48% 9% %36%c

' . OTHERS (Textile; ' 
‘Glass,-Seat, etc)...

COUNT 15 X,24 •' " - 8 .A 10 ‘ 23 •-•SIX
;row,°/o,a,: . 65.22% . 70.59%:- 34.78% X29.413X -100%;morn*
.COLUMN % .30.61% 22.65%' 36.36% 14.08% 9% : iw*.

X, TOTAL
C.COUNmXx X:i06i« :A22, - .r-71-X: '-X477 X
ROW % ’ " 69.01% §59:89%C -■ 30.99% *140:11%!xi 00%. 100% ■
COLUMN % « 100% Xl60%X 100% 100% 29% 71% .

Chi-Square Test
j Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square | 21.12 6 0.0017

The above table shows that chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between 'Sub- 

Optimizing’ and educational background of respondents.

Out of 248 respondents; 71% (177) have experienced ‘Sub-Optimizing’ at 

‘high’ level whereas 29% (71) have perceived it to be at ‘low’ level.

Further, out of 177 respondents; 36% (90) belong to Chemical / 

Pharmaceutical industries; 21% (53) to Engineering industries and 14% (34) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

It is also observed that 11% (25) of Engineering industries and 9% (23) each 

are from Chemical / Pharmaceutical and Other (Textile, Glass, Seat, etc.) 

sectors; out of 71 respondents.

52.83% (28) and 52% (13) who have perceived ‘Sub-Optimizing’ at ‘high’ level 

and ‘low' level are postgraduates and graduates respectively; in Engineering 

sector.
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In Chemical / Pharmaceutical sector; 63 33% (57) and 91.30% (21) who have 

experienced 'Sub-Optimizing’ at ‘high’ level and ’low’ level respectively are 

both graduates.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

maximum number of respondents i.e. 70.59% (24) and 65.22% (15) who have 

perceived ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively; are both 

from graduate category.

TABLE NO. 40

SELF CENTERED LEADERSHIP AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

EDUCATIONAL 
BACKGROUND -> GRADUATE POST GRADUATE TOTAL
SELF CENTI 
LEADERSH

ERED
IP-» LOW :

'k' -
LOW ;

N #4;-- 7 *- T-’ * \ _ 1 ;:>V'V
: 'HIGH;!? LOW ' , ®$W;.

'r ^ V vA* -
TYPE OR | 

INDUSTRY i ; ’ V •.<'

, 1 ENGINEERING
’ CQUN.T., : • . 26 14- rt u.26;7IS Tfc<26
ROW % , ' 46.15% 50.00% ' 53.85% 50.00%;: 100% ^lOglT
COLUMN % . 28.58% • 23.01% 5T;8i5%7 •39.39%- 10% ;

, CHEMICAL 7^. 
PHARMACEUTICAL.

COUNT'. . ' • fBF-* . 4 Xk T 31ITU <ovi9v.\ . -;9T ”
ROW% . 78.95% ?iT02%V ; 21.05% ’ "32,98% ’ 100% 100%
COLUMN % : 35.71% ?55i75%3 ?14.82% 46.97% : •: 8% f T38%""

OTHERS (Textile,
' Glass, Seat, etc) ;,

COUNT’ 15 '9 < :-24T . 33 , ■
ROW% •62.50%; .'72.73% 37.50% 27,27% 100% 100% *;
COLUMN % 35.71% ^21.24%T 33.33% •13.64% ; 13% ,

TOTAL
COUNT "v'42T;^ 'X27* 'I 69 % %»179;<;
ROW % 60.87%: 63.13% 39.13% 36.87% 100%- foo%
COLUMN % 100%. • 100% - 100% ,,/l00%;T- 28% ... 72%i-.;

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 23.54 6 0.00063

The above mentioned table indicates that chi-square is significant at 0.01 

level of confidence; this means that there is strong association between ‘Self 

Centered Leadership' and educational background of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there 

is ‘high’ 'Self Centered Leadership’; whereas 28% (69) have perceived ‘Self 

Centered Leadership' at low’ level.

Further, out of 179 respondents; 63.13% (113) are graduates and 36.87% 

(66) are postgraduates.
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It can be inferred that out of 69 respondents who have perceived ‘Self 

Centered Leadership’ at ‘low’ level; 60.87% (42) are graduates and 39.13% 

(27) are postgraduates.

The table also reflects that 'high' level on 'Self Centered Leadership’ in the 

group of graduates is perceived by 55.75% (63) respondents who belong to 

Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level on 

'Self Centered Leadership’ is experienced by each 35.71% (15) respondents 

who are from Chemical / Pharmaceutical and Other (Textile, Glass, Seat, 

etc.) industries.

In case of the group of postgraduates; ‘high’ level on ‘Self Centered 

Leadership’ is perceived by 46.97% (31) Chemical / Pharmaceutical industries 

and 51.85% (14) who have perceived it at ‘low’ level are from Engineering 

industries.

TABLE NO. 41

SHORT SIGHTEDNESS AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

EDUCATIONAL -'wY*' 
, .. BACKGROUND -» \-y; \

\ :%RADU^t||;::
’ 7 sY ‘ > ?Y.?Y

POSTGRADUATE. !f?toT%%;;

SHORT SIGHTE DNESSm
W.;v

* .AtiJ'iYy

Y;r.,

v '"'■wT'* 'Ui.

>;'5|0W cf
ApGH*> fife?

,M
IY'.....:f TYPE OF I 

INDUSTRY * ... Y „ ^:Y

> ENGINEERING
COUNT YS?29ssfy; jst-'Sitt’K • r;20; fY i VP %
ROW % - 55.00% >50:00%,, 100% YJ90%>:
COLUMN % . 25.00% 57.89% 39.19% 8% >; .23% ,

CHEMICAL/. - 
PHARMACEUTICAL

COUNT 1: 7- YS33.M “:4T37 : v-#0.Y
ROW % • 84.62% 67,00% 15.38% >33.00% 100%
COLUMN % 30;56% 56.30% 10.53% 44.59% 5%: ?41%Y

' OTHERS (Textile,
. Glass,, Seat, ete)

COUNT 16 &Y23YY ...6/ >Yil2 '>! ;>,22 ■ ms,...

ROW % 72.73%. 65:71% 27.27% .34.29%% 100% : 100%
COLUMN % 44.44% .19.33%; 31.58%? ■J6.22%> $Y9%-Y

' 7,,,'; TOfAL’
COUNTY .. Y'>36y,Y YYIJ.9.,; > Y?19;YY »Y7SrS * '/AS6SY
ROW % , ;.,65.1B%jr 61.66% 34.55% >38.34% , 100% :T0O%i
COLUMN % 7 'KXWBfj

1oT“
; ' 100% v 100% , 22% 78%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 27.92 6 9.71 E-05

The above table indicates that chi-square is not significant. This means that 

there is no close association between ‘Short Sightedness’ and educational 

background of respondents.
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Out of total 248 respondents, 78% (193) have perceived ‘high’ ievel on ‘Short 

Sightedness’ whereas according to 22% (55) there is low’ level 'Short 

Sightedness’ in the industries.

It can be further inferred that out of 193 respondents; 61.66% (119) are 

graduates and 38.34% (74) are postgraduates.

65.45% (36) are graduates and 34.55% (19) are postgraduates; out of total 55 

respondents who have experienced ‘low’ level on 'Short Sightedness’.

The table also reflects that 56.30% (67) in the graduates’ category who 

belong to Chemical / Pharmaceutical sector have experienced 'Short 

Sightedness’ to be at ‘high’ level.

In the same category; 44.44% (16) who have perceived 'low’ level on 'Short 

Sightedness’ belong to other than Engineering and Chemical / 

Pharmaceutical industries.

Further, it can be observed that 44.59% (33) postgraduates have experienced 

‘high’ level on ‘Short Sightedness’. These respondents are from Chemical / 

Pharmaceutical sector. In the same bracket, 57 89% (11) respondents who 

belong to Engineering sector have perceived ‘Short Sightedness’ at ‘low’ 

level.
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TABLE NO. 42

LONG SIGHTEDNESS AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

, , EDUCATIONAL v
7, BACKGROUND -»

Ni!:'GRAbMti>p?if-
ftM, V V« KV" s'S-'vi1 ‘'Mi.’v.'*'

^ PgST Gra'e)1atE:;: v//:#rAL|/*/

LONG SIGHTEDNESS
-^LOfe

■ ’ *\
HIGH f. LOW ^HfGf#- LOW

>' /55! / V' ’ * '■

TYPE OF | 
INDUSTRY, V

ENGINEERING -
COUNT 10 rf: 26- 24 - / m!!
ROW % 41 67% 51.85% .58.33%/ /i48i1‘5% 100% . 100%
COLUMN % 31,24% "'.'22:76%,, 46.67% 41.27% * 10% . 22%

CHEMICAL / 
PHARMACEUTICAL -

COUNT ' 5 : 5 ’ / 30: .c • 10 7-103 .
ROW % -.50.00% 50.00% 29.13% 100%." *#00%:;

'COLUMN % 15.6.3% 59.35%, 16.67% 747562%/. 4% : */41%S

OTHERS (Textile, ‘
* "Glass, Seat, etc) ,

COUNT ' - 1Z/*v - t7.,..,-4^/5.477 • ^8/! ^ 29vi*'
ROW % v • 60.741%! !75)86%r' 39.29% »24?t4% 100% 100%
COLUMN %. 53.13% 36.66% . 11.11% / ^12%#

TOTAL
COUNT ' swm -!30f If t&OSj/- * 62 :/ 186 :
ROW % &5.1.61%:'

iC
O

ff'J. ;48:39%'' 100% ; ' 1ffO%'
COLUMN % *:'1O0%51 5i1QQ%1Mi --100% 1525% T6%«

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 45.95 6 3.02E-08

The above mentioned table reflects that chi-square is not significant, which 

means that there is no strong association between ‘Long Sightedness’ and 

educational background of respondents.

Further, 75% (186) and 25% (62) have experienced ‘high’ level and ‘low’ level 

on ‘Long Sightedness’ respectively; out of total 248 respondents.

In case of 186 respondents; 41% (103) are from Chemical / Pharmaceutical 

sector; whereas 22% (54) belong to Engineering sector and remaining 12% 

(29) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 11% (28), 10% (24) and 4% (10) belong to Other 

(Textile, Glass, Seat, etc.), Engineering and Chemical / Pharmaceutical 

industries respectively; out of 62 respondents who have perceived ‘Long 

Sightedness' at ‘low’ level.

The table also shows that in Engineering industries 51.85% (28) who have 

experienced ‘high’ level on ‘Long Sightedness’ are graduates; 58.33% (14) 

who are of the opinion that there is ‘low’ level 'Long Sightedness’ are 

postgraduates.
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As far as Chemical / Pharmaceutical industries are concerned; 70.87% (73) 

who have perceived ‘Long Sightedness’ at ‘high’ level are graduates whereas 

50% (5) each who have experienced it at ‘low’ level are graduates and 

postgraduates.

In Other (Textile, Glass, Seat, etc.) industries, 75.86% (22) who have 

perceived ‘Long Sightedness’ at ‘high’ level are graduates and 60.71% (17) 

who have experienced it at ‘low’ level also belong to same category.

TABLE NO. 43

RISK AVOIDANCE AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

EDUCATIONAL 
BACKGROUND -» GRADUATE POST GRADUATE TOTAL

\ RISK AVOIDANCE ->
LC% Srt||| LOW ' rHIGh'/^

:v!' til
LOW JIgIi '

‘ " ?, '
TYPE OF | 

INDUSTRY 4-,

ENGINEERING
COUNT’ • *:-• 10 ' V,'22V ' .;-S6V
ROW % . 45.45% i 50.00%' - 54.55% 50.00% . 100% 100%
COLUMN % 26.32% 23.93%: 41.38% ; 43>75%i 9% -22%it

; CHEMICAL / 
PHARMACEUTICAL

COUNT . WIT 67 -Ve6. V 'W29*. if fi17 tv,96T
ROW % - « 69.79%- : 35:29%t 30.2T'%I;i 100% 100%
COLUMN % 28.94% 57,26%, 20.69% .'45:31% '?'T¥h' 39%

OTHERS (Textile, - 
Glass/Seat, etc) ' :

COUNT ;tit:; -jtV 1,1- v V'V7" V, 28 V ?V2S'"-‘
ROW % .. 60.71% v75?86%v : 39.29% : 24:T4%r| 100% -100%,-
COLUMN % - 44.74% :T8!80%:' 37.93% . 10.94% 11% 12% :

TOTAL
COUNT O'." 38 tv 117W 29 v: ;:V.64tfi! t 518*'*’.
ROW % 56,72%. 64,64% . 43.28% 35.36% 100% * 100%;
COLUMN % •100%" o o sP 0s

*

100%“ 100% 5 27% t73%:-

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 31.73 6 1.83E-05

The above table shows that chi-square is not significant; which means that 

there is no strong association between ‘Risk Avoidance’ and educational 

background of respondents. ‘Risk Avoidance’ means that organization avoids 

taking new challenges and experimenting with new things.
Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’ at 

‘high’ level whereas 27% (67) have perceived it to be at ‘low’ level.

Further, out of 181 respondents; 39% (96) belong to Chemical / 

Pharmaceutical industries, 22% (56) to Engineering industries and 12% (29)
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are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

Whereas, out of 67 respondents; 11% (28) belong to Other (Textile, Glass, 

Seat, etc.) industries; 9% (22) to Engineering industries and 7% (17) are from 

Chemical / Pharmaceutical industries.

50% (28) each who have experienced ‘Risk Avoidance’ at ‘high’ level are 

graduates and postgraduates; and 54.55% (12) who have perceived ‘Risk 

Avoidance' at ‘low’ level are postgraduates; in Engineering sector.

In Chemical / Pharmaceutical sector; 69.79% (67) and 64.71% (11) graduates 

have experienced 'high' level and ‘low’ level on ‘Risk Avoidance’ respectively. 

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

75.86% (22) and 60.71% (17) respondents who have perceived ‘Risk 

Avoidance' at ‘high’ level and ‘low’ level respectively; are graduates
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TABLE NO. 44

NEGLIGENCE OF FINANCIAL MATTERS AND EDUCATIONAL 
BACKGROUND OF RESPONDENTS

EDUCATIONAL 
BACKGROUND -> GRADUATE POST GRADUATE TOTAL

NEGLIGENCE OF FINANCIAL 
MATTERS -» LOW HIGH ? LOW

?HiiH;:
LOW ;TYPE OF t 

INDUSTRY t

• - engineering’ .
COUNT ?' 7 * 3-ju * '*.‘9 % - 16 ■
ROW % 43.75% • 50.00% 56.25% 50.00% i 100% ^100%^
COLUMN % 18.42% 26.50% 1 34.62% •46.27% 7% ; 25%

CHEMICAL / ■ 
PHARMACEUTICAL

COUNT “T',s8r,... . 58 ‘ 25 30 ? my ‘
ROW % ' 66;67%? 69.88% 33.33% 1:30,12% 'a

. o o 3s
-

100% .
COLUMN % * 52.63% '49.57% , 38.46% 37.31% > 12% ; 33%

. OTHERS (Textile, 
Glass; Seat, etc)
;v : - C, 1 w ~

• COUNT-'/. • 7.28c/*f= ^'7 :. • 18 S/39'- -
ROW % 38.89% 28.21% . 100% 100%
COLUMN % - 28.95% 26.92% ,16.42% . ti6%;'~

, • TOTAL V
.count?;*/', . ^IIWTW? ;267% ^*‘57?/. ■?; 64%‘ %i84;e3
ROW % 59.38% 40.62% : 36.41 % 100% ' 100%
COLUMN % ' 100% - :^ieo%ii

v®0
s1

OOV"*

:■ 100%? ' 26% 74% -

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 11.9 6 0.064

The above mentioned table indicates that chi-square is not significant; this 

means that there is no strong association between ‘Negligence of Financial 

Matters’ and educational background of respondents. 'Negligence of 

Financial Matters’ means that organization pays little attention to financial 

matters leading to chronic problems.

However, out of total 248 respondents; 74% (184) are of the opinion that there 

is ‘high’ level on ‘Negligence of Financial Matters’; whereas 26% (64) have 

perceived ‘Negligence of Financial Matters’ at ‘low’ level.

Further, out of 184 respondents; 63.59% (117) are graduates and 36.41% 

(67) are postgraduates

It can be inferred that out of 64 respondents who have perceived ‘Negligence 

of Financial Matters’ at ‘low’ level; 59.38% (38) are graduates and 40.63% 

(26) are postgraduates.

The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in 

the group of graduates is perceived by 49.57% (58) respondents who belong
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to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level 

on ‘Negligence of Financial Matters' is experienced by 52.63% (20) 

respondents who are also from the same sector.

in case of postgraduates; 'high' level on 'Negligence of Financial Matters’ is 

perceived by 46.27% (31) and 38.46% (10) who have perceived it at ‘low’ 

level are from Engineering and Chemical / Pharmaceutical industries 

respectively.

TABLE NO. 45

MONEY MANIA AND EDUCATIONAL BACKGROUND OF RESPONDENTS

EDUCATIONAL 
- BACKGROUND ; GRADUATE/ I POSTGRADUATE TOTAL

- : MONEY MANIA “. Ldlfe
. -'■/# —-NLJTfi'gllR•J;-,LoiT

'W.'i -
' L0W pljjJfc,.

v . TYPE OF j 
INDUSTRY I

. ' ‘ ‘

ENGINEERING
COUNT .v>3«i¥*. % 12 :«k »;:285?P WLr$££:
ROW % - 40;00% • -51/72%:^ 60.00% 100% '*tfbb%^
COLUMN % 24.24% •..24.59%' e48.Q0%^ 1 -mism T/8%?;

‘^.CrtE&Alf/ /v 
* PHARMACEUTICAL

count;'-/-. .. 73 :;-?!/ ’ 34 ./6r:T. 107
ROW % 83.33% ; 68.22% 16.67% ''3mm j1.Q0% TlO'0%11
COLUMN % 15.15% C59,84%- 4.00% ;50.00% 2% .

OTHERS (Textile, 
Glass, Seat, etc)

COUNT ... 20? ■/ 12 /Tf/- , 32 ';\25M*.
ROW % 62.50%. c 37.50% 24.00%^ - 100% #100%/
COLUMN % . 60.6,1% :-15.57% 48.00% #8.82% . 13%,

TOTAL 'T.w
COUNT 33 :-322:> 25 58
ROW% 56.90% loiiW 43.10% '3®79%S, 100% aoo^f

,COLUMN % 100% H|100%Tl|-/ 100%'/! //ioo%i» 23% 77%.

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 64.49 6 5.47E-12

The above table indicates that chi-square is not significant; it means that there 

is no close association between ‘Money Mania’ and educational background 

of respondents.

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on 

'Money Mania’ whereas according to 23% (58) there is ‘low’ 'Money Mania' in 

the industries.

It can be further inferred that out of 190 respondents; 64.21% (122) are 

graduates and 35.79% (68) are postgraduates.

206



56.90% (33) are graduates and 43.10% (25) are postgraduates; out of total 58 

respondents who have experienced ‘low’ level on Money Mania.

The table also reflects that 59.84% (73) graduates who belong to Chemical / 

Pharmaceutical sector have experienced ‘Money Mania1 to be at ‘high’ level.

In the same group; 60.61% (20) who have perceived ‘low’ level on ‘Money 

Mania’ belong to Other (Textile, Glass, Seat, etc.) industries.

Further, it can be observed that a maximum of 31.78% (34) have experienced 

‘high’ ‘Money Mania’. These respondents are from Chemical / Pharmaceutical 

sector postgraduates. In the same bracket, 48% (12) each who have 

perceived it at ‘low’ level belong to Engineering and Other (Textile, Glass, 

Seat, etc.) sectors respectively.

TABLE NO. 46

INSENSITIVITY TO PROBLEMS AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

: '■' /EDUCATIONAL C :■; ' '
-■ BACKGROUND ■//'-’ GR&DyATE''-'/ POST GRADUATE 4/^0TAL'«?/-,

; INSENSITIVITY TO 
"< .. * ' PROBLEMS -» /" ■ //- ^;LOygf

* ** ^ ’S**

i®§t?s
' -v 0 ■ '

•AES*; ?lf
it®? ifSjfe

'/(St' o55 - •
v TYPE OF %;i! i 

INDUSTRY I ;

n 'ENGINEERING, : .
■COUNT . '■' -- V.43 , r
row % 5200%. 47.17% 48.00% 52.83% • ¥100%t (100%

■ COLUMN % 23,64% 25.00%. 37.50% 445.90% 10%
chemical/'

PHARMACEUTICAL

COUNT ^ 29 v.’ ^449^ 9 ?t'-2 6T. ” ""C8v- rK.
ROW % ■76.32% 465,33%? 23.68% 34.67%' 100%, 100%
COLUMN % 52.72% 28.12% 4-425 2%?i • 15% 30%

OTHERS (Textile,
- Glass, Seat, etc): ...

COUNT ■■ - 13 C26«4V 11 t;f. 24 ; -pv-
ROW % j 54.17% •78.79%' ,45.83%: 221^21%’ 100% 100%

(COLUMN % 23.64% C26:00% •■34538%? 11.48% ^10%5! r 13#?!

TOTAL^fs
COUNT £3400 "
ROW % ' • 63?22%r .36578# • 37.89% • 100% ?100%t!
COLUMN % * . 100% 4-400%Ss TS100%'4 35%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 15.67 6 0.01563

The above mentioned table reflects that chi-square is significant at 0.01 level 

of confidence; which means that there is strong association between 

'Insensitivity to Problems’ and educational background of respondents
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Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level 

on 'Insensitivity to Problems’ respectively, out of total 248 respondents 

In case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical 

sector; whereas 22% (53) belong to Engineering sector and remaining 13% 

(33) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc) 

industries respectively; out of 87 respondents who have perceived 

Insensitivity to Problems’ at ‘low’ level

The table also shows that in Engineering industries; 52.83% (28) who have 

experienced ‘high’ level on ‘Long Sightedness’ are postgraduates and 52% 

(13) who are of the opinion that there is ‘low’ level on 'Insensitivity to 

Problems’ are graduates

As far as Chemical / Pharmaceutical industries are concerned, 65 33% (49) 

who have perceived 'Insensitivity to Problems’ at ‘high’ level and 76.32% (29) 

who have experienced it at ‘low’ level are graduates

In Other (Textile, Glass, Seat, etc.) industries, 78.79% (26) who have 

perceived ‘Insensitivity to Problems’ at ‘high’ level are graduates and 54.17% 

(13) who have experienced it at ‘low’ level also belong to same category.
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TABLE NO. 47

STAGNATION AND EDUCATIONAL BACKGROUND OF RESPONDENTS

EDUCATIONAL
BACKGROUND GRADUATE POST GRADUATE TOTAL '

STAGNATION ->
LOW HIGH LOW C Might

4. '

LOW 4TCGH;':TYPE OF | 
INDUSTRY 1

■ ENGINEERING
COUNT 9 29 14 . ,26 23
ROW % 39.13% • 52.73% 60.87%‘ 47.27% 100% 100%
COLUMN % 14.28%" 31.52%- 42.42% .43.33% 9% 22%

CHEMICAL/ ' 
PHARMACEUTICAL

COUNT 35; 43 12 23 , 47 .T664IT
ROW % • . 74.47%, '65.15%. ,25.53% 34.85% - 100% • 300%:?
COLUMN % 55.56%C? .4.6,74%: 36.36% j 38.34% ' 19% 27%

OTHERS (Textile, 
Glass, Seat, etc)

COUNTS • 19 ->26>Ti 31
ROW %- . 73.08% 454452%-; '26.92% •35.48% 100%
COLUMN % 30.16% T2l;74%.r 21.22% 18.33% 11% ;«42%T

TOTAL , „
COUNT ' •V33'f' 60 ;,%96:''^ »>, 152”. i
ROW % 65.62% 60.53% 34.38% 39.47% 100% ■ 10Wo
COLUMN % 100% ' 100% %100% %10Q% " 39% 61%

Ch -Square Test
Value d.f Assvmptotic Significance (2 sided)

Pearson Chi-Square 14.65 6 0.02314

The above table shows that chi-square is significant at 0.05 level of 

confidence; which means that there is strong association between 

‘Stagnation’ and educational background of respondents. ‘Stagnation’ means 

that organization lacks ambition for growth and development.

Out of 248 respondents; 61% (152) have experienced ‘Stagnation’ at ‘high’ 

level whereas 39% (96) have perceived it to be at ‘low’ level.

Further, out of 152 respondents; 27% (66) belong to Chemical / 

Pharmaceutical industries; 22% (55) to Engineering industries and 12% (31) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical; who have experienced 'Stagnation' at ‘high’ level.

Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries; 

11% (26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering 

industries; who have experienced 'Stagnation' at ‘low’ level.

52.73% (29) have experienced ‘.Stagnation’ at ‘high’ level are graduates and 

60.87% (14) who have perceived ‘Stagnation’ at ‘low’ level are postgraduates; 

in Engineering sector.
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In Chemical / Pharmaceutical sector; 65.15% (43) and 74.47% (35) graduates 

have experienced ‘high’ level and ‘low’ level on ‘Stagnation’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

64.52% (20) respondents who have experienced ‘high’ level on ‘Stagnation’ 

are graduates; whereas 73.08% (19) who have experienced ‘low’ level on 

’Stagnation’ also belong to the same educational background.

TABLE NO. 48

TUNNEL VISION AND EDUCATIONAL BACKGROUND OF 
RESPONDENTS

EDUCATIONAL 
BACKGROUND -» GRADUATE ; POST GRADUATE TOTAL ,/ '

i; TUNNEL VIS on-» : -wv-.'i? .y. a. ,

‘2
* ,'3 ,

|ySw^
:V

TYPE OF j 
INDUSTRY# ' ,_ /'V'c -

ENGINEERING :
COUNT j. ft % §9»:
ROW % .36*84% 52,54% ' 63.16%' 100% 7100%
COLUMN % ?1K42%T . ;26.50%- 40.00% ' 14:44%,^ 8% %24% *

i!''!CHEMIGAt<'#
PHARMACEUTICAL .

COUNT %28 : 19 ; n
ROW % , 63.16% ■ 70.21%: 36.84% 100% • 100%
COLUMN % 31.58% 56.41%' . 23.33% 2MA4% ‘ 8% .38% 4

OTHERS (Textile, 
Glass, Seat, etc)

COUNT T.-.2CK,. ... 11 T ' '.Wif-tSfe
ROW % 63.33% 74:07% 36,67% 25.93%

sO
;

<$%
!

©
i

O
! 100%:

COLUMN % 50.00% 17.09% 36.67% #1J2% n%

TOTAL
COUNT -/138iT '?T30Tv' 68
ROW % 55.88% , 'i65fO0%l:lj 44.12% 5'35v00%'^ 100% :100%
COLUMN % ■ 100% 100% 100% ^400% -i 27%

Chi-Square Test
Value d.f. Assymptotic Siqniflcance (2 sided)

Pearson Chi-Square 35.1 6 4.10E-06

The above table indicates that chi-square is not significant; it means that there 

is no close association between ‘Tunnel Vision’ and educational background 

of respondents.

Out of total 248 respondents, 73% (180) have perceived ‘high’ level on 

Tunnel Vision’ whereas according to 27% (68) there is ‘low’ level on Tunnel 

Vision’ in the industries.

It can be further inferred that out of 180 respondents; 65% (117) are 

graduates and 35% (63) are postgraduates.
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55.88% (38) and 44.12% (30) are graduates and postgraduates; out of total 

68 respondents who have experienced ‘low’ on Tunnel Vision’.

The table also reflects that 56.41% (66) in the group of graduates who belong 

to Chemical / Pharmaceutical sector have experienced Tunnel Vision’ to be at 

‘high’ level.

In the same group; 50% (19) who have perceived ‘low’ level on Tunnel Vision’ 

belong to Other than Engineering and Chemical / Pharmaceutical industries. 

Further, it can be observed that 44.44% (28) each have experienced ‘high’ 

level on Tunnel Vision’. These respondents who are Engineering and 

Chemical / Pharmaceutical sector are postgraduates. In the same bracket, 

40% (12) who have perceived it at ‘low’ level belong to Engineering sector.

TABLE NO. 49

AGGRESSIVE APPROACH TO ENVIRONMENT AND EDUCATIONAL 
BACKGROUND OF RESPONDENTS

- BACKGROUND:#
^iGRADUA^^i POST gIADUATe|

,.:y J '?*
AGGRESSIVE APPROACH TO

•A‘ ^ ENViF8illMENTr>'S??fi^ >^--0^highJ ‘ hISh ’
- TYPEAQFC%V 
INDUSTRY +

• - v, _/
^•.ENGINEERING"

\’tr ^

COUNT 14- 5!AA24i!;:<! rJ&pl *WL
■.ROW,%,1f!AA' r;45,€6°/r #54:84%! ;48:9»5 lfOO.%^ *410%
GOLyMN%' c,:2.5.46%|mmm

CHEMICAL/ >. : . 
PHARMACEUTICAL

COUNT- , : • 2'5?f>T ;;^i3 w 7MW,
ROW % •65.79% A ‘70.67%; 34;21%; S29:33%« 100% •100%
COLUMN % '45545%,; 753,00%! 36,11% *atmom 30%

OTHERS (Textile!. ,
' '^Giass!'JSeati;§|c)/r’-

COUNT §;!i!238it. AT-Llfe* v - rimm ?. *
ROW % - 72.73%! 56577*%? !527!27%,f’ 34.29%-. fiOOiFnoo#
COLUMN ;%* -29.09%| 16.67% - 24®5fil i?J9%?s4a SeM%!

y'' ~ 4'
V-

COUNT >' ;.- ; ,4 !gv57
<Row%?-#$<r: ®6®i44%' r63;69% ®3T6.3W wmmli-
COLUMN % S#0Q%&- 66%'i ,* 163%

Chi-Sq uare Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 10.81 6 0.0943

The above mentioned table reflects that chi-square is not significant; which 

means that there is no strong association between ‘Aggressive Approach to 

Environment’ and educational background of respondents. ‘Aggressive
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Approach to Environment’ means that members of the organization perceive 

the environment as violent.

Further, 63% (157) and 37% (91) have experienced ‘high’ level and ‘low’ level 

on ‘Aggressive Approach to Environment’ respectively; out of total 248 

respondents

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical 

sector; whereas 19% (47) belong to Engineering sector and remaining 14% 

(35) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.) 

industries respectively; out of 91 respondents who have perceived 

‘Aggressive Approach to Environment’ at ‘low’ level.

The table also shows that in Engineering industries; 51.06% (24) who have 

experienced ‘high’ level on 'Aggressive Approach to Environment’ are 

graduates and 54.84% (17) who are of the opinion that there is 'low' 

‘Aggressive Approach to Environment’ are postgraduates 

As far as Chemical / Pharmaceutical industries are concerned; 70.67% (53) 

who have perceived ‘Aggressive Approach to Environment’ at ‘high’ level are 

graduates whereas 65.79% (25) who have experienced it at ‘low’ level are 

also graduates.

In Other (Textile, Glass, Seat, etc.) industries, 65.71% (23) who have 

perceived ‘Aggressive Approach to Environment’ at ‘high’ level are graduates 

and 72.73% (16) who have experienced it at ’low’ level also belong to same 

category.
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TABLE NO. 50

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND EDUCATIONAL 
BACKGROUND OF RESPONDENTS

: EDUCATIONAL
BACKGROUND GRADUATE POST GRADUATE TOTAL

INSUFFICIENT INI 
WITH ENVIRON

•ERACTION
MENT LOW :^!GHE’ LOW LOW

’ \ /,
TYPE OF | 

INDUSTRY t

ENGINEERING ■
COUNT 15 ; 15 ;? 30, - 4,48; -
ROW % 50.00%. . 47.92% 50.00% 52.08% 100% H01% ••
COLUMN % 20.27% " 28.40% 34.88% 50.00% , 12% , 19%

CHEMICAL/ '. 
PHARMACEUTICAL

COUNT, 17 . 15 ,, ..4 , 49 : 4 64
ROW % 65.31% • 34.69% 28.12% 100% 111 00%:
COLUMN % 43.24% ::.5,€7'9W: 39.54% ■ 36.00% : 20% 26%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT. 2744 211 4, v-"7r ' '^3814 19 '
ROW % '71;Q'f8fe, 63.16% 28195%? 36.84%, 100% 100%

:column,%‘ 36.49% ' 144581%? 25.58%:. ,14.00%? 15% 8% ■

/ TOTAL ,
COUNT - 74fO '' ,

'A w !• 117 1' 131
ROW % 63.25% i6fa» 36.75%. 438:17%? 100%- 4100%
COLUMN % . 100% ,100% .100% 47% 53%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 22 59 6 0.00094

The above table shows that chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between ‘Insufficient 

Interaction with Environment’ and educational background of respondents.

Out of 248 respondents; 53% (131) have experienced ‘Insufficient Interaction 

with Environment’ at ‘high’ level whereas 47% (117) have perceived it to be at 

‘low’ level.

Further, out of 131 respondents; 26% (64) belong to Chemical / 

Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

It is also observed that 20% (49), 15% (38) and 12% (30) belong to Chemical 

/ Pharmaceutical, Other (Textile, Glass, Seat, etc.) and Engineering industries 

respectively; out of 117 respondents.

52.08% (25) have experienced 'Insufficient Interaction with Environment’ at 

‘high’ level are postgraduates and 50% (15) each who have perceived
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‘Insufficient Interaction with Environment’ at ‘low’ level are graduates and 

postgraduates; in Engineering sector.

In Chemical / Pharmaceutical sector; 71.88% (46) and 65.31% (32) graduates 

have experienced ‘high’ level and ‘low’ level on ‘Insufficient Interaction with 

Environment’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

63.16% (12) respondents who have experienced ‘high’ level on 'Insufficient 

Interaction with Environment’ are graduates; and 71.05% (27) who have 

experienced ‘low’ level on ‘Insufficient Interaction with Environment’ are from 

same category.
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PART C: ORGANIZATIONAL HEALTH PARAMETERS AND 

DESIGNATION OF RESPONDENTS

This section consists of tables and their interpretation of each of the 21 

Organizational Health parameters with the designation of respondents.

TABLE NO. 51

ALIENATION AND DESIGNATION OF RESPONDENTS

OFFICER & ASST, 
.f MANAGER-##

MANAGER &
'•V:--ab

:•• , ALIENATIONS 5-;- SflISS MmW#
%;^mvvA

i'j >' r•

isgts
 

»s
 *

feSr
’tT

'kb. V S 
"w

. *'<
 ;

HipHTYPE OF | . 
- INDUSTRY t

■ ENGINEERING " ;
COUNT: tIMsh 20 mik%
ROW % , - ”60:61% !^5iti78Sfc* 100%
COLUMN % :33:33%w 28.57% ^Mfom 13%

CHEMICAL/ . 
PHARMACEUTICAL

COUNT ->:-Z3# 52
ROW % "47.54% ■55:77% 100% 1100%"
COLUMN % 57.50% 50.88%:' 41.43% :'39.50%’i i 21% ’Si&5?/®§

OTHERS (Textile, 
.Glass, Seat,,etc)

COUNT
ROW % 16.00% ;84'00%-, #7,1:$S%S 100% ilM%I
COLUMN % fto,Q0%? 30.00%- SiJ:3%Sw

. - TOTAL
COUNT C 40i^ &eft 4 & ## -JIlOTf
ROW % *^3$mm I451>30%:<; 63.64% 25&tom Mmm
COLUMN % msmr. 7?fOO%Si WWWo'S

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 9.5411 6 0.1453

The above mentioned table indicates that chi-square is not significant; this 

means that there is no strong association between ‘Alienation’ and 

designation of respondents.

However, out of total 248 respondents; 56% (138) are of the opinion that there 

is ‘high’ ‘Alienation’; whereas 44% (110) have perceived ‘Alienation’ at ‘low’ 

level. Further, out of 138 respondents; 58.70% (81) are managers and above 

and 41.30% (57) are officers and assistant managers.

It can be inferred that out of 110 respondents who have perceived ‘Alienation’ 

at ‘low’ level; 63.64% (70) are managers and above and 36.36% (40) are 

below the level of managers.
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The table also reflects that ‘high’ level on ‘Alienation’ in the group of below 

managers is perceived by 50.88% (29) respondents who belong to Chemical / 

Pharmaceutical sector; whereas in the same age group, ’low’ level on 

‘Alienation’ is experienced by 57.50% (23) respondents who are from 

Chemical / Pharmaceutical sector.

In case of the group of respondents; i.e. managers and above; both ‘high’ 

level and ‘low’ level on ‘Alienation’ is perceived by 39.51% (32) and 41.43% 

(29) respectively; who are from Chemical / Pharmaceutical industries.

TABLE NO. 52

PAMPERING AND DESIGNATION OF RESPONDENTS

SPf'’DESIGNATIpN^|^'^ OFFICER S ASST. 
MANAGER^?:

: MANAGERS iV^V^*. v'
9X -XXIDTALa '

wJ£?y§P^A * ’> _ ‘A <;4. A

PAMPERING.-> f||P v j^pl
T TYPE'OFxxi-t*
:: ^industry h

•, ENGINEERING; :
cpyNT-;^ 16 ^k:30 26 .
ROW % ^8i4ife ^r‘S4%^ 100%
COLUMN % 41.67%; mmm ::i42;1fl%i 10%

CHEMICAL/
PHARMACEUTICAL

COUNT 's-A a
‘C "* A&, i

|7| j-M IBSl
ROW % 52194% ISilSSS'il . 47.06%i I55r»*« o o >p 2.10o%Kr
COLUMN % 37.50% 2:58$®%S '21.05% 46.90%

OTHERSflextile, 
Glass, Seat, etc)

COUNT AAi# vr. WWmi
ROW % 26,32% ; •21.05%; :73.68%; 78.95% 2100%:
COLUMN % 20j83%v *36.84%, • 26.55% l?x8%"-‘:;: -I5%r2

- ‘ K “A- ? ‘ e
COUNT V. . l 3 1^,02^ :S'*-

■ROW°/oA"A #3|f# ¥39.25%i 61.29% i&ftffh, GOA Hasten
COLUMN % lSIO0%^ 100% '■•‘•*100%^s^ir.. imss!

Chi-Square Test
Value d.f. Assvmptotic Significance (2 sided)

Pearson Chi-Square 19.76 6 0.00305

The above table indicates that chi-square is significant at 0.01 level of 

confidence. This means that there is close association between ‘Pampering’ 

and designation of respondents.

Out of total 248 respondents, 75% (186) have perceived ‘high’ level on 

‘Pampering’ whereas according to 25% (62) there is low' level on ‘Pampering’ 

in the industries.

It can be further inferred that out of 186 respondents; 60.75% (113) are 

managers and above and 39.25% (73) are officers and assistant managers.
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61.29% (38) are managers and above and 38.71% (24) are officers and 

assistant managers; out of total 62 respondents who have experienced ‘low’ 

level on 'Pampering'.

The table also reflects that 58.90% (43) of respondents who are officers and 

assistant managers belong to Chemical / Pharmaceutical sector and have 

experienced ‘Pampering' to be at ‘high’ level.

In the same category; 41.67% (10) respondents who have perceived ‘low’ 

level on ‘Pampering’ belong to Engineering industries.

Further, it can be observed that 46.90% (53) have experienced ‘high’ level on 

‘Pampering’. These managers and above are from Chemical / Pharmaceutical 

sector; whereas 42.11% (16) who have perceived ‘Pampering’ to be at ‘low’ 

level are from Engineering industries.

TABLE NO. 53

ORGANIZATIONAL PARANOIA AND DESIGNATION OF RESPONDENTS

OFFICER & ASST. 
■^MANAGER^

I^IWANAGER^ i; 
' ABOVE '3LV-T

^ ORGANIZATIONAL
■ "'-•■*;>PARANOIA^;^^ i-

- ''Cs«r-

!?**losv . #
"'ll

S — •*!§,©%,

■-jj

TYPEOF i 
INDUSTRY i " «. "

ENGINEERING
COUNT " 13 24
ROW % 154.17%? 1100%!kmm
COLUMN % 144:00%:; 'Wmm '*80:#%$ rmmm 10%

CHEMICAL / 
PHARMACEUTICAL

COUNT' ISSiSSS .#-151 « .36- ''-258# WiM&k
ROW % 40.00% • ’mmwm 60.00% .msms; 100% . t'mm

. COLUMN % 40.00% t&MMM 34.88% ymm
OTHERS (Textile, 
Glass',.'Seat, etc)- .;’

COUNT ' V" :f‘'x3S& * ■*'
J-*>**p" * ■

Zm29 S;%1-9:t"'2 wklip
ROW % 13fi8 ■ »mos%5 rjm>M m§M%:
COLUMN % mmm134.88% ‘ mmmm mmyliill

.(COUNTS, .v,-. sw&my fSWA&Mh §Hp
ROW % Smm1 ie sif■t&mM PUS
COLUMN % ;^ioo%.. ;,t00%SI mwfmS28%£;

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 21.16 6 0.001717

The table mentioned above presents that chi-square is significant at 0.01 level 

of confidence; it means that there is strong association between 

‘Organizational Paranoia’ and designation of respondents.
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It infers that out of total 248 respondents, 73% (180) have experienced ‘high’ 

level on ‘Organizational Paranoia’ and 27% (68) ‘low’.

Further, from 180 respondents, 54.44% (98) and 45.56% (82) who have 

perceived ‘high’ level on ‘Organizational Paranoia’ are in the level of above 

managers and officers and assistant managers respectively.

Whereas, 63.24% (43) are above managers and 36.76% (25) are officers and 

assistant managers; out of 68 who have experienced ‘low’ level on 

'Organizational Paranoia’.

63.41% (52) of Chemical / Pharmaceutical industries have perceived 

'Organizational Paranoia’ at ‘high’ level whereas 44% (11) have experienced it 

at ‘low’ level; in the category of officers and assistant managers.

In case of the other category; i.e. managers and above, 36.73% (36) of 

Chemical / Pharmaceutical industries whereas, 34.88% (15) each of Chemical 

/ Pharmaceutical and Other (Textile, Glass, Seat, etc.) sector have perceived 

'Organizational Paranoia' at ‘high’ level and ‘low’ level respectively.
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TABLE NO. 54

WORKAHOLISM AND DESIGNATION OF RESPONDENTS

DESIGNATION OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

WORKAHOL SM-»
vLQwJ POifli:

hs *
TYPE OF [ 

INDUSTRY i

; ENGINEERING
COUNT t';t27, * ■y25it 1'•*$&&t‘ 'iROW % . : 24.00% *49:06% 76:00% •ioo%; ?.mm
COLUMN % •33:77% -'46r34W 21%

chemical/,; :; 
pharmaceutical;

COUNT: |Jl§yt0^r^ mlk.55l8hi &&&&.ROW% . :60;oo%; mmm 40.00% msr2% ■ 100%
COLUMN % $55284% " ';n.63%^ S50»o%^ 40%

OTHERS (Textile, ".; 

’r- Glass, Seat, etc), „

. COUNTS :-Hf. WfWTZ ’J&80&ROW % S23i 8T%18 JP22 22‘' 76.19% 100%
: COLUMN % .■■25mm Hi 0.39% mmMk msmik
COUNT '

?ROw4$£,
932mmmS&MWmSF#58182%.; 100%; idfc;

COLUMN % mmwmMoo%T'. fS£f9M%f^ 24% ifii*

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided) ,

Pearson Chi-Square 25.8 6 0.000242

The above mentioned table reflects that chi-square is significant at 0,01 level 

of confidence; which means that there is strong association between 

‘Workaholism’ and designation of respondents.

‘Workaholism’ is seen in organization when people work much beyond normal 

working hours.
Further, 75% (187) and 25% (61) have experienced ‘high’ level and ‘low’ level 

on Workaholism’ respectively; out of total 248 respondents.

In case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical 

sector; whereas 21% (53) belong to Engineering sector and remaining 15% 

(36) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical 

industries respectively; out of 61 respondents who have perceived 

‘Workaholism’ at ‘low’ level.

The table also shows that in Engineering industries 50.94% (27) who have 

experienced ‘high’ level on ‘Workaholism’ are Managers and above; 76% (19)
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who are of the opinion that there is 'low' level on 'Workaholism' are in the 

same category of managers and above.

As far as Chemical / Pharmaceutical industries are concerned; 56.12% (55) 

who have perceived ‘Workaholism’ at 'high' level are managers and above 

whereas 60% (9) who have experienced it at 'low' level are below the level of 

managers.

In Other (Textile, Glass, Seat, etc) industries, 77.78% (28) and 76.19% (16) 

have perceived 'Workaholism' at 'high' level and ‘low’ level respectively.

TABLE NO. 55

INSUFFICIENT VALUE FOR CUSTOMERS AND DESIGNATION OF
RESPONDENTS

•’/: ipiESidj^|©Ns.'^;' ■. OFFICER & ASST. .%/ MANAGERS- •• :^TOTAii ; ^

INSUFFICIENT^
'K •.itr^-’SuSTOMEF

U.UE FOR "
ic^jv;' --- llSif'; iW^'' *’ ^

t l^TYPEOF'^i.;
rs INDUSTRY

ENGINEERING
COUNT * .

npupi
ROW% mmm556;52%^ rmooni fW/cT, SMS
COLUMN % 27.78% *36.-079# 20,63%'« 13W°M ' Maim tfiir/

.CHEMICAL / 
-PHARMACEUTICAL

COUNT - ,22-ifa#! % ?.%2J81
ROW % 43:14% 56;86%5; teiSIv ,'SJ‘Q 0%-;? mm.
COLUMN % i'6,1s^0S 46.03% 21% 25%

; - Others (Texfib;;;.. 
’ Glass, Seat, etc) -

COUNT. mmwf’-:' ’ 9 25 ItWJlfii
ROW % . moo%4 ?84i00%5ms&m '<1.0.0%^ Sf0<f%5
column#/' »4i75 %fl ^.$83# - S26I1HM1 msm vmscz

iMS&SlfS O k 88 dSEMiis
WtT94%- T59TQ6%' 11,0O%lS

COLUMN % ^ato.o%& WSStP

Chi-Square Test
Value d.f. Assvmptotic Significance (2 sided)

Pearson Chi-Square 14.97 6 0.0204

The above table shows that chi-square is significant at 0.05 level of 

confidence which means that there is strong association between 'Insufficient 

Value for Customers’ and designation of respondents.

Out of 248 respondents; 60% (149) have experienced ‘Insufficient Value for 

Customers’ at ‘high’ level whereas 40% (99) have perceived it to be at ‘low’ 

level.
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The mentioned table indicates that chi-square is significant at 0.01 level of 

confidence; this means that there is strong association between ‘Customer 

Exploitation’ and designation of respondents. ‘Customer Exploitation’ means 

that it is customers’ responsibility to fight for the value they need.

However, out of total 248 respondents; 63% (156) are of the opinion that there 

is ‘high’ level on 'Customer Exploitation’; whereas 37% (92) have perceived 

‘Customer Exploitation’ at ‘low’ level.

Further, out of 156 respondents who have perceived ‘high’ level on ‘Customer 

Exploitation’; 56.41% (88) are managers and above and 43.59% (68) are 

below the level of managers.

It can be inferred that out of 92 respondents who have perceived ‘Customer 

Exploitation’ at ‘low’ level; 68.48% (63) are above managers and 31.52% (29) 

are officers and assistant managers.

The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group 

of officers and assistant managers is perceived by 52.94% (36) respondents 

who belong to Chemical / Pharmaceutical sector; whereas in the same group, 

‘low’ level on ‘Customer Exploitation’ is experienced by 55.17% (16) 

respondents who are from Chemical / Pharmaceutical sector.

In case of the group of managers and above; both ‘high’ level and ‘low’ level 

on ‘Customer Exploitation’ is perceived by 38.64% (34) of Engineering 

industries and 49.21% (31) of Chemical / Pharmaceutical industries 

respectively.
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TABLE NO. 57

SERVILITY AND DESIGNATION OF RESPONDENTS

DESIGNATION OFFICER & ASST, 
MANAGER

MANAGER & 
ABOVE TOTAL

SERVILITY -» ^ t * r ■'T--V - s;' C''” ..........................
- >,/#■•* X

TYPE OF | LOW silGHy, LOW f..,MlGH:| LOW HIGH
INDUSTRY i

COUNT ‘ . S’ - 23 %:is% S - 31%„. ■ 24 ■'
ENGINEERING ROW % 37,50% il2SS%v 62.50% 57.41%- ■100% 100%

COLUMN % 42.86% 30.26% 32.61% 29.52% 10% 21%

CHEMICAL / 
PHARMACEUTICAL

COUNT •I %45^‘ ' 8 . 15 , 98 '
ROW %. "46.67% 45.92% 53.33% ',54:08%% .100%', .100%
COLUMN % 33.33% 59.21% 17.39% 50.48% 6% - 40%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT -T." ' 23 > • 21 28 29
ROW % > 17.86%. 27.59% 82.14% 72.41% 100% • ■ 100%
COLUMN % 23.81% 10.53% 50.00% 20.00% 11% : 12%
COUNT —S21 -y -78';,.: ,, 46 xso ,105 • , 67 ' 181

TOTAL ROW % , 31.34% . 41.99% " 68.66%' 58.01%

sP0
s1

OO

100%
COLUMN % - 100% 100% .100% . 100% 27% ; 73% (I

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 33.56 6 8.16E-06

The above table indicates that chi-square is not significant. This means that 

there is no strong association between 'Servility' and designation of 

respondents.

Out of total 248 respondents, 73% (181) have perceived 'high' level on 

'Servility' whereas according to 27% (67) there is ‘low’ level on 'Servility' in the 

industries

It can be further inferred that out of 181 respondents; 58.01% (105) are 

managers and above and 41.99% (76) are below managerial level.

68 66% (46) are above managers and 31 34% (21) are below the level of 

managers; out of total 67 respondents who have experienced ‘low’ on 

‘Servility’.

The table also reflects that 59.21% (45) who belong to Chemical / 

Pharmaceutical sector have experienced ‘Servility’ to be at ‘high’ level; are 

officers and assistant managers. In the same category; 42.86% (9) who have 

perceived ‘low’ level on ‘Servility’ belong to Engineering industries 

Further, it can be observed that 50 58% (53) have experienced ‘high’ level on 

‘Servility’ These respondents are from Chemical / Pharmaceutical sector are
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managers and above. In the same bracket, 50% (23) of Other (Textile, Glass, 

Seat, etc.) sector have perceived ‘low’ on ‘Servility’.

TABLE NO. 58

BUREAUCRACY AND DESIGNATION OF RESPONDENTS

DESIGNATION -> OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

BUREAUCRACY
LOW • ,V LOW ‘ . '^HIQgT JCovr mwtTYPE OF | 

INDUSTRY 1

ENGINEERING
COUNT 7 i !T 25 w V ;1B Y fi23T v- mm
ROW % 30.43% 45.45%- ;,69.57%?i 54.55% 100%

'

COLUMN % 50.00% 39.02% jssscjr--

. CHEMICAL/ 
PHARMACEUTICAL

. COUNT., V', ^»8:.y mm-
ROW % : 5O;00W -r?45:7i%s ;.54.29% • 100% g100%';:
COLUMN % 28.57% . 57.83%.: 9.76% :151«82%i •&sxpz ' '43%

OTHERS (Textile, 
Glass, Seat, etc).

COUNT ' ' 4W" ^y2i#y 's''j23 *y0 ::t24T:;
ROW% . 12.50M! i30P3O%« :v87*50%V- ff69.70%i| 1.00%; 10.0%.
COLUMN % ,12.05%^ '>51:22%is 20.91%' 10%

TOTAL
COUNT T. 8 55 193
row % X25’.45%il 43.0,1%.; "5BMMnm%\
COLUMN % r-ioo%^ 7^ O o ;.22%?9

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 37.8 6 1.23E-06

The table mentioned above presents that chi-square is not significant; it 

means that there is no strong association between ‘Bureaucracy’ and 

designation of respondents. 'Bureaucracy' means that if fast actions are 

needed, one should ask for favours.

It infers that out of total 248 respondents, 78% (193) have experienced ‘high’ 

level on ‘Bureaucracy’ and 22% (55) ‘low’ level.

Further, from 193 respondents, 56.99% (110) and 43.01% (83) who have 

perceived ‘high’ level on ‘Bureaucracy’ are managers and above and officers 

and assistant managers respectively.

Whereas, 74.55% (41) are above managers and 25.45% (14) are below 

managers; out of 55; who have experienced ‘low’ level on ‘Bureaucracy’. 

45.71% (48) of Chemical / Pharmaceutical industries have perceived 

‘Bureaucracy’ at ‘high’ level whereas 50% (7) who have experienced it at ‘low’
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level are from Engineering sector; in the category of officers and assistant 

managers.
In case of the other category; i.e. managers and above, 51.82% (57) of 

Chemical / Pharmaceutical sector and 51.22% (21) of Other (Textile, Glass, 

Seat, etc.) industries have perceived ‘Bureaucracy’ at ‘high’ level and ‘low’ 

level respectively.

TABLE NO. 59

DECISION PARALYSIS AND DESIGNATION OF RESPONDENTS

DESIGNATION OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

DECISION PARALYSIS -> , ’ , yM
TYPE OF | • ’ lOW- : - HIGH ■ LOW''# AHMStA; LOW ’• HlGftl:

INDUSTRY * ':’v? A A '
COUNT ■ aissii IaA 2 0 A26i A 34

ENGINEERING , ROW % {41:18%;:' 40.91% 58.82% 5m09%? 100% 1190%
COLUMN % 26.47% 33.90% 28.26%;: 13% J18%A

CHEMICAL/
PHARMACEUTICAL

COUNT "TZH5AA ■;*24A A8i;r:
ROW %, 33.33% 66.67% •50.56% ,;ioo% *100%:

"COLUMN % 64.71% 27.12%:: <48:9l%i| 10%, ‘“36%^

OTHERS (Textile, 
Glass, Seat, etc)

COUNT y -i-tf'tyj ' : • >•. 'ic#..f 23 - ,A2l^A 30 ■
ROW % 23.33% -J2222m 76.67% , n<mB% 100% i-;1:0Q%a

COLUMN % ' 24.M%5f? 38.98% •22.83%: 12% 11%
COUNT : ;;• -.68 V 59 .A 92 A A 88 ;*• 160

TOTAL ROW % 32.95%, 42.50% • 67.05% ,100%'" 100%'
COLUMN % 100% •100% 100% :AI00%"- 35% •=15%%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 28.23 6 8.48E-05

The above mentioned table reflects that chi-square is not significant; which 

means that there is no strong association between ‘Decision Paralysis’ and 

designation of respondents.

Further, 65% (160) and 35% (88) have experienced ‘high’ level and ‘low’ level 

on ‘Decision Paralysis’ respectively; out of total 248 respondents.

In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical 

sector; whereas 18% (44) belong to Engineering sector and remaining 11% 

(27) belong to Other (Textile, Glass, Seat, etc.) industries.
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It can also be inferred that 14% (34), 12% (30) and 10% (24) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical 

industries respectively; out of 88 respondents who have perceived ‘Decision 

Paralysis’ at ‘low’ level.

The table also shows that in Engineering industries 59.09% (26) who have 

experienced ‘high’ level on ‘Decision Paralysis’ are above managers; 58.82% 

(20) who are of the opinion that there is ‘low’ level on 'Decision Paralysis’ are 

also in the same category.

As far as Chemical / Pharmaceutical industries are concerned; 50.56% (45) 

who have perceived ‘Decision Paralysis’ at ‘high’ level are managers and 

above whereas 66.67% (16) who have experienced it at ‘low’ level are also 

managers and above.

In Other (Textile, Glass, Seat, etc.) industries, 77.78% (21) who have 

perceived 'Decision Paralysis’ at ‘high’ level are above managers and 76.67% 

(23) who have experienced it at ‘low’ level also belong to same category.

TABLE NO. 60

SUB-OPTIMIZING AND DESIGNATION OF RESPONDENTS

‘ DESIQ^Ai;!0N%^V^ f, OFF1GER&ASST.
FF^iKnAGER /, 33

MANAGER & >
^■::ABQ^E::/'';k

3- . SUB-OPTIMIZING;^ ■'
uirij' • ' <3. jflHNGH -

|jL|p; HIGHTYPE.OFFf.
; . INDUSTRY ^

■ J ENGINEERING r
COUNT

mSkm

ROW % 44.00% 3^39:62181?,- 356)00% 3 8f©'0%ip
COLUMN % 50.00%;: .28.57% :T3f37%2 ' 11% 3 smw«m

' CHEMICAL/ ' 
PHARMACEUTICAL

Count i.-jy m&m #323iS>
row % S*39mvii< -?47!7S%~ 60.87% sf52s22%rJi 100% -•ISl
COLUMN % ’;:40:aii%^. mram® 28.57% " 346:08% mmz nmrr

OTHERS (Textile,' 
Glass,-Seat-, etc)

COUNT W3i2i3»3 . -''->2333.
ROW % . 8.70% - - F32:-35%W . 91.30% fe67i5%3i : 100%* i <gioo%F-

■ COLUMN,%, 9.09%. . 14.67%,.: :342.86%3 P22;S5%':.: 9% ‘ mmm

;v .;-;,TGTAL,3r,'
COUNT " ‘ 22T-S*' Bmmrn 177

'ROW % • 330,9* 42 37% 1309:01% I "v5f.63%5;- #STO0%!,i iioo%
, COLUMN %. z*xmm s^T0O#»ffs S6I90S&.i: imlQQfMM

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 20.84 6 0.0019
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The above table shows that chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between 'Sub- 

Optimizing’ and designation of respondents.

Out of 248 respondents; 71% (177) have experienced ‘Sub-Optimizing’ at 

‘high’ level whereas 29% (71) have perceived it to be at ‘low’ level.

Further, out of 177 respondents; 36% (90) belong to Chemical / 

Pharmaceutical industries; 21% (53) to Engineering industries and 14% (34) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

Out of 71 respondents; 11% (25) belong to Engineering industries and 9% 

(23) each to Chemical / Pharmaceutical industries and Other (Textile, Glass, 

Seat, etc.) industries respectively.

60.38% (32) and 56% (14) who have perceived ‘Sub-Optimizing’ at ‘high’ level 

and ‘low’ level are both from above managers category; in Engineering 

sector.

In Chemical / Pharmaceutical sector; 52.22% (47) and 60.87% (14) who have 

experienced ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively are 

above the level of managers.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

67.65% (23) and 91.30% (21) who have perceived ‘Sub-Optimizing’ at ‘high’ 

level and ‘low’ level respectively; are both from above managers category.
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TABLE NO. 61

SELF CENTERED LEADERSHIP AND DESIGNATION OF RESPONDENTS

DESIGNATION OFFICER & ASST.
--MANAGER"",'.-

MANAGER & 
ABOVE TOTAL :

SELF GENT 
LEADERSH

ERED /
IP-» ^"Lovr,^

Slllfl

mtBN*
if,

ilbovC
TYPE OF i 

INDUSTRY f
ENGINEERING

COUNT 20%^ *;«32 26
ROW % 46.15% :38.48%* 53.85% 100% tiioir
COLUMN % -.41.38%. ;:2944%, 35.00% 28.83% 10% l%>i'

CHEMICAL / 
PHARMACEUTICAL

COUNT 10 9. .. *SP19 >-i 94
ROW % . 52.63%. '44.68% 47.37% 100% : rS!®%-
COLUMN % 34.48% 22.50% £46.85%;, -8.%g' ■-.smid

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 24 ,,Vr 33^
ROW % 29.17%; •1848%.; ^70:83%?-* &ioo%h; :aoo%i
COLUMN % 24.14% wmm t42:50%".:fe,24;32%” 10% wmm

TOTAL
COUNT.,, 68 1 SK09-"-
ROW % . ; -42iOS%’:' 37.99%’5 4 5%&7%? ;; 62.01%*:T400%r %ioo%t
COLUMN %,. 100% £-1(8)% b^v,$100%«smw,: ;m%,..

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 23.47 6 0.00065

The above mentioned table indicates that chi-square is significant at 0.01 

level of confidence; this means that there is strong association between 'Self 

Centered Leadership’ and designation of respondents.

'Self Centered Leadership’ means that people at the top position pursue their 

private agenda using the means of the organization.

Out of total 248 respondents; 72% (179) are of the opinion that there is ‘high’ 

'Self Centered Leadership'; whereas 28% (69) have perceived ‘Self Centered 

Leadership’ at ‘low’ level.

Further, out of 179 respondents; 62.01% (111) are above managers and 

37.99% (68) are below managers.

It can be inferred that out of 69 respondents who have perceived ‘Self 

Centered Leadership’ at 'low' level; 57.97% (40) are above managers and 

42.03% (29) are officers and assistant managers.

The table also reflects that ‘high’ level on ‘Self Centered Leadership’ in the 

group of officers and assistant managers is perceived by 61.76% (42) 

respondents who belong to Chemical / Pharmaceutical sector; whereas in the
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same group, ‘low’ level on 'Self Centered Leadership’ is experienced by 

41.38% (12) respondents who are from Engineering industries.

In case of the group of managers and above; ‘high’ level on ‘Self Centered 

Leadership’ is perceived by 46.85% (52) of Chemical / Pharmaceutical 

industries and 42.50% (17) who have perceived it at ‘low’ level are from Other 

than Engineering and Chemical / Pharmaceutical industries.

TABLE NO. 62

SHORT SIGHTEDNESS AND DESIGNATION OF RESPONDENTS

DESIGNATION OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

SHORT SIGHTE DNESS-*
sgit

' -
S s .. , ' ’ '

A * KTYPE OF | 
INDUSTRY t

’.v ENGINEERING '

/ *V' . ' j, 'k
COUNT.; wlmt
ROW % mi83%'i' 70.00%';
COLUMN % zsrsms ’^2^37^88 mum

CHEMICAL / !
' PHARMACEUTICAL

COUNT: - pf-Mm fefer5::; rmu
ROW % ' MPoiil~4sm;sm-'mmm&r mmmPlffe
COLUMNS' P¥8M%7.mmrrn ,41%

' OTHERS (Textile, :
> Glass, Seat; etc) - ;

COUNT v: 7 %:m 22
ROW % \2imk*mwmtmssw.: 180100%“ : 40o%immm
COLUMN % r ^3833%s- mwrs
COUNT «T'W- •. fSSmA
ROW % • J;32J3%SSUM tmmm *#00%f *55400%'-
COLUMN % «8f00% ■■ ^'100%';.* f?'22%yj WffloW

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided) .

Pearson Chi-Square 24.61 6 0.0004

The above table indicates that chi-square is significant at 0.01 level of 

confidence. This means that 'there is close association between ‘Short 

Sightedness' and designation of respondents. ‘Short Sightedness' means 

that short-term effects are given higher priority over long-term effects.

Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short 

Sightedness’ whereas according to 22% (55) there is ‘low’ level on ‘Short 

Sightedness’ in the industries.

It can be further inferred that out of 193 respondents; 59.04% (114) are above 

managers and 40.93% (79) are below managers.
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67.27% (37) are above managers and 32.73% (18) are officers and assistant 

managers; out of total 65 respondents who have experienced ‘low’ level on 

‘Short Sightedness’

The table also reflects that 58.23% (46) in the officers and assistant 

managers’ category who belong to Chemical / Pharmaceutical sector have 

experienced ‘Short Sightedness’to be at ‘high’ level.

In the same category; 33.33% (6) who have perceived ‘low’ level on ‘Short 

Sightedness’ belong to each Engineering, Chemical / Pharmaceutical and 

Other (Textile, Glass, Seat, etc.) industries.

Further, it can be observed that 47.37% (54) have experienced ‘high’ level on 

‘Short Sightedness’. These respondents are from Chemical / Pharmaceutical 

sector managers and above. In the same bracket, 43.24% (16) respondents 

who have experienced it at ‘low’ level belong to Other (Textile, Glass, Seat, 

etc.) sector respectively.

TABLE NO. 63

LONG SIGHTEDNESS AND DESIGNATION OF RESPONDENTS

DESIGNATION 4 ; ; OFFIGER & ASST. 
MANAGER

MANAGER & 
ABOVE

,0. • TOTAL ~

LONG SIGHTEDNESS fffllf

10/-^
0fLiDWi‘
\ . S . • y? *>kt>

c-"'*""'1’ • '-hk|g3§§I "*'00 , 0 '"0
TYPE OF | 

INDUSTRY *

ENGINEERING -
COUNT ’0 nmk ^0'33%fl 0’24v*
ROW % ' 45.83% tailiE^hlTW* 100% ^100%T
COLUMN % ,45.83%‘ ;28.77%, / 34-21 %% ‘29:20%,.

CHEMICAL/
PHARMACEUTICAL

COUNT 0053; 0 ■0 0W3s0
ROW % 70.00%; >•30:00%' ? ;56i3,1,% *, ■ 100%,: :g!00%>
COLUMN % 29.17% i?6ia4%T 7:89%. 4%. ’] 142%®)

OTHERS (Textile, 
Glass, Seat, etc)

COUNT -v\& ■ r-t v 22 v 00220'.. ;:2810 29
ROW % 21.43% : 24.14%’ > 78.57% T75W8& 0130% ’-100%
COLUMN % 25.00% 57.89% 'Wmm 11% 12%

TOTAL
COUNT . 240% 38 0.32- '^86;0
ROW % *438t7sT%4 8.3925%* 61.29% SI6QS5%S 100% ; r110Q%;i§
COLUMN.% f§fOo%/' 400% -4 4QQ%0 ,:;25%0

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 45.04 6 4.58E-08
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The table reflects that chi-square is not significant; which means that there is 

no strong association between ‘Long Sightedness’ and designation of 

respondents.

Further, 75% (186) and 25% (62) have experienced ‘high’ level and ‘low’ level 

on 'Long Sightedness’ respectively; out of total 248 respondents.

In case of 186 respondents; 42% (103) are from Chemical / Pharmaceutical 

sector; whereas 22% (54) belong to Engineering sector and remaining 12% 

(29) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 11% (28), 10% (24) and 4% (10) belong to Other 

(Textile, Glass, Seat, etc), Engineering and Chemical / Pharmaceutical 

industries respectively; out of 62 respondents who have perceived Long 

Sightedness at ‘low’ level.

The table also shows that in Engineering industries 61.11% (33)who have 

experienced ‘high’ level on ‘Long Sightedness’ are above managers; 54.17% 

(12) who are of the opinion that there is ‘low’ 'Long Sightedness’ also belong 

to the same group.
As far as Chemical / Pharmaceutical industries are concerned; 56.31% (58) 

who have perceived ‘Long Sightedness’ at ‘high’ level are above managers 

whereas 70% (74) who have experienced it at ‘low’ level are below managers. 

In Other (Textile, Glass, Seat, etc.) industries, 75.86% (22) who have 

perceived ‘Long Sightedness’ at ‘high’ level are managers and above and 

78.57% (22) who have experienced it at ‘low’ level also belong to same 

category.
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TABLE NO. 64

RISK AVOIDANCE AND DESIGNATION OF RESPONDENTS

OFFICER & ASST. 
.JflANAGERK^

»:£• MANAGER S > ;
„ '* ' 1 ' ' " '"liPyv

#:RISK AVOIDANCE
f^PfJ

■
HIGH^ TYPE OF*Cp^

industry ! :
~ ' ^ 9L. > . iycQw '$

*i,J*** y-%4 ■* -ym* - P ?•-
-< v T’’-'*» ' - ,v „ /'V,v \ ‘ -- COUNT • y * ' "-*i* vp? £y$2 2.P\BMM

, ENGINEERING. ' ROW % 39:91%'- wmm 59.09% -5693%:- 100%:
COLUMN % 47.37% mAm:- ■ 27.08% «V99fav WM*:

CHEMICAL/
PHARMACEUTICAL

COUNT 10-'^ 17 yr
ROW % y&cmkh •:4698%i: 58,82% ’933l;2%-£3©0%-r mw®.
COLUMN % , 36.84% 57.69% . :20.84%? mm%?. :.** 7>%&& mmm

. A
-f OTHERS (Textile,/.
; glass','-Seat,jeic)'.;^,.

COUNT it. 28
ROW % ;/ ’immm 89.29%.
COLUMN % i fe52!08%:« HSUf^ hmm
COUNT 67 mi

7'" •>;>. TOTAL- • vf*.. row %v 3f43.09» : 71:64%- „,:5Bm%S 100%:: IROOLftr
v; •' COLUMN % ^00%, 'Worn# »7«a:

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 34.09 6 6.43E-06

The above table shows that chi-square is not significant; which means that 

there is no strong association between ‘Risk Avoidance’ and designation of 

respondents.

Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’ at 

‘high’ level whereas 27% (67) have perceived it to be at ‘low’ level.

Further, out of 181 respondents; 39% (96) belong to Chemical / 

Pharmaceutical industries; 23% (56) to Engineering industries and 12% (29) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

58.93% (33) have experienced ‘Risk Avoidance’ at ‘high’ level are from 

managers and above category and 59.09% (13) who have perceived ‘Risk 

Avoidance’ at ‘low’ level also belong to the same designation; in Engineering 

sector.

In Chemical / Pharmaceutical sector; 53.13% (51) and 58.82% (10) managers 

and above have experienced ‘high’ level and ‘low’ level on ‘Risk Avoidance’ 

respectively.
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In the third category of industries, i mean in Others (Textile, Glass, Seat, etc.); 

65.52% (19) and 89.29% (25) who have perceived 'Risk Avoidance' at 'high' 

level and 'low' level respectively; are from managers and above.

TABLE NO. 65

NEGLIGENCE OF FINANCIAL MATTERS AND DESIGNATION OF
RESPONDENTS

DESIGNATION OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

NEGLIGENCE OF FINANCIAL **%• r x; *r ; - -MATfERS • a* tkfohsCX LOW Z0NSJlillp?TYPE OF j rllv^rl
INDUSTRY 1

' * ,-Vrt , ’
COUNT 8 8 16

ENGINEERING ROW % 50.0.0% . 38.71% ' 50.00% 61.29% 100% 100%
COLUMN % - 29.63% \ C34,-29%i 21.62% 33.33% 7% . 25%

CHEMICAL/
PHARMACEUTICAL

COUNT 14 ■ 38 r-- 16 *:C45>?>i 30
ROW % 46.67% 45.78%' r 53.33% 54.22% * ,100% .r100%
column % 51.85% >54:29%?; 43.24% : 3937%*? 12%

OTHERS (Textile,, 
Glass, Seat, etc)

COUNT' „ , - -^13 - - <
ROW % 27.78% 20.51% - 72.22% 1 79:49% . 100% ‘:lQ0%i
COLUMN % 18.52%'; 35.14% "27^20%% >*r.:
COUNT >«37 ' i ;sfft4,4 t 4.”

TOTAL ROW % 42.19% 57.81% :i6l ,’96%> 100% 100%
COLUMN % ;%1-0Q%Pf r>T00%>f ^100%i>

o©

T 26% .74%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 11.4 6 0.0766

The above mentioned table indicates that chi-square is not significant; this 

means that there is no strong association between ‘Negligence of Financial 

Matters’ and designation of respondents.

However, out of total 248 respondents; 74% (184) are of the opinion that there 

is ‘high’ level on ‘Negligence of Financial Matters’; whereas 26% (64) have 

perceived ‘Negligence of Financial Matters’ at ‘low’ level.

Further, out of 184 respondents; 61.96% (114) are above managers and 

38.04% (70) are officers and assistant managers.

It can be inferred that out of 64 respondents who have perceived 'Negligence 

of Financial Matters’ at ‘low’ level; 57.81% (37) are above managers and 

42.19% (27) are below the level of managers.
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The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in 

the group of below managers is perceived by 54.29% (38) respondents who 

belong to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ 

level on ‘Negligence of Financial Matters’ is experienced by 51.85% (14) 

respondents who are also from the same sector.

in case of the group of managers and above; ‘high’ level on ‘Negligence of 

Financial Matters’ is perceived by 39.47% (45) and 43.24% (16) who have 

perceived it at ‘low’ level are both from Chemical / Pharmaceutical industries.

TABLE NO. 66

MONEY MANIA AND DESIGNATION OF RESPONDENTS

DESIGNATION -» OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

MONEY MANIA
?>LOW;^

I'C AJv- 1
G-LOV0TYPE OF | 

INDUSTRY |

ENGINEERING
COUNT 9 11 . -j‘- 35 -‘Si, 20 58
ROW % 45.00% maim* 55.00% • ;; 60.34% 100% ?ao0%'^
COLUMN % 56.-25% <'28.ft0%,\ . 26.20% 32.11% • 8% T. 24%”-

CHEMICAL / 
PHARMACEUTICAL

COUNT \v--r • . 51 - 5 V 6 • ,CSI07'-r
ROW % . •16.67% • 47,66% : 83:33% - 52.34%i : 100% 100%.
COLUMN % . 6.25% i > 11.90% ;‘51,38%® &2% - 43%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT- 26?% ’ S 7fl$m -- ”32”''" 'v;2S~r"
ROW % 18.75% ■ 28.00% • . 81.25% \ 72.00% '•L

x O o sP o'
- 100%-

COLUMN % 37.50% 61.90% 13%

TOTAL
COUNT 2% .42^ ? 109 "' 58 -J390„;,
ROW % > - 27.59% 42.63% -'-72:41%^ . 100% ” uoo%?
COLUMN % "I00%ri 100% • 100% 23%' • 77%

Chi-Square Test
Value d.f. Assvmptotic Significance (2 sided)

Pearson Chi-Square 64.19 6 6.29E-12

The above table indicates that chi-square is not significant; it means that there 

is no close association between ‘Money Mama' and designation of 

respondents. ‘Money Mania’ is seen when organization focuses on financial 

aspects of decision making at the expense of customer and / or employee 

needs.

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on 

‘Money Mania’ whereas according to 23% (58) there is ‘low’ level on ‘Money 

Mania’ in the industries.
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It can be further inferred that out of 190 respondents; 57.37% (109) are 

managers and above and 42.63% (81) are officers and assistant managers. 

72.41% (42) are managers and above and 27.59% (16) are officers and 

assistant managers; out of total 58 respondents who have experienced at 

‘low’ level on ‘Money Mania’.

The table also reflects that 62.96% (51) officers and assistant managers who 

belong to Chemical / Pharmaceutical sector have experienced 'Money Mania’ 

to be at ‘high’ level.

In the same group; 56.25% (09) who have perceived ‘low’ level on 'Money 

Mania’ belong to Engineering industries.

Further, it can be observed that 51.38% (56) have experienced ‘high’ level on 

‘Money Mania’. These respondents are from Chemical / Pharmaceutical 

sector managers and above. In the same bracket, 61.90% (26) respondents 

who have perceived it at ‘low’ level belong to Other (Textile, Glass, Seat, etc.) 

sectors.

TABLE NO. 67

INSENSITIVITY TO PROBLEMS AND DESIGNATION OF RESPONDENTS

DESIGNATION
*

OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

INSENSITIVI’
PROBLEM

rY TO *
s-» LOWLf;

Ifllli
V <

/. low;% johighS
.:<y.

TYPE OF i 
INDUSTRY 1

ENGINEERING /
COUNT, - - ■X :2mW : 16 > 25<1 x;im
ROW% ,36.Q0.%$C 464:00% 156.60%^ »»100%'': 1.00%
COLUMN % 28:$3%« }"29;09%*. m.25?m 10% %€2%%

CHEMICAL // ' 
PHARMACEUTICAL

COUNT . $&&&&
ROW % : m 1144:74.% 100% mmmCOLUMN % '30.91%:: X45£3%j; -' 30% •-

, OTHERS (Textile, 
Glass, Seat, etc)

.COUNT .. . *■--122 x *‘24,
ROW % ’ . 8.33% ■33.33%' “01:67% Amm ; 100%. xmm
COLUMN % 8.24%» PKS3%e; 40.00% - 22~f92%;i 10% XttWiX

TOTAL
COUNT, . mmm, 4 055;-: 87
ROW % 36.78% v4&.37,%* 63.22% 100%
COLUMN % .100% 100% v 100% 100% 35%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 17.88 6 0.006532
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The table reflects that chi-square is significant at 0.01 level of confidence; 

which means that there is strong association between ‘Insensitivity to 

Problems’ and designation of respondents.

Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level 

on ‘Insensitivity to Problems’ respectively; out of total 248 respondents.

In case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical 

sector; whereas 21% (53) belong to Engineering sector and remaining 13% 

(33) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.) 

industries respectively; out of 87 respondents who have perceived 

‘Insensitivity to Problems' at ‘low’ level.

The table also shows that in Engineering industries 56.60% (30) who have 

experienced ‘high’ level on ‘Insensitivity to Problems’ are above managers 

and 64% (16) who are of the opinion that there is ‘low’ level on ‘Insensitivity to 

Problems’ are also from the same category.

As far as Chemical / Pharmaceutical industries are concerned; 58.67% (44) 

who have perceived ‘Insensitivity to Problems’ at ‘high’ level are above 

managers whereas 55.26% (21) who have experienced it at ‘low’ level are 

officers and assistant managers.

In Other (Textile, Glass, Seat, etc) industries, 66.67% (22) who have 

perceived 'Insensitivity to Problems’ at 'high' level are officers and assistant 

managers and 91.67% (22) who have experienced it at ‘low’ level also belong 

to same category.
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TABLE NO. 68

STAGNATION AND DESIGNATION OF RESPONDENTS

DESIGNATION OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

STAGNATION
.. LOW r.R«!iS LOW '

sSE#;#.
HIGH ;4ow-. ’.2", §*$

TYPE OF | 
INDUSTRY t

ENGINEERING
COUNT 14 23 , U.'JSfitr.’
ROW % 39.13% 41.82% : 60.87%? 100% b100%.
COLUMN % 22.50%; #f0:35%v , 25:00%" 33,68%# 9% * •• t22%;;

CHEMICAL/
. PHARMACEUTICAL

COUNT " 124. - ■ " 23 > 47 66
ROW % -51.06% £%2Mm .548:94%- 57.58%' .100% 100%
COLUMN.% 60.00% ym 41.07% «oo%f 19% %27%#

OTHERS (Textile, 
Glass, Seat, etc)

COUNT - 7W'i • 6,, .*$£ :.:$19-' ~ iMrm 26 ' 'ill . r-
ROW % . 26,92% '19.35%' 73.08% 1580.65% ‘ 400'%- 300%’-
COLUMN % "rt$50%> f*TQ,53%„ 33:93%.'#26.82%*^ rt3%'-

; TOTAL ;
COUNT, - £i40, 1 58 96
ROW % 'Jiiwm^58t33%i , 62.50% ' 100% .,450%
COLUMN % #10 0%%' 100% .* 100% 38%

Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 13.97 6 0.02989

The above table shows that chi-square is significant at 0 05 level of 

confidence; which means that there is strong association between 

‘Stagnation’ and designation of respondents.

Out of 248 respondents; 61% (152) have experienced ‘Stagnation’ at ’high’ 

level whereas 39% (96) have perceived it to be at ‘low’ level.

Further, out of 152 respondents; 27% (66) belong to Chemical / 

Pharmaceutical industries; 22% (55) to Engineering industries and 13% (31) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical; who have experienced ‘Stagnation’ at ‘high’ level.

Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries; 

10% (26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering 

industries; who have experienced ‘Stagnation’ at 'low' level 

58.18% (32) have experienced ‘Stagnation’ at ‘high’ level are managers and 

above and 60.87% (14) who have perceived ‘Stagnation’ at ‘low’ level are also 

from the same group; in Engineering sector.
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In Chemical / Pharmaceutical sector; 57,58% (38) in the group of above 

managers and 51.06% (24) officers and assistant managers have 

experienced ‘high’ level and ‘low’ level on ‘Stagnation’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

80.65% (25) who have experienced ‘high’ level on ‘Stagnation’ are managers 

and above; and 73.08% (19) who have experienced it at ‘low’ level also 

belong to the same designation.

TABLE NO. 69

TUNNEL VISION AND DESIGNATION OF RESPONDENTS

^t^^oesignaTion^ •' " OFFICER & ASST. 
MANAGER ■ • ;

MANAGER & 
ABOVE TOTAL

TUNNEL VIS ON , ‘ -'■f’Ik 1 ’ jjg|TYPE OF I 
INDUSTRY f

-'HIGff- llplkiowki
Jkj

‘ a:V“V COUNT sis;,* ":y : .PSA: 'imS
.ENGINEERING : ROW % 36:84%; 'mmm • -63.16% v Msmw-' 100%

- / - r ' <

COLUMN % KztjmA525:5 m ‘mkm* ■wk-j.
CHEMICAL/ '-•? 

PHARlOlACEUTieAL
COUNT j§lpllllglg SS31 im*
,row.%'^:.-‘ ':6£63%P 100%-
COLUMN % , ':42.86%k W&wfc? ' ‘2T28%I -58%5l

- OTHERS (Textile, 
Glass. Seat, etc)

COUNT ' 8 ;v,, ^38*4*9 v”’ 30
ROW % 16.67% 529;63%K 83.33% .io;37%f 100% SSWBSSS
COLUMN % 23£6a36i. :10:53% 53.19% :mmki
COUNT * 68 -SMki

TOTAL ROW % 'I38?88%5 mz mm :69:f2%.; 5a5€78%l 100% t;
COLUMN-% . 100% -zmmStTC0%-; ■ .100% 27%

Chi-Square Test
Value d.f. Assvmptotic Significance (2 sided)

Pearson Chi-Square 33.86 6 7.12E-06

The above table indicates that chi-square is not significant; it means that there 

is no close association between Tunnel Vision’ and designation of 

respondents.

Out of total 248 respondents, 73% (180) have perceived ‘high’ level on 

'Tunnel Vision’ whereas according to 27% (68) there is ‘low’ level on Tunnel 

Vision’ in the industries.

It can be further inferred that out of 180 respondents; 57.78% (104) are 

managers and above and 42.22% (76) are below the level of managers.
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69.12% (47) and 30.88% (21) are managers and above and officers and 

assistant managers; out of total 68 respondents who have experienced ‘low’ 

level on Tunnel Vision'.

The table also reflects that 56.58% (43) in the group of officers and assistant 

managers who belong to Chemical / Pharmaceutical sector have experienced 

Tunnel Vision’ to be at 'high' level.

In the same group; 42.86% (09) who have perceived ‘low’ level on Tunnel 

Vision’ belong to Chemical / Pharmaceutical industries.

Further, it can be observed that 49.04% (51) have experienced ‘high’ level on 

Tunnel Vision’. These respondents are from Chemical / Pharmaceutical 

sector and are managers and above. In the same bracket, 53.19% (25) who 

have perceived it at low’ level belong to Other (Textile, Glass, Seat, etc.) 

sector.

TABLE NO. 70

AGGRESSIVE APPROACH TO ENVIRONMENT AND DESIGNATION OF
RESPONDENTS

DESIGNATION 4 OFFICER & ASST.
MANAGER

MANAGER & \ 
ABOVE

: • TOTAL

AGGRESSIVE APPROACH TO 
ENVIRONMENT -»

- -2 V; k 4 ';' t < Tv. -

t'nigh^
*4,

, . ....

TrHiGlfe ptflGWfj

'. Xf’
TYPE OF | 

INDUSTRY i •

ENGINEERING
COUNT 11 • ... 20 ,T 2 T26 31 -ATfe?
ROW % 35,48% 44.68% -< 64.52% 255)32%2 100% 100%
COLUMN % 37.93% P.3.0.88S# 32.26% 129.2T%; 13% \ <pi9%y

CHEMICAL/
PHARMACEUTICAL

COUNT 13 , f s Pi 25 22-lorry
ROW % 34.21% mzmm 65.79% 48.00% 100% , 100%
COLUMN % 44.83%-.. 40.32% 740;45%si

, OTHERS (Textile, ‘ 
Glass, Seat, etc)

COUNT i'i » <'X .f,-Pi7. .1 tq/p- 'T'22Ti 2r35
ROW % -22:86% 77.27% ynmm 100% !#I00%P
COLUMN % 17.24% '.trims 5s27v42%P 280:34%., 9%

TOTAL
COUNT . 2*229 52 'h ” *•' Vy --*''V»

illy 89isy< IM9TTT “: JB7"''
ROW % 31.87% *43igT%.?: P68fl3^tm'6»: 100% .100%
COLUMN %- ' ;2ioo%^ 100% v ;,tyl00%y? 37% - 63o/ri

Chi-Square Test I
Value d.f. Assymptotic Significance (2 sided) I

Pearson Chi-Square 10.27 6 0.1135 |
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The above mentioned table reflects that chi-square is not significant; which 

means that there is no strong association between 'Aggressive Approach to 

Environment’ and designation of respondents.

Further, 63% (157) and 37% (91) have experienced 'high' level and ‘low’ level 

on ‘Aggressive Approach to Environment’ respectively; out of total 248 

respondents.

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical 

sector; whereas 19% (47) belong to Engineering sector and remaining 14% 

(35) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.) 

industries respectively; out of 91 respondents who have perceived 

'Aggressive Approach to Environment’ at ‘low’ level

The table also shows that in Engineering industries 55 32% (26) who have 

experienced ‘high’ level on 'Aggressive Approach to Environment’ are above 

managers and 64.52% (20) who are of the opinion that there is ‘low’ level on 

‘Aggressive Approach to Environment’ are also from the same bracket.

As far as Chemical / Pharmaceutical industries are concerned; 52% (39) who 

have perceived ‘Aggressive Approach to Environment’ at ‘high’ level are 

officers and assistant managers whereas 65.79% (25) who have experienced 

it at 'low' level are managers and above.

In Other (Textile, Glass, Seat, etc.) industries, 77.14% (27) who have 

perceived 'Aggressive Approach to Environment’ at 'high' level are managers 

and above and 77.27% (17) who have experienced it at ‘low’ level also belong 

to same category.
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TABLE NO. 71

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND DESIGNATION
OF RESPONDENTS

DESIGNATION -» OFFICER & ASST. 
MANAGER

MANAGER & 
ABOVE TOTAL

INSUFFICIENT INI 
WITH ENVIRON

"ERACTION
MENT

- - '

“ ■:,low1;
ljg|5g|g|g

TYPE OF | 
INDUSTRY f

l ..ENGl|jEERjNG'f;'-:
■COUNT SlSSSSIlS im’r*'’ !v' £ ‘TSMIlSfex; M'S ~ 1’ROW % - „ ^39;58§l S5,6f,67%8» sgow$B. ii:od%^ SjlllliF'
iCOLUMN^H .31 .iflSIi**’-’ ^2&99%jfi fg£|^3% mmi?»«§*

/ . CHEMICAL-/
_ pAARMAqEUjlfAL;:,

iCOUNTt;?<^ * 36 ,v'.. ~ - ■ 49
ROW % v mM%.i 56.25% I67i3» '100%: nlmr
COLUMN% '44 ms, 30&74%I8 mmm& rwr*

f ~’<3THERS (Tex|i!e\, ;Wiss^Seat.
COUNT' 1; 6

;*roW:%?;v •; HW^8«58» wmmss.COLUMN% msmm 38127% » /Q
GpUNT-ii»<. wgjjgsfafa v, 70- ggllp

ROW % r3&:7Wd4 mmmsrnmm 5^44 100%: fSOQIII
COLUMN % 100% . ,100% 47% is»t

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 22.22 6 0.0011

The above table shows that .chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between ‘Insufficient 

Interaction with Environment’ and designation of respondents.

Out of 248 respondents; 53% (131) have experienced ‘Insufficient Interaction 

with Environment’ at ‘high’ level whereas 47% (117) have perceived it to be at 

‘low’ level.

Further, out of 131 respondents; 26% (64) belong to Chemical / 

Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

it is also observed that 20% (49), 15% (38) and 12% (30) belong to Chemical 

/ Pharmaceutical, Other (Textile, Glass, Seat, etc.) and Engineering industries 

respectively; out of 117 respondents.

60.42% (29) have experienced ‘Insufficient Interaction with Environment’ at 

‘high’ level are managers and above and 56.67% (17) who have perceived
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PART D: ORGANIZATIONAL HEALTH PARAMETERS AND 

EXPERIENCE OF RESPONDENTS

This section consists of tables and their interpretation of Organizational Health 

parameters with the experience of respondents

TABLE NO. 72

ALIENATION AND EXPERIENCE OF RESPONDENTS

EXPERIENCE <17 YEARS >17 YEARS TO!rAL
ALIENATION

LOW ; - ^ tHIGH LOW ^hioh: ^ LOW HIGH •'TYPE OF | 
INDUSTRY *

Engineering
COUNT . , , 16''“r'3 . 29 17 ... 16 " ‘ 33 45
ROW % 48.48% 64.44% 51.52% 35.56% 100% 100%
.COLUMN % , 29.09% ' 36.71 %*? 30.91% : 27.12% 13%

' CHEMICAL/ 
PHARMACEUTICAL

COUNT . 26^ ^ 32 26 . , 29 - 52 ■ 61 ■
ROW % ' 50.00% ^52140%,. . 50.00% . 47.-54% ioo%-: 10G%:
COLUMN % 47.27%. 40.51% 47.27% 49.15% 21%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT' " ' 13*-.vf ’ 18 12 ■: ' 25 . ■ U-.32-A
row % ; 52.00% •56.25% 48.00% '43.75% 100% . 100%
COLUMN % ' 23.64% S22'.789m 21.82% 23.73% ' 10% S' 13%

TOTAL
COUNT 55 . • J9V:« - 55 - 59... - /M10.
ROW % 50.00% 57.25% •50.00% 42.75% 100% 100%
COLUMN % 100% - © o 100% , 100% , 44%, 56%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.88 6 0.9296

The above mentioned table indicates that chi-square is not significant; this means that 

there is no strong association between ‘Alienation’ and experience of respondents. 

However, out of total 248 respondents; 56% (138) are of the opinion that there is ‘high’ 

‘Alienation’; whereas 44% (110) have perceived ’Alienation’ at ‘low’ level. Further, out 

of 138 respondents; 57.25% (79) are having less than 17 years of experience and 

42.75% (59) are having more than 17 years of experience It can be inferred that out 

of 110 respondents who have perceived ‘Alienation’ at ‘low’ level; 50% (55) each are 

having less than 17 years of experience and more than 17 years of work experience 

respectively.

The table also reflects that ’high’ level on ‘Alienation’ in the group of having less than 

17 years of experience is perceived by 40.51% (32) respondents who belong to 

Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level on 

‘Alienation’ is experienced by 47.27% (26) respondents who are also from Chemical /
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Pharmaceutical sector. In case of the group of respondents; i.e. having more than 17 

years of experience; both ‘high’ level and 'low' level on ‘Alienation’ is perceived by 

49.15% (29) and 47.27% (26) respectively; who are both from Chemical / 

Pharmaceutical sector.

TABLE NO. 73

PAMPERING AND EXPERIENCE OF RESPONDENTS

EXPERIENCE <17 YEARS >17 YEARS TOIIAL
PAMPERING ->

LOW ^ Hidiv: LOW . high! M°w HIGHTYPE OF | 
INDUSTRY *

ENGINEERING .
COUNT 14 31 •• 12 -7 21 *; '-”26% 52 "
ROW % . 53.85% . 59.62% 46.45% 40.38% ■ 100% ; 100%,
COLUMN % 41.18% 31.00% 42.86% 24.42% 10% . 21%

CHEMICAL/
PHARMACEUTICAL,

COUNT 9 49 8 V~ . . 47 "'-HIT. ''"967,1
ROW % , 52.94% 51.04% 47.06% 48.96% 100% 100%
COLUMN % 26.47% - 49.00% * 28.57% " 54.65% 7% 7/393T*

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 11 20 .8 1 -VI 8.. 19 . 387?
ROW %. 57.89% 52.63% 42.11%, 47.37% 100% 100%
COLUMN % 32.35% . 20.00% 28.57% * 20.93% 8% 15%

TOTAL
COUNT 34 : y\7!0Q: ' 28 : 86 62 186
ROW % 54.84% ’ 53.76% 45.16% 746.24% 100%; 100%.
COLUMN % • 100% 100% ■ 100%

O
'"

O
,

oT*. 25% ‘ 75%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 12.07 6 0.0602

The above table indicates that chi-square is not significant; this means that there is no 

strong association between ‘Pampering’ and experience of respondents.

Out of total 248 respondents, 75% (186) have perceived ‘high’ level on ‘Pampering’ 

whereas according to 25% (62) there is ‘low’ level on ‘Pampering’ in the industries. It 

can be further inferred that out of 186 respondents, 53.76% (100) are having less than 

17 years of experience and 46 24% (47) are having more than 17 years of experience. 

58.84% (34) are having less than 17 years of experience and 45.16% (28) are having 

more than 17 years of experience; out of total 62 respondents who have experienced 

‘low’ level on ‘Pampering’.

The table also reflects that 49% (49) who are having less than 17 years of experience 

belong to Chemical / Pharmaceutical sector and have experienced ‘Pampering’ to be 

‘high’. In the same category, 41.18% (14) who have perceived ‘low’ level on 

‘Pampering’ belong to Engineering sector. Further, it can be observed that 54.65% 

(47) have experienced ‘high’ level on ‘Pampering’. These respondents having more
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than 17 years of experience are from Chemical / Pharmaceutical sector; whereas 

42.86% (12) who have perceived ‘Pampering’ to be at ‘tow’ level are from Engineering 

industries.

TABLE NO. 74

ORGANIZATIONAL PARANOIA AND EXPERIENCE OF RESPONDENTS

EXPERIENCE - <17 YEARS >17 YEARS TOIrAL
ORGANIZATIONAL ' s - , ' ,‘4 '%/■.; ; -

PARANOIA -» -LQW HIGH
' , >

LOW % %HIGH LOW iHidr;
TYPE OF I

INDUSTRY * ' ‘ ‘ ‘ <■ ' s . ' .s3;t *.
COUNT . ; 14 , 31 v': ' 10:' •: :23 24 “7 64'. ■:

‘ ENGINEERING ROW % . 158:33%, 57.41% 41.67% 42.59% 100%) . 100%,
COLUMN % 37.84% 31.96%' 32.26% * 27.71% 10% - 22%

CHEMICAL/
PHARMACEUTICAL

COUNT 10 ::38%k 15 ... 40 25
ROW %. 40.00% 54.55% 60.00%. 45.45% 100% 100%’
COLUMN % . 27.02% . 49.48% v ,48.39% 48.19% 10% ”35%^;

^others (Textile,
. Glass, Seat, etc)

COUNT . 18 - : ,v.< 20 ‘ ' 19 38
ROW % 68.42% **I7»37%. 3158% 52.63% 100% 100%
COLUMN % 35.14% 18.56% * 19.35% 24.10% T8%1 15%

- ' ' V COUNT v- 3F-% %vl97l '■31 %>83 68

o007
^-

TOTAL ROW % 54.41% ' 53.89% 45.59%. '46-11%l 100% 100%
' ' COLUMN % 100%' r' 100% . , 100% 100% 28% 72%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 7.587 6 0.2699

The table presents that chi-square is not significant; it means that there is no strong 

association between ‘Organizational Paranoia’ and experience of respondents. It 

infers that out of total 248 respondents, 73% (180) have experienced ’high’ level on 

‘Organizational Paranoia’ and 27% (68) ‘low’ level. Further, from 180 respondents, 

53.89% (97) and 46.11% (83) who have perceived ‘high’ level on ‘Organizational 

Paranoia’ are having less than 17 years of experience and more than 17 years of 

experience respectively. Whereas, 54.41% (37) are having less than 17 years of 

experience and 45.59% (31) are having more than 17 years of experience; out of 68 

who have experienced ‘low’ level on ‘Organizational Paranoia’. 49.48% (48) of 

Chemical / Pharmaceutical industries have perceived 'Organizational Paranoia’ at 

’high’ level whereas 37.84% (14) have experienced it at 'low' level; in the category of 

having less than 17 years of experience. In case of the other category; i.e. having 

more than 17 years of experience, 48.19% (40) and 48 39% (15) of Chemical /
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Pharmaceutical industries have perceived ‘Organizational Paranoia’ at ‘high’ level and 

‘low’ level respectively.

TABLE NO. 75

WORKAHOLISM AND EXPERIENCE OF RESPONDENTS

EXPERIENCE <17 YEARS >17 YEARS TOIrAL
WORKAHOL SM-» , <• r ^

LOW HIGH LOW . „ HIGH
' i"'. ' *’

LOW HIGHTYPE OF | 
INDUSTRY 1

ENGINEERING
COUNT 14 31 11 ,22 25
ROW % 56.00% 58,49% ■ 44.00% 41.5.1% 100% - 100% .
COLUMN % 42.42% ’ 30.69% 39.29% 25.58% .10% 21%

CHEMICAL/ , 
PHARMACEUTICAL

COUNT 7 ' 51 \ 8 ' 'S47 - 15 „ 98vl
ROW % 46.67% 52.04% ‘ 53.33% ,47.96% 100% 100% :
COLUMN % 21.22% 50.50% 28.57% 54.65% 6% 40% ;

OTHERS (Textile,
, Glass, Seat, etc)

COUNT ' 12'%- 19 9 17 ' 21 36
ROW % 57.14% * 52.78% .> 42.86% 47.22% 100% , 100%
COLUMN % 36:36% : 18.81% .32.14% 19.77% 8% 15%

TOTAL
COUNT 33 101 28 A J 86 61 - 187
ROW % . 54.10% 54.01% : 45.90% 45.99% < ; 100% foo%
COLUMN % 100% 100% 100% ' .,100% 24% 76%

Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 22.34 6 0.001

The above mentioned table reflects that chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between ‘Workaholism’ and 

experience of respondents. Further, 75% (187) and 25% (61) have experienced ‘high’ 

level and ‘low’ level on Workaholism’ respectively, out of total 248 respondents. In 

case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical sector; 

whereas 21% (53) belong to Engineering sector and remaining 15% (36) belong to 

Other (Textile, Glass, Seat, etc) industries. It can also be inferred that 10% (25), 8% 

(21) and 6% (15) belong to Engineering, Other (Textile, Glass, Seat, etc.) and 

Chemical / Pharmaceutical industries respectively, out of 61 respondents who have 

perceived ‘Workaholism’ at ‘low’ level. The table also shows that in Engineering 

industries 58.49% (31) who have experienced 'high' level on ‘Workaholism’ are having 

less than 17 years of experience; 56% (14) who are of the opinion that there is ‘low’ 

Workaholism’ also belong to the same experience bracket. As far as Chemical / 

Pharmaceutical industries are concerned, 52.04% (51) who have perceived 

Workaholism' at ‘high’ level are having less than 17 years of experience whereas 

53.33% (8) who have experienced it at ‘low’ level have more than 17 years of
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experience. In Other (Textile, Glass, Seat, etc.) industries, 52.78% (19) and 57.14% 

(12) who have perceived ‘high’ level and ‘low’ level on ‘Workaholism’ respectively; 

both have less than 17 years of experience.

TABLE NO. 76

INSUFFICIENT VALUE FOR CUSTOMERS AND EXPERIENCE OF
RESPONDENTS

EXPERIENCE -> <17 YEARS V- >17 YEARS * TOIFAL
INSUFFICIENT V/ 

CUSTOMEF
\LUE FOR
ts-> f!;

Tv,- ''fStsi'VsM

||j§j||

“ vv .. * '

^fcovr- i|§Sf;

i v-c' -

s-Ti • SC

-̂■***''*

' Jhlt- 4
TYPE OF i 

INDUSTRY 4
; ENGINEERING .

COUNT T;;; > 14 V -v<23'vv'*
ROW % „ :>39;vf3%^ i 65'.4'5%;- 60.87%,* ' 34!55%^ 100% 100%Vi
COLUMN % ■ 20.45% "40.00%u 25.45% -■■32:20%^ 9%

“ CHEMICAL/ 
/PHARMACEUTICAL

COONT':?,:^;. <
- :u,i33. - '■2 •Vk>« 29* - 51 ,%52..........

ROW % ; L, 49.02% .53.23%'- 50.98% 46.77%' 100% i00%S
COLUMN % 2#6.8^; 36,67%* 47727%' ,^49i13%; 21% '-':25%%;

, OTHERS (Textile, 1 
Glass, Seat, etc) ”

COUNT -V- ■''10®?®''% !:>:«:,24 .. ’MS-'*** 25 * * ,-v Zt r
ROW % _40.0i%t!^1131%" 60.00% l54l8lP 1.00%, 100%^'
COLUMN% 22.73% 23.33% 27.28% :18.65%i ,.13%':'

TOTAL'
COUNT •’ 4CI?T 90 •; 9 9 -

ROW % 44.44% 60.40% 55.56% i39,60%S 100% 100%;
COLUMN.% ; 100% 100% V;100% ^T00%;^ 60%*

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 8.34 6 0.214

The table shows that chi-square is not significant; which means that there is no strong 

association between 'Insufficient Value for Customers’ and experience of 

respondents.

However, out of 248 respondents; 60% (149) have experienced ‘Insufficient Value for 

Customers’ at ‘high’ level whereas 40% (99) have perceived it to be at ‘low’ level. Out 

of 149 respondents; 25% (62) belong to Chemical / Pharmaceutical industries; 22% 

(55) to Engineering industries and 13% (32) are from third category of industries i.e. 

other than Engineering and Chemical / Pharmaceutical. Whereas, out of 99; 21% (51) 

belong to Chemical / Pharmaceutical industries; 10% (25) are from third category of 

industries i.e. other than Engineering and Chemical / Pharmaceutical and 9% (23) 

belong to Engineering sector. 65.45% (36) and 60.87% (14) who have perceived 

‘Insufficient Value for Customers’ at ‘high’ level and ‘low’ level are having less than 17 

years of experience and more than 17 years of experience respectively; in 

Engineering sector, in Chemical / Pharmaceutical sector; 53.23% (33) having less
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than 17 years of work experience and 50.98% (26) having more than 17 years of 

experience have perceived ‘high’ level and ‘low’ level on ‘Insufficient Value for 

Customers’ respectively. In the third category of industries, I mean in Others (Textile, 

Glass, Seat, etc); 65.63% (21) and 60% (15) respondents who have perceived 

‘Insufficient Value for Customers’ at ‘high’ level and ‘low’ level are each having less 

than 17 years and more than 17 years of experience, respectively

TABLE NO. 77

CUSTOMER EXPLOITATION AND EXPERIENCE OF RESPONDENTS

EXPERIENCE -> <17 YEARS >17 YEARS TO'rAL
CUSTOMER EXPLOITATION ->

4 LOW 1 HIGH-*, LOW ; HIGH LOW HIGHTYPE OF i 
INDUSTRY t

ENGINEERING
COUNT '9* . 36 , 12 21 - c, "-'SI .4, 67'-' v
ROW % 42.86% 6116%,; 57.14% 36.84% - 100% joo%;
COLUMN % 28.13% ' 39.13% ’ 28.57% • 25.61% 9% 23%

" CHEMICAL / 
PHARMACEUTICAL

COUNT g-'T 39 , 20 >■' 45 3; 29 84
ROW % 31.03% • 46:43% ' 68.97% '53.57% 100% ’ 100%,
COLUMN %- 28.13% 42.39% 47.62%, . 54.88% . 42% 34% .

OTHERS (Textile, 
Glass, Seat, etc)

COUNT ’ 14 ’ -v 17 10 16 24 33;
ROW % ; 58.33% 51.52% 41.67% * 48:48% 100% o o Vp

COLUMN % 43.74% 18.48% ' 23.81% : 19.51% > 10% ' 13%

TOTAL
COUNT . .■ 32;-' 92 . ' ' 42 ,4 82 .v 74 174
ROW % 43.24% 52.87% 56.76% „4T13%;V 100% 100% •
COLUMN % 4' 100%.

oo)TTj 10,0% 100% 30% ,70%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 14.03 6 0.029

The table indicates that chi-square is significant at 0.05 level of confidence; this 

means that there is strong association between ‘Customer Exploitation’ and 

experience of respondents.

However, out of total 248 respondents, 70% (174) are of the opinion that there is ‘high’ 

level on ‘Customer Exploitation’; whereas 30% (74) have perceived 'Customer 

Exploitation’ at 'low’. Further, out of 174 respondents who have perceived ‘high’ level 

on ‘Customer Exploitation'; 52.87% (92) are having less than 17 years of experience 

and 47.13% (82) are having more than 17 years of experience. It can be inferred that 

out of 74 respondents who have perceived ‘Customer Exploitation' at 'low' level; 

43.24% (32) are having less than 17 years of experience and 56.76% (42) are having 

more than 17 years of experience.
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The table also reflects that ‘high’ level on 'Customer Exploitation’ in the group of 

having less than 17 years of experience is perceived by 42.39% (39) respondents who 

belong to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level on 

‘Customer Exploitation’ is experienced by 43.74% (14) respondents who are from 

Other (Textile, Glass, Seat, etc.) sector. In case of more than 17 years of experience 

group; both ‘high’ and ‘low’ level on ‘Customer Exploitation’ is perceived by 54.88% 

(45) and 47.62% (20); both from Chemical / Pharmaceutical industries respectively.

TABLE NO. 78

SERVILITY AND EXPERIENCE OF RESPONDENTS

EXPERIENCE ‘ <17 YEARS >17 YEARS TO!rAL
SERVILITY -» , Lolfcf

HIGH
* ) . i V «■»•< - X x"

;|high;|* /!#§'*• 

7 -

/'-TYPE OF'/, | •
INDUSTRY i Vs,'',

ENGINEERING 3
COUNT /; z 13 - 7247' 54
ROW % V /45:83%7 62.96%. 54.17% /37I04%.1 100% 700%*
COLUMN/% 32.35% • 34.00% 39.39% 724.69% 10% ;

' , .. CHEMICAL / 7- ' 
PHARMACEUTICAL

COUNT ' .7i;9,. 7; 7. :497s - 6 7.;/ 49 .15 7
ROW % . ,60.00% •50.00% 40.00% i 75OH0%*' Z40O%.> 100%'

•COLUMN %/ 26.47% 49,00% 18.19% :60.49% rw

.OTHERS (Textile, . 
..Glass, Seat; etc)/

.count; ;,// ^ 14 / . 12 '* 28 29-/f7
ROW % 50.00% 58.62% ,5o;oo%? 41.38% 100% 100%

; COLUMN % 41.18% ' 17.00% 42.42% 14;82% 11%
7/ ^ ' V - - (>

/ TOTAL .
COUNT f / M?, £ •'

7^81:7*'- .. sr-x. *Wi*,
. ROW % 50.75% 55.25%> 49.25% 44.75%'.: 100%
COLUMN % *'• 100% . 100% , 100% .100% 27% .73%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 28.65 6 7.05E-05

The above table indicates that chi-square is not significant. This means that there no 

strong association between ‘Servility’ and experience of respondents.

Out of total 248 respondents, 73% (181) have perceived ‘high’ level on ‘Servility’ 

whereas according to 27% (67) there is ‘low’ level on ‘Servility’ in the industries. It can 

be further inferred that out of 181 respondents; 55.25% (100) are having less than 17 

years of experience and remaining 44.75% (81) are having more than 17 years of 

experience. 50.75% (34) are having less than 17 years of experience and 49.52% 

(33) are having more than 17 years of experience, out of total 67 respondents who 

have experienced ‘low’ level on ‘Servility’. The table also reflects that 49% (49) who 

belong to Chemical / Pharmaceutical sector have experienced ‘Servility’ to be at ‘high’ 

level; are having less than 17 years of experience. In the same category; 41.18% (14)
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who have perceived ‘low’ level on ‘Servility’ belong to Other (Textile, Glass, Seat, etc.) 

industries.

Further, it can be observed that 60.49% (49) have experienced ‘high’ level on 

‘Servility’. These respondents from Chemical / Pharmaceutical sector are having 

more than 17 years of experience. In the same bracket, 42.42% (14) of Other than 

Engineering and Chemical / Pharmaceutical sector have perceived low' level on 

‘Servility’.

TABLE NO. 79

BUREAUCRACY AND EXPERIENCE OF RESPONDENTS

EXPERIENCE <17 YEARS >17 YEARS TOIrAL
BUREAUCRACY -»

LOW HIGH LOW HIGH LOW HIGHTYPE OF | 
INDUSTRY t

*<

ENGINEERING
COUNT 12 33 11 r,„ ... 22 -:T 23 58
ROW % 52.17%’’ 60.00% ' 47.83% 40.00% 100% , 100%
COLUMN % 42.86% 31.13% 40.74% 25.29% * 9% 22%

CHEMICAL/
PHARMACEUTICAL

COUNT 4 '■-54. - 4. 51 8 105
ROW % 50.0,0%’ 51.43% : 50.00% 48.57% 100% 100%
COLUMN % 14.28% 50.94% 14.82% 58.62% 3% 43%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 12 s ,12 14-;;* 24 33
ROW % 50.00% •. 57.58%: 50.00% 42.42% 10,0% 100%;
COLUMN % ,42,86% 17.93% . 44.44% 16.09% 10% 13%

TOTAL
COUNT 28 106 < 27 •' . ; 87 v,55 ' 193;
ROW % 50.91%, 54.92% . 49.09% 45.08% 100% 100% .
COLUMN % 100% .100%;: 100% 100% 22% 78%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 31 69 6 1 86E-05

The table presents that chi-square is not significant; it means that there is no strong 

association between ‘Bureaucracy’ and experience of respondents It infers that out 

of total 248, 78% (193) have experienced ‘high’ level on ‘Bureaucracy’ and 22% (55) 

‘low’. Further, from 193 respondents, 54.92% (106) and 45.08% (87) who have 

perceived ‘high’ level on ‘Bureaucracy’ are having less than and more than 17 years of 

experience respectively. Whereas, 50.91% (28) are having less than 17 years of 

experience and 49.09% (27) are having more than 17 years of experience; out of 55; 

who have experienced ‘low’ level on ‘Bureaucracy’

50.94% (54) of Chemical / Pharmaceutical industries have perceived ‘Bureaucracy’ at 

‘high’ level whereas 42.86% (12) each who have experienced it at ‘low’ level belong to 

Engineering and Other (Textile, Glass, Seat, etc.) sector respectively; in the category 

of having less than 17 years of experience. In case of the other category; i.e. having
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■o53H //, ' - 'V.//' '*»* » * V'jv//-s:-, f/K.r'^%!, ^
more than 17 years of experience, 58.62% (51) of Chemical / Pha|(nape1j.tipal sector' g 
and 44.44% (12) of Other (Textile, Glass, Seat, etc.) industrie^h.a've -perceTvdd’ ’)

' ' y.

‘Bureaucracy’ at ‘high’ level and ‘low’ level respectively. \y yl

TABLE NO. 80

DECISION PARALYSIS AND EXPERIENCE OF RESPONDENTS

EXPERIENCE-* <17 YEARS t >17 YEARS TO'rAL
DECISION PARALYSIS-*

LOW HIGH " LOW .“%gH
■> >„ , „

LOWTYPE OF | 
INDUSTRY t

ENGINEERING
COUNT Z .”-26 15 - ' 34 44 v
ROW % 55.88% , 59.09% 44.12% 40.91% 100% . :4ooW'
COLUMN %, - 41130% 29.55% 35.72% 25.00% .13% - 18%

CHEMICAL/
■PHARMACEUTICAL

COUNT . • . 11 47 , 13 42 24
ROW %‘ ’ - - 45.83% . 52181,% ■ 54.17%! 47.19% 100%’ 100%
COLUMN % 23192%- "53.40% „ 30.95% 58.33% 10% 36%

, OTHERS (Textile, 
Glass, Seat, etc)

COUNT. 16 ; . 14 . 30
ROW % . ' 53133% 55.56% 46.67% 44.44% 100% 100%
COLUMN % . 34.78%: V 17.05% 33.33%. 16.67% .12% ; - 11%

TOTAL
COUNT ,46‘?5~'\j «*w\88 - 42

1 
-

C
M 88 160

ROVV % ' 52.27% . 55.00%. 47.73% . 45.00% 100%

oo

COLUMN % 100% 100% 100% 1 100% - 35% 65%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 20 52 6 0.0022

The table reflects that chi-square is significant at 0.01 level of confidence, which 

means that there is strong association between ‘Decision Paralysis’ and experience of 

respondents.

Further, 65% (160) and 35% (88) have experienced ‘high’ level and ‘low’ level on 

‘Decision Paralysis’ respectively; out of total 248 respondents. In case of 160 

respondents; 36% (89) are from Chemical / Pharmaceutical sector; whereas 18% (44) 

belong to Engineering sector and remaining 11% (27) belong to Other (Textile, Glass, 

Seat, etc.) industries. It can also be inferred that 14% (34), 12% (30) and 10% (24) 

belong to Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / 

Pharmaceutical industries respectively, out of 88 respondents who have perceived 

‘Decision Paralysis’ at ‘low’ level.

The table also shows that in Engineering industries 59.09% (26) who have 

experienced ‘high’ level on ‘Decision Paralysis’ and 55.88% (19) who are of the 

opinion that there is ‘low’ level on ‘Decision Paralysis’; are both having less than 17 

years of experience. As far as Chemical / Pharmaceutical industries are concerned;
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52.81% (47) who have perceived ‘Decision Paralysis’ at ‘high’ level are having less 

than 17 years of experience and 54.17% (13) who have experienced it at ‘low’ level 

are having more than 17 years of experience. In Other (Textile, Glass, Seat, etc.) 

industries, 55.56% (15) who have perceived ‘Decision Paralysis’ at ‘high’ level are 

having less than 17 years of experience as well as 53.33% (16) who have 

experienced it at ‘low’ level also belong to same category.

TABLE NO. 81

SUB-OPTIMIZING AND EXPERIENCE OF RESPONDENTS

EXPERIENCE •. <17 YEARS > 17 YEARS ■ TO!pal
* SUB-OPTIMIZING-* -•* x ,v \ * w

TflfCW^ TnwC
-H '

' LOW ; Wife
v/.% p

TYPE OF p 
i INDUSTRY ▼ ‘ ^ y ,*v

ENGINEERING.
COUNT *'-.16 • T&T0T - -23. x.sik,
ROW % 60.00% iasmm 40.00%; !t43.40% 100%

oo

COLUMN. % t38.46M;" 31.58%? 31.25% 28,05% ’ 11% ■
' v/%hem}cal/>.'

PHARMACEUTICAL •

COUNT ' ;K rfr- liv 41' r ■*&&>■ *7 OftC..
ROW % . ; 39.13% .60.87% ■ 45.56% . 100% 100%.
COLUMN % ■?23:08fe •. 51.58% ■ 43.75% 50.00% 9% •;:36%Tr

'OTHERS (Textile, - 
-•Glass, Seat, etc);

COUNT .f, i-. 15\T:is ; ;'/■< ;23::'' :* v'M;-
ROW % 65.22% 47.06% 34.78% ■52.94% - 100% ; 100%'
COLUMN % 38,46% ;46.84%i: 25.00% .* .21.95% " 9% 14%

/ :<V 'Total''
COUNT - •T»;;K-..32-:- v :Z82 KTiP'
ROW %t?-~ Cf54.93%^; 53.67% 45.07% ••I46;33%- 100% ,100%-:
COLUMN % j 100%

oo ©
S

OO

%160%; 29%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 12.09 6 0.0599

The table shows that chi-square is not significant; which means that there is no strong 

association between ‘Sub-Optimizing’ and experience of respondents. Out of 248 

respondents; 71% (177) have experienced ‘Sub-Optimizing’ at ‘high’ level whereas 

29% (71) have perceived it to be at ‘low’ level. Further, out of 177 respondents; 36% 

(90) belong to Chemical / Pharmaceutical industries; 21% (53) to Engineering 

industries and 14% (34) are from third category of industries i.e. other than 

Engineering and Chemical / Pharmaceutical. It is also observed that 10% (25) of 

Engineering industries and 9% (23) each are from Chemical / Pharmaceutical and 

Other (Textile, Glass, Seat, etc.) sectors; out of 71 respondents.

56.60% (30) and 60% (15) who have perceived ‘Sub-Optimizing’ at ‘high’ level and 

‘low’ level are having less than 17 years of experience; in Engineering sector. In
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Chemical / Pharmaceutical sector; 54.44% (49) and 60.87% (14) who have 

experienced ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively are having 

less than and more than 17 years of experience respectively. In the third category of 

industries, I mean in Others (Textile, Glass, Seat, etc.); 52.94% (18) who have 

perceived 'Sub-Optimizing' at ‘high’ level are having more than 17 years of work 

experience and 65.22% (15) at ‘low’ level are having less than 17 years of experience.

TABLE NO. 82

SELF CENTERED LEADERSHIP AND EXPERIENCE OF RESPONDENTS

EXPERIENCE <17 YEARS >17 YEARS TOlrAL
; SELF CENT
''■MU'- LEADERSH

ERED ■
ip**’ t?;--

c -f - ’T^ 
• ^ ;-x=, LOW ;

5 ' H

\ xVs
l . • l<;

- y?
>w: HIGHTYPE OF |

, INDUSTRY t

*'vll^QjNEEm’filS V;.
.COUNT -,; sr*13;- - f ^20%..
row % - ,; 'v§0j.0g<^L 50.00% 38.46% 100% mm*COLUMN % - ;-,32.'99%i. „ 40.62%; ■ 10%: k 21%"

.CHEMICAL / . 
.PHARMACEUTICAL

COUNT it . so * iV .-44 i-. 1SU 94
ROW ; 42.11% 53.19% 57.89% 46.81% 100% 100%;.'
COLUMN % 21,62% : 5T55'%T: ft84.36%,; 53.66% r 8% ‘. - s38%^:.

.Others, (Textile,., 
Glass, .Seat, etc); ’

COUNT 8 '% .r; 24 ' 33 ■',*
ROW% %j. ~ 466.67%J . 45.45% 33.33% ?54-55%;t 7 100% '• ioo%T
COLUMN % 43.24% ^ 15.46% - 25.00% .21:95% ■%I0%T ^13%*v-

'TOTAL ''t-
^ x\ ^ /, '

COUNT ; W",37‘^‘ ;':'97w ; «V82%;T 69. T'
ROW % ;'53*‘@2% >■54.,1 . 46.38%... ,45t81%:;’ *jukw& . 100% "
COLUMN %

ooT~✓ T460%: 28% J72%.,-,

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 18.95 6 0.00424

The above mentioned table indicates that chi-square is significant at 0.01 level of 

confidence; this means that there is strong association between ‘Self Centered 

Leadership’ and experience of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there is ‘high’ 

level on ‘Self Centered Leadership’; whereas 28% (69) have perceived ‘Self Centered 

Leadership' at ‘low’ level. Further, out of 179 respondents; 54.19% (97) are having 

less than 17 years of experience and 45.81% (82) are having more than 17 years of 

experience. It can be inferred that out of 69 respondents who have perceived ‘Self 

Centered Leadership’ at ‘low’ level; 53.62% (37) are having less than 17 years of 

experience and 46.38% (32) are having more than 17 years of experience.

The table also reflects that ‘high’ level on 'Self Centered Leadership’ in the group of 

having less than 17 years of experience is perceived by 51 55% (50) respondents who
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belong to Chemical / Pharmaceutical sector; whereas in the same group, 'low’ level on 

‘Self Centered Leadership’ is experienced by 43,24% (16) respondents who are from 

Other (Textile, Glass, Seat, etc.) industries. In case of the group of having more than 

17 years of experience; ‘high’ level on ‘Self Centered Leadership’ is perceived by 

53.66% (44) Chemical / Pharmaceutical industries and 40 63% (13) who have 

perceived it at ‘low’ level are from Engineering industries.
4

TABLE NO, 83

SHORT SIGHTEDNESS AND EXPERIENCE OF RESPONDENTS
EXPERIENCE -» <17 YEARS. >17 YEARS TO!rAL

SHORT SIGHTE DNESS4
LOW HIGH ., LOW * HIGH

•J- ■ * /%' \ # '
v|H«GH -TYPE OF | 

INDUSTRY i

r ENGINEERING
COUNT. -it v ”*34 * 9 v 24 . 20 r\58% '
ROW % . . 55.00% 58.62% , 45.00% ”.41>!38%R " 100% •V o o

COLUMN % "‘36.67%^ 32.69% ; 36.00% 26i97% 8% 23%

-CHEMICAL/ • 
PHARMACEUTICAL

COUNT 6 52 : 7 48 , 13 100 -■
ROW % 46.15% 52.00% 53.85% 48.00% 100%-; 100%
COLUMN % , 20.00% 50.00%. 28.00% ' 53.93% 5% 41%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT. -13***.-. 18 , ;$*? T 817* 22 ,' 35 •-
ROW %,. . 59.09% - 5143% - 40.91% '4857%,. -100% 100%
COLUMN % 43.33% ■ 17.31% -36.00%,; * 19.10% : 9% 14%

TOTAL
COUNT \ 30 104 25 89 • 55 193
ROW % - . 54.55% 53.89%, 45.45% 46.11% '100% 100%:
COLUiyiN % 100%. , , 100% "'100% .100% < 22% :78%%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 18.14 6 0.0058

The table indicates that chi-square is significant at 0.01 level of confidence. This 

means that there is close association between ‘Short Sightedness’ and experience 

of respondents.

Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short 

Sightedness’ whereas according to 22% (55) there is ‘low’ level on ‘Short 

Sightedness’ in the industries. It can be further inferred that out of 193 

respondents; 53.89% (104) are having less than 17 years of experience and 

46.11% (89) are having more than 17 years of experience. 54.55% (30) are 

having less than 17 years of experience and 45.45% (25) are having more than 17 

years of experience; out of total 55 respondents who have experienced ‘low’ level 

on ‘Short Sightedness’
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The table also reflects that 50% (52) are having less than 17 years of experience 

category who belong to Chemical / Pharmaceutical sector have experienced 'Short 

Sightedness’ to be at ‘high’ level In the same category; 43.33% (13) who have 

perceived ‘low’ level on ‘Short Sightedness’ belong to other than Engineering and 

Chemical / Pharmaceutical industries. Further, it can be observed that 53.93% 

(48) having more than 17 years of experience have perceived ‘high’ level on ‘Short 

Sightedness’. These respondents are from Chemical / Pharmaceutical sector. In 

the same bracket, 36% (09) respondents each who belong to Engineering and 

Other (Textile, Glass, Seat, etc.) sector; have experienced it at ‘low’ level

TABLE NO. 84

LONG SIGHTEDNESS AND EXPERIENCE OF RESPONDENTS

EXPERIENCE -» <17 YEARS >17 YEARS TO-rAL
LONGSIGHTEDNESS-*

; low HIGH LOW HIGH
'f Jv

LOW • /HIGH’’’'TYPE OF i 
INDUSTRY 4 -

' ENGINEERING .
COUNT , ' 13 v */■ 20 y 'SV24"Y
ROW % 45.83% 62.96% 54.17% 37,04% 100% . 100.%/
COLUMN % ‘ 34.38% 33.33% 43.33%' « 23.81%: 10%/ :/2l%?

CHEMICAL/
PHARMACEUTICAL

COUNT ■ - 88Y: tY:52 \ . 4 51 10 ■'103/’
ROW % ' 60.00% 50.49% ' 40.00% 49.51% 100% ' 100%%
COLUMN % 18.74% 50.98%.: 13.34% , .60,71% 4% 42%

OTHERS (Textile, ■' 
Glass, Seat, etc)

COUNT / is .. 16 13 * ‘*-13 ... ‘ 28 ^29-/
ROW % 53.57% .. ■ 55.17%/ 46.43% , 44.83% 100% o o
COLUMN % 46.88% 15.69% ' 43.33% 15.48% 11% - 12%

TOTAL
COUNT ; ; srri 102 . - 30 84 :r 62 , 186
ROW % ■ 51.61% 54,84% - 48;39% ' ,45,16% . 100%-, 100%
COLUMN % 100% . 100% o o vP 100% , , 25% ’75%’/;

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 37 66 6 1.38E-06

The table reflects that chi-square is not significant; which means that there is no 

strong association between ‘Long Sightedness’ and experience of respondents. 

Further, 75% (186) and 25% (62) have experienced ‘high’ level and ‘low’ level on 

‘Long Sightedness’ respectively; out of total 248 respondents. In case of 186 

respondents; 42% (103) are from Chemical / Pharmaceutical sector; whereas 22% 

(54) belong to Engineering sector and remaining 12% (29) belong to Other (Textile, 

Glass, Seat, etc) industries It can also be inferred that 11% (28), 10% (24) and 4% 

(10) belong to Other (Textile, Glass, Seat, etc.), Engineering and Chemical /
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Pharmaceutical industries respectively; out of 62 respondents who have perceived 

‘Long Sightedness’ at ‘low’ level,

The table also shows that in Engineering industries 62.96% (34) who have 

experienced ‘high’ level on ‘Long Sightedness’ are having less than 17 years of 

experience; 54.17% (13) who are of the opinion that there is ‘low’ level on ‘Long 

Sightedness’ are having more than 17 years of experience As far as Chemical / 

Pharmaceutical industries are concerned; 50.49% (52) who have perceived 'Long 

Sightedness' at ‘high’ level are having less than 17 years of experience and 60% (6) 

who have experienced it at ‘low’ level also fall in the same experience bracket. In 

Other (Textile, Glass, Seat, etc.) industries, 55.17% (16) who have perceived 'Long 

Sightedness’ at ‘high’ level are having less than 17 years of experience and 53.57% 

(15) who have experienced it at ‘low’ level also belong to same category

TABLE NO. 85

RISK AVOIDANCE AND EXPERIENCE OF RESPONDENTS

EXPERIENCE -> <17 YEARS >17 YEARS TO!rAL ,
RISK AVOIDANCE

'V‘#M V\HIGH ' ' LOW
’ si

LOWTYPE OF i 
INDUSTRY 4

ENGINEERING
COUNT: 11 „ 34 ,, 11 " ‘ V 22 22 : 56
ROW % - 50.00% ^60:71 %J 50.00% 39.29% 100% . 100% *
COLUMN-% 36.67% 32.69% . 29.73% 28.57% , ' 9% >22%C

■; 'chemical /
• PHARMACEUTICAL

COUNT 6 ' 52 . .11 ^ • 44 > ;%47 • . 96
ROW % 35.29% .54:17% 64.71% 45.83% •100% . 100%
COLUMN % 20.00% . 50.00% • 29.73% 57,14%: 7% 39% '

OTHERS (Textile,
, Glass, Seat, etc)

COUNT '' 13 .'•',18 15 -T/tf - ; 28 29
ROW % 46.43% 1 62.07% .53157% •37.93% .100% 100%
COLUMN % , 43.33% ' 17.31% = 40.54%' 14.29% , 11% ' 1’2%: i

TOTAL
COUNT ..... 104 ■' < 37 ' 4:-7r> .. 67 „ 181 .
ROW %' ; • 44.78%, 57,46%' ' 55.22% 42.54% 100% .100%
COLUMN % 100% 100% • 100%

,<f_

“•C
o

Oo

27% 73%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 23.96 6 0.00053

The above table shows that chi-square is significant at 0 01 level of confidence; which 

means that there is strong association between ‘Risk Avoidance' and experience of 

respondents. Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’ 

at ‘high’ level whereas 27% (67) have perceived it to be at ‘low’ level. Further, out of 

181 respondents; 39% (96) belong to Chemical / Pharmaceutical industries; 23% (56) 

to Engineering industries and 12% (29) are from third category of industries i.e. other
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than Engineering and Chemical / Pharmaceutical. Whereas, out of 67 respondents; 

11% (28) belong to Other (Textile, Glass, Seat, etc.) industries; 9% (22) to 

Engineering industries and 7% (17) are from Chemical / Pharmaceutical sector. 

60.71% (34) who have perceived ‘Risk Avoidance’ at ‘high’ level are having less than 

17 years of experience and 50% (11) each who have experienced ‘Risk Avoidance’ at 

‘low’ level are having less than 17 years of experience and more than 17 years of 

experience respectively, in Engineering sector In Chemical / Pharmaceutical sector; 

54.17% (52) having less than 17 years of work experience and 64.71% (11) having 

more than 17 years of experience have perceived ‘high’ level and ‘low’ level on ‘Risk 

Avoidance’ respectively. In the third category of industries, I mean in Others (Textile, 

Glass, Seat, etc.); 62.07% (18) and 53.57% (15) who have perceived ‘Risk Avoidance’ 

at ‘high’ level and ‘low’ level; are having less than and more than 17 years of 

experience respectively.

TABLE NO. 86

NEGLIGENCE OF FINANCIAL MATTERS AND EXPERIENCE OF
RESPONDENTS

EXPERIENCE <17 YEARS >17 YEARS TOIrAL
NEGLIGENCE OF FINANCIAL 

MATTERS -> LOW HIGH LOW high • ^
% . *

HIGH4TYPE OF | 
INDUSTRY i

ENGINEERING ‘
COUNT ’ - 5 7“,*. 40 , - 11 22' V 16 '
ROW % - 31.25% 64.52% 68.75% , -, 35.48% , 100% - 400% >
COLUMN % 16.67% ' 38.46% 32.35% '77.-50% a 7% 25%

CHEMICAL/
PHARMACEUTICAL

COUNT ;• 15V ,43 15 40 • 30 83
ROW % 50.00% 51481 : 50.00% , 48.19% 100% 100%
COLUMN. % 50.00% 41.35%, ■ 44.12% 50.00% 12% 33%

OTHERS (Textile,
. Glass, Seat, etc)

COUNT • . 10 21 8 -48 :7 v 48; 3t
J» to

ROW %' - ' 55.56% 53.85% 44.44% ' 46.15% 100%. .100% •
COLUMN % 33.33% ~20.19% 23.53% 22.50% .■ 7% ' 16%

TOTAL
COUNT' '■ - 30%- 104 ; , 34 -7 80' - ;; ,,cm:,-• 184
ROW % - „ ' 46.88%, 56,52%, .53.12% •43,48% : ioo%' * 100%
COLUMN % 100% V100%V 100%

s©ÔOO>T~ 26% 74%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 6.775 6 0.342

The above mentioned table indicates that chi-square is not significant; this means that 

there is no strong association between ‘Negligence of Financial Matters’ and 

experience of respondents
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However, out of total 248 respondents; 74% (184) are of the opinion that there is ‘high’ 

level on ‘Negligence of Financial Matters’; whereas 26% (64) have perceived 

'Negligence of Financial Matters’ at ‘low’ level. Further, out of 184 respondents; 

56.52% (104) are having less than 17 years of experience and 43.48% (80) are 

having more than 17 years of experience. It can be inferred that out of 64 

respondents who have perceived ‘Negligence of Financial Matters’ at ‘low’ level; 

53 13% (34) are having more than 17 years of experience and 46.88% (30) are having 

less than 17 years of experience.

The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in the 

group of having less than 17 years of experience is perceived by 41.35% (43) 

respondents who belong to Chemical / Pharmaceutical sector; whereas in the same 

group, ‘low’ level on ‘Negligence of Financial Matters’ is experienced by 50% (15) 

respondents who are also from the same sector. In case of having more than 17 

years of experience; ‘high’ level on 'Negligence of Financial Matters’ is perceived by 

50% (40) and 44.12% (15) who have perceived it at ‘low’ level are both from Chemical 

/ Pharmaceutical industries respectively.

TABLE NO. 87

MONEY MANIA AND EXPERIENCE OF RESPONDENTS

EXPERIENCE -> <17 YEARS >17 YEARS TO!rAL .
MONEY MANIA

LOW - .ifHiGir* LOW % LOW HIGHTYPE OF i 
INDUSTRY *

ENGINEERINGS .
COUNT,'; 9 36 % 11 20 - 58
ROW % 45.00% 62.07%: 55.00% 37.93% 100% 100%
COLUMN % 31.03% ”"64,29%% 37.93% ■, . 25.88% 8%; . 24%

.CHEMICAL/ ’ 
PHARMACEUTICAL

COUNT ^'51,. ' i6, ... 7401^
ROW % 33.33% 52.34% 66.67% 47.66% ;

0
s

Oo oo

COLUMN %. 6.90% 53.33% 413.79% 60,00% 2% . ;43%
OTHERS (Textile, 
Glass, Seat, etc)

COUNT . 18 13 % 14 12 T 32 ' %25 ‘‘
ROW % 56 25% 52.00%. 43.75%,, 48.00% 100% 100%
COLUMN %- 62.07% 12.38% 48.28% 14.12% 13% 10%

TOTAL
COUNT ; 29Vfe .T’ios >.t. - 29 8 5 *’v 58 , 190
ROW % 50.00%. 55.26% . 50.00% 44.74% 100% 100%
COLUMN % -100%- - .100% ,. . 100% % 100% 23% 77%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 58.1 6 1.09E-10

The above table indicates that chi-square is not significant, it means that there is no 

close association between ‘Money Mania' and experience of respondents.
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Out of total 248 respondents, 77% (190) have perceived ‘high’ level on ‘Money Mania’ 

whereas according to 23% (58) there is 'low' level on ‘Money Mania’ in the industries. 

It can be further inferred that out of 190 respondents; 55.26% (105) are having less 

than 17 years of experience and 44.74% (85) are having more than 17 years of 

experience. 50% (29) each are having less than and more than 17 years of 

experience; out of total 58 respondents who have experienced ‘low’ level on ‘Money 

Mania’.

The table also reflects that 53.33% (56) having less than 17 years of experience who 

belong to Chemical / Pharmaceutical sector have experienced ‘Money Mania’ to be at 

‘high’ level. In the same group; 62 07% (18) who have perceived ‘low’ level on ‘Money 

Mania’ belong to Other (Textile, Glass, Seat, etc.) industries. Further, it can be 

observed that 60% (51) have experienced ‘high’ level on ‘Money Mania’. These 

respondents are from Chemical / Pharmaceutical sector having more than 17 years of 

experience In the same bracket, 48 28% (14) who belong to Other (Textile, Glass, 

Seat, etc.) industries have experienced it to be at ‘low’ level

TABLE NO. 88

INSENSITIVITY TO PROBLEMS AND EXPERIENCE OF RESPONDENTS

EXPERIENCE -> <17 YEARS >17 YEARS TO"ial
INSENSITIVITY TO PROBLEMS

■■’'LoWf;- ^:HIGW>': v !» rMiif HIGH ’"l LOW HIGHTYPE OF | 
INDUSTRY |

1 ’ ENGINEERING -
COUNT ’ ‘ ' 12 , 33 13 : ^'”20 25 - H53"v'
ROW %' ' 48.00% 62.26% 52.00%' t''37-.74%':: 100% 100% ,
COLUMN % 25.53% 37,93% t 32.50% 27.03%; 10% ^22%%

CHEMICAL/
PHARMACEUTICAL

COUNT ^-.19^-:* •T!39' -- 19 % ~;%3r 38 75:?
ROW % 50:00% rsiooi?: 50.00% 48.00% 100% Moolr
COLUMN % 40.43% < 44.83% 47.50% K48T65% 15% 30%;

OTHERS (Textile, 
Glass, Seat, etc) ■ ■

-COUNT .. 16 ... ,15 8 • 18 ■ 24
ROW % 66.67% 45.45% 33.33% .54.55% 100% 100%
COLUMN % ,, 34.04% 20.00% 24.32% 10% ^13%"":

TOTAL
COUNT ' Ti 47 87 ; 40 v - 87 161
ROW % 54.02% ' 54.04% 45.98% * 45.96% 100% 100%
COLUMN % —i. o o.sP ©N»

;

. 100% 100% 100% 35% 65%

Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 6.59 6 0.36

The table reflects that chi-square is not significant; which means that there is no 

strong association between ‘Insensitivity to Problems’ and experience of respondents '
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Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level on 

‘Insensitivity to Problems’ respectively; out of total 248 respondents.

In case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical sector; 

whereas 21% (53) belong to Engineering sector and remaining 13% (33) belong to 

Other (Textile, Glass, Seat, etc.) industries. It can also be inferred that 15% (38), 10% 

(25) and 10% (24) belong to Chemical / Pharmaceutical, Engineering and Other 

(Textile, Glass, Seat, etc.) industries respectively; out of 87 respondents who have 

perceived ‘Insensitivity to Problems’ at ‘low’ level.

The table also shows that in Engineering industries 62.26% (33) who have 

experienced ‘high’ level on ‘Long Sightedness’ are having less than 17 years of 

experience and 52% (13) who are of the opinion that there is ‘low’ level on 

‘Insensitivity to Problems’ are having more than 17 years of experience. As far as 

Chemical / Pharmaceutical industries are concerned; 52% (39) who have perceived 

‘Insensitivity to Problems’ at ‘high’ level are having less than 17 years of experience 

and 50% (19) each who have experienced it at ‘low’ level are having less than and 

more than 17 years of work experience In Other (Textile, Glass, Seat, etc.) 

industries, 54.55% (18) who have perceived ‘Insensitivity to Problems’ at ‘high’ level 

are having more than 17 years of experience and 66.67% (16) who have experienced 

it at ‘low’ level are having less than 17 years of experience.

TABLE NO. 89

STAGNATION AND EXPERIENCE OF RESPONDENTS

; Y EXPERIENCE -» <17 YEARS ^ • >17 YEARS TOICAL
STAGNATION -* ? L>,r"T?#Cv

*r ’ -4'.:»H|GH't,-v TYPE OF | C'UmS:
; ' ' V*'x

HIGH .. . LOW • ;iL:©W:„.:
INDUSTRY * f' : . „ ** £ r s »?* ^ %%'/'■' ’’’

j' V- COUNT’. ■ *. '“’rw ^-2vj'V X. 11 ' . •\>2S3'V.. '"M ”
; ’ENGINEERING. ' ROW % ^32:4*%'' :mxmk 47.83% '40.00% 100% *• 100%'C

COLUMN % "t25.53%§ 37.93% f 22.45% -33 m$£t T'i.9%^ 22%::
chemical

PHARMACEUTICAL

COUNT *22>... - 25
row % -t; ■ 46.81% :5%55%f i-53;l9%'-; 45.45% 100% 100%':
COLUMN % '.46-«o1 41.38% 51.02% 46.15% £ 27% :

,, OTHERS (Textile,
! Glass. Seat, etc)

COUNT .V 13 181-v. •. :/:l3! f.'-.:1 26 V-SliT.
ROW % •• 50.00% . 50.00% 441,94% 100% t:100%::
COLUMN % 27.66% 20.69% 26.53% *20,09%: vU0%S. 13%

*" -s*'. .COUNT *V;-. ’-V 47 87 t: *-£85?" V
- TOTAL LCc L ROW % , 48.96% 51.04% 42:76%' ‘ 100%- • 100% i

COLUMN % 100% > i00%-4 38% ^62%:'

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 4.907 6 0.555
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The table shows that chi-square is not significant; which means that there is no strong 

association between ‘Stagnation’ and experience of respondents. Out of 248 

respondents; 61% (152) have experienced ‘Stagnation’ at ‘high’ level whereas 39% 

(96) have perceived it to be at ‘low’ level. Further, out of 152 respondents; 27% (66) 

belong to Chemical / Pharmaceutical industries; 22% (55) to Engineering industries 

and 13% (31) are from third category of industries i.e. other than Engineering and 

Chemical / Pharmaceutical; that have experienced ‘Stagnation’ at ‘high’ level. 

Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries; 10% 

(26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering industries; 

who have experienced ‘Stagnation’ at ‘low’ level. 60% (33) have experienced 

‘Stagnation’ at ‘high’ level are having less than 17 years of experience and 52.17% 

(12) who have perceived ‘Stagnation’ at ‘low’ level also belong to the same category; 

in Engineering sector. In Chemical / Pharmaceutical sector; 54.55% (36) having less 

than 17 years of experience and 53.19% (25) having more than 17 years of 

experience have perceived ‘high’ level and ‘low’ level on ‘Stagnation’ respectively. In 

the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 58 06% 

(18) who have experienced ‘high’ level on ‘Stagnation’ are having less than 17 years 

of experience; whereas 50% (13) each who have experienced ‘low’ level on 

‘Stagnation’ are having less than and more than 17 years of work experience.

TABLE NO. 90

TUNNEL VISION AND EXPERIENCE OF RESPONDENTS

- • EXPERIENCE -» <17 YEARS , >17 YEARS ■ TOIrAL %/.

TUNNEL VISION -> i

HIGH *
* * * V', '

%;low^ ;;lqwT
- 5tJHKSf;

"is
TYPE OF |

industry; t

ENGINEERING '
■ count:1"-' •i,T235T 19 = :
ROW % •"'& xj6,1'.82%T 52.63% 38.98% 10.0%- ; 100%;
COLUMNS.; T25.71S-; f36.36%-.» 30.30% :-2iSo%,1

CHEMICAL/.
. pharmaceutical;

COUNT;,;"' 9 ; > . j*io.sT .Tvls:;,TTcSrTj
ROW % 47.37% 52.13% 52.63% 47:87% 100% TIOOW-'
COLUMN % 49:49% 30.30% 55.56% 8% ; 38%:.

OTHERS (Textile; ; - 

■ Glass, Seat, etc).->•

count ’> 17^C 14K s''"
ROW % 56.67% ' .5a1t85%d 43.33% '48.15% : 100% 100%
.COLUMN % 48:58% 39.40% 16.04% , 1.1%

TOTAL ::;"T
.COUNT, 99 '• v:33“.,r ii"%6t ; t : •jara-A. *>1«TS
row 51.47% •55.00%, 48.53% j : 45.00% 1.00%' ) 100%.
COLUMN % ‘ %.TiO0%L 100%

oo

. 27% 73%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 27.1 6 0.00013
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The table indicates that chi-square is significant at 0.01 level of confidence; it means 

that there is close association between Tunnel Vision’ and experience of 

respondents. Out of total 248 respondents, 73% (180) have perceived ‘high’ level on 

‘Tunnel Vision’ whereas according to 27% (68) there is ’low’ level on ‘Tunnel Vision’ in 

the industries. It can be further inferred that out of 180 respondents; 55% (99) are 

having less than 17 years of experience and 45% (81) are having more than 17 years 

of experience. 51.47% (35) and 48.53% (33) are having less than 17 years and more 

than 17 years of experience, out of total 68 respondents who have experienced ‘low’ 

level on 'Tunnel Vision'.

The table also reflects that 49.49% (49) in the group of having less than 17 years of 

experience who belong to Chemical / Pharmaceutical sector have experienced 

Tunnel Vision’ to be at ‘high’ level. In the same group; 48.57% (17) who have 

perceived ‘low’ level on Tunnel Vision’ belong to Other than Engineering and 

Chemical / Pharmaceutical industries Further, it can be observed that 55.56% (45) 

who have experienced ‘high’ level on Tunnel Vision’. These respondents are from 

Chemical / Pharmaceutical sector having more than 17 years of experience In the 

same bracket, 39.40% (13) who have perceived it at ‘low’ level belong to Other 

(Textile, Glass, Seat, etc.) sector.

TABLE NO. 91

AGGRESSIVE APPROACH TO ENVIRONEMNT AND EXPERIENCE OF
RESPONDENTS

EXPERIENCE , <17 YEARS >17 YEARS TOIrAL
AGGRESSIVE APF 

ENVlRONEWI
'ROACH TO 
NT-> LOW

' ' ' %2
r-JlGH"*': LOW , HIGH I LOW HIGHTYPE OF i 

INDUSTRY 1

ENGINEERING
COUNT'* TSl6 29^ 15 * 18 31 47
ROW% ■ 51.61% ■ 48.39% 38.30%. 100% 100%
COLUMN -% 33.33% 33.72% 34.88% 25.35% 13% %19%S

' . CHEMICAL /
PHARMACEUTICAL

COUNT- 39 19 ^381;.. % 7Sr'M
ROW % " - 50.00% : 52.00% ' 50.00% 48.00% 100% 100%
COLUMN % . 39158%. 45.35%. 44.19% 50.70% 15% 30%

- OTHERS.(Textile, 
Glass, Seat, etc)

COUNT >^3 , *; .9 • 17 • 22 35f -
ROW % '. -59109%' 40.91% .48.57% ,100%. ’100%.’''
COLUMN % 27.08% 20.93% L 20.93% 23.94% 9% 14%

Total
COUNT . 1= . 48 ; 86 . ' .• >"43-r - :71% ; 91 - : w-'
ROW % . >52.75% 54.78% - 47.25% , 45:22% 100% 100%-
COLUMN %/ 100% ’*«i;qq%-t 1?,.100%? 100% • 37% 63%

Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.619 6 0 854
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The table reflects that chi-square is not significant; which means that there is no 

strong association between ‘Aggressive Approach to Environment’ and experience of 

respondents.

Further, 63% (157) and 37% (91) have experienced ‘high’ level and ‘low’ level on 

‘Aggressive Approach to Environment’ respectively; out of total 248 respondents.

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical sector; 

19% (47) belong to Engineering sector and 14% (35) belong to Other (Textile, Glass, 

Seat, etc.) industries. 15% (38), 13% (31) and 9% (22) belong to Chemical / 

Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.) industries 

respectively; out of 91 respondents who have perceived ‘Aggressive Approach to 

Environment’ at ‘low’ level.

In Engineering industries 61.70% (29) who have experienced ‘high’ level on 

‘Aggressive Approach to Environment’ are having less than 17 years of experience 

and 51.61% (16) who are of the opinion that there is ‘low’ level on ‘Aggressive 

Approach to Environment' are also having less than 17 years of experience.

In Chemical / Pharmaceutical industries 52% (39) who have perceived 'Aggressive 

Approach to Environment' at ‘high’ level are having less than 17 years of experience 

whereas 50% (50) each who have experienced it at 'low' level are having less than 17 

years and more than 17 years of experience.

In Other (Textile, Glass, Seat, etc.) industries, 51,43% (18) who have perceived 

‘Aggressive Approach to Environment’ at ‘high’ level are having less than 17 years of 

experience and 59.09% (13) who have experienced it at ‘low’ level also belong to 

same category.
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TABLE NO. 92
INSUFFICIENT INTERACTION WITH ENVIRONMENT AND EXPERIENCE

OF RESPONDENTS

EXPERIENCE <17 YEARS , >17 YEARS ” - toiPAL
INSUFFICIENT INI 

WITH ENVIRON
FRACTION 
N1ENT -> ^LOW^ " HIGH LOW , %«oir LOW; • HIGH ;TYPE OF | 

INDUSTRY f

ENGINEERING
COUNT 19 ” '"26 % ';C. 11 ” 22 r 30 '7 48
ROW % - 63.33% ,54.1'Tfoj, 36.67% 45.83% : 100% -100%
COLUMN'-% 30.16% 36.62%’ 20.37% 36.66% 12% ; 19%

-CHEMICAL/
PHARMACEUTICAL.

COUNT 25 33 24 • 'fii'31% 49 V 64 .
ROW % 51.02% ' 51.56% ■: 48.98% 48:44% 100% * 100%^
COLUMN %.. 39.68% 46.48% : 44.44% r-51,67% 20% 26% -

OTHERS (Textile, 
Glass, Seat, etc)...

COUNT 19 * 12 19 r * 7*-' 38: ^19%
ROW % - 50.00% 63.16% 50.00% 36.84%.; 100% ’ 100%
COLUMN %. 30.16% 116.90% 35; 19% 11.67% ■**%15%. ■ 8% -

TOTAL
. COUNT- ' 63 ... 71-7:% 7,-”'54. . 60 117 %13L,-
ROW % 53.85% 54.20% 46.15% ’45.80%, 100% ' 100%
COLUMN % ■ ,100%. '100% 100% 100% **47V- ’%53%-

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 13.65 6 0.0337

The above table shows that chi-square is significant at 0.05 level of confidence; which 

means that there is strong association between 'Insufficient interaction with 

Environment’ and experience of respondents. Out of 248 respondents; 53% (131) 

have experienced ‘Insufficient Interaction with Environment’ at ‘high’ level and 47% 

(117) have perceived it to be at ‘low’ level Out of 131 respondents; 26% (64) belong 

to Chemical / Pharmaceutical industries; 19% (48) to Engineering industries and 8% 

(19) are from Other (Textile, Glass, Seat, etc.) industries. 20% (49), 15% (38) and 

12% (30) belong to Chemical / Pharmaceutical, Other (Textile, Glass, Seat, etc.) and 

Engineering industries respectively; out of 117 respondents.

54.17% (26) who have experienced ‘Insufficient interaction with Environment’ at ‘high’ 

level are having less than 17 years of experience and 45.83% (22) who have 

perceived ‘Insufficient Interaction with Environment’ at ‘low’ level are having more than 

17 years of experience, in Engineering sector In Chemical / Pharmaceutical sector; 

51.56% (33) and 51.02% (25) having less than 17 years of experience have 

experienced ‘high’ level and ‘low’ level on ‘Insufficient Interaction with Environment’ 

respectively. In Others (Textile, Glass, Seat, etc) industries 63.16% (12) who have 

experienced ‘high’ level on 'Insufficient Interaction with Environment’ are having less 

than 17 years of experience, and 50% (19) each who have experienced it on ‘low’ 

level are having less than and more than 17 years of experience; respectively.
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PART E: ORGANIZATIONAL HEALTH PARAMETERS AND 

INCOME OF RESPONDENTS

This section consists of tables and their interpretation of each of the 21 

Organizational Health parameters with the annual income of respondents.

TABLE NO. 93

ALIENATION AND INCOME OF RESPONDENTS

ANNUAL INCOME -> < 3 LAKHS > 3 LAKHS TO’rAL
ALIENATION

, LOW . LOW %HIGrt' ‘
* ’7,.,.

LOW
• '7714;-

TYPE OF i 
INDUSTRY 1

ENGINEERING
COUNT 7 , 14V*V 19 %«2ti7e 33 r> 45
ROW % 42.42% 753.33%7 57.58% 46.67% 100% .

COLUMN % ' 24.56% 27:59% 35.85% I741;i8%-i 713% 7®

CHEMICAL/
-PHARMACEUTICAL.

>. , ? -> ■> % ?•*

. COUNT 7 29 Tfe. 39' V- 23 ; - 552-*1\
- - ROW % 63.93% 44.23% : V36;07%7 100% 7160%:?

COLUMN % : 50.88% m82%'^ 43.40%: *4ZM%t 21% i?.25%%

. OTHERS (Textilef.,/ 
. Glass, Seat, etc)

COUNT 77714777 #72|7?> 11 vi v w ft - : ‘2577- ‘f 1254
: ROW% V 756i00%7' :44.00%: 25.00%: 100%. '1:00%

COLUMN %• f.;24:56%l; 727 » V20f75%*! li5.68%S ;7l0%7« rm13W7

TOTAL
COUNT 7?751«>7 7%53ilC,r *
ROW %- 51:82% 63.04% 48.18% V 736:96%.. 100% .100%

•: COLUMN % V-'100%7' fe;ioo%-^ 100% 100% »%% ^56%7

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 5 77 6 0.448

The above mentioned table indicates that chi-square is not significant; this 

means that there is no strong association between ‘Alienation’ and income of 

respondents.

However, out of total 248 respondents; 56% (138) are of the opinion that there 

is ‘high’ level on ‘Alienation’; whereas 44% (110) have perceived ‘Alienation’ 

at ‘low’ level.

Further, out of 138 respondents; 63.04% (87) are having less than 3 lakhs of 

income and 36.96% (51) are having more than 3 lakhs of income per annum.

It can be inferred that out of 110 respondents who have perceived 'Alienation' 

at ‘low’ level, 51.82% (57) are having less than 3 lakhs of income and 48.18% 

(51) are drawing more than 3 lakhs income annually.
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The table also reflects that ‘high’ level on ‘Alienation’ in the group of having 

less than 3 lakhs of income is perceived by 44 83% (39) respondents who 

belong to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ 

level on ‘Alienation’ is experienced by 50.88% (29) respondents who are from 

Chemical / Pharmaceutical sector.

In case of the group of respondents; i.e. having more than 3 lakhs of income; 

both ‘high’ level and ‘low’ level on ‘Alienation’ is perceived by 43.14% (22) and 

43.40% (23) respectively; who are both from Chemical / Pharmaceutical 

sector.

TABLE NO. 94

PAMPERING AND INCOME OF RESPONDENTS

ANNUAL INCOME -> <3 LAKHS > 3 LAKHS TO1rAL
PAMPERING -»

LOW
"\t' V-vV'^,'v*^

iWy

||^
^>LpW^

*&*!»/&*
HIGH ^.L©w£; jfrtf<|H _TYPE OF i 

INDUSTRY i

ENGINEERING
COUNT ^ >'W1
ROW % 757.69%! ■5^31 %§ mmm ioo% ■mxm

' COLUMN % TSTiMf
V *■''<*'- ” ’ ^ ' -■ , „ .

' CHEMICAL/
: PHARMACEUTICAL

COUNT. 3v‘.‘-‘> ,
ROW % ,7 ■a82MB& ;.56i25%':- 17.65% j !l0I%tmmm

' COLUMN 36.85% MSlS l2;5o%jW52:6U%« 7% ^391^’.

' i|TtHERS (Textile, : 
Glass; Seat, etc)

cOUNTfe: S;fS,10 ; WA-i, ;1 tmiixi** %*■ 

i»4o,

ROW % *'76;32%': 52.63%
Mmmi

‘100%- idOBW^
COLUMN % 2z-mm 41;67%i “.’1

* ■4^;tOT^L':;^': •
^'COUNtc^ M06 24 mwy* i>v62;«

row % mimm .38.71% i:oo%:
COLUMN % 5f?1>!QLQ%71 ^joefe .100% mmtmk ms%rx

Chi-Square Test
Value d.f Assymptotic Significance (2 sided) .

Pearson Chi-Square 23.38 6 0.000677

The above table indicates that chi-square is significant at 0.01 level of 

confidence; this means that there is strong association between ‘Pampering’ 

and income of respondents.

Out of total 248 respondents, 75% (186) have perceived ‘high’ level on 

‘Pampering’ whereas according to 25% (62) there is ‘low’ level on ‘Pampering’ 

in the industries.
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It can be further inferred that out of 186 respondents; 56.99% (106) are 

having less than 3 lakhs of income and 43.01% (80) are having more than 3 

lakhs of income.

61.29% (38) are having less than 3 lakhs of income and 38.71% (24) are 

having more than 3 lakhs of income; out of total 62 respondents who have 

experienced ‘low’ level on ‘Pampering’.

The table also reflects that 50.94% (54) who are having less than 3 lakhs of 

income belong to Chemical / Pharmaceutical sector and have perceived 

‘Pampering’ to be at ‘high’ level.

In the same category; 39.47% (15) who have perceived ‘low’ level on 

‘Pampering’ belong to Engineering sector.

Further, it can be observed that 52.50% (42) have experienced ‘high’ level on 

‘Pampering’. These respondents having more than 3 lakhs of income are 

from Chemical / Pharmaceutical sector; whereas 45.83% (11) who have 

perceived ‘Pampering’ to be at ‘low’ level are from Engineering industries.

TABLE NO. 95

ORGANIZATIONAL PARANOIA AND INCOME OF RESPONDENTS

ANNUAL INCOME -» < 3 LAKHS > 3 LAKHS T0‘rAL ;
ORGANIZATIONAL 

PARANOIA -» 4',£ss* V "kLOSfe^
v ^ ^ -

^--LGWj
V ( - ^
■ '

X-J

TYPE OF T 
INDUSTRY *

COUNT • -kslTv. ■ 22 TJ* < 8f:< fS><32 24 -C54>v
- ENGINEERING ; ROW % ' 66.67% 40.74% • i 33.33% . <59.26%? 100% 100%

COLUMN % , 41.03% 20.95% 27.59% .42/67% .10% , 22% **
chemical'/ ;

PHARMACEUTICAL

COUNT - trti: k':i2,C kv33kl' 25 < fkeac
ROW % 52.00% 48.00% 37.50% <400%" : 400%.!

COLUMN %, 33.33% 52.38% 41.38%. 44.00% , 10% .35%
OTHERS (Textile, 
Glass, Seat, etc)

COUNT , 10 ■ 2:8 1 . 9 , 19 -rmk
ROW % .-52.63% 73.68%: 47.37% 26.32% 100% ?40G%?

COLUMN % 25.64% 26.67% .31.03% 13.33% 8% ; 15%
COUNT 39 105 > " 29 :s 75r " 68 180

TOTAL ROW % 57.35% ;"58!33%< 42.65% <41167% * 100% - 100%
COLUMN % 100% • :100%< 100% ;>4oo%k 28% . 72%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 15.05 6 0.01984
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The table presents that chi-square is significant at 0.01 level of confidence; it 

means that there is strong association between ‘Organizational Paranoia’ and 

income of respondents.

It infers that out of total 248 respondents, 73% (180) have perceived ‘high’ 

level on ‘Organizational Paranoia’ and 27% (68) ’low’.

Further, from 180 respondents, 58.33% (105) and 41.67% (75) who have 

perceived ‘high’ level on ‘Organizational Paranoia’ are having less than 3 

lakhs and more than 3 lakhs of annual income respectively.

Whereas, 57.35% (39) are having less than 3 lakhs of income and 42.65% 

(29) are having more than 3 lakhs of income; out of 68 who have perceived 

‘low’ level on ‘Organizational Paranoia'.

52.38% (55) of Chemical / Pharmaceutical industries have perceived 

‘Organizational Paranoia’ at ‘high’ level; whereas 41.03% (16) of Engineering 

have experienced it at ‘low’ level; in the category of less than 3 lakhs of 

annual income.

In case of the other category; i.e. having more than 3 lakhs of income, 44% 

(33) and 41.38% (12) of Chemical / Pharmaceutical industries have perceived 

'Organizational Paranoia' at ‘high’ level and ‘low’ level respectively.
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TABLE NO. 96

WORKAHOLISM AND INCOME OF RESPONDENTS

ANNUAL INCOME , < 3 LAKHS > 3 LAKHS TOIrAL . ..
WORKAHOL SM-»

"’LOWjjg'
*

S?RlGH.k :%low#
r , k'-

% v--—"
.low"
##;

* ^ ~

."
I1*®:TYPE OF i

industry! ' '2 • „.. '

*■ ENGINEERING;;: ’
COUNT kkists #5125 #/, 25 ei.88#,w
ROW % & 40.oo%:: gss&m* 60.00%' m^vm: 100% vwmZ

COLUMN % . 28.57%. tszsimw ( 57.69%. 10% 21%
CHEMICAL/ ‘ ' 

PHARMACEUTICAL *
count:" 5#; 12s** 2r"'- ? -- #1,5# - '"9,8?ijw

• ROW % ' 80.00% ishwri 20.00% 42.86% : , 100% :,iioO%:^
COLUMN %' 34.29% 51.38%- ; 11.54%: 53.85% 6% . 40%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT ■ '13# ‘ 25 % 8 • - -'-mm # 21 # 36’#
ROW % 6i:90% 69.44%- 38:10% ‘ 30.56% "100%:

COLUMN % 37.14% 22.93% 30.77% 14.10% 8%. 15%

TOTAL
COUNT C 35 26 #.-.78 #■ 61 :k87#
ROW % 57.38% 58.29% 42.62%- 41.71% 100% '100%

COLUMN % .. .: 100% o o .vo oS #100%# #24%>' 76%

Chi-Square Test
Value d.f. Assymptotic Siqnificance (2 sided)

Pearson Chi-Square 22.92 6 0.00082

The above mentioned table reflects that chi-square is significant at 0.01 level 

of confidence; which means that there is strong association between 

‘Workaholism’ and income of respondents.

Further, 75% (187) and 25% (61) have perceived ‘high’ level and ‘low’ level on 

‘Workaholism’ respectively; out of total 248 respondents.

In case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical 

sector, whereas 21% (53) belong to Engineering sector and remaining 15% 

(36) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical 

industries respectively; out of 61 respondents who have perceived 

‘Workaholism’ at ‘low’ level.

The table also shows that in Engineering industries 52.83% (28) who have 

perceived ‘high’ level on ‘Workaholism’ are having less than 3 lakhs of 

income; 60% (15) who are of the opinion that there is ‘low’ level on 

‘Workaholism’ are drawing more than 3 lakhs of income per annum.
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As far as Chemical / Pharmaceutical industries are concerned; 57.14% (56) 

who have perceived 'Workaholism' at ‘high’ level are having less than 3 lakhs 

of income whereas 80% (12) who have perceived it at ‘low’ level are also in 

the same income bracket.

In the Other (Textile, Glass, Seat, etc.) industries; 69.44% (25) and 61.90% 

(13) who have perceived ‘high’ level and ‘low’ level on ‘Workaholism’ 

respectively; both have less than 3 lakhs of income.

TABLE NO. 97

INSUFFICIENT VALUE FOR CUSTOMERS AND INCOME OF
RESPONDENTS j

C ANNUAL INCOME :■ < 3 LAKHS >3 LAKHS 'TO."IAL:
INSUFFICIENT VALUE FOR 

CUSTOMERS
^ ’ '>.iLpv _ <4 ' ^ -

LOW
I-. "'fves*$-«r,,
4'44 4 ¥ *|7HIG|I4 ' LOW

4 .,„o<?/-' ,/Jr -

' 4 ' -^'4 4
TYPE OF i 

INDUSTRY *

ENGINEERING.%
COUNT 11 12 28 23
ROW % 4fe83%« .•■49l098i? : 52.17% 100%' v10O%

COLUMN % 20.37% .30.00%. 26.67% 47.46% ‘ 9% ’ 22%

CHEMICAL/
PHARMACEUTICAL

• - <

, COUNT , -v 2gi?U 4439, % "X423 4 0,514- ‘ 402
-, ROW % if§.6.86%C' ^43H4%4 ',37.10% 100% nm>-<

COLUMN % ;-43:3$%T F48.89W, 38.98§lsi 21%

OTHERS {Textile,';,
• Glass, Seat, etc)

COUNT ' - V.ijl; * ,425/' 402%

ROW % fe§6.0d%? 44.00%- 100% 100%
COLUMN %

.»* »- -•

,26.67%-* '2444% fesSif 10%

.TOTAL'
COUNT „ ''Tfim: ;̂

■' ROW % '• 'u54&W 54545^ $ mm% ioo% :.:100%(
COLUMN % ■ 100% 100% 100%' 40% 60%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 11.91 6 0.0639

The above table shows that chi-square is not significant; which means that 

there is no strong association between ‘Insufficient Value for Customers’ and 

income of respondents.

However, out of 248 respondents; 60% (149) have perceived ‘Insufficient 

Value for Customers’ at ‘high’ level; whereas 40% (99) have perceived it to be 

at ‘low’ level.

Further, out of 149 respondents; 25% (62) belong to Chemical / 

Pharmaceutical industries; 22% (55) to Engineering industries and 13% (32)
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are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

Whereas, out of 99; 21% (51) belong to Chemical / Pharmaceutical industries; 

10% (25) are from Other (Textile, Glass, Seat, etc.) industries and 9% (23) 

belong to Engineering sector.

50.91% (28) and 52.17% (12) who have perceived 'Insufficient Value for 

Customers’ at ’high’ level and ’low’ level are having more than 3 lakhs of 

annual income; in Engineering sector.

In Chemical / Pharmaceutical sector; 62.90% (39) having less than 3 lakhs of 

income and 56.86% (29) respondents are in the same income group who 

have perceived ‘high’ level and ‘low’ level on ‘Insufficient Value for Customers’ 

respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

75% (24) and 56% (14) who have perceived ‘Insufficient Value for Customers’ 

at ‘high’ level and ’low’ level are each having less than 3 lakhs annual income, 

respectively.

TABLE NO. 98

CUSTOMER EXPLOITATION AND INCOME OF RESPONDENTS

ANNUAlSlNCOME-» < 3 LAKHS U V. > 3 LAKHS : TO!rAL- ■ ‘ *;
CUSTOMER EXPLOITATION Sit*: *>

LOW.^TYPEOP^r 
INDUSTRY *

.v l, '-V 4 - v

!“ ENGINEERING-
-< / »V-  ̂,v-

T „ ~y

COUNT. 4?ilip4 fe '30 21
ROW % 452.3S%« wmtm 447®2%4 fe52I63%f Tgl.00%4

Wm?:

COLUMN % 336i67%lmmm«23^l;;. 37I97% * 8%
' " »' ''' " '' X," ”V' -4' CQUNT'cjx* 24 1«3Si m,

-PHARMACEUTICAL^ row% *50.60%’' 480.0®% 4100% J tilfe

COLUMN % 2OJ0%h, 444M%*« 53.33% > -451590%:,, ^12%^

OTHERS; (Textile, 
Glass, Seat, etc).

' COUNT H- 13W 25 4- .24ft-
ROW % 54.17% -isti&m445.83% 100% 100%r

COLUMN % 43.33% 426.60%,. 24.44% 10.13% 10% . 13%

TOTAL
COUNT : ' 30 45 if:- wi •' .’75 4-* 173
ROW % 40.00%: S54:34%4 60.00% £4§136%S ,100% :ioo%i

t COLUMN % - -:.aoo%^ . 100% Ji§l®0% 30% 4!70?/«4.'

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 23.35 6 0.0007
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The table indicates that chi-square is significant at 0.01 level of confidence; 

this means that there is strong association between ‘Customer Exploitation’ 

and income of respondents.

However, out of total 248 respondents; 70% (173) are of the opinion that there 

is ‘high’ level on ‘Customer Exploitation’; whereas 30% (75) have perceived 

‘Customer Exploitation’ at ‘low’ level.

Further, out of 173 respondents who have perceived ‘high’ level on ‘Customer 

Exploitation’; 54.34% (94) are having less than 3 lakhs of income and 45.66% 

(79) are having more than 3 lakhs of income

It can be inferred that out of 75 respondents who have perceived 'Customer 

Exploitation’ at ‘low’ level; 60% (45) are having more than 3 lakhs of income 

and 40% (30) are having less than 3 lakhs of income.

The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group 

of having less than 3 lakhs of income is perceived by 44.68% (42) 

respondents who belong to Chemical / Pharmaceutical sector respectively; 

whereas in the same group, ‘low’ level on ‘Customer Exploitation’ is 

experienced by 43.33% (13) respondents who are from Other (Textile, Glass, 

Seat, etc.) sector.

In case of more than 3 lakhs of income group; ‘high’ level and ‘low’ level on 

‘Customer Exploitation’ is perceived by 51.90% (41) and 53.33% (24); both of 

Chemical / Pharmaceutical industries respectively.

272



TABLE NO. 99

SERVILITY AND INCOME OF RESPONDENTS

ANNUAL INCOME -> <3 LAKHS > 3 LAKHS TO!rAL
SERVILITY % %-4- C'Sf

HIGH
"•<»
LOW- HIGH . ;• •' TYPE OR-/ » 

INDUSTRY f
- ■ v

ENGINEERING
. ‘ COUNT 5%,»2GLv.y »- .^12; ■■£ 'Si28//Sl '<-:,24i? •5
- ROW % 50.00% . 48.15% * .50.00%:; 100%; 100% •/

COLUMN % . 29.27% . 25.24% ”46s15%? /35;90% 10%
CHEMICAL/ V- 

PHARMACEUTICAL -
COUNT <r - - . •• 98
ROW % • •60100%' . 60.20% • * 40.00% 39.80% - ;‘1.0O% 100%:

• COLUMN % - 21.95% .57.28% 23.08% .50.00% 6% r 40% ,

OTHERS (Textile, 
Glass, Seat, etc)

COUNT V2(f- ■ -8''. /.'^*11^1 28 ;; ,29’V‘'
ROW % 71.43% , 62.07% ’ 28.57% - 37.93% 100% ,1100%-/

COLUMN % 48.78% -17.48% v 30.77% t(4j3% 11%

TOTAL
COUNT 41VC t^/103,%1 26 ■Sr- 78 : • 67 - -1184/.1
ROW % .61.19% .38.81% 43.09% /100%' 100%;,

COLUMN % 100% nooiffi ' 100%, '100% 27% -,>73%:I\'

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 31.54 6 2.00E-05

The above table indicates that chi-square is not significant. This means that 

there is no strong association between ‘Servility’ and income of respondents. 

Out of total 248 respondents, 73% (181) have perceived ‘high’ level on 

‘Servility’ whereas according to 27% (67) there is ‘low’ level on ‘Servility’ in the 

industries.

It can be further inferred that out of 181 respondents; 56.91% (103) are 

having less than 3 lakhs of income and remaining 43.09% (78) are having 

more than 3 lakhs of income.

61.19% (41) are having less than 3 lakhs of income and 38.81% (26) are 

having more than 3 lakhs of income; out of total 67 respondents who have 

experienced ‘low’ level on ‘Servility’.

The table also reflects that 57.28% (59) who belong to Chemical / 

Pharmaceutical sector have experienced ‘Servility’ to be at ‘high’ level; are 

having less than 3 lakhs of income. In the same category; 48.78% (20) who 

have perceived ‘low’ level on ‘Servility’ belong to Other (Textile, Glass, Seat, 

etc.) industries.
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Further, it can be observed that 50% (39) have experienced ‘high’ level on 

‘Servility’. These respondents from Chemical / Pharmaceutical sector are 

having more than 3 lakhs of income. In the same bracket, 46.15% (12) of 

Engineering sector have perceived ‘low’ level on ‘Servility’.

TABLE NO. 100

BUREAUCRACY AND INCOME OF RESPONDENTS

ANNUAL INCOME -‘"5 < 3 LAKHS >3 LAKHS - TOI AL,
BUREAUCRACY -VS*

: LOW
- ,

yim.TYPE OF i 
INDUSTRY 4

< ENGINEERING .
COUNT ' ■ .^•'28i^ - 23^/

" ROW % 47.83% = ,49.09%’/ 52.17% = '50^1%: 100% . 400%
.COLUMN-% , 33.33% 24.32% 54.55% •3444%:/ 9%

CHEMICAL/.
. PHARMACEUTICAL

COUNT 5^643 o-'. ■ ‘"8%: %T05¥s?
ROW % 87.50% rsmsfo’ 12.50% 41.90% 100% =460%:

COLUMN % ,21.22% 54,95%:' ■ 4.55%” 53.66% 3% 43%
OTHERS (Textile,
, Glass, Seat, etc)

COUNT — 15;; : ‘9-’ ' , 24 -"r 33%T
ROW % 62.50% 69.70%. 37.50% 30.30% .100% 100%

COLUMN % 45.45% 20.73% 40.90% ,12.20% 10%

TOTAL
' ' -rr' ’

■ COUNT .331*;}-; 22 %fi82-vT 55 ' 193
ROW % - 60.00% :57:si%t , 40.00% 42.49% 100% -1t»‘

COLUMN % . 100% 1:^100%^ 100% . "422%;> 78%

Chi-Square Test
1 Value 1 d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square | 36.22 | 6 2.49E-06

The table mentioned above presents that chi-square is not significant; it 

means that there is no strong association between ‘Bureaucracy’ and income 

of respondents.

It infers that out of total 248, 78% (193) have perceived ‘high’ level on 

‘Bureaucracy’ and 22% (55) ‘low’.

Further, from 193 respondents, 57.51% (111) and 42.49% (82) who have 

perceived ‘high’ level on ‘Bureaucracy’ are having less than and more than 3 

lakhs of income respectively.

Whereas, 60% (33) are having less than 3 lakhs of income and 40% (22) are 

having more than 3 lakhs of income; out of 55; who have experienced ‘low’ 

level on ‘Bureaucracy’.
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54.95% (61) of Chemical / Pharmaceutical industries have perceived 

‘Bureaucracy’ at ‘high’ level whereas 45.45% (15) who have perceived it at 

‘low’ level belong to Other (Textile, Glass, Seat, etc.) sector respectively; in 

the category of having less than 3 lakhs of income.

In case of the other category; i.e. having more than 3 lakhs of income, 53.66% 

(44) of Chemical / Pharmaceutical sector and 54.55% (12) of Engineering 

industries have perceived ’Bureaucracy’ at ‘high’ level and ‘low’ level 

respectively.

TABLE NO. 101

DECISION PARALYSIS AND INCOME OF RESPONDENTS

ANNUAL INCOME < 3 LAKHS > 3 LAKHS •A TO’rAL
DECISION PARALYSIS p LOW l#ow:’.

\ ! " 33 'X* *3' ^ -TYPE OF V 
INDUSTRY i

ENGINEERING
COUNT : «*>« 14 ‘ I '326^ .. 3-34. 344 ’
ROW %, 58.82% 40.91% 41.18% 59.09% 100% “ 100%

COLUMN % «4T67%F: 48:75%.: 35.00% «4Ct62%2 31 W.' •i-18%%
CHEMICAL i 

PHARMACEUTICAL

COUNT • 9'%: 7369x5: 15 30 24 ,? 89 ‘
ROW % 37 50% 766.:29%i 62.50% 33,71%. 100% 100% ;

COLUMN % 18.75% : 61.46% 37.50% 46:88% 10% . 36%

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 19 11 8 ?%• 30 ":27 "
ROW % '63:33% v70:37%7 36.67% .29.63% ,100% • ,VI0O^

COLUMN % 39.58%. 19.79% 27.50% “12:50%- 12% 11%

, TOTAL ...
- . COUNT' 4Stc 40 88 : 31603

ROW % . 54.55% ‘•s6O40%*2 45.45% ;i^0:00,%^ 100% .100%
■■ COLUMN % fl400%-

0
s*

OoT
— 5:100%*?: 35% 65%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 26.35 6 0.000191

The above mentioned table reflects that chi-square is significant at 0.01 level 

of confidence; which means that there is strong association between ‘Decision 

Paralysis’ and income of respondents

Further, 65% (160) and 35% (88) have perceived ‘high’ level and ‘low’ level on 

‘Decision Paralysis’ respectively; out of total 248 respondents.

In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical 

sector; whereas 18% (44) belong to Engineering sector and remaining 11% 

(27) belong to Other (Textile, Glass, Seat, etc.) industries.
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It can also be inferred that 14% (34), 12% (30) and 10% (24) belong to 

Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical 

industries respectively; out of 88 respondents who have perceived ‘Decision 

Paralysis’ at ‘low’ level.

The table also shows that in Engineering industries 59.09% (26) who have 

perceived ‘high’ level on ‘Decision Paralysis’ and 58.82% (20) who are of the 

opinion that there is ‘low’ level on ‘Decision Paralysis'; are having more than 

and less than 3 lakhs of annual income respectively.

As far as Chemical / Pharmaceutical industries are concerned; 66.29% (59) 

who have perceived ‘Decision Paralysis’ at ‘high’ level are having less than 3 

lakhs of income and 62.50% (15) who have perceived it at ‘low’ level are 

having more than 3 lakhs of income.

In Other (Textile, Glass, Seat, etc.) industries, 70.37% (19) who have 

perceived ‘Decision Paralysis’ at ‘high’ level are having less than 3 lakhs of 

income as well as 63.33% (19) who have perceived it at ‘low’ level also 

belong to same category.

TABLE NO. 102

SUB-OPTIMIZING AND INCOME OF RESPONDENTS

ANNUAL INCOME-» <3 LAKHS > 3 LAKHS

R

FAL
. SUB-OPTIMIZING * “¥85 58

TYPE OF | 
INDUSTRY, i

LOW %HIGI% LOW , LOW
*4. '"-">8" ' 8 5;.3'88'*<

' ' r •' ' /' \ count;'. '• 44144 29 482544
ENGINEERING ROW %,i m.<xm S44.0Q% l54.TO%fe 4100%;? siioosfo;

COLUMN %f 35.00% ,®a.a®sr ■ 35.48% 53972%;! 11% •821%-fs
• . 1 CHEMICAL/ •; 8 

PHARMACEUTICAL

4 CQUNTIsfi 84 '’''’Qilfs... ^&36
' * |i

ROW'% ■'eo.oote 539*13% r^oost? 8IOO%4 „110%»
COLUMN % ,r35.Q0%¥: 151192%;; •:&9334%i r49#2%5 81%i4‘

OTHERS (Textile, 
ia (Blass; SeaLefc)’:'^

'•;;4COU,NT;*'.- £K» feme 23 8 f|§S8i
4 ROW % mmiykf S7l^4 •100% ;mo®%£
. COLUMN % ' 30,00% &5JNM* 35:48% <<9%W

•v 4 v, ^- ■' - "Sy-, 4 COUNT "4 ..’4431. ’4173511 ■ *’ *
4; .ROW % 56;34%S -fJ3?6.6%f »00%4

4 Csfrfr'xr. 'COLUMN%: :41O0%I? mimri

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 15.95 6 0.0139
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The table shows that chi-square is significant at 0.01 level of confidence; 

which means that there is strong association between ‘Sub-Optimizing' and 

income of respondents.

Out of 248 respondents; 71% (177) have experienced ‘Sub-Optimizing’ at 

‘high’ level whereas 29% (71) have perceived it to be at ‘low’ level.

Further, out of 177 respondents; 36% (90) belong to Chemical / 

Pharmaceutical industries; 21% (53) to Engineering industries and 14% (34) 

are from third category of industries i.e other than Engineering and Chemical 

/ Pharmaceutical.

It is also observed that 10% (25) of Engineering industries and 9% (23) each 

are from Chemical / Pharmaceutical and Other (Textile, Glass, Seat, etc.) 

sectors; out of 71 respondents.

54.71% (29) and 56% (14) who have perceived ‘Sub-Optimizing’ at ‘high’ level 

and ‘low’ level are having more than and less than 3 lakhs of income 

respectively; in Engineering sector.

In Chemical / Pharmaceutical sector; 60% (54) and 60.87% (14) who have 

perceived ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively are 

having less than 3 lakhs of income respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc); 

76.47% (26) who have perceived ‘Sub-Optimizing’ at ‘high’ level having less 

than 3 lakhs of annual income and 52.17% (12) at ‘low’ level are also in the 

same category.
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TABLE NO. 103

SELF CENTERED LEADERSHIP AND INCOME OF RESPONDENTS

; ANNUAL INCOME ^ ' «:2LAKHS%’V; , >3 LAKHS %/tg.i :AL .
SELF CENTI 
LEADERSF

ERED
IP 4 .

*•*■

' V * u-

H , -r; }};
•; HIGH >5\’ LOW)

"ts* 5 ! ESir'MlGW-TYPE OF - r-': 
" -INDUSTRY f

. ENGINEERING.
COUNT. '.V*I0***T ^f2'6: %

\ ROW % . . 61.54% 42.31% 38.46% 100%.,
COLUMN % 36.36% ■ 40.00% -37^97% «&o%.v 21% ‘

■ CHEMICAL/'5 
PHARMACEUTICAL

COUNT. 'T~g5 S&to'V* 19
ROW % -68:42% 58.51%. • 31.58% 41.49% -100%' *100%

COLUMN % • 29.55% .55.00% 24.00% .49.37% 8% .38%4-

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 15. 9 24 1=.. 33 m
-ROW % .62:50% 69.70% 37.50% .30.30% = 100%,. 100%

COLUMN % 34.09% . =i23.GG%4 , 36,00% -^66%:’ 10% 413«4

, . TOTAL ' ‘
’>v \js v

COUNT --44"-=% *•= -25-* •* 4: 'TC- ' 69 i-4178%:
. ‘ ROW.% V 63.77% ’ ’55.87%“* 36.23% c,44Tf3%v; 100% 100.%'
COLUMN % ■ 100%’ 100% 100% . -100%;- 28% 72%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 19.93 6 0.00284

The above mentioned table indicates that chi-square is significant at 0.01 

level of confidence; this means that there is strong association between ‘Self 

Centered Leadership’ and income of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there 

is ‘high’ level on ‘Self Centered Leadership’, whereas 28% (69) have 

perceived ‘Self Centered Leadership' at ‘low’ level.

Further, out of 179 respondents; 55.87% (100) are having less than 3 lakhs of 

income and 44.13% (79) are having more than 3 lakhs of income.

It can be inferred that out of 69 respondents who have perceived ‘Self 

Centered Leadership’ at ‘low’ level; 63.77% (44) are having less than 3 lakhs 

of income and 36.23% (25) are having more than 3 lakhs of income.

The table also reflects that ‘high’ level on‘Self Centered Leadership’ in the 

group of having less than 3 lakhs of income is perceived by 55% (55) 

respondents who belong to Chemical / Pharmaceutical sector, whereas in the 

same group, ‘low’ level on 'Self Centered Leadership' is perceived by 36.36% 

(16) respondents who are from Engineering industries.
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In case of the group of having more than 3 lakhs of income; ‘high’ level on 

‘Self Centered Leadership’ is perceived by 49.37% (39) Chemical / 

. Pharmaceutical industries and 40% (10) who have perceived it at ‘low’ level 

are from Engineering industries.

TABLE NO. 104

SHORT SIGHTEDNESS AND INCOME OF RESPONDENTS

ANNUAL INCOME 4 .7-- < 3 LAKHS M >3 LAKHS , _ > TOI fiik...
SHORT SIGHTE DNESS 47 t

7?£ow*£
Si- X'C'TIr'.'T A
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7.7 '*7 17 7

yy 7 rir?Tf- £ '
<- \f4Vw

777 7
7li5W'7

7t 7

T %7«;-
7J$GH%

. ■
, , TYPE OF | 

INDUSTRY t ’ v~ 7,^-' ' ^ * -

ENGINEERING 7'
. , .COUNT 26 &7,87 7 7720-.;,. .758..’

row % : .60:00% T.44.83%7 40.00% .;55.T7%: 700% 100%;
■ COLUMN %; 34.29% 40.00% 38.10% 7f‘:8%‘-. 23%

' ' CHEMICAL / ‘ • 
PHARMACEUTICAL

COUNT. : '4c 77; sifiTf ■ 4 ■ 7 frJir •7131 100
ROW % ’ 69i23% 59.00% 30.77% ‘ 41,00% 100% 100%

•COLUMN % ■ 25.71% 7S47t3%7 •20 00% 748:80% 5% t#41%7r

OTHERS (Textile, 
Glass, Seat, etc)

COUNT 14 IT 247-v 8 22 - -45S.
ROW % 63.64% 68.57% 36.36% 31.43% 700% 100%

COLUMN % 40.00% 40.00% :ii3.i'0%7 9% 714%:;

7J. TOTAL
* - COUNT . ; ” ££. 35:j7'v| 20 ,-7557',- 77#9T

ROW %. .. 63.64% 756:48% ) 36.36% 43.52% • 100% 100%
column%; s7100%7» 22% 3f8%^

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 22.12 6 0.0011

The above table indicates that chi-square is significant at 0.01 level of 

confidence. This means that there is close association between ‘Short 

Sightedness’ and income of respondents.

Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short 

Sightedness’ whereas according to 22% (55) there is ‘low’ level on ‘Short 

Sightedness’ in the industries.

It can be further inferred that out of 193 respondents; 56.48% (109) are 

having less than 3 lakhs of income and 43.52% (84) are having more than 3 

lakhs of income.

63.64% (35) are having less than 3 lakhs of income and 36.36% (20) are 

having more than 3 lakhs of income; out of total 55 respondents who have 

perceived ‘low’ level on ‘Short Sightedness'.
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The table also reflects that 54.13% (59) are having less than 3 lakhs of 

income category who belong to Chemical / Pharmaceutical sector have 

perceived ‘Short Sightedness’ to be at ‘high’ level.

In the same category; 40% (14) who have perceived ‘low’ level on 'Short 

Sightedness’ belong to other than Engineering and Chemical / 

Pharmaceutical industries.

Further, it can be observed that 48.81% (41) respondents having more than 3 

lakhs of income have perceived 'high' level on 'Short Sightedness’. These 

respondents are from Chemical / Pharmaceutical sector. In the same bracket, 

40% (08) respondents each who have perceived it at 'low' level; belong to 

Engineering and Other (Textile, Glass, Seat, etc.) sector.

TABLE NO. 105

LONG SIGHTEDNESS AND INCOME OF RESPONDENTS

." ANNUAL INCOME . . < 3 LAKHS > 3 LAKHS ' TO"rAL
LONGSIGHTEDNESS^

LOW low
7#; Jfj; ,v. 4

TYPE OF | 
INDUSTRY 1 'c < *

... ENGINEERING.
COUNT # 11 ;>:i V'24i# -

- ROW.% 54.17% . 45:83% “~53»7Q%^ 100%..
COLUMN % : 31.71% 724.27%“' 52.38% j $34Jt.%7 10%

• CHEMICAL/ . 
PHARMACEUTICAL'

COUNT -; 8'*1i '„•=# %iH|§
s>:RQW.%:--;. $*80100% i 20.00%: $109%: 1'mm
COLUMN % 7l9;51lL, 758,25 rj9252%«i .4% m%'-*

OTHERS (Textile, 
f ;%iGJass;:Seat, etc)#

COUNT. ?28*;$ U29®t?
';-'RO\AL%»i4 i62f02SltS msisw/o". inputs 100% jams?
. COLUMN % ?W8%$ 38.10% lil25%

K.& # TOTAL
• COUNT ■ ‘fZSSZ1 ^y,03%*» #-#■2 62

ROW % hbssbs 33.87% i 100% lOTo"
,!0©LUMN?/o,;; y»0%^

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 40.11 6 4.32E-07

The above mentioned table reflects that chi-square is not significant; which 

means that there is no strong association between 'Long Sightedness’ and 

income of respondents.

Further, 75% (186) and 25% (62) have perceived 'high' level and 'low’ level on 

'Long Sightedness’ respectively; out of total 248 respondents.
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In case of 186 respondents; 42% (103) are from Chemical / Pharmaceutical 

sector; whereas 22% (54) belong to Engineering sector and remaining 12% 

(29) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 11% (28), 10% (24) and 4% (10) belong to Other 

(Textile, Glass, Seat, etc.), Engineering and Chemical / Pharmaceutical 

industries respectively; out of 62 respondents who have perceived ‘Long 

Sightedness’ at ‘low’ level.

The table also shows that in Engineering industries 53.70% (29) who have 

perceived ‘high’ level on 'Long Sightedness’ are having more than 3 lakhs of 

income; 54.17% (13) who are of the opinion that there is ‘low’ level on ‘Long 

Sightedness’ are having less than 3 lakhs of income.

As far as Chemical / Pharmaceutical industries are concerned; 58.25% (60) 

respondents who have perceived ‘Long Sightedness’ at ‘high’ level are having 

less than 3 lakhs of income and 80% (8) who have perceived it at low’ level 

also fall in the same income bracket.

In Other (Textile, Glass, Seat, etc.) industries, 62.07% (18) who have 

experienced 'Long Sightedness’ at ‘high’ level are having less than 3 lakhs of 

income and 71.43% (20) who have perceived it at ‘low’ level also belong to 

same category.
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TABLE NO. 106

RISK AVOIDANCE AND INCOME OF RESPONDENTS

ANNUAL INCOME < 3 LAKHS > 3 LAKHS TOIrAL / ,
RISK AVOIDANCE * .

JtfUpwrV

1 ? V** „.„v. „

" f ^ - ''

-T* ,, =s/t
: TYPE OF i

3 INDUSTRY t

ENGINEERING
COUNT..- A - i-”** 1

v42i%
ROW % 15®!48JtSe :i50100%>i S6l‘/79%§ 100% ^t0O%E

COLUMN % - -28,201%"*/ mm*- M9r29,%'

- -- CHEMICAL/ 
PHARMACEUTICAL

•*' COUNT A - 17
ROW % «64.71%fe /35,29% ‘40.62%. 100% .100% „

COLUMN %' ^28/21 %\ 54:29%/ -i:2l!42%^ 51*32% 7% ;-39%v

OTHERS (Textile, 
Glass, Seat, etc)

' COUNT 21 • 28
ROW % 60.71% 72.41%. ‘ 39.29% 27.59% 100% 100%

COLUMN % ' 43.58% 20.00% • 39.29% 10.52% 11% 12%/

TOTAL
COUNT - 39r-»-. 105 28 . •

67 'l;/#! /:
ROW % 58.21% 58.01% 41.79% ^4439%~ 100%- 100%:

COLUMN % O o >9 0s %yOO%<fR 100% •//:n0O%>v. 27% ' 73%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 27.3 6 0.00012

The above table shows that chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between ‘Risk 

Avoidance’ and income of respondents.

Out of 248 respondents; 73% (181) have perceived ‘Risk Avoidance’ at ‘high’ 

level; whereas 27% (67) have perceived it to be at ‘low’ level.

Further, out of 181 respondents; 39% (96) belong to Chemical / 

Pharmaceutical industries; 23% (56) to Engineering industries and 12% (29) 

are from third category of industries i.e other than Engineering and Chemical 

/ Pharmaceutical.

51.79% (29) who have perceived ‘Risk Avoidance' at ‘high’ level are having 

more than 3 lakhs of income and 50% (11) each who have experienced ‘Risk 

Avoidance’ at ‘low’ level are having less than 3 lakhs of income and more than 

3 lakhs of income respectively; in Engineering sector.

In Chemical / Pharmaceutical sector; 59.38% (57) having less than 3 lakhs of 

income and 64.71% (11) in the same income bracket have perceived ‘high’ 

level and ‘low’ level on ‘Risk Avoidance’ respectively.
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In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

72.41% (21) and 60.71% (17) who have perceived ‘Risk Avoidance’ at ‘high’ 

level and ‘low’ level; are having less than 3 lakhs of income respectively.

TABLE NO. 107

NEGLIGENCE OF FINANCIAL MATTERS AND INCOME OF 
RESPONDENTS

ANNUAL INCOME -» < 3 LAKHS >3 LAKHS TOIrAL >
NEGLIGENCE OF FINANCIAL 

MATTERS YLoyvJSii||L Efc# •
' $

l HIGH ;

■ - Y /Y

^fbw ;
fe... vY>

’’YY*
%IGhY

TYPE OF | 
INDUSTRY 4 -■ ' - .

ENGINEERING /
: count ■ v. v Y ■* '■•■■YY/ ;/ Y :33YY Yi16--',

ROW % , 56.25% i'&jsm 53.23% 100% ;:100%
COLUMN % 23.68% mssom 26.92% 42.31% Y7%Y 25% .

• CHEMICAL/ '. '
' PHARMACEUTICAL,.

COUNTS rYi.7 r Y-WY-
....Y13Y ' ; 03':;Y*’

ROW % 56.67%' . 61.45%. 43.33% 1 Y38.55%k '100%\ Y00%«
COLUMN % 44.74% 50.00% 41.02% 12% ■ 33%

OJHERS (Textile, 
Glass, Seat, etc)

COUNT 12 Y-26Yr 6 :/ 13 18 Y 3'fek
ROW % 66.67%. 66.67% ■ 33.33% 33.33% 100% 100%

COLUMN % 31.58% 24:5® 23.08% 16.67% 7% . 16%

TOTAL
COUNT 38 106 . 26 iY.:78r.,.., 64 184

. ROW % 59.38% *st&m 40.62% 42.39% 100% 100%

COLUMN % ‘ 100% ’] 100% ■ 100% 100% 26% 74%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 11.67 6 0.0695

The above mentioned table indicates that chi-square is not significant; this 

means that there is no strong association between 'Negligence of Financial 

Matters’ and income of respondents.

However, out of total 248 respondents; 74% (184) are of the opinion that there 

is ‘high’ level on ‘Negligence of Financial Matters'; whereas 26% (64) have 

perceived ‘Negligence of Financial Matters’ at ‘low’ level 

Further, out of 184 respondents; 57.61% (106) are having less than 3 lakhs of 

income and 42.39% (78) are having more than 3 lakhs of income.

It can be inferred that out of 64 respondents who have perceived ‘Negligence 

of Financial Matters’ at ‘low’ level; 59.38% (38) are having less than 3 lakhs of 

income and 40.63% (26) are having more than 3 lakhs of income.
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The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in 

the group of having less than 3 lakhs of income is perceived by 48.11% (51) 

respondents who belong to Chemical / Pharmaceutical sector; whereas in the 

same group, ‘low’ level on ‘Negligence of Financial Matters’ is perceived by 

44.74% (17) respondents who are also from the same sector.

In case of having more than 3 lakhs of income; ‘high’ level on ‘Negligence of 

Financial Matters’ is perceived by 42.31% (33) and 50% (13) who have 

perceived it at low’ level are from Engineering and Chemical / Pharmaceutical 

industries respectively.

TABLE NO. 108

MONEY MANIA AND INCOME OF RESPONDENTS

“Sn. ANNUALlNCOME ; «2itroim
< ' - MONEY MANIA T |^h-

r.^ - 'Tv
- ENGINEERING -'

COUNT ' S' * ^ J2f»32jil§
- ROW% 60.00% 40.00% ; 100%,

• COLUMN % ' 30.77% 24.76%- .42:11% 28%>? '£24fe

(CHEMICAL/
PHARMACEUTICAL

COUNT- •U’JI-; 'is 6
- . ROW % 83.33%: .16.67% i 41.12% . 100% fJWo-'1
COLUMN % 12.82% . 60.00%- . 5.26% 3:51:76%T 2% 43% •

OTHERS (Textile, 
G'lasfe, .Seat," etc)‘>2 :

- COUNT '
. • ROW % * , 68175%- i64t00%? 31.25% . 136:00%^ 100%:. urns:
COLUMN % :m mmi 152.63% U0:59%s 13% 10%.

r%^fdTPALT v£p
COUNT

--s ****,,w ,^1.05 - 58
.;;.-VRQW.-%n\ 67.24% <f32v76% fc$4f74% ’ 100%

■ columns. ®afio%.2 2:^sm^ 23% iTffe

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 59.34 6 6.12E-11

The above table indicates that chi-square is not significant; it means that there 

is no close association between 'Money Mania’ and income of respondents. 

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on 

'Money Mania’ whereas according to 23% (58) there is ‘low’ level on ‘Money 

Mania’ in the industries.
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It can be further inferred that out of 190 respondents; 55.26% (105) are 

having less than 3 lakhs of income and 44.74% (85) are having more than 3 

lakhs of income.

67.24% (39) are having less than and 32.76% (19) are having more than 3 

lakhs of income; out of total 58 respondents who have perceived ‘low’ level 

on ‘Money Mania’.

The table also reflects that 60% (63) respondents having less than 3 lakhs of 

income who belong to Chemical / Pharmaceutical sector have perceived 

‘Money Mania’ to be at ‘high’ level.

In the same group; 56.41% (22) who have perceived ’low’ level on ‘Money 

Mania' belong to Other (Textile, Glass, Seat, etc.) industries.

Further, it can be observed that 51.76% (44) have experienced ‘high’ level on 

‘Money Mania’. These respondents are from Chemical / Pharmaceutical 

sector having more than 3 lakhs of income. In the same bracket, 52.63% (10) 

who belong to Other (Textile, Glass, Seat, etc.) have perceived ‘Money Mania’ 

at ‘low’ level.

TABLE NO. 109

INSENSITIVITY TO PROBLEMS AND INCOME OF RESPONDENTS

ANNUAL INCOME < 3 LAKHS > 3 LAKHS TO"ial
INSENSITIVITY TO PROBLEMS

■ , ='■*- -»
-T

SSSN
.Ad

LOW BSiGilS1
"'Hr; '•

LOW
T < :r\* '

HIGH
,//tfSi: f
* VyM \

TYPE OF | 
INDUSTRY t

ENGINEERING
COUNT , ' 10 -1*120/1 l
ROW % • - - iL6O.00%Sf 243^0%T 40.00% jsmsm 100% 400%
COLUMN % 127.78% tf'25S6%i- ;.8o..30%=: 10% * ;i22%>:<,

CHEMICAL/
PHARMACEUTICAL-

COUNT-- - a 40 : . ''‘"■'lI'O1* - "Sf5%I,
ROW % " 73.68% S5&33%: 26.32%* *i4®67%»l 100%
COLUMN % ; 30.30% '49.30% fe10%- •'t30%'%

-others’ (Textile, ^ 
i ■ Glass, Seat, etc) ,

COUNT • - 27 . * '2411
ROW % ' 745.83m 54.17% 100% uoo%s-
COLUMN % -12O07%': 30.00%. 39.40% 10%

TOTAL *,
COUNT 33 £ '.Mi&rVk87':- ' m:Z

. ROW % ■ ‘ ' 37.93% 1*44.10% '100%: ITOQil*
COLUMN % 100%: 100% - 100% T! -1KT0Q,%# 35% 65%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided) •

Pearson Chi-Square 18.75 6 0.0046
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The table reflects that chi-square is significant at 0.01 level of confidence; 

which means that there is strong association between ‘Insensitivity to 

Problems’ and income of respondents.

Further, 65% (161) and 35% (87) have experienced 'high' level and ‘low’ level 

on 'Insensitivity to Problems’ respectively; out of total 248 respondents.

In case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical 

sector; whereas 21% (53) belong to Engineering sector and remaining 13% 

(33) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.) 

industries respectively; out of 87 respondents who have perceived 

‘Insensitivity to Problems’ at ‘low’ level.

The table also shows that in Engineering industries 56.60% (30) who have 

experienced ‘high’ level on ’Long Sightedness' are having more than 3 lakhs 

of income and 60% (15) who are of the opinion that there is ‘low’ level on 

‘Insensitivity to Problems’ are having less than 3 lakhs of income.

As far as Chemical / Pharmaceutical industries are concerned; 53.33% (40) 

who have perceived 'Insensitivity to Problems’ at ‘high’ level are having less 

than 3 lakhs of income and 73.68% (28) who have experienced it at ‘low’ 

level are also having less than 3 lakhs of annual income.

In Other (Textile, Glass, Seat, etc.) industries, 81.82% (27) who have 

perceived 'Insensitivity to Problems’ at ‘high’ level are having more than 3 

lakhs of income and 54.17% (13) who have experienced it at ’low’ level are 

having more than 3 lakhs of income
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TABLE NO. 110

STAGNATION AND INCOME OF RESPONDENTS

ANNUAL INCOME -» <3 LAKHS > 3 LAKHS TO*rAL "T
STAGNATION 4ii©w;

• ' A*
LOW Sflir :lOwTYPE OF | 

INDUSTRY 4
ENGINEERING4,

COUNT, - 'y-\ ' 14 Z4 . T 9 < '?
ROW %, V, 60.87% »#3i64%s*> 39.13% •J5il3.6%i 100%-. m&ms
COLUMN % 24.14% ’r1'23f68%il

* PHARMACEUTICAL

COUNT 28 ^“'40 l*477rl
ROW % 1 60.61% . ' 40743%f 39.39% f1Q0%S 't10D%5S
COLUMN % . '46.51% r 50.00% »39%7f*

‘.OTHERS (TEXTILE;* 
GLASS, SEAT, Etc.)

COUNT 4w-:5"r'10 26 4?:30??'7
ROSN%j: d61.5te mm mmm. fHOp/o,/
COLUMN % 27.58% wm§m§ msm*

f --li;Iqtal fj#*
:count:^ 58 ^38'Js«’* %S3&0-
jROW^yC?1: a6i»2%i \jmmv ^39..’58%'”
SCOLOMN?/^' 100%1 : T38%smms

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 11.42 6 0 0762

The above table shows that chi-square is not significant; which means that 

there is no strong association between ‘Stagnation1 and income of 

respondents.

Out of 248 respondents; 61% (152) have experienced ‘Stagnation’ at ‘high’ 

level whereas 39% (96) have perceived it to be at ‘low’ level.

Further, out of 152 respondents; 27% (66) belong to Chemical / 

Pharmaceutical industries; 22% (55) to Engineering industries and 13% (31) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical; who have perceived ‘Stagnation’ at ‘high’ level.

Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries; 

10% (26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering 

industries; who have experienced ‘Stagnation’ at 'low' level.

56.36% (31) have perceived ‘Stagnation’ at ‘high’ level are having more than 

3 lakhs of income and 60.87% (14) who have perceived ‘Stagnation’ at ’low’ 

level also belong to the same category; in Engineering sector.
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In Chemical / Pharmaceutical sector; 60.61% (40) and 59.57% (28) both 

having less than 3 lakhs of income have perceived ‘high’ level and ‘low’ level 

on ‘Stagnation’ respectively.

In the third category of industries, I mean in Others (Textile, Glass, Seat, etc.); 

70.97% (22) who have experienced ‘high’ level on ‘Stagnation’ are having less 

than 3 lakhs of income; whereas 61.54% (16) who have experienced ‘low’ 

level on ‘Stagnation’ are also in the same income bracket

TABLE NO. 111

TUNNEL VISION AND INCOME OF RESPONDENTS

ANNUAL INCOME -» OLAKHS >3 LAKHS 4 v- TO*rAL
TUNNEL VIS on-» r x % ' *01)? '

0-C.ow* JpwlfryTYPE OF |
; INDUSTRY i ‘v; , '

, , ENGINEERING ^
- count ■: ;; - 28 ~ '•'f •-31 yyi . 19: $9fe

, ROW % 52.63% 047,46%'.,' 47.37% .;52:54%s: 100% ■ '100%'
COLUMN %~ 23.81% -34.62%; .39.74%. 8% '! 24% ■"

” CHEMICAL /. 
PHARMACEUTICAL.

• COUNT V y-n-yy 8'-- 37 '
,, row % ; 57.89% 60.64%. - 42.11% 1: 39.36% 100% 100%
COLUMN % 26.19% .55.88%. 30.76% 47.44% 8% 38%;

OTHERS (Textile, 
Glass, Seat, etc)

COUNT - .■ 21- ' ■^47. 9 10 30 ' -->27 ..
ROW % 70.00% 62.96% 30.00% 37.04% 100% 100%

COLUMN % -.50.00% - 16.67% 34.62%. ‘ 12.82% 11% 41%'"'

TOTAL
COUNT ' 42?,,;

C
M

O

26 78 68 yysoy;
, -ROW % 61.76% 56.67% 38.24% <43.33% 100% : 100%
COLUMN %; 100% ioo%'' 100% ? •\,f00%ii 27% 73%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 30.38 6 3.25E-05

The above table indicates that chi-square is not significant; it means that there 

is no close association between Tunnel Vision’ and income of respondents. 

Out of total 248 respondents, 73% (180) have perceived ‘high’ level on 

Tunnel Vision’ whereas according to 27% (68) there is ‘low’ level on Tunnel 

Vision’ in the industries.

It can be further inferred that out of 180 respondents; 56.67% (102) are 

having less than 3 lakhs of income and 43.33% (78) are having more than 3 

lakhs of income.
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61.76% (42) and 38.24% (26) are having less than 3 lakhs and more than 3 

lakhs of income; out of total 68 respondents who have experienced ‘low’ level 

on Tunnel Vision’.

The table also reflects that 55.88% (57) in the group of having less than 3 

lakhs of income who belong to Chemical / Pharmaceutical sector have 

perceived Tunnel Vision’ to be at ‘high’ level.

In the same group; 50% (21) respondents who have perceived ‘low’ level on 

Tunnel Vision’ belong to other than Engineering and Chemical / 

Pharmaceutical industries

Further, it can be observed that 47 44% (37) who have experienced ‘high’ 

level on Tunnel Vision’. These respondents are from Chemical / 

Pharmaceutical sector having more than 3 lakhs of income. In the same 

bracket, 34.62% (09) each who have perceived it at ‘low’ level belong to 

Engineering and Other (Textile, Glass, Seat, etc.) sector; respectively.

TABLE NO. 112

AGGRESSIVE APPROACH TO ENVIRONMENT AND INCOME OF
RESPONDENTS

ANNUAL INCOME -> • < 3 LAKHS . >3 LAKHS TO!rAL
AGGRESSIVE APPROACH TO 

ENVIRONMENT LOW :

fev * T

HIGH LOW ; HIGH ; low
^ ‘ ^ * •?: -TYPE OF | 

INDUSTRY t

ENGINEERING .
COUNT 18 13 - 31 ■MPy
ROW.% 58.06% .42.55% 41.94% 57.45% ,100% y1®%.
COLUMN %. 40.91% -t2oioo%r •27.66% 47.37% 13% r49%''j

’ CHEMICAL/ 
PHARMACEUTICAL

COUNT ‘•v*d4 t;; -- 24 38 75 yv
ROW % . - 36.84% - 72.00%* •63.16% * : 28.00% ; 100% 100%
COLUMN % :31,8» • 54.00% 51.06% '36:84%% 15%

OTHERS (Textile, 
-Glass, Seat, etc) -

COUNT . *v-/12c--v %% 101% ■ yF-9%P‘ /? 22",:-. l35Ti
ROW% • .':54l55%‘- 74.29%% .45.45% (;25#1%< 100% 3®%-'
COLUMN % - 27.27% - 26.00% 21;28% SM5>79%.I 9% 14%

\c.':-:TOTAi-
COUNT. - , •>. 4fe3 47 y 157 •"
ROW % 48.35%: STOOSt ?.36;3T%. 100% , noo%"'COLUMN %

O
'**

OOJr 100% • 100%. 37% >■

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 16 96 6 0.0094
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The table reflects that chi-square is significant at 0.01 level of confidence; 

which means that there is strong association between ‘Aggressive Approach , 

to Environment’ and income of respondents.

Further, 63% (157) and 37% (91) have perceived ‘high’ level and ‘low’ level on 

‘Aggressive Approach to Environment' respectively; out of total 248 

respondents.

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical 

sector; whereas 19% (47) belong to Engineering sector and remaining 14% 

(35) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong to 

Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.) 

industries respectively; out of 91 respondents who have perceived 

‘Aggressive Approach to Environment’ at 'low' level.

The table also shows that in Engineering industries 57.45% (27) who have 

experienced ‘high’ level on ‘Aggressive Approach to Environment' are having 

more than 3 lakhs of income whereas 58.06% (18) who are of the opinion that 

there is ‘low’ level on ‘Aggressive Approach to Environment' are having less 

than 3 lakhs of income.

As far as Chemical / Pharmaceutical industries are concerned; 72% (54) who 

have perceived ‘Aggressive Approach to Environment’ at ‘high’ level are 

having less than 3 lakhs of income whereas 63.16% (24) who have 

experienced it at low’ level are having more than 3 lakhs of income per 

annum.
In Other (Textile, Glass, Seat, etc.) industries, 74.29% (26) respondents who 

have perceived ‘Aggressive Approach to Environment’ at 'high' level are 

having less than 3 lakhs of income and 54.55% (12) who have experienced it 

at ‘low’ level also belong to same category.
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TABLE NO. 113

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND INCOME OF
RESPONDENTS

ANNUAL INCOME < 3 LAKHS > 3 LAKHS TOTAL
INSUFFICIENT INI 

WITH ENVIRON
ERACTION 
MENT -> LOW ; :4:HK3H\/ LOW LOW HIGH

*STYPE OF | 
INDUSTRY f

.ENGINEERING
COUNT / ':"T8'/’ - /"'-12-; 30 . 48
ROW % 60.00% 41.67% 40:00% 58.33% • 100% 100%

COLUMN % 24.65% / 28,1:7%/ 27.27%. 46.67% 12% : 1isfei
'CHEMICAL/'

PHARMACEUTICAL-

COUNT . ;29/, ,,,,,39' ’ 20 //•25/\j *S£49'5 v- 64 • A
ROW % . . 59.16% 60.94%; 40.82% ;m06% :j oo%. 400%/

COLUMN % .39.73% 54.93%; ,45.46% 41166% .4*20.% > 26%
OTHERS (Textile, 
Glass, Seat/etc).
. > ' r

COUNT ■ *;„,»-12.
: : ROW % 68.42% i 63.16%. 31.58% -•36.84%/ 100% -/I00%5#

COLUMN % 35.62% .-16.90% 27.27% >1«-.67%e 15%

, : TOTAL /
/COUNT • SvjJlL - >--44''/ 117

’ ROW % '62.39% .54.20% 37:61% / 45580%^ 100% .10.0%
COLUMN % 100% >100%> 100%- 100% ■ 47% 5/53% ;

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 17.99 6 0.00624

The above table shows that .chi-square is significant at 0.01 level of 

confidence; which means that there is strong association between ‘Insufficient 

Interaction with Environment’ and income of respondents.

Out of 248 respondents; 53% (131) have perceived ‘Insufficient Interaction 

with Environment’ at ‘high’ level whereas 47% (117) have perceived it to be at 

‘low’ level.

Further, out of 131 respondents; 26% (64) belong to Chemical / 

Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19) 

are from third category of industries i.e. other than Engineering and Chemical 

/ Pharmaceutical.

It is also observed that 20% (49), 15% (38) and 12% (30) belong to Chemical 

/ Pharmaceutical, Other (Textile, Glass, Seat, etc.) and Engineering industries 

respectively; out of 117 respondents.

58.33% (28) have experienced ‘Insufficient Interaction with Environment’ at 

‘high’ level are having more than 3 lakhs of income and 60% (18) who have
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perceived Insufficient Interaction with Environment’ at ‘low’ level are having 

less than 3 lakhs of income; in Engineering sector.

In Chemical / Pharmaceutical sector; 60.94% (39) and 59.18% (29) having 

less than 3 lakhs of income have experienced ‘high’ level and ‘low’ level on 

‘Insufficient Interaction with Environment’ respectively.

In the third category of industries, I mean in others; 63.16% (12) who have 

experienced ‘high’ level on 'Insufficient Interaction with Environment’ are 

having less than 3 lakhs of income; and also 68 42% (26) who have perceived 

‘low’ level on 'Insufficient Interaction with Environment’ also belong to the 

same income group.
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SECTION IV

ORGANIZATIONAL HEALTH PARAMETERS WITH 

JOB SATISFACTION, ORGANIZATIONAL 

EFFECTIVENESS AND ORGANIZATIONAL 

COMMITMENT

This section deals with the chi-square tables and their interpretation of 

Organizational Health Parameters with Job Satisfaction, Organizational 

Effectiveness and Organizational Commitment in Engineering industries, 

Chemical / Pharmaceutical industries and Other (Textile, Glass, Seat, etc.) 

industries.

PART A : ENGINEERING INDUSTRIES

It deals with the data analysis and interpretation of chi-square tables of 

Organizational Health Parameters with Job Satisfaction, Organizational 

Effectiveness and Organizational Commitment in Engineering industries

PART A1: ORGANIZATIONAL HEALTH PARAMETERS AND

JOB SATISFACTION

This part of analysis contains 21 chi-square tables of Job Satisfaction with 

each of the parameters of Organizational Health.
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TABLE NO. 114

ALIENATION AND JOB SATISFACTION

.^di'SATiiFAcjrdijJ ^ALIENATION- ‘

^EOWfJn , TOTAL
' , ’ •~'s

; R ll£89||§g 1 **
COLUMN%

- 1 jfecJL-''- ^N * N.-

;.^93#94%sll 97.44% ‘f<

.
I:---:. , low -,;v

'CountJ^V;.- C ■: ; .U ,4* ' ~ •> '
>, A' vVV' '■' -?

T"--

ROW% jlqOjOOS#* 100%

COLUMN % •
v'"'" *i' * •'""•-v.kk-

^;06%||. ■ 2.56%

C;T , TOTAL ; •
COUNT ?5f%K'4fHr '*•;<

>' ><•? "i'M
78

ROW% ; 100%

COLUMN%. $s -,v 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.9 1 0.343

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Alienation’ and Job Satisfaction. 

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 57.69% (15) have experienced at ‘high’ level on 

‘Alienation’ and 42.31% (33) have perceived it to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’ 

level; 59.21% (45) feel that there is ‘Alienation’ at ‘high’ level whereas 

according to 40.79% (31) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’ 

level have also experienced ‘Alienation’ at ‘low’ level.
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TABLE NO. 115

PAMPERING AND JOB SATISFACTION

JOB SATISFACTION |
PAMPERING

* LOW TOTAL

HIGH
COUNT • _

* ><?
ROW % :;T3£21%^ 100% ■ V
COLUMN % . 100.00% .

“7'' * ~ v v'
*’07.44,%'"-. 

<,, , ( \

yjOW>;:

.pOUhfe/ ^ V
.'.4 \ -S Q -j.

> ROW 100%
COLUMN % £ ' 0,00% 2.56%

TOTAL
COUNT

‘S’ .. rf

■>* £
ROW %<-:-, ;;" /B6:67?y^ ; 33.33% 100% -
COLUMN % '. aiS'i w,.1-0.0%’ .100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.06 I 1 0.8

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Pampering’ and Job Satisfaction.

However, 97.44% (76) and 2.56% (2) respondents have experienced Job 

Satisfaction at ‘high’ level and at ‘low’ level respectively.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have 

perceived at ‘high’ level on ‘Pampering’ and 33.33% (26) at ‘low’ level.

Out of 76, 65.79% (50) have rated at ‘high’ level on ‘Pampering’; whereas 

34.21% (26) have rated ‘Pampering’ at ‘low’ level in organization 

Whereas, all respondents i e. 100% (2) who have rated at ‘low’ level on Job 

Satisfaction have perceived ‘Pampering’ to be at ‘high’ level.
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TABLE NO. 116

ORGANIZATIONAL PARANOIA AND JOB SATISFACTION

JOB SATISFACTION j
ORGANIZATIONAL PARANOIA ;

low TOTAL

HIGH
COUNT 24 76

ROW % , 31.58% . ,100%‘

COLUMN % • ^§6:¥0%>' 100.00% 97.44%

LOW -•
COUNT ., ., 2 •; ■

ROW % . , * ;.,:100:00fr, 0.00% ^ 100% ;
COLUMNS , V3:70%'.v

., s -i ' V*!
|l 0.00% , A 2.56%

'' TOTAL -7
COUNT^/ 78 ..

mm.:- ,f=j|0!77%^
/V < , ‘ '5

rS^1O0% .,f

COLUMN %.

O
'*

OOTV*;

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 03 I 1 0.858

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Organizational Paranoia’ and Job 

Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high 'level, whereas 2.56% (2) have 

experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 69.23% (54) have experienced at ‘high’ level on 

‘Organizational Paranoia’ and 30.77% (24) have perceived it to be at ‘low’ 

level.

It is also seen that out of 76 respondents who have perceived Job Satisfaction 

at ‘high’ level; 68.42% (52) have perceived ‘Organizational Paranoia’ to be at 

‘high’ level and 31.58% (24) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (2) who have experienced Job 

Satisfaction at ‘low’ level have opined ‘Organizational Paranoia’ to be at ‘high’ 

level.

296



TABLE NO. 117

WORKAHOLISM AND JOB SATISFACTION

JOB SATISFACTION i
' ' ' " ' 7-^.1; , v-,7 ,

WORKAHOLISM ' ,^7777

TOTAL ••
V‘7.

77 HIGH 7/;
;.count77^«h; 7- *'s' 77| * " 777 *7x77"

7776“ 7;..

ROW % -=•7 30.26%
'v£-v -7^’ . i -

. 100%

COLUMN % ^92;00‘|/ X .97.4.4%

LOW
COUNT 7*2-• •2' ' '

ROW % o.op% 100.00% 100%

COLUMN %, 0.00%
•• * * X-

8,00% 2.56%

TOTAL
COUNT ■; , . - 7,297,7
row% 32.05% : 100% /

COLUMN
li*4rj>»»SIlW£V

^'^i.oo%:>>;

Chi-Square Test
Value | d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.74 I 1 0.187

Referring to the above mentioned table, it can be said that chi-square is not 

significant Hence there is no strong association between the two variables 

i.e. ‘Workaholism’ and Job Satisfaction.

It is further observed that out of 78 respondents; 67.95% (53) have rated 

Workaholism’ at ‘high’ level and 32.05% (25) have rated it at ‘low’ level, 

it can also be inferred that 97.44% (76) have experienced Job Satisfaction at 

‘high’ level and 2.56% (2) have experienced at 'low' level on Job Satisfaction. 

All the respondents i.e. 100 % (53) who have perceived at ‘high’ level on 

‘Workaholism’ have also experienced Job Satisfaction at ‘high’ level.

And out of 25 respondents who have experienced at low’ level on 

‘Workaholism’, 92 % (23) are of the opinion that Job Satisfaction is at ‘high’ 

level in organization whereas; 8% (2) have rated it to be at ‘low1 level.
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TABLE NO, 118

INSUFFICIENT VALUE FOR CUSTOMERS AND JOB SATISFACTION

jobsatisfaction|
INSUFFICIENT VALUE FOR CUSTOMERS ‘ ’

* TOTAL

high

COUNT
V‘fk-4- '

ROW % / 772L37%: &#;'27l63.fop * 100% ^ '(

nCQLUMN P > 40,30^
" - » fk ,-V &

.97,44%

LOW

'COUNTS • '

-RQW:% / ■ . ,400.00%.^: 100% ;

COLUMN % -Cp|0%^ ■ 8.70% , 2.56%

TOTAL

COUNT 23 78
ROW % 5 ' ;; 70.51% 29.49% , 100%
COLUMN % V ''

s „ \ <-

•«4O0%V:y • 100%;.,

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.04 | 1 0.1527

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between Insufficient Value for Customers' 

and Job Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced at ‘low’ level on Job Satisfaction

It can also be inferred that 70.51% (55) have experienced ‘Insufficient Value 

for Customers’ at ‘high’ level and 29.49% (23) have perceived it to be at ‘low’ 

level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’ 

level; 72.37% (55) have also rated ‘Insufficient Value for Customers’ at ‘high’ 

level, whereas according to 27.63% (21) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’ 

level have also experienced ‘Insufficient Value for Customers’ at ‘low’ level.

298



TABLE NO. 119

CUSTOMER EXPLOITATION AND JOB SATISFACTION

JOB SATISFACTION |
CUSTOMER EXPLOITATION

HIGH LOW
\ ? V »

TOTAL

HIGH
COUNT; . 76

ROW % ; - '•7S5O0%f : 25.00% , 100%
column.%; 100.00%

V*%. - V.
90.48% , 97.44%

LOW
• count .. #2. • ; 2 ■ :
ROW % ' , ;;*i#0500%f'. , 100.00% - 100%

COLUMN % . - ^k9.52%;^|
1 V \ v 1

' ; 2.56%

V- ‘ -TOTAL. T:
COUNT „• '^5I-,, ;;r 21 ip 78 ■

ROW % : ■. 73.08% 100%

COLUMN % . ;' 100% 100% 100% ■.

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 2.41 1 0.1205

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Customer Exploitation’ and Job Satisfaction. 

However, 73.08% (57) and 26.92% (21) have experienced ‘Customer 

Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 78 

respondents.

Further, it can be inferred that out of total 78 respondents; 97.44% (76) have 

perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced at ‘low’ level on Job Satisfaction.

Out of 76 respondents who have rated at ‘high’ level on Job Satisfaction, 75% 

(57) have rated at ‘high’ level on 'Customer Exploitation’; whereas 25% (19) 

have rated 'Customer Exploitation’ at ‘low’ level in organization.

Whereas, all respondents i.e. 100% (2) who have rated at ‘low’ level on Job 

Satisfaction have also perceived 'Customer Exploitation’ to be at ‘low’ level.
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TABLE NO. 120

SERVILITY AND JOB SATISFACTION

JOB SATISFACTION |
’ SERVILITY T' ■' ' . - - ;

’ * ** ' «* LOW TOTAL

HIGH
COUNT 76
ROW % 28.95% • 100%

COLUMN % f|«O05O0%,,? 91.67% : 97.44%

COUNT >5 - 2
V - « ' “7 f

' „ 2 ''

ROW % . . , 0.00%:/ :^00iQ0%^ : .100%

COLUMN % ^:/8:3304,_ ' - 2.56%

count j
i. • „ yyv

. ROW‘% „ 1^89,23$®"; 100%

COLUMN^.;

%
,/ /

:
oo

,y.

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.89 1 0.1698

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Servility’ and Job Satisfaction. 

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 69.23% (54) have experienced at ‘high’ level on 

‘Servility’ and 30.77% (24) have perceived it to be at ‘low’ level.

It is also seen that out of 76 respondents who have perceived Job Satisfaction 

at ‘high’ level; 71.05% (54) have perceived ‘Servility’ to be at ‘high’ level and 

28.95% (22) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (2) who have experienced Job 

Satisfaction at ‘low’ level have also opined ‘Servility’ to be at ‘low’ level in the 

organization.
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TABLE NO. 121

BUREAUCRACY AND JOB SATISFACTION

JOB SATISFACTION j,
< V-

■ ”v ” 1 '
' smm TOTAL 4

HIGH

COUNT "

row % .
-» < > S-T't

jv;27P% - 100% ,

COLUMN % ' .v,.1O0iOp£*' 9130% ., 97.44%

LOW

COUNT ^ 2 -v'\ 2

ROW % ^§o%;f" 100.00% . 100%,

COLUMN % 8.70% 2.56%

total /„

-.« * -j Ssfei. ■

COUNT ■r 23 78

ROW % / ‘ =7G$0P?; ■ 29.49% ‘ 100% -

COLUMN % .
, < - • *< -\ C.~

^100%^:., 
'3«<k - -■> i- ,,, ■? V* ’ ^

o V,0 - .^
o 0s

*

100% 's'

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.05 1 0.1527

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Bureaucracy’ and Job 

Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 70.51% (55) have experienced 'Bureaucracy' at 

'high' level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’ 

level; 72.37% (55) have also rated ‘Bureaucracy’ at ‘high’ level; whereas 

according to 27.63% (21) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’ 

level have also experienced ‘Bureaucracy’ at ‘low’ level.
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TABLE NO. 122

DECISION PARALYSIS AND JOB SATISFACTION

JOB SATISFACTION j,
- -;.v DECISION PARALYSIS ..

'■s«LOW;. TOTAL

;• high

COUNT ; ■ 34 '
,;y

76 ./

.ROW : 100% ,

COLUMN % ;t^oo:qo% •' ■: 97.44%;

■ / ‘ ' - ' ,✓ , /l'’low

'COUNT K ryoy :-u 2
ROW %;!%%: v 0.00% • 100%

COLUMN %■ mwM%- ^ y6.oo%sr 2:56%

TOTAL

COUNT
'.AM;:*.

"i 34 78

ROW % . ■ 43.59% 100% •

COLUMN % . ' 100%;; 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.29 1 0.591

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Decision Paralysis’ and Job Satisfaction.

It is further observed that out of 78 respondents; 56.41% (44) have rated 

‘Decision Paralysis’ on ‘high’ level and 43.59% (34) have rated it at ‘low’ level. 

It can also be inferred that 97.44% (76) have experienced Job Satisfaction at 

‘high’ level and 2.56% (2) have experienced at ‘low’ level on Job Satisfaction. 

Out of 44 respondents who have experienced at ‘high’ level on 'Decision 

Paralysis’, 95.45% (42) are of the opinion that Job Satisfaction is at ‘high’ 

level in organization; whereas 4.55% (2) have rated it to be at ‘low’ level.

And all the respondents i.e. 100 % (34) who have perceived ‘low’ on 'Decision 

Paralysis’ have experienced Job Satisfaction at ‘high’ level.
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TABLE NO. 123

SUB-OPTIMIZING AND JOB SATISFACTION

JOB SATISFACTION |
SUB-OPTIMIZING

••• ‘^pcw-^r TOTAL
COUNT . ■ IggpllRi 23* V-:, *
ROW % • V-\> ;«-^WI740®P,30?26%PP

! &<<S'
;

;i00f00|§?
'

97.44%

'' "f/yy
*?/■- /%lc>w _ WmM ‘.T-t i&tf'wy

'
r^0O%,.',^; 

“ 4'K-
COLUMN %' ? mmmmy

■ i 'Mii - ‘
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feC0UNIT>
, s ^“Vi-' '//' ~1'’ '
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lCOE0MN//p;:{\<; ^SHo%£. jC'1 00% '’■P

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.74 1 0.187

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Sub-Optimizing’ and Job Satisfaction.

It is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Sub-Optimism’ on ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that 97.44% (76) have experienced Job Satisfaction at 

‘high’ level and 2.56% (2) have experienced at ‘low1 level on Job Satisfaction. 

All the respondents i.e. 100 % (53) who have perceived at ‘high’ level on ‘Sub- 

Optimizing’ have also experienced Job Satisfaction at ‘high’ level.

And out of 25 respondents who have experienced at ‘low’ level on ’Sub- 

Optimizing’; 92% (23) are of the opinion that Job Satisfaction is at ‘high’ level 

in organization; whereas 8% (2) have rated it to be at ‘low’ level.
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TABLE NO. 124

SELF CENTERED LEADERSHIP AND JOB SATISFACTION

• ^^rSELFf|^ERE0;liE^E^HIP:ul^^r5-
JOB SATISFACTION j

~ ^ - - - . >|fLQWJ'', TOTAL *

count:’" .

HIGH ROW % ,;J;84:21 %S.,5 100%, '
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■
v-:h: ..

-'/.'iA '4 v.
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' ' -J v ■ v ~ ‘
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. .«C

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.06 1 0.8

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Self Centered Leadership’ and Job Satisfaction. 

However, 97.44% (76) and 2.56% (2) respondents have experienced Job 

Satisfaction at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have 

perceived at ‘high’ level on ‘Self Centered Leadership’ and 33.33% (26) at 

‘low’ level.

Out of 76, 65.79% (50) have rated at ‘high’ level on ‘Self Centered 

Leadership’ whereas 34.21% (26) have rated ‘Self Centered Leadership’ at 

‘low’ level in organization.

Whereas, all respondents i.e. 100% (2) who have rated at ‘low’ level on Job 

Satisfaction have perceived ‘Self Centered Leadership’ to be at ‘high’ level.
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TABLE NO. 125

SHORT SIGHTEDNESS AND JOB SATISFACTION

JOB SATISFACTION 1
~ > --- . /y

:SHORT SIGHTEDNESS
HIGH

;*>#«■>k:' .n.
LOW TOTAL

: - .%• COUNT \ vv 57%yy ' 76
HIGH row % - • . y 7y75^CBf-'“ ‘ 25.00% 100%

COLUMN % . 95.00% 97.44%

COUNT
- /j

: . 1 ' r : 2-
LOW ROW % ^^50,Q0% % 50.00% 100%

COLUMN % -"f»f2% 5.00%. 2.56%

COUNT , 20 78
TOTAL ROW % • ' 74.36% , 25.64% 100%

COLUMN % . %t00^;: • /: 100% %

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 1 0.983

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Short Sightedness’ and Job 

Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced at 'low’ level on Job Satisfaction.

It can also be inferred that 74.36% (58) have experienced at 'high' level on 

‘Short Sightedness’ and 25.64% (20) have perceived it to be at ‘low’ level. 

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’ 

level; 75% (57) feel that there is ‘high’ ‘Short Sightedness’ whereas according 

to 25% (19) ‘Short Sightedness’ is at ‘low’ level.

Out of 2 respondents who have perceived Job Satisfaction at ‘low’ level, 50% 

(1) each have experienced ‘Short Sightedness’ at ‘high’ level and ‘low’ level 

respectively.
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TABLE NO. 126

LONG SIGHTEDNESS AND JOB SATISFACTION

JOB SATISFACTION 1
. ?■•*,%-, - ffc-,

" >,„ , >>

r ,C 1LON§ SIGHTEDNESS - ;
rpLOV\fep'
n'-****#W *-

/ TOTAL -
K - .-~-4 44" ‘ '
44s ■ (

- ^ 4 J* - -v/ ■. '

.count ;%.**£*
- .. ‘ * -ir/x '-444 ■’ X

\-p> ,24^
■,> ; ..

H^-S- ^ s ..
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"HOW '/ "
X-'- ,tifp ■' - *&*• ' > .I-,
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COLUMN %; ippfltfo 2L56%>-v

TOTAL
COUNT r 78 , ;•
ROW % pie 30.77% ' 100%
COLUMN %. ^pfOQ%,- ; * p1p0% v;|.

Chi-Square Test
Value • I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.03 1 1 0.858

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Long Sightedness’ and Job Satisfaction.

However, 97.44% (76) and 2.56% (2) respondents have experienced Job 

Satisfaction at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 78 respondents; 69.23% (54) have 

perceived 'Long Sightedness’ at ‘high’ level and 30.77% (24) have 

experienced it to be at ‘low’ level.

Out of 76, 68.42% (52) have rated at ‘high’ level on ‘Long Sightedness’ 

whereas 31.58% (24) have rated ‘Long Sightedness’ at ‘low’ level in 

organization.

Whereas, all respondents i.e. 100% (2) who have rated at ‘low’ level on Job 

Satisfaction have perceived ‘Long Sightedness’ to be at ‘high’ level.
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TABLE NO. 127

RISK AVOIDANCE AND JOB SATISFACTION

JOB SATISFACTION \
RISK AVOIDANCE

. "'^LOW.*' TOTAL

HIGH

COUNT H 22 i b-. .. 76 ;

ROW %. . .
4x^5%d 28:95% ./ .. 100,%'

COLUMN % ■ die 97.44%

LOW

' , - - „ v&y tv ' ! -

COUNT ; ; . '*■2 ■: ; T
V V- '•_pow|i;;/f ^5' . 100% .

COLUMN %HH 2.56% .
< htvvtv vf - 6

total

COUNT fa*; vH-78/'

ROW % v 100%

COLUMN % 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01 1 0.9187

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Risk Avoidance’ and Job 

Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 71.79% (56) have experienced at ‘high’ level on 

‘Risk Avoidance’ whereas 28.21% (22) have perceived it to be at ‘low’ level.

It is also seen that out of 76 respondents who have perceived Job Satisfaction 

at ‘high’ level, 71.05% (54) have perceived 'Risk Avoidance’ to be at ‘high’ 

level and 28.95% (22) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (2) who have experienced Job 

Satisfaction on ‘low’ have opined ‘Risk Avoidance’ to be at ‘high’ level.
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TABLE NO. 128

NEGLIGENCE OF FINANCIAL MATTERS AND JOB SATISFACTION

JOB SATISFACTION 1
v^ ' r- , V? ^ ' * ’ 'Y

;>^J||||NEGLIGENCE|)F FINANCIAL-MATTERS; -77, 4

TfLQW^ . TOTAL

HIGH

COUNT ; . — 6|.1;§.v '. 76

ROW % 78.95% 21.05% 100%

COLUMN % . 96:77% 100.00% 97.44% .

LOW

\ •<" *' ^ , . ‘

COUNT 2

ROW % ;,,,;IjOp50§(> : 00.00% !
iW ’ s'"' o'

... 100%

COLUMN % " ;go.op%^ f72:56%

TOTAL ,.\X:
COUNT ■■ ^*82 -^167/' 77 -78 .4

'/ROVV’tyS?*?-1 -' -n;r?f9?49%W 20.51%

COLUMN % §!§§gr;;l v^^lOOffo'^fi 7 .400%.;

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.03 1 1 0.873

Referring to the above mentioned table, it can be said that chi-square is not 

significant Hence there is no strong association between the two variables 

i.e. 'Negligence of Financial Matters’ and Job Satisfaction.

It is further observed that out of 78 respondents; 79.49% (62) have rated 

‘Negligence of Financial Matters’ on ‘high’ and 20.51% (16) have rated it at 

‘low’ level.

It can also be inferred that 97.44% (76) have experienced Job Satisfaction at 

‘high’ level and 2.56% (2) have experienced ‘low’ on Job Satisfaction. 

Moreover, out of 25 respondents who have experienced ‘high’ on 'Negligence 

of Financial Matters’, 96.77% (60) are of the opinion that Job Satisfaction is at 

‘high’ level in organization; whereas 3.23% (2) have rated it to be at ‘low’ 

level.

All the respondents i.e. 100 % (16) who have perceived at ‘low’ level on 

'Negligence of Financial Matters’ have also experienced Job Satisfaction at 

‘low’ level.
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TABLE NO. 129

MONEY MANIA AND JOB SATISFACTION

‘JOB SATISFACTION

f j>v
HIGH .

i &T • ■ \'c ci’wMH’sA? 4'
** v: "

-v=r .. *<$.>; _ ; ,
~ ' ,< Ct&wr** ;

-i",

'ooljnj ®6r. \-*y

;row%«^;. 4i26:3:2%~
4 v*

M<"ipv0%}; ,

COLUMN % .
t * ' « *

100.00%
^- y.A'*::V> ■ * s'

97;44%

LOW

COUNT , ;v:\ 'nit: <* * v < *•* 244 ^
ROW% ^ 00.00% . 1°o%
COLUMN % 00.00% : 2.56% ,

TOTAL -

COUNT . mm-* - - 7f:4;.
ROW % 4^K64%aI 100% ,

^QLUMNfo^:'’;-^ i^jOQIr- 4
'r. <• -5- '>

|||104%

Ch -Square Test 1
Value d.f. Assymptotic Significance (2 sided) j

Pearson Chi-Square 0 1 0.983 I

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Money Mania’ and Job 

Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97 44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced ‘low’ on Job Satisfaction.

It can also be inferred that 74.36% (58) have experienced ‘Money Mania’ at 

‘high’ level and 25.64% (20) have perceived it to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’ 

level; 73.68% (56) have also rated ‘Money Mania’ at ‘high’ level, whereas 

according to 26.32% (20) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’ 

level have perceived ‘Money Mania’ to be at ‘high’ level.
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TABLE NO. 130

INSENSITIVITY TO PROBLEMS AND JOB SATISFACTION

JOB SATISFACTION |
?;^|NSENplT|i(|^T03f ROBLEMS^;.-:_

LOW
■i-v&wr- ^ '.V's *«v ?

^fTEJTAg,,

'r>~ - iiSW#

<

'R0W%s;rr. i^B9!74%gg. : S 100% »
iCCLUiyiN®>^v

TjjX", -i
?.;9t:44%' |

~i< ■ wx-av

&■- l x-'* i, ■'
j-R<DW%ffeT;“ -f' *. 10000% . r 100%
COLUMN?/? ^SS'Hjv*;

Jtotal ,;
COUNT -s

xv<, .< > .
- ip3?igr

- ROW % xx - ’^6?t95%Sr 32.05% 100% ?

COLUMN % , . i- 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.74 | 1 0.187

Referring to the above mentioned table, it can be said that chi-square is not 

significant Hence there is no strong association between the two variables 

i.e. ‘Insensitivity to Problems’ and Job Satisfaction.

It is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Insensitivity to Problems’ on ‘high’ and 32.05% (25) have rated it at ’low’ 

level.

It can also be inferred that 97.44% (76) have experienced Job Satisfaction at 

‘high’ level and 2.56% (2) have experienced ‘low’ on Job Satisfaction.

All the respondents i.e. 100 % (53) who have perceived at ‘high’ level on 

‘Insensitivity to Problems' have also experienced Job Satisfaction at ’high’ 

level.

And out of 25 respondents who have experienced ‘low’ on ‘Insensitivity to 

Problems’; 92 % (23) are of the opinion that Job Satisfaction is at ‘high’ level 

in organization; whereas 8% (2) have rated it to be at ‘low’ level.
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TABLE NO. 131

STAGNATION AND JOB SATISFACTION

JOB SATISFACTION |
STAGNATION

... LOW TOTAL .

. HIGH .
COUNT l%p3vr,S 76

ROW % ?;I60.74% •'% 30.26% 100%: .

COLUMN % V96:36%1|i 100.00% ' 97.44%

LOW ,

COUNT: y'*-]oK. • 2

ROW % • : j).0p|£ . , 100% ,

COLUMN % s - 0.00% 2.56% ,

-V- ' total 'Jx

count; - J* % SS’*- - x, 78

ROW % s . ■70.51 W 29.49% : 100%

COLUMN % ■ , 100% = . 100% - -100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 1 0.8879

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Stagnation’ and Job Satisfaction. 

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced ‘low’ on Job Satisfaction.

It can also be inferred that 70.51% (55) have experienced ‘Stagnation’ at 

‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’ 

level; 69.74% (53) have also rated ‘Stagnation’ at ‘high’ level, whereas 

according to 30 26% (23) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at 'low' 

level have experienced ‘Stagnation’ at ‘high’ level.

311



TABLE NO. 132

TUNNEL VISION AND JOB SATISFACTION

49#%TilFACTl||['4l
.TUNNELVISION'^- '

TTOTAL.^
•>'' > ^ ‘ ,

. ->% , - ft v
COUNT^ V 7g , v*
row % .. , :

•vj^< .. -5*'-v ■ , fv>.
V 100%

COLUMN % *: .foSofflfe^ 89.47% 97:44%

• low,;
,COUNT ■ 2; :
ROW % t:- \ 100%
COLUMN;% 7 '

'•T* > -K <■?/'• *•' ^ <. ■v 2.56%
\count>:^t ^■>.4^SSM4

7ROW^f^!^ hr. ■ !^§00%:j!

- CQLUMNs%i:r
'A-aOS^' U'T 7,

' ;::^10)0%f^ .

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.86 | 1 0.0909

The table reflects that chi-square is not significant. It means that there is no 

strong association between Tunnel Vision’ and Job Satisfaction.

However, 75.64% (59) and 24.36% (19) have experienced Tunnel Vision’ at 

‘high’ level and ‘low’ level respectively, out of total of 78 respondents.

Further, it can be inferred that out of total 78 respondents; 97.44% (76) have 

perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced ‘low’ on Job Satisfaction.

All respondents i.e. 100% (59) who have rated at ‘high’ level on Tunnel 

Vision’ have also experienced Job Satisfaction at 'high' level.

Whereas, in case of 19 respondents who have rated at ‘low’ level on Tunnel 

Vision’; 89.47% (17) have rated at ‘high’ level on Job Satisfaction and 10.53% 

(2) have perceived it to be at ‘low’ level.
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TABLE NO. 133

AGGRESSIVE APPROACH TO ENVIRONMENT AND JOB SATISFACTION

JOB SATISFACTION J «S^GSI!Sg»!l*li0"» IWSiSW**
;;;;high^ ;WtOTAL ;5

-/r -

fROWm^v:

CDI_yMN:%';-: WSM0'* ^,,97^44%"'.

.. LOW '

COUNT .;;2J :vi'

ROW % 50.00% 100%

COLUMN. %
• - •'-1 •

2.56%

t6tal r.. •/. .

COUNT ' Kwy* -7,8..-y-

row % , 39.74% ' ;; t1oo%,f|.

^COLUMN
? Mg-*

t00%T#

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.19 1 0.666

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Aggressive Approach to 

Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2 56% (2) have 

experienced ‘low’ on Job Satisfaction.

It can also be inferred that 60.26% (47) have experienced ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 39.74% (31) have 

perceived it to be at ‘low’ level.

It is also seen that out of 76 respondents who have perceived Job Satisfaction 

at ‘high’ level; 60.53% (46) have perceived ‘Aggressive Approach to 

Environment’ to be at ‘high’ level and 39.47% (30) have perceived it to be at 

‘low’ level.

Whereas, 50% (1) each have experienced ‘Aggressive Approach to 

Environment’ to be at ‘high’ level and ‘low’ level respectively; out of 2 

respondents who have experienced Job Satisfaction at ‘low’ level.
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TABLE NO. 134

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND JOB
SATISFACTION

JOB SATISFACTION |
INSUFFICIENT INTERACTION WITH ENVIRONMENT

TOTAL <

:! high _ "
;COUN|^7B\ . ”tf$0 :;yT

;<B '' ^ V'

76 ;V r
ROW % . 39.47% ,, j;rB<3o%y;
COLUMN % - wy^f83%;¥l 97.44% ,

' - v LOW
COUNT; , TB' (FB;' J' : 2',' ■■ ,

' “ -

ROW% ' ^ B;0|PBB 100% ;,

COLUMN % 0.00% 2.56% -

TOTAL
COUNT *'■ f; r 30 .V.-C 78 B.

.ROW % . 6t,54% ..
■f

; 38.46% , . 1.00% ..

COLUMN % v 100%

Ch -Square Test
Value . d.f. Assymptotic Siqnificance (2 sided)

Pearson Chi-Square 0.16 1 0.691

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Insufficient Interaction with 

Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76) 

have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have 

experienced ‘low’ on Job Satisfaction.

It can also be inferred that 61.54% (48) have experienced ‘Insufficient 

Interaction with Environment’ at ‘high’ level and 38.46% (30) have perceived it 

to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’ 

level; 60.53% (46) have also rated ‘Insufficient Interaction with Environment’ 

at ‘high’ level, whereas according to 39.47% (30) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’ 

level have experienced ‘Insufficient Interaction with Environment’ at ‘high’ 

level.
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PART A2: ORGANIZATIONAL HEALTH PARAMETERS AND 

ORGANIZATIONAL EFFECTIVENESS

This part of analysis contains 21 chi-square tables of Organizational 

Effectiveness with each of the parameters of Organizational Health,

TABLE NO. 135

ALIENATION AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL ,
EFFECTIVENESS ▼

y // ' ALIENATION

LOW ; ^ TOTAL

HIGH,' "•.
COUNT / . ,/v.-76 / -

ROW % „ ; ' * p/42.67% ioo% ;;

COLUMN % / 96.67%/' 96.15% ,

LOW

count;/ •p‘2•- , * 3. .,

ROW% t<66.67%7',L / 33.33%/- . 100%

COLUMN % , ^ /4:44%// ’, 3.03% 3.85%

TOTAL

COUNT fP 4$/ ' 33 78

ROW % •
■- 57.69%/; I 4231% -

100%

COLUMN % , - ; ■ 100% ...

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.076 1 0.783

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Alienation’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96 15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced Organizational Effectiveness at ‘low’ level.

It can also be inferred that 57.69% (45) have experienced ‘Alienation’ at ‘high’ 

level and 42.31% (33) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 57.33% (43) feel that there is ‘high’ ‘Alienation’ 

whereas according to 42.67% (32) ‘Alienation’ is at ‘low’ level.
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Out of 3 respondents who have perceived Organizational Effectiveness at 

‘low’ level; 66.67% (2) have experienced ‘Alienation’ at ‘high’ level; whereas 

33.33% (1) have experienced ‘Alienation’ at ‘low’ level.

TABLE NO. 136

PAMPERING AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL .
EFFECTIVENESS *

- PAMPERING ;

r— ^ 'T' v ' ■- ^
, TOTAL

. HIGH

COUNT 75 ;

ROW % . - , ; 100%',,
CpLUMN%>.
< ^ s -“Ts&V - ^ <Xi„

i496#%v

rs/v*'-,'-*** i-KT

! 4^
'■ ^ *'ii

COUNT ^ 3x-
V-"-'^ :*A >

■IRC
... f-

COLUMNS mzii&miam .Vi
* "•

TpTAMX;,; V/T

-- ’ i.’f" ' -' - ‘ yf'pz.

OQUNT^X^.
, *** ,s

s'/:-, 'fv; * X '
>R

. *> vA. ' ^--.4^ •/-:

*>XjO0%,;r

^COLUMN yHMRys 100% >-
i ><_j •" „ X ’■/, X, ,

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.5 | 1 0.481

The table reflects that chi-square is not significant. It means that there is no 

strong association between 'Pampering' and Organizational Effectiveness. 

However, 96.15% (75) and 3.85% (3) respondents have experienced 

Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have 

perceived at ‘high’ level on ‘Pampering’ and 33.33% (26) at ‘low’ level.

Out of 75, 65.33% (49) have rated at ‘high’ level on ‘Pampering’ whereas 

34.67% (26) have rated Pampering at ‘low’ level in organization.

Whereas, all respondents i.e. 100% (3) who have rated ‘low’ on 

Organizational Effectiveness have perceived ‘Pampering’ to be at ‘high’ level.
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TABLE NO. 137

ORGANIZATIONAL PARANOIA AND ORGANIZATIONAL 
EFFECTIVENESS

ORGANIZATIONAL,
EFFECTIVENESS

ORGANIZATIONALPARANOIA .• /-• T"
„;; -■ TOTAL
"COUNT.

USk;
^.76-;: i

ROW ; ";32fp0.% •
- a r *' ^' 3

100% .

COLUMN'% ' »-> iQpa%;k 00-15% ;

LOW
couNTf ' , %r-0' 3 •

ROW % 0.00% 100%

COLUMN % 536$;-., r; ' 0.00% . 3.85%

TOTAL,;, ;;; \
COUNT. .. - 24 , 78
ROW % , '3Q.7Z%0£ 10°%

COLUMN % • JOOfgf; • v!?0O%V<3
• 100% \ ;

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.29 I 1 0.589

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Organizational Paranoia’ and 

Organizational Effectiveness in Engineering industries.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at 'high' level, whereas 3.85% 

(3) have experienced Organizational Effectiveness at ‘low’ level.

It can also be inferred that 69.23% (54) have experienced at ‘high’ level on 

'Organizational Paranoia’ and 30.77% (24) have perceived it to be at 'low' 

level.

It is also seen that out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 68% (51) have perceived ‘Organizational 

Paranoia’ to be at ‘high’ level and 32% (24) have perceived it to be at ‘low’ 

level.

Whereas, all the respondents i.e. 100% (3) who have experienced 

Organizational Effectiveness at ‘low’ level have opined 'Organizational 

Paranoia’ to be at ‘high’ level
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TABLE NO. 138

WORKAHOLISM AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL ,

EFFECTIVENESS *
WORKAHOLISM

t'UpfGHiy
V* -v

LOW TOTAL

/ +V': HIGH S\ ;
COUNT .. / 75 ;

ROW % . ^„33;33%^ ,
, * ' 'T" C\ a

• .iog%.;.:

CGjbUWIN % ; 96,15%
„ 5 '' '

. LOW • V;-

;coui^f/^
trn

^ •’ it- ^ Qy r* 3 •*
-< • ,x . >7-- . ^

,ROW% , ' ' it* 100% 1 -*

COLUMN %
^ It#)*'**-#*. ' * 3.85%

TOTAL -
COUNT ,

ROW'%,v;V;,y ^432:05'°/o " 100% ' ■

COLUMN % ,4 100%
v'- ~

100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.34 1 0.56

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ’Workaholism’ and Organizational Effectiveness.

It is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Workaholism’ at ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that 96.15% (75) have experienced Organizational 

Effectiveness at ‘high’ level and 3.85% (3) have experienced ‘low’ 

Organizational Effectiveness.

Out of 53 respondents who have perceived ‘Workaholism’ at ‘high’ level,

94.34% (50) have also experienced Organizational Effectiveness at ‘high’

level and remaining 5.66% (3) have perceived it to be at ‘low’ level

All 100% (25) respondents who'have experienced ‘low’ on ‘Workaholism’ are

of the opinion that Organizational Effectiveness is at ‘high’ level in the

organization.
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TABLE NO. 139

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL | 
EFFECTIVENESS ▼

INSUFFICIENT VALUE FOR-CUSTOMERS
■'’"HIGH’:.-, ; LOW • ; TOTAL

HIGH
COUNT • 22 ■ - 75
ROW % f<.70;6:7% 29.33% 100%
COLUMN % 96:36% C*95.65% 96.15%

LOW
COUNT.< -.

, - 3.
ROW% 66.67% ■ 103:33%^'": 100%
COLUMN % ;>£3164% , 3.85% ,.'

TOTAL,,-,.
COUNTV^.;..-- 'SfT-.ftV* ^*7--78-

ROVV;%.;v.t,;;; JSfe’CS W29.49% < ' 100%-;:,

COLUMN %
-.........•' ■ i

vpOO^T’

„ o
 o \s

P 0s

Chi-Square Test
Value | d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.25 1 0.619

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Insufficient Value for Customers’ 

and Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 70.51% (55) have experienced 'Insufficient Value 

for Customers’ at ‘high’ level and 29.49% (23) have perceived it to be at ‘low’ 

level. Further, out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 70.67% (53) have also rated 'Insufficient Value 

for Customers’ at ‘high’ level, whereas according to 29.33% (22) it is at ‘low’ 

level.

Out of 3 respondents who have perceived Organizational Effectiveness at 

‘low’ level; according to 66.67% (2) 'Insufficient Value for Customers’ is 

perceived to be at ‘high’ level and whereas according to 33.33% (1) it is ‘low’ 

level.

319



TABLE NO. 140

CUSTOMER EXPLOITATION AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , 7 r#-: gustgmer^exploitation

EFFECTIVENESS * , :-iATgrAL>;

',y •* ' i SPLINT; \ 1ZOV
,,„ ~~

highly ., - ;Row%4^:f:
^A'

100% 1

I COLUMN % v •J 95.24% : ; 96.15%
COUNT / , T ':3 ;•* 1- T'S

3 -V s ■ -v
.. : 3

LOW ROW % - 66.67% 33.33%' 100%

COLUMN % -i-
V \ s <Vh>:

, 4.76% 3.85%
COUNT A--

tl- ’-.JtiM’" " -
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TOTAL ROW % ^,26:92^ 100%

“COLUMftfo,;/ ' . ^ ijQ 100%
T,v ^

' 100% ^

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.17 1 0.683

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Customer Exploitation’ and Organizational 

Effectiveness.

However, 73.08% (57) and 26 92% (21) have experienced 'Customer 

Exploitation' at ‘high’ level and ‘low’ level respectively, out of total of 78 

respondents.

Further, it can be inferred that out of total 78 respondents; 96.15% (75) have 

perceived Organizational Effectiveness at 'high' level, whereas 3.85% (3) 

have experienced Organizational Effectiveness at ‘low’ level.

Out of 75 respondents who have rated at ‘high’ level on Organizational 

Effectiveness, 73.33% (55) have rated at ‘high’ level on ‘Customer 

Exploitation’ whereas 26.67% (20) have rated ‘Customer Exploitation’ at ‘low’ 

level in organization.

Whereas, out of 3 respondents who have rated at ‘low’ level on Organizational 

Effectiveness; 66.67% (2) have perceived ‘Customer Exploitation’ to be at 

‘high’ level and 33.33% (1) are of the opinion that it is at ‘low’ level
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TABLE NO. 141

SERVILITY AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , 
EFFECTIVENESS * 4

SERVILITY

'*33*#.
45L0W44 TOTAL

4 4,4 HIGH
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-•4■?

-- 15^4
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;.v 4

4j'4so444
vks1* '%*■£. v -.<s4

4443c ;*

ROW % ;|io.oo%'',
>14“

100% /\
COLUMN % 3.85%

4 TOTAL
COUNT • - . ' ■ 78 :V ■
ROW % ‘ - :f§£23%-: 4

n. - • . -'j
30.77% 100%

COLUMN % ■
, -444 ‘ . >

100%
■./>' -(

100% ■

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.29 ■ I 1 0.589

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Servility’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 69 23% (54) have experienced at 'high' level on 

‘Servility’ and 30.77% (24) have perceived it to be at ‘low’ level.

It is also seen that out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 68% (51) have perceived ‘Servility’ to be at ‘high’ 

level and 32% (24) have perceived it to be at 'low' level.

Whereas, all the respondents i.e. 100% (3) who have experienced 

Organizational Effectiveness at ‘low’ have opined ‘Servility’ to be at ‘high’ level 

in the organization.
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TABLE NO. 142

BUREAUCRACY AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL ,

EFFECTIVENESS 7
... - BUREAUCRACY , -;?• x
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Chi-Square Test
Value 1 d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.25 1 1 0.619

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Bureaucracy’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 70.51% (55) have experienced ‘Bureaucracy’ at 

‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 69.33% (52) have also rated ‘Bureaucracy’ at 

‘high’ level, whereas according to 30.67% (23) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Organizational 

Effectiveness at ‘low’ level have experienced ‘Bureaucracy’ at ‘high’ level.
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TABLE NO. 143

DECISION PARALYSIS AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL .
V-EFFECTIVENESS *

DECISION-PARALYSIS / -
' 'T! ::

„■ ■ % ^ *' ' “ * " x
;;-TOJAL*£
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COUNT sr'''"'3*3r- •• ‘
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\ 75 ■; '
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Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.06 1 0.004

Referring to the above mentioned table, it can be said that chi-square is 

significant at 0.01 level of confidence. Hence there is strong association 

between the two variables i.e. 'Decision Paralysis’ and Organizational 

Effectiveness.

It is further observed that out of 78 respondents; 56.41% (44) have rated 

‘Decision Paralysis' at ‘high’ level and 43.59% (34) have rated it at ‘low’ level.

It can also be inferred that 96.15% (75) have experienced Organizational 

Effectiveness at ‘high’ level and 3.85% (3) have experienced at ‘low’ level on 

Organizational Effectiveness.

Out of 44 respondents who have experienced at ‘high’ level on ‘Decision 

Paralysis’, 95.45 % (42) are of the opinion that Organizational Effectiveness is 

at ‘high’ level in organization whereas 4.55% (2) have rated it to be at ‘low’ 

level.

Whereas, out of 34 who have perceived ‘low’ on 'Decision Paralysis’; 97.06% 

(33) have experienced Organizational Effectiveness at ‘high’ level and 2.94% 

(1) have perceived it to be at ‘low’ level.
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TABLE NO. 144

SUB-OPTIMIZING AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL-
' '<? , x "I-

'EFFECTIVENESS, j
•'^SUBOPTIMIZING -:V ;

:T*>LOW\.,
-

TOTAL

high;
COUNT '• ...

v_ ■ ’ f* ^
:Rpw^giT ; ••y.66,67^|; 100% •
COLUMN % -100:00%

',3* ,
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\ LOW
. C,OUNTy;./'f*':_ - -- . ,;:T3
ROW % 1^100^0%% ,, 0.00% • ■100% -
COLUMN % •> ‘5,66%?_ 0.00% 3.85%, •

TOTAL
COUNT 325 ’ 78
RQW % •*' 32.05% 100%
COLUMN % 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.34 | 1 0.56

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Sub-Optimizing’ and Organizational Effectiveness, 

it is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Sub-Optimism’ on ‘high’ level and 32 05% (25) have rated it at ‘low’ level.

It can also be inferred that 96.15% (75) have experienced Organizational 

Effectiveness at ‘high’ level and 3 85% (3) have experienced at ‘low’ level on 

Organizational Effectiveness.

Out of 53 respondents who have perceived ‘high’ on ‘Sub-Optimizing’; 94.34% 

(50) have also experienced Organizational Effectiveness at ‘high’ level 

whereas 5.66% (3) have perceived it to be at ‘low’ level.

All the respondents i.e. 100% (25) who have experienced ‘low’ on ‘Sub­

optimizing’ are of the opinion that Organizational Effectiveness is at ‘high’ 

level in the organization.
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TABLE NO. 145

SELF CENTERED LEADERSHIP AND ORGANIZATIONAL 
EFFECTIVENESS

ORGANIZATIONAL ,

EFFECTIVENESS
SELF CENTERED LEADERSHIP
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Chi-Square Test
Value | d f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.39 | 1 0.532

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Self Centered Leadership’ and Organizational 

Effectiveness.

However, 96.15% (75) and 3.85% (3) respondents have experienced 

Organizational Effectiveness at ‘high’ level and at ‘low’ level respectively. 

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have 

perceived at ‘high’ level on 'Self Centered Leadership’ and 33.33% (26) at 

‘low’ level.

Out of 75, 65.33% (49) have rated ‘high’ on ‘Self Centered Leadership’ 

whereas 34.67% (26) have rated ‘Self Centered Leadership’ at ‘low’ level in 

the organization.

Whereas, all respondents i.e. 100% (3) who have rated at ‘low’ level on 

Organizational Effectiveness have perceived ‘Self Centered Leadership’ to be 

at ‘high’ level.
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TABLE NO. 146

SHORT SIGHTEDNESS AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL . 
EFFECTIVENESS *
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Chi-Square Test
Value j d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.13 I 1 0.717

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Short Sightedness’ and 

Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(2) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 74.36% (58) have experienced at ‘high’ level on 

‘Short Sightedness’ and 25.64% (20) have perceived it to be at low' level. 

Further, out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 73.33% (55) feel that there is ‘high’ 'Short 

Sightedness’ whereas according to 26.67% (20) 'Short Sightedness’ is at ‘low’ 

level.

All the respondents i.e 100% (3) who have perceived Organizational 

Effectiveness at ‘low’ level have experienced 'Short Sightedness’ at ‘high’ 

level.
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TABLE NO. 147

LONG SIGHTEDNESS AND ORGANIZATIONAL EFFECTIVENESS
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Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.3 | 1 0.589

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Long Sightedness’ and Organizational 

Effectiveness.

However, 96.15% (75) and 3.85% (3) respondents have experienced 

Organizational Effectiveness at ‘high’ level and at ‘low’ level respectively. 

Further, it can be inferred that out of total 78 respondents; 69.23% (54) have 

perceived 'Long Sightedness’- at 'high' level and 30.77% (24) have 

experienced it to be at ‘low’ level.

Out of 75, 69.33% (52) have rated at ‘high’ level on 'Long Sightedness’ 

whereas 30.67% (23) have rated ’Long Sightedness’ at ‘low’ level in the 

organization.

Whereas, out of 3 respondents who have rated at ‘low’ level on Organizational 

Effectiveness; 66.67% (2) have perceived ‘Long Sightedness’ to be at ‘high’ 

level and 33.33% (1) have experienced it to be at ‘low’ level.
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TABLE NO. 148

RISK AVOIDANCE AND ORGANIZATIONAL EFFECTIVENESS
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k\ ®'0, .
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Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.2 • 1 0.651

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Risk Avoidance’ and 

Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 71.79% (56) have experienced at ‘high’ level on 

‘Risk Avoidance’ whereas 28.21% (22) have perceived it to be at ’low’ level.

It is also seen that out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 70.67% (53) have perceived ‘Risk Avoidance’ to 

be at ‘high’ level and 29.33% (22) have perceived it to be at ‘low’ level. 

Whereas, all the respondents i.e. 100% (3) who have experienced 

Organizational Effectiveness on ‘low’ have opined 'Risk Avoidance’ to be at 

‘high’ level.
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TABLE NO. 149

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL ,
EFFECTIVENESS *
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 1 0.866

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Negligence of Financial Matters’ and Organizational Effectiveness.

It is further observed that out of 78 respondents; 79.49% (62) have rated 

‘Negligence of Financial Matters’ on ‘high’ level and 20.51% (16) have rated it 

at ‘low’ level.

It can also be inferred that 96.15% (75) have experienced Organizational 

Effectiveness at ‘high’ level and 3.85% (3) have experienced at ‘low’ level on 

Organizational Effectiveness.

Moreover, out of 62 respondents who have experienced ‘high’ on 'Negligence 

of Financial Matters’, 95.16% (59) are of the opinion that Organizational 

Effectiveness is at ‘high’ level in the organization whereas 4.84% (3) have 

rated it to be at ‘low’ level.

All the respondents i.e. 100 % (16) who have perceived at ‘low’ level on 

‘Negligence of Financial Matters’ have experienced Organizational 

Effectiveness at ‘high’ level.
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TABLE NO. 150

MONEY MANIA AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL.....v.-'-T’w.,; -ml
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Chi-Square Test
Value 1 d.f. Assymptotic Significance (2 sided)

. Pearson Chi-Square 0.1 I 1 0.717

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Money Mania’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96 15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 74.36% (58) have experienced ‘Money Mania’ at 

‘high’ level and 25.64% (20) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 74.67% (56) have also rated ‘Money Mania' at 

‘high’ level, whereas according to 25.33% (19) it is at ‘low’ level.

From 3 respondents who have perceived ‘low’ on Organizational 

Effectiveness; 66.67% (2) and 33.33% (1) have rated ‘Money Mania’ to be at 

‘high’ level and ‘low’ level respectively.
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TABLE NO. 151

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL 
EFFECTIVENESS

ORGANIZATIONAL • i ,
EFFECTIVENESS
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Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.3 1 0.56

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Insensitivity to Problems’ and Organizational Effectiveness.

It is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Insensitivity to Problems’ on ‘high’ level and 32.05% (25) have rated it at ‘low’ 

level

It can also be inferred that 96.15% (75) have experienced Organizational 

Effectiveness at ‘high’ level and 3.85% (3) have experienced at ‘low’ level on 

Organizational Effectiveness.

Out of 53 respondents who have experienced ‘high’ on 'Insensitivity to 

Problems’; 94.34% (50) are of the opinion that Organizational Effectiveness is 

at ‘high’ level in organization whereas 5.66% (3) have rated it to be at ‘low’ 

level.

And all the respondents i.e. 100% (25) who have perceived at ‘low’ level on 

'Insensitivity to Problems’ have experienced Organizational Effectiveness to 

be at ‘high’ level.
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TABLE NO, 152

STAGNATION AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL ,
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.2 1 0.619

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Stagnation’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 70.51% (55) have experienced ‘Stagnation’ at 

‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational 

Effectiveness at ’high’ level; 69 33% (52) have also rated ‘Stagnation’ at ‘high’ 

level, whereas according to 30.67% (23) it is at ‘low’ level.

All respondents i.e. 100% (3) who have perceived Organizational 

Effectiveness at 'low' level have experienced ‘Stagnation’ at ‘high’ level.
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TABLE NO. 153

TUNNEL VISION AND ORGANIZATIONAL EFFECTIVENESS
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Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.1 1 0.751

The table reflects that chi-square is not significant. It means that there is no 

strong association between Tunnel Vision' and Organizational Effectiveness. 

However, 75.64% (59) and 24.36% (19) have experienced Tunnel Vision' at 

‘high’ level and 'low' level respectively, out of total of 78 respondents.

Further, it can be inferred that out of total 78 respondents; 96.15% (75) have 

perceived Organizational Effectiveness at ‘high’ level, whereas only 3.85% (3) 

have experienced at ‘low’ level on Organizational Effectiveness.

Out of 59 respondents who have rated ‘high’ on Tunnel Vision’; 96.61% (57) 

have experienced Organizational Effectiveness at ‘high’ level and only 3.39% 

(2) have perceived it to be at ‘low’ level.

Whereas, in case of 19 respondents who have rated ‘low’ on Tunnel Vision’; 

from that 94.74% (18) have rated ‘high’ on Organizational Effectiveness and 

only 5.26% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 154

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL
EFFECTIVENESS
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Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.7 1 0.405

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Aggressive Approach to 

Environment’ and Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced ‘low’ on Organizational Effectiveness.

It can also be inferred that 60.26% (47) have experienced ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 39.74% (31) have 

perceived it to be at ‘low’ level.

It is also seen that out of 75 respondents who have perceived Organizational 

Effectiveness at 'high' level; 58.67% (44) have perceived ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 41.33% (31) have 

perceived it to be at ‘low’ level.

Whereas, all 3 respondents who have experienced ‘low’ level on 

Organizational Effectiveness have perceived ‘Aggressive Approach to 

Environment’ to be at ‘high’ level.
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TABLE NO. 155

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND 
ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL | 
EFFECTIVENESS .▼

INSUFFICIENT INTERACTION WITH ENVIRONMENT
%^IGH%^ LOW 7"

k- '*r , /■( v
TOTAL

HIGH
COUNT ,, ^ 30 • -:JSf •
ROW % ,/ 40.00% ; 100%
COLUMN % / ,100.00% £ 96.15% •'

V;
COUNT'--,,. ~r ^ jOy s -mi. %’0i f1

' *"> ’
^ 3 ;

ROW % • ; : 1 0.00% _; ' 100%
COLUMN % o.oo% 3.85% '•

TOTAL
COUNT - . V v 48:.%, 30 , 78
ROW %. . . 38.46% 100%
COLUMN %. % 100% 100% '

Ch -Square Test
Value • d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0,6 1 0.428

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Insufficient Interaction with 

Environment’ and Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% 

(3) have experienced low1 on Organizational Effectiveness.

It can also be inferred that 61 54% (48) have experienced ‘Insufficient 

Interaction with Environment’ at ’high’ level and 38.46% (30) have perceived it 

to be at ’low’ level.

Further, out of 75 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 60% (45) have also rated ‘Insufficient Interaction 

with Environment’ at ‘high’ level, whereas according to 40% (30) it is at ‘low’ 

level.

All respondents i.e. 100% (3) who have perceived Organizational 

Effectiveness at ‘low’ level have experienced ‘Insufficient Interaction with 

Environment’ at ‘high’ level.
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PART A3: ORGANIZATIONAL HEALTH PARAMETERS AND 

ORGANIZATIONAL COMMITMENT

This part of analysis contains chi-square tables of Organizational Commitment 

with each of the 21 parameters of Organizational Health.

TABLE NO. 156

ALIENATION AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL! * ?• ^alienations ^ ^
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Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01 I 1 0.9087

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Alienation’ and Organizational 

Commitment.

However, it can be further interpreted that all 78 respondents; 100% (78) have 

perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 57.69% (45) have experienced ‘high’ level on 

'Alienation' and 42.31% (33) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 57.69% (45) feel that there is ‘high’ level on 

‘Alienation’ whereas according to 42.31% (33) there is ‘low’ level on 

‘Alienation’.
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TABLE NO. 157

PAMPERING AND ORGANIZATIONAL COMMITMENT

^ORGANIZATIONAL^

’'^WIGNfci ''-sLOWcy'" l^TpTAL^
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Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01 1 0.904

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Pampering’ and Organizational Commitment.

All the respondents; i.e. 100% (78) have experienced ‘high’ level on 

Organizational Commitment.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have 

perceived ‘high’ level on ‘Pampering’ and 33.33% (26) ‘low’.

Out of 78, 66.67% (52) have rated ‘high’ level on ‘Pampering’ whereas 

33.33% (26) have rated Pampering at ‘low’ level in organization.

337



TABLE NO. 158

ORGANIZATIONAL PARANOIA AND ORGANIZATIONAL COMMITMENT

. ORGANIZATIONAL | 

COMMITMENT: {
ORGANIZATIONAL PARANOIA . .

^^ighlil; low -j. TOTAL
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COUNT ' 78
ROW %

> <
r: :6K2?%iv- sV;v;30.77,%‘x’-s' . 100%
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< % J ’ -Vk V r

100%

\ LOW -.;v.

count - ' >t ' ''.VO-L
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.COUNT v;24, \

C
O

N

ROW % rffgg.;23%v. • 30.77% 100%
COLUMN % . '■ 100% • 100% 100% .

Chi-Square Test
Value j d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 ' I 1 0.902

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Organizational Paranoia’ and 

Organizational Commitment in Engineering industries.

However, it can be further interpreted that all 78 respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 69.23% (54) have experienced ‘high’ level on 

‘Organizational Paranoia’ and 30.77% (24) have perceived it to be at ‘low’ 

level.

it is also seen that out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 69.23% (54) have perceived 'Organizational 

Paranoia’ to be at ‘high’ level and 30.77% (24) have perceived it to be at ‘low’ 

level.
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TABLE NO, 159

WORKAHOLISM AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL!;
, COMMITMENT *
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Ch -Square Test

Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.903

Referring to the above mentioned table, it can be said that chi-square is not 

significant Hence there is no strong association between the two variables 

i.e. ‘Workaholism’ and Organizational Commitment.

It is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Workaholism’ on ‘high' level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that all 100% (78) respondents have experienced 

Organizational Commitment at ‘high’ level.

All 53 respondents who have perceived ‘high’ level on ‘Workaholism’; have 

also experienced Organizational Commitment at ‘high’ level.

And all 100% (25) respondents who have experienced ‘low’ level on 

Workaholism’, are of the opinion that Organizational Commitment is at ‘high’ 

level in organization
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TABLE NO. 160

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL
COMMITMENT

^/©RGjpiZ^iONAlim 

t ^COMMITMENT
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Chi-Square Test
Value 1 d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 1 1 0.904

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Insufficient Value for Customers' 

and Organizational Commitment.

However, it can be further interpreted that all 78 respondents have 

experienced 'high' level on Organizational Commitment.

It can also be inferred that 70,51% (55) have experienced ‘Insufficient Value 

for Customers’ at 'high' level and 29.49% (23) have perceived it to be at 'low' 

level.

Further, out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 70.51% (55) have also rated ‘Insufficient Value for 

Customers’ at ‘high’ level, whereas according to 29.49% (23) it is at ‘low’ 

level.
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TABLE NO. 161

CUSTOMER EXPLOITATION AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.9 ■ 1 1 0.343

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Customer Exploitation’ and Organizational 

Commitment.

However, 73.08% (57) and 26.92% (21) have experienced ‘Customer 

Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 78 

respondents.

Further, it can be inferred that all 78 respondents have perceived 

Organizational Commitment at ‘high’ level.

Out of 78 respondents who have rated at ‘high’ level on Organizational 

Commitment, 73.08% (57) have rated ‘high’ on ‘Customer Exploitation’ 

whereas 26.92% (21) have rated ‘Customer Exploitation’ at ‘low’ level in 

organization.
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TABLE NO, 162

SERVILITY AND ORGANIZATIONAL COMMITMENT
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\ commitment *

’ ,/X ? ’ SERVILITY X" y^

%^L0Wt;f?: TOTAL

HIGH -

COUNT '1 \fe*s "-*•“ X'i^ , <
: ^ 78

ROW % ■
2§9§f%lr

’ 1°0% '

COLUMN % 100%

‘T jRTi5"v.' ,
' v" v- ^ 4 ','v vV . V'--

COUNT '<aj; vrj'. *i«j! XE'-XO'V‘.X X’.-

■- -Wss ii*SJA
COLUMN % .

■*•<!. ,k r-t-
tifllQp% “:
V ^ \~'%#- .. J&L ^ ’ 'flc- >

5'
> s'" ~ - ’ '' "“T 'X ~ ■" ’

~sf'> ..4/- 

if'" '/*% ^

COUNT tixfr§S®lli5 u.'X'SaSt'^' -'J4FA -■

XSI2S- .a;#,** .,
m0l£UMN^#y ' 'XlOO%JiX 

i*.. 3 js*-

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 02 1 0.902

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Servility’ and Organizational 

Commitment.

However, it can be further interpreted that all 78 respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 69.23% (54) have experienced ‘high’ level on 

‘Servility’ and 30.77% (24) have perceived it to be at ‘low’ level.

It is also seen that out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 69.23% (54) have perceived ‘Servility’ to be at 

‘high’ level and 30.77% (24) have perceived it to be at ‘low’ level.
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TABLE NO. 163

BUREAUCRACY AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test
Value 1 d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 1 1 0.901

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Bureaucracy’ and Organizational 

Commitment

However, it can be further interpreted that all 78 respondents have 

experienced ‘high’ level on Organizational Commitment.

It can also be inferred that 70.51% (55) have experienced ‘Bureaucracy’ at 

‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 70.51% (55) have also rated ‘Bureaucracy’ at 

‘high’ level, whereas according to 29.49% (23) it is at ‘low’ level.
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TABLE NO. 164

DECISION PARALYSIS AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01 1 0.904

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Decision Paralysis’ and Organizational Commitment.

It is further observed that out of 78 respondents; 56.41% (44) have rated 

‘Decision Paralysis’ at ‘high’ level and 43.59% (34) have rated it at ‘low’ level.

It can also be inferred that all 100% (78) have experienced Organizational 

Commitment at ‘high’ level.

All 44 respondents who have experienced ‘high* level on 'Decision Paralysis’ 

are also of the opinion that Organizational Commitment is at ‘high’ level in 

organization.

Whereas, out of 34 who have perceived ‘low’ level on ‘Decision Paralysis’; are 

of the opinion that Organizational Commitment is at ‘high’ level.
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TABLE NO. 165

SUB-OPTIMIZING AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 | 1 0.902

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Sub-Optimizing’ and Organizational Commitment 

It is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Sub-Optimism’ at ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that all 100% (78) have experienced Organizational 

Commitment at ‘high’ level.

Out of 53 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’; all 

of them i.e. 100% (53) have also experienced Organizational Commitment at 

‘high’ level.

All the respondents i.e. 100% (25) who have experienced ‘low’ level on ‘Sub- 

Optimizing’ are of the opinion that Organizational Commitment is at 'high' 

level in the organization.
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TABLE NO. 166

SELF CENTERED LEADERSHIP AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 | 1 0.904

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Self Centered Leadership’ and Organizational 

Commitment.

It can be inferred that all 100% (78) have experienced Organizational 

Commitment at ‘high’ level.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have 

perceived ‘high’ level on ‘Self Centered Leadership’ and 33.33% (26) at ‘low’ 

level.
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TABLE NO. 167

SHORT SIGHTEDNESS AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test
Value i d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 | 1 0.8968

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Short Sightedness’ and 

Organizational Commitment

However, it can be further interpreted that all 78 respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 74.36% (58) have experienced ‘high’ level on 

‘Short Sightedness’ and 25.64% (20) have perceived it to be at ‘low’ level; out 

of total 78 respondents.
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TABLE NO. 168

LONG SIGHTEDNESS AND ORGANIZATIONAL COMMITMENT
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Value I d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.902

The table reflects that chi-square is not significant. It means that there is no 

strong association between . ‘Long Sightedness’ and Organizational 

Commitment.

However, all 78 respondents have experienced Organizational Commitment 

at ‘high’ level.

Further, it can be inferred that out of total 78 respondents; 69.23% (54) have 

perceived ‘Long Sightedness’ at ‘high’ level and 30.77% (24) have 

experienced it to be at ‘low’ level.
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TABLE NO. 169

RISK AVOIDANCE AND ORGANIZATIONAL COMMITMENT

?P?0RGANEATI0|IAI4|

b COMMITMENT! — ^ ?>>/ ' •*
'4*' SW

5gTpALf;

Vj,;; HIGH
'COUNT, . I

•> . ' . ’ v._ /■ v
ROW % . 28.21%v VL\, • 100% :
COLUMN %

a?*> •**£■’»„. , 4 i

4OO>.0j(D%. •; .100%.

y. :i'Vvtow/;
, ' ,f *,.? ,

' V “ *

^ ^ s ?-.<£ 7,

COUNT . , . , * :■<, %

••-rS s-
■ ,:0;,'.x

ROW % WiSSkk C :^NA'|Sv- . “':^NA;?^;.

■.CGLUMN% - o * * dc00%.; . 0.00% ;

;^rprAL^'
oouNTy-^;;;^

y-
• - f

* '2ft2'fer
!?- - Cife?5* '

;*^ioo

• Jj?.nCOLUMN^^^ '".8^88L^mm>4 §

Chi-Square Test
Value 1 d.f. Assvmptotic Significance (2 sided)

Pearson Chi-Square 0.02 1 1 0.899

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Risk Avoidance' and 

Organizational Commitment.

However, it can be further interpreted that all 78 respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 71.79% (56) have experienced ‘high’ levei on ‘Risk 

Avoidance’ whereas 28.21% (22) have perceived it to be at ‘low’ level.
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TABLE NO. 170

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
COMMITMENT

T ORGANIZATIONAL a
V-.-' 'COMMITMENT T

-vV'..'7,.:a --

'’l-SnNEGUGENCE',OI; FINANCIAL 'MATTERS. ;%

aSMS? * TOTAL
' fs; :

/?. /! y ’ -V 4 y ^'vits,

v ' " ^ HIGH

^bONT^'^-
'< .A \\. s ,

,:;„v ^SSISC jmsm ■>=

COLUMN % 10Q.0Q%& 100.00% > ^v;tQp%-'A
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COUNT J, : • 0.* '-^yi'
\ r '!‘4-

•

ROW % ■- na ; , NA '

COLUMN % ' 0.00% , 0.00%

1: 4-,‘A:'

'GOUNT^r ^ ■- " 02 ■/' *.v •

%A' , . - -
^0;f1%|4 1 . 100%

'!oo%i?>.
; ’/y %y4

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 1 0.8885

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. 'Negligence of Financial Matters' and Organizational Commitment.

It is further observed that from all 78 respondents who have rated 'high' on 

Organizational Commitment; 79.49% (62) have rated ‘Negligence of Financial 

Matters’ at 'high' level and 20.51% (16) have rated it at ‘low’ level.
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TABLE NO. 171

Pllh
\oS3^

ffl '’S\

f/w. f a vri-'-.TV'- >c

«5E
MONEY MANIA AND ORGANIZATIONAL COMMITMENT

ri!r<

r. v,?' *
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MONEY MANIA " . ' -yV*X^~
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COUNT '’CO -^P^v.

- \4
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■■, ''x' y>c ^4'^ *

>^1O0%'..\4 ’

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 ’ | 1 0.8968

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Money Mania’ and Organizational 

Commitment,

However, it can be further interpreted that all the respondents i.e. 100% (78) 

have perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 74.36% (58) have experienced ‘Money Mania’ at 

‘high’ level and 25.64% (20) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 74.36% (58) have also rated ‘Money Mania’ at 

‘high’ level, whereas according to 25.64% (18) it is at ‘low’ level.
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TABLE NO. 172

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i
COMMITMENT *

INSENSITIVITY TO PROBLEMS
:r.'LOW^;f TOTAL

'jT J ,v“;.
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Chi-Square Test
Value I d.f. Assvmptotic Significance (2 sided)

Pearson Chi-Square 0.01 | 1 0.9034

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Insensitivity to Problems’ and Organizational Commitment.

It is further observed that out of 78 respondents; 67.95% (53) have rated 

‘Insensitivity to Problems’ at 'high' level and 32.05% (25) have rated it at ‘low’ 

level.

It can also be inferred that all 100% (78) respondents have experienced 

Organizational Commitment at ‘high’ level.

Out of 53 respondents who have experienced ‘high’ level on ‘Insensitivity to 

Problems’; all of them i.e. 100% (53) are of the opinion that Organizational 

Commitment is at 'high' level in organization.

And all the respondents i.e. 100% (25) who have perceived at ‘low’ level on 

‘Insensitivity to Problems’ have experienced Organizational Commitment to be 

at ‘high’ level.

352



TABLE NO. 173

STAGNATION AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL I 
COMMITMENT *

-V , STAGNATION -1,^;, ^ ■ - /-

TOTAL

HIGH
COUNT .. " f'jr"E '• '/>423 r~ 78
ROW % -J0.51%|> 29.49% . 100%
COLUMN %• , 100.00%:. 100.00% 100%
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COUNT
,y •'

• -■ 0 0
ROW % NA ■;> na NA-

COLUMN % . t;Tv0.oo%;\. v. 0.00% 0.00%

TOTAL >. '
COUNT T;f 23 , 78
ROW %it!^>- , “ 7041%^; x,|29449%;^ •' 100%

COLUMN % ; ^99%^ 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 1 0.901

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Stagnation’ and Organizational 

Commitment.

However, it can be further interpreted that all 78 respondents have perceived 

Organizational Commitment at 'high' level.

It can also be inferred that 70.51% (55) have experienced 'Stagnation' at 

‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 70.51% (55) have also rated ‘Stagnation’ at ‘high’ 

level, whereas according to 29.49% (23) it is at ‘low’ level.
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TABLE NO. 174

TUNNEL VISION AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL!
tv 3 ^ "sift? ; /M
^^COMMITp||IT .CTOTAter*'
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COLUMN %PTfts; (ii7 enoo%6;774'77 7777

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 I 1 0.895

The table reflects that chi-square is not significant. It means that there is no 

strong association between Tunnel Vision’ and Organizational Commitment. 

However, 75.64% (59) and 24.36% (19) have experienced Tunnel Vision’ at 

‘high’ level and low' level respectively, out of total of 78 respondents who 

have experienced ‘high’ level on Organizational Commitment.
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TABLE NO. 175

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL
COMMITMENT
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Chi-Square Test
Value 1 d.f. Assymptotic Siqnificance (2 sided)

Pearson Chi-Square 0.01 I 1 0.9079

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Aggressive Approach to 

Environment’ and Organizational Commitment.

However, it can be further interpreted that all 78 respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 60.26% (47) have experienced 'Aggressive 

Approach to Environment’ to be at ’high’ level and 39.74% (31) have 

perceived it to be at ‘low’ level.

It is also seen that out of 78 respondents who have perceived Organizational 

Commitment at ’high’ level; 60.26% (47) have perceived ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 39.74% (31) have 

perceived it to be at ‘low’ level.
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TABLE NO. 176

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND 
ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i
COMMITMENT *

INSUFFICIENT INTERACTION WITH ENVIRONMENT
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HIGH
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01 1 0.907

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Insufficient Interaction with 

Environment’ and Organizational Commitment.

However, it can be further interpreted that all 78 respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 61.54% (48) have experienced ‘Insufficient 

Interaction with Environment’ at ‘high’ level and 38.46% (30) have perceived it 

to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational 

Commitment at ‘high’ level; 61.54% (48) have also rated ‘Insufficient 

Interaction with Environment’ at ‘high’ level, whereas according to 38.46% * 

(30) it is at ‘low’ level.

356



PART B: CHEMICAL / PHARMACEUTICAL INDUSTRIES

It deals with the data analysis and interpretation of chi-square tables of 

Organizational Health Parameters with Job Satisfaction, Organizational 

Effectiveness and Organizational Commitment in Chemical / Pharmaceutical 

industries.

PART B1: ORGANIZATIONAL HEALTH PARAMETERS AND

JOB SATISFACTION

This part of analysis contains 21 chi-square tables of Job Satisfaction with 

each of the parameters of Organizational Health.

TABLE NO. 177

: ALjENATIONvANp JOB SATISFACTIQN ? ^

JOB SATISFACTION | ALIENATION

HIGH LOW TOTAL

COUNT 56 51 107

HIGH ROW % ^62134%; 4 . 47.66%. 100%

COLUMN % >•9Q,.32%4... 98.08% 94.69%

COUNT ^ 1 6

LOW ROW % V 16.67%
' ... .1 « V ’ ^

- 100%

COLUMN % 9.68% ' 1.92% 5.31%

COUNT ^61-V', 113
TOTAL ROW %'' - 53,98%;^ - 46.02% i00%

COLUMN % ; 4FTQ0%; >
- , ^ c* *

..>• 100% 100%.

Ch -Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 1.127 1 0 2884

The above‘mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Alienation’ and Job Satisfaction.
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However, it can be further interpreted that out of 113 respondents, 99.12% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 0.88% (6) have 

experienced ‘low’ level on Job Satisfaction.

it can also be inferred that 24.87% (61) have experienced ‘high’ level on 

‘Alienation’ and 46.02% (52) have perceived it to be at ‘low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’ 

level; 52.34% (56) feel that there is ‘high’ level on ‘Alienation’ whereas 

according to 47.66% (51) there is ‘low’ level on ‘Alienation’.

From 6 respondents who are of the opinion that there is ‘low’ level on Job 

Satisfaction; 83.33% (5) have perceived ‘Alienation’ at ‘high’ level and only 

16.67% (1) feel that ‘Alienation’ is at low’ level

TABLE NO. 178

- '7 PAMPERING AND (JOB SATISFACTION

JOB SATISFACTION
PAMPERING
HIGH LOW v TOTAL

COUNT *' 90^r "*>17/ .:' 107

HIGH ROW% ’ ‘ .84/11%)*? , 15.89% . 100% '
COLUMN % (.^93775%^ 100.00% 94(69%

COUNT ;■ 1 - 0 6

LOW ROW % , 100.00% 0.00% 100%
COLUMN % 6.25% • 0.00% 5.31%

COUNT 96 17 113

TOTAL ROW % 84.96% 15.04% * 100%
COLUMN % 100% • ;100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.223 | 1 0.636

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Pampering1 and Job Satisfaction.

However, 99.12% (107) and 0.88% (6) respondents have experienced Job 

Satisfaction at ‘high’ level and ‘low’ level respectively
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Further, it can be inferred that out of total 113 respondents; 84.96% (96) have 

perceived 'high’ level on ‘Pampering’ and 15.04% (17) ‘low’ level 

Out of 107, 84 11% (90) have rated 'high' level on 'Pampering' whereas 

15.89% (17) have rated ‘Pampering’ at 'low' level in organization.

Whereas, all respondents i.e. 100% (6) who have rated at 'low' level on Job 

Satisfaction have perceived 'Pampering' to be at 'high' level.

TABLE NO. 179

O R G A N12 ATI O NAL PARA NO LA AND JOB SATISFACTION

JOB SATISFACTION {
ALIENATION
HIGH 1 low TOTAL

COUNT ^"5^82^ L;2 25 ; 107
HIGH ROW % ; 76-64% ' 23.36% ' . 100%

COLUMN % 9318%> •• 100.00% 94 69%
COUNT 0 6

LOW ROW % 100:00%' ; o.oo% ■ - 100%
COLUMN % & ‘*6.82%^ 0.00% 5.31%
COUNT

C
O‘V 

->. 
j

25 113
TOTAL ROW% -- <:•- 77.88% 22.12% ,100%

COLUMN % 300%^,.
J V * •

; '100%;,.: „ 100%

Chi-Square Test
Value j d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.699 1 0.402

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Organizational Paranoia' and Job 

Satisfaction.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 0.88% (6) have 

experienced 'low' level on Job Satisfaction.

It can also be inferred that 77.88% (88) have experienced ‘high’ level on 

'Organizational Paranoia’ and 22.12% (25) have perceived it to be at ‘low’ 

level.
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It is also seen that out of 107 respondents who have perceived Job 

Satisfaction at ‘high’ level, 76.64% (82) have perceived 'Organizational 

Paranoia’ to be at ‘high’ level and 23.36% (25) have perceived it to be at ‘low’ 

ievel. Whereas, all the respondents i.e. 100% (6) who have experienced Job 

Satisfaction on ‘low1 level have opined ‘Organizational Paranoia’ to be at ‘high1 

level

TABLE NO. 180

^^-Z^mmBmmmD3Q^BAmFAC7\OHV”vw'

JOB SATISFACTION j,
WORKAHOLISM

.aHIGH’TV t low ; TOTAL

.

COUNT : , ?
v: 107 ‘

High ROW % . '8S.98%|L„ : +1f4;02%.- , ' 100%

COLUMN % J4§3{88% ^ 100.00% 94.69%
COUNT . 6 ’

low ROW % ■ 0.00% *: 100%
COLUMN % 6.12% ■; o:oo% 5.31%
COUNT ; V,' .98/; 15 113

TOTAL ROW % 86.73% , 13.27% 100%
COLUMN % ,V;40g%^t: 100% ; 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.134 1 0.7139

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e ‘Workaholism’ and Job Satisfaction.

It is further observed that out of 113 respondents; 58.41% (66) have rated 

‘Workaholism’ on ‘high’ level and 41 59% (47) have rated it at ‘low’ level.

It can also be inferred that 99.12% (107) have experienced Job Satisfaction at 

‘high’ level and 0.88% (6) have experienced ‘low’ level on Job Satisfaction.

Out of 98 respondents who have experienced ‘high’ level on ‘Workaholism’, 

93.88% (92) are of the opinion that Job Satisfaction is at ‘high’ level in 

organization whereas 6.12% (6) have rated it to be at ‘low’ level.
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All the respondents i.e 100 % (15) who have perceived low’ level on 

‘Workaholism’ have experienced Job Satisfaction at ‘high’ level.

TABLE NO. 181

: ' INSUFEICIENT VALUE FOe^eUSJOIVIERS AND JOB SATISFACTION

JOB SATISFACTION j.
INSUFFICIENT VALUE FOR CUSTOMERS

low TOTAL
COUNT „/58 T 49 107

HIGH ROW % ' 54.21% T 45.79% 100%
COLUMN % 1 93.55% 96.08% 94.69%

- COUNT " ,4,' " • 2 6
LOW ROW % .466,67%^ ■ 33.33% 100%

COLUMN % ' ^#45%:,f : 3.92% '■.. 5.31%

COUNT • • 113
TOTAL ROW % . , ^754.87^ T 45:13% 100% '

COLUMN % , , .'-4 00%*%'' 100% r. 100%

Chi-Square Test
Value j d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0307 | 1 0.86

The above mentioned table reflects that chi-square is not significant, it means 

that there is no strong association between 'Insufficient Value for Customers’ 

and Job Satisfaction

However, it can be further interpreted that out of 113 respondents; 99.12% 

(107) have perceived Job Satisfaction at ’high’ level, whereas 0.88% (6) have 

experienced ’low’ level on Job Satisfaction.

It can also be inferred that 54.87% (62) have experienced ‘Insufficient Value 

for Customers’ at ‘high’ level and 45.13% (51) have perceived it to be at ‘low’ 

level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’ 

level; 54.21% (58) have also rated 'Insufficient Value for Customers’ at ‘high’ 

level, whereas according to 45 79% (49) it is at ‘low’ level.
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Whereas, in case of 6 respondents who have rated Job Satisfaction at ‘low’ 

level, 66.67% (4) of them have perceived 'high’ level on ‘Insufficient Value for 

Customers’ and 33.33% (2) have experienced it to be at ‘low’ level.

TABLE NO. 182

CUSTOMER EXPtdlt^tION AND JOB SATISFACTION

!AD e ATIOC A r*TIAM> I
CUSTOMER EXPLOITATION

vUu wA S lyr Mv 1 IwIM 1 ;.:1>migh-3?.* LOW TOTAL
COUNT ;Y ' 47 •- 107

HIGH ROW % 56.07%
a.* V

43.93% 4 .100%
COLUMN % ' 90.91% 100.00% 9.4.69%
COUNT ...0 6

LOW ROW % ‘ 100.00% 0.00% 100%
COLUMN % 9.09% 0.00%- 5.31%
COUNT >^.,66;; 47 113

TOTAL ROW % 58,41% 41.59% ... 100%

' -
COLUMN % \ipo%;£v <400%; ,' 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.885 1 0.089

The table reflects that chi-square is not significant. It means that there is no 

strong association between 'Customer Exploitation’ and Job Satisfaction. 

However, 58 41% (66) and 4159% (47) have experienced ‘Customer 

Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 113 

respondents.

Further, it can be inferred that out of total 113 respondents, 94.69% (107) 

have perceived Job Satisfaction at ’high’ level, whereas only 5.39% (6) have 

experienced ‘low’ level on Job Satisfaction.

Out of 107 respondents who have rated ‘high’ level on Job Satisfaction, 

56.07% (60) have rated at ‘high’ level on 'Customer Exploitation’ whereas 

43.93% (47) have rated 'Customer Exploitation’ at 'low’ level in organization. 

Whereas, all respondents i.e. 100% (6) who have rated ‘low’ level on Job 

Satisfaction have perceived ‘Customer Exploitation’ to be at ‘high’ level.

362



TABLE NO. 183

SERVILITY AND JOB SATISFACTION

JOB SATISFACTION j
SERVILITY

HIGH LOW TOTAL
COUNT ' 92 , 15 107

HIGH ROW % . 85.98%. 14.02% 100%
COLUMN % «' 93.8,8%.;- 100.00% 94.69%
COUNT o 6

LOW ROW % q#o%;ia 0.00% ,100%
COLUMN” % ... -.6:42% 0.00% ; ■ 5.31%
COUNT J98.<irf

> N WL.'
T 15

■' " “-Vv,''
113

TOTAL ROW % :;,4t.8§;73%-.- ; 13.27% 100%
COLUMN %

Si: ~z -
100% 100%

Ch -Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0 134 1 0.719

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Servility' and Job Satisfaction. 

However, it can be further interpreted that out of 113 respondents; 94.69% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.39% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 86.73% (98) have experienced ‘high’ level on 

‘Servility’ and 13.27% (15) have perceived it to be at ‘low’ level.

It is also seen that out of 107 respondents who have perceived Job 

Satisfaction at ‘high’ level, 85.98% (92) have perceived ‘Servility’ to be at 

‘high’ level and 14.02% (15) have perceived it to be at ‘low1 level.

Whereas, all the respondents i.e. 100% (6) who have experienced Job 

Satisfaction at ‘low’ level have opined ‘Servility’ to be at 'high' level in the 

organization.
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TABLE NO. 184

: ^^ - T BU REAOSrAC^CN Dp OB. SATIS FACTI ON ;7

JOB SATISFACTION j.
BUREAUCRACY

LOW . : TOTAL

COUNT ^'8; ..:y 107
HIGH ROW % |2.52^r,; ,7.48% 100%

COLUMN % 100.00% 94.69%

COUNT , 6 • 0 6

LOW ROW % 100.00% 0.00% 100%

COLUMN % ■ 5.71% ; 0.00% 5.31%

COUNT • , ;^05T Lf, 8 113

TOTAL ROW % 5^92?92%,. $ 7 7.08% 100%

COLUMN % , 100% O o ,0
s*

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.015 1 0.902

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Bureaucracy' and Job 

Satisfaction

However, it can be further interpreted that out of 107 respondents; 94 69% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.39% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 92.92% (105) have experienced ‘Bureaucracy’ at 

‘high’ level and 7.08% (8) have perceived it to be at ’low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’ 

level; 92.52% (99) have also rated ‘Bureaucracy’ at ‘high’ level, whereas 

according to 7.48% (8) it is at ‘low’ level.

All respondents i.e 100% (6) who have perceived Job Satisfaction at ‘low’ 

level have also experienced ‘Bureaucracy’ at ‘low’ level.
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TABLE NO. 185

DECISION PARAliYStSjANP JpEt SATISFACTION

JOB SATISFACTION j
DECISION PARALYSIS

TOTAL
COUNT , * - f 1Q7

HIGH ROW % ^ 100% '
COLUMN % ' :-:?95;83%.- ' 94.69%

’ - -v - ' COUNT >-- §*, ^ ,”5i\ e
; LOW ‘ ROW % , 16.67% •' 100%^ -

COLUMN % 5!f2%gr; 4.17% ■ 5.31% .
COUNT Oft,'. 24 113

TOTAL ROW % ' 78.76% ‘ 21.24% 100%

- COLUMN % -100% 100%

Chi-Square Test
Value I d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0536 I 1 0.8169

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. 'Decision Paralysis’ and Job Satisfaction.

It is further observed that out of 107 respondents; 78.76% (89) have rated 

‘Decision Paralysis’ on 'high' level and 21.24% (24) have rated it at 'low' level. 

It can also be inferred that 94.69% (107) have experienced Job Satisfaction at 

‘high’ level and 5,39% (6 have experienced ‘low’ level on Job Satisfaction.

Out of 89- respondents who have experienced ‘high’ level on ‘Decision 

Paralysis’, 94.38% (84) are of the opinion that Job Satisfaction is at 'high' 

level in organization whereas 5.62% (5) have rated it to be at ‘low’ level.

Out of 24 respondents who have perceived ‘low’ level on ‘Decision Paralysis’; 

95.83% (23) have experienced Job Satisfaction at ‘high’ level whereas only 

4.17% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 186

JOB SATISFACTION |
SUB-OPTIMIZING

HIGH LOW TOTAL
* COUNT ' 84 23 107

HIGH ROW % 21.50% 100% .
COLUMN % ^•93.33%^ .100.00% 94.69%
COUNT 0

V V *• - >*4.
6

LOW ROW % t?lop.p0%;: 0.00% ; ' • 100%

COLUMN % 0.00% - 5.31%

COUNT 113
TOTAL ROW % . - 79.65% • 20.35% 100%

COLUMN % ;; 100% 100%

Ch -Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0 565 1 0.452

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Sup-Optimizing’ and Job Satisfaction.

It is further observed that out of 113 respondents; 79.65% (90) have rated 

'Sub-Optimism' on 'high' level and 20.35% (23) have rated it at ‘low’ level.

It can also be inferred that 94.69% (107) have experienced Job Satisfaction at 

'high' level and 5.31% (6) have experienced 'low' level on Job Satisfaction.

Out of 90 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’; 

about 93.33% (84) have also experienced Job Satisfaction at ‘high’ level and 

6.67% (6) have perceived it to be at low' level

Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level 

on ‘Sub-Optimizing’ are of the opinion that Job Satisfaction is at ‘high’ level in 

organization.
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TABLE NO. 187

SELF CENTERED LEADERSHIP AND JOB SATISFACTION

JOB SATISFACTION |
SELF CENTERED LEADERSHIP

HIGH ' LOW , TOTAL

COUNT 18 107
HIGH ROW % - 83.18% 16.82% 100%

COLUMN % - 94.68% 94.74% 94.69%

- COUNT ''.5 ' 1 6
LOW ROW % 83,33% ; 16.67% 100%

COLUMN % ; 5.32% 5.26% 5,31%

COUNT ' 94 : 19 / 113

TOTAL ROW % ■ %*f3>l.9%- " 16.81% „ 100%

COLUMN % , ,100%'TT 100% * 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.303 1 0.581

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Self Centered Leadership’ and Job Satisfaction. 

However, 94 69% (107) and 5 31% (6) respondents have experienced Job 

Satisfaction at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 113 respondents; 83.19% (94) have 

perceived 'high' level on ‘Self Centered Leadership’ and 16.81% (19) low’ 

level.

Out of 107, 83.18% (89) have rated ‘high’ level on ‘Self Centered Leadership’ 

whereas 16 82% (18) have rated 'Self Centered Leadership’ at ‘low’ level in 

organization

Whereas, out of 6 respondents who have rated ‘low’ level on Job Satisfaction; 

83.33% (5) have perceived 'Self Centered Leadership’ to be at ‘low’ level and 

16.67% (1) respondent have experienced it at ‘high’ level
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TABLE NO. 188

SHORT^GRTEDNESS^NCrjdB SATISFACTION':

JOB SATISFACTION j
SHORTSIGHTEDNESS

' MGH-'^ & '-LQWjtn
tif -

TOTAL

, HIGH
COUNT '

>" ' '•* .. -X.v -4^.
. ^--13;^% 107

ROW % .5f1iS7i85% T 
• ■; -

:f %J5%^-. o o

COLUMN % V 94,00%- 100.00% -i ,.94:69%

LOW
COUNT 0 6
ROW % 4M0£LqO%| 0.00% 100%
COLUMN % : 6,Q0%: ‘ 0:00% 5.31%

TOTAL
COUNT 13 113
ROW % 88.50% « = 11.50% 100%“

COLUMN % ;,4P»tp'0%, f,,p
2 'if i-,.

' ;J0P%T 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.063 1 0.802

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Short Sightedness’ and Job 

Satisfaction.

However, it can be further interpreted that out of 107 respondents, 94.69% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 88 50% (100) have experienced ‘high’ level on 

‘Short Sightedness’ and 11.50% (13) have perceived it to be at ‘low’ level. 

Further, out of 107 respondents who have perceived Job Satisfaction ‘high’ 

level; 87.85% (94) feel that there is ‘high’ level on 'Short Sightedness’ 

whereas according to 12.15% (13) there is ‘low’ level on 'Short Sightedness’. 

All the respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’ 

level have also experienced Short Sightedness at ‘low’ level.
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TABLE NO. 189

LONG^I©MB^iS^NlpJOfi?SATI&FAeTIGN5

JOB SATISFACTION j
LONG SIGHTEDNESS
^;?yiGH%v LOW TOTAL

COUNT 10 107
HIGH ROW % ..... J0,65%.,.. , 9-35% .100%,.

COLUMN* % 100.00% '• 94.69%'

COUNT < -s ' *. •* ,/'0 7 V \ 6
LOW ROW % 100.00%' *' 0.00% ; .100%

COLUMN % 5.83% . O.OOP/o '■ 5.31%
COUNT . ; 1,03 10 113

TOTAL ROW % 'rr;01?15% 8.85% 100%

COLUMN % ;c‘.rjpD% — < , 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.002 1 0.963

The table reflects that chi-square is not significant. It means that there is no 

strong association between 'Long Sightedness' and Job Satisfaction.

However, 94 69% (107) and 5.31% (6) respondents have experienced Job 

Satisfaction at ‘high’ level and ‘low’ level respectively.

Also, out of 113 respondents; 91.15% (103) and 8.85% (10) have perceived 

‘Long Sightedness’ at ‘high’ level and ‘low’ level respectively 

Further, it can be inferred that out of total 107 respondents who have 

experienced Job Satisfaction at ‘high’ level; 90 65% (97) have perceived 

‘Long Sightedness’ at ‘high’ level and 9.35% (10) have experienced it to be at 

‘low’ level

Whereas, all respondents i e. 100% (6) who have rated ‘low’ level on Job 

Satisfaction have perceived ‘Long Sightedness’ to be at ‘high’ level.
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TABLE NO. 190

RISK AVOIDANCE; AND JOB SATISFACTION

JOB SATISFACTION |
RISK AVOIDANCE

HIGH LOW TOTAL

COUNT „ • 98 • ;v 9 107
HIGH ROW % 91.59% 8.41% 100%

COLUMN % 95.15% ' 90 00% ' 94.69%

COUNT ' ';; 1 6
LOW ROW % ' J3:3'3%-v 16.67% . 100%

COLUMN% 10.00% 5.31%

COUNT . .103 - "i 10 ’ *: ; ns

TOTAL ROW % ‘ 8.85% ■ 100%

- 4 ■'5 ’ T - ~ COLUMN %
y?■ >* -:•« •«

100% 100%

Ch -Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0 002 1 0.963

The above mentioned table reflects that chi-square is not significant, it means 

that there is no strong association between 'Risk Avoidance’ and Job 

Satisfaction.

However, it can be further interpreted that out of 113 respondents; 94.69% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 91.15% (103) have experienced ‘high’ level on 

‘Risk Avoidance’ whereas 8.85% (10) have perceived it to be at ‘low’ level.

It is also seen that out of 107 respondents who have perceived Job 

Satisfaction at ‘high’ level; 91 59% (98) have perceived ‘Risk Avoidance’ to be 

at ‘high’ level and 8 41% (09) have perceived it to be at ‘low’ level 

Whereas, out of 6 respondents who have experienced Job Satisfaction on 

‘low’ level, 83 33% (5) have opined ‘Risk Avoidance’ to be at ‘high’ level and 

16.67% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 191

>: ANEMPB SATISFACTION

JOB SATISFACTION |
NEGLIGENCE OF FINANCIAL MATTERS .

-'•LOW"--;
“s * *

TOTAL

HIGH
COUNT ..... 78 ;; 29 . 107
ROW % '-^75.90;%;*L7 ; 27.10% 100%
COLUMN % , #;98%v"' 96.67%, ■ 94,69%

LOW
COUNT .... -S'- 1 6
ROW % 83:33% 16.67% 100%
COLUMN % . 6.02% ... 3.33% 5.31%

TOTAL
COUNT 83 30 113
ROW % .f::77f45%-:4 ; 26.55% 100%,

/COLUMN .?%•. • '^00%,,^ 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0078 1 0.9269

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e 'Negligence of Financial Matters' and Job Satisfaction 

It is further observed that out of 113 respondents, 73 45% (83) have rated 

‘Negligence of Financial Matters' on ‘high’ level and 26.55% (30) have rated it 

at ‘low’ level.

It can also be inferred that 94.69% (107) have experienced Job Satisfaction at 

‘high’ level and 5.31% (6) have experienced ‘low’ level on Job Satisfaction. 

Moreover, out of 83 respondents who have experienced ‘high’ level on 

‘Negligence of Financial Matters’, 93.98% (78) are of the opinion that Job 

Satisfaction is at ‘high’ level in organization whereas 6.02% (5) have rated it to 

be at ‘low’ level.

Out of 30 respondents who have perceived ‘low’ level on ‘Negligence of 

Financial Matters'; 96.67% (29) have experienced Job Satisfaction at ‘high’ 

level and 16.67% (1) have perceived it at ‘low’ level
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TABLE NO. 192

MONEY MAMiA AND jSEt SATISFACTION

JOB SATISFACTION j
MONEY MANIA

TOTAL

• ' HIGH
COUNT iSSfe:

VV"* r ^
^V.4.07,

ROW % •;/ 7 94$9j|x - K6T%:. O o
'

COLUMN % ■' 94.39% ; iop.oo% 94.69% „

LOW
COUNT -- 6/,
ROW % ■' 0.00% 100%

COLUMN % ,0.00% . 5.31%-

TOTAL
COUNT

£**»,

- ITS, 6 113

ROW % 7:9#69%’r| 5.31% 100%

COLUMN %
■■MX'*’? - -

—
X

> O o so 0s
* O

'-
OOT*-

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.115 1 0.734

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Money Mania’ and Job 

Satisfaction.

However, it can be further interpreted that out of 113 respondents; 94.69% 

(107) have perceived Job Satisfaction at 'high' level, whereas 5.31% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 94.69% (107) have experienced ‘Money Mania’ at 

‘high’ level and 5.31% (06) have perceived it to be at ‘low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’ 

level; 94.39% (101) have rated ‘Money Mania’ at ‘high’ level, whereas 

according to 5.61% (06) it is at ‘low’ level.

All respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’ 

level have also perceived 'Money Mania’ to be at ‘low’ level.
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TABLE NO. 193

yT—-'-T^~lNStENJ5jjjyS]J^^^ ’ V;

JOB SATISFACTION j
INSENSITIVITY TO PROBLEMS

- .-.WJ.QHU-T LOW TOTAL
COUNT 70

•• ., ~ " *
37 107

HIGH ROW % . 34.58% 100%
COLUMN % 97.37% ■ 94.69%
COUNT ,/1„ '• 6

LOW ROW % - 16.67% v 100%
COLUMN % - •2-;63%, v - 5.31%
COUNT ’7: -7r^. f • .' 38 ' 113

TOTAL ROW % ■ 33.63% ' 100%
COLUMN % . 100% 100% 100%

Ch -Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.211 1 0.645

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Insensitivity to Problems’ and Job Satisfaction.

It is further observed that out of 113 respondents; 66.37% (75) have rated 

’Insensitivity to Problems’ on ‘high’ level and 33.63% (38) have rated it at ‘low’ 

level.

It can also be inferred that 94.69% (107) have experienced Job Satisfaction at 

‘high’ level and 5.31% (6) have experienced ‘low’ level on Job Satisfaction. 

From 75 respondents who have perceived ‘high1 level on ‘Insensitivity to 

Problems’, 93 33% (70) have also experienced Job Satisfaction at ‘high’ level, 

whereas 6.67% (5) have experienced it to be at ‘low’ level 

And out of 38 respondents who have experienced ‘low’ level on ‘Insensitivity 

to Problems'; 97.37% (37) are of the opinion that Job Satisfaction is at ‘high’ 

level in organization whereas 2.63% (1) have rated it to be at low' level.
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TABLE NO. 194

. - STAGNATION ANd JOB SATISFACTION

JOB SATISFACTION j
STAGNATION

: ‘ HIGH LOW *>• TOTAL
COUNT 'r 762% 45 107

HIGH ROW % 57.94%
' ; ‘ (_ • -

42.06% 100%
COLUMN % • 93.94% ,95.74% 94.69%

* COUNT ,a: .. *■ 2 6
LOW ROW % ^66:67%"" 33.33% . • 100%

COLUMN % 6.06% 4.26% 5.31%
.COUNT T, 47 . 113

TOTAL ROW % •• ; 41.59% —
X o o N
p 0s

: •COLUMN ' ” =4l00%--;^

sg,
OO

Ch -Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square___ 0 00001 1 0.996

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Stagnation’ and Job Satisfaction. 

However, it can be further interpreted that out of 113 respondents; 94,69% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 58.41% (66) have experienced ‘Stagnation’ at 

‘high’ level and 41.59% (47) have perceived it to be at ‘low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’ 

level; 57.94% (62) have also rated ‘Stagnation’ at ‘high’ level, whereas 

according to 42.06% (45) it is at ‘low’ level.

Out of 6 respondents who have perceived Job Satisfaction at ‘low’ level, from 

that, 66.67% (4) have experienced ‘Stagnation’ at ‘high’ level and 33.33% (2) 

have perceived it to be at ‘low’ level
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TABLE NO, 195

vr. ^ia^ fe-TONNiVMS(Ol^NlB^Ei SATISFACTION

JOB SATISFACTION j.
TUNNEL VISION

r'f ,, '
TOTAL

HIGH
COUNT,'” *' T.88VV “T 19 " 107
ROW %. 100% '
COLUMN % * ; 93*62% T; 100.00% 94.69%

LOW
COUNT — •«. 0 6
ROW % , 100.00% 0.00% , 100%
COLUMN % „ .6.38% 0.00% 5.31%

TOTAL
COUNT 94 • , , 19 113
ROW % .‘16.81,% . 100%
COLUMN % "100%’

- -< ' - '-ii

100% 100%

Chi-Square Test
Value j d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.3258 1 1 0.568

The table reflects that chi-square is not significant. It means that there is no 

strong association between Tunnel Vision’ and Job Satisfaction.

However, 83.19% (94) and 16.81% (19) have experienced ‘Tunnel Vision’ at 

'high' level and ‘low’ level respectively, out of total of 113 respondents 

Further, it can be inferred that out of total 113 respondents; 94.69% (107) 

have perceived Job Satisfaction at ‘high’ level, whereas only 5.31% (6) have 

experienced ‘low’ level on Job Satisfaction.

In case of 94 respondents who have rated ‘high’ level on Tunnel Vision'; 

93.62% (88) have rated ‘high’ level on Job Satisfaction and 6.38% (6) have 

perceived it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (19) who have rated ‘low’ level on Tunnel 

Vision’ have experienced Job Satisfaction at ‘high’ level.
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TABLE NO. 196

AlSGRESMVE^BiRQAiJjM^i^liliHMi^^Nff^jQBSATlSFACflON

JOB SATISFACTION J
AGGRESSIVE APPROACH TO ENVIRONMENT

^miQH fi: LOW TOTAL
COUNT .. \ 37 107

HIGH. ROW % , ^65:|2%?,i 34.58% ; 100%

COLUMN % 97.37% 94.69%
COUNT =... ■ ...6

LOW ROW %. Jy-83,33%) 16.67% * 100%
COLUMN % \ 6.67% ' 2.63%- 5.31%
COUNT \ 38 113

TOTAL ROW % :"i"6B;37%'~ ] / 33.63% 100%

COLUMN % 100% 100%. 100%

Chi-Square Test
I Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square j 0.211 1 0.645

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Aggressive Approach to 

Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 113 respondents; 94.69% 

(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 66.37% (75) have experienced ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 33 63% (38) have 

perceived it to be at ‘low’ level

It is also ‘seen that out of 107 respondents who have perceived Job 

Satisfaction at ‘high’ level; 65.42% (70) have perceived 'Aggressive Approach 

to Environment’ to be at ‘high’ level and 34.58% (37) have perceived it to be 

at ‘low' level.

Whereas, 83.33% (5) and 16.67% (1) have experienced 'Aggressive 

Approach to Environment’ to be at ‘high’ level and ‘low’ level respectively; out 

of 6 respondents who have experienced Job Satisfaction at ‘low’ level.
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TABLE NO. 197

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND JOB
SATISFACTION

JOB SATISFACTION |
INSUFFICIENT INTERACTION WITH ENVIRONMENT

HIGH x
. -Vi 4:„ \ -,v s

LOW TOTAL

HIGH
COUNT 48 107
ROW % 44.86% ■ ' 100%
COLUMN % >: 97.96% 94.69%

- ’ ' COUNT " - : ' ‘ 6 *'
LOW row % ' • ; >v83i3%V ‘ 516f67?|V,: 100% ...

-" . • ■ COLUMN % / v-2j949V:
‘px.* . .... - nirj

5.31%
COUNT ,.;;

‘XV. ;;'.,„,st6taL; ' ROW % r ;V190%^

y‘:- COLUMN % ^;;#t0O%V' . 100%

Chi-Square Test
Value I d f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.87 I 1 0.35

The above-mentioned table reflects that chi-square is not significant. It means 

that there is no strong association between insufficient interaction with 

Environment' and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at 'high' level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 66.67% (38) have experienced insufficient 

Interaction with Environment’ at low' level and 33.33% (19) have perceived it 

to be at 'high' level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 72.55% (37) have rated Insufficient Interaction with Environment’ at 

low’ level, whereas according to 44.86% (48) it is at iow’ level.

Whereas, 83.33% (5) and 16 67% (1) have experienced ‘Aggressive 

Approach to Environment' to be at ‘high’ level and low' level respectively; out 

of 6 respondents who have experienced Job Satisfaction at iow' level.
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PART B2: ORGANIZATIONAL HEALTH PARAMETERS AND 

ORGANIZATIONAL EFFECTIVENESS

This part of analysis contains 21 chi-square tables of Organizational 

Effectiveness with each of the parameters of Organizational Health; pertaining 

to the Chemical / Pharmaceutical industries.

TABLE NO. 198

ALIENATiON AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , ALIENATION
EFFECTIVENESS * HIGH ; . LOW TOTAL

COUNT V; vJ&O.y-O. 52 , - 112
HIGH ROW % ’ $3:57%":' 46.43% ,100%

COLUMN %• 96.77% 100.00% ;;
^ 7..v

99.12%
COUNT" - '' ’-••7 ' ;P'r' ' 'TT- -

LOW ROW % , 7 100*00%,-.-. 0.00% 100%
COLUMN % .&#%' ^ 0.00% - 0.88%

COUNT ■'*’ 61./' 52 113
TOTAL ROW % 53,98% 46.02% 100%

COLUMN % 100% 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0064 1 0,936

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Alienation' and Organizational 

Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at ‘high1 level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 54 87% (62) have experienced ‘high’ level on 

'Alienation' and 46 02% (52) have perceived it to be at low’ level.

Further, out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 53.57% (60) feel that there is ‘high’ level on
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'Alienation' whereas according to 46 43% (52) there is 'low' level on 

‘Alienation’,

0 88% (1) respondent is of the opinion that there is ‘low’ level on ‘Alienation’ 

and ‘high’ level on Organizational Effectiveness.

TABLE NO, 199

PAMPERING AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , PAMPERING
EFFECTIVENESS ▼ . ;^HlGH?v LOW TOTAL

COUNT • 96 " .16 112
HIGH ROW % /85.71% ; 14.29% 100%

COLUMN % - 100.00% ' 94.12% 99.12%

- COUNT o 1 1
LOW ROW % 0.00% 7 100:00%, • •100%- •

COLUMN % 0.00% :;i ; 5.88% . 0.88%
COUNT " -96;,- -v 17 113

TOTAL ROW %' ' T, 15.04% ' 100%
COLUMN % ; 100% - \:0OQ%\? .100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.9646 1 0.326

The table reflects that chi-square is not significant. It means that there is no 

strong association between 'Pampering' and Organizational Effectiveness 

However, 99.12% (112) and 0.88% (1) respondents have experienced 

Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 113 respondents; 84.96% (96) have 

perceived ‘high’ level on 'Pampering' and 15.04% (17) ‘low’.

Whereas, all respondents i.e. 100% (96) who have rated ‘high’ level on 

‘Pampering’ have perceived Organizational Effectiveness also to be at ‘high’ 

level.

94.12% (16) have rated ‘high’ level on Organizational Effectiveness and 5.88 

& (1) ‘low’; out of 17 who have rated low’ level on ‘Pampering1.
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TABLE NO. 200

ORGANIZATIONAL PARANOIA AND ORGANIZATIONAL 
. effectiveness

ORGANIZATIONAL ,
EFFECTIVENESS *

ORGANIZATIONAL PARANOIA
LOW t.; TQTAL ,

\ HIGH. ....
COUNT 25 *: 112
ROW% j _ 100% '•
COLUMN % 100.00% 99.12%

LOW
COUNT

ROW % ‘ \ ri 100% ;>
COLUMN % - - - - 0.00%;> ?,-v - -

', 0.88% ■;

rlf;;T0TAL
COUNT «? ii|V 88#.'. .* 25 ")SL#

»' % * * * ~a '
ROW % h 100% -,
COLUMN % £ 100% ' 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.455 1 0.4999

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Organizational Paranoia’ and 

Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 77.88% (88) have experienced ‘high’ level on 

‘Organizational Paranoia’ and 22,12% (25) have perceived it to be at low’ 

level.

It is also seen that out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 77.68% (87) have perceived ‘Organizational 

Paranoia' to be at ‘high’ level and 22.32% (25) have perceived it to be at ‘low’ 

level.

All 100% (1) respondent has perceived Organizational Effectiveness to be at 

‘low’ level and Organizational Paranoia to be at ‘high’ level.
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TABLE NO. 201

WORKAHOLISM AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , WORKAHOLISM
EFFECTIVENESS * . LOW _ . TOTAL

COUNT , .-98^.,; 14 112
HIGH ROW % : 87.50% 12.50% • 100%

COLUMN % ' 100.00% ' 03.33% * 99.12%

-
COUNT o . 1 1

LOW ROW % 0.00% 100.00%, 100%
COLUMN % 0.00% 6.67% 0.88%

,COUNT /. J8- tft- *•-..'4.5/ 113
TOTAL ROW %

- $ V'" \ s ,

f'.,13t27%*- 100%
-COLUMN % ■ '.. 100% 100% ' - 100%

Ch -Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 1 182 1 0.2769

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. 'Workaholism' and Organizational Effectiveness

It is further observed that out of 113 respondents; 86.73% (98) have rated 

'Workaholism' on 'high' level and 13.27% (15) have rated it at 'low' level.

It can also be inferred that 99.12% (112) have experienced Organizational 

Effectiveness at 'high' level and 0.88% (1) have experienced 'low' level on 

Organizational Effectiveness.

Out of 98 respondents who have experienced ‘high’ level on 'Workaholism', all 

of them are of the opinion that Organizational Effectiveness is also at 'high' 

level in organization

Out of 15 respondents who have perceived 'low' level on ‘Workaholism’; 

93 33% (14) have experienced Organizational Effectiveness at 'high' level and 

6.67% (1) is of the opinion that it is at ‘low’ level.
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TABLE NO. 202

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL 
^EFFECTIVENESS..,. ▼

-:%/% _ INSUFFICIENT VALUE FOR CUSTOMERS
'■ ’ - ■ / "fTLOW;>:

" '' < \h<i '

TOTAL

' high

count : r
sy • v ^ •<

112 %
ROW% ' ' ?%54f46%';5 if45;54%Vy •' 100%

COLUMN % -98139^.^ j?4f}CLqQ%% 99.12%

LOW
COUNT ■ ?/. 0%7% 1
ROW % %:M0,00%^ 0.00%. 100%
COLUMN % tSL61%i7f 0.00% 0.88%

TOTAL ,
COUNT . 51 113
ROW % ,, .54.87% , 45.13% ‘ , 100%
COLUMN % ;.v

•ft
_ 100% C '

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0097 I 1 0.9217

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'insufficient Value for Customers’ 

and Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 54.87% (62) have experienced ‘Insufficient Value 

for Customers’ at ‘high’ level and 45.13% (51) have perceived it to be at ‘low’ 

level.

Further, out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 54.46% (61) have also rated ‘Insufficient Value 

for Customers’ at ‘high’ level, whereas according to 45.54% (51) it is at ‘low’ 

level.

And remaining one respondent has perceived ‘high’ level on 'Insufficient 

Value for Customers' and ‘low’ level on Organizational Effectiveness.
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TABLE NO. 203

CUSfpMEREXBL^IOT!pf@SfiSRGA^^TiONAI^EFFECT!VENESS:

ORGANIZATIONAL . CUSTOMER EXPLOITATION
EFFECTIVENESS * HIGH LOW TOTAL

COUNT• 47 ; i 112

HIGH ROW %' • '••• 58'.®4g£y.5 !%41;96% . 100%
COLUMN % ... 100.00% 99.12%

' - .COUNT, - ' V, ■ y- 1,
LOW ROW % - 100.00% :■ o.oo% '100% '

COLUMN % 0.00% - 0.88%
COUNT -.,>47 113

TOTAL ROW % 58.41% 41.59% 100%
COLUMN % ./ri?10Q%K '-i

*. o o Vp
 

- 0s 100%

Chi-Square Test
Value [ d f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.029 I 1 0 864

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Customer Exploitation’ and Organizational 

Effectiveness.

However, 58.41% (66) and 41.59% (47) have experienced ‘Customer 

Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 113 

respondents.

Further, it can be inferred that out of total 113 respondents; 99.12% (112) 

have perceived Organizational Effectiveness at ‘high’ level, whereas only 

0.88% (1) have experienced 'low' level on Organizational Effectiveness 

Out of 112 respondents who have rated ‘high’ level on Organizational 

Effectiveness, 58.04% (65) have rated ‘high’ level on ‘Customer Exploitation’ 

whereas 41.96% (47) have rated 'Customer Exploitation’ at ‘low’ level in 

organization.

Whereas, all respondents i e. 100% (1) who has rated low’ level on 

Organizational Effectiveness has perceived ‘Customer Exploitation’ to be at 

‘high’ level.
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TABLE NO. 204

: SERVItll^rAMD, PBGARflZATJONAL EFFECTIVENESSt

ORGANIZATIONAL ,
EFFECTIVENESS *

SERVILITY
_ ■ HIGH r LOW TOTAL

HIGH
COUNT 15 ‘ 112
ROW % 86.61% ' 13.39% 100%
COLUMN % - 98.98% 100.00% 99.12%

LOW
COUNT . 0 1
ROW % 100.00% «• . 0.00% 100%

,COLUMN % • l02%4 : ^ >O;0Q%' 0.88%,

TOTAL
COUNT 1!3
ROW % ; ' rti:86;Z3%' 1,3:27% ;• 100%

COLUMN % - ■ *■ ,1..0O%’ii? > ;g!0^%'Tt 100% /

Chi-Square Test
Value | d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 01 182 1 0.277

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Servility’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at 'high' level, whereas 

0.88% (1) has experienced 'low' level on Organizational Effectiveness.

It can also be inferred that 86.73% (98) have experienced ‘high’ level on 

‘Servility’ and 13.27% (15) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 86 61% (97) have perceived 'Servility' to be at 

'high' level and 13 39% (15) have perceived it to be at ‘low’ level 

Whereas, all the respondents le 100% (1) who have experienced 

Organizational Effectiveness at 'low' level have opined ‘Servility’ to be at ‘high’ 

level in the organization.
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TABLE NO. 205

BUREAUCRACY AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , BUREAUCRACY
EFFECTIVENESS * •4SSHIGH,"V'~ LOW „ TOTAL

COUNT : 7 'v . • 112
HIGH ROW % ;93I75% ■'% 6.25% , 100%

COLUMN % 100.00%. '87.50%: 99.12%
COUNT 0 1 1

LOW ROW % ■ 0.00% 100.00% 100%
COLUMN % 0.00% • 12.50% 0.88%
COUNT TT;;1.05. ‘ 8 113

TOTAL ROW % - 92.92% • • 7.08% 100%

COLUMN % 100% , T 100%: r 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.825 1 0.0928

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Bureaucracy’ and Organizational 

Effectiveness

However, it can be further interpreted that out of 113 respondents; 99 12% 

(112) have perceived Organizational Effectiveness at 'high' level, whereas 

0 88% (1) have experienced low’ level on Organizational Effectiveness.

It can also be inferred that 92.92% (105) have experienced ‘Bureaucracy’ at 

‘high’ level and 7.08% (8) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 93.75% (105) have also rated ‘Bureaucracy’ at 

’high’ level, whereas according to 6.25% (7) it is at ’low’ level.

All respondents i.e. 100% (1) who have perceived Organizational 

Effectiveness at ‘low’ level have also experienced 'Bureaucracy' at ‘low’ level.
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TABLE NO. 206

! DEClSioK P^RSP:M01p!5R~GTOiZAf lONAL EFFECTIVENESS

ORGANIZATIONAL , 

EFFECTIVENESS * ,
DECISION PARALYSIS

' LOW
f .

TOTAL

HIGH /’

COUNT . ;r' " V* 24^* 112
ROW % '*v 3l?43%>i 100%

A ~ \ ,<"} r'" 1

COLUMN % ■ 98.88%:- ''^OO;00%
■Vy- - y

99.12%

LOW .
COUNT .1; _

ROW % ^100,00%
' *■' A f "*■ **

#0.00% 100%

COLUMN % ^;12%'T\ ' 0.00% 0.88%

TOTAL
COUNT : •' 24 113
ROW % : 78.76% 21.24%' 100%

COLUMN % 100% . 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.4989 I 1 0.4799

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. 'Decision Paralysis’ and Organizational Effectiveness.

It is further observed that out of 112 respondents; 78.76% (89) have rated 

‘Decision Paralysis' on ‘high’ level and 21.24% (24) have rated it at ‘low’ level. 

It can also be inferred that 99.12% (112) have experienced Organizational 

Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Effectiveness

Out of 89 respondents who have experienced ‘high’ level on ‘Decision 

Paralysis’, 98.88% (88) are of the opinion that Organizational Effectiveness is 

at ‘high’ level in organization whereas 1.12% (1) have rated it to be at ‘low’ 

level.

Out of 24 respondents who have perceived ‘low’ level on ‘Decision Paralysis'; 

all of them have perceived Organizational Effectiveness at ‘high’ level.
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TABLE NO. 207

,, l SUB-QRTIMIZfNG-ANagRGANIZATION AL EFFECTIVENESS

ORGANIZATIONAL , SUB-OPTIMIZING
EFFECTIVENESS * HIGH,/ " LOW TOTAL

COUNT ; v:<s89f; i,; 23 112
HIGH ROW % '20.54% ; 100%

COLUMN % ■ J8.89%'- 100.00% 99.12%
COUNT ' ■ ‘CL’ ■ 1

LOW ROW % ' ;^00)oo%. ;• ' < 0.00% ’ ! 100%
COLUMN % . i.ii%

t.' .
>0:013%- 0.88% . ,

COUNT '-'-/.■NSP >>523../> 113
TOTAL ROW % 20:35% ' 100%

' „ ’ -v 1 COLUMN % *■'100*%'-:>, 100%'>4 100%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.547 1 0.459

Referring fo the above mentioned table, it can be said that chi-square is not 

significant Hence there is no strong association between the two variables 

i.e. 'Sub-Optimizing’ and Organizational Effectiveness.

It is further observed that out of 113 respondents; 79.65% (90) have rated 

'Sub-Optimism' on ‘high’ level and 20.35% (23) have rated it at ‘low’ level.

It can also be inferred that 99.12% (112) have experienced Organizational 

Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Effectiveness

Out of 90 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’; 

about 98.89% (89) have also experienced Organizational Effectiveness at 

‘high’ level and 1 11% (1) has perceived it to be at ‘low’ level 

Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level 

on ‘Sub-Optimizing’ are of the opinion that Organizational Effectiveness is at 

‘high’ level in organization.
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TABLE NO. 208

organizational
.r.*: EFFECTIVENESS

ORGANIZATIONAL j SELF CENTERED LEADERSHIP
EFFECTIVENESS * LOW TOTAL

COUNT 19 112
HIGH ROW % ' 83.04% 16.96% 100%

COLUMN % " 98.94% 100.00% 99.12%

COUNT ... V : ? 0 1
LOW ROW % . 100.00% u 0.00% 100%

COLUMN % 0.00% ' 0.88%

COUNT /, 113

, TOTAL. ROW %
• j * :. '■

' 16.81% 100% ;

COLUMN % - AJOO^ ^ vr-lO0%Vf ^ 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.794 1 0 372

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Self Centered Leadership’ and Organizational 

Effectiveness

However, 99.12% (112) and 0.88% (1) respondents have experienced 

Organizational Effectiveness at ‘high’ level and 'low' level respectively.

Further, it can be inferred that out of total 113 respondents; 83.19% (94) have 

perceived ‘high’ level on ‘Self Centered Leadership’ and 16.81% (19) ‘low’ 

level.

Out of 112, 83.04% (93) have rated ‘high’ level on ‘Self Centered Leadership’ 

whereas 16.96% (19) have rated ‘Self Centered Leadership’ at ‘low’ level in 

organization

100% (1) has rated ‘low’ level on Organizational Effectiveness and ‘high’ level 

on ‘Self Centered Leadership’
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TABLE NO. 209

"-TSHQRTSiGHTEDNESS^N^

ORGANIZATIONAL , , SHORTSIGHTEDNESS
EFFECTIVENESS * ';7;HIGH>;'': LOW , • TOTAL

• . 7- COUNT ,
' s '

112
HIGH ROW %. ■ 11.61% 100% ,

COLUMN % 7M9|p% ^ • 100.00% 99.12%
COUNT 7 0 1

LOW ROW % 100.00% 0.00% 100%
COLUMN % . i.oo% ; 0.00% 0.88%
COUNT io° 13 113

TOTAL ROW % ■ . ‘ 88.50% ' 11.50% 100%

COLUMN % >^4|30%7;s 100%: ' 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.4686 1 0.225

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Short Sightedness' and 

Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also’be inferred that 88 50% (100) have experienced ‘high’ level on 

‘Short Sightedness’ and 11.50% (13) have perceived it to be at ‘low’ level. 

Further, out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 88.39% (99) feel that there is ‘high’ level on 

‘Short Sightedness’ whereas according to 11.61% (13) there is ‘low’ level on 

‘Short Sightedness’.

All the respondents i.e. 100% (1) who has perceived Organizational 

Effectiveness at ‘low’ level have experienced 'Short Sightedness' at ‘high’ 

level.
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TABLE NO. 210

LONG. SIGHTEDNESS AND QRGANjZATiONAL EFFECTIVENESS

ORGANIZATIONAL , LONG SIGHTEDNESS
EFFECTIVENESS ▼ THIGHS.

... .... ■- -

TOTAL
COUNT „ ' .

£
 

o 
-

i.t. X 
.fi,, 

l

112

HIGH ROW % 100% ...

’ » %
COLUMN % ^f30Jp%« ^

' ” - -*>• '
99.12% •

‘ ,
COUNT S'V,» «„>; vf",• -

/ - low : . ROW % . . >t|0;0p°4£ .'T0.00%;. 100% '
.COLUMN % > 0,oo%^ 0.88%
COUNT ;■ io^'< 10 113

TOTAL ROW % . 8.85% 100%
COLUMN % 100% . 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.118 1 0.145

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Long Sightedness’ and Organizational 

Effectiveness.

However, 99.12% (112) and 0.88% (1) respondents have experienced 

Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.

Also, out of 113 respondents; 91.15% (103) and 8.85% (10) have perceived 

‘Long Sightedness’ at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 112 respondents who have 

experienced Organizational Effectiveness at ‘high’ level; 91.07% (102) have 

also perceived 'Long Sightedness’ at ‘high’ level and 8.93% (10) have 

experienced it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (1) who have rated at ‘low’ level on 

Organizational Effectiveness have perceived 'Long Sightedness’ to be at 

‘high’ level.
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TABLE NO. 211

T " .RISK AVOlbAffQE ANCTQRCSANiZATIONAL EFFECTlVENESS

ORGANIZATIONAL ,

EFFECTIVENESS ▼
RISK AVOIDANCE

^THI^-TV LOW TOTAL

HIGH
COUNT 102 10 112
ROW % 91.07% ;. 8.93% 100%
COLUMN % .9903%^ ,

- v"' >
109.00% 99.12%

LOW
COUNT • 0 1
ROW % ^roofopjo 5r 0.00% ,v O O

; -sp oN

- COLUMN % ^to:97%i:.^ 0.00% • ; 0.88%,

TOTAL
COUNT- .. ; J03 . / • 113
ROW % > - . "T 91:15% - ?8.;85% 100% -

COLUMN % 100% 100%

Ch -Square Test
Value d.f. Assymptotie Significance (2 sided)

Pearson Chi-Square 2.118 1 0 145

The above mentioned table reflects that chi-square is not significant; it means 

that there- is no strong association between ‘Risk Avoidance’ and 

Organizational Effectiveness

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 91.15% (103) have experienced ‘high’ level on 

‘Risk Avoidance’ whereas 8.85% (10) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational 

Effectiveness at 'high' level; 91 07% (102) have perceived 'Risk Avoidance’ to 

be at ‘high’ level and 8 93% (10) have perceived it to be at 'low' level. 

Whereas, all respondents ie 100% (1) who have rated at ‘low’ level on 

Organizational Effectiveness have perceived 'Risk Avoidance' to be at ‘high’ 

level.
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TABLE NO, 212

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL ■
EFFECTIVENESS

;;^;<;n/NEGl-IGENCEi0l|.l:|IANClA^#A1^ER^';^ .

TOTAL c

HIGH i;/ ;

COUNT ; •

ROW % wmm- 100%
COLUMN % 100.00%. 99.12%

LOW
COUNT o 1
ROW % :,n 00700%% 0.00% 100%
COLUMN % ..'420^,^ 0.00% .. 0.88%
COUNT • , ' '30«^ v 113
ROW ^;,2|55^. 100%

COLUMN %

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.284 | 1 0.594

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Negligence of Financial Matters’ and Organizational Effectiveness.

It is further observed that out of 113 respondents; 73.45% (83) have rated 

‘Negligence of Financial Matters’ on ‘high’ level and 26.55% (30) have rated it 

at ‘low' level.

It can also be inferred that 99.12% (112) have experienced Organizational 

Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Effectiveness.

Moreover, out of 83 respondents who have experienced ‘high’ level on 

‘Negligence of Financial Matters’, 93.80% (82) are of the opinion that 

Organizational Effectiveness is at ‘high’ level in organization whereas 1.20% 

(1) has rated it to be at ‘low’ level

Out of 30 respondents who have perceived ‘low’ level on ‘Negligence of 

Financial Matters’, all of them; i.e. 100% (30) have experienced 

Organizational Effectiveness at ‘high’ level.
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TABLE NO. 213

ORGANIZATIONAL ■ MONEY MANIA
EFFECTIVENESS ▼ ^ ^HIGH^ LOW TOTAL

COUNT ' ' "(iOfiv-v 112
■ HIGH row % ; • . „4''5.36% :"100%,

COLUMN % 100.00%
vs S x

99.12% ,

COUNT ’ 1
LOW ROW % ^}iop)cpr\ o.oo% ■ 100% .

COLUMN % :.T0.93% ;V 0.00%^ 0.88%
COUNT " .407.,* \ _ 6 113

TOTAL ROW % 94.69% 5.31% 100%

COLUMN % ;A100%^r; ioo%- . 100% .

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 4.0078 1 0.04529

The above mentioned table reflects that chi-square is significant at 0.05 level 

of confidence; it means that there is strong association between ‘Money 

Mania’ and Organizational Effectiveness.

It can be further interpreted that out of 113 respondents; 99.12% (112) have 

perceived Organizational Effectiveness at ‘high’ level, whereas 0.88% (1) 

have experienced ‘low’ level on Organizational Effectiveness 

It can also be inferred that 94 69% (107) have experienced 'Money Mania’ at 

‘high’ level and 5 31% (06) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 94.64% (106) have also rated ‘Money Mania’ at 

‘high’ level, whereas according to 5.36% (06) it is at ‘low’ level.

All respondents i.e. 100% (1) who have perceived Organizational 

Effectiveness at ‘low’ level have perceived ‘Money Mania' to be at ‘high’ level.
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TABLE NO. 214

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL 
EFFECTIVENESS

ORGANIZATIONAL i
EFFECTIVENESS *

INSENSITIVITY TO PROBLEMS
HIGH LOW TOTAL

HIGH
COUNT 112

ROW % v33.93°/q^,. 100%
COLUMN % - / _ t 100.00% “ 99.12%

LOW

COUNT \ ' . ,,, ’"T v
ROW % . _ ^0*00%%^ 100% .

,COLUMN % ' . 4t.33°M; ,^40.00%; 0.88%

si V / Z'-.'f / „ , '' *

•COUNT ; . 113

ROW % ''’6|

COLUMN % -
.7-.......... s..r. . . . . . . .

:%,ioc>%>^: ioo% -

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.121 1 0 7277

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Insensitivity to Problems’ and Organizational Effectiveness.

It is further observed that out of 113 respondents; 66.37% (75) have rated 

'Insensitivity to Problems’ on ‘high’ level and 33.63% (38) have rated it at ‘low’ 

level.

It can also be inferred that 99,12% (112) have experienced Organizational 

Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Effectiveness.

From 75 respondents who have perceived ‘high’ level on ‘Insensitivity to 

Problems’,-98.67% (74) have also experienced Organizational Effectiveness 

at ‘high’ level, whereas 1.33% (1) has experienced it to be at ‘low’ level.

And out of 38 respondents who have experienced ‘low’ level on ‘Insensitivity 

to Problems’; all of them i.e. 100% (38) are of the opinion that Organizational 

Effectiveness is at ‘high’ level in organization.
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TABLE NO. 215

- ST AG N ATION~AN D~ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL . STAGNATION
EFFECTIVENESS * • HIGH LOW TOTAL

COUNT .465./*-. 47 112
HIGH ROW % 58,04% 41.96% 100%

COLUMN % 98.48% 100.00% 99.12%

- COUNT X/TT
* tfv , ' A ' - 0 1

LOW ROW % 100.00%; 0.00% 100%
COLUMN % 1.52% . 0.00% 0.88%

COUNT * 47 - - 113

TOTAL ROW % ,
” 'V V O

41.59% , 100%
COLUMN % • ' ,.400% V*l00%^ 100%

Ch -Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.029 1 0.863

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Stagnation’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 113 respondents, 99 12% 

(112) have perceived Organizational Effectiveness at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 58.41% (66) have experienced ‘Stagnation’ at 

‘high’ level and 41.59% (47) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 58.04% (65) have also rated ‘Stagnation’ at ‘high’ 

level, whereas according to 41,96% (47) it is at ‘low’ level All respondents i.e. 

100% (1) who have perceived Organizational Effectiveness at ‘low’ level have 

perceived ‘Stagnation’ to be at ‘high’ level
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TABLE NO. 216

F5"lWUNNEifyjsiil:W

ORGANIZATIONAL | TUNNEL VISION
EFFECTIVENESS * ■JI|GH,Ti| LOW TOTAL

COUNT 4?-:’V ■ , ", 112 ‘ ;
HIGH ROW % 1^83^' 16,96%. . 100%

COLUMN %-
* S A ' _ s

100.00% _ T 99.12%
COUNT ■ 0 ' ~v 1

LOW ROW % 100.00% 0.00% 100%
COLUMN % , 1.06% 0.00% 0.88%
COUNT . 94 ( 19 113

TOTAL ROW % ^v8^19%*T 16,81% 100%
COLUMN %

0sOo

M 100% v.-. 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.764 1 0.372

The table reflects that chi-square is not significant. It means that there is no 

strong association between Tunnel Vision’ and Organizational Effectiveness 

However, 83 19% (94) and 16.81% (19) have experienced Tunnel Vision’ at 

‘high’ level and ‘low’ level respectively, out of total of 113 respondents.

Further, it can be inferred that out of total 113 respondents, 99.12% (112) 

have perceived Organizational Effectiveness at ‘high’ level, whereas only 

0 88% (1) have experienced ‘low’ level on Organizational Effectiveness.

In case of 94 respondents who have rated ‘high’ level on Tunnel Vision’; from 

that 98.94% (93) have rated ‘high’ level on Organizational Effectiveness and 

only 1.06% (1) have perceived it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (19) who have rated at ‘low’ level on 

Tunnel Vision' have experienced Organizational Effectiveness at ‘high’ level
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TABLE NO. 217

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL ■
EFFECTIVENESS *

AGGRESSIVE APPROACH TO ENVIRONMENT
^ ;LOW:ir... TOTAL

HIGH
COUNT ■ 112
ROW % : ’ 1, .66.07%;:?

' -s „ • v,7^'77 ..
7^93%7. { 100%

COLUMN % • 100.00% 99.12%

■ -. - \ LOW -V .
COUNT 7 777 77 O^/ . 7-71
ROW % ; 7" 7:TOO.OQ%".4 •^0$0%--y; 100% 7*
COLUMN % 7;2L33%7; ’ -'mo(?%7 •• 0.88%

total

COUNT -.7/'y SSPiiSg I *738—7.. ■
, ^ 71(7,„

113
ROW % ■ ‘,;j33.63%;:^ , 1 100% I,,
COLUMN % 100% 100%

Chi-Square Test
- Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.121 1 0.728

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Aggressive Approach to 

Environment’ and Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 66.37% (75) have experienced ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 33.63% (38) have 

perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 66.07% (74) have perceived 'Aggressive 

Approach to Environment’ to be at ‘high’ level and 33.93% (38) have 

perceived it to be at ‘low’ level.

Ail respondents i.e.100% (1) who have experienced Organizational 

Effectiveness at ‘low’ level have perceived ‘Aggressive Approach to 

Environment’ to be at ‘high’ level.
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TABLE NO. 218

ORGANIZATIONAL , INSUFFICIENT INTERACTION WITH ENVIRONMENT,,

EFFECTIVENESS * , f: higb>?5 XOW ; TOTAL

COUNT 49 , - 112
HIGH ROW % . 43.75% 100%

COLUMN % -L9B;44°/o 7 iod.ob%’ 99.12%

COUNT 771 -/;•> 0 1
LOW ROW % 100.00% « 0.00% 100%

COLUMN % ’■ 1.56% 7 • 0.00% 0.88%

COUNT•
•• l 49 7.

113
TOTAL ROW % 43.36% ; ,100%

V-' COLUMN;# : . ,#4100%^ • 100% :
'' -• .. ('v-7 >/

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.018 1 0.892

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Insufficient Interaction with 

Environment' and Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Effectiveness at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 66.67% (38) have experienced ‘Insufficient 

Interaction with Environment1 at ‘low’ level and 33.33% (19) have perceived it 

to be at ‘high’ level.

Further, out of 112 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 56 25% (63) have rated ‘Insufficient Interaction 

with Environment’ at 'high' level, whereas according to 43.75% (49) it is at 

‘low’ level.

All respondents ie.100% (1) who have experienced Organizational 

Effectiveness at ‘low’ level have perceived 'Insufficient Interaction with 

Environment’ to be at ‘high' level.
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PART B3: ORGANIZATIONAL HEALTH PARAMETERS AND 

ORGANIZATIONAL COMMITMENT

This part of analysis contains 21 chi-square tables of Organizational 

Commitment with each of the parameters of Organizational Health

TABLE NO. 219

ALIENATION AND ORGANIZATIONAL COMMITMENT '

ORGANIZATIONAL i
COMMITMENT *

ALIENATION
c-i;nH(GHC’:t LOW TOTAL

HIGH
COUNT ... ''51 . • 112

ROW % 54.48%: 45.54% 100%
COLUMN % 98:39% - 98.08% 99 12%

LOW
COUNT 0 1 1
ROW % 0.00% 100.00%, 100%
COLUMN % r.61% . . 1.92% 1.77%

TOTAL
COUNT. ,,--61 / A 52 113

ROW % -v .53.’98%„ . 46.02% 100%
COLUMN % ^•^l-ooyo-,;;: o o n

P 0s
*,

101%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.006 1 0.936

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Alienation’ and Organizational 

Commitment.

However, it can be further interpreted that out of 113 respondents; 99 12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 54.87% (62) have experienced ‘high' level on 

‘Alienation’ and 46.02% (52) have perceived it to be at low’ level.

Further, out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 54.46% (61) feel that there is ‘high’ level on
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‘Alienation’ whereas according to 45,54% (51) there is 'low' level on 

‘Alienation’.

Only 0.88% (1) respondent is of the opinion that there is 'low' level on 

‘Alienation’ and ‘low’ level on Organizational Commitment.

TABLE NO. 220

ORGANIZATIONAL i PAMPERING
COMMITMENT * ' ' HIGH - LOW TOTAL

COUNT ; ” ;95V% c ', 17 112
HIGH ROW % • - , 15.18% , . - 100%

COLUMN %
' *** *

100.00% 99.12%'
COUNT ' '-t

'A

10W" : ROW % '; : .100.00%. 0.00% V" , 100%
COLUMN % % 1.04% 0.00% 0.88%

COUNT ^-96^5. - 17 113
TOTAL ROW % 84196% ; 15.04% 100%

COLUMN % 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.964 I 1 0.326

The table reflects that chi-square is not significant, it means that there is no 

strong association between ‘Pampering’ and Organizational Commitment. 

However, 99 12% (112) and 0.88% (1) respondents have experienced 

Organizational Commitment at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 113 respondents; 84.96% (96) have 

perceived ‘high’ level on ‘Pampering’ and 15.04% (17) ‘low’ level.

Out of 96 respondents who have rated ‘high’ level on ‘Pampering’; 98.96% 

(95) have perceived Organizational Commitment also to be at ‘high’ level and 

1 04% (1) respondent has experienced Organizational Commitment to be at 

‘low’ level.

All 100% (17) respondents who have rated ‘low’ level on ‘Pampering’ have 

perceived ‘high’ level on Organizational Commitment.

400



TABLE NO. 221

vORGANIZATjONALPARANOirtNtrORdANIZATIONAL COMMITMENT

ORGANIZATIONAL! ORGANIZATIONAL PARANOIA
COMMITMENT . .I'^HlGHv®’- „ y LOW TOTAL

COUNT ' ’ ' 112
HIGH ROW % ■<»7p8%;^ ' 22:32%. 100%

COLUMN % 98.86% 100.00%' 99 12%
COUNT ' 'v%1 ; ■;-T; 0 1

LOW ROW % 100.00% . 0.00% 100%

COLUMN % ^444%.-,; ... 0:00% 0 88%
COUNT . ;;«88 

' * - -
25 113

TOTAL ROW % -• - ; (77,88%;' 22.12% , ■ 100% '

COLUMN %. f\ 100%; 4 4%ioo%.- ■ 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 455 1 0.4999

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Organizational Paranoia' and 

Organizational Commitment

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced 'low' level on Organizational Commitment.

It can also be inferred that 77.88% (88) have experienced 'high' level on 

‘Organizational Paranoia’ and 22.12% (25) have perceived it to be at 'low' 

level

It is also seen that out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 77.68% (87) have perceived ‘Organizational 

Paranoia' to be at ‘high’ level and 22.32% (25) have perceived it to be at ‘low’ 

level.

All 100% (1) respondent have perceived Organizational Commitment to be at 

‘low’ level and 'Organizational Paranoia' to be at ‘high’ level.
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TABLE NO. 222

GlOMMIjiyiENI"-\

ORGANIZATIONAL i WORKAHOLISM
COMMITMENT 7 - ii H1GJ! 4,.:. XPW^ TOTAL

COUNT ,;^y97 .* iA 15 112

HIGH ROW % - 86.61% • ;:i3.3 9%;:,% 100% ,
COLUMN % . % 100.00%'; 99.12%.,
COUNT 0 1

LOW ROW % 100.00% 0.00% • 100%
COLUMN % 1.02% 0.00% 0.88%
COUNT 98 j - 15 113

TOTAL ROW % 86,73% 13.27% 100%
COLUMN % 100% , 100% - 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.182 I 1 0.277

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Workaholism’ and Organizational Commitment.

It is further observed that out of 113 respondents; 86.73% (98) have rated 

Workaholism’ on 'high' level and 13 27% (15) have rated it at ‘low’ level.

It can also be inferred that 99 12% (112) have experienced Organizational 

Commitment at ‘high’ level and 0 88% (1) have experienced ‘low’ level on 

Organizational Commitment.

Out of 98 respondents who have experienced ‘high’ level on Workaholism’, 

98.98% (97) are of the opinion that Organizational Commitment is at ‘high’ 

level, whereas 1.02% (1) has rated it at ‘low’ level.

All 100% (15) respondents who have perceived ‘low’ level on ‘Workaholism’; 

have experienced Organizational Commitment at ‘high’ level.
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TABLE NO. 223

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL
COMMITMENT

ORGANIZATIONAL i
COMMITMENT \

INSUFFICIENT VALUE FOR CUSTOMERS
' "3(GHic LOW TOTAL

high
^ ^ ■ - -

COUNT; . 112
ROW % 'v % 45.54% 100% ;
COLUMN % ;r> "S8i39%«i ^ i0Q.oo%yi 99.12%

low •
COUNT — ,'A. -ic* •'

ROW % , -’ 1 x'"
* ,100.^ qq|>, , . 100% . .

COLUMN %, %'|.0p%: 0.88%

TOTAL
COUNT 113
ROW % ;-fL54?87%35; 45.13% ' . 100% „ ,
COLUMN % ' *.“:»100%;'! ’■ 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0096 I 1 0.9217

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Insufficient Value for Customers’ 

and Organizational Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 54.87% (62) have experienced ‘Insufficient Value 

for Customers’ at ‘high’ level and 45.13% (51) have perceived it to be at ‘low’ 

level.

Further, out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 54.46% (61) have also rated ‘Insufficient Value for 

Customers' at ‘high’ level, whereas according to 45.54% (51) it is at 'low' 

level.

And remaining one respondent has perceived ‘high’ level on ‘Insufficient 

Value for Customers’ and ‘low’ level on Organizational Commitment.
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TABLE NO. 224

~:C¥STdMEf¥XPtm^ti0#MaliMNlZAT((?M*Arc.pMMiTMENTi /

ORGANIZATIONAL i CUSTOMER EXPLOITATION
COMMITMENT * ■ .-'HIGH-;"-: LOW TOTAL

COUNT ^65 47 112

HIGH ROW % - 58.04% , 41.96% 100%
COLUMN % :\98^8%% 100.00% • 99.12%

COUNT ./‘i 0 1

LOW ROW % , 100.00% 0.00% 100%
COLUMN % % 0.00% 0.88%

COUNT , ^'47 „ / * 113
TOTAL ROW% ' . ^41*59% : '100% .■

. ' ' COLUMN % 100%: . ' •100% . 100%

Chi-Square Test
Value | d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.029 | 1 0.864

The table reflects that chi-square is not significant. It means that there is no 

strong association between 'Customer Exploitation’ and Organizational 

Commitment.

However, 58.41% (66) and 41.59% (47) have experienced ‘Customer 

Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 113 

respondents.

Further, it can be inferred that out of total 113 respondents; 99.12% (112) 

have perceived Organizational Commitment at ‘high’ level, whereas 0.88% (1) 

have experienced ‘low’ level on Organizational Commitment.

Out of 112 respondents who have rated ‘high’ level on Organizational 

Commitment, 58 04% (65) have rated ‘high’ level on 'Customer Exploitation’ 

whereas 41.96% (47) have rated ‘Customer Exploitation’ at ‘low’ level in 

organization.

Whereas, all respondents i.e 100% (1) who have rated ‘low’ level on 

Organizational Commitment have perceived 'Customer Exploitation’ to be at 

‘high’ level.
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TABLE NO. 225

: SERVILITY AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i

COMMITMENT ■■

y - -y . SERVILITY .*
#rHiGR*TL-: yylLOW; TOTAL

HIGH

COUNT 15 112

ROW % 8061%.,, 13.39% .; 100%

COLUMN % 98.98% 100.00% 99.12%

LOW

COUNT 0 1

ROW % . 100.00% . 0.00% 100%

COLUMN % 1.02% 0.00% - 0.88%

TOTAL

COUNT .^,,.*98 15 113

ROW % ■ 86.73% '
X« *4

13.27% • • ‘ 100%

COLUMN % f:. 100% 100% 100%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 1.182 1 0.277

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Servility' and Organizational 

Commitment

However, it can be further interpreted that out of 113 respondents, 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) has experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 86.73% (98) have experienced ‘high’ level on 

‘Servility’ and 13.27% (15) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 86.61% (97) have perceived ‘Servility’ to be at 

‘high’ level and 13.39% (15) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (1) who have experienced 

Organizational Commitment at ‘low’ level have opined ‘Servility’ to be at ‘high’ 

level in the organization

405



TABLE NO. 226

ORGANIZATIONAL | BUREAUCRACY
COMMITMENT * LOW TOTAL

COUNT 112

HIGH ROW % ,,>•92.86%, r 7.14% ^ 100% '
COLUMN % *’v '99:05,%' - 100.00% • 99.12%.
COUNT 1

LOW ROW % 100.00% • 0.00% 100%
COLUMN % 0.95% *-*. 0.00% 0.88%
COUNT 105 V. 8 113

TOTAL ROW % 92:92% ;' 7.08% 100%
COLUMN % * - jiko%>';”' 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.8253 1 0 09279

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Bureaucracy’ and Organizational 

Commitment

However, it can be further interpreted that out of 113 respondents, 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Commitment 

It can also be inferred that 92 92% (105) have experienced ‘Bureaucracy’ at 

‘high’ level and 7 08% (8) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 92.86% (104) have also rated ‘Bureaucracy’ at 

‘high’ level, whereas according to 7.14% (8) it is at ‘low’ level.

All respondents i.e. 100% (1) who have perceived Organizational 

Commitment at ‘low’ level have experienced ‘Bureaucracy’ at ‘high’ level.
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TABLE NO. 227

ORGANIZATIONAL i DECISION PARALYSIS
COMMITMENT * MlHIGH'.^ LOW TOTAL

COUNT• \ 08 ■■ 24 r 112
HIGH ROW % 1^78,57%*, •■ •' W- ^21.43%-^ 100%

.COLUMN % , 100.00%, v 99.12%

COUNT ,.r 1
LOW ROW % , 100.00% 0.00% 100%

? COLUMN % ^4/12%?^ 0.00% •; ' 0.88%

COUNT ’ - 24:-!’ 113
TOTAL ROW % " 21 24% 100% ‘

COLUMN % 100% - 100%'- 100%

Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.4989 1 0.4799

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Decision Paralysis’ and Organizational Commitment.

It is further observed that out of 112 respondents; 78.76% (89) have rated 

‘Decision Paralysis' on ‘high’ level and 21.24% (24) have rated it at ‘low’ level. 

It can also be inferred that 99.12% (112) have experienced Organizational 

Commitment at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Commitment

Out of 89 respondents who have experienced ‘high’ level on 'Decision 

Paralysis’, 98 88% (88) are of the opinion that Organizational Commitment is 

at ‘high’ level in organization whereas 1 12% (1) have rated it to be at ‘low’ 

level.

Out of 24 respondents who have perceived low’ level on ‘Decision Paralysis’; 

all of them have perceived Organizational Commitment at ‘high’ level

407



TABLE NO. 228

SUB-OPTIMIZNG AND ORGANIZATIONAL COMMITMENT .

ORGANIZATIONAL i SUB-OPTIMIZNG
COMMITMENT * C; night/' LOW TOTAL

COUNT • 8,9 _ / 23 112

HIGH ROW % 79.46% 20.54% ' 100%

COLUMN % •;T98;8,9%;'- 100:00% 99,12%

COUNT . 0 1

LOW ROW % •4 (30:00% ’ , - 0.00% \ j . 100%,

COLUMN % 1.11% ' 0.00% , 0.88%

; :• COUNT '• f-?:.;
v

113 ,

TOTAL ROW%"' ^,79:65% 20.35% O o Np 0s

COLUMN % # 700%/ ' 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 547 1 0.459

Referring to the above mentioned table, it can be said that chi-square is not 

significant - Hence there is no strong association between the two variables 

i.e ‘Sub-Optimizing and Organizational Commitment 

It is further observed-that out of 113 respondents; 79.65% (90) have rated 

‘Sub-Optimism’ on ‘high’ level and 20.35% (23) have rated it at ‘low’ level.

It can also be inferred that 99.12% (112) have experienced Organizational 

Commitment at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Commitment.

Out of 90 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’; 

about 98.89% (89) have also experienced Organizational Commitment at 

‘high’ level and 1.11% (1) has perceived it to be at‘low’ level.

Whereas all the respondents i e 100% (23) who have experienced ‘low’ level 

on ‘Sub-Optimizing’ are of the opinion that Organizational Commitment is at 

‘high’ level in organization
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TABLE NO. 229

SELF-QE^T^Eft:L|;40EB5|QP^^RGANI^fiONAL COMMITMENT ?

ORGANIZATIONAL | 
COMMITMENT *

- SELF CENTERED LEADERSHIP 'J

. HIGH
fis'-i ’ * ■-'-a. •• i *

LOW TOTAL

HIGH
COUNT A'V 1, 112
ROW % 16.96% ' 100%
COLUMN % .. 98.94% 100.00% • 99.12%

LOW
COUNT 0 1
ROW % 100.00% 0.00% 100%
COLUMN % 1.06% , , 0.00% 0.88%

TOTAL
COUNT ' 19 , 113
ROW % - 83.19% ’■ 16.81% • 100%

COLUMN % • * ■ vipo%(, 7 100% ,

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.794 1 0.372

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Seif Centered Leadership’ and Organizational 

Commitment.

However, 99.12% (112) and 0 88% (1) respondents have experienced 

Organizational Commitment at ‘high’ level and low’ level respectively.

Further, it can be inferred that out of total 113 respondents; 83.19% (94) have 

perceived ‘high’ level on ‘Self Centered Leadership’ and 16.81% (19) ‘low’ 

level.

Out of 112, 83.04% (93) have rated ‘high’ level on ‘Self Centered Leadership’ 

whereas 16.96% (19) have rated ‘Self Centered Leadership’ at 'low' level in 

organization.

Whereas, 100% (1) has rated ‘low’ level on Organizational Commitment and 

‘high’ level on ‘Self Centered Leadership’.
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TABLE NO. 230

^.V•/;■'-SHpFO^^^JjEpWEB^’!^?©JSSiSM^TJ.QNALiCO.MM.lTMENT

ORGANIZATIONAL | SHORTSIGHTEDNESS

COMMITMENT . ^ - 'LOW . TOTAL
COUNT ,. ,, 112

HIGH ROW°/o . ->88:S90/oj.:?' yll.61% ' 100%
COLUMN % j 100.00% y ■ 99.12%

LOW
COUNT 0 1
ROW % ' 100^0%;: 0 00% ' 100%

COLUMN % xPi.op%-.^ 0.00% 0.88%
COUNT 100 13 113

TOTAL ROW % f-f 88:50%*; 11.50% 100%

COLUMN % 100%. • .*• 100% 100%

Chi-Square Test
Value | d.f. | Assymptotic Significance (2 sided)

Pearson Chi-Square 1.468 I 1 I 0.225

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Short Sightedness’ and 

Organizational Commitment

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Commitment 

It can also be inferred that 88.50% (100) have experienced ‘high’ level on 

‘Short Sightedness’ and 11.50% (13) have perceived it to be at ‘low’ level. 

Further, out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level, 88.39% (99) feel that there is ‘high’ level on ‘Short 

Sightedness’ whereas according to 11.61% (13) there is ‘low’ level on ‘Short 

Sightedness’.

All the respondents i.e. 100% (1) who have perceived Organizational 

Commitment at ‘low’ level, has experienced ‘Short Sightedness’ at ’high’ level.
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TABLE NO. 231

, - long: sightedness;andiorganizational commitment

ORGANIZATIONAL j LONG SIGHTEDNESS
COMMITMENT * HIGH

i . -
LOW TOTAL

COUNT 10 112

HIGH ROW % . ,,8.93% . :
A\ <, , -

100%

COLUMN % 99.03%
j; ~ ^

100.00% 99.12%

COUNT %-y/, x
~< i* ';T

/ .-O' 1
LOW ROW % 100.00% 0.00% , - 100%

COLUMN % • 0.97% 0.00% V 0.88%

COUNT. 10
l ’' > J

113
TOTAL ROW % ‘ -•-91.15%: ' 8.85% ' 100%

COLUMN % ••M0p%:\ 100% 100%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 2.118 1 0.145

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Long Sightedness’ and Organizational 

Commitment.

However, 99.12% (112) and 0.88% (1) respondents have experienced 

Organizational Commitment at ‘high’ level and ‘low’ level respectively.

Also, out of 113 respondents; 91.15% (103) and 8.85% (10) have perceived 

'Long Sightedness’ at ‘high’ level and ‘low’ level respectively 

Further, it can be inferred that out of total 112 respondents who have 

experienced Organizational Commitment at ‘high’ level, 91 07% (102) have 

also perceived ‘Long Sightedness’ at ‘high’ level and 8 93% (10) have 

experienced it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (1) who have rated at ‘low’ level on 

Organizational Commitment have perceived ‘Long Sightedness’ to be at 

‘high’ level.
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TABLE NO. 232

: RISK AVdlbANCE AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i RISK AVOIDANCE
COMMITMENT * HIGH LOW TOTAL

COUNT ;; 102 10 112
HIGH ROW % 91.07% 8.93% 100%'

- COLUMN % % 99.03% ” 100.00% 99.12%

COUNT 0 1
LOW ROW % • 100,00% 5 . ,0.00% , 100%

COLUMN % I %©:97%;%, , 0.00% . .. ., 0.88%

COUNT ^%1jp3 -5\
(*•«.’ 4

113
TOTAL ROW % 1 9t.1'5% ' , -8.85% 100%

, -- - COLUMN %, -T00o4_';' "7 iog%- 100%

Chi-Square Test
Value j d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.118 I 1 0145

The above mentioned table reflects that chi-square is not significant, it means 

that there is no strong association between ‘Risk Avoidance’ and 

Organizational Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced low’ level on Organizational Commitment.

It can also be inferred that 91.15% (103) have experienced ‘high’ level on 

'Risk Avoidance’ whereas 8.85% (10) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 91.07% (102) have perceived ‘Risk Avoidance' to 

be at ‘high’ level and 8.93% (10) have perceived it to be at ‘low’ level. 

Whereas, all respondents i e. 100% (1) who have rated ‘low’ level on 

Organizational Commitment have perceived 'Risk Avoidance’ to be at ‘high’ 

level.
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TABLE NO. 233

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
COMMITMENT

ORGANIZATIONAL:!
; COMMITMENT *

NEGLIGENCE OF FINANCIAL MATTERS ?

' £\v,' ' / TOTAL -

j;./ ,0 ’OK ' -- ‘a * 5

HIGH •.
COUNT * .

"%t29;r,;Y 112 .

ROW % >25‘.89%Y'Y •. ,100%' ,

COLUMN % ' 96.67% '99.12%

LOW
COUNT 1 1
ROW % ;cYT0(%; ; 10.0.00% 100%
COLUMN % ' 0.00% ‘H , ■ 4 3.33% . 7 0.88%

''TV ^ < > ^ /. # -

COUNT,..
' . I#* -

, 113 ,

row %• K
. Y ’*• " .y

. .100% s

.COLUMN % .
y.,

? - *■* •^
, '100% YTIOO^

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.284 1 0.59

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e 'Negligence of Financial Matters’ and Organizational Commitment 

It is further observed that out of 113 respondents, 73 45% (83) have rated 

‘Negligence of Financial Matters' on 'high’ level and 26.55% (30) have rated it 

at ‘low’ level.

It can also be inferred that 99.12% (112) have experienced Organizational 

Commitment at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Commitment.

Moreover, out of 83 respondents who have experienced ‘high’ level on 

'Negligence of Financial Matters’, all of them i.e. 100% (83) are of the opinion 

that Organizational Commitment is at ‘high’ level in organization.

Out of 30 respondents who have perceived 'low' level on ‘Negligence of 

Financial Matters’; 96.67% (29) have experienced Organizational

Commitment at ‘high’ level and 3.33% (1) has perceived it to be at 'low' level.
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TABLE NO. 234

ORGANIZATIONAL i MONEY MANIA
COMMITMENT *

-
»>.-#llGH%‘4 LOW .. , TOTAL

COUNT,; 112 ;
HIGH ROW % > 5.36% '. ,100%’ -

* - “ COLUMN % :iK100‘Q0%^ 99.12% -v
COUNT '' ^ t 0 « 1

LOW ROW % 100,00% • 0.00% ; 100%
COLUMN % ' 0.93%. - \ 0.00% - 0.88%'
COUNT 107 \ 6 113

TOTAL ROW % : 94.69% ' i5. 5.31% 100%

COLUMN % .;'^|0O%rV 100%; 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 4.0078 | 1 0.04529

The above mentioned table reflects that chi-square is significant at 0.05 level 

of confidence; it means that there is strong association between ‘Money 

Mania’ and Organizational Commitment.

It can be further interpreted that out of 113 respondents, 99.12% (112) have 

perceived Organizational Commitment at ‘high’ level, whereas 0.88% (1) have 

experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 94 69% (107) have experienced 'Money Mania’ at 

‘high’ level and 5.31% (06) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 94.64% (106) have also rated ‘Money Mania' at 

‘high’ level, whereas according to 5.36% (06) it is at ‘low’ level 

All respondents i.e. 100% (1) who have perceived Organizational 

Commitment at ‘low’ level have perceived ‘Money Mania’ to be at ‘high’ level.
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TABLE NO. 235

INSENSJTJV!TYfT6^gRGBLEMB ANErQR.GANIZAJIdNAL COMMITMENT.

ORGANIZATIONAL | INSENSITIVITY TO PROBLEMS
COMMITMENT * HIGH LOW TOTAL

* COUNT 38 112
HIGH ROW % ■ .^66.07% . 33-93% ' 100%

COLUMN % 98.67% ' 100.00% ' 99.12%
COUNT •* r/vo; ' " 1

LOW ' ROW % 100.00% - 0.00% ’> ■' >100%'
COLUMN % ' 1.33%

■5* .v~-.s
' 0.00% P - ' 0.88%

" - . COUNT . '\r.JSrK: y: >Y 113

TOTAL ROW % ?<! 66?37%", ' 33.63% ;, ‘ 100% ,

COLUMN % ^ ?ioo%>> 100% 100%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.121 1 0 727

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. Insensitivity to Problems’ and Organizational Commitment.

It is further observed that out of 113 respondents; 66.37% (75) have rated 

‘insensitivity to Problems' on ‘high’ level and 33.63% (38) have rated it at ‘low’ 

level.

It can also be inferred that 99.12% (112) have experienced Organizational 

Commitment at ‘high’ level and 0.88% (1) have experienced ‘low’ level on 

Organizational Commitment.

From 75 respondents who have perceived ‘high’ level on ‘Insensitivity to 

Problems’, 98 67% (74) have also experienced Organizational Commitment at 

‘high’ level, whereas 1.33% (1) has experienced it to be at ‘low’ level.

And out of 38 respondents who have experienced ‘low’ level on ‘Insensitivity 

to Problems’; all of them i.e. 100% (38) are of the opinion that Organizational 

Commitment is at ‘high’ level in organization.

415



TABLE NO. 236

STAGNATION AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL! ", • STAGNATIONS;'^^
COMMITMENT * *1_OWT<t, => TOTAL

COUNT ( 47 112
HIGH ROW % fsfT>8s(|4%'-TH 41.96% 100%

COLUMN % 98.48%
- ' ' . ¥ r?C - ' s <

100.00% 99.12%

-
COUNT i ; 0 1

LOW ROW % o:oo%. ■ 100%

COLUMN % r0,88%

COUNT,. . % 47'-s .„
'■C' L . Cl

„ 113
TOTAL ROW % - •. 41.59% 100% ■;

COLUMN % , %•: ■|i'0o%i .v

Ch •Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.029 1 0.864

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Stagnation’ and Organizational 

Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Commitment at 'high' level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 58.41% (66) have experienced 'Stagnation' at 

'high' level and 41.59% (47) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational 

Commitment at 'high' level; 58.04% (65) have also rated ‘Stagnation’ at ‘high’ 

level, whereas according to 41.96% (47) it is at ‘low’ level.

All respondents i.e 100% (1) who have perceived Organizational 

Commitment at ‘low’ level have perceived ‘Stagnation’ to be at ‘high’ level.
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TABLE NO, 237

TUNNEL VISION AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i TUNNEL VISION
COMMITMENT *

* HIGH LOW TOTAL
COUNT,. ' 93

■** ^ \4K

19 112
HIGH ROW % 83.04% , 16.96% 100%

COLUMN % 98.94% 100 00% 99.12%
COUNT - 4: 0 1

LOW ROW % 100,00%, . 0.00% 100%
COLUMN % • 1.06% 0.00% 0.88%

- COUNT 94 , 19 113
TOTAL ROW % .^8349%% 16.81% 100%

COLUMN % ; 100% . 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square___ 0.794 1 0.372

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Tunnel Vision’ and Organizational Commitment. 

However, 83 19% (94) and 16.81% (19) have experienced Tunnel Vision' at 

‘high’ level and ‘low’ level respectively, out of total of 113 respondents 

Further, it can be inferred that out of total 113 respondents; 99.12% (112) 

have perceived Organizational Commitment at ‘high’ level, whereas 0.88% (1) 

have experienced ‘low’ level on Organizational Commitment 

In case of 94 respondents who have rated ‘high’ level on 'Tunnel Vision’; from 

that 98.94% (93) have rated ‘high’ level on Organizational Commitment and 

1.06% (1) have perceived it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (19) who have rated at ‘low’ level on 

Tunnel Vision’ have experienced Organizational Commitment at ‘high’ level.
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TABLE NO. 238

AGGRESSIVE APPROACH' TO ENVIRONMENT AND ORGANIZATIONAL
COMMITMENT

: ORGANIZATIONAL |
* COMMITMENT . 7

AGGRESSIVE APPROACH TO ENVIRONMENT

<‘i -i 4^ „,i;'
TOTAL

.COUNT,.:;V,. ; ^-,4423'./
ROW %

v " »**•,** ^„
* -;,109%^

COLUMN % ;-?«fp0!Op'%''|i 99.12% ;

LOW
COUNT. r)M .7 0
ROW% /- 0.00% : i ” '100% ,

COLUMN % 0,00% . 0.88%

TOTAL
COUNT , , - 113
ROW % ..j:?;66;37%:„. 33.63% . . 100% '
COLUMN % - 100%'

Chi-Square Test
Value ‘ | d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.121 | 1 0.727

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Aggressive Approach to 

Environment’ and Organizational Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced low’ level on Organizational Commitment.

It can also be inferred that 66.37% (75) have experienced ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 33.63% (38) have 

perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational 

Commitment at ‘high’ level; 66.07% (74) have perceived ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 33.93% (38) have 

perceived it to be at ‘low’ level.

All respondents i.e.100% (1) who have experienced Organizational 

Commitment at ‘low’ level have perceived ‘Aggressive Approach to 

Environment’ to be at ‘high’ level.
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TABLE NO. 239

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND 
- ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL!
COMMITMENT *

INSUFFICIENT INTERACTION WITH ENVIRONMENT
LOW 4 TOTAL

HIGH
COUNT 48 112
ROW % ,42.86% ' ' . 100%
COLUMN % '^97.96% :• 99,12%

LOW
.COUNT' , ; a,?'- -

- -: .,t y :i ■
' - *•*•***’ * sn <*■ S

ROW % ■ ’ .•*100:00.%*? 100% ,
COLUMN;0/? .. ^\0!88%

V TOTAL • , ^
count v f -49 '/CVCt, cc^trsv,/

ROW;% ; ^ ^mm% pc.M Iwr.
,,,'"43,36%/.
‘''ft/ J CV<5 ' v ■> 5“ •-

100% :
COLUMN %

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.023 1 0.878

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Insufficient Interaction with 

Environment’ and Organizational Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12% 

(112) have perceived Organizational Commitment at ‘high’ level, whereas 

0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 56.64% (64) have experienced ‘Insufficient 

Interaction with Environment’ at ’high’ level and 43.36% (49) have perceived it 

to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational 

Commitment at ’high’ level; 57.14% (64) have rated ‘Insufficient Interaction 

with Environment’ at ‘high’ level, whereas according to 42,86% (48) it is at 

‘low’ level.

All respondents i.e.100% (1) who have experienced Organizational 

Commitment at ‘low’ level have perceived ‘Insufficient Interaction with 

Environment’ to be at ‘low’ level.
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PART C: OTHER (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

It deals with the data analysis and interpretation of chi-square tables of 

Organizational Health Parameters with Job Satisfaction, Organizational 

Effectiveness and Organizational Commitment in Other (Textile, Glass, Seat, 

etc.) industries.

PART C1: ORGANIZATIONAL HEALTH PARAMETERS AND

JOB SATISFACTION

This part of analysis contains 21 chi-square tables of Job Satisfaction with 

each of the. parameters of Organizational Health.

TABLE NO. 240

JOB SATISFACTION |
ALIENATION
HIGH'TLil; LOW

y V -V&
TOTAL

• . - COUNT 2 51
HIGH ROW % 52,94%* > - A , , /*’* S' 47.06%. ioo%

COLUMN % y-mzmr, .96 00% . 89.47%

COUNT . . 1 6
LOW ROW % 83.33% % 16.67% 100%

COLUMN % ,* 15,63% 4.00% . 10.53%
COUNT 25 v 57

TOTAL ROW % 43.86% . 100%

COLUMN % 100%

Chi-Square Test
Value I d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.968 I 1 0.325

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Alienation’ and Job Satisfaction
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However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction

It can also be inferred that 56.14% (32) have experienced 'high' level on 

‘Alienation’ and 43.86% (25) have perceived it to be at ‘low’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 52,94% (27) feel that there is ‘high’ level on ‘Alienation’ whereas 

according to 47.06% (24) there is ‘low’ level on ‘Alienation’.

From 6 respondents who are of the opinion that there is ‘low’ level on Job 

Satisfaction; 83.33% (5) have perceived ‘Alienation’ at ‘high’ level and 16.67% 

(1) feels that ‘Alienation’ is at ‘low’ level.

TABLE NO. 241

:: : ■ fife^PAMPERING AN&aOB-BATISFACTION: 1

r

JOB SATISFACTION
PAMPERING

LOW TOTAL

HIGH
COUNT

» i^

ROW % r
Mlh-

100%

COLUMN % \ ' ''>94.f4%*:v. 89.47% .

LOW
COUNT ,,

--JV' '■
' >6'.v '

ROW % , v trzmm;
' • a~- j a -/

' 100%'
COLUMN % '

. _ 'V w*
'%5/26 %i_r 10.53%

TOTAL
COUNT ; 57 -

ROW % 33.33% 100%

COLUMN % r: ■ 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Siqnificance (2 sided)

Pearson Chi-Square 0.209 I 1 0.647

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Pampering’ and Job Satisfaction.

However, 89.47% (51) and 10.53% (6) respondents have experienced Job 

Satisfaction at ‘high’ level and ‘low’ level respectively.
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Further, it can be inferred that out of total 57 respondents; 66.67% (38) have 

perceived ‘high’ level on ‘Pampering’ and 33.33% (19) ‘low’ level.

Out of 51, 64.71% (33) have rated ‘high’ level on ‘Pampering’ whereas 

35.29% (18) have rated ’Pampering’ at ’low’ level in organization.

And from 6 respondents who are of the opinion that there is ‘low’ level on Job 

Satisfaction, 83.33% (5) have perceived ‘Pampering’ at ‘high’ level and only 

16.67% (1) feels that ‘Pampering’ is at ‘low’ level.

TABLE NO. 242

ORGANIZATIONAL PARANOIA AND JOB SATISFACTION

JOB SATISFACTION j
ORGANIZATIONAL PARANOIA

r'LfHIGiN.j-. LOW 7 TOTAL
COUNT r;. 51

HIGH ROW % 37:25%-' ' 100%
COLUMN % 100:00% 89.47%
COUNT v- ..0 -V. 6

LOW ROW % : 100.00% 0.00% 100%
COLUMN % 15.79% 0.00% 10.53%
COUNT 19 57

TOTAL ROW % 66.67% ; , 33.33%; 100%
COLUMN % 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.886 1 0.169

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Organizational Paranoia’ and Job 

Satisfaction

However, it can be further interpreted that out of 57 respondents; 89 47% (51) 

have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 66.67% (38) have experienced ‘high’ level on 

‘Organizational Paranoia’ and 33.33% (19) have perceived it to be at ‘low’ 

level.
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It is also seen that out of 51 respondents who have perceived Job Satisfaction 

at ‘high’ level; 62.75% (32) have perceived 'Organizational Paranoia’ to be at 

‘high’ level and 37.25% (19) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (6) who have experienced Job 

Satisfaction on ‘low’ level have opined ‘Organizational Paranoia' to be at ‘high’ 

level.

TABLE NO. 243

----- v :

JOB SATISFACTION \
WORKAHOLISM

LOW TOTAL

HIGH

COUNT ;:y^20 51
ROW % :. .e6.i8$>*v _i|j39;22%|‘y« . 100%
COLUMN % - 86.11% • 95.24% 89.47%

COUNT ■?*' -j ' • J 6
LOW ROW % • 83:33%^:; 16.67% j- 100%

COLUMN % . 13.89% 4.76% 10.53%

COUNT res 21 57

TOTAL ROW % 63.16% 36.84% 100%

- COLUMN % 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.404 | 1 0.525

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Workaholism’ and Job Satisfaction.

It is further observed that out of 57 respondents; 63.16% (36) have rated 

‘Workaholism’ on ‘high’ level and 36.84% (21) have rated it at ‘low’ level.

It can also be inferred that 89.47% (51) have experienced Job Satisfaction at 

‘high’ level and 10.53% (6) have experienced ‘low’ level on Job Satisfaction.
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Out of 36 respondents who have experienced ‘high’ level on ‘Workaholism’, 

86.11% (31) are of the opinion that Job Satisfaction is at ‘high’ level in 

organization whereas 13 89% (5) have rated it to be at ‘low’ level.

And from 6 respondents who are of the opinion that there is ‘low’ level on Job 

Satisfaction; 83.33% (5) have perceived ‘Workaholism’ at 'high' level and only 

16.67% (1) feels that ‘Workaholism’ is at ‘low’ level.

TABLE NO. 244

INSUFFICIENT VALUE FOR CUSTOMERS AND JOB SATISFACTION

JOB SATISFACTION j
INSUFFICIENT VALUE FOR CUSTOMERS

HIGH ^ LOW TOTAL
COUNT . 27 , 24 51

HIGH ROW % 52.94% . 47.06% 100%
COLUMN % 84.38% r; 96.00% 89.47%

■ COUNT ■; § -> ‘*1 ’ % 6
LOW ROW % >83*33%^ 16.67% ■ 100%

COLUMN % 4.00% ^ ,10.53%
COUNT : - v <32:^-- 57

TOTAL ROW % • ’ 56.14%. 43.86% ; 100%
COLUMN % . -4PQ%^ ' ■ioq% ; 100%

Chi-Square Test
Value I d f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.969 I 1 0.325

The above mentioned table reflects that chi-square is not significant, it means 

that there is no strong association between ‘Insufficient Value for Customers’ 

and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 56.14% (32) have experienced ‘Insufficient Value 

for Customers’ at ‘high’ level and 43.86% (25) have perceived it to be at ‘low’ 

level.
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Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 52.94% (27) have also rated 'insufficient Value for Customers' at ‘high’ 

level, whereas according to 47.06% (24) it is at 'low' level 

Whereas, in case of 6 respondents who have rated Job Satisfaction at ’low’ 

level, 83.33% (5) of them have perceived ‘high’ level on 'Insufficient Value for 

Customers' and only 16.67% (1) have experienced it to be at ‘low1 level.

TABLE NO. 245

CUSTOMER EXPLOITATION AND JOB SATISFACTION

JOB SATISFACTION \
CUSTOMER EXPLOITATION

;^jigh TMiOW, TOTAL
COUNT L: VH23-" • 51

HIGH ROW % 45.10% 100%
COLUMN % "84?85%; 95.83% 89.47%
COUNT ‘STkv.1 1 6

LOW ROW % , 83r33%^ 16.67% , 100%
COLUMN % rV:;15:-45f/o;rC% - ‘ 4.17% 10.53%
COUNT -■ '■''■33V';-,

» Y
*-'v 57

TOTAL ROW % ■ 57.89% 42.11% 100%
COLUMN % 100% ' 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.805 1 0.369

The table reflects that chi-square is not significant It means that there is no 

strong association between ‘Customer Exploitation' and Job Satisfaction 

However, 57.89% (33) and 42.11% (24) have experienced ‘Customer 

Exploitation’ at ‘high’ level and 'low' level respectively, out of total of 57 

respondents.

Further, it can be inferred that out of total 57 respondents; 89.47% (51) have 

perceived Job Satisfaction at 'high1 level, whereas only 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.
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Out of 51 respondents who have rated ‘high’ level on Job Satisfaction, 

54.90% (28) have rated ‘high’ level on ‘Customer Exploitation’ whereas 

45.10% (23) have rated ‘Customer Exploitation’ at ‘low’ level in organization. 

Whereas, in case of 6 respondents who have rated Job Satisfaction at ‘low’ 

level, 83.33% (5) of them have perceived ‘high’ level on ‘Insufficient Value for 

Customers’ and only 16.67% (1) have experienced it to be at ‘low’ level.

TABLE NO. 246

: SERVILITY AND JOB SATISFACTION

JOB SATISFACTION |
SERVILITY

•> ’ LOW ' TOTAL
COUNT ‘*3 j28^;7 51

HIGH ROW % 54.90% 100%
COLUMN % 17100.00%% 89.47%
COUNT '-4» O'. - 77 6

LOW ROW % iqp.oa%j.. • 0.00% 7- 100%
COLUMN % ; 720169% -0.00% ■ 10.53%
COUNT ;7#29^ • 28 57

TOTAL ROW % : 750(88%'": , 49.12% ' 100%
' . COLUMN % ,1CK?%«fe , .3R$p0%;f % 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 4.4642 | 1 0.0346

The above mentioned table reflects that chi-square is significant at 0.05 level 

of confidence; it means that there is strong association between ‘Servility’ and 

Job Satisfaction in Other (Textile, Glass, Seat, etc.) industries.

It can be further interpreted that out of 57 respondents; 89.47% (51) have 

perceived Job Satisfaction at ‘high’ level, 10.53% (6) have experienced ‘low’ 

level on Job Satisfaction.

It can also be inferred that 50 88% (29) have experienced ‘high’ level on 

‘Servility’ and 49.12% (28) have perceived it to be at ‘low’ level.
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It is also seen that out of 51 respondents who have perceived Job Satisfaction 

at ‘high’ level; 45.10% (23) have perceived ‘Servility’ to be at ‘high’ level and 

54.90% (28) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (6) who have experienced Job 

Satisfaction at ‘low’ level have opined ‘Servility’ to be at ‘high’ level in the 

organization.

TABLE NO. 247

JOB SATISFACTION |
BUREAUCRACY

HIGH LOW TOTAL
COUNT ' ' 27 . _ 24 51

HIGH ROW % ,,5| 94%^, 47.06% 100%
COLUMN % •^38p2%sy: 100.00% 89.47%-.
COUNT : : 6 •

LOW ROW % :HpQ:oo%^r rL.; OjOQ.%?/? ■ .100%
- COLUMN % 0.00% 10.53%

COUNT - 24 57
TOTAL ROW % 57.89% 42.11% 100%

COLUMN % i5?<t00%= 5 100% 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 3.1375 | 1 0.0765

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Bureaucracy’ and Job 

Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction

It can also be inferred that 57.89% (33) have experienced 'Bureaucracy' at 

‘high’ level and 42.11% (24) have perceived it to be at ‘low’ level.
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Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 52.94% (27) have also rated 'Bureaucracy' at 'high' level, whereas 

according to 47.06% (24) it is at ‘low’ level

All respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’ 

level have experienced ‘Bureaucracy’ at ‘high’ level.

TABLE NO. 248

! DECISION PARALYSIS AND JOB SATISFACTION

JOB SATISFACTION J
DECISION PARALYSIS

^ HIGH LOW TOTAL
COUNT 30 51

HIGH ROW % 41.18% ’• . 58.82% - 100%
COLUMN % ■ ,>77778%’i?7 100100% 89.47%
COUNT 0 6

LOW ROW % • ^jl0i^Q%;|4 0.00% 100%
COLUMN % 0.00% 10.53%
COUNT '>-■'•‘•2T*'(- n Lrr3°;- - 57

TOTAL ROW % T i , 47.37% 52.63% 100%
COLUMN %. ■■ ' ;• ‘vfi oo%>'v.. 100%

Chi-Square Test
Value 1 d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 5 2783 1 1 0.02159

Referring to the above mentioned table, it can be said that chi-square is 

significant at 0 05 level of confidence. Hence there is strong association 

between the two variables i e ‘Decision Paralysis’ and Job Satisfaction.

It is further observed that out pf 51 respondents; 58.82% (30) have rated 

‘Decision Paralysis’ on 'low' level and 41.18% (21) have rated it at ‘high’ level. 

It can also be inferred that 89.47% (51) have experienced Job Satisfaction at 

‘high’ level and 10.53% (6) have experienced ‘low’ level on Job Satisfaction.

All the respondents i.e. 100% (30) who have experienced ‘low’ level on 

'Decision Paralysis’ have also perceived Job Satisfaction at ‘low’ level in 

organization.
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Out of 27 respondents who have perceived 'high1 level on ‘Decision Paralysis’; 

77.78% (21) have experienced Job Satisfaction at ‘high’ level whereas only 

22.22% (6) have perceived it to be at 'low' level.

TABLE NO. 249

r =;:-^:v^^^E^flM!ZJ^ME^a9WATIS;fACjr6N'--:

JOB SATISFACTION j
SUB-OPTIMIZING
/ lajHIGHf; i*. i. LOW TOTAL

COUNT ; ^23:./;- 51
HIGH ROW % 54.90% 45.10% - 100%,

COLUMN % ._,_v8l35%^ 100.00% 89.47%
COUNT , - k0- 5 V 6

LOW ROW % . ; 0.00% 100%

COLUMN % 17.65% ' 0.00% 10.53%

* COUNT 34?- 23 57
TOTAL ROW % 59.65% * 40.35% 100%

COLUMN % -T 100% 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.856 1 0.091

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Sub-Optimizing’ and Job Satisfaction.

It is further observed that out of 51 respondents; 59.65% (34) have rated 

'Sub-Optimism' on 'high' level and 40.35% (23) have rated it at ‘low’ level.

It can also be inferred that 89 47% (51) have experienced Job Satisfaction at 

‘high’ level and 10 53% (6) have experienced ‘low’ level on Job Satisfaction. 

Out of 34 respondents who have perceived ‘high’ level on 'Sub-Optimizing'; 

about 82.35% (28) have also experienced Job Satisfaction at ‘high’ level and 

17.65% (6) have perceived it to be at low’ level.

Whereas all the respondents i.e. 100% (23) who have experienced 'low' level 

on ‘Sub-Optimizing’ are of the opinion that Job Satisfaction is at ‘high’ level in 

organization.
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TABLE NO. 250

SELF: CENTERED LEADERSHIP AND JOB SATISFACTION

JOB SATISFACTION j
SELF CENTERED LEADERSHIP

;; LOW TOTAL
COUNT

i , , r

24 51
HIGH ROW % •? :62:94% ■ 47.06% 100%

COLUMN % 82% ’pi 100.00% ' 89 47%
COUNT 0 6

LOW ROW % ; .100.00% 0.00% 100%
COLUMN % 18.18% . o.oo%;, - 10.53%
COUNT ;^«33\, 57

TOTAL ROW % • 42.11% ‘100% .
COLUMN % :: "100%"!' 1^00%; ; 100%,

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 3.137 1 0 0765

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Self Centered Leadership’ and Job Satisfaction. 

However, 89 47% (51) and 10 53% (6) respondents have experienced Job 

Satisfaction at ‘high’ level and low’ level respectively.

Further, it can be inferred that out of total 57 respondents; 57.89% (33) have 

perceived ‘high’ level on 'Self Centered Leadership' and 42.11% (24) ‘low’ 

level.

Out of 51 who have rated ‘high’ level on Job Satisfaction; 52.94% (27) have 

rated ‘high’ level on ‘Self Centered Leadership’ whereas 47.06% (24) have 

rated 'Self Centered Leadership’ at ‘low’ level in organization.

Whereas all the respondents i.e. 100% (6) who have experienced ‘low’ level 

on Job Satisfaction are of the opinion that 'Self Centered Leadership’ is at 

‘high’ level in organization.
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TABLE NO. 251

'■- SHORTSIGHTEDNESS AND JOB SATISFACTION

JOB SATISFACTION |
SHORT SIGHTEDNESS
'iisHIGH^' TOTAL

HIGH
COUNT 28 - 51
ROW % -\j4.f0fT ,100%
COLUMN % 89.47%
COUNT ' • - o -. 6

LOW ROW % 100.00% 0.00% 100%
COLUMN % . 20.69% ' 0.00% 10.53%
COUNT _ 29 ^ 28 57

TOTAL ROW % 50.88% 49.12% 100%

COLUMN % ' ,100%-; 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 4.4642 1 0.0346

The above mentioned table reflects that chi-square is significant at 0.05 level 

of confidence; it means that there is strong association between Short 

Sightedness and Job Satisfaction.

It can be further interpreted that out of 57 respondents; 89.47% (51) have 

perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced 'low' level on Job Satisfaction.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on 

'Short Sightedness’ and 49.12% (28) have perceived it to be at ‘low’ level. 

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 54.90% (28) feel that there is ‘low’ level on ‘Short Sightedness’ whereas 

according to 45.10% (23) there is ‘high’ level on ‘Short Sightedness’.

Ail the respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’ 

level have experienced 'Short Sightedness’ at ‘high’ level.
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TABLE NO. 252

; "l:T^t0Nf^G|ttpNMfANb:40MATISPACTldN'

JOB SATISFACTION |
LONG SIGHTEDNESS

.. HIGH . LOW TOTAL
COUNT ■ 28 51

HI(3H ROW % 45.10% - 54.90% ; 100%

COLUMN % 100.00% ^ ■ 89.47%

COUNT -I. 0 6
LOW ROW % . 100.00%, 0.00% 100%

-
COLUMN % ■ 20.69% 0,00% 10.53%

COUNT , sir^9 ^28^ _ 57
TOTAL ROW % 50.88% 49.12% ■ 100%

COLUMN % ^0IOO%,T:\ 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 4.4642 1 0 0346

The above mentioned table reflects that chi-square is significant at 0,05 level 

of confidence; it means that there is strong association between 'Long 

Sightedness’ and Job Satisfaction

It can be further interpreted that out of 57 respondents; 89.47% (51) have 

perceived Job Satisfaction at 'high' level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Long 

Sightedness’ and 49 12% (28) have perceived it to be at ‘low’ level.

Further, out of 29 respondents who have perceived ‘Long Sightedness’ at 

‘high’ level; 79.31% (23) feel that there is ‘high’ level on Job Satisfaction 

whereas according to 20.69% (06) there is ‘low’ level on Job Satisfaction.

All the respondents i.e. 100% (28) who have perceived ‘Long Sightedness’ at 

‘low’ level have experienced Job Satisfaction at ‘high’ level.
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TABLE NO. 253

" RlSKjAVOIDANCE AND JOB SATISFACTION

JOB SATISFACTION |
RISK AVOIDANCE

LOW TOTAL
COUNT ^ . i 28 51

HIGH ROW % 45.10% 54.90% . 100%
COLUMN % • ,.79;3t%- 100.00% 89.47%
COUNT 0 6

LOW ROW % |0W00%' \; - 0.00% ' 100%
COLUMN % 20.69% 0.00% . . 10.53%
COUNT 28

".-v3 > 57
TOTAL ROW % •/ v-''50L88^*jA ' -|9,12?4.r 100%'

COLUMN %. TiiSQ0%'^ ^ 100% 100%

Chi-Square Test
Value I d.f. j Assymptotic Significance (2 sided)

Pearson Chi-Square 4.4642 | 1 I 0.0346

The above mentioned table reflects that chi-square is significant at 0.05 level 

of confidence; it means that there is strong association between ‘Risk 

Avoidance’ and Job Satisfaction

It can be further interpreted that out of 57 respondents; 89.47% (51) have 

perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced 'low' level on Job Satisfaction.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Risk 

Avoidance’ and 49.12% (28) have perceived it to be at ‘low’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 54.90% (28) feel that there is ‘low’ level on 'Risk Avoidance’ whereas 

according to 45 10% (23) there is ‘high’ level on ‘Risk Avoidance’

All the respondents i.e. 100% (6) who have perceived Job Satisfaction at 'low' 

level have experienced ‘Risk Avoidance' at ‘high’ level
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TABLE NO. 254

NEGLIGENCE OF FINANCIAL MATTERS AND JOB SATISFACTION

JOB SATISFACTION |
NEGLIGENCE OF FINANCIAL MATTERS

v-^Higi-r. % TOTAL
COUNT, f7v 51

HIGH ROW %
a9? y j€ ui

v_ :a|33%%; 100%
COLUMN % . 87.18%:

' , * K' ■,

. ' -94.44% ; 89.47%
COUNT j■ 1 6

LOW ROW % ’ 83.33%, , 16.67% “ 100%
COLUMN % ■ 12.82% 5.56% . 10.53%
COUNT 18 57

TOTAL ROW % . 68542% /“•" 31.58% 100%
COLUMN % ■ vv: -10O°4;,%: V-v '100%*!"% 100%

Chi-Square Test
Value | d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square

C
O

o

0.714

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. 'Negligence of Financial Matters’ and Job Satisfaction.

It is further observed that out of 57 respondents; 68.42% (39) have rated 

‘Negligence of Financial Matters’ on ‘high’ level and 31.58% (18) have rated it 

at ‘low’ level

it can also be inferred that 89.47% (51) have experienced Job Satisfaction at 

‘high’ level and 10.53% (6) have experienced low’ level on Job Satisfaction. 

Moreover, out of 39 respondents who have experienced 'high' level on 

‘Negligence of Financial Matters’, 87.18% (34) are of the opinion that Job 

Satisfaction is at ‘high’ level in organization whereas 12.82% (5) have rated it 

to be at ‘low’ level.

Out of 18 respondents who have perceived low’ level on ‘Negligence of 

Financial Matters’; 94.44% (17) have experienced Job Satisfaction at ‘high’ 

level and 16.67% (1) have perceived it at ‘low’ level.
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TABLE NO. 255

JOB SATISFACTION |
MONEY MANIA

^HIGHt.C LOW TOTAL
COUNT • %'T 1;9f‘V% 51

HIGH ROW % ,- >62J5%;;,, 100%
COLUMN %•. ■100.00% '• 89.47%
COUNT ' 6

LOW ROW % 100.00% ■ 0.00%'• : 100%
COLUMN % ^24,0Q%;...f 0.00% 10.53%
COUNT 32 57

TOTAL ROW % 43.86% 56 14% 100%
COLUMN % 100% - : 100% 100%

Ch -Square Test
Value d.f. | Assymptotic Significance (2 sided)

Pearson Chi-Square 6.2244 1 | 0.0126

The above mentioned table reflects that chi-square is significant at 0.01 level 

of confidence; it means that there is strong association between ‘Money 

Mania' and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced 'low' level on Job Satisfaction

It can also be inferred that 56 14% (32) have experienced ‘Money Mania’ at 

‘low’ level and 43 86% (25) have perceived it to be at ‘high’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 62.75% (32) have rated ‘Money Mania’ at low’ level, whereas according 

to 37.25% (19) it is at‘high’ level.

All respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’ 

level have also perceived ‘Money Mania’ to be at ‘low’ level.
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TABLE NO. 256

INSENSITIVITY TO PROBLEMS AND JOB SATISFACTION

JOB SATISFACTION |
INSENSITIVITY TO PROBLEMS

' ‘ * „ - -

LOW TOTAL

HIGH

COUNT 29a 22 51
ROW % 43.14% 100%

COLUMN % ’■? 'i87f8,8%;; 91.67% 89.47%

LOW

COUNT — 2/ ' , 6
ROW % 66.67% 33.33% 100%

COLUMN % :V 8.33% 10.53% :

TOTAL

COUNT 24 57

ROW % - 42.11% - 100%

COLUMN.% 100%

Ch -Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0005 1 0.981

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Insensitivity to Problems’ and Job Satisfaction.

It is further observed that out of 57 respondents; 57.89% (33) have rated 

‘Insensitivity to Problems' on ‘high’ level and 42.11% (24) have rated it at ‘low’ 

level.

It can also be-inferred that 89.47% (51) have experienced Job Satisfaction at 

‘high’ level and 10 53% (6) have experienced ‘low’ level on Job Satisfaction. 

From 33 respondents who have perceived ‘high’ level on ‘Insensitivity to 

Problems’, 87.88% (29) have also experienced Job Satisfaction at ‘high’ level, 

whereas 12 12% (4) have experienced it to be at ‘low’ level 

And out of 24 respondents who have experienced ‘low’ level on ‘Insensitivity 

to Problems’; 91.67% (22) are of the opinion that Job Satisfaction is at ‘high’ 

level in organization whereas 8.33% (2) have rated it to be at ‘low’ level.
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TABLE NO. 257

STAGNATION AND JOB SATISFACTION

JOB SATISFACTION |
STAGNATION

HIGH LOW TOTAL

COUNT 26 25 51
HIGH ROW % 50.98% 49.02% 100%

COLUMN % 83.87% 96.15% 89.47%
COUNT 5 1 6

LOW ROW % 83.33% 16.67% 100%

COLUMN % 16.13% 3.85% 10.53%

COUNT 31 26 57

TOTAL ROW % 54.39% 45.61% 100%

COLUMN % 100% 100% 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 1.1487 1 0 284

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Stagnation’ and Job Satisfaction 

However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at 'high' level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 54.39% (31) have experienced 'Stagnation' at 

‘high’ level and 45.61% (26) have perceived it to be at 'low' level.

Further, out of 51 respondents who have perceived Job Satisfaction at 'high' 

level; 50.98% (26) have also rated ‘Stagnation’ at ‘high’ level, whereas 

according to 49.02% (25) it is at ‘low’ level.

Out of 6 respondents who have perceived Job Satisfaction at 'low' level, from 

that, 83.33% (5) have experienced 'Stagnation' at 'high' level and 16.67% (1) 

have perceived it to be at ‘low’ level
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TABLE NO. 258

TUNNEL-VISION ANd JOB SATISFACTION

JOB SATISFACTION |
TUNNEL VISION

LOW . TOTAL

HIGH
COUNT 51
ROW % 58.82% 100%
COLUMN % 77-78% ’ 100.00% 89.47%

LOW
COUNT >: 0 ' 6
ROW % 100.00% 0.00% . 100%
COLUMN % - 22:22% 0.00% . 10.53%

TOTAL
COUNT -27 \ 30 57
ROW % 47.37% • - 52.63% 100%

COLUMN % ^ 100% P̂' fX

00
 'i

r*' 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 5.2783 1 0.02159

The table reflects that chi-square is significant at 0.05 level of confidence. It 

means that there is strong association between Tunnel Vision’ and Job 

Satisfaction.

52.63% (30) and 47.37% (27) have experienced Tunnel Vision’ at ’high’ level 

and ‘low’ level respectively, out of total of 57 respondents.

Further, it can be inferred that out of total 57 respondents, 89.47% (51) have 

perceived Job Satisfaction at ‘high’ level, whereas only 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.

All the respondents; i.e. 100% (30) who have rated ‘low’ level on Tunnel 

Vision’ have perceived ‘high’ level on Job Satisfaction.

Whereas, from 27 respondents who have rated ‘high’ level on Tunnel Vision’; 

77.78% have perceived Job Satisfaction on ‘high’ level and 22.22% (6) have 

experienced it-to be at ‘low’ level.
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TABLE NO. 259

AaGRESSJVi^|gS®iM^^N^IIjQNMI!P«N[SJC)KSAIISFACTION

JOB SATISFACTION |
AGGRESSIVE APPROACH TO ENVIRONMENT

C'^'T-ljjGH LOW TOTAL
COUNT .-.3 51

HIGH ROW % 37.25% . 100%
COLUMN % 86.36% •; , 89.47%
COUNT

XWa .
6

LOW ROW % ■ 50.0,0%T ; 50.00% 100% •
COLUMN % •• 13.64%•'■7 - - . 10.53%
COUNT 22 57

TOTAL ROW % . 38.60%. , 100%
COLUMN % ' , .100%. •*: 100% 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 0267 1 0.87

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Aggressive Approach to 

Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 61.40% (35) have experienced 'Aggressive 

Approach to Environment' to be at 'high' level and 38.60% (22) have 

perceived it to be at ‘low’ level

It is also seen that out of 51 respondents who have perceived Job Satisfaction 

at 'high' level; 62.75% (32) have perceived 'Aggressive Approach to 

Environment’ to be at ‘high’ level and 37.25% (19) have perceived it to be at 

‘low’ level.

Whereas, 50% (3) each have experienced ‘Aggressive Approach to 

Environment’ to be at ‘high’ level and ‘low’ level respectively; out of 6 

respondents who have experienced Job Satisfaction at ‘low’ level.
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TABLE NO. 260

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND JOB
SATISFACTION

JOB SATISFACTION |
INSUFFICIENT INTERACTION WITH ENVIRONMENT

-|f;H|3H^V LOW TOTAL

High

COUNT
'->1 T "i S/ < 37 51

ROW % 100%
COLUMN %

.4 ■ -/#.* • s*!.-' ..-i

^97.37%^ /
! .Mr 89.47%

LOW
COUNT f %0>

,-.'v ^ ' 1
6

ROW % 100% •
COLUMN %',

■ 4m32#/r'
... •"’fL

'^2^%>;.v 10.53%

TOTAL ;c\
. count-av ,-ijl >jQ*<ks yg 'ffe. 'tfe’V ':■#
ROW % . • " 100% •
COLUMN % ' /fi:oq%/:*i ;;; 100% ;

Ch -Square Test
Value d.f. Assymptotie Significance (2 sided)

Pearson Chi-Square 5.2389 1 0.022086

The above mentioned table reflects that chi-square is significant at 0.05 level 

of confidence; it means that there is strong association between ‘Insufficient 

Interaction with Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51) 

have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have 

experienced 'low' level on Job Satisfaction.

It can also be inferred that 66.67% (38) have experienced ‘Insufficient 

Interaction with Environment’ at ‘low’ level and 33.33% (19) have perceived it 

to be at ‘high’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’ 

level; 72.55% (37) have rated ‘Insufficient Interaction with Environment’ at 

‘low' level, whereas according to 27.45% (14) it is at ‘high’ level.

Whereas, 83.33% (5) and 16.67% (1) have experienced ‘Insufficient 

Interaction with Environment’ to be at ‘high’ level and ‘low’ level respectively; 

out of 6 respondents who have experienced Job Satisfaction at ‘low’ level.
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PART C2: ORGANIZATIONAL HEALTH PARAMETERS AND 

ORGANIZATIONAL EFFECTIVENESS

This part of analysis contains 21 chi-square tables of Organizational 

Effectiveness with each of the parameters of Organizational Health; pertaining 

to Other (Textile, Glass, Seat, etc.) industries.

TABLE NO. 261

ALlENATIO^ANKORGANlZATIQTiAgEEFElTlVENESST^ -

ORGANIZATIONAL , ALIENATION
EFFECTIVENESS * sfrH|GidL;^ ../Loyw TOTAL

COUNT ,:%|.32
,

56

HIGH ROW % 42.86% ’ 100%

COLUMN % ■ •'40o:o.o%;‘ 96.00% .98.25%

•• COUNT 'i '■ ”1*4 ' - t

LOW, ROW % . J '•T00.pp%7-i 100%

COLUMN.% xipr- 1.75%

COUNT ; 1;_ 26 57

TOTAL ROW % ' 56.14% • 43.86% - 100%

COLUMN % 100% 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.015 | 1 0.9

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Alienation' and Organizational 

Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% 

(1) has experienced 'low' level on Organizational Effectiveness 

It can also be inferred that 56.14% (32) have experienced 'high' level on 

'Alienation' and 43.86% (25) have perceived it to be at 'low' level.

Further, out of 56 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 57 14% (32) feel that there is ‘high’ level on
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‘Alienation’ whereas according to 42 86% (24) there is ‘low’ level on 

‘Alienation’.

All the respondents i e 100% (1) are of the opinion that there is ‘low’ level on 

Organizational Effectiveness as well as ‘low’ level on ‘Alienation’.

TABLE NO. 262

PAMPERING AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , PAMPERING
EFFECTIVENESS ▼ low ; TOTAL

COUNT 19 56
HIGH ROW % V 66.07% 33.93% 100%

COLUMN % 97.37% 100.00% , 98.25%

- COUNT 1, _ : 0 1
LOW ROW % , 100.00% - 0.00% • 100%

COLUMN % -f.;^63 %&' ;v 0.00% . 1.75%

COUNT o A V^9L ^ . ,57 . ,
TOTAL ROW % - • itV661.67% ^ 33.33% 100%

COLUMN % •T>40.Q%'T -j-i ^TlQQ%-^T >100% -•

Chi-Square Test
1 Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square | 0.127 1 0.721

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Pampering’ and Organizational Effectiveness. 

However, 98 25% (56) and 1.75% (1) respondents have experienced 

Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 57 respondents; 66.67% (38) have 

perceived ‘high’ level on ‘Pampering’ and 33.33% (19) ‘low’ level.

Out of 56, 66.07% (37) have rated ‘high’ level on ‘Pampering’ whereas 

33.93% (19) have rated ‘Pampering’ at ‘low’ level in organization.

All the respondents i.e. 100% (1) are of the opinion that there is ‘low’ level on 

Organizational Effectiveness and ‘high’ level on ‘Pampering’.
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TABLE NO. 263

ORGANIZATIONAL PARANOIA AND ORGANIZATIONAL 
- EFFECTIVENESS

ORGANIZATIONAL , ORGANIZATIONAL PARANOIA
EFFECTIVENESS ▼ ; LOW TOTAL

COUNT ■ 56

HIGH ROW % ,
‘ , X AtT1 *

? 32.14% .100%

-- , COLUMN % ; 98.25%'
/ ..'-v.'-V COUNT /l r^iv ,,

LOW ROW % - ; ‘■TQOMgfcji . foo%-.

_ I / ; •- . _ COLUMN %

..s' ~ ’ COUNT, . '<r:rST-- ;

TOTAL ROW %

■0
"

C
D 33 33% ■, 1°Q% ;

COLUMN % ^noog^ 100% 100%

Ch -Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.127 1 0.721

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Organizational Paranoia’ and 

Organizational Effectiveness,

However, it can be further interpreted that out of 57 respondents; 98.25% (56) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% 

(1) have experienced ‘low’ level on Organizational Effectiveness, 

it can also be inferred that 66.67% (38) have experienced ‘high’ level on 

‘Organizational Paranoia’ and 33.33% (19) have perceived it to be at ‘low’ 

level.

It is also seen that out of 56 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 67.86% (38) have perceived ‘Organizational 

Paranoia' to be at ‘high’ level and 32.14% (18) have perceived it to be at ‘low’ 

level.

Whereas, all the respondents i.e. 100% (1) who have experienced 

Organizational Effectiveness on ‘low’ level have also opined ‘Organizational 

Paranoia’ to be at ‘low’ level.
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TABLE NO. 264

WORKAHOLISM AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , WORKAHOLISM
EFFECTIVENESS ▼

'' $ V '»'

LOW TOTAL
COUNT :,y^Q 20 56

HIGH ROW % . 64.29% 35.71% 100%
COLUMN % 100,00% 95.24% - 98.25%
COUNT - o ' • 1 1

LOW ROW % .. 0.00% ; 100.00% 100%
COLUMN % ’ 0.00% ; 4.76% 1.75%
COUNT .! ’Ml?, ‘ ‘ - 21 ' ^ 57

TOTAL ROW % *■ ' 63:16% • 36.84% 100%
COLUMN % , '100%: 100% -ri* 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.075 I 1 0.783

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Workaholism’ and Organizational Effectiveness.

It is further observed that out of 57 respondents; 63.16% (36) have rated 

‘Workaholism’ on ‘high’ level and 36.84% (21) have rated it at ‘low’ level.

It can also be inferred that 98.25% (56) have experienced Organizational 

Effectiveness at ‘high’ level and 1.75% (1) have experienced ‘low’ level on 

Organizational Effectiveness.

Out of 36 respondents who have experienced ‘high’ level on ‘Workaholism’; all 

of them i.e. 100% (36) have also opined Organizational Effectiveness to be at 

‘high’ level in organization.

And from 21 respondents who are of the opinion that there is ’low’ level on 

‘Workaholism’; 95.24% (20) have perceived Organizational Effectiveness to 

be at 'high'-level, whereas 4.76% (1) have experienced it at low' level
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TABLE NO. 265

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL , . 

EFFECTIVENESS * -

INSUFFICIENT VALUE FORiCUSTOMERSh
' ■ -■ " vr; , t^0W4;,;.f

(>.r _
TOTAL

HIGH

count
ipdfcpi

--■sMkM''- -
tv .^2 56 * f

ROW %, %^44)64%;^ 100%

COLUMN % - ,m88%r:
- . w'~

100.00% 98.25%

LOW
COUNT ,0': '• ; ' 1
ROW % 100.00% , 0.00% 100%

COLUMN % ' 3.13|^;n ; o.oo% 1.75%

TOTAL
COUNT • -‘h'25 ■

' * « „ ,
57

ROW % 5^4^86%/ 100%,

COLUMNS : i .loof/oi^" 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0155 I 1 0.9

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Insufficient Value for Customers' 

and Organizational Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% 

(1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 56.14% (32) have experienced ‘Insufficient Value 

for Customers’ at ‘high’ level and 43.86% (25) have perceived it to be at ‘low’ 

level.
Further, out of 56 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 55.36% (31) have also rated ‘Insufficient Value 

for Customers’ at ‘high’ level, whereas according to 44.64% (25) it is at ‘low’ 

level.
Whereas, all the respondents i.e. 100% (1) who have experienced 

Organizational Effectiveness on ‘low’ level have opined 'Insufficient Value for 

Customers’, to be at ‘high’ level.
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TABLE NO. 266

>CUSfQM¥t-^?'^jm^lftl^WD^)Ri&llllMffQN&KSFFECTIVENESS

ORGANIZATIONAL , CUSTOMER EXPLOITATION
EFFECTIVENESS * T^iGH^ LOW ^ TOTAL

COUNT 56
HIGH ROW % , 4^07%;- 100%

COLUMN % ' * 95.83% 98.25%
COUNT 0#: Z 1

LOW ROW % - r 'OidO^V'' 100.00% . 100%
COLUMN % ■5?lpo 4.17% 1:75%
COUNT 24 •*’ 57

TOTAL ROW % /- 5749% ? •42.11% , 100%

COLUMN % 100% •; ; 100%

Chi-Square Test
Value d.f. Assymptotic Siqmficance (2 sided)

Pearson Chi-Square 0.026 ’ 1 | 0.871

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Customer Exploitation’ and Organizational 

Effectiveness.

However, 57.89% (33) and 42.11% (24) have experienced ‘Customer 

Exploitation' at ‘high’ level and ‘low’ level respectively, out of total of 57 

respondents.

Further, it can be inferred that out of total 57 respondents; 98 25% (56) have

perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% (1)

have experienced ‘low’ level on Organizational Effectiveness

Out of 56 respondents who have rated ‘high’ level on Organizational

Effectiveness, 58.93% (33) have rated ‘high’ level on ‘Customer Exploitation’

whereas 41.07% (23) have rated ‘Customer Exploitation’ at ’low’ level in

organization.

Whereas, 100% (1) respondent has rated Organizational Effectiveness at 

‘low’ level as well as insufficient Value for Customers’ at low’ level.
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TABLE NO. 267

■" SERVILITY AND. ORGANIZATIONAL .EFFECTIVENESS

ORGANIZATIONAL , SERVILITY
EFFECTIVENESS * HIGH LOW TOTAL

COUNT . 28 . . 28 56

HIGH ROW % 50.00% 50.00% 100%
COLUMN % •• 96:55% 100.00%. ' 98.25%

COUNT . ; >:,• Jk ‘ -
,'VJ ^ ~ .7 f'c, 0-rv 1

LOW ROW % : 100.00% 0.00%
vVs, ' - ■'--/L

100%

COLUMN % .. 3.45% 0.00% , ,1.75%

COUNT - 29'rv- 57

TOTAL ROW % . 50.88% ■ -,.-49.,1-2%-* 100%

COLUMN % 100% .. 10p% ' 100%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0003 1 0.9858

The above-mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Servility’ and Organizational 

Effectiveness.

It can be further interpreted that out of 57 respondents; 98.25% (56) have 

perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% (1) 

have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on 

‘Servility’ and 49.12% (28) have perceived it to be at ‘low’ level.

It is also seen that out of 56 respondents who have perceived Organizational 

Effectiveness at 'high' level, 50% (28) each have perceived ‘Servility’ to be at 

‘high’ level and 'low' level respectively

Whereas, .all the respondents i.e. 100% (1) who have experienced 

Organizational Effectiveness at ‘low’ level have opined ‘Servility’ to be at ‘high’ 

level in the organization.
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TABLE NO. 268

BUREAUCRACY AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , BUREAUCRACY
EFFECTIVENESS * ’HIGHS“ -\r LOW TOTAL

COUNT V,- 23 ; 56

HIGH ROW % Tf3?SSi9'3%V' T ‘ 41.07%' 100%

COLUMN % 100.00% 95.83% 98.25%

COUNT -;i .f;0- T 1 1

LOW ROW % . 0.00% - . 100.00% 100%

COLUMN % 0.00% "" 4.17% 1.75%

COUNT ,V 6? 33: - ^ , 24 57

TOTAL ROW % rTOT$%--.,; .. 42.11% 100%

COLUMN % 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.026 1 0.871

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Bureaucracy’ and Organizational 

Effectiveness

However, it can be further interpreted that out of 57 respondents; 98.25% (56) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% 

(1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 57.89% (33) have experienced ‘Bureaucracy’ at 

‘high’ level and 42.11% (24) have perceived it to be at ‘low’ level.

Further, out of 56 respondents who have perceived Organizational

Effectiveness at 'high' level; 58.93% (33) have also rated ‘Bureaucracy’ at 

‘high’ level, whereas according to 41.07% (23) it is at ‘low’ level.

All respondents ie 100% (1) who have perceived Organizational

Effectiveness at ‘low’ level have also experienced ‘Bureaucracy’ at ‘low’ level.
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TABLE NO. 269

% DEClpON BAj£EESj^4NffiQ§QANIZAliOMAL EFFECTIVENESS

ORGANIZATIONAL , DECISION PARALYSIS
EFFECTIVENESS * :^THICI'8> #

' 1 kt4*

LOW TOTAL

COUNT ,
: ' ■— "T-'X.y. - ' ' , : ,V

56

HIGH ROW % . % — 53:57%^ 100% ■

COLUMN % r 96.30% • 100.00% 98:25%

COUNT 1

LOW ROW % vioo.oo.%; * 0.00%, - 100%

COLUMN % 3.70% ; 0.00% 1.75%

COUNT .,.-..,27,. / . 30 57

TOTAL ROW % . 47.37% 52.63% 100%

COLUMN % • 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0028 I 1 0.9575

Referring to the above mentioned table, it can be said that chi-square is not 

significant; hence there is no strong association between the two variables i.e. 

‘Decision Paralysis’ and Organizational Effectiveness.

It is further observed that out of 57 respondents; 58.82% (30) have rated 

‘Decision Paralysis' on ‘low’ level and 41.18% (21) have rated it at ‘high’ level. 

It can also be inferred that 98 25% (56) have experienced Organizational 

Effectiveness at 'high' level and 1.75% (1) have experienced ‘low’ level on 

Organizational Effectiveness.

All the respondents i e. 100% (30) who have experienced ‘low1 level on 

‘Decision Paralysis’ have instead perceived Organizational Effectiveness at 

‘high’ level in organization.

Out of 27 respondents who have perceived ‘high’ level on ‘Decision Paralysis’; 

96.30% (26) have experienced Organizational Effectiveness at ‘high’ level 

whereas 3.70% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 270

SUB-OPTIMIZING/AND ORGANiZATiONAL EFFECTIVENESS

ORGANIZATIONAL , SUB-OPTIMIZING
EFFECTIVENESS * ' HIGH LOW TOTAL

COUNT• 23 56
HIGH ROW % §8..9|%X 41.07% 100%

COLUMN % 97.06% 100.00%
J- V . . ' v 98.25%

COUNT '.^4 OX , ''‘VOX . •\. 1
LOW ROW % 100.00% : 0.00% 100%

COLUMN % 2.94% .. 0.00% , 1.75%
COUNT ' ,;34X

„ , -
" 23 •> . 57

TOTAL ROW % ; 059.65% 40.35%. 100%

COLUMN % ,,r 400%' 3/, 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.039 1 0.842

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Sub-Optimizing’ and Organizational Effectiveness.

It is further observed that out of 57 respondents; 59.65% (34) have rated 

‘Sub-Optimism’ on ‘high’ level and 40 35% (23) have rated it at ‘low’ level.

It can also be inferred that 98.25% (56) have experienced Organizational 

Effectiveness at ‘high’ level and 1 75% (1) have experienced ‘low’ level on 

Organizational Effectiveness.

Out of 34 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’, 

about 97.06% (33) have also experienced Organizational Effectiveness at 

‘high’ level and 2.94% (1) have perceived it to be at ‘low’ level.

Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level 

on ‘Sub-Optimizing’ are of the opinion that Organizational Effectiveness is at 

‘high’ level in organization.
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TABLE NO. 271

PITh
|

SELF; CENTERED LEADERSHIP AND ORGANIZATIONAL
-.V-. -.rP:'C EFFECTIVENESS \ '---jC " X

ORGANIZATIONAL , SELF CENTERED LEADERSHIP
EFFECTIVENESS * HIGH ;; LOW TOTAL

COUNT . 32 24 56
HIGH ROW % 57.14% ^ ,42.86% ■ 100%

COLUMN % , 100.00% ‘ 98.25%

COUNT , ! • 0 ; , 1
LOW ROW % , 0.00% 100%

COLUMN % 76.00%;'; 1.75% '

COUNT <*3> 57
TOTAL ROW % 42)J1%ri, ,100%.

COLUMN % ' Sdf\ A
100%

Ch -Square Test
j Value df Assymptotic Significance (2 sided)

Pearson Chi-Square I 0.026 1 0.871

The table reflects that chi-square is not significant It means that there is no 

strong association between ‘Self Centered Leadership’ and Organizational 

Effectiveness.

However, 98.25% (56) and 1.75% (1) respondents have experienced 

Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 57 respondents; 57.89% (33) have 

perceived ‘high' level on 'Self Centered Leadership’ and 42.11% (24) ‘low’ 

level.

Out of 56 who have rated ‘high’ level on Organizational Effectiveness; 57.14% 

(32) have rated ‘high’ level on 'Self Centered Leadership’ whereas 42.86% 

(24) have rated ‘Self Centered Leadership’ at ‘low’ level in organization. 

Whereas all the respondents i e 100% (1) who have experienced ‘low’ level 

on Organizational Effectiveness are of the opinion that ‘Self Centered 

Leadership’ is at ‘high’ level in organization.
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TABLE NO. 272

SHORT SIGHTEDNESS AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , SHORTSIGHTEDNESS
EFFECTIVENESS * 4 - LOW ’ TOTAL

COUNT & 56
HIGH ROW % fr 59:00%^ 100%

COLUMN % . • 96.55% 4 ; 100.00% 98.25%
COUNT 1" v'- 0 1

LOW ROW % 100.00% 0.00% 100%
COLUMN % . 345% 0.00%, .• 1.75%
COUNT - / 28 57

TOTAL ROW % f.v450t88%£. ■' 49.12% 100%
COLUMN. %. 4^00%^ ■ 100%

- -- --v
• 100% :

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0003 | 1 0.9858

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Short Sightedness’ and 

Organizational Effectiveness

It can be further interpreted that out of 57 respondents, 98.25% (56) have 

perceived Organizational Effectiveness at 'high' level, whereas 1.75% (1) 

have experienced ‘low’ level on Organizational Effectiveness 

It can also be inferred that 50.88% (29) have experienced ‘high’ level on 

‘Short Sightedness’ and 49.12% (28) have perceived it to be at ‘low’ level. 

Further, out of 56 respondents who have perceived Organizational 

Effectiveness at 'high' level; 50% (28) each feel that there is ‘high’ level and 

‘low’ level on 'Short Sightedness' respectively.

All the respondents i.e. 100% (1) who have perceived Organizational 

Effectiveness at ‘low’ level have experienced 'Short Sightedness’ at ‘high’ 

level.
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TABLE NO. 273

- - CoWg^T^j^^^g|p^jlM^1ijffifgEfPEj5tiVENgss

ORGANIZATIONAL . LONG SIGHTEDNESS
EFFECTIVENESS ▼ ^twigh^ ~ .-,LoyytT.. TOTAL

COUNT 56
HIGH ROW %', “ 50,00%:; / 50.00% 1 . 100%

COLUMN % ;irgs^5%.H :-;4QOi0O%i% 98.25%
COUNT -1

LOW ROW % - 100,00%. , 0.00% ; 100%
COLUMN % 3.45% 0.00% 1.75%
COUNT ' :.29T'^ 28 57

TOTAL ROW % 50.88% * 49.12% 100%

-
COLUMN % 100% '100%. ; • 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0003 1 0.9858

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Long Sightedness’ and 

Organizational Effectiveness.

It can be further interpreted that out of 57 respondents; 98.25% (56) have 

perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% (1) 

have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 50.88% (29) have experienced 'high' level on 'Long 

Sightedness’ and 49 12% (28) have perceived it to be at 'low’ level.

Further, out of 29 respondents who have perceived 'Long Sightedness’ at 

’high’ level, 96.55% (28) feel that there is ‘high’ level on Organizational 

Effectiveness whereas according to 3.45% (01) there is low’ level on 

Organizational Effectiveness.

All the respondents i.e. 100% (28) who have perceived ‘Long Sightedness’ at 

'low’ level have experienced Organizational Effectiveness at ‘high’ level.
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TABLE NO. 274

RISK AVOIDANCE AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , RISK AVOIDANCE
EFFECTIVENESS ▼ HIGH LOW TOTAL

COUNT ' 28 ' 28 56
HIGH ROW % 50.00% , .50.00% 100%

COLUMN % 96.55% 100.00% 98.25%

COUNT vj-H -;;r " 0 1

LOW ROW % c.4tW#P%.:V. 0.00% 100%

COLUMN % -f*58;45%r?i : 0.00% 1.75%

COUNT 28 57
TOTAL ROW % " 50.88% 49.12% ; 100%

COLUMN % 100% - •• 100% . 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0003 1 0 9858

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Risk Avoidance’ and 

Organizational Effectiveness.

It can be further interpreted that out of 57 respondents; 98.25% (56) have 

perceived Organizational Effectiveness at 'high' level, whereas 1.75% (1) 

have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Risk 

Avoidance’ and 49 12% (28) have perceived it to be at ‘low’ level.

Further, out of 56 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 50% (28) each feel that there is ‘high’ level and 

‘low’ level on ‘Risk Avoidance’ respectively

All the respondents i.e. 100% (1) who have perceived Organizational 

Effectiveness at ‘low’ level have experienced ‘Risk Avoidance’ at ‘high’ level.
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TABLE NO. 275

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL ,
EFFECTIVENESS ▼

NEGLIGENCE QF FINANCIAL MATTERS • V.'
ft^HlGlplf LOW TOTAL

HIGH
COUNT

/> ::3^p 18 56
ROW % ' 32.14% 100%
COLUMN % : 100.00% 98.25%

LOW
COUNT \ Y'o. 1
ROW % _ *- 'o*oo% T* .,.'100%
COLUMN % . < . 0.00% 1.75% ;

' TOTAL -
COUNT * ; ' - 57 -
ROW % : 1^1158%;;; 100% '
COLUMN% ‘ ) 100%V;~'a\

^11 *5^00% t-

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.159 1 0.689

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. 'Negligence of Financial Matters' and Organizational Effectiveness.

It is further observed that out of 57 respondents; 68.42% (39) have rated 

‘Negligence of Financial Matters’ on ‘high’ level and 31.58% (18) have rated it 

at low' level.

It can also be inferred that 98.25% (56) have experienced Organizational 

Effectiveness at ‘high’ level and 1.75% (1) have experienced ‘low’ level on 

Organizational Effectiveness.

Moreover, out of 39 respondents who have experienced ‘high’ level on 

‘Negligence of Financial Matters’, 97 44% (38) are of the opinion that 

Organizational Effectiveness is at 'high' level in organization whereas 2.56% 

(1) have rated it to be at ‘low’ level.

Out of 18 respondents who have perceived ‘low’ level on ‘Negligence of 

Financial Matters’; all of them; i.e. 100% (18) have experienced 

Organizational Effectiveness at ‘high’ level.
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TABLE NO. 276

T MONEY MANiA:4ND;0RGANIZATJQNAi: .EFFECTIVENESS

ORGANIZATIONAL ■
> < ' V

MONEY MANIA
EFFECTIVENESS * * fTpGHf^ ■<■*> LOW L TOTAL

COUNT .3-. 56

HIGH ROW % %y 55.36% ' 100% .

COLUMN % 100.00% 96.88% ;*■ 98:25%

COUNT - - 1 1
LOW ROW % 0.00% : 100.00% 100%

COLUMN % 0.00% ^ . 3.13% ' 1.75%

COUNT )t%>25- ;"7 •
v ■ w ~

' 32 57

TOTAL ROW % 43.86% 56.14% 100%

COLUMN.% —*160%^:; 100%- 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.015 | 1 0.9

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Money Mania’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98 25% (56) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 1 75% 

(1) have experienced ‘low’ level on Organizational Effectiveness 

It can also be inferred that 56.14% (32) have experienced 'Money Mania’ at 

‘low’ level and 43.86% (25) have perceived it to be at ‘high’ level.

Further, out of 56 respondents who have perceived Organizational

Effectiveness at 'high' level; 55.36% (31) have rated ‘Money Mania’ at ‘low’ 

level, whereas according to 44.64% (25) it is at ‘high’ level.

All respondents i.e 100% (1) who have perceived Organizational

Effectiveness at ‘low’ level have also perceived 'Money Mania’ to be at ‘low’ 

level.
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TABLE NO. 277

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL 
EFFECTIVENESS

ORGANIZATIONAL , 
“EFFECTIVENESS ▼-

INSENSITIVITY TO PROBLEMS ^ 4 \

; yj ’ ’ if TOTAL

-V' ,, HIGH , .
COUNT \

r-iA'CM
• ■ ;.£56?-f\

row % ; 42186% 100% :

COLUMN % 1|1O0|^%^ 98.25%

LOW
COUNT ' "V i'if' 0. . t ' 1

ROW % : r;.i’Q0.Q0>iv« :?f0.oo%^f
- , " 100%

COLUMN % . o.o°% 1.75%

TOTAL
COUNT 24 ".V-K 57
ROW % - 42.11% 100%
COLUMN % , ' Lf00%Vs/>

■ ^ >. . .
100%

Chi-Square Test
I Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square | 0.026 | 1 0.871

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Insensitivity to Problems’ and Organizational Effectiveness.

It is further observed that out of 57 respondents; 57.89% (33) have rated 

‘Insensitivity to Problems’ on ‘high’ level and 42.11% (24) have rated it at low’ 

level.

It can also, be inferred that 98.25% (56) have experienced Organizational 

Effectiveness at ’high’ level and 1.75% (1) have experienced ‘low’ level on 

Organizational Effectiveness.

From 33 respondents who have perceived ‘high’ level on ‘Insensitivity to 

Problems’, 96.97% (32) have also experienced Organizational Effectiveness 

at ‘high’ level, whereas 3.03% (1) have experienced it to be at ‘low’ level.

And out of 24 respondents who have experienced ‘low’ level on ‘Insensitivity 

to Problems’; all of them i.e. 100% (24) are of the opinion that Organizational 

Effectiveness is at 'high' level in organization.
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TABLE NO. 278

STAGNATION AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , STAGNATION
EFFECTIVENESS ▼ HIGH-V LOW TOTAL

-
COUNT

V'J: so ;.-4 26 56
HIGH ROW % 53.57% ;■ 46.43%' /’ 100%

COLUMN % 96.77% •' 100.00% 98.25%
COUNT v-.p.-.; '• 1

LOW ROW % , 100.00% ; - 0.00% 100%
COLUMN % 0.00% ; 1.75%

-
COUNT 26 57

TOTAL ROW % -' .54.39%. T 45.61% . 100%

COLUMN % ‘Tjv10q%L;;7 100% 100%

Ch -Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0 0079 1 0 929

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Stagnation’ and Organizational 

Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% 

(1) have experienced 'low' level on Organizational Effectiveness, 

it can also be inferred that 54.39% (31) have experienced ‘Stagnation’ at 

'high' level and 45 61% (26) have perceived it to be at ‘low’ level.

Further, out of 56 respondents who have perceived Organizational 

Effectiveness at 'high’ level; 53.57% (30) have also rated ‘Stagnation’ at ‘high’ 

level, whereas according to 46.43% (26) it is at 'low' level 

And all respondents i e. 100% (1) who have perceived Organizational 

Effectiveness at ‘low’ level have experienced ‘Stagnation’ at ‘high’ level.
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TABLE NO. 279

TUNNEL VISION AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL , TUNNEL VISION
EFFECTIVENESS ▼ LOW . TOTAL

COUNT 26 L 30 56

HIGH ROW % 53.57% 100%

COLUMN % 96.30% - 100.00% .. 98.25%

LOW

COUNT 0 1

ROW % • 100.00% 0.00% . 100%

COLUMN % ^,^.to%;'- v : 0:00% 1.75%

COUNT ! ■■ 57

TOTAL ROW % ^47:37% ;,t 52;63% 100%

COLUMN % &5P00%TH .100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0028 1 0.957

The table reflects that chi-square is not significant; it means that there is no 

strong association between Tunnel Vision’ and Organizational Effectiveness 

52 63% (30) and 47 37% (27) have experienced Tunnel Vision’ at ‘high’ level 

and ‘low’ level respectively, out of total of 57 respondents 

Further, it can be inferred that out of total 57 respondents; 98.25% (56) have 

perceived Organizational Effectiveness at ‘high’ level, whereas only 1.75% (1) 

have experienced ‘low’ level on Organizational Effectiveness.

All the respondents; i.e. 100% (30) who have rated ‘low’ level on Tunnel 

Vision’ have perceived ‘high’ level on Organizational Effectiveness.

Whereas, from 27 respondents who have rated ‘high’ level on Tunnel Vision’; 

96.30% have perceived Organizational Effectiveness on ‘high’ level and 

3.70% (1) have experienced it to be at ‘low’ level
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TABLE NO. 280

AGGRESSIVE APPROACH IQ ENVIRONMENT AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL , 
EFFECTIVENESS; V;

AGGRESSIVE APPROACH TO ENVIRONMENT

S' -
mtOW^ "TOTAL

> >%_ ,x-

HIGH ‘

.•COUNTt;-^'--'
- . fi

. . ‘ ,9

• :A56- '

row %: < 60,71%r: -39,2^9%; . 10°0/°

• COLUMN % 97.14% . , 100:00%; 98.25%

LOW
COUNT s';;'"" ^ 1
ROW % • 0.00% 100%

COLUMN % ^3*86% 0.00% / 1.75%

TOTAL

COUNT 22 57
ROW % ■£*;6|J-A0%4 ,;,38,6g%. 100% ...

COLUMN % . ; '300%'m:\
' 't&a - - > *'

100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.055 I 1 0.813

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Aggressive Approach to 

Environment' and Organizational Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56) 

have perceived Organizational Effectiveness at 'high' level, whereas 1.75% 

(1) have experienced ‘low’ level on Organizational Effectiveness,

It can also be inferred that 61.40% (35) have experienced ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 38.60% (22) have 

perceived it to be at ‘low’ level.

It is also seen that out of 56 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 60.71% (34) have perceived ‘Aggressive 

Approach to Environment’ to be at ‘high’ level and 39.29% (22) have 

perceived it to be at ‘low’ level.

All the respondents i.e. 100% (1) have experienced ‘Aggressive Approach to 

Environment’ to be at ‘high’ level and Organizational Effectiveness to be at 

‘low’ level.
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TABLE NO. 281

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND 
ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL ,

EFFECTIVENESS \
INSUFFICIENT INTERACTION WITH ENVIRONMENT ;

l- WwL vL ■"'■'■M fX'V
* ^ ^LOW||;; TOTAL

HIGH
COUNT ,■

M'S;; t'-t'? 4 * ‘ *... •* ■„row% ;/ ' „
%s A-11-:-*, - X.

100%

COLUMN% <vccto:od%r..'*
- <• " 'if'” ,

= 98.25%

LOW
COUNT ■ , ;•

ROW % , «j400«s|?
~t'7

V 100%;

COLUMN % fY0.0q%::;;? 1.75%

TOTAL
COUNT 1 Y-38; 57
ROW % 33.33% . 66.67%; 100%

COLUMN % v^;1g0%YY? 100%

Ch -Square Test
Value ' d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.127 1 0.721

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Insufficient Interaction with 

Environment' and Organizational Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56) 

have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% 

(1) have experienced 'low1 level on Organizational Effectiveness.

It can also be inferred that 66.67% (38) have experienced ‘Insufficient 

Interaction with Environment' at ‘low’ level and 33.33% (19) have perceived it 

to be at‘high’ level.

Further, out of 56 respondents who have perceived Organizational 

Effectiveness at ‘high’ level; 67.86% (38) have rated ‘Insufficient Interaction 

with Environment’ at ‘low’ level, whereas according to 32.14% (18) it is at 

‘high’ level.

All the respondents i.e. 100% (1) have experienced ‘Insufficient Interaction 

with Environment’ to be at ‘high’ level and Organizational Effectiveness to be 

at ‘low’ level.
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PART C3: ORGANIZATIONAL HEALTH PARAMETERS AND 

ORGANIZATIONAL COMMITMENT

This part of analysis contains 21 chi-square tables of Organizational 

Commitment with each of the parameters of Organizational Health; pertaining 

to the Other (Textile, Glass, Seat, etc) industries.

TABLE NO. 282

-' ALIENATION AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i ALIENATION
COMMITMENT * LOW : TOTAL

COUNT .32"? ■* <1257"; 57

HIGH ROW % / 56.14%% ' 43.86% 100%

COLUMN % .. 100.00% 100.00% 100.00%

COUNT ‘"••TO > o 0

LOW ROW % V%fNA - na NA

COLUMN % V0.QQ% i 0.00% 0.00%

-
COUNT 32 " ; 25 57

TOTAL ROW % 56.14% 43.86% 100%

•COLUMN % 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0178 I 1 0.894

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Alienation’ and Organizational 

Commitment.

However, it can be further interpreted that out all 57 respondents have 

perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 56.14% (32) have experienced ‘high’ level on 

'Alienation' and 43 86% (25) have perceived it to be at ‘low’ level 

Further, out of 56 respondents who have perceived Organizational 

Commitment at ‘high’ level; 56.14% (32) feel that there is ‘high’ level on
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Alienation’ whereas according to 43.86% (24) there is ‘low’ level on 

'Alienation'.

TABLE NO. 283

PAMPERING AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i PAMPERING
COMMITMENT * T HIGH low, TOTAL

COUNT . 19 57
HIGH ROW % 33.33%. . 100%

COLUMN % 100.00%,. 100.00% 100.00%
COUNT ,^o; 0

LOW ROW % ?’* 'NAfe: -v? NA, -A> NA

:;V‘- .V * '' COLUMN % ' ' ■' 0.00% > 0.00% *'

COUNT • :
9 ? * %»/$, -i*

. 57 '•
TOTAL row %ri.b 100% ;

COLUMN % . ' TO0%f:^ 100%

Ch -Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0197 1 0.888

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Pampering’ and Organizational Commitment. 

However, all 100% (57) respondents have experienced Organizational 

Commitment at ‘high’ level.

Further, it can be inferred that out of total 57 respondents; 66.67% (38) have 

perceived ‘high’ level on ‘Pampering’ and 33.33% (19) ’low’ level.

Out of 57, 66.67% (38) have rated ‘high’ level on ’Pampering’ whereas 

33.33% (19) have rated ‘Pampering’ at ‘low’ level in organization.
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TABLE NO. 284

1 ORgANIZAflQNjyg^a^ybj^yPM^H^In^NlL'^pMMITTWENt

ORGANIZATIONAL i ORGANIZATIONAL PARANOIA
COMMITMENT * LOW TOTAL

COUNT
’ ,> „ % -".T

v: 19 57

HIGH ROW % 66.67% 33.33% ■ 100%
COLUMN % ■ . 100.00% 100.00% 100.00%
COUNT -Tf- ' > ‘°. 0

LOW ROW % %/%NA^'- NA NA

COLUMN % 0.00% 6.00% 0.00%
COUNT ■ :?8 • • 19 57

TOTAL ROW % . 66.67% 33.33% 100%

• COLUMN % ,i%?!0Q% •’ 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0197 1 0.888

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Organizational Paranoia’ and 

Organizational Commitment.

However, it can be further interpreted that out all 57 respondents have 

perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 66 67% (38) have experienced ‘high’ level on 

‘Organizational Paranoia’ and 33.33% (19) have perceived it to be at ‘low’ 

level

It is also seen that out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 67.67% (38) have perceived ‘Organizational 

Paranoia’ to be at ‘high’ level and 33.14% (19) have perceived it to be at ‘low’ 

level.
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TABLE NO. 285

- WORKAHOLISM ANb"ORGANIZATIdNAI-rCOIVIMITMENT

ORGANIZATIONAL i WORKAHOLISM
COMMITMENT * : itTHIGH- A. LOW . TOTAL

COUNT 21 57
HIGH ROW % ' , 36.84% 100%

COLUMN % . 100.00% • 100.00% ' 100.00%
COUNT ,.,0 ;!.V. 0

LOW ROW % NA • . NA
COLUMN % ' 0.00% 0.00%
COUNT ,Lr ,>21^ 57

TOTAL ROW % "• 36:84% 100%
COLUMN % --f O xO nP 0s 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0 01885 1 0.8908

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Workaholism’ and Organizational Commitment.

It is further observed that out of 57 respondents; 63.16% (36) have rated 

‘Workaholism’ on ‘high’ level and 36.84% (21) have rated it at ‘low’ level.

It can also be inferred that all 100% (57) respondents have experienced 

Organizational Commitment at ‘high’ level.

All 36 respondents who have experienced ‘high’ level on ‘Workaholism’; have 

also opined Organizational Commitment to be at ‘high’ level in organization. 

And all 21 respondents who are of the opinion that there is ‘low’ level on 

‘Workaholism’; have perceived Organizational Commitment to be at ‘high’ 

level.
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TABLE NO. 286

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL
COMMITMENT

ORGANIZATIONAL i INSUFFICIENT VALUE FOR CUSTOMERS
COMMITMENT * HIGH LOW TOTAL

COUNT 32 25 57
HIGH ROW % 56.14% r 43.86%. 100%

COLUMN % ^1,OCK0O%j. ■100.00% 100.00%
* COUNT 0 0

LOW ROW % NA NA- NA
COLUMN % \ 0.00% ’ 0.00%; 0.00%
COUNT oo >s> ' C^5v-V 57

TOTAL . ROW % . :• seLjH^c--. 43.86% 100% ,
• COLUMN % 100% -100%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0178 1 0.894

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Insufficient Value for Customers’ 

and Organizational Commitment.

However, it can be further interpreted that all 57 respondents have perceived 

Organizational Commitment at 'high' level.

It can also be inferred that 56.14% (32) have experienced ‘Insufficient Value 

for Customers’ at 'high’ level and 43.86% (25) have perceived it to be at ‘low’ 

level.

Further, out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 56.14% (32) have also rated 'Insufficient Value for 

Customers’ at ‘high’ level, whereas according to 43.86% (25) it is at ‘low’ 

level
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TABLE NO. 287

CUSTOIVlEREXPLdltATIONANDORGANlZATiONAL COMMITMENT

ORGANIZATIONAL i CUSTOMER EXPLOITATION
COMMITMENT * s low-;;; TOTAL

COUNT ’ ' .'-^24'./*“ 57
HIGH row %

i,, , (jj.
; 100%

COLUMN % 100.00% 100.00% 100.00%
COUNT V;;KIV-. 0 0

LOW ROW % NA NA NA

COLUMN % 0.00% 0.00% ' 0.00%
COUNT 24 57

TOTAL ROW % . 42.11% :.ij 100%

COLUMN % . *100%fcs£* ';yoo% .... . 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01799 1 0.893

The table reflects that chi-square is not significant. It means that there is no 

strong association between ‘Customer Exploitation’ and Organizational 

Commitment.

However, 57.89% (33) and 42,11% (24) have experienced 'Customer 

Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 57 

respondents.

Further, it can be inferred that out all 100% (57) respondents have perceived 

Organizational Commitment at ‘high’ level.

Out of 57 respondents who have rated ‘high’ level on Organizational 

Commitment, 57.89% (33) have rated ‘high’ level on ‘Customer Exploitation' 

whereas 42.11% (24) have rated 'Customer Exploitation’ at ‘low’ level in 

organization.
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TABLE NO. 288

' SERVILITY AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL j SERVILITY
COMMITMENT * : l^high LOW TOTAL

COUNT ; >2?p*~ 28 - - 57
HIGH ROW % * 49.12% 100%

COLUMN % 100.00% ' 100.00% : 100.00%
COUNT

..
0

LOW ROW % na NA

COLUMN % 0.00%
‘ 'v.c

o.oo% - 0.00%
COUNT 29 28 57

TOTAL ROW % 50:88% • ' 49 12% 100%
COLUMN % 100% , 100% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0175 1 0.8946

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Servility’ and Organizational 

Commitment.

It can be further interpreted that all 100% (57) respondents have perceived 

Organizational Commitment at 'high1 level.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on 

‘Servility’ and 49 12% (28) have perceived it to be at ‘low’ level 

it is also seen that out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 50.88% (29) and 49.12% (28) have perceived 

‘Servility’ to be at ‘high’ level and ‘low’ level respectively.
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TABLE NO. 289

BUREAUCRACY AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | BUREAUCRACY
COMMITMENT * ~; '“high;::. LOW TOTAL

COUNT V’ !*«*,*& • 24 57
HIGH ROW % 42.11% .. 100%-

COLUMN % T.yt00;00%T\. 100.00% 100.00%
COUNT * K'<*,K Q,f %.s, ,j. .■ 0

LOW ROW % - 'JA';' NA

,
COLUMN % , t -jpo%c.' 0.00%

- < ■ COUNT - ,,\:;:57ry
TOTAL ROW % /I57!80o/o^ ,j|42;^1%;r 100%

. COLUMN'% 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01799 1 0.893

The above-mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Bureaucracy’ and Organizational 

Commitment.

However, it can be further interpreted that out of all 100% (57) respondents 

who have perceived Organizational Commitment at ‘high’ level; 57.89% (33) 

have experienced Organizational Commitment to be at ‘high’ level, whereas 

42.11% (24) have experienced ‘low’ level on Organizational Commitment.
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TABLE NO. 290

DECISION PARALYSIS AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i DECISION PARALYSIS
COMMITMENT * ■ HIiGfP:^ LOW TOTAL

COUNT ' , , 27/7 30 57
HIGH ROW % 47:37% ; ' 52.63%' 100%

COLUMN % 100.00% 100.00% 100.00%
COUNT _ • % 0 0

LOW ROW % ; • *; NA / NA NA
COLUMN % v 0.00% 0.00% 0.00%
COUNT 30 57

TOTAL ROW % ■ -4p7%^'1 52.63% 100%
COLUMN % ;V <100%; ;; 100% <

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0176 1 0.894

Referring to the above mentioned table, it can be said that chi-square is not 

significant; hence there is no strong association between the two variables i.e. 

‘Decision Paralysis’ and Organizational Commitment.

It is further observed that out of 57 respondents; 58 82% (30) have rated 

'Decision Paralysis’ on ‘low’ level and 41.18% (21) have rated it at ‘high’ level. 

It can also be inferred that all 100% (57) respondents have experienced 

Organizational Commitment at ‘high’ level.

All the respondents i.e. 100% (30) who have experienced ‘low’ level on 

‘Decision Paralysis’ have instead perceived Organizational Commitment at 

‘high’ level in organization.

As well as all the respondents i.e. 100% (27) who have perceived ‘high’ level 

on ‘Decision Paralysis' have also experienced Organizational Commitment at 

‘high’ level.
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TABLE NO. 291

^SUB-6R^ilNQ?ANI^OANIp^l0M4O^OMjVlillVIENT -

ORGANIZATIONAL i SUB-OPTIMIZING
COMMITMENT * LOW _

'j '*“T

TOTAL
COUNT : . 57

HIGH ROW % . 40.35% ■ 100%
COLUMN % ?:f:raqf0g%7; 100.00% 100.00%
COUNT ..,^5 .[if ' 0 0

LOW ROW % \ • : NA" .. > NA ‘ NA
COLUMN % : 0.00% .; 0.00% 0.00%
COUNT :‘n; . •? 23 57

TOTAL ROW % 59.65% « 40.35% 100%

COLUMN % 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0182 | 1 0.893

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. 'Sub-Optimizing’ and Organizational Commitment.

It is further observed that out of 57 respondents; 59 65% (34) have rated 

‘Sub-Optimism’ on ‘high’ level and 40 35% (23) have rated it at ‘low’ level.

It can also be inferred that all 100% (57) respondents have experienced 

Organizational Commitment at ‘high’ level.

Out of 34 respondents who have perceived 'high' level on 'Sub-Optimizing'; all 

of them have also experienced Organizational Commitment at ‘high’ level. 

Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level 

on ‘Sub-Optimizing’ are of the opinion that Organizational Commitment is at 

‘high’ level in organization.
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TABLE NO. 292

SELFgfeNTEREgj|lEABERSHIF^ANB^ORQANIZATI^NAL?COMMiTIVIENT

ORGANIZATIONAL i
COMMITMENT *

SELF CENTERED LEADERSHIP

p^pkIJGH ^ LOW TOTAL

HIGH
COUNT ' • -^37:-;., *,> 24 57

ROW % v?57.89°/r{; ; 42.11% ; 100%

COLUMN % 5ai%0o%:;: : 100.00% ■ 100.00%

LOW
COUNT ..o ■ !r. o 

- - -
0

ROW % NA ;•>. • NA
COLUMN % 0.00% 0.00%

TOTAL
COUNT T: 24 •’ 57
ROW % 57.89%. ' . 42.11% 100%

COLUMN % .. V 100% . 100% .; , 100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01799 1 0.893

The table reflects that chi-square is not significant. It means that there is no 

strong association between 'Self Centered Leadership’ and Organizational 

Commitment.

However, all 100% (57) respondents have experienced Organizational 

Commitment at ‘high’ level.

Further, it can be inferred that out of total 57 respondents; 57.89% (33) have 

perceived ‘high’ level on ‘Self Centered Leadership’ and 42.11% (24) ‘low’ 

level

Out of 57 who have rated 'high' level on Organizational Commitment; 57.89% 

(33) have fated ‘high’ level on ‘Self Centered Leadership’ whereas 42.11% 

(24) have rated ‘Self Centered Leadership’ at ‘low’ level in organization.
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TABLE NO. 293

SHORT SIGHTEDNESS AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | SHORT SIGHTEDNESS
COMMITMENT * LOW TOTAL

COUNT 28 57
HIGH ROW % 50.88% 49.12% 100%

COLUMN % zimmm 100.00% . 100.00%
COUNT ' '■y 5 0 0

LOW ROW % NA
COLUMN % ; 0.00% - 0.00% 0.00%

COUNT 28 57
TOTAL ROW % . 50.88% • SH9J-2%dt; 100%

COLUMN % 100% 100% 100%;

Ch -Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0 0175 1 0.895

The above mentioned table reflects that chi-square is not significant, it means 

that there is no strong association between ‘Short Sightedness' and 

Organizational Commitment.

It can be further interpreted that all 100% (57) respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 50.88% (29) have experienced 'high' level on 

'Short Sightedness’ and 49.12% (28) have perceived it to be at ‘low’ level. 

Further, out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 50 88% (29) and 49.12% (28) feel that there is 

‘high’ level and ‘low’ level on ‘Short Sightedness’ respectively.
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TABLE NO. 294

LONG SIGHTEDNESS AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL j LONG SIGHTEDNESS
COMMITMENT * >t> HIGttT-; l jp LOW •": TOTAL

COUNT TiSf 29*. 5: 57
HIGH ROW % 50.88% ; • 49.12% 100%

COLUMN % 7100:00%-' 100.00% 100.00%

COUNT 0 ' 0 0
LOW ROW % NA NA • NA

COLUMN % „ 00% .7 0.00% 0.00%

COUNT .. id-v. ; ’ 28 ; _ 57

TOTAL ROW % : ,750:88%
, < <--A 1

.- 49.12%: ■ ■ 100%

COLUMN % . .100% %,ioo%r: 100% -

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0175 1 0.895

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Long Sightedness’ and 

Organizational Commitment

It can be further interpreted that all 100% (57) respondents have perceived 

Organizational Commitment at ‘high’ level in the organization.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Long 

Sightedness’ and 49.12% (28) have perceived it to be at ‘low’ level.

Further, out of 29 respondents who have perceived 'Long Sightedness’ at 

‘high’ level; all of them; i.e. 100% (29) feel that there is ‘high’ level on 

Organizational Commitment

All the respondents i.e. 100% (28) who have perceived 'Long Sightedness’ at 

‘low’ level have experienced Organizational Commitment at ‘high’ level.
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TABLE NO. 295

RISK AVOIDANCE AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i
COMMITMENT ~

RISK AVOIDANCE -■
>-‘-?HIGIfi%:’ ‘iSt-OW vii TOTAL

", ■ HIGH • ' -
COUNT , ; .. "pklfS7\r-

ROW % . sillilte
. . 100% V-

COLUMN % fppjmtef 100.00% • 100.00%

LOW
COUNT o
ROW % •-V.s-'NA' ''.*-7 . • NA NA
COLUMN % •- 0.00% „ 0.00%

TOTAL
COUNT

* 'rH
■ ',,428-v; 57

ROW % k 50.88% ^
, 5 - 1

49.12%’ ' 100%
COLUMN % : -1 ••■fc, 100%

' -~4" '
100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0175 j 1 0.895

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Risk Avoidance’ and 

Organizational Commitment.

It can be further interpreted that all 100% (57) respondents have perceived 

Organizational Commitment at ‘high’ level.

It can also be inferred that 50.88% (29) have experienced 'high' level on ‘Risk 

Avoidance’.and 49.12% (28) have perceived it to be at ‘low’ level.

Further, out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 50.88% (29) feel that there is ‘high’ level on ‘Risk 

Avoidance’, whereas according to 49.12% (28) ‘Risk Avoidance' is at ‘low’ 

level.
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TABLE NO. 296

NEGtlpENCEtppFJNANCj^L lWATTJE^S AND ORGANIZATIONAL
- -=-“3r W."

ORGANIZATIONAL i NEGLIGENCE OF FINANCIAL MATTERS
COMMITMENT * ; . HIGH LOW TOTAL

COUNT 18 57
HIGH ROW % :/.'6S;42 ^ 31.58% 100%

COLUMN % 100.00% ‘
* 7'5

100.00% • ■ 100.00%

COUNT V v-; 0

LOW ROW % ."NA'jV, NA - NA

COLUMN % ■ °o°% ; o,oo%. . 0.00%

COUNT 18 57
TOTAL ROW % 68.42% 31.58% 100%

COLUMN % 100% .
. -"NOV'

100%, ' • 100%

Ch -Square Test
I Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square | 0.0203 1 0.8867

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i.e. ‘Negligence of Financial Matters’ and Organizational Commitment.

It is further observed that out of 57 respondents; 68.42% (39) have rated 

'Negligence of Financial Matters’ on ‘high’ level and 31.58% (18) have rated it 

at ‘low’ level.

It is also seen that out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 68 42% (39) have perceived 'Negligence of 

Financial Matters’ to be at ‘high’ level and 31 58% (18) have perceived it to be 

at 'low' level.
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TABLE NO. 297

MONEY MANJA AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i MONEY MANIA
COMMITMENT * ‘ HIGH LOW. TOTAL

COUNT 'Vs-*??::I:;' 32 57
HIGH ROW % ;; 56.14% 100%

COLUMN % 100.00% . 100.00%

COUNT • ~Vio 0 0
LOW ROW % , ;^NArt?;1 NA ' ■■■- NA

COLUMN % 0.00% ' 0.00%

COUNT V ••§32- 57
TOTAL ROW % !- §§t56)14%^§ 100%

COLUMN % ' 100% • 100% 100%,

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0178 1 0.894

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Money Mania’ and Organizational 

Commitment.

However, it can be further interpreted that all 100% (57) respondents have 

perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 56.14% (32) have experienced 'Money Mania’ at 

‘low’ level and 43.86% (25) have perceived it to be at ‘high’ level.

Further, out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 56.14% (32) have rated ‘Money Mania’ at ‘low’ 

level, whereas according to 43.86% (25) it is at ‘high’ level.
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TABLE NO. 298

insensitivity^Tqproblemsandorganizationalcqmmitment

ORGANIZATIONAL I INSENSITIVITY TO PROBLEMS
COMMITMENT * :higk«^ ^UOWv,.' TOTAL

COUNT -r

f -WW ^ : 57
HIGH ROW % 42.11% 100%

COLUMN % ;-;;i.o|po%^ • 100.00% 100.00%

COUNT 4:' 0 0

LOW ROW % NA NA NA
COLUMN % 0.00% 0.00% 0.00%

COUNT , :r. .■•.24:'- 57
TOTAL ROW % , .42.11% ; 100%

- - COLUMN % ' 100% 7 100%
, ryj;

100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.018 | 1 0.893

Referring to the above mentioned table, it can be said that chi-square is not 

significant. Hence there is no strong association between the two variables 

i e. ‘Insensitivity to Problems' and Organizational Commitment.

It is further observed that out of 57 respondents, 57 89% (33) have rated 

‘Insensitivity to Problems’ on ‘high’ level and 42 11% (24) have rated it at ‘low’ 

level.

It can also be inferred that all 100% (57) respondents have experienced 

Organizational Commitment at ‘high’ level.

All 33 respondents who have perceived ‘high’ level on ‘Insensitivity to 

Problems’, have Organizational Commitment at ‘high’ level and all 24 

respondents who have experienced ‘low’ level on ‘Insensitivity to Problems' 

have also perceived Organizational Commitment to be at ‘high’ level.
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TABLE NO. 299

VSTAGj^TO®^^^©R^^|i[ZAT30I^JL3e-QiyiiyilTMENT^

ORGANIZATIONAL i STAGNATION
COMMITMENT * -VfcLOW, -,v TOTAL

COUNT - - . '*<‘26'f- 57
HIGH ROW % ?: 45:61% v 100%

COLUMN % -*100,00%, -, 100.00%
COUNT o

LOW ROW % ,,NA'Fs'5 :• na 7 ‘ NA

COLUMN % 0.00% 0.00% 0.00%
COUNT 31 26 57

TOTAL ROW % r- 54.39% 45.61% 100%
COLUMN % 100% 100%

Chi-Square Test
Value I d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0177 I 1 0.894

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between ‘Stagnation’ and Organizational 

Commitment.

However, it can be further interpreted that all 57 respondents have perceived 

Organizational Commitment at 'high' level.

It can also be inferred that 54.39% (31) have experienced 'Stagnation' at 

‘high’ level and 45.61% (26) have perceived it to be at 'low' level.

Further, out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 54.39% (31) have also rated 'Stagnation' at ‘high’ 

level, whereas according to 45.61% (26) it is at ‘low’ level.
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TABLE NO. 300

TUNNEL VISION AND’ ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL i TUNNEL VISION
COMMITMENT * HIGH LOW TOTAL

COUNT v* 'T;427''' T 30 57
HIGH ROW % • ;'?l ’’47,37% v 52.63% 100%

COLUMN % 100.00%.- -t 00.00% 100.00%

COUNT 0 0 0
LOW ROW % 3;|A T NA * , NA

COLUMN % ;t:|$o% .1 0.00% 0.00%

COUNT - •> • 30 57
TOTAL ROW % 47.37% 52.63% 100%

COLUMN % -tfoa^s:. 100% . 100%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0 0176 1 0 894

The table reflects that chi-square is not significant; it means that there is no 

strong association between Tunnel Vision’ and Organizational Commitment. 

52.63% (30) and 47.37% (27) have experienced Tunnel Vision’ at ‘high’ level 

and 'low' level respectively, out of total of 57 respondents who have perceived 

‘high’ level on Organizational Commitment.
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TABLE NO. 301

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL
COMMITMENT

ORGANIZATIONAL | 
COMMITMENT *

aggressive approach to environment

WGH:’:ir!i
,, j-4

LOW TOTAL

HIGH
COUNT :n 22 57
ROW % 38.60% 100%
COLUMN % f 100.00%

; ^4^ * % ^
100.00% 100.00%

LOW
COUNT. ? •-- , 0
ROW % ; ■:,NAi-4vi

.
.NA...

COLUMN %
‘ ■>} S, r x

, ;^O0%;/;I ; 0.00%

^^...totala ,

■ * > < / - fj'/ ^’

COUNT * ■
,;rqw•%;•;;

, yp-.v~-
^ioo°;0:

COLUMN % > :
"" 5--. :

k T ‘ V^‘100%

Ch -Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.185 1 0.892

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Aggressive Approach to 

Environment’ and Organizational Commitment.

However, it can be further interpreted that all 57 respondents have perceived 

‘high’ level on Organizational Commitment.

It can also be inferred that 61.40% (35) have experienced Aggressive 

Approach to Environment’ to be at ‘high’ level and 38.60% (22) have 

perceived it to be at ‘low’ level.

It is also seen that out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 61.40% (35) have perceived Aggressive 

Approach to Environment’ to be at ‘high’ level and 38.60% (22) have 

perceived it to be at ‘low’ level.
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TABLE NO. 302

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND 
ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL j 

COMMITMENT
, INSUFFICIENT INTERACTION WITH ENVIRONMENT :

ilSWS ‘^SLOWis?,?
.""T

TOTAL

HIGH
COUNT •

- -■ 57 .•
ROW % v'S^T^ ,, 100%

COLUMN-% 100.00% 100.00%

LOW
COUNT 0 ^ 0

ROW % .NA-V-'^'T : ■ NA - NA

COLUMN % ~'} $$$>}?-M ■ 0.00% . 0.00% ,

TOTAL „
COUNT: , ;T- 57
;row- ' >“661-67%'ff - 100% .

COLUMN % ■ ’ ; - 7100% : *100%
1 ';%£■

•;:-;;40p%^ ^;

Chi-Square Test
Value 1 d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0197 I 1 0.888

The above mentioned table reflects that chi-square is not significant; it means 

that there is no strong association between 'Insufficient Interaction with 

Environment’ and Organizational Commitment.

However, it can be further interpreted that all 57 respondents have 

experienced ‘high’ level on Organizational Commitment.

It can also be inferred that 66.67% (38) have experienced ‘Insufficient 

Interaction with Environment’ at ‘low’ level and 33.33% (19) have perceived it 

to be at ‘high’ level.

Further, out of 57 respondents who have perceived Organizational 

Commitment at ‘high’ level; 67.67% (38) have rated ‘Insufficient Interaction 

with Environment’ at ‘low’ level, whereas according to 33.33% (19) it is at 

‘high’ level.
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SECTION V

T-TEST WITH RESPECT TO THE SIX 

ORGANIZATIONAL HEALTH CRITERIA

In this section; the Paired ‘t’ - test of the six Organizational Health criteria i.e. 

‘Satisfying the needs of its members’ (employees), ‘Satisfying the needs of its 

customers’, 'Satisfying its financial needs’, 'Balancing the fundamental 

objectives’, ‘Growth and Development’ and ‘Living in harmony with the 

environment’; with reference to Engineering, Chemical / Pharmaceutical and 

Other (Textile, Glass, Seat, etc) industries are presented.

TABLE NO. 303

‘BALANCING THE FUNDAMENTAL OBJECTIVES OF THE 
ORGANIZATION’ IN ENGINEERING AND CHEMICAL / 

PHARMACEUTICAL INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the first health criteria i.e.

‘Balancing the fundamental objectives of the 

organization’ in Engineering and Chemical /

Pharmaceutical industries.

Alternate Hypothesis: There is significant difference between the ratings 

with respect to the first health criteria i.e. 

‘Balancing the fundamental objectives of the 

organization’ in Engineering and Chemical /

Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.
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Balancing the 
fundamental objectives Engineering Chemical / 

Pharmaceutical Difference

Customer Needs:
Customer Exploitation 73.08 58.41 14.67
Servility 69.23 86.73 -17.5
Employee Needs:
Alienation 5.69 53.98 3.71
Pampering 66.67 84.96 -18.3
Economic Related:
Money Mania 74.36 94.69 -20.3
Negligence of Financial 79.49 73.45 6.036
Matters

Total number of parameters = n = 6 = number of criterion.

Average Engineering = 70.08

Chemical / Pharmaceutical = 75.37 

D bar = 5.283 (Average Difference obtained)

S = 15.178 (Sample Standard deviation)

‘f Calculated = 0.852 and ‘t’ Tabulated = 2.447 

Level of Significance = 5% = Alpha value
Since, ‘t’ calculated value is less than the ‘f tabulated value, at 5% level of 

significance (Alpha) and at n -1 =5 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Balancing the fundamental 

objective of the organization’; in Engineering and Chemical / Pharmaceutical 

industries.

TABLE NO. 304

‘BALANCING THE FUNDAMENTAL OBJECTIVES OF THE 
ORGANIZATION’ IN ENGINEERING AND OTHER (TEXTILE, GLASS, 

SEAT, ETC.) INDUSTRIES ,,_______________

Null Hypothesis: There is no significant difference between the

ratings with respect to the first health criteria i.e. 

‘Balancing the fundamental objectives of the 

organization’ in Engineering and Other (Textile, 

Glass, Seat, etc.) industries.
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Alternate Hypothesis: There is significant difference between the ratings 

with respect to the first health criteria i.e. 

‘Balancing the fundamental objectives of the 

organization’ in Engineering and Other (Textile, 

Glass, Seat, etc) industries

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Balancing the 
fundamental objectives Engineering Others (Textile, 

Glass, Seat, etc.) Difference

Customer Needs:
Customer Exploitation 73.08 57 89 15.19
Servility 69 23 50.88 18.35
EmDlovee Needs:
Alienation 5.69 56.14 1.552
Pampering 66 67 66.67 0
Economic Related'
Money Mania 74 36 43 86 30.5
Negligence of Financial 79.49 68.42 11.07
Matters

Total number of parameters = n = 6 = number of criterion.

Average Engineering = 70.08

Others (Textile, Glass, Seat, etc.) = 57.31 

D bar = --12.77 (Average Difference obtained)

S = 11.34 (Sample Standard deviation)

'f Calculated = 2.759 and ‘t’ Tabulated = 2 447 

Level of Significance = 5% = Alpha value

Since, ’t’ calculated value is greater than the ‘t’ tabulated value, at 5% level of 

significance (Alpha) and at n -1 =5 degree of freedom, we REJECT the Null 

Hypothesis and find that there is a significant difference between the ratings 

with respect to Organizational Health criteria - 'Balancing the fundamental 

objective of the organization’; in Engineering and Other (Textile, Glass, Seat, 

etc.) industries.
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TABLE NO. 305

‘BALANCING THE FUNDAMENTAL OBJECTIVES OF THE 
ORGANIZATION’ IN CHEMICAL / PHARMACEUTICAL AND OTHER 
_________ (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the first health criteria i.e. 

'Balancing the fundamental objectives of the 

organization’ in Chemical / Pharmaceutical and 

Other (Textile, Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the first health criteria i.e. 

‘Balancing the fundamental objectives of the 

organization' in Chemical / Pharmaceutical and 

Other (Textile, Glass, Seat, etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Balancing the 
fundamental objectives

Chemical/
Pharmaceutical

Others (Textile, 
Glass, Seat, etc.) Difference

Customer Needs: 
Customer Exploitation 58.41 57.89 0.517
Servility 86.73 50.88 35.85
EmDlovee Needs: 
Alienation 53.98 56.14 -2.16
Pampering 84.96 66.67 18.29
Economic Related:
Money Mania 94.69 43.86 50.83
Negligence of Financial 73.45 68.42 5.031
Matters

Total number of parameters = n = 6 = number of criterion. 

Average Chemical / Pharmaceutical = 75.37

Others (Textile, Glass, Seat, etc.) = 57.31 

D bar = -18.058 (Average Difference obtained)

S = 21.33 (Sample Standard deviation)

‘t’ Calculated = 2.07 and Y Tabulated = 2.447
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Level of Significance = 5% = Alpha value

Since, 'f calculated value is less than the ‘t’ tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 5 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organization Health criteria - ‘Balancing the fundamental 

objective of the organization'; in Chemical / Pharmaceutical and Other 

(Textile, Glass, Seat, etc.) industries.

TABLE NO. 306

‘SATISFYING THE NEEDS OF ITS MEMBERS (EMPLOYEES)’ IN 
ENGINEERING AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis : There is no significant difference between the

ratings with respect to the second health criteria 

i.e. 'Satisfying the needs of its members 

(employees)’ in Engineering and Chemical / 

Pharmaceutical industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the second health criteria i.e. 

‘Satisfying the needs of its members (employees)’ 

in Engineering and Chemical / Pharmaceutical 

industries

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Satisfying the needs of 
its members (employees) Engineering Chemical / 

Pharmaceutical Difference
Organizational Paranoia 69.23 77.28 -8.65
Workaholism 67.95 86.73 -18.8

Total number of parameters = n = 2 = number of criterion. 

Average Engineering = 68.59

Chemical / Pharmaceutical = 82.3 

D bar = 13.711 (Average Difference obtained)
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S = 7.164 (Sample Standard deviation)

T Calculated = 2.706 and T Tabulated = 4 303 

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated value is less than the ‘t1 tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - 'Satisfying the needs of its 

members (employees)’; in Engineering and Chemical / Pharmaceutical 

industries.

TABLE NO. 307

‘SATISFYING THE NEEDS OF ITS MEMBERS (EMPLOYEES)’ IN 
ENGINEERING AND OTHER (TEXTILE, GLASS, SEAT, ETC.)

INDUSTRIES

Null Hypothesis : There is no significant difference between the

ratings with respect to the second health criteria 

i.e. ‘Satisfying the needs of its members 

(employees)’ in Engineering and Other (Textile, 

Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the second health criteria i.e 

‘Satisfying the needs of its members (employees)’ 

in Engineering and Other (Textile, Glass, Seat, 

etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Satisfying the needs of 
its members (employees) Engineering Others (Textile, 

Glass, Seat, etc.) Difference

Organizational Paranoia 69.23 66 67 2.561
Workaholism 67.95 63.16 4.789

Total number of parameters = n = 2 = number of criterion.
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Average Engineering = 68.59

Others (Textile, Glass, Seat, etc.) = 64.915 

D bar = -3.675 (Average Difference obtained)

S = 1.575 (Sample Standard deviation)

‘t’Calculated = 3.299 and ‘f Tabulated = 4.303 

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated value is less than the ‘f tabulated value, at 5% level of 

significance (Alpha) and at n -1 =1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Satisfying the needs of its 

members (employees)’; in Engineering and Other (Textile, Glass, Seat, etc.) 

industries.

TABLE NO. 308

‘SATISFYING THE NEEDS OF ITS MEMBERS (EMPLOYEES)’ IN 
CHEMICAL / PHARMACEUTICAL INDUSTRIES AND OTHER (TEXTILE, 
_______________ GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the second health criteria 

i.e. 'Satisfying the needs of its members 

(employees)’ in Chemical / Pharmaceutical and 

Other (Textile, Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the second health criteria i.e. 

‘Satisfying the needs of its members (employees)’ 

in Chemical / Pharmaceutical and Other (Textile, 

Glass, Seat, etc.) industries

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures

Satisfying the needs of 
its members (employees)

Chemical / 
Pharmaceutical

Others (Textile, 
Glass, Seat, etc.) Difference

Organizational Paranoia 77.88 66.67 11.206
Workaholism 86.73 63.16 23.566
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Total number of parameters = n = 2 = number of criterion.

Average Chemical / Pharmaceutical = 82.301

Others (Textile, Glass, Seat, etc.) = 64.915 

D bar = -17.386 (Average Difference obtained)

S = 8.74 (Sample Standard deviation)

‘f Calculated = 2.813 and ‘f Tabulated = 4.303 

Level of Significance = 5% = Alpha value

Since, ‘t‘ calculated value is less than the T tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Satisfying the needs of its 

members (employees)’, in Chemical / Pharmaceutical and Other (Textile, 

Glass, Seat, etc.) industries.

TABLE NO. 309

‘SATISFYING THE ECONOMIC NEEDS OF ITS ORGANIZATIONS’ IN 
ENGINEERING AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the third health criteria i.e. 

‘Satisfying the economic needs of its

organizations’ in Engineering and Chemical / 

Pharmaceutical industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the third health criteria i.e. 

‘Satisfying the economic needs of its

organizations' in Engineering and Chemical / 

Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.
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Satisfying the economic 
needs of its organizations Engineering Chemical / 

Pharmaceutical Difference

Insensitivity to Problems 67.95 66.37 1.577
Bureaucracy 70.51 92.92 -22.41
Decision Paralysis 56 41 78.76 -22.35
Sub-Optimizing 67 95 79.65 -11.7
Self Centered Leadership 66.67 83.19 -16.52
Short Sightedness 74.36 88.50 -14.14
Long Sightedness 69.23 91.15 -21.92
Risk Avoidance 71 80 84.96 -13.16

Total number of parameters = n = 8 = number of criterion 

Average Engineering =68.109

Chemical / Pharmaceutical = 83.186 

D bar = 15 076 (Average Difference obtained)

S = 8.008 (Sample Standard deviation)

‘t’ Calculated = 5.325 and ‘t’ Tabulated = 2.306 

Level of Significance = 5% = Alpha value

Since, *t’ calculated value is greater than the T tabulated value, at 5% level of 

significance (Alpha) and at n - 1 =7 degree of freedom, we REJECT the Null 

Hypothesis and find that there is a significant difference between the ratings 

with respect to Organizational Health criteria - ‘Satisfying the economic needs 

of its organizations’; in Engineering and Chemical / Pharmaceutical industries.

TABLE NO. 310

‘SATISFYING THE ECONOMIC NEEDS OF ITS ORGANIZATIONS’ IN 
ENGINEERING AND OTHER (TEXTILE, GLASS* SEAT, ETC.)

INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the third health criteria i.e. 

‘Satisfying the economic needs of its 

organizations’ in Engineering and Other (Textile, 

Glass, Seat, etc.) industries.
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Alternate Hypothesis: There is significant difference between the ratings

with respect to the third health criteria i.e. 

‘Satisfying the economic needs of its 

organizations' in Engineering and Other (Textile, 

Glass, Seat, etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Satisfying the economic 
needs of its organizations Engineering Others (Textile, 

Glass, Seat, etc.) Difference

Insensitivity to Problems 67 95 57.89 10.06
Bureaucracy 70.51 57.89 12.62
Decision Paralysis 56.41 47.37 9.04
Sub-Optimizing 67.95 59 65 8.299
Self Centered Leadership 66.67 57.89 8.777
Short Sightedness 74.36 61.40 12.96
Long Sightedness 69.23 50.88 18.35
Risk Avoidance 71.80 50.88 20.92

Total number of parameters = n = 8 = number of criterion.

Average Engineering = 68.109

Others (Textile, Glass, Seat, etc.) = 55.481 

D bar = -12.628 (Average Difference obtained)

S = 4.699 (Sample Standard deviation)

‘t’Calculated = 7.6 and ‘t’ Tabulated = 2.306 

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated values is greater than the ‘t’ tabulated value, at 5% level 

of significance (Alpha) and at n - 1 =7 degree of freedom, we REJECT the 

Null Hypothesis and find that there is a significant difference between the 

ratings with respect to Organizational Health criteria - ‘Satisfying the 

economic needs of its organizations’; in Engineering and Other (Textile, 

Glass, Seat, etc.) industries.
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TABLE NO. 311

‘SATISFYING THE ECONOMIC NEEDS OF ITS ORGANIZATIONS’ IN 
CHEMICAL / PHARMACEUTICAL INDUSTRIES AND OTHER (TEXTILE, 

GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the third health criteria i.e. 

Satisfying the economic needs of its organizations’ 

in Chemical / Pharmaceutical and Other (Textile, 

Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the third health criteria i.e. 

‘Satisfying the economic needs of its 

organizations’ in Chemical / Pharmaceutical and 

Other (Textile, Glass, Seat, etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Satisfying the economic 
needs of its organizations

Chemical / 
Pharmaceutical

Others (Textile, 
Glass, Seat, etc.) Difference

Insensitivity to Problems 66.37 57.89 8.482
Bureaucracy 92 92 57 89 35.03
Decision Paralysis 78.76 47.37 31.39
Sub-Optimizing 79.65 59.65 20
Self Centered Leadership 83.19 57.89 25.3
Short Sightedness 88.50 61 40 27.1
Long Sightedness 91.15 50.88 40.27
Risk Avoidance 84.96 50.88 34.08

Total number of parameters = n = 8 = number of criterion. 

Average Chemical / Pharmaceutical = 83.186

Others (Textile, Glass, Seat, etc.) = 54.481 

D bar = --27.704 (Average Difference obtained)

S = 10.006 (Sample Standard deviation)

■f Calculated = 7.831 and ‘t’ Tabulated = 2 306 

Level of Significance = 5% = Alpha value
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Since, ‘f calculated value is greater than the ‘f tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 7 degree of freedom, we REJECT the Null 

Hypothesis and find that there is a significant difference between the ratings 

with respect to Organizational Health criteria - ‘Satisfying the economic needs 

of its organizations’; in Chemical / Pharmaceutical and Other (Textile, Glass, 

Seat, etc.) industries.

TABLE NO. 312

‘SATISFYING THE NEEDS OF ITS CUSTOMERS’ FOR ENGINEERING AS 
COMPARED WITH CHEMICAL / PHARMACEUTICAL AND OTHER 

(TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the fourth health criteria i.e. 

'Satisfying the needs of its customers’ for

Engineering as compared with Chemicals / 

Pharmaceuticals and Other (Textile, Glass, Seat, 

etc.) industries.

Alternate Hypothesis; There is significant difference between the ratings

with respect to the fourth health criteria i.e. 

‘Satisfying the needs of its customers’ for

Engineering as compared with Chemicals / 

Pharmaceuticals and Other (Textile, Glass, Seat, 

etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Satisfying the needs of 
its customers -

Insufficient Value for its 
Customers

Engineering Combined Difference

Engineering Vs Chemical / 
Pharmaceutical 70.51 54.87 15.64
Engineering Vs Others 
(Textile, Glass, Seat, etc.) 70.51 56.14 14.37
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Total number of parameters = n = 2 = number of criterion.

Average Engineering = 70.51

Combined = 55.505

D bar = --15.005 (Average Difference obtained)

5 = 0.898 (Sample Standard deviation)

‘f Calculated = 23.63 and 't’ Tabulated = 4.303 

Level of Significance = 5% = Alpha value

Since, ‘f calculated value is greater than the ‘f tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we REJECT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Satisfying the needs of its 

customers' for Engineering as compared with Chemicals / Pharmaceuticals

6 Other (Textile, Glass, Seat, etc.) industries.

TABLE NO. 313

‘SATISFYING THE NEEDS OF ITS CUSTOMERS’ FOR CHEMICAL / 
PHARMACEUTICAL AS COMPARED WITH ENGINEERING AND OTHER 

(TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES ______

Null Hypothesis: There is no significant difference between the

ratings with respect to the fourth health criteria i.e. 

‘Satisfying the needs of its customers’ for

Chemicals / Pharmaceutical as compared with 

Engineering and Other (Textile, Glass, Seat, etc.) 

industries.

Alternate Hypothesis; There is significant difference between the ratings

with respect to the fourth health criteria i.e. 

‘Satisfying the needs of its customers’ for

Chemicals / Pharmaceutical as compared with 

Engineering and Other (Textile, Glass, Seat, etc.) 

industries.
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Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Satisfying the needs of its 
customers -

Insufficient Value for its 
Customers

Chemical / 
Pharmaceutical Combined Difference

Chemical / Pharmaceutical Vs 
Engineering 54 87 70.51 -15.64
Chemical / Pharmaceutical Vs 
Others (Textile, Glass, Seat, 
etc.) 54.87 56.14 -1.27

Total number of parameters = n = 2 = number of criterion.

Average Chemical / Pharmaceutical = 54.87

Combined =63.325

D bar = 8.455 (Average Difference obtained)

S = 10.161 (Sample Standard deviation)

T Calculated = 1.177 and ‘f Tabulated = 4.303 

Level of Significance = 5% = Alpha value

Since, ‘f calculated value is less than the ‘t’ tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 2 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Satisfying the needs of its 

customers’ for Chemicals / Pharmaceutical as compared with Engineering 

and Other (Textile, Glass, Seat, etc) industries,

TABLE NO. 314

‘SATISFYING THE NEEDS OF ITS CUSTOMERS’ FOR OTHER (TEXTILE, 
GLASS, SEAT, ETC.) INDUSTRIES AS COMPARED WITH ENGINEERING 

AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the fourth health criteria i.e. 

‘Satisfying the needs of its customers’ for Other 

(Textile, Glass, Seat, etc.) industries as compared 

with Engineering and Chemical / Pharmaceutical 

industries.
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Alternate Hypothesis. There is significant difference between the ratings

with respect to the fourth health criteria i.e. 

‘Satisfying the needs of its customers’ for Other 

(Textile, Glass, Seat, etc.) industries as compared 

with Engineering and Chemicals / Pharmaceutical 

industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Satisfying the needs of its 
customers -

Insufficient Value for its 
Customers

Others (Textile, 
Glass, Seat, etc.) Combined Difference

Others (Textile, Glass, Seat, 
etc.) Vs Engineering 56.14 70.51 -14.37
Others (Textile, Glass, Seat, 
etc.) Vs Chemical / 
Pharmaceutical 56.14 54.87 1.27

Total number of parameters = n = 2 = number of criterion.

Average Others (Textile, Glass, Seat, etc.) =56.14

Combined =62.69

D bar = 6.55 (Average Difference obtained)

S = 11.059 (Sample Standard deviation)

'f Calculated = 0.837 and ‘f Tabulated = 4 303 
Level of Significance = 5% = Alpha value

Since, 'f calculated value is less than the 'f tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - 'Satisfying the needs of its 

customers’ for Other (Textile, Glass, Seat, etc.) organizations as compared 

with Engineering and Chemicals / Pharmaceutical industries
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TABLE NO. 315

‘GROWTH AND DEVELOPMENT’ IN ENGINEERING AND CHEMICAL / 
PHARMACEUTICAL INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the fifth health criteria i.e. 

‘Growth and Development’ in Engineering and 

Chemical / Pharmaceutical industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the fifth health criteria i.e. ‘Growth 

and Development’ in Engineering and Chemical / 

Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Growth and Development Engineering Chemical / 
Pharmaceutical Difference

Stagnation 70.51 58.41 12.11
Tunnel Vision 75.64 83.19 -7.55

Total number of parameters = n = 2 = number of criterion.

Average Engineering = 73.077

Chemical / Pharmaceutical = 70.8 

D bar = -2.28 (Average Difference obtained)

S = 13.89 (Sample Standard deviation)

‘t’Calculated = 0.232 and ‘t’ Tabulated = 4.303 

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated value is less than the ‘t’ tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - 'Growth and Development’; in 

Engineering and Chemical / Pharmaceutical industries.
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TABLE NO. 316

‘GROWTH AND DEVELOPMENT’ IN ENGINEERING AND OTHER 
________ (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the fifth health criteria i.e. 

‘Growth and Development’ in Engineering and 

Other (Textile, Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the fifth health criteria i.e. ‘Growth 

and Development’ in Engineering and Other 

(Textile, Glass, Seat, etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Growth and Development Engineering Others (Textile, 
Glass, Seat, etc.) Difference

Stagnation 70.51 54.39 16.12
Tunnel Vision 75.64 47.37 28.27

Total number of parameters = n = 2 = number of criterion.

Average Engineering = 73.077

Others (Textile, Glass, Seat, etc.) = 50.88 

D bar = -22.197 (Average Difference obtained)

S = 8.589 (Sample Standard deviation)

‘f Calculated = 3.654 and 'f Tabulated = 4.303 

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated value is less than the 'f tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Growth and Development’, in 

Engineering and Other (Textile, Glass, Seat, etc.) industries.
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TABLE NO. 317

‘GROWTH AND DEVELOPMENT’ IN CHEMICAL / PHARMACEUTICAL 
INDUSTRIES AND OTHER (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the fifth health criteria i.e. 

‘Growth and Development' in Chemical / 

Pharmaceutical and Other (Textile, Glass, Seat, 

etc) industries

Alternate Hypothesis: There is significant difference between the ratings

with respect to the fifth health criteria i.e. ‘Growth 

and Development’ in Chemical / Pharmaceutical 

and Other (Textile, Glass, Seat, etc) industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Growth and Development Chemical / 
Pharmaceutical

Others (Textile, 
Glass, Seat, etc.) Difference

Stagnation 58.41 54.39 4 017
Tunnel Vision 83.19 47.37 35.82

Total number of parameters = n = 2 = number of criterion.

Average Chemical / Pharmaceutical = 70.797

Others (Textile, Glass, Seat, etc.) = 50 88 

D bar = -19.917 (Average Difference obtained)

S = 22 485 (Sample Standard deviation)

T Calculated = 1.253 and ‘t’ Tabulated = 4.303 

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated value is less than the ‘t’ tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - 'Growth and Development’; in 

Chemical / Pharmaceutical and Other (Textile, Glass, Seat, etc.) industries.
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TABLE NO. 318

‘LIVING IN HARMONY WITH THE ENVIRONMENT’ IN ENGINEERING 
AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis: There is no significant difference between the

ratings with respect to the sixth health criteria i.e. 

‘Living in harmony with the environment’ in 

Engineering and Chemical / Pharmaceutical 

industries.

Alternate Hypothesis: There is significant difference between the ratings

with respect to the sixth health criteria i.e. 'Living in 

harmony with the environment’ in Engineering and 

Chemical / Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures.

Living in harmony with the 
environment Engineering Chemical / 

Pharmaceutical Difference

Aggressive Approach to the 
Environment 60.26 66.37 -6.116
Insufficient Interaction with 
the Environment 61.54 56.64 4.901

Total number of parameters = n = 2 = number of criterion.

Average Engineering = 60.897

Chemical / Pharmaceutical = 61.51 

D bar = 0.6075 (Average Difference obtained)

S = 7.79 (Sample Standard deviation)

‘t’ Calculated = 0.11 and ‘f Tabulated = 4 303 

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated value is less than the ‘t’ tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Living in harmony with the 

environment’; in Engineering and Chemical / Pharmaceutical industries.
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TABLE NO. 319

‘LIVING: INHARWIONY:=WITH;THEENVrRQNIVlENTi:iN:ENGIINIEERING
- '• i-and; *.

Null Hypothesis : There is no significant difference between the

ratings with respect to the sixth health criteria i.e. 

'Living in harmony with the environment’ in 

Engineering and Other (Textile, Glass, Seat, etc) 

industries

Alternate Hypothesis. There is significant difference between the ratings

with respect to the sixth health criteria i e. ‘Living in 

harmony with the environment’ in Engineering and 

Other (Textile, Glass, Seat, etc ) industries

Values are in percentage (%) since sample sizes for the categories defined 

are differing in figures

Growth and Development Engineering Others (Textile, 
Glass, Seat, etc.) Difference

Aggressive Approach to the 
Environment 60.26 61.40 -1.144
Insufficient Interaction with 
the Environment 61 54 33 33 28.21

Total number of parameters = n = 2 = number of criterion 

Average Engineering = 60 897

Others (Textile, Glass, Seat, etc ) = 47 37 

D bar = -13 532 (Average Difference obtained)

S = 20.755 (Sample Standard deviation)

'f Calculated = 0.922 and 'f Tabulated = 4 303 

Level of Significance = 5% = Alpha value

Since, T calculated value is less than the ‘t’ tabulated value, at 5% level of 

significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings
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with respect to Organizational Health criteria - ‘Living in harmony with the 

environment’; in Engineering and Other (Textile, Glass, Seat, etc.) industries.

TABLE NO. 320

<SM^LSEATr

Null Hypothesis : There is no significant difference between the

ratings with respect to the sixth health criteria i.e. 

‘Living in harmony with the environment’ in 

Chemical / Pharmaceutical and Other (Textile, 

Glass, Seat, etc.) industries.

Alternate Hypothesis; There is significant difference between the ratings

with respect to the sixth health criteria i.e ‘Living in 

harmony with the environment1 in Chemical / 

Pharmaceutical and Other (Textile, Glass, Seat, 

etc) industries

Values are in percentage (%) since sample sizes for the categories defined 
are differing in figures.

Living in harmony with the 
environment

Chemical / 
Pharmaceutical

Others (Textile, 
Glass, Seat, etc.) Difference

Aggressive Approach to the 
Environment 66 37 61.40 4.972
Insufficient Interaction with 
the Environment 56 64 33 33 23 31

Total number of parameters = n = 2 = number of criterion. 

Average Chemical / Pharmaceutical = 61 505

Others (Textile, Glass, Seat, etc) = 47 37 

D bar = -14.139 (Average Difference obtained)

S = 12.964 (Sample Standard deviation)

‘t’ Calculated = 1.542 and ‘f Tabulated = 4.303 

Level of Significance = 5% = Alpha value
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Since, ‘t’ calculated value is less than the ‘f tabulated value, at 5% level of 

significance (Alpha) and at n -1 = 1 degree of freedom, we ACCEPT the Null 

Hypothesis and find that there is no significant difference between the ratings 

with respect to Organizational Health criteria - ‘Living in harmony with the 

environment’; in Chemical / Pharmaceutical and Other (Textile, Glass, Seat, 

etc.) industries.
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