CHAPTER -V

DATA ANALYSIS AND INTERPRETATION

In this chapter, the data collected from 248 respondents are analyzed and
interpreted. It gives 320 tables and 12 graphs.

The entire chapter is divided into five sections as follows:

SECTIONL  BACKGROUND INFORMATION OF THE RESPONDENTS

SECTIONIl: ORGANIZATIONAL HEALTH AND ORGANIZATIONAL
EFFECTIVENESS PARAMETERS

SECTION il ORGANIZATIONAL HEALTH PARAMETERS AND
BACKGROUND INFORMATION OF RESPONDENTS

SECTION IV: ORGANIZATIONAL HEALTH PARAMETERS WITH JOB
SATISFACTION, ORGANIZATIONAL EFFECTIVENESS
AND ORGANIZATIONAL COMMITMENT
[ENGINEERING, CHEMICAL / PHARMACEUTICAL AND
OTHER (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES]

SECTIONV: T-TEST WITH RESPECT TO THE SIX ORGANIZATIONAL
HEALTH CRITERIA

139



SECTIONI|

BACKGROUND INFORMATION OF THE
RESPONDENTS

This section deals with the background tables of respondents i.e. Age, Sex,
Education, Designation, Experience and Annual Income.

TABLE NO, 01

AGE OF THE RESPONDENTS

Chemical/ Others (Textile,

Type of

industry <> E“gi“?“"‘“g Pharmaceutical | Glass, Seat, etc.) Total
Age
(in Years) F % F % F % F %

21t030Years | 12 | 1538% | 12 | 1062% | 8 14.04% | 32 | 12.80%
31to40Years | 34 | 4360% | 42 | 3717% | 22 | 3860% | 98 | 39.52%

‘41to50Years | 21 [2692% | 26 | 23.01% | 17 | 2082% 64 | 25.81%
51to60 Years | 11 | 14.10% |- 33 | 20.20% | 10 | 17.54% | $4 | 21.77%

Total 78 | 100% 113 100% | 57 100% 248 100%
GRAPH NO. 01
AGE OF THE RESPONDENTS

51 to 60 years |
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B Engineering [ Chemical / Pharmaceutical W Others (Textile, Glass, Seat, etc.) }

(F= Frequency; % = Percentage)
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The table shows that out of 248 respondents, 39.52% (98) are in the age
group of 31 to 40 years, 25.81% (64) are in the age group of 41 to 50 years,
whereas 21.77% (54) are in the age group of 51 to 60 years and very few of
themi.e. 12.9% (32) are in the age group of 21 to 30 years.

It can be further interpreted, that out of 78 respondents of Engineering sector,
43.60% (34) are in the age group of 31 to 40 years and 14.10% (11) are in the
age group of 51 to 60 years.

Out of 113 respondents of Chemical / Pharmaceutical sector, 37.17% (42) are
in the age group of 31 to 40 years and 10.62% (12) are in the age group of 21
to 30 years.

57 Respondents belong to Other (Textile, Glass, Seat, etc.) sector, out of
which 38.60% (22) are in the age group of 31 to 40 years, whereas only
14.04% (8) are in the age group of 21 to 30 years.

TABLE NO. 02
SEX OF THE RESPONDENTS
Type of . . Chemical / Others (Textile,
industry < Engineering Pharmaceutical | Glass, Seat, etc.) Total

Sex F % F % F % F %

Males 75| 96.15% | 108 | 96.46% | 56 9825% | 240 | 96.77%
Females | 3 | 3.85% 4 3.54% 1 1.75% 8 3.23%

Total 78 100% 113 100% 57 100% 248 100%

GRAPH NO. 02
SEX OF THE RESPONDENTS
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Referring the table, it can be seen that out of 248 respondents, majority of
them i.e. 96.77% (240) are males and only 3.23% (8) are females.

It can further be interpreted that in all the three sectors, i.e. Engineering,
Chemical / Pharmaceutical & Others (Textile, Glass, Seat, etc.); majority of
the respondents are males i.e. 96.15% (75), 96.46% (109) and 98.25% (56)
respectively.

TABLE NO. 03

EDUCATIONAL BACKGROUND OF THE RESPONDENTS

Type of . . Chemical / Others {Textile,
Industry > Engineering Pharmaceutical | Glass, Seat, efc.) Total
Educational | _ R DR IR T : " g
Qualification F . . F %o F . F - % .,
Graduates | 38 | 48.72% | . ?!3 69.03% 39 68,42% 155 | 62.50%
Post - 40 | 5128% .| 35 | 30.97% | 18 | 31.58% | 93 | 37.50%
Graduates A N .
Total 781 100% | 113 | 100% 57 100% | 248 | 100%
GRAPH NO. 03

EDUCATIONAL BACKGROUND OF THE RESPONDENTS

Chemical / Pharmaceutical

Engineering

EGraduates {1Post Graduates l

The above table shows that out of 248 respondents, 62.50% (155) are
graduates whereas 37.50% (93) are post-graduates.

It can further be interpreted that in Engineering industries out of 78
respondents; 51.28% (40) are post graduates and 48.72% (38) are graduates.
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While in Chemical / Pharmaceutical industries; out of 113 respondents
69.03% (78) are graduates and remaining 30.97% (35) are post graduates.
Out of 57 respondents who belong to Other (Textile, Glass, Seat, etc.)
industries, 68.42% (39) are graduates and 31.58% (18) are post graduates.

TABLE NO. 04

DESIGNATION OF THE RESPONDENTS

Chemical/ | Others (Textile,

Type of . .
Industry > MEngmeenng Pharmaceutical/Glass, Seat, etc.) Total
Designation F % F % F % F Y%
Officer 13.1 1666% | 24 | 21.24% 3 5.26% 40 | 16.13%
Assistant o
Manager 19 | 24.36% | 28 | 24.78% 10 1754% | 57 | 22.98%

Manager 28 | 3590% | 51 | 45.13% 31 54.39% | 110 | 44.35%

Senior Manager‘ 18 | 23.08% | 10 | B.8B5% 13 2281% | 41 | 16.54%

and Above
Total 78 | 100% 113 | 100% 57 100% | 248 | 100%
GRAPH NO. 04

DESIGNATION OF THE RESPONDENTS

Officer Assistant Mamager Manager Senior Manager & above

lDEngineering [ Chemical / Pharmaceutical [10thers (Textile, Glass, Seat, etc.)l

Referring to the above mentioned table, it is seen that 44.35% (110) are
managers, 22.98% (57) are assistant managers, whereas 16.53% (41) are
senior managers and above and 16.13% (40) are officers; out of total 248
respondents.
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Engineering sector: Further, it can be seen that out of 78 respondents,
35.90% (28) are managers and 16.67% (13) are officers.
Chemical / Pharmaceutical sector: Out of 113 respondents; 45.13% (51) of

them are managers and 8.85% (10) are senior managers and above.

From Other (Textile, Glass, Seat, etc.) sector, 54.39% (31) are managers and

5.26% (3) are officers; out of total 57 respondents.

TABLE NO. 05

EXPERIENCE OF THE RESPONDENTS - ,

EXPERIENCE OF THE RESPONDENTS

Type of o Chemical / Others (Textile,
Industry > Engineering Pharmaceutical | Glass, Seat, etc.) Total
Experience F Y% F % F % - F %
_Upto.5 Years 6 | 769% | 10 | 885% | 7 | 1228% | 23 | 927T% |
6 to 15 Years 29 | 3718% | 42 | 37.17% | 21 36.84% 92 | 37.10%
16to25Years | 27 | 3462% | 30 | 28.55% | 21 36.84% 78 | 31.45%
26to35Years| 14 | 1795% | 28 | 2478%|| 8 14.04% 50 | 20.16%
36 Years
and Above 2 2.56% 3 265% | O 0.00% 5 2.02%
Total 78 100% | 113 | 100% | 57 100% 248 | 100%
GRAPH NO. 05

Frequency
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The table represents that out of 248 respondents, 37.10% (92) have
experience of 6 o 15 years, 31.45% (78) between 16 and 25 years, whereas
20.16% (50) respondents have experience between 26 and 35 years. ltis
also observed that 9.27% (23) have experience less than 5 years and only
2.02% (5) have more than 36 years of experience.

Engineering sector: Out of 78 respondents, 37.18% (29) have experience
between 6 and 15 years and 2.56% (2) have more than 36 years of
experience.

Chemical / Pharmaceutical sector: It can be inferred from the table that
37.17% (42) and 2.65% (3) have experience between 6 and 15 years and
above 36 years respectively, out of total 113 respondents.

Other (Textile, Glass, Seat, etc.) sector: It can be interpreted that out of 57
respondents; 36.84% (21) each have experience between 6 and 15 years and
16 and 25 years respectively, whereas, 12.28% (7) have upto 5 years of
experience.
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TABLE NO. 06
ANNUAL INCOME OF THE RESPONDENTS

Type of . . Chemical/ ~ | Others (Textile,
Industry > | ENOINeering | oy naceutical | Glass, Seat,etc,) | 1O
Income F % F % F % F %
Upto
. Rs.1,00,000 1 1.28% 1 088% | 2 3.51% 4 1.61%
Rs.1,00,000 to :
Rs. 3,00,000 37 | 4744% | 67 | 59.28% | 36 63.16% 140 | 56.45%
Rs.3,00,000t0
Rs.5.00,000 35 | 4487% | 38 | 3363% | 16 28.07% 89 | 3589%
Rs.5,00,001
and Above 5 8.41% 7 6.19% | 3 5.26% 15 6.05%
Total 78 100% | 113 | 100% | 57 100% 248 | 100%
GRAPH NO. 06
ANNUAL INCOME OF THE RESPONDENTS
70 87
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The above table reflects that out of total 248 respondents, 56.45% (140) are
drawing annual income between Rs. 1, 00, 001 and 3, 00, 000; followed by
35.89% (89) whose annual income is between Rs.3, 00, 001 and 5, 00, 000.
Whereas 6.05% (15) respondents' annual income is more than Rs.5, 00, 000
and remaining 1.61% (4) get upto Rs.1, 00, 000 per annum.

Engineering sector: Out of 78 respondents, 47.44% (37) have annual income
between Rs.1,00,001 and Rs.3,00,000 and only 1.28% (1) have upto
Rs.1,00,000 of annual income.
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Chemical / Pharmaceutical sector. It can be inferred from the table that
59.29% (67) and 0.88% (1) have income between Rs.1, 00, 001 and 3, 00,
000 and less than Rs.1,00,000 per annum respectively, out of total 113 |
respondents.

Other (Te;diie, Glass, Seat, eic.) sector. In this sector 63 16% (36)
respondents have annual income between Rs.1,00,001 and 3,00,000 and
3.51% (2) less than Rs.1,00,000.
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GRAPH NO. 07

ENGINEERING INDUSTRIES
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GRAPH NO. 08

CHEMICAL / PHARMACEUTICAL. INDUSTRIES
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The table shows the 'low’ and ‘high’ score rating on 21 Organizational Health
parameters. Of all the parameters, respondents perceived ‘high’ on
‘Alienation’ (57.69%) ‘Insufficient Value for Customers’ (70.51%), ‘Customer
Exploitation’ (73.08%) and ‘Negligence of Financial Matters’ (79.49%) in
Engineering industries. It is also observed that ‘Insensitivity to Problems’
(67.95%), 'Stagnation’ (70.51%) and ‘Insufficient Interaction with Environment’
(61.54%) have been experienced ‘high’ by maximum number of respondents
in Engineering sector, out of the three sectors.
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GRAPH NO. 11

CHEMICAL / PHARMACEUTICAL INDUSTRIES
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VALUES %

GRAPH NO, 12

OTHER (TEXTILE, GLASS, SEAT, etc.) INDUSTRIES
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The table reflects the various parameters of Organizational Effectiveness.
Referring to the above mentioned table, it can be seen that maximum number
of respondents i.e. 87.10% (216) have perceived ‘high' level on ‘Innovation’,
whereas, 45.56% (113) have perceived 'low level on ‘Organizational
Commitment’.

Out of three sectors; respondents have perceived ‘high’ level on
‘Legitimization’ (82.05%), ‘Need for Independence’ (71.79%), ‘Self Control’
(79.49%), ‘Innovation’ (89.74%) and ‘Organizational Attachment' (83.33%)
parameters; in Engineering industries.
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ORGANIZATIONAL HEALTH PARAMETERS AND
BACKGROUND INFORMATION OF RESPONDENTS

SECTION Il

This section deals with the Organizational Health parameters and the
background information of respondents i.e. Age, Education, Designation,

Experience and Income of respondents; in all the three sectors — Engineering,
Chemical / Pharmaceutical and Others (Textile, Glass, Seat, efc.)

PART A: ORGANIZATIONAL HEALTH PARAMETERS AND

In this part of Section Iil; each of 21 Organizational Health parameters are

AGE OF RESPONDENTS

related with age of respondents.

TABLE NO. 09

ALIENATION AND AGE OF RESPONDENTS

- AGE (In Years)> < 42 YEARS - >42YEARS | .
" ALIENATION > T N A PR I
- TYPEOF | [ | CLOW. | HIGH: | LOW | "HIGH |
- INDUSTRY NERINVII SN R B N N
‘ COUNT 19, 5520 0 44 kL 160 Y
ENGINEERING ROW % -57.58%-|.64.44% | 42.42% |.35.56%
e . COLUMN % | -33.93% {..35.37%. /.-25.93%|:.28.57% .| ..
COUNT 24 |7%+33 - 28 | 28
AR AL [ROW% | 45.15% | 54:10% | 53.85% | 45.90%
A | COLUMN % . 1.742.86% " 1" 40.24% | -51.85% 150.00% | -
. T TCOUNT . [ "43. =20, 10 12 ™42
%"‘;;“siRg gf’é‘;‘; ROW % 52.00%. |- 62.50% | 48.00% |-37.50%.. °
S : _J COLUNMN % | 2321% | 24:39% | 22.22%"] 21:43%.1 -
S R COUNT |7 B6.- [-nB2 | -054 . |- 56| =
. TOTAL . . [ROW% - |.50.91%:].59.42%% -49.09% |-40.58% | 100%.
Coril s v | COLUMNG% - | S100%..d  100%: -] S100% - .. 100% i “44% = |* 56!
Chi-8quare Test
Vaiue d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 2.63 6 0.853

The above table indicates that chi-square is not significant; this means that
there I1s no strong association between ‘Alienation’ and age of respondents.
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‘Alienation” means that employees’ are treated as a means to organizations'
end.

However, out of total 248 respondents; 56% (138) are of the opinion that
‘Alienation’ is at ‘high’ level, whereas 44% (110) have perceived 'Alienation’ at
‘low’ level.

Further, out of 138 respondents who have perceived ‘Alienation’ at ‘high’
level, 59.42% (82) are below the age of 42 years and 40.58% (56) are above
42 years of age.

It can be inferred that out of 110 respondents who have perceived ‘Alienation’
at ‘low’ level; 50.91% (56) are below the age of 42 years and 49.09% (54) are
above the age of 42 years.

The table also reflects that ‘high’ ‘Alienation’ in the group of below 42 years of
age is perceived by maximum of 40.24% (24) respondents who belong to
Chemical / Pharmaceutical sector, whereas in the same age group, ‘fow’
‘Alienation’ is experienced by a maximum of 42.86% respondents who are
from Chemical / Pharmaceutical sector.

In case of the group of respondents above 42 years of age; both ‘high’ level
and ‘low’ level ‘Alienation’ is perceived by 50% (28) and 51.85% (28)
respectively; who are from Chemical / Pharmaceutical industries.

159



TABLE NO. 10

PAMPERING AND AGE OF RESPONDENTS

.~ AGE (In'Years) > = <42 YEARS > 42 YEARS .
.~ PAMPERING > R S I N
_TYPEOF LOV\{A H, | %l,\OW AT
lNDUSTRY , C e
COUNT . [.=16 - 10 o260 o
}\~;§N§§NEER!NG& - |[ROW%___ 6’! 54%. 38 46% |+38:46% - ﬂioﬂ%,f ;
o | 45.71% [ 3H07%. | 3704%»«;}22&19% 0%
STE R L AR A7 b
S 47.06% . 50.00% 400% ot
HAl EU ok L e s
- PHARMACEUTICAL | : 6.60%R}29.63% |-57.83% %&%%
40Tl:ll§RS/(Te>gtﬂe W 3 %
N ”,,: (;1/3255,,* Seat, e = COKUMN ;% - " :
couNT . 35 83 e
| COLUMN% |~ 100% " 100% 15xa00% FLzW B

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square

139 6 0.03095

The above table indicates that chi-square is significant at 0.05 level of
confidence. This means that there is close association between ‘Pampering’
and age of respondents. ‘

Out of total 248 respondents, 75% (186) have perceived ‘Pampering’ at ‘high’
level; whereas according to 25% (62) there is ‘Pampering’ is perceived at ‘low’
level in the industries.

It can be further inferred that out of 186 respondents; 55.38% (103) are below
the age of 42 years and 44.62% (83) are above 42 years of age.

56.45% (35) are below the age of 42 years and 43.55% (27) above the age
group of 42 years of age, out of total 62 respondents who have experienced
‘Pampering’ at ‘low’ tevel.

The table also reflects that in less than 42 years of age group; 46.60% (48)
who belong to Chemical / Pharmaceutical sector have experienced
‘Pampering’ to be at ‘high’ level. '

In the same age group; 45.71% (16) who have perceived at ‘low’ level on
‘Pampering’ belong to Engineering industries.
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Further, it can be observed that a maximum of 57.83% (48) have experienced

‘high’ level on ‘Pampering’.

These respondents are from Chemical /

Pharmaceutical sector and above 42 years of age; whereas in the same age

bracket; 37.04% (10) of Engineering industries have perceived it to be at ‘low’

level.

TABLE NO. 11

AGE (In Years) > - > 42 YEARS TOTAL
ORGANIZATIONAL PARANOIA-) s ke b e
. TYPE OF . };}.qu .. ‘ ﬁiGH

INDUSTRY , f KRN e Spe
- (COUNI( ‘ g 137740 ‘;~ N ::;< o Qe ] @5’4
ENG!NEER!NG ROW % - 58 33% < -41.67% | 37.04% -[:.100%".| .100%:
PN COLUMN % f33 89%. | . 2 5 [2131:24% - 525{‘"64% A4 T10% | 22%
* JCOUNT . M0 4 |~ 15 | . 41 25 | 887
\ PHA‘;*;AE:@EG‘;{C AL [ROWY T 40.00%: +|760.00% ﬁ%ﬁs.sg%“f; 100% | 100%..
COLUMN % | 27.78% -1-46, 88%; <52.56% | *10% ‘| *38% -
’ . 1 COUNT 12T o 7 e L AT e 49 R 38
:%T:si’?g é;te’gt’g - [ROW% | 6346% [ 55.26% [ 36.84% "44.74% | 100% |- 100%
e ! ' COLUMN % | 33.33% 20 59% - 21.88% | .24.80% | ‘8% [ 15% .
"} COUNT 367, 10,102 ) - .32 L78. |68 ] .480%
TOTAL ROW % 52.94% | 56.87% | 47.06% |..43:33%.%. 100% -} -100%
~ COLUMN% | 100%. |~ 100% .| 100% .|<100%. cl~28%. | -72%

Chi-8quare Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 6.94 6 0.3264

The table mentioned above presents that chi-square is not significant; it

means that there is no strong association between ‘Organizational Paranoia’

and age of respondents.

and fear characterize the organization.

‘Organizational Parancia’ means that lack of trust

It infers that out of total 248, 72% (180) have experienced ‘high’ level on

‘Organizational Paranoia’ and 28% (68) at ‘low’ level.
Further, from 180 respondents, 56.67% (102) and 43.33% (78) who have

perceived at ‘high’ level on '‘Organizational Paranoia’ are in the age group of

below 42 years and above 42 years respectively.
Whereas, 52.94% (36) are below the age of 42 years and 47.06% (32) above
42 years of age; out of 68, who have experienced ‘low’

‘Organizational Paranoia’.

level

on
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Maximum number of respondents; i.e. 46.08% (47) of Chemical /
Pharmaceutical industries have perceived ‘Organizational Paranoia’ at ‘high’
level whereas 38.89% (14) of Engineering industries have experienced it at
‘low’ level; in the category of below 42 years of age.

In age group of above 42 years of age, 52.56% (41) and 46.88% (15)
respondents have perceived ‘Organizational Paranoia’ at ‘high’ level and ‘low’
level respectively. Both of them are from Chemical / Pharmaceutical sector.

TABLE NO. 12

WORKAHOLISM AND AGE OF RESPONDENTS

‘AGE (In-Years) - < 42 YEARS > 42 YEARS
) WORKAHOL!SM-& R IS A
“TYPE OF -, Tk ‘ HIGH ,,,Lwow h ngx—:
!NDUSTRY s ks N N S T
) COUNT. e 32 L9 \>¢21W |25
‘ENQ!NEERING ROW % 60.38% |- 36.00% | 39.62%. [
- 7@he. | COLUNMN % % |- 30.77% [:33.33% | 25.30% [%
© . [COUNT.. | Tl |- 8G ' 8 L 48 |77
PHAA L al [ ROW% _["46,67% | 51.02%. | 53.33% .| 48.98% |- 100%.| 100%
. L [COLUMN% | 20.59% |48:08% | 29.63%:| 57:83%. [ 6% [740%.
R K i 10 - =) 1 ’
- OpHERS (etie [ o[ 500 | o111 | AT | 860
' L COLUMN % | 32.35% '|.-.21.15%.} 37.04% | 16.87%
T COUNT 34, [EM04) 2T |83
TOTAL ROW % 55.74% |-55.61%.| 44.26% | 4439%
o | COLUMN % |.-100% 17100%:"] . 100% 1*100%

Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 17.5 6 0.00664

The above mentioned table reflects that chi-square is significant at 0.01 level
of confidence; which means that there is strong association between
‘Workaholism' and age of respondents.

Further, 76% (187) and 24% (61) have experienced ‘high’ level and ‘low’ level
on ‘Workaholism’ respectively; out of total 248 respondents.

in case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical
sector, whereas 21% (53) belong to Engineering sector and remaining 15%
(36) belong to Other (Textile, Glass, Seat, etc.) industries

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
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Industries respectively; out of 61 respondents who have perceived
‘Workaholism’ at ‘low’ level.

The table also shows that in Engineering industries 60.38% (32) who are of
the opinion that there is ‘high’ ‘Workaholism’ are below the age of 42 years
and 64% (16) who have experienced ‘low' level on ‘Workaholism’ are below
42 years of age.

As far as Chemical / Pharmaceutical industries are concerned; 51.02% (50)
who have perceived ‘Workaholism’ at ‘high’ level are less than 42 years of
age whereas 53.33% (8) who have experienced it at ‘low’ level are above 42
years of age.

In Other (Textile, Glass, Seat, etc) industries; 61.11% (22) who have
experienced ‘high’ level on ‘Workaholism’ and 52.38% (11) who are of the
opinion that there is ‘low’ ‘Workaholism’, both fall in the age group of less than
42 years of age.

TABLE NO. 13

INSUFFICIENT VALUE FOR CUSTOMERS AND AGE OF RESPONDENTS

CAGE (In'Years) >, ».- . ° | <42 YEARS >42 YEARS"
" INSUFFICIENT VALUE . FOR S ERHDEER SRS 'a Lo
: CUSTOMERS-) RS :T‘
TYPE OF 7 we| 2DV o HieH B
lNDUSTRY SN | e 2
COUNT L 13, T e :,1": »55«
ENG!NEERING ‘| ROW % 43.48% é69%09%ﬁ”56.52%‘» "30.91%.J 100%-1-100%
COLUMN % | 22.22%..[:40.86% | 24.07% |-30.36%% 9% | "22%:
CHEMICAL / COUNT 2 |- “31}@\ 28 »:%}%:31;‘;33«;?51 . wgzn,
PHARMACEUTICAL ROW % 50.98% <[>:50.00%"|_49. 02%3/:; 50.00%.:100% ‘160%w
COLUMN % | 57.78% |"33.38%::| 46.30% |:55. 36% . 21% |- 25%
COUNT_ N B - S N R D R e TR Y3
g %T,:;Rggf’g;g [ROW%____|736:00% | 75.00%.1-64.00% |- 25:00% |.100% [-100%.
| COLUMN % |-'20.00% | 25.81% |..29. "63“%@&14 29% | 10%-]. 13% .
S . LCOUNT- - |- 45~ " 1. . 93. |, 64:--} 56 | 509::1 149 .
”eroIAL;% " | ROW:%. . | 4545% |.62.42% |:54. 55% ;37‘*58”%**«‘ 100% |+ 100%.-
2 e TICOLUMN % [0:100% | -100%. [ 100% 5:100% .| 40% 3.’ 60%:

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 13.8 8 0.03099
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The table shows that chi-square is significant at 0.05 level of confidence
which means that there is strong association between ‘Insufficient Value for
Customers’ and age of respondents

Out of 248 respondenis; 60% (149) have experienced ‘Insufficient Value for
Customers’ at ‘high' level whereas 40% (89) have perceived it to be at 'low’
level. .

Further, out of 149 respondents; 25% (62) belong to Chemical /
Pharmaceutical industries; 22% (55) to Engineering industries and 13% (32)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

Out of 99 respondents who have perceived ‘Insufficient Value for Customers’
at ‘low’ level; 21% (51) belong to Chemical / Pharmaceutical industries; 10%
(25) to Other (Textile, Glass, Seat, efc.) industries and 9% (23) are from
Engineering industries.

69.09% (38) and 56.62% 913) who have perceived ‘Insufficient Value for
Customers’ at ‘high’ level and ‘low' level are from less than 42 years of age
and above 42 years of age respectively; in Engineering sector.

In Chemical / Pharmaceutical sector; 50% (31) each in the age group of below
42 years and above 42 years of age have experienced at ‘high’ level on
‘Insufficient Value for Customers’; whereas 50.98% (26) who have perceived
it to be at ‘low’ level are below 42 years of age.

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
maximum number of respondents i.e. 75% (24) and 64% (16) who have
perceived ‘Insufficient Value for Customers’ at ‘high’ level and ‘low’ level are
less than 42 years of age and above 42 years of age respectively.
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TABLE NO. 14

CUSTOMER EXPLOITATION AND AGE OF RESPONDENTS

"AGE (in'Years)> .. | .- <42YEARS “ |". >42YEARS TOTAL .
- . CUSTOMER RS PSR AN
EXPLOITATION > LTV ) SR
TYPE OF LoW- “'G" V.| HIGH:
INDUSTRY ’ BOCIRN O SO
COUNT 10 | 38w 21 | BT ]
ENGINEERING |[ROW % 47.62% @66 67% ,52.38% |-33.33%.. .100% | 100% -
( .. .|COLUMN% |.25.00% |-35.19% | 35.48% 27.54% | 8% | >23%
CHEMICAL /. |.COUNT 16, - | 81 10 | 38 7 26 | 87
PHARMACEU’TECAL ROW %. 61.54% 58;6“2;%».38 46% | 41.38% | 100% |-100%
COLUMN % . [ 40:00%. A47.2W¢>32m32 26%..|. 52:47% |-A1% | *36%.

~{COUNT | A4 1. 194~ c b 44 | 241033
%T,:;‘“‘ggffgg ROW% | 59:33% | 57.58% | 4T.67% | 4242% [100% | 100%:
COLUMN % &35 00% 1:17:59% 32 26% 1-20.29% [10% | 18%.~

o "7 | COUNT™ 40,7 108" |“-31 | 69 .|s71" | 477
- xQTA‘Lj;’»j [ROW% | 56.34%. ;61 02%‘ :43.66% | 38.98%..:100%" - 100% -
© [ [COLUMN'%: | "100%:.|. 100% | ~100% | +100%. |, 29% | '71%

Chi-Square Test

Value d.f.

Assymptotic Significance (2 sided)

Pearson Chi-Square

20.39 6

0.002

The above mentioned table indicates that chi-square is significant at 0.01
level of confidence; this means that there is strong association between

‘Customer Exploitation’ and age of respondents.
Out of fotal 248 respondents; 71% (177) are of the opinion that there is ‘high'

‘Customer Exploitation’;

Exploitation’ at ‘low’ level.

whereas 29% (71) have perceived ‘Customer

Further, out of 177 respondents; 61.02% (108) are below the age of 42 years
and 38.98% (69) are above 42 years of age.
It can be inferred that out of 71 respondents who have perceived ‘Customer
Exploitation’ at 'low’ level; 56.34% (40) are below the age of 42 years and
43.66% (31) are above the age of 42 years.
The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group
of below 42 years of age is perceived by maximum of 47.22% (51)
respondents who belong to Chemical / Pharmaceutical sector; whereas in the

same age group, ‘low’ level on ‘Customer Exploitation’ is experienced by a
maximum of 40% (16) respondents who are from Chemical / Pharmaceutical

sector.
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In case of the group of respondents above 42 years of age; ‘high’ level and
‘low’ level on ‘Customer Exploitation’ is perceived by 52.17% (36) of Chemical
/ Pharmaceutical industries and 35.48% (11) of Engineering industries
respectively.

TABLE NO. 15

SERVILITY AND AGE OF RESPONDENTS

AGE (In Years) > <42 YEARS > 42 YEARS
SERVILITY > L[V Lo e
-~ TYPEOF | LOW {“"HIGH:|. . LOW -
- INDUSTRY , I LA S A
.. 7 _[COUNT . |-"A2.. | EEEF I EED <54 -
- ,ENGINEERING: -+ [ROW%: ~ [:'50: 00%< 66.67%>1:50.00%. | 33.33%: | 100%.. 1ie°/
. FOOLUMNY | 56 36% |"o4.29% | 13520% [12368% | 0% JEi2ith
e et L COUNT " 1 eIt 48 - b Pen f: 49 T 987
@HA%*;{,,E,Q@ES';{EAL | ROW%. | 53:33% | 50.00% ] 46.67%. *se 00% |-100% | -100%
’ | COLUMN.% [ 24:24%:| 46.67% | *20.50% | 64.48%1." Wa@,‘;]g_,_
[LCOUNT - - [543 |- "20,. L« 18 o 9. 29*‘
%‘;:;Rg é;e’;tt'g [ROW %™ [ 46.43%"| 68.97% | 53.57% | 31.03% 0
. |/COLUMN % _|°39:40%-|. 19.04% -44.12% T 11ea%
] COUNT: " 1" 38871~ 105 %1 34, |17 78
o> | ROW%- - | 40.25%.| 58.01% 7:50:75% | 41.99%:4; 100% %ase%
. -{COLUMN % | 100%. | *100%... 100% “4.100% |"27% .| 73%"
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 31.4 8 2.15E-05

The above table indicates that chi-square is not significant. This means that
there is no strong association between 'Servility’ and age of respondents.

Out of total 248 respondents, 73% (181) have perceived at ‘high’ level on
‘Servility’ whereas according to 27% (67) there ‘Servility’ is at ‘low’ level in the
industries. ‘Servility’ means that organization never confronts his customers.
It can be further inferred that out of 181 respondents; 58.01% (105) are below
the age of 42 years and 41.99% (76) are above 42 years of age.

50.75% (34) are above the age of 42 years and 49.25% (33) below the age
group of 42 years; out of total 67 respondents who have experienced ‘low’
level on ‘Servility’.

The table also reflects that maximum number of respondents i.e. 46 67% (49)
who belong to Chemical / Pharmaceutical sector have experienced ‘Servility’
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to be at ‘high’ level in the age group of below 42 years of age. In the same
age group; maximum number of respondents i.e. 39.40% (13) who have
perceived at ‘low’ level on ‘Servility’ belong to Other (Textile, Glass, Seat, efc.)
industries.

Further, it can be observed that a maximum of 64.48% (49) have experienced
at ‘high’ level on ‘Servility. These respondents are from Chemical /
Pharmaceutical sector above 42 years of age. In the same age bracket,
maximum of 44.12% (15) of Other (Textile, Glass, Seat, efc.) sector have

perceived at ‘low’ level on ‘Servility’.

TABLE NO. 16

BUREAUCRACY AND AGE OF RESPONDENTS

. AGE (In Years) - <, 42 YEARS > 42 YEARS TOTAL
_BUREAUCRACY > 7 N ‘
- JYPEOF ~ LOW *’”‘ i‘iﬁl@GHe LOW ?‘H!GH
INDUSTRY ‘ iE o g
COUNT% e «41 et 719 NZS o 55%*
f VENG!NEER{N)G “TROW%... . 1> | 47:83% | 34.55%:].100% | 100%_
: " ©  [COLUMN %. 40,74% | 22.89% ] - 9% | 22% -
COUNT. e v 4 DTYRB2 el L 8705 105,
’PHA%P&E&ES%%AL ROW% | 50.00%. | 50:48%./|. 50.00%|"49:52%.] 100% | 100%
COLUMN % &1,4.28%91” A8% 1. 14.82% [5:62:65% .1, 3% n43/o
. . COUNT s 42 RS 12° b2 o) 24 01438
%Tt:fjg e(;e’;‘t‘g ROW % 50.00% |, [ 50.00% .|-36.36%: | 100% | 100%"
. IR COLUMN % | 42.86% 1909%\ 44.44% | 14.46% | 10%. | . 43%
COUNT 28 ... 110 27 | 83 | ‘55" '193
TOTAL ROW % '50.91% | 56.99% | 49.09% | 43.01%*| 100% | 100%:.
COLUMN % | 100% |=5100%: 3 . 100% - [:-100% > 22% | 78%~
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 34.6 6 5.24E-06

The table mentioned above presents that chi-square is not significant; it
means that there is no strong association between ‘Bureaucracy’ and age of
respondents.

It infers that out of total 248, majority of the respondents’ i.e. 78% (193) have
experienced at ‘high' level on ‘Bureaucracy’ and 22% (55) at ‘low’ level.
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Further, from 193 respondents, 56.99% (110) and 43.01% (83) who have
perceived ‘high’ level on ‘Bureaucracy’ are in the age group of below 42 years
and above 42 years respectively

Whereas, 50.91% (28) are below the age of 42 years and 49.09% (27) above
42 years of age; out of 55, who have experienced ‘low’ level on ‘Bureaucracy’.
ie 48.18% (53) of Chemical /
Pharmaceutical industries have perceived ‘Bureaucracy’ at ‘high’ level

Maximum number of respondents;

whereas 42.86% (12) each who have experienced it at ‘low’ level are from
Engineering and Other (Textile, Glass, Seat, etc.) sector respectively; in the
category of below 42 years of age.

In case of the other category; ie above 42 years of age, 62 65% (52) of
Chemical / Pharmaceutical sector and 44.44% (12) of Other (Textile, Glass,
Seat, etc) industries have perceived ‘Bureaucracy’ at ‘high’ level and ‘low’
level respectively.

TABLE NO. 17

DECISION PARALYSIS AND AGE OF RESPONDENTS

AGE (In Years) = - <42 YEARS >42 YEARS TOTAL
DECISION PARALYS]S—) e ' ) oo e el - T
TYPE OF e Low e HIGH ) qu\g\ ; HIGH : LOW( HiGHw
INDUSTRY Rl RS e :
COUNT . 49 - 2954 15 ~ zx15 :34; ) 44 3
ENGINEERING | ROW %~ ..55:88% - 65 91%»?344'.12%3‘ "34.09% 1 .100%" MOO%
COLUMN % |- 40.43%: : 31.87% | 36.58% | 21.74% | .13% ‘| 18%:.
COUNT 1.1 46 | 13 43 | 24 | 89"
PHAmACEL | [ROW % 45.83% | 51.69% | 54.17% | 48.31% 100% | 1100%
; COLUMN % | 23.40% {"50.55% '|: 31 71% 62.32%. | 10% |: 36%.
) COUNT M s 13 o T 30 - 27
%T':SiRge(;e’;‘t‘c'f)’» ROW % 56.67% | 59.26%: 43: 3% "40.74% | 100% | -100%
: ' COLUMN % | 36.17% | 17.58% | 31.71% 1. 15.94% | 12%' | -11% -
, COUNT AR AR 41 .69 | 88 < 160~
" TOTAL ROW % ' 53.41% '|°'56:88% | 46.59% | .43:13% .| 100% | 100%
’ COLUMN % |. "100% |~<100% -1~ 100% |~ 100% 35% | 65%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 6.94 8 0.3264

The table reflects that chi-square is not significant, which means that there is
no strong association between ‘Decision Paralysis’ and age of respondents.
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Further, 65% (160) and 35% (88) have experienced at ‘high’ level and ‘low’
level on ‘Decision Paralysis’ respectively; out of total 248 respondents.

In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical
sector; whereas 18% (44) belong to Engineering sector and remaining 11%
(27) belong to Other (Textile, Glass, Seat, etc.) industries

It can also be inferred that 13% (34), 12% (30) and 10% (24) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
industries respectively, out of 61 respondents who have perceived ‘Decision
Paralysis’ at 'low’ level.

The table also shows that in Engineering industries; 65.91% (29) who have
experienced at ‘high’ level on '‘Decision Paralysis’ are below 42 years of age;
55.88% (19) who are of the opinion that ‘Decision Paralysis’ is at ‘low’ level
are below the age of 42 years.

As far as Chemical / Pharmaceutical industries are concerned; most of the
respondents i.e 51.69% (46) who have perceived ‘Decision Paralysis’ at
‘high’ level are less than 42 years of age whereas 54 17% (13) who have
experienced it at ‘low’ level are above 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries, most of the respdndents ie.
59.26% (16) who have perceived ‘Decision Paralysis’ at ‘high’ level are less
than 42 years of age and 56.67% (17) who have experienced it at ‘low’ level
also belong to same age category.
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TABLE NO. 18

SUB-OPTIMIZING AND AGE OF RESPONDENTS

AGE (InYears)> . | <42 YEARS >42 YEARS
sus-opmmzmee R RS .
“TYPE OF j Lo HtGH ’ ‘~L034\! ‘;quGﬂ LOW. | HIGH.

INDUSTRY : G e HCANIAE R
COUNT ] 33 10, 1% 29 125 83
ENGINEERING | ROW % 60.00% .62 26% T 40.00%. -37:74%: Y 100% [100%
COLUMN % | 40.54% |.32.68%.1 29 41% ?‘26 32% | 10%. |© 22%

COUNT .9 48 o 14 =420 23, | 90

o EMICAL | [ROW% | 30.13% |.53.33% | 60.87% | 46.67%3| 100% | 100%:
' "~ |COLUMN % | 24.32% “4?52% 41.18% |- 5526‘%";'?9% 1 36%

: . | COUNT 13+ 1 - 110 T 2,237 1-34 -
e St ot [ROW% 1 756.50% |~ [ 4345% | Fi18% | 100% | T00%.
/ PO | COLUMN % |..35.14%. 80%4°29.41% | 48.42%. |-°8% .| 14% .
S~ o .- [COUNT . - 1537 eafv-A0leel 34 31w 7620 [T o Ty

TOTAL . |ROW% ~52:11% .| 57.06%: :47.89%"|742.94% |100%. | 100%:

iy COLUMN % [#100%. | ~100%:: |- 100%:[2 100%  [*28%: | “72% 3
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 11.3 6 0.07999

The above mentioned table shows that chi-square is not significant which
means that there is no strong association between 'Sub-Optimizing’ and age
of respondents ‘Sub-Optimizing’ means that employees have a feeling that
every department has to serve their department, as their department is the
centre of the organization.

Out of 248 respondents; majority of them i.e. 72% (177) have experienced
‘Sub- Optimizing’ at ‘high’ level whereas 28% (71) have perceived it to be at
‘low’ level.

Further, out of 177 36% (90) belong to Chemical /
Pharmaceutical industries; 22% (53) to Engineering industries and 14% (34)

are from third category of industries i.e. other than Engineering and Chemical

respondents;

/ Pharmaceutical.

Whereas, out of 71 respondents who have perceived ‘Sub-Optimizing’ at ‘low’
level; 10% (25) are from Engineering industries and 9% (23) are each from
Chemical / Pharmaceutical and Other (Textile, Glass, Seat, etc.) industries.
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62.26% (33) and 60% (15) who have perceived ‘Sub-Optimizing’ at *high’ level
and at ‘low’ level are both from less than 42 years of age; in Engineering

secftor.

In Chemical / Pharmaceutical sector; 53.33% (48) in the age group of below

42 years and 60.87% (14) above 42 years of age have experienced at ‘high’

level and ‘low’ level on ‘Sub-Optimizing’ respectively.

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);

maximum number of respondents i.e. 58.82% (20) and 56.52% (13) who have

perceived ‘Sub-Optimizing’ at ‘high’ level and at ‘low’ level respectively; are

both in less than 42 years of age group

TABLE NO. 19

SELF CENTERED LEADRSHIP AND AGE OF RESPONDENTS

Lo Sy AGE (ln Years) -)

s 4:2‘¥EWARS\¢M%C$ f‘ e

\\\\\\

‘COLUMN %

2 COUNT. = 2
CHEMICAL/ iy - S Y-
[ TROW% 7 1-36.84% 115 s :
PHARMACEUTICAL = Pl i
COLUMN % | 20.00% | 48.54%. 3529% 57 S 38%
"[’'COUNT AR 19 T 1000 57 fers B8
%E:siRggteﬁt‘:g ‘FROW.%. | 58.33% |.57.58% ’*41 B7% I y W
. ""COLUMN % |~ 148 ' =T
TCOUNT ..~

- TROW%,

:»V /CQLLLMNa%“,: o S

Chi-Square Test

Value

d.f.

Assymptotic Significance (2 sided)

Pearson Chi-Square

17.7 6

0.00706

The above mentioned table indicates that chi-square is significant at 0.01
level of confidence; this means that there is strong association between ‘Self

Centered Leadership’ and age of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there
is ‘high’ ‘Self Centered Leadership’; whereas 28% (69) have perceived ‘Self
Centered Leadership’ at low' level.
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Further, out of 179 respondents, 57 54% (103) are below the age of 42 years
and 42.46% (76) are above 42 years of age.

It can be inferred that out of 69 respondents who have perceived ‘Self
Centered Leadership’ at ‘low’ level; 50.72% (35) are below the age of 42
years and 49.28% (34) are above the age of 42 years.

The table also reflects that ‘high’ level on ‘Self Centered Leadership’ in the
group of below 42 years of age is perceived by maximum of 53.19% (50)
respondents who belong to Chemical / Pharmaceutical sector; whereas in the
same age group, 'low’ level on ‘Self Centered Leadership’ is experienced by a
maximum of 40% (14) respondents who are each from Engineering and Other
industries.

In case of the group of respondents above 42 years of age; 'high’ level on
is perceived by 57.90% (44) Chemical /
Pharmaceuticai industries and each 35.29% (12) who have perceived it at

‘Self Centered Leadership’

‘low’
industries.

TABLE NO. 20

level are each from Engineering and Chemical / Pharmaceutical

. ‘ SHORT SIGHTEDNESS AND AGE OF RESPONDENTS

CAGE (InYears)> '] - <42YEARS | >42 YEARS.
“SHORT SIGHTEDNESS > " |77 7 JT e
" TYPEOF Low w, !;!!QH "l LOW
INDUSTRY PR B
D COUNT 11*‘ e R T =
ENGINEERING - | ROW % 55.00% |:63.79% ‘|. 45.00% |'36: >
4 COLUMN % | 39:29% | 33.64%%|-33.33% [*25:30%.«] 8% ° *24%
i et~ COUNT %4J 53% 9 U erArTlo13 ] 01400 .
X,PHA%};%\%ECE;S{{{&A!: ROW% . | 30.77% | 53:00%: | 69.23%x] 47.00%.| 100 :
| COLUMN % | 6 33 33%uz~f“f
', OTHERS (Textlle,k ggi‘zij; ’: ' . ’
. wGIass Seat etc) COLUMN. % [
T couNT : , e
Sk ;TQTAL - .|ROW% .- - - i «43 01% ) ”‘1‘00‘% Lok i
_ T T [ COLUMN % T 10@%‘%” ;,,100% o T00%:°4 . 22% %1‘8% %
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 21 6 00018
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The table indicates that chi-square is significant at 0.01 level of confidence.
This means that there is close association between 'Short Sightedness’ and
age of respondents.

Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short
Sightedness’ whereas according to 22% (55) there is 'low’ ‘Short Sightedness’
in the industries.

It can be further inferred that out of 193 respondents; 56.99% (110) are below
the age of 42 years and 43.01% (83) are above 42 years of age.

50.91% (28) are below the age of 42 years and 49.09% (27) above the age
group of 42 years of age; out of total 62 respondents who have experienced
‘low’ level on 'Short Sightedness’.

The table also reflects that 48.18% (53) in the age group of less than 42 years
who belong to Chemical / Pharmaceutical sector have experienced 'Short
Sightedness’ to be at ‘high’ level.

In the same age group; maximum number of respondents i.€.46.42% (13)
who have perceived ‘low’ level on ‘Short Sightedness’ belong to other than
Engineering and Chemical / Pharmaceutical industries.

Further, it can be observed that 56.63% (47) have experienced ‘high’ level on
‘Short Sightedness’. These respondents are from Chemical / Pharmaceutical
sector above 42 years of age. In the same age bracket, each 33.33% (9)
respondents belong to Engineering, Chemical / Pharmaceutical and Other
(Textile, Glass, Tile, etc.) sectors respectively have perceived at ‘low’ level on
‘Short Sightedness’.
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TABLE NO. 21

LONG SIGHTEDNESS AND AGE OF RESPONDENTS

“AGE (In Years) > ' <42YEARS >42YEARS TOTAL
LONG SIGHTEDNESS > T TR Re T T
- TYPE OF Low LOW »HIGH 5 LOW »\H!GH
" INDUSTRY 4. - I I
COUNT 12 |86 12 1_8;“* 124 B 54;;;;_
ENGINEERING ROW % 50.00% |“6667% 1. 50.00% -|-33.33%.1:.100%. %ﬂﬁf}?{’uﬂs}
et COLUMN % - | .35.29% .|»:34:62%{ 42.86% | 21.95% | 10%. |:°21% .
- | COUNT e B | 4. | 52,9 10 | 103 -
oA CAL L [ROW % 60.00% |- 49.51%" | 40.00% | 50.49%.] 100% | .100%"
7 7" [COLUMN'% | 17.65%.| 49.04% {:14.28% | 6341% | 4% | 42%
. OTHERS (Textle, COUNT - | 16 - |° 47 i~ 12 | 12 | 28 |. 29
* Glass, Seat, et} |-RON % - 5714% | 58.62%, | 42.86% [-41.38% | 100%. 100%
S COLUMN %. | 47.06%.°. 16.34%" | 4286% ;1464% ~111%, 12% -
. T[COUNT ™. 17734 | 404557 28 1 w827 62, 17186
- - TOTAL - |ROW% 54.84%.].55.91% | 45. 16% - \4:2;;09%? : 100%1» -100%
i "~ Zuf, | COLUMN% .| . 100%F 100% .| -100% | 100%:.+ . 25% | -75%

Chi-Square Test

Value

df

Assymptotic Significance (2 sided)

Pearson Chi-Square

39.7

6

5.20E-07

The above mentioned table reflects that chi-square is not significant, which

means that there is no strong association between ‘Long Sightedness’ and

age of respondents. ‘Long Sightedness’ means that the organization focuses

on the future, ignoring everyday operations-related issues.

Further,

on ‘Long Sightedness’ respectively; out of total 248 respondents.

75% (186) and 25% (62) have experienced ‘high’ level and ‘low’ level

In case of 186 respondents; 42% (103) are from Chemical / Pharmaceutical

sector; whereas 21% (54) belong to Engineering sector and remaining 12%
(29) belong to Other (Textile, Glass, Tile, etc.) industries.
It can also be inferred that 11% (28), 10% (24) and 4% (10) belong to Other
(Textile, Glass, Seat, etc.), Engineering and Chemical / Pharmaceutical

industries respectively; out of 62 respondents who have perceived ‘Long

Sightedness’ at ‘low’ level.

The table also shows that in Engineering industries 66.67% (36) who have

experienced ‘high’ level on ‘Long Sightedness’ are below 42 years of age;

50% (12) each who are of the opinion that there is ‘low’ ‘Long Sightedness’

are below and above the age of 42 years respectively.
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As far as Chemical / Pharmaceutical industries are concerned; 50.49% (52)
who have perceived ‘Long Sightedness’ at ‘high’ level are above than 42
years of age whereas 60% (4) who have experienced it at ‘low’ level are
below 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries; 58.62% (17) who have
perceived ‘Long Sightedness’ at ‘high’ level are less than 42 years of age and
57.14% (16) who have experienced it at ‘low’ level also belong to same age
category.

TABLE NO. 22

RISK AVOIDANCE AND AGE OF RESPONDENTS

- AGE (In'Years)> - élz,ﬁYEARs >42 YEARS L " TOTAL
“RISK AVOIDANCE-% I R L - ek Rt O I,

TYPEaOF -

INDUSTRY - R DR N |

2t e # | COUNT T I T TR SR P I
“ ENG{NEERENG *ROW% . 36:07% :00%- - 83:93%:1 10 ’

3 " - COLUMN % 39;2&% :33.64%1°28:21% |- 26:76% .|~ 23% .
P 9 COUNT A ol Bk o B2 U U2 e A4~ 4597 0] 96
j;; A%thggﬁ‘ﬁ’“{;: ROW% | 20.41%. 54 17% |.70.59% | 45.83% |- 100% | 100%.

: "~ [COLUMN % | ~17.86% 1-80.77% [61.97%. [ i
» : COUNT 120 oo 16 e g
s et oty | ROW % G2.86% | 72.41% ] 57.14% | 37.59% | 100% | 100%
: Deal COLUMN % | 42.86%. “1999% 41.02% T 27%3 A% | 12%
- COUNT 285 41075t 239 67 - | 1815y
“TOTAL ROW % 41.79% |.60:77% | 58:21%|"39. 100% |- 100%:/
T e 'COLUNIN | |, o 400% |7 1100% 1 U100% 0 227% 1 T 713%.

Chi-Square Test

Value

d.f.

Assymptotic Significance (2 sided)

Pearson Chi-Square

26.3

6

0.00019

The above table shows that chi-square is significant at 0.01 level of
confidence; which means that there is strong association between ‘Risk
Avoidance’ and age of respondents.

Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’ at
‘high’ level whereas 27% (67) have perceived it to be at ‘low’ level.

Further, out of 181 38% (96) belong to Chemical /
Pharmaceutical industries; 23% (56) to Engineering industries and 12% (29)

respondents;

are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceultical.
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66.07% (37) who have experienced ‘Risk Avoidance’ at ‘high’ level are less

than 42 years of age and 50% (11) who have perceived ‘Risk Avoidance’ at

low’ level are each from less than 42 years of age and above 42 years of age

respectively; in Engineering sector.

In Chemical / Pharmaceutical sector; 54.17% (52) in the age group of below

42 years and 70.59% (12) above 42 years of age have experienced ‘high’

level and ‘low’ level on ‘Risk Avoidance’ respectively.

in the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
72.41% (21) and 57.14% (16) respondents who have perceived ‘Risk
Avoidance’ at ‘high’ level and ‘low’ level respectively; are each from less than

42 years of age and above 42 years of age.

TABLE NO. 23

NEGLIGENCE OF FINANCIAL MATTERS AND AGE OF RESPONDENTS

o AGE (In Years) - = >42 YEARS "R
NEGLIGENCE OF FiNANCiAL 11 R PV
" . 'MATTERS -> , : CiRe
’ TYPE OF - L o
INDUSTRY- ) RSP PR KL ST N v
. | :COUNT. RIS TS 16“<w 82. .
' ENGINEERING - . '/ROW % - |1 56:25%1-.33.87% |~ 100% -| -100%...
S+ 'COLUMN % "1“’*‘25.72%‘ 228.00% |."6%: |.525% -
- — | COUNT S 1. o186 |40 300 | 837,
AL [ROW % 675 | 51, 81% 1753.35% | 48.19% | 100% | 100%
COLUMN % | 48.28% |:39:45% | 45.71% 1°53.33% | 13% | 33%
‘ , COUNT 8 -2 -] 10 .14 | 18" M .39
inte Sear ey [ROW% | 44.44% | 64.10% .| 55.56% |.35.90% | 100% |- 100%"
PO COLUMN % <27 58% | 22.94% | 28.57% | 1867%.| T% | 16%
COUNT 29 1 109 35. . }- 751 64 | 184~
. TOTAL -~ ~|ROW%. -, 45"’ 1% | -50.04% |- 54.69%*3’ 40“’?6%&%; “100% .1:3100% -
w2 [COLUMN % - [ 100%. | 100% | 100% - 100%; - 26% | 74%. |
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 5.75 6 0.452

The above mentioned table indicates that chi-square is not significant; this

means that there is no strong association between ‘Negligence of Financial

Matters’ and age of respondents.
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However, out of total 248 respondents, 74% (184) are of the opinion that there
is ‘igh’ level on ‘Negligence of Financial Matters’, whereas 26% (64) have
perceived ‘Negligence of Financial Matters’ at ‘low’ level.

Further, out of 184 respondents; 59.24% (109) are below the age of 42 years
and 40.76% (75) are above 42 years of age.

It can be inferred that out of 64 respondents who have perceived ‘Negligence
of Financial Matters’ at ‘low’ level;, 54.69% (35) are above the age of 42 years
and 45.31% (29) are below the age of 42 years.

The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in
the group of below 42 years of age is perceived by 39.45% (43) respondents
who belong to Chemical / Pharmaceutical sector; whereas in the same age
group, ‘low’ level on ‘Negligence of Financial Matters’ is experienced by
48.28% (14) respondents who are also from the same sector.

In case of the group of respondents above 42 years of age, ‘high’ level on
‘Negligence of Financial Matters’ is perceived by 53.33% (40) and 45.71%
(16) who have perceived it at ‘low’ level are both from Chemical /
Pharmaceutical industries.

TABLE NO. 24

} MONEY MANIA AND AGE OF RESPONDENTS

AGE (In"Years) = 1 <42 YEARS > 42 YEARS TOTAL
MONEYMANIA-—) R R T e 7
- TYPE OF f‘LOW 3H .7 de*j;‘; HIGH

INDUSTRY IRTIURE M - DA, g
. COUNT 8 | e 12 [ 18- | - 20 % 58%
ENGINEERING ROW % 40.00%. | 68.97% | 60.00% |:34.03%.:] 100% |.100%..
COLUMN % | 29.63% |.36.04% - 38.71% 2278% | 8% | 24%
- - . | COUNT 2 v BB nl . 4. | T B2 0N B 107
QPAHA%*;'WEQ"ggS%AL ROW % 33.33% | 51:40%: 66, 67% ’“218 60% |-100% |_100%
JCOLUMN % [ ?41% +49.55% 65 82% | - 2% = 48% ..
TCOUNT - |7 470 A8 ™ 9. | "32.-| 25 .
%f:s‘?g ;;ef;jf) ROW% | 53.13% "6“4&100%;; B 3s 00% | 100% |- 100%
COLUMN.% -[ 62. 96% )4 1 10%.
" [COUNT . [0 275 NER
*i_’fTOTAL' "[ROW% /46 55%" [5842% " 100%.- |- 100%
L0 o | 'COLUMN% “|:-100% .. . 100%% b 23% 51 T7%

Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 62.2 6 1.60E-11
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The table indicates that chi-square is not significant; it means that there is no
close association between ‘Money Mania’ and age of respondents.

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on
‘Money Mania’ whereas according to 23% (58) there is ‘low’ level on ‘Money
Mania’' in the industries

It can be further inferred that out of 190 respondents; 58.41% (111) are below
the age of 42 years and 41.58% (79) are above 42 years of age.

53.45% (31) are above the age of 42 years and 46.55% (27) below 42 years
of age; out of total 58 respondents who have experienced ‘low’ level on
‘Money Mania’.

The table also reflects that 49.55% (55) in the age group of less than 42 years
who belong to Chemical / Pharmaceutical sector have experienced ‘Money
Mania’ to be at ‘high’ level. In the same age group; 62.96% (17) who have
perceived ‘low’ level on ‘Money Mania’ belong to other than Engineering and
Chemical / Pharmaceutical industries.

Further, it can be observed that 65.82% (52) have experienced ‘high’ level on
‘Money Mania’. These respondents are from Chemical / Pharmaceutical
sector above 42 years of age. In the same age bracket, 48.39% (15)
respondents who belong to Other (Textile, Glass, Seat, etc.) sectors have
perceived ‘Money Mania’ at ‘low’' level.
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TABLE NO. 25

INSENSITIVITY TO PROBLEMS AND AGE OF RESPONDENTS

" AGE (InYears)=> " | .. <42 YEARS. v "*f;;’é 42 YEARS ™ | . TOTAL
. msensmvm'ro i N DA Wt A N v kX
~_ PROBLEMS - -
“TYPE OF . 7| LWz <HIGH:: ”L@W
<" INDUSTRY LB A e
. COUNT 13 350 | 42 |48 .- 25 | B3
ENGINEERING | ROW % 52.00% |+66.04%..| 48.00% |-33:96% " 100% gog%
: COLUMN % | 27.66% |- 38:46%.,| 30.00% |“25.71% % -10%. | 21%._
 CHEMICAL / COUNT 20, 137 0 18 |- 38 ) 38 |iu75i
PHARMAGEUTICAL ROW % 52.63%. | 49.33% | 47.37% |60.67% | 100% | 100%.
COLUMN % | 42.55% | 40.66% . 45 00%« 54, 29/0‘ 15% 1731% &
COUNT.: . "44%. 1 19 =150 7] 14~ | 247 83 .
\*%T:SER&(;@’;‘;‘; ROW %~ |'58.33% | 57 563 | 41.67% [-4242% | 100% | 100%-
COLUMN%  [«2979% 1 5.00%.. | .20.00%:3 - 10% -} 43% ¢
s [COUNTY e AT o 40 070 ) 8T A8T:
< “:x;::[O'fAi;",, Vi | ROW%® . 21¥54.02% 5k 3:48?/*@% 100%: [+ 100%:- |
e ., | .COLUMN % 7[-"100% > <) 35%x | - 65%:

Chi-Square Test
Value d.f, Assymptotic Significance (2 sided)
Pearson Chi-Square 5.6 6 0.4688

The above mentioned table reflects that chi-square is not significant; which
means that there is no strong association between ‘Insensitivity to Problems’
and age of respondents ‘Insensitivity to Problems’ means that problems
occur, reoccur and stay for a long time, without appropriate action initiated at
any level of the organization.

Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level
on ‘Insensitivity to Problems' respectively; out of total 248 respondents.

In case of 161 respondents; 31% (75) are from Chemical / Pharmaceutical
sector; whereas 21% (53) belong to Engineering sector and remaining 13%
(33) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Tile, etc.)
industries respectively; out of 87 respondents who have perceived
‘Insensifivity to Problems’ at ‘low’ level.

The table also shows that in Engineering industries 66.04% (35) who have
experienced ‘high’ level on ‘Insensitivity to Problems’ are below 42 years of
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age and 52% (13) who are of the opinion that there is ‘low’ level on
‘Insensitivity to Problems’ are also from the same age bracket.

As far as Chemical / Pharmaceutical industries are concerned; 50.67% (38)
who have perceived ‘Insensitivity to Problems’ at ‘high’ level are above than
42 years of age whereas 52.63% (20) who have experienced it at ‘low’ level
are below 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries, 57.88% (19) who have
perceived ‘Insensitivity to Problems’ at ‘high’ level are less than 42 years of
age and 58.33% (14) who have experienced it at ‘low’ level also belong to
same age category.

TJABLE NO. 26
“AGE (in Years): -) - <42YEARS .| = >42YEARS - | ° :TOTAL
- STAGNATION 5 T e TR L AR T s
TYPEOF || - Hggﬂ
INDUSTRY M N 22
.COUNT» Ll A4FT 84, | L 21 “%5
ENGINEER!NG . |ROW%. . |.60:87% I 61 82% 3913% mw38.‘1"8% N?JQG/Q
; | COLUMN % |~28.57% |- 38 20% | 19.15%" | *33.33% 9% [ 29%. .
cHEMICALy- © ICOUNT. 11 22¢. |- <35 -+1: <25 <81 ] 47 . |66 -
PHARMACEUTICAL ROW % 46.81% " | 5303% 53.19% | 46.97%" '{00%.( -1(30‘{’9%
: 7T 'COLUMN % | 44.90% | 39.33% Y 53.19% 7} 49: 21%”‘“ 19%. | 27%:
. | COUNT "3 | 20 -] 13 | ] 26- o3
late Seat ooy | ROW % 50.00% | 64:52% | 50.00% |.35.48% | 100% |-100%
COEE COLUMN % | 26.53% |.2247% | 27.66% | 17.46% | 10%: | 13%.
| COUNT 497 7|90 89 T - 47 - |63 -+] ~96-. |- 152
.TOTAL ROW.% 51.04%- | 58.55% .| 48:96% | 41:45% .1 100%: 100%3;
... |COLUMN% |7 100% . {.100%:. | -100% _|:-100% |.38% |..62%..
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 6.86 6 0.333

The above table shows that chi-square is not significant; which means that

there is no strong association between ‘Stagnation’ and age of respondents.
Out of 248 respondents; 62% (152) have experienced ‘Stagnation’ at ‘high’
level whereas 38% (96) have perceived it to be at ‘low’ level.
(66) belong to Chemical /
Pharmaceutical industries, 22% (55) to Engineering industries and 13% (31)

Further, out

of 152

respondents;

27%
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are from third category of industries 1.e other than Engineering and Chemical
/ Pharmaceutical.

61.82% (34)
years of age and 60.87% (14) who have perceived ‘Stagnation’ at ‘low’ level

have experienced ‘Stagnation’ at ‘high’ level are less than 42

are also from the same age group; in Engineering sector.

In Chemical / Pharmaceutical sector; 53.03% (35) in the age group of below
42 years and 53.19% (25) above 42 years of age have experienced ‘high’
level and ‘low’ level on ‘Stagnation’ respectively.

In the third category of industries, | mean in Others (Textile, Glass, Seat, efc.);
64.52% (20) who have experienced ‘high’ level on ‘Stagnation’ are less than
42 years of age; whereas 50% (13) who have experienced ‘low’ level on
‘Stagnation’ are each from less than 42 years of age and above 42 years of

age.
TABLE NO. 28

TUNNEL VISION AND AGE OF RESPONDENTS
- AGE (In Years) < 42“YEARS > 42 YEARS z fif‘? :
TUNNELleSION-a . RS % &
“TYPE OF - Hieaxl Low HIGH:
|NDUSTRY . S e . s | v oiin TS
’v ] COUNT . ;A,‘f‘s 40w ol 11 2
) ENGINEERINGf |ROW% - ° b I 67.80% - 57:89%i
‘ . ‘COLUMN%'“‘??ZB 53%’5 38.46%: |::32.35% |:25.( 4%:;
R CUTCOUNT- - 78w e d8ae T 1 [T 46 L
ﬁHA%ﬁA%gG%{CAL ROW % 4211%1 "52.43% | 57.89% |, 47. - 700%
COLUMN % | 23.53% | 47:12% | 32.35% [:59.21% | 8% |+38%-
COUNT 18 o5 12 . 12...] -30 | 27 .
%TI:siRgegte’;‘t”c"; ROW % 60.00% |-:65:56% | 40.00% \4444°/’ ~100% | 100%.
COLUMN % | 52.94% |-:14:42%: - 35.29%|:15.79% .. /1% .| 1% "
- o , -+ | COUNT 340 o RV R N 7s»z -+ .68, <480
S »jrorA’L-'i - | ROW.%- T50.00% |- "1 50.00% | '42.22%. .| 100% |~100%
T ks - LCOLUMN:%. | - 100%%:.5 »‘106% a5 100%35 S100% 0 27% 7 ¥73%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 31.9 6 1.66E-05

The above table indicates that chi-square is not significant; it means that there

is no close association between ‘Tunnel Vision’ and age of respondents.

‘Tunnel Vision’ means that organization focuses on existing competencies

only.
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Out of total 248 respondents, 73% (180) have perceived ‘high' level on
‘Tunnel Vision’ whereas according to 27% (68) there is ‘low’ level on ‘Tunnel
Vision' in the industries

It can be further inferred that out of 180 respondents; 57.78% (104) are below
the age of 42 years and 42 22% (76) are above 42 years of age.

50% (34) each are above the age of 42 years and below 42 years of age; out
of total 58 respondents who have experienced ‘low’ level on ‘Tunnel Vision’.
The table also reflects that 47.12% (49) respondents in the age group of less
than 42 years who belong to Chemical / Pharmaceutical sector have
experienced ‘Tunnel Vision’ to be at ‘high’ level.

In the same age group; 52.94% (18) who have perceived ‘low’ level on
‘Tunnel Vision' belong to other than Engineering and Chemical /
Pharmaceutical industries.

Further, it can be observed that 59.21% (45) have experienced ‘high’ level on
‘Tunnel Vision’. These respondents are from Chemical / Pharmaceutical
sector above 42 years of age. In the same age bracket, 35.29% (12) who
have perceived it at ‘low’ level belong to Other (Textile, Glass, Seat, etc.)
sectors.
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TABLE NO. 28

AGGRESSIVE APPROACH TO ENVIRONMENT AND AGE OF RESPONDENTS

< AGE.(In Years)=> e P42 YEARS L
AGGRESS!VE APPROACHTO |~ . "7 "hwart
' ." ENVIRONMENT 3> Lows ,
4 TYPE OF N B n f " S z;‘w,f;i
INDUSTRY S . PR
COUNT 18 [ 30 L 17 31 5 AT
ENGINEERING | ROW % - 58.06% [°63.83% ] 41 94%7”‘3617% .100%.- |-~ 100%:
- COLUMN % | 36.00% " 84.0‘9% 31.71% | 24.64% 5 43% | 19%.
C oo | COUNT s .20 S 3T 18 0387 L 3%
PHARIASETICAL | ROW % 52.65% »49 33% | "47.37% |..50.67% | 4
e T [COLUMN % |4 42.05%/:43.90% |*55.07% | A
ot FEOUNT o e N T T R R Y ey Nt
e S ey [ROW% | 545 ).00% - 4534%% - ‘xogstw 1
K . a,’ e e i i LA v ‘Mn - i :V - ;Q
e c) :COLUMN%V’HZQOQ%‘ 23 86% T 24.39% .1.-20.29% |-, .9%:
- 1COUNT™ - /.50 88N A 89 19T
TOTAL -, [ROW% " :ng 95%-| 56.05%"| 45.05%|~43.95% 100% )"
| COLUMN %~ |- 100%-~ |- 100%%-,-] =1 00% ] ~400%:+] - 37% | -
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 3.82 6 0.7

The above mentioned table reflects that chi-square is not significant; which
means that there is no strong association between ‘Aggressive Approach to
Environment’ and age of respondents

Further, 63% (157) and 37% (91) have experienced ‘high’ level and ‘low’ level
on ‘Aggressive Approach to Environment' respectively;, out of total 248
respondents.

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical
sector; whereas 19% (47) belong to Engineering sector and remaining 14%
(35) belong to Other (Textile, Glass Seat, efc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong to
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass Seat, etc.)
industries respectively; out of 91 respondents who have perceived
‘Aggressive Approach to Environment’ at 'low’ level.

The table also shows that in Engineering industries 63.83% (30) who have
experienced ‘high’ level on 'Agg'ressive Approach to Environment’ are below
42 years of age and 58.06% (18) who are of the opinion that there is ‘low’
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level on ‘Aggressive Approach to Environment’ are also from the same age
bracket. '

As far as Chemical / Pharmaceutical industries are concerned; 50.67% (38)
who have perceived ‘Aggressive Approach to Environment’ at ‘high’ level are
above than 42 years of age whereas 52.63% (20) who have experienced it at
‘low’ level are below 42 years of age.

In Other (Textile, Glass, Seat, etc.) industries, 60% (21) who have perceived
‘Aggressive Approach to Environment at ‘high’ level are less than 42 years of
age and 54.55% (12) who have experienced it at ‘low’ level also belong to
same age category.

TABLE NO. 29

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND AGE OF

RESPONDENTS

 AGE (In Years) > -~

INSUFFlCIENT INTERACTION T

wa s L
£,

“WITH ENV!RGNMENT% s

I)NDUSKTRYJ;

( Ve
e
20@ Sl

[CouNT | 50

ENGiNEER;NG TROW% . | 66.60% |- 58 3395 | 333390 41 6? %, Am 00T

COLUMN % | 30.77% | 38:36% | 19.23% | 3448%:.| 12% |

' : COUNT v 24 e384 | 26 P hERY | 49 |

DL oL |[ROW% | 48.98% | 51.56% | 51.02% A% 100% |5
\ COLUNMN % [ 36.92% | 45.21% [ 48.08% 53*45%) 20%

COUNT 21 . T 47 o .38

OTHERS (Text:le -

ROW % 36 :84%.1-:100%_|“100% |
) Glass Seat, etc) T COLUMN % g TTAB% 1
ST " COUNT 7 3 “( a JT 3
JOT’AE’ © .. |ROW% . 56% | 55.73%: —44.27%: | 100% |
e e ¢ COLUMN%: [+ 160%” |~ 100%.. me% o 100% i d7%: ]
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 14.6 6 0.0232

The above table shows that chi-square is significant at 0.05 level of
confidence; which means that there is strong association between ‘Insufficient
interaction with Environment’ and age of respondents.

‘Insufficient Interaction with Environment means that procedures that can
ensure that the organization keeps a healthy, living, active and adequate
relationship with its environment do not function.
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Out of 248 respondents, 53% (131) have experienced ‘Insufficient Interaction
with Environment’ at ‘high’ level whereas 47% (117) have perceived it fo be at
‘low’ level.

Further, out of 131 respondents; 26% (64) belong to Chemical /
Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

Out of 117 respondents; 20% (49) belong to Chemical / Pharmaceutical
industries; 15% (38) to Other (Textile, Glass, Seat, etc.) industries and 12%
(30) are from Engineering industries.

58.33% (28) have experienced ‘Insufficient Interaction with Environment’ at
‘high’ level are less than 42 years of age and 66.67% (20) who have
perceived ‘Insufficient Interaction with Environment’ at ‘low’ level are also from
the same age group; in Engineering sector

In Chemical / Pharmaceutical sector; 51.56% (33) in the age group of below
42 years and 51.02% (25) abo{/e 42 years of age have experienced ‘high’
level and ‘low’ level on ‘Insufficient Interaction with Environment' respectively.
In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
63.16% (12) respondents who have experienced ‘high’ level on ‘Insufficient
Interaction with Environment' are less than 42 years of age; whereas 52.26%
(21) who have experienced ‘low’ level on ‘Insufficient Interaction with
Environment’ are from less than 42 years of age category.
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PART B: ORGANIZATIONAL HEALTH PARAMETERS AND

EDUCATIONAL BACKGROUND OF RESPONDENTS

This section consists of tables and their interpretation of each of the

Organizational

respondents.

Health parameters with the educational

TABLE NO. 30

 ALIENATION AND EDUCATIONAL BACKGROUND OF RESPONDENTS

qualification of

~ EDUCATIONAL - e | - T
BACKGROUND > .. | _‘GRADUATE T | POST GRADUATE |' 1
AL!ENATION-) N R . HY EAC
TYPE OF." AUSTEON & ow
INDUSTRY RN
TCOUNT v <3 L33
ENG]NEER;NG ROW% T % - ' 53*3330/& *f‘: 7 ;o @&1&@%
. = |*COLUMN % _ |- o)l - 27.59%: 7 3% [ 18% .
K T COUNT S | o I B2 | 81 ..
‘,;HACQ'@"C‘EG.';,’CAL ROW.%. | V570 | 25 65% |10 007 00T
COLUMN % 154 41% 47.13%-35:71% |=39.22% | 21% | 256%
) COUNT AT o220 0. 8 ] MO ] 250 |} 324
%f;siRge(;e’;‘t‘g ROW % 68.00% | 68.75% | 32.00% | 31:25%:\ 100% |:100%
' e COLUMN % | -25:00%- 5«25 28%:| 19:05% -|.19. 60%7 10% | 483%™~
COUNT 68 87 7N 42 [ BT 1100 | 138
" TOTAL .~ |ROW% - | 6182% 63,0436 18% | 56.06% [100% | #100% |
o | COLUMN % [:.100%:[#100% ~| ©100%; [#:100%: <[ 44% |*56%: "
Chi-Square Test
Value d.f. Assumption Significance (2 sided)
Pearson Chi-Square 10.45 6 0.1067

The above mentioned table indicates that chi-square is not significant; this

means that there is no strong association between ‘Alienation’ and

educational background of respondents.
However, out of total 248 respondents; 56% (138) are of the opinion that there
is ‘high’ ‘Alienation’; whereas 44% (110) have perceived Alienation at ‘low’

fevel.

Further, out of 138 respondents; 63.04% (87) are graduates and 36.96% (51)
are postgraduates.
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It can be inferred that out of 110 respondents who have perceived ‘Alienation’
at ‘low’ level; 61.82% (68) are graduates and 38.18% (42) are postgraduates.
The table also reflects that ‘high’ ‘Alienation’ in the group of graduates is
perceived by 47.13% (41) respondents who belong to Chemical /
Pharmaceutical sector; whereas in the same group, ‘low’ level on ‘Alienation’
is experienced by 54.41% (37) respondents who are from Chemical /
Pharmaceutical sector.

In case of the group of respondents; i.e. postgraduates; both ‘high’ level and
low’ level on ‘Alienation’ is perceived by 41.18% (21) and 4524% (19)
respectively, who are both from Engineering industries.

TABLE NO. 31
# . EDUCATIONAL - S GRARLIATE - |- PAST CRABIIATE | =
_BACKGROUND> . | GRADUATE "' POST GRADUATE | TOTA'—\
_PAMPERING > +' N S N R
“TYPE OF ‘ < | HIGH, [0 OW- | HIGF
INDUSTRY e cRS PSRN Rl 4 RN Mo
; xS CO,UNT&«:;;“ . . N : 283 o :V’W‘ i - N 263 - 52& S
ENG!NEER&NG [ROW% " |..38.46% | 53.85% | 61.54% 46.15% | 100% 100% .
[ CoLuMN%. |27 78%..| 23.53% | "61.54% |"35:82% +10% |5 21%.. .
. - COUNT - 14 | - B4 23 o evg2. grl o AT 96
PHA%“@"&@%’C AL [ROW% | "82.35% |-66.67%| 17.66% | 33.33%-] 100% [ 100% -
‘ COLUMN % | 38.89% -.53.78% | 11.54% 47:76%.- % “3\9% n
) COUNT 12 et | 7T 1oAY 49 138
e St sty [ROW% 63.16% | 71.05% | 36.84% |28.95% | 100% | 100%
Tt | COLUMN % | °33.33%:] 22.69% | 26.92% | 1&42%@ 8% |- 15%: -
© |COUNT ., |.--36:>|~"449 |- 26. |7 B7 2. 62 | 186,
TOTAL- . - |ROW%: .. |:5806% | 63.98%"[ 41.94% | 3¢ | 100%... 100%.
< - 7hei [ COLUMN % - -2100% - 100% | - 100%" © ”‘J’Go%m - 25% 1W785%:s

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 22.32 6 0.00105

The above table indicates that chi-square is significant at 0.01 level of
confidence. This means that there is close association between ‘Pampering’
and educational background of respondents. ‘Pampering’ means that
organization is of the opinion that confronting their employees is not right,
even if problems remain
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Out of total 248 respondents, 75% (186) have perceived ‘high’ level on
‘Pampering’ whereas according to 25% (62) there is ‘low’ level on ‘Pampering’ .
in the industries.

It can be further inferred that out of 186 respondents; 63.98% (119) are
graduates and 36.02% (67) are posigraduates.

58.06% (36) are graduates and 41.94% (26) are postgraduates; out of total 62
respondents who have experienced ‘low’ level on ‘Pampering’.

The table also reflects that 53.78% (64) who are graduates belong to
Chemical / Pharmaceutical sector and have experienced ‘Pampering’ to be at
‘high’ level.

In the same category; 38.89% (14) respondents who have perceived ‘low’
level on ‘Pampering’ also belong to the same sector.

Further, it can be observed that 47.76% (32) have experienced ‘high’ level on
‘Pampering’. These postgraduates are from Chemical / Pharmaceutical '
sector; whereas 61.54% (16) who have perceived ‘Pampering’ to be at ‘low’
level are from Engineering industries.
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TABLE NO. 32

ORGANIZATIONAL PARANOIA AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

" EDUCATIONAL

"* BACKGROUND > GRADUATE POST GRADUATE" TOTAL

ORGANIZATIONAL o PR L] 5% R
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INIUSTRY v

- TYPE OF

: ENG!NEERING |ROW%
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35 ao%‘ 007 ”490%\

COLUMN % TF100% |- 28%. | A2%
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 13.67 6 0.0334

The table mentioned above presents that chi-square is significant at 0.05 level
of confidence; it means that there is strong association between
‘Organizational Paranoia’ and educational background of respondents.

It infers that out of total 248, 72% (180) have experienced ‘high’ level on
‘Organizational Paranoia’ and 28% (68) ‘low’ level.

Further, from 180 respondents, 65% (117) and 35% (63) who have perceived
‘high’ level on ‘Organizational Paranoia’ are graduates and postgraduates
respectively.

Whereas, 55.88% (38) are graduates and 44.12% (30) are postgraduates; out
of 68 who have experienced ‘low’ level on ‘Organizational Paranoia’'.

52.99% (62) of Chemical / Pharmaceutical industries have perceived
‘Organizational Parancia’ at 'high’ level whereas 42.11% (16) have
experienced it at ‘low’ level; in the category of graduates.
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In case of the other category; i.e. postgraduates, 44.44% (28) and 40% (12) of
Engineering industries have perceived ‘Organizational Paranoia’ at ‘high’ level

and ‘low’ level respectively.

TABLE NO. 33

WORKAHOLISM AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

EDUCATIONAL ,
BACKGROUND > GRADUATE POST GRADUATE ’ TOTAL 0
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TYPE OF. LOW |-HIGH~
lNDUSTRY SR ]
’ ACOUN]E* T 29" =16 24, o .53,
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 2517 6 0.000317

The above mentioned table reﬂécts that chi-square is significant at 0.01 level
of confidence; which means that there is sfrong association between
‘Workaholism’ and educational background of respondents.

Further, 76% (187) and 24% (61) have experienced ‘high' level and ‘low’ level
on ‘Workaholism’ respectively; out of total 248 respondents.

In case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical
sector; whereas 21% (53) belong to Engineering sector and remaining 15%
(36) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
industries respectively, out of 61 respondents who have perceived
‘Workaholism’ at ‘low’ level. '
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The table also shows that in Engineering industries 54.72% (29) who have
experienced 'high’ level on ‘Workaholism' are graduates; 64% (16) who are of
the opinion that there is ‘low’ ‘Wo.rkaholism' are postgraduates.

As far as Chemical / Pharmaceutical industries are concerned; 67.35% (66)
who have perceived ‘Workaholism’ at ‘high’ level are graduates and 80% (12)
who have experienced it at ‘low’ level also have the same educational
background.

In the Other (Textile, Glass, Seat, etc.) industries; 75% (27) and 57.14% (12)
have perceived ‘high’ level and ‘low’ level on ‘Workaholism’ respectively.

TABLE NO. 34

INSUFFICIENT VALUE FOR CUSTOMERS AND EDUCATIONAL
BACKGROUND OF RESPONDENTS

- EDUCATIONAL- R e 2| : . TOTAL
.__BACKGROUND > ".GRADUATE. ;| POST GRADUATE | : TOTAL
’tNSUFFlClENT,VALUE FOR R ST SR T
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TYPE OF -: ,
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© .. e | COLUMN % - | :15.87% ?50’.43%*»%3611’1%
e o SCOUNT G 3T 4t |14 et T
PHA%‘&&@@%AL ROW% | 73.55% | 06459 ‘27f45% :i“j B7%.| 1
: , COLUMN % | 58.73% |144.57% | 38.89% | 25%:;
COUNT 167 |5 23 & .9 . |29 5 25 | 320
%f:s?ge(;e’gg ROW % 64.00% | 7168% ] 36.00% | 2813%»“ 100% | .100%
] SRS TCOLUMN % ’*2540%x 250{0%@45.00% :,\1579% “40% 1:13%
. .- [COUNT. - [..83 - |5.:.02:. 1 36 | 67 .|-..99% |~ 449
" TOTAL -|ROW%._ - Aféso 91% «59‘%42?% 49.09% | 40: 58%;» 100%*100%.
L .COLUMN % . |.100% *-|  100%:¢ | ~100% - +100% ~1:44% | -56% -
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square | 15.12 6 0.01933

The above table shows that chi-square is significant at 0.01 level of
confidence which means that there is strong association between ‘Insufficient
Value for Customers’ and educational background of respondents.
‘Insufficient Value for Customers’ means that organization has very few

customers.
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Out of 248 respondents; 60% (149) have experienced ‘Insufficient Value for
Customers’ at 'high’ level whereas 40% (99) have perceived it to be at ‘low’
level.

Further, out of 149 respondents; 25% (62) belong to Chemical /
Pharmaceutical industries; 22% (55) to Engineering industries and 13% (32)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

Whereas, out of 99, 21% (51) belong to Chemical / Pharmaceutical industries;
10% (25) are from Other (Textile, Glass, Seat, etc.) industries and 9% (23)
belong to Engineering sector.

50.91% (28) and 56.52% (13) who have perceived ‘Insufficient Value for
Customers’ at ‘high’ level and ‘low level are graduates and postgraduates
respectively, in Engineering sector.

In Chemical / Pharmaceutical sector, 66.13% (41) and 72.55% (37) who are
graduates have experienced ‘high’ level and ‘low’ level on ‘Insufficient Value
for Customers’ respectively.

In the third category of industrieé, I mean in Others (Textile, Glass, Seat, etc.);
71.88% (23) and 64% (16) who have perceived ‘Insufficient Value for
Customers’ at ‘high’ level and ‘low’ level are both graduates.
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TABLE NO. 35

CUSTOMER EXPLOITATION AND EDUCATIONAL BACKGROUND OF

RESPONDENTS

PO irGRADUATE | ﬁ
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Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 15.04 6 0.0199

The above mentioned table indicates that chi-square is significant; this means
that there is strong association between ‘Customer Exploitation’ and
educational background of respondents.

Out of total 248 respondents; 69% (170) are of the opinion that there is ‘high’
‘Customer Exploitation’; whereas 31% (78) have perceived ‘Customer
Exploitation’ at ‘low’ level.

Further, out of 170 respondents who have perceived ‘high’ level on ‘Customer
Exploitatioﬁ’; 52.35% (89) are graduates and 47.65% (81) are post graduates.
It can be inferred that out of 78 respondents who have perceived ‘Customer
Exploitation’ at ‘low’ level; 46.15% (36) are graduates and 53.85% (42) are
postgraduates.

The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group
of graduates is perceived by 39.33% (35) respondents who belong to
Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level on
‘Customer Exploitation’ is experienced by 38.89% (14) respondents who are
from Other (Textile, Glass, Seat, etc.) sector.
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In case of postgraduates; ‘high’ level and ‘low’ level on ‘Customer Exploitation’
is perceived by 55.56% (45) and 47.62% (20) respondents respectively; both
of which belong to Chemical / Pharmaceutical industries.

TABLE NO. 36
SERVILITY AND EDUCATIONAL BACKGROUND OF RESPONDENTS
EDUCATIONAL . R Co
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Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 34.52 6 5.33E-06

The above table indicates that chi-square is not significant. This means that
there is no strong association between ‘Servility’ and educational background
of respondents.

Out of total 248 respondents, 73% (181) have perceived ‘high’ level on
‘Servility’ whereas according to 27% (67) there is ‘low’ level on ‘Servility’ in the
industries.

It can be further inferred that out of 181 respondents; 64.64% (117) are
graduates and remaining 35.36% (64) are postgraduates.

56.72% (38) are graduates and 43.28% (29) are postgraduates; out of total 67
respondents who have experienced ‘low' level on ‘Servility'.

The table also reflects that 58.12% (68) who belong to Chemical /
Pharmaceutical sector have experienced ‘Servility' to be at ‘high’ level, are
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graduates. In the same category; 44.74% (17) who have perceived at ‘low’
level on ‘Servility’ belong to Other (Textile, Glass, Seat, etc.) industries.
Further, it can be observed that 46.88% (30) have experienced ‘high’ level on
‘Servility’. These respondents from Chemical / Pharmaceutical sector are
postgraduates. In the same bracket, 44.83% (13) of Engineering sector have
perceived ‘low’ level on ‘Servility'.

TABLE NO. 37
BUREAUCRACY AND EDUCATIONAL BACKGROUND OF
RESPONDENTS
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 39.49 8 5.73E-07

The table mentioned above presents that chi-square is not significant; it
means that there is no strong association between ‘Bureaucracy’ and

educational background of respondents.
It infers that out of total 248, 78% (193) have experienced ‘high’ level on

‘Bureaucracy’ and 22% (55) 'low’ level.
Further, from 193 respondents, 64.25% (124) and 35.75% (69) who have

perceived ‘high’ level on ‘Bureaucracy’ are postgraduates and graduates

respectively
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Whereas, 56.36% (31) are graduates and 43.64% (24) are postgraduates; out
of 5, who have experienced ‘low’ level on ‘Bureaucracy’

57.26% (71) of Chemical / Pharmaceutical industries have perceived
‘Bureaucracy’ at ‘high’ level whereas 45.16% (14) who have experienced it at
‘low’ level belong to Other (Textile, Glass, Seat, etc.) sector; in the category of
graduates. .

in case of the other category; i.e. postgraduates, 49.28% (34) of Chemical /
Pharmaceutical sector and 54.17% (13) of Engineering industries have

perceived ‘Bureaucracy’ at ‘*high’ level and ‘low’ level respectively.

TABLE NO. 38
DECISION PARALYSIS AND EDUCATIONAL BACKGROUND OF
RESPONDENTS
. - EDUCATIONAL
BACKGROUND G{RADt\}I\XTE POST GRADUATE TOTAL
DECISION- PARALYSIS—) Ceo o PRk RS
- wTYPEOF : v.’L*OW ) HtGHMgLow, g H-
S : COUN:E*,E;»» AT 21 A A7 ] %4«.
’ ENG!NEER!NG [ROW% | 50.00% | 47.73% | 50.00% 1-180%:
, | COLUMN'% - | "31.48%"| 20.79% /| -50.00% ‘, 1 18%.
g J'COUNT=" | . "207 |78 | 4 <, w89 -
i A‘;ﬁ{i’:’g‘g@.@m AL ROW %, | 8338%. | 65.17% - [16.67% | % | 100%:
- COLUMN %: " 37.04% | .57.43%.. ‘,3:11;76% |.36%.
- | .COUNT.. _ 17 22 L -13°F s 27
’ %Z;‘;Rg;;eggg; - [ROW% 77| 56.67% [-8146% | 43.35% [E400%
|-COLUMN%. | 31.48% |-21.78%:| 38.24% 2% |541%. |
e S ['COUNT " 54 0% 0 34 88| 460"
TOTAL’ 7 . 'ROW% 61.36% »;634«2%w ,38.64% . ¢36 88% ~100% | 100%
-~ " TCOLUMN% | 100% |- 100%:'| -100% | 100% -| 35% |=:85%:"
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 32.17 6 1.51E-05

The above mentioned table reflects that chi-square is not significant; which
means that there is no strong association between ‘Decision Paralysis’ and
educational background of respondents. ‘Decision Paralysis’ means that it
takes too long to make decisions.

Further, 65% (160) and 35% (88) have experienced ‘high’ level and ‘low’ level

on ‘Decision Paralysis’ respectively; out of total 248 respondents.
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In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical
sector; whereas 18% (44) belong to Engineering sector and remaining 11%
(27) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 14% (34), 12% (30) and 9% (24) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
industries respectively; out of 88 respondents who have perceived ‘Decision
Paralysis' at ‘low’ level.

The table also shows that in Engineering industries 52.27% (23) who have
experienced ‘high’ level on ‘Decision Paralysis’ are postgraduates and 50%
(17) each are graduates and postgraduates who are of the opinion that there
is ‘low’ level on ‘Decision Paralysis’.

As far as Chemical / Pharmaceutical industries are concerned; 65.17% (58)
who have perceived ‘Decision Paralysis’ at ‘high’ level are graduates and
83.33% (20) who have experienced it at ‘low’ level are also graduates.

In Other (Textile, Glass, Seat, etc.) industries, 81.48% (22) who have
perceived ‘Decision Paralysis’ at ‘high’ level are graduates as well as 56.67%

(17) who have experienced it at ‘low’ level also belong to same category.
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TABLE NO. 39

SUB-OPTIMIZING AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

o SUB OPTIMIZING-) SCOREN BN AREY = ’
TYPE OF =, | T LOW
5 INDUSTRY . [, e
COUNT 13 25 = B3
ENGINEERING ROW % 52.00% 100% | 100% .
COLUMN % | 26.53% 11% | 21%
COUNT 21 ’ 3 23 | 90
nPHACRHNa\QEG#l/CAL ROW % 57.30% | 63.35%.|_B.10% 736, 67% 100% | 100%
COLUMN% | 42.86% | 53. 77%:] _9:09% 4648% | 9% | 36%.-
COUNT= % - | -15. [~:. 24 -8 T 23 I 3458
%{;’fg ;;e;gg "ROW% 5| 65: 29| 70:59%: /34.78% [+29.41% | 100% _|-100%.
2 - |:.COLUMN % | -30.61% _+22.85% ,36 36%’;,31; AT 9% | 1A%
Rt xQOUN%&:ﬁ 06, 22 ST [T AT
‘IZ“O,TAI{. T PROWS L /b, 4011%&,&1,_0,0%‘.(&1“’%«
b F el o COLUMN % |, [E100% 7 29%.. .| TA%.
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 2112 8 0.0017

The above table shows that chi-square is significant at 0.01 level of
confidence; which means that there is strong association between 'Sub-
Optimizing’ and educational background of respondents.

Out of 248 respondents; 71% (177) have experienced 'Sub-Optimizing’ at
‘high’ level whereas 29% (71) have perceived it to be at ‘low’ level.

Further, out of 177 36% (90) belong to Chemical /
Pharmaceutical industries; 21% (53) to Engineering industries and 14% (34)

respondents;

are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

It is also observed that 11% (25) of Engineering industries and 9% (23) each
are from Chemical / Pharmaceutical and Other (Textile, Glass, Seat, efc.)
sectors; out of 71 respondents.

52.83% (28) and 52% (13) who have perceived ‘Sub-Optimizing’ at ‘high’ level
and ‘low’ level are postgraduates and graduates respectively; in Engineering
sector.
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In Chemical / Pharmaceutical sector; 63 33% (57) and 91.30% (21) who have
experienced ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively are
both graduates. ’

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
maximum number of respondents i.e. 70.59% (24) and 65.22% (15) who have
perceived ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively; are both
from graduate category.

TABLE NO. 40

SELF CENTERED LEADERSHIP AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

EDUCATIONAL . : '

BACKGROUND > GRADl{A’fE J POSKT GRADUATE,|  TOTAL -

~ SELF CENTERED ", S TR T R E
LEADERSHIP-) 1t o HE | Low i fHi

¢ TYPE OF Low ?“:‘ i»?ﬂGH V !;?W \ " <«. = «j»
- INDUSTRY" ¥ | .=~ 7. P e [T
o Tl ’CO,UNL, CeA2el. 287 14 O - i 52 -
' ENGINEERING |[ROW% - 1:4645% | '50.00% | 53:85% | 50. 101 0%,
. .2 | COLUMN'% | 28:58% | 28 01% | 51.85% 1\: 0% .
TCOUNT " ] " 457 " B3| - 4 o~ o190 94T
;,HA%*?\;,E,@QG‘;{CAL ROW% | 78.95% |767.00% | 21.05% | 32.98% | 100%. | 100%
| COLUMN %. |-'35:71% | :55.75% "> 546,97% |- 8% | -38% -

COUNT~ |- 46 ~ro|na 24w @ 4 ~7-9 Wi 24 | "33,

%’{:i’*g é;e’gt'('g ROW% | 62.50% | 72.73% | 37.50%. | '27.27% | 100% | 100%
COLUMN %' |. 35.71% - |+:21.24%¢ 33.33%" ’”43 64%. |. 10%.|._13%:
o |COUNT - |4z | 27 7066 169 %1797
TOTAL ) -ROW % - 60.87%: [ 3% 39.13%- 36 87% .| 100%-| 100% -
COLUMN % 100%. . 100% |, 100%:%)  28% |- 72%:-

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 23.54 6 0.00063

The above mentioned table indicates that chi-square is significant at 0.01
level of confidence; this means that there is strong association between ‘Self
Centered Leadership’ and educational background of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there
is ‘high’ 'Self Centered Leadership’; whereas 28% (69) have perceived ‘Self
Centered Leadership’ at ‘low’ level.

Further, out of 179 respondents; 63.13% (113) are graduates and 36.87%
(66) are postgraduates.
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It can be inferred that out of 69 respondents who have perceived ‘Self
Centered Leadership’ at ‘low’ level; 60.87% (42) are graduates and 39.13%
(27) are postgraduates. !
The table also reflects that ‘high’' level on ‘Self Centered Leadership’ in the
group of graduates is perceived by 55.75% (63) respondents who belong to
Chemical / Pharmaceutical sector; whereas in the same group, ‘low' level on
‘Self Centered Leadership’ is experienced by each 35.71% (15) respondents
who are from Chemical / Pharmaceutical and Other (Textile, Glass, Seat,
etc.) industries.

In case of the group of postgraduates; ‘high’ level on ‘Self Centered
Leadership’ is perceived by 46.97% (31) Chemical / Pharmaceutical industries
and 51.85% (14) who have perceived it at ‘low’ level are from Engineering

industries.
TABLE NO. 41
SHORT SIGHTEDNESS AND EDUCATIONAL BACKGROUND OF
RESPONDENTS
“EDUGATIONAL -
' BACKGROUND.> * POST GRADUATE LT0)
SHORT SIGHTEDNESS >
TTYPEOF .. ] 2= ..
!NDUSTRY l L
[ COUNT =] Be |2ge |20
ENG!NEERING*« <[-ROW % 5= | 4500% . |=50:00%: |- 55.00% ‘356,@0% [100%
. . ™ FCOLUNN% T 24*@3;4 [757.89% |730.19% | 8% .|
- . “ LCOUNT - > K-yl f"}‘iixiz\ S MM33»§»“::3413 R
,,HA%’?WEEQES%,%AL ROW% |- 67.00% | 15.36% |- 35.00% | 100% |
COLUMN % | 30.56% |- 56.30%. | 10.53% 4459% | 6%
. — [COUNT [ 16~ [---23- 7 . 6 [ .42 |22
e St i [ROW% 72.73% |-65:71% | 21.27%. 54.29% ] 100%
T [COLUMN 744 44% | 10.35% T 16.22% |- 9% -
T | COUNTT | [TR36 A9 [ TA |65 | 49%
TAL::: - [ROW% . | 6545%: T"3455% 1538:34% |
. [eoLumMN % 10*0%MQ< 00 ﬁgﬁwO%“ . 100%...

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 27.92 6 9.71E-05

The above table indicates that chi-square is not significant. This means that
there is no close association between ‘Short Sightedness’ and educational
background of respondents.
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Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short
Sightedness' whereas according to 22% (55) there is ‘low’ level ‘Short
Sightedness’ in the industries.

It can be further inferred that out of 193 respondents; 61.66% (119) are
graduates and 38.34% (74) are postgraduates.

65.45% (36) are graduates and 34.55% (19) are postgraduates; out of total 55
respondents who have experienced ‘low’ level on ‘Short Sightedness’.

The table also reflects that 56.30% (67) in the graduates’ category who
belong to Chemical / Pharméceutica! sector have experienced ‘Short
Sightedness’ to be at ‘high’ level.

In the same category; 44.44% (16) who have perceived ‘low' level on ‘Short
Sightedness’ belong to other than Engineering and Chemical /
Pharmaceutical industries.

Further, it can be observed that 44.59% (33) postgraduates have experienced
‘high’ level on 'Short Sightedness’. These respondents are from Chemical /
Pharmaceutical sector. In the same bracket, 57 89% (11) respondents who
belong to Engineering sector have perceived ‘Short Sightedness' at ‘low’

ievel.
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TABLE NO. 42

LONG SIGHTEDNESS AND EDUCATIONAL BACKGROUND OF

RESPONDENTS

. i/ "BACKGROUND'>" * "

"EDUCATIONAL >~

GRABUATE #4 pOg

.LONG SIGHTEDNESS -), L
- TYPE OF . ~5~LOW
- INDUSTRY, _ e ;
oY ¢ . | COUNT - 10 ot S 254,
ENGINEERING - | ROW % 4167% 51 85% 206, 1548 . 100%:
: ‘ COLUMN % | 31.24% | 22 76% 46.67% ”41 27% 10% [ 22%
COUNT 5. [ A o8 15 30 A 1030103
DA 1AL | ROW% — |50.00% 56.00% 29‘13%‘"" 100%. 1 :100%
. |'COLUMN% | 15.63%: 1667% “47**62%s 4% | 41% <
orveRs e [SOUNT - 7 Tiop Lot [ 7 e 2o -
< Glass, Seat, ety | LROW.% | 60.74%X ag%w 5.29% |24 1$4% >
o VCOLUMN % . ) ; §17@8@)"&>ﬁ§“§§ 3666% RERECE = 12%¢
< [COUNTz o2, =~ ™ 123&4 MRS - ‘ﬁ 83 2L Te2dy *t;BBi .
“:'ROW % 5 3.6 ~66713%: 48 39% 133.87% @10.0% “100% _
. COLUMN% | - 100%3-100% [ 5100% . |--100% |5:25% | 75%.-
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 45.95 6 3.02E-08

The above mentioned table reflects that chi-square 1s not significant, which
means that there is no strong association between ‘Long Sightedness’ and
educational background of respondents.

Further, 75% (186) and 25% (62) have experienced ‘high’ level and ‘low’ level
on ‘Long Sightedness’ respectively; out of total 248 respondents.

In case of 186 respondents; 41% (103) are from Chemical / Pharmaceutical
sector; whereas 22% (54) belong to Engineering sector and remaining 12%
(29) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 11% (28), 10% (24) and 4% (10) belong to Other
(Textile, Glass, Seat, etfc.), Engineering and Chemical / Pharmaceutical
industries respectively; out of 62 respondents who have perceived ‘Long
Sightedness’ at ‘low’ level.

The table also shows that in Engineering industries 51.85% (28) who have
experienced ‘high’ level on ‘Long Sightedness’ are graduates; 58.33% (14)
who are of the opinion that there is ‘low’ level ‘Long Sightedness’ are
postgraduates.
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As far as Chemical / Pharmaceutical industries are concerned; 70.87% (73)
who have perceived ‘Long Sightedness’ at ‘high’ level are graduates whereas
50% (5) each who have experienced it at ‘low' level are graduates and
postgraduates.

In Other (Textile, Glass, Seat, efc.) industries, 75.86% (22) who have
perceived ‘Long Sightedness' at ‘high’ level are graduates and 60.71% (17)
who have experienced it at ‘low’ level also belong to same category.

TABLE NO. 43

RISK AVOIDANCE AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

.. EDUCATIONAL ' o i
v BACKGROUND - GRADUATE POST GRADUATE + TOTAL
RlSKAVO!DANCE-) SRR T R TR T
- TYPEOF .., | -~ . | LO\ G ’*"ngvf 2 HIGH, | 'LoW ,;%HIGH
INDUSTRY : RO IS NS
: $he CQUNT“ o b 280 420 ] 28, o 227 | “56&:1
ENGINEER%NG ROW % _ % | 50.00% |- 5”4”‘55% 59 00% ] 100% - \109%
, e ‘COLUMN% - 23.93% ; i 43,  10.22%%:
RS S COUNT. 7 77 7, .. BT ] v <3 96
PHA%HJQ\AG;EG%!%AL ROW%. . - | 64.71%} 59 79%:: 35 | 100%
‘COLUMN %7 - \28 94% 57, ; 51> 39%.
s, Sea, ‘”’t‘*‘) COLUMN % _ 44:74%“ “18:80% | 37 93% | 10; 1% | 12% -
S COUNT L 38 .- S0 28 8] 64 2 F 81T
i TOTAL" | ROW % 56.72% | 64, 64% 43:28%::‘ “35.36% | 100%:.| 100%.
COLUMN % | -100%° [»7100%.%5| -100% - |~:100% . { 27% [+73%"

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 31.73 6 1.83E-05

The above table shows that chi-square is not significant, which means that
there is no strong association between ‘Risk Avoidance’ and educational
background of respondents. ‘Risk Avoidance’ means that organization avoids
taking new chalienges and experimenting with new things.

Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’ at
‘high’ level whereas 27% (67) have perceived it to be at ‘low’ level.

Further, out of 181 respondents; 39% (96) belong to Chemical /
Pharmaceutical industries, 22% (56) to Engineering industries and 12% (29)
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are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

Whereas, out of 67 respondents; 11% (28) belong to Other (Textile, Glass,
Seat, etc.) industries; 9% (22) to Engineering industries and 7% (17) are from
Chemical / Pharmaceutical industries.

50% (28) each who have experienced ‘Risk Avoidance’ at ‘high’ level are
graduates and postgraduates; and 54.55% (12) who have perceived ‘Risk
Avoidance’ at ‘low’ level are postgraduates; in Engineering sector.

In Chemical / Pharmaceutical sector; 69.79% (67) and 64.71% (11) graduates
have experienced ‘high’ level and ‘low’ level on ‘Risk Avoidance’ respectively.
In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
75.86% (22) and 60.71% (17) respondents who have perceived ‘Risk
Avoidance’ at ‘high’ level and ‘low’ level respectively; are graduates
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TABLE NO. 44

NEGLIGENCE OF FINANCIAL MATTERS AND EDUCATIONAL

BACKGROUND OF RESPONDENTS

EDUCATIONAL- i e ( B T
y BACKGROUND > \GRADUATE POST GRADUATE | = TOTAL - -
NEGLIGENCE OF FINANCIAL |~ -5 0 [sae 0 4 - R IR S
© . MATTERS > L e
TYPE OF (LOW |- HIGH -, Low
INDUSTRY IR R S
oo | COUNT - B A T R
-+« ENGINEERING. - | ROW % <43i75% -| 50.00% 1 56.25%.
5 | COLUMN % [:18:42% ‘26.50%'; - 34:62% | “46:27% -
S . - {COUNT. - 0 ... . B8 "% 0. 26 T
CHEMICAL/ - . . v P = -
weai LROW % - 67%: 1.:69.88% 1 33%.:.:.30:12% | |
] PHA{AR'MACEUTICAL( ¢ OLUM@ % 5 3 = 1537.31% ~*
_ OTHERS (Textlls, |oouNT 2 * . T
" " Glass; Sedt, etc). ROW %:_ 161 0 1428.21% |-
e DT EET, - 'COLUMNS. - |- 28, 16.42%. £16%.
ST % L COUNT T 1L 38 RO kA Y '!34
7 [TOTAL® % | ROW% - b 1736:41% | 100% | 100%"
‘..~ .| COLUMN% -k . 100% - 26% | “74%. -
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 11.9 ) 0.064

The above mentioned table indjcates that chi-square is not significant; this
means that there is no strong association between ‘Negligence of Financial
Matters’ and educational background of respondents. ‘Negligence of
Financial Matters’ means that organization pays little attention to financial
matters leading to chronic problems.

However, out of total 248 respondents; 74% (184) are of the opinion that there
is ‘high' level on ‘Negligence of Financial Matters’; whereas 26% (64) have
perceived ‘Negligence of Financial Matters’ at ‘low’ level.

Further, out of 184 respondents; 63.59% (117) are graduates and 36.41%
(67) are postgraduates

It can be inferred that out of 64 respondents who have perceived ‘Negligence
of Financial Matters’ at low’ level; 59.38% (38) are graduates and 40.63%
(26) are postgraduates.

The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in
the group of graduates is perceived by 49.57% (58) respondents who belong

205



to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level
is experienced by 52.63% (20)
respondents who are also from the same sector.

on ‘Negligence of Financial Matters’

In case of postgraduates; ‘high’ level on ‘Negligence of Financial Matters’ is
perceived by 46.27% (31) and 38.46% (10) who have perceived it at ‘low’
level are from Engineering and Chemical / Pharmaceutical industries

respectively.
TABLE NO. 45
MONEY MANIA AND EDUCATIONAL BACKGROUND OF RESPONDENTS
"EDUCATIONAL. - ) - :
_BACKGROUND > 3 - - GRADUATE .| POST GRADUATE
- MONEY MANIA 2>, ‘ A
TYPE OF< 1, |- ’
INDUSTRY R S [
35 COUN‘Té % ] ‘ M 207
8 YENG NEER!NG ‘«RAOW%M/’@;;} - 54 72/q fao @0%\“ [00%:
-, CHEM CAE‘&I f)()UN(;I:;:;;_‘1:w X . 73‘%' - ; .
PHARMACEUTICAL ROW %: 7..* =~33-*22%{; 67%; | 31.78% : 100%
| COLUNN % 5.15% |1 59.84% 1+ 4.00%. *‘50 00% | 2%: .
COUNT 0 |- Mg 12 | w6 .~ | 327
OG'{:sESRg éa’;e’gt"c‘; ROW % 62.50% .| .76.00% ] 37.50%. |.. 24.00%"| 100%-1.,
COLUMN % | 60.61% ”5‘.1“5:5?% 48.00% 15:8.82% .| 13% . 710"
) - | COUNT 38 [ 122 ] 25  ["r68 - | 58 - |%490Q":
' CTOTAL o ROW%- . [56.90%: 1:64:21%.43.10% | 35:79%:| 100% H00%:
Dot R0 COLUMN % |- 100% ~185100% 2] 100% .- 100985% 23%:"" - T7%. -
Chi-Square Test
Value | d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square | 64.49 6 5.47E-12

The above table indicates that chi-square is not significant; it means that there
is no close association between ‘Money Mania’ and educational background
of respondents.

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on
‘Money Mania’ whereas according to 23% (58) there is ‘low’ 'Money Mania' in
the industries

It can be further inferred that out of 190 respondents; 64.21% (122) are
graduates and 35.79% (68) are postgraduates.
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56.90% (33) are graduates and 43.10% (25) are postgraduates; out of total 58
respondents who have experienced ‘low’ level on Money Mania.
The table also reflects that 59.84% (73) graduates who belong to Chemical /
Pharmaceutical sector have experienced ‘Money Mania’ to be at ‘high’ level.

In the same group; 60.61% (20) who have perceived ‘low' level on ‘Money

Mania’ belong to Other (Textile, Glass, Seat, etc.) industries.

Further, it can be observed that a maximum of 31.78% (34) have experienced

‘high’ ‘Money Mania’. These respondents are from Chemical / Pharmaceutical

sector postgraduates.

In the same bracket, 48% (12) each who have

perceived it at low’ level belong to Engineering and Other (Textile, Glass,

Seat, etc.) sectors respectively.

TABLE NO. 46

INSENSITIVITY TO PROBLEMS AND EDUCATIONAL BACKGROUND OF
RESPONDENTS

T EDUCATIONAL. /&
BACKGROUND =

E 4| POST GRADUATE

!NSENSY}’!V!TY TG fnn o

PROBL MS -) :

“TYPEOF -

INDUSTRY : PR S
-vzcouur,\ N R R D
ENG!NEERENG ROW% 5&00%‘ 47.17% 4800%»-95" % [+100% |
o B g ;,«»iCOLUMN %. [-23:84% | 25:00%" “37 50% 45 90% | A0%.
_~. | COUNT 29 L [ 497 g e Y26 |
- A%ﬁiﬁ(‘iga%‘{c AL [ROW%  776.32% |:65.33% ] 23.68% [£54.67%"
COLUMN % | 52.72% | 49.00%:] 28.12% |- 4262%“~:
. COUNT A3 28w 1 A T el
e Seat sty [ROW% B417% | 7.19% | 45.83%.
CENIT I < FCOLUMN %~:»23%64%~~fu}‘=

. COUNI{{: - 3

' 34”38%

4 ROW %%~ b

5300 | A%

,36 78°/l

- " "COLUMN % -°|.

TRt e 40%/&\@&

-100%5: |

Chi-Square Test

Value d.f.

Assymptofic Significance (2 sided)

Pearson Chi-Square

15.67 6

0.01563

The above mentioned table reflects that chi-square is significant at 0.01 level

of confidence; which means that there is strong association between

‘Insensitivity to Problems’ and educational background of respondents
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Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level
on ‘Insensitivity to Problems’ respectively, out of total 248 respondents

In case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical
sector; whereas 22% (53) belong to Engineering sector and remaining 13%
(33) belong to Other (Textile, Glass, Seat, efc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc)
industries respectively; out of 87 respondents who have perceived
‘Insensitivity to Problems’ at ‘low’ level

The table also shows that in Engineering industries; 52.83% (28) who have
experienced ‘high’ level on ‘Long Sightedness’ are postgraduates and 52%
(13) who are of the opinion that there is ‘low’ level on ‘Insensitivity to
Problems’ are graduates

As far as Chemical / Pharmaceutical industries are concerned, 65 33% (49)
who have perceived ‘Insensitivity to Problems’ at ‘high’ level and 76.32% (29)
who have experienced it at ‘low’ level are graduates

In Other (Textile, Glass, Seat, etc.) industries, 78.79% (26) who have
perceived ‘Insensitivity to Problems’ at ‘high’ level are graduates and 54.17%
(13) who have experienced it at ‘low’ level also belong to same category.
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TABLE NO. 47

STAGNATION AND EDUCATIONAL BACKGROUND OF RESPONDENTS

- [EDUCATIONAL - : e .
~ BACKGROUND _) .. GRADUATE POST GRADUATE | - TOTAL
"STAGNATION © R LR A S =
TYPE OF Low H!GH _;LOW 5 HIGH | ,Low% HIGH
INDUSTRY R ) VI R e
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o COLUMN % | 14.28%"| 31.52% .| 42.42% | 43.33% | 9% - | 22% _
CHEM’CAU _ COU".‘} | 35 - 43 | 12 | 23 . | 47 | 266
pHARMACEUT:CAL ROW Yo, . . 7‘4‘47‘(%)w 65 15% 25.53% ) 34.85%‘ N 31 OO%‘ - &1160%;3

COLUMN % | 55.56%. .1.36.36% | 38.34% | . 19% | -27%

| COUNT” . 19 - SN N D TR I IS W
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square | 14.65 6 0.02314

The above table shows that chi-square is significant at 0.05 level of
confidence; which means that there is strong association between
‘Stagnation’ and educational background of respondents. ‘Stagnation’ means
that organization lacks ambition for growth and development.

Out of 248 respondents; 61% (152) have experienced 'Stagnation’ at ‘high’
level whereas 39% (96) have perceived it to be at ‘low’ level.

Further, out of 152 respondents; 27% (66) belong to Chemical /
Pharmaceutical industries; 22% (55) to Engineering industries and 12% (31)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical; who have experienced ‘Stagnation’ at 'high’ level.

Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries;
11% (26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering
industries; who have experienced ‘Stagnation’ at ‘low’ level.

52.73% (29) have experienced ‘Stagnation’ at ‘high’ level are graduates and
60.87% (14) who have perceived ‘Stagnation’ at ‘low’ level are postgraduates;

in Engineering sector.
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In Chemical / Pharmaceutical sector; 65.15% (43) and 74.47% (35) graduates
have experienced ‘high’ level and ‘low’ level on ‘Stagnation’ respectively.

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);

64.52% (20) respondents who have experienced ‘high’ level on ‘Stagnation’

are graduates; whereas 73.08% (19) who have experienced ‘low’ level on

‘Stagnation’ also belong to the same educational background.

TUNNEL VISION AND EDUCATIONAL BACKGROUND OF |
RESPONDENTS 7

TABLE NO. 48
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o 1!NDUSTRY
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Yiae £
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‘"COLUMN %. 134.58% ‘56 41% ;23'.’33%‘“4444% 8% 14.38%
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%T,:SESRge(;e’;‘t‘"j ROW% | 6333% | 74:07% | 36.67% | 25.
oo COLUMN% | 50.00% | 17.00% | 36.67%. | :f1.
o COUNT SR8 | 4RI
. TOTAL-: ", - || ROW % ;:5588% oidl44.12% | 35
- | COLUMN % | - 100%- | =100%; .. 100%. F%”ma% iR
Chi-Square Test
Vaiue d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 35.1 6 4.10E-06

The above table indicates that chi-square is not significant; it means that there
is no close association between ‘Tunnel Vision’ and educational background

of respondents.
Out of total 248 respondents, 73% (180) have perceived ‘high’ level on
“Tunnel Vision’ whereas according to 27% (68) there is ‘low’ level on ‘Tunnel

Vision’ in the industries.
It can be further inferred that out of 180 respondents;, 65% (117) are

graduates and 35% (63) are postgraduates.
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55.88% (38) and 44.12% (30) are graduates and postgraduates; out of total
68 respondents who have experienced ‘low’ on ‘Tunnel Vision'.

The table also reflects that 56.41% (66) in the group of graduates who belong
to Chemical / Pharmaceutical sector have experienced ‘Tunnel Vision’ to be at
‘high’ level.

In the same group; 50% (19) who have perceived ‘low’ level on ‘Tunnel Vision’
belong to Other than Engineering and Chemical / Pharmaceutical industries.
Further, it can be observed that 44.44% (28) each have experienced ‘high’
level on ‘Tunnel Vision’. These respondents who are Engineering and
Chemical / Pharmaceutical sector are postgraduates. In the same bracket,
40% (12) who have perceived it at ‘low’ level belong to Engineering sector.

TABLE NO. 49

AGGRESSIVE APPROACH TO ENVIRONMENT AND EDUCATIONAL
BACKGROUND OF RESPONDENTS
i w % 5, EDUCATIONAE . - " #
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TCOUNT __ T - ﬂg’? 22 [ 852

X; 3429%‘%% 10

x%i"ﬁg% T 0096|100
‘,WAGO‘V““ 4 100% ¥ ‘100%&1 %‘!G@&%z.wiﬂ%ﬁf‘

Chi-Square Test

Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 10.81 8 0.0943

Y COLUMN‘ %

The above mentioned table reflects that chi-square is not significant; which
means that there is no strong association between ‘Aggressive Approach to
Environment’ and educational background of respondents. ‘Aggressive
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Approach to Environment’ means that members of the organization perceive
the environment as violent.

Further, 63% (157) and 37% (91) have experienced ‘high’ level and ‘low’ level
on ‘Aggressive Approach to Environment' respectively; out of total 248
respondents

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical
sector; whereas 19% (47) belong to Engineering sector and remaining 14%
(35) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong fo
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.)
industries respectively; out of 91 respondents who have perceived
‘Aggressive Approach to Environment’ at ‘low’ level.

The table also shows that in Engineering industries; 51.06% (24) who have
experienced ‘high’ level on ‘Aggressive Approach to Environment are
graduates and 54.84% (17) who are of the opinion that there is ‘low’'
‘Aggressive Approach to Environment’ are postgraduates

As far as Chemical / Pharmaceutical industries are concerned; 70.67% (53)
who have perceived ‘Aggressive Approach to Environment’ at ‘high’ level are
graduates whereas 65.79% (25) who have experienced it at ‘low’ level are
also graduates.

in Other (Textile, Glass, Seat, etc)) industries, 65.71% (23) who have
perceived ‘Aggressive Approach to Environment’ at ‘*high’ level are graduates
and 72.73% (16) who have experienced it at low’ level also belong to same
category.
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TABLE NO. 50

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND EDUCATIONAL
BACKGROUND OF RESPONDENTS
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 2259 6 0.00094

The above table shows that chi-square is significant at 0.01 level of
confidence; which means that there is strong association between ‘Insufficient
Interaction with Environment’ and educational background of respondents.
Out of 248 respondents; 53% (131) have experienced ‘Insufficient Interaction
with Environment’ at ‘high’ level whereas 47% (117) have perceived it to be at
‘low’ level.

Further, out of 131 respondents; 26% (64) belong to Chemical /
Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

It is also observed that 20% (49), 15% (38) and 12% (30) belong to Chemical
/ Pharmaceutical, Other (Textile, Glass, Seat, etc.) and Engineering industries
respectively; out of 117 respondents.

52.08% (25) have experienced ‘Insufficient Interaction with Environment' at
‘high’ level are postgraduates and 50% (15) each who have perceived
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‘Insufficient Interaction with Environment' at ‘low' level are graduates and
postgraduates; in Engineering sector.

In Chemical / Pharmaceutical sector; 71.88% (46) and 65.31% (32) graduates
have experienced ‘high’ level and ‘low’ level on ‘Insufficient Interaction with
Environment’ respectively.

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
63.16% (12) respondents who have experienced ‘high’ level on ‘Insufficient
Interaction with Environment’ are graduates; and 71.05% (27) who have
experienced ‘low’ level on ‘Insufficient Interaction with Environment’ are from
same category.
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PART C: ORGANIZATIONAL HEALTH PARAMETERS AND
DESIGNATION OF RESPONDENTS

This section consists of tables and their interpretation of each of the 21

Organizational Health parameters with the designation of respondents.

TABLE NO. 51

ALIENATION AND DESIGNATION OF RESPONDENTS

DESIGNATION -)

ALIENAT!ON ST
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IYPE OF: . |+

maysmvfﬂ
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© . TOTAL L. - [ROW%E - [-36.36: 4% |58, :
SRl ey |- COLUMN %~ |<: 19@%5% ’?’%&10&%@@ TT00% 44% . 56%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 9.5411 6 0.1453 )

The above mentioned table indicates that chi-square is not significant; this
means that there is no strong association between ‘Alienation’ and

designation of respondents.
However, out of total 248 respondents; 56% (138) are of the opinion that there
is ‘high’ ‘Alienation’; whereas 44% (110) have perceived ‘Alienation’ at ‘low’
level. Further, out of 138 respondents; 58.70% (81) are managers and above
and 41.30% (57) are officers and assistant managers.

It can be inferred that out of 110 respondents who have perceived ‘Alienation’
at ‘low' level; 63.64% (70) are managers and above and 36.36% (40) are
below the level of managers.
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The table also reflects that ‘high’ level on ‘Alienation’ in the group of below
managers is perceived by 50.88% (29) respondents who belong to Chemical /
Pharmaceutical sector; whereas in the same age group, ‘low level on
‘Alienation’ is experienced by 57.50% (23) respondents who are from
Chemical / Pharmaceutical sector.

In case of the group of respondents; i.e. managers and above; both ‘high’
level and ‘low’ level on ‘Alienation’ is perceived by 39.51% (32) and 41.43%
(29) respectively; who are from Chemical / Pharmaceutical industries.

TABLE NO. 52

PAMPERING AND DESIGNATION OF RESPONDENTS

AV “QFFIGER&ASST A

¢ [ROW% 7~
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FOTAL 4 [ROW % == |38 7% [

e o COLUMN % |7 400% <.~ 100%. -
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square | 19.76 6 0.00305

The above table indicates that chi-square is significant at 0.01 level of
confidence. This means that there is close association between ‘Pampering’
and designation of respondents.

Out of total 248 respondents, 75% (186) have perceived ‘high’' level on
‘Pampering’ whereas according to 25% (62) there is ‘low’ level on ‘Pampering’
in the industries.

It can be further inferred that out of 186 respondents; 60.75% (113) are
managers and above and 39.25% (73) are officers and assistant managers.
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61.29% (38) are managers and above and 38.71% (24) are officers and
assistant managers; out of total .62 respondents who have experienced 'low’
level on ‘Pampering’.

The table also reflects that 58.90% (43) of respondents who are officers and
assistant managers belong to Chemical / Pharmaceutical sector and have
experienced ‘Pampering’ to be at ‘high’ level.

In the same category; 41.67% (10) respondents who have perceived ‘low’
level on ‘Pampering’ belong to Engineering industries.

Further, it can be observed that 46.90% (53) have experienced ‘high’ level on
‘Pampering’. These managers and above are from Chemical / Pharmaceutical
sector; whereas 42.11% (16) who have perceived ‘Pampering’ to be at ‘low’
level are from Engineering industries.

TABLE NO. 53

ORGANIZATIONAL PARANOIA AND DESIGNATION OF RESPONDENTS

DESIG;\I;\TION _>' ’i‘” 'f'OFFIOER&ASST

'ENGINEERING |ROW %
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g
CHEMICAL/  IEotrer
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COUNT -
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Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 21.18 6 0.001717

The table mentioned above presents that chi-square is significant at 0.01 level
of confidence; it means that there is strong association between
‘Organizational Paranoia’ and designation of respondents.
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It infers that out of total 248 respondents, 73% (180) have experienced ‘high’
level on ‘Organizational Paranoia’ and 27% (68) ‘low’.

Further, from 180 respondents, 54.44% (98) and 45.56% (82) who have
perceived ‘high’ level on ‘Organizational Paranocia’ are in the level of above
managers and officers and assistant managers respectively.

Whereas, 63.24% (43) are above managers and 36.76% (25) are officers and
assistant managers; out of 68 who have experienced ‘low’ level on
‘Organizational Paranoia’.

63.41% (52) of Chemical / Pharmaceutical industries have perceived
‘Organizational Paranoia’ at ‘high’ level whereas 44% (11) have experienced it
at 'low’ level; in the category of officers and assistant managers.

In case of the other category; i.e. managers and above, 36.73% (36) of
Chemical / Pharmaceutical industries whereas, 34.88% (15) each of Chemical
/ Pharmaceutical and Other (Textile, Glass, Seat, etc.) sector have perceived
‘Organizational Paranoia’ at ‘high’ level and ‘low’ level respectively.

218



TABLE NO. 54

WORKAHOLISM AND DESIGNATION OF RESPONDENTS
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The above mentioned table reflects that chi-square is significant at 0.01 level
of confidence; which means that there is strong association between
‘Workaholism’ and designation of respondents.

‘Workaholism’ is seen in organization when people work much beyond normal
working hours.

Further, 75% (187) and 25% (61) have experienced ‘high’ level and ‘low’ level
on ‘Workaholism’ respectively; out of total 248 respondents.

In case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical
sector; whereas 21% (53) belong to Engineering sector and remaining 15%
(36) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
out of 61
‘Workaholism’ at ‘low’ level.

The table also shows that in Engineering industries 50.94% (27) who have
experienced ‘high’ level on ‘Workaholism’ are Managers and above; 76% (19)

industries respectively, respondents who have perceived
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who are of the opinion that there is ‘low' level on ‘Workaholism' are in the
same category of managers and above.

As far as Chemical / Pharmaceutical industries are concerned; 56.12% (55)
who have perceived ‘Workaholism’ at ‘high’ level are managers and above
whereas 60% (9) who have experienced it at ‘low’ level are below the level of
managers.

In Other (Textile, Glass, Seat, etc ) industries, 77.78% (28) and 76.19% (16)
have perceived ‘Workaholism’ at ‘high’ level and ‘low’ level respectively.

TABLE NO. 55

INSUFFICIENT VALUE FOR CUSTOMERS AND DESIGNATION OF
RESPONDENTS
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Assymptotic Significance (2 sided)
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14.97

6

0.0204

The above table shows that chi-square is significant at 0.05 level of
confidence which means that there is strong association between ‘Insufficient
Value for Customers’ and designation of respondents.

Out of 248 respondents; 60% (149) have experienced ‘Insufficient Value for
Customers’ at ‘high’ level whereas 40% (99) have perceived it to be at ‘low’
level.
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The mentioned table indicates that chi-square is significant at 0.01 level of
confidence; this means that there is strong association between ‘Customer
Exploitation’ and designation of respondents. - ‘Customer Exploitation’ means b
that it is customers’ responsibility to fight for the value they need.

However, out of total 248 respondents; 63% (156) are of the opinion that there
is ‘high’ level on ‘Customer Exploitation’; whereas 37% (92) have perceived
‘Customer Exploitation’ at ‘low’ level.

Further, out of 156 respondents who have perceived ‘high’ level on ‘Customer
Exploitation’; 56.41% (88) are managers and above and 43.59% (68) are
below the level of managers.

It can be inferred that out of 92 respondents who have perceived ‘Customer
Exploitation’ at ‘low' level; 68.48% (63) are above managers and 31.52% (29)
are officers and assistant managers.

The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group
of officers and assistant managers is perceived by 52.94% (36) respondents
who belong to Chemical / Pharmaceutical sector; whereas in the same group,
Tow' level on ‘Customer Exploitation’ is experienced by 55.17% (16)
respondents who are from Chemical / Pharmaceutical sector.

In case of the group of managers and above; both ‘high’ level and ‘low’ level
on ‘Customer Exploitation’ is perceived by 38.64% (34) of Engineering
industries and 49.21% (31) of Chemical / Pharmaceutical industries
respectively.
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TABLE NO. 57

SERVILITY AND DESIGNATION OF RESPONDENTS
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Chi-Square Test

Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square
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The above table indicates that chi-square is not significant. This means that
there is no strong association between ‘Servility’ and designation of
respondents.

Out of total 248 respondents, 73% (181) have perceived ‘high’ level on
‘Servility’ whereas according to 27% (67) there is ‘low’ level on ‘Servility’ in the
industries

It can be further inferred that out of 181 respondents; 58.01% (105) are
managers and above and 41.99% (76) are below managerial level.

68 66% (46) are above managers and 31 34% (21) are below the level of
managers; out of total 67 respondenis who have experienced ‘low’ on
‘Servility’.

The table also reflects that 59.21% (45) who belong to Chemical /
Pharmaceutical sector have experienced ‘Servility’ to be at ‘high’ level; are
officers and assistant managers. In the same category; 42.86% (9) who have
perceived ‘low’ level on ‘Servility’ belong to Engineering industries

Further, it can be observed that 50 58% (53) have experienced ‘high’ level on
‘Servility’ These respondents are from Chemical / Pharmaceutical sector are
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managers and above. In the same bracket, 50% (23) of Other (Textile, Glass,

Seat, etc.) sector have perceived ‘low’ on ‘Servility'.

TABLE NO. 58

BUREAUCRACY AND DESIGNATION OF RESPONDENTS
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Pearson Chi-Square 37.8 6 1.23E-06

The table mentioned above presents that chi-square is not significant; it

means that there is no strong association between ‘Bureaucracy’ and

designation of respondents.

needed, one should ask for favours.
It infers that out of total 248 respondents, 78% (193) have experienced ‘high’

level on ‘Bureaucracy’ and 22% (55) ‘low’ level.
Further, from 193 respondents, 56.99% (110) and 43.01% (83) who have
perceived ‘high' level on ‘Bureaucracy’ are managers and above and officers

and assistant managers respectively.
Whereas, 74.55% (41) are above managers and 25.45% (14) are below
managers; out of 55; who have experienced ‘low’ level on ‘Bureaucracy’.
4571% (48) of Chemical / Pharmaceutical industries have perceived

‘Bureaucracy’ means that if fast actions are

‘Bureaucracy’ at ‘high’ level whereas 50% (7) who have experienced it at ‘low’
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level are from Engineering sector; in the category of officers and assistant
managers. ,

In case of the other category; i.e. managers and above, 51.82% (57) of
Chemical / Pharmaceutical sector and 51.22% (21) of Other (Textile, Glass,
Seat, etc.) industries have perceived ‘Bureaucracy’ at ‘high’ level and ‘low’
level respectively.

TABLE NO. 59

DECISION PARALYSIS AND DESIGNATION OF RESPONDENTS
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o T COuNT - ROy O B oo | 45 L] ude T 89
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I COUNT ] B9 7 | 92, [ 88 .- 160
TOTAL ROW % 32.:95% s42 50% | 67.05% 7:50%] 100% | 100%"
COLUMN % | ~100% 400% | 100%%- "%”100% 35%. |-65%::s

Chi-Square Test

Value

d.f.

Assymptotic Significance (2 sided)

28.23

Pearson Chi-Square

6

8.48E-05

The above mentioned table reflects that chi-square is not significant; which
means that there is no strong association between ‘Decision Paralysis’ and
designation of respondents.

Further, 65% (160) and 35% (88) have experienced ‘high’ level and ‘low’ level
on ‘Decision Paralysis’ respectively; out of total 248 respondents.

In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical
sector; whereas 18% (44) belong to Engineering sector and remaining 11%
(27) belong to Other (Textile, Glass, Seat, etc.) industries.
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It can also be inferred that 14% (34), 12% (30) and 10% (24) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
industries respectively; out of 88 respondents who have perceived ‘Decision
Paralysis’ at 'low’ level.

The table also shows that in Engineering industries 59.09% (26) who have
experienced ‘high’ level on ‘Decfsion Paralysis’ are above managers; 58.82%
(20) who are of the opinion that there is ‘low’ level on 'Decision Paralysis’ are
also in the same category.

As far as Chemical / Pharmaceutical industries are concerned; 50.56% (45)
who have perceived ‘Decision Paralysis’ at ‘high’ level are managers and
above whereas 66.67% (16) who have experienced it at ‘low’ level are also
managers and above.

In Other (Textile, Glass, Seat, etc.) industries, 77.78% (21) who have
perceived ‘Decision Paralysis’ at ‘high’ level are above managers and 76.67%
(23) who have experienced it at ‘low’ level also belong to same category.

TABLE NO. 60

SUB-OPTIMIZING AND ESIGNAT!ON OF RESPONDENTS

L OFFICER &ASST.

T GouNT

ENGINEERING %“ROW%L‘U . B2%e -
: __|COLUMN% [~ 00%:
o CHEM}C‘AL’/’ ggw’; i
 PHARMACEUTICAL ' coLuMN %
OTHERS (Textile, [-Z2uN
Glss, Seat 0| cor
o T :z;coumtm:a
)  [ROW% - |°30.998
- ) COLUMN.%:. . [ 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 20.84 6 0.0019
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The above table shows that chi-square is significant at 0.01 level of
confidence; which means that there is strong association between ‘Sub-
Optimizing’ and designation of respondents.

Out of 248 respondents; 71% (177) have experienced ‘Sub-Optimizing' at
‘high’ level whereas 29% (71) have perceived it to be at ‘low’ level.

Further, out of 177 respondents; 36% (90) belong to Chemical / ‘
Pharmaceutical industries; 21% (53) to Engineering industries and 14% (34)
are from third category of industries 1.e. other than Engineering and Chemical
/ Pharmaceutical.

Out of 71 respondents; 11% (25) belong to Engineering industries and 9%
(23) each to Chemical / Pharmaceutical industries and Other (Textile, Glass,
Seat, etc.) industries respectively.

60.38% (32) and 56% (14) who have perceived ‘Sub-Optimizing’ at ‘high’ level
and ‘low’ level are both from above managers category; in Engineering
sector.

In Chemical / Pharmaceutical sector; 52.22% (47) and 60.87% (14) who have
experienced ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively are
above the level of managers.

In the third category of industries, [ mean in Others (Textile, Glass, Seat, etc.);
67.65% (23) and 91.30% (21) vs}ho have perceived 'Sub-Optimizing’ at ‘high’
level and ‘low' level respectively; are both from above managers category.
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TABLE NO. 61

SELF CENTERED LEADERSHIP AND DESIGNATION OF RESPONDENTS

R OFFICER&ASST MANAGER&
| DESIGNATION > - “MANAGER " | - ABOVE-
SELF CENTERED / L7 s AT
LEADERSHIP >
. TYPEOF~
INDUSTRY
COUNT TR . 4" |, 32 -
ENGINEERING ROW % 46.15% - |+ 53 85% ~67.54Y
COLUMN % | 41.38%. ["29:41% .| 35.00% |-
COUNT A0 | AR e - Q. | sk
CHEMICAL / o — i S
. ROW % 52, 63%, | 44.68% | 47.37% |+
PHARMACEUT!CAL COLUNN G, 4 ’v{-»ﬁzz 50%
OTHERS (Textle, S = -
G%ass Seat etc) COLUMN % - «
Yoo . i: [GOUNT . |0 29500687 1400 [
- ToTAL. - [ ROW% * - 5“42@03% - 37.99% 5%97%*" > 62.01% |-
- 5. -] COLUMN % {* 100%::[:6100%".]1%-100% mﬁoc%%J ”&28% ﬁ?ﬁﬁ%,
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 2347 6 0.00065

The above mentioned table indicates that chi-square is significant at 0.01
level of confidence; this means that there is strong association between ‘Self
Centered Leadership’ and designation of respondents.

‘Self Centered Leadership’ means that people at the top position pursue their
private agenda using the means of the organization.

Out of total 248 respondents; 72% (179) are of the opinion that there is ‘high’
‘Self Centered Leadership’; whereas 28% (69) have perceived ‘Self Centered
Leadership’ at ‘low’ level.

Further, out of 179 respondents; 62.01% (111) are above managers and
37.99% (68) are below managers.

it can be inferred that out of 69 respondents who have perceived ‘Self
Centered Leadership’ at ‘low' level, 57.97% (40) are above managers and
42.03% (29) are officers and assistant managers.

The table also reflects that ‘high’ level on ‘Self Centered Leadership’ in the
group of officers and assistant managers is perceived by 61.76% (42)
respondents who belong to Chemical / Pharmaceutical sector; whereas in the
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same group, ‘low’ level on ‘Self Centered Leadership’ is experienced by
41.38% (12) respondents who are from Engineering industries.

In case of the group of managers and above; ‘high’ level on ‘Self Centered
Leadership’ is perceived by 46.85% (52) of Chemical / Pharmaceutical
industries and 42.50% (17) who have perceived it at ‘low’ level are from Other
than Engineering and Chemical / Pharmaceutical industries.

TABLE NO. 62

SHORT SIGHTEDNESS AND DESIGNATION OF RESPONDENTS

OFFICER & ASST. | MANAGER & -
DESIGNATION > MANAGER TOTAL
SHORT SIGHTEDNESS > |- " 78 <
. TYPEOF-
INDUSTRY Lo
KA . wcoum»;:;» 3

< ROW %~ -
<% [ COLUMN %.

; “COUNT . |~
i [ROW%: |74
-.| COLUMN %+ .~| ©33;

OTHERS (Textlle ggWN% R
Gg?ss Seat, etc) ) QQLM?N?% =

% Wﬂeﬁ%tw«

Chi-Square Test

Value df. Assymptotic Significance (2 sided) .

Pearson Chi-Square 24 .61 8

0.0004

The above table indicates that chi-square is significant at 0.01 level of
This means that there is close association between ‘Short
Sightedness’ and designation of respondents.

confidence.
‘Short Sightedness’ means
that short-term effects are given higher priority over long-term effects.

Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short
Sightedness’ whereas according to 22% (55) there is ‘low’ level on ‘Short
Sightedness’ in the industries.

it can be further inferred that out of 193 respondents; 59.04% (114) are above
managers and 40.93% (79) are below managers.
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87.27% (37) are above managers and 32.73% (18) are officers and assistant
managers, out of total 55 respondents who have experienced ‘low’ level on
‘Short Sightedness’

The table also reflects that 58.23% (46) in the officers and assistant
managers’ category who belong to Chemical / Pharmaceutical sector have
experienced ‘Short Sightedness' to be at ‘high’ level.

In the same category; 33.33% (6) who have perceived ‘low' level on ‘Short
Sightedness’ belong to each Engineering, Chemical / Pharmaceutical and
Other (Textile, Glass, Seat, etc.) industries.

Further, it can be observed that 47.37% (54) have experienced ‘high’ level on
‘Short Sightedness’. These respondents are from Chemical / Pharmaceutical
sector managers and above. In the same bracket, 43.24% (16) respondents
who have experienced it at ‘low’ level belong to Other (Textile, Glass, Seat,
etc.) sector respectively.

TABLE NO. 63
LONG SIGHTEDNESS AND DESIGNATION OF RESPONDENTS
” | OFFICER & ASST. . MANAGER&
DESIGNATION -) : M AN AGER
~LONG SIGHTEDNESS-é e
" TYPEOF .| | tj;
(INDUSTRY v | "
| COUNT - 3,
ENG:NEERINGV [ROW% °  |-45:83% 5417%s
" . - . | COLUMN % g4583% ‘”28’72%& 3421“@’?
CHEMICAL / COUNT __ [E 7 o -85 & L.
- ROW % 70, Gd%& 43:69%:1.30:00% ¢
PHARMACEUTICAL =S OMN % 29.17% |/61.64%] 7.89%
OTHERS (Textile, FoooNT B YTl x 22
© |ROW % 21 A43% - 24 14%“% - 78.57%
Glass, Seat, et) | COLUMN % |-25.00% | 9.59%: |- 57.85%
« COUNT 24 g3 38
- TOTAL - |'ROW.% 38%71%*«,.“39 25% 61:29%.. :
T T COLUMN % [59100% . | 100% < 100%%: WA
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 45.04 6 4.58E-08
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The table reflects that chi-square is not significant; which means that there is
no strong association between ‘Long Sightedness’ and designation of
respondents.

Further, 75% (186) and 25% (62) have experienced ‘high’ level and ‘low’ level
on ‘Long Sightedness’ respectively; out of total 248 respondents.

In case of 186 respondents; 42% (103) are from Chemical / Pharmaceutical
sector; whereas 22% (54) belong to Engineering sector and remaining 12%
{29) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 11%(28), 10% (24) and 4% (10) belong to Other
(Textile, Glass, Seat, etc), Engineering and Chemical / Pharmaceutical
industries respectively; out of 62 respondents who have perceived Long
Sightedness at ‘low’ level.

The table also shows that in Engineering industries 61.11% (33)who have
experienced ‘high’ level on ‘Long Sightedness’ are above managers; 54.17%
(12) who are of the opinion that there is ‘low’ 'Long Sightedness’ also belong
to the same group.

As far as Chemical / Pharmaceutical industries are concerned; 56.31% (58)
who have perceived ‘Long Sightedness’ at ‘high’ level are above managers
whereas 70% (74) who have experienced it at ‘low’ level are below managers.
In Other (Textile, Glass, Seat, efc.) industries, 75.86% (22) who have
perceived ‘Long Sightedness’ at ‘high’ level are managers and above and
78.57% (22) who have experienced it at ‘low’ level also belong to same

category.
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TABLE NO. 64

RISK AVOIDANCE AND DESIGNATION OF RESPONDENTS

- MANAGERS. ;'

5 ”bé‘siiééN‘ﬁﬁbN%; . 7| OFFICER& ASST: |

“TYPE, OF*‘fy

fNDUSTRY LT
R o Scoum 197 13 -
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PHARMACEUTICAL |t > ;5 17909 /W
< OTHERS (Textle, .- e = APy
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[ COTUNMN %] 100% . | 40005 100%,

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 34.09 6 6.43E-06

The above table shows that chi-square is not significant; which means that
there is no strong association between ‘Risk Avoidance’ and designation of
respondents. ‘
Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’ at
‘high’ level whereas 27% (67) have perceived it to be at 'low’ level.

Further, out of 181 respondents; 39% (96) belong to Chemical /
Pharmaceutical industries; 23% (56) to Engineering industries and 12% (29)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

58.93% (33) have experienced ‘Risk Avoidance’ at ‘high’ level are from
managers and above category and 59.09% (13) who have perceived ‘Risk
Avoidance’ at ‘low’ level also belong to the same designation; in Engineering
sector.

In Chemical / Pharmaceutical sector; 53.13% (51) and 58.82% (10) managers
and above have experienced ‘high’ level and ‘low’ level on ‘Risk Avoidance’
respectively.
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In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
65.52% (19) and 89.29% (25) who have perceived ‘Risk Avoidance’ at ‘high’
level and ‘'low’ level respectively; are from managers and above.

TABLE NO. 65

NEGLIGENCE OF FINANCIAL MATTERS AND DESIGNATION OF
RESPONDENTS '

‘ . OFFICER & ASST. | ' ‘MANAGER & "
1 DESIGNATION - MANAGER ~ ABOVE TOTAL
NEGLIGENCE OF FINANCIAL S R IR TR Re ¢
: MATTERS > w
TYPE OF LOW -Low
INDUSTRY PR -
COUNT 8.. | 2 . 8. 11/51. P
ENGINEERING ROW % 50.00% ,[.38.71%:-| 50.00% |2
COLUMN % | 29.63%[°34.29%,. 21.62% |~ 33.
: COUNT - 14 [T 3871 U6 |7 4k
PHA%ﬁggg\%fc;\L ROW % | 46.67% | 45.78% |- 53.33% .| 54 )
COLUMN % 1754.20%%| 43.24% | 39.47% |- 1
o | COUNT"_ BT A T e B A S
e ey [ROW % 7223% ] 75, “100%
. Glass, Seat, et)) =T NN % 735.14%., % | A6%..
COUNT 2287 A eiA14 4 64 | 484
TOTAL ROW % 57.81% [161.96%<(-100% [<100%
COLUMN % 521 = 100%547°5100% 2 | 26% - 74% .
Chi-8Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 11.4 6 0.0766

The above mentioned table indicates that chi-square is not significant; this

means that there is no strong association between ‘Negligence of Financial

Matters’ and designation of respondents.
However, out of total 248 respondents; 74% (184) are of the opinion that there

is ‘high’ level on ‘Negligence of Financial Matters’; whereas 26% (64) have

perceived ‘Negligence of Financial Matters’ at ‘low’ level.
Further, out of 184 respondents; 61.96% (114) are above managers and

38.04% (70) are officers and assistant managers.
It can be inferred that out of 64 respondents who have perceived ‘Negligence
of Financial Matters’ at ‘low’ level; 57.81% (37) are above managers and

42.19% (27) are below the level of managers.
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The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in
the group of below managers is perceived by 54.29% (38) respondents who
belong to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’
level on ‘Negligence of Financial Matters' is experienced by 51.85% (14)
respondents who are aiso from the same sector.

In case of the group of managers and above; ‘high’ level on ‘Negligence of
Financial Matters’ is perceived by 39.47% (45) and 43.24% (16) who have
perceived it at ‘low’ level are both from Chemical / Pharmaceutical industries.

TABLE NO. 66

MONEY MANIA AND DESIGNATION OF RESPONDENTS |

AN - OFFICER & ASST. | MANAGER &
DESIGNATION > . MANAGER ABOVE
MONEY. MANIA > O e
TYPE OF- o LOW LO
INDUSTRY R o
COUNT ‘9_V S 11
ENGINEERING ROW % 45.00% 439 66%& - 55, 00% :
COLUMN % | 56.:25% |-28.40%. .| 26:20% | 32
CHEMICAL / COUN; 2;79/' 47562/ 83§BV
ROW% . [316.67%- b 1: 83:38%:- 52.3¢
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: ~ [[COUNT 7§74 2 L ~ il
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T T JCOUNT " 16 -
TOTAL, . . .[ROW%. - .| 27:59% B83% | 72 :
* ~ 5.2 | COLUMN % | “100%:|.100%: 1. 77%”"

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 64.19 6 6.29E-12

The above table indicates that chi-square is not significant; it means that there
is no close association between ‘Money Mania' and designation of
respondents. ‘Money Mania’ is seen when organization focuses on financial
aspects of decision making at the expense of customer and / or employee
needs.

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on
‘Money Mania’ whereas according to 23% (58) there is ‘low’ level on ‘Money

Mania’' in the industries.
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It can be further inferred that out of 190 respondents; 57.37% (109) are
managers and above and 42.63% (81) are officers and assistant managers.
72.41% (42) are managers and above and 27.59% (16) are officers and
assistant managers; out of fotal 58 respondents who have experienced at
‘low’ level on ‘Money Mania’.

The table also reflects that 62.96% (51) officers and assistant managers who
belong to Chemical / Pharmaceutical sector have experienced ‘Money Mania’
to be at ‘high’ level.

In the same group; 56.25% (09) who have perceived ‘low' level on ‘Money
Mania’ belong to Engineering industries.

Further, it can be observed that 51.38% (56) have experienced ‘high' level on
‘Money Mania’. These respondents are from Chemical / Pharmaceutical
sector managers and above. In the same bracket, 61.90% (26) respondents

who have perceived it at ‘low’ level belong to Other (Textile, Glass, Seat, etc.)

sectors.
TABLE NO. 67
INSENSITIVITY TO PROBLEMS AND DESIGNATION OF RESPONDENTS.
OFFICER & ASST. MANAGER & .
DESIGNATION —:: MANAGER ABOVE TOTAL
INSENSITIVITY TO - R & \Ei
PROBLEMS >
"TYPEOF ., |
INDUSTRY _ A (
[ COUNT. - |[F#9 .| . 234008 -
ENG!NEER!NG LROW % -36.00% @43‘”462/’%
: : (COLUMN % - | 28. 13% 35%’8% ;
. .1 COUNT ” @m» ‘)’““’ 9/
. CHEMIGAL/! ' RO\llJVN% — “584&,0 ot
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_ OTHERS (Textis,” - :gg\L,’VN;a Il 0 L4
Glass, Seat, etc) COLUNIN %
- . < |[COUNT, _ ¥ §
TOTAL ©*° |[ROW %~ T 1740.37% - 32*»22% &
COLUMN % §100%, 17100% 2| 100%. |5
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 17.88 6 0.006532

235




The table reflects that chi-square is significant at 0.01 level of confidence;
which means that there is strong association between ‘Insensitivity to
Problems’ and designation of respondents.

Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level
on ‘Insensitivity to Problems’ respectively; out of total 248 respondents.

in case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical
sector; whereas 21% (53) belong to Engineering sector and remaining 13%
(33) belong to Other (Textile, Glass, Seat, efc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.)
Industries respectively; out of 87 respondents who have perceived
‘Insensitivity to Problems’ at ‘low’ level.

The table also shows that in Engineering industries 56.60% (30) who have
experienced ‘high’ level on ‘Insensitivity to Problems’ are above managers
and 64% (16) who are of the opinion that there is ‘low’ level on ‘Insensitivity to
Problems’ are also from the same category.

As far as Chemical / Pharmaceutical industries are concerned; 58.67% (44)
who have perceived ‘Insensitivity to Problems’ at ‘high’ level are above
managers whereas 55.26% (21) who have experienced it at ‘low’ level are
officers and assistant managers.

In Other (Textile, Glass, Seat, etc) industries, 66.67% (22) who have
perceived ‘Insensitivity to Problems’ at ‘high’ level are officers and assistant
managers and 91.67% (22) who have experienced it at ‘low’ level also belong
to same category.
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TABLE NO. 68

STAGNATION AND DESIGNATION OF RESPONDENTS

OFFICER & ASST."|° MANAGER & -

- DESIGNATION > MANAGER TOTAL
~ STAGNATION > LT
TYPE OF
INDUSTRY
COUNT
ENGINEERING ROW %
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: COUNT [ -24 | 28°%] 23 ] |47 | .86
pHARIANSEE | [ROW% ET.06% 22’34}2}?4;2»% 5 64% | 57.50% mge% :
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- | COUNT [ 77 .- 6 - 49 | :26:4 26 | B
- Clase, Soat ete) | KOW% _ T9.95% | 75.00% [780.68% | 100% |00%:
-En *7.77 0 I COLUMN % 334 ¥ &
: T [COUNT- BT 66 95
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Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 13.97 &) 0.02989

The above table shows that chi-square is significant at 005 level of .
confidence; which means that there is strong association between
‘Stagnation’ and designation of respondents.

Out of 248 respondents; 61% (152) have experienced ‘Stagnation’ at ‘high’
level whereas 39% (96) have perceived it to be at ‘low’ level.

Further, out of 152 respondents; 27% (66) belong to Chemical /
Pharmaceutical industries; 22% (65) to Engineering industries and 13% (31)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical; who have experienced 'Stagnation’ at ‘high’ level.

Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries;
10% (26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering
industries; who have experienced ‘Stagnation’ at 'low’ level

58.18% (32) have experienced ‘Stagnation’ at ‘high’ level are managers and
above and 60.87% (14) who have perceived ‘Stagnation’ at ‘low’ level are also

from the same group; in Engineering sector.
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In Chemical / Pharmaceutical sector; 57.58% (38) in the group of above
managers and 51.06% (24) officers and assistant managers have
experienced ‘high’ level and ‘low’ level on ‘Stagnation’ respectively.

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
80.65% (25) who have experienced ‘high’ level on ‘Stagnation’ are managers
and above; and 73.08% (19) who have experienced it at ‘low’ level also
belong to the same designation.

TABLE NO. 69

TUNNEL VISION AND DESIGNATION OF RESPONDENTS

3

»; PN DESIGNATION-)
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[ ROW %, -]

2| .COEUMN %. . [::33
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"%T,HERg ('Tte’“t“e' ROW% | 16.67% | 2563% | 8335%
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Chi-Square Test

Value d.f. Assymptotic Significance (2 s:ded)

Pearson Chi-Square 33.86 8 7.12E-06

The above table indicates that chi-square is not significant; it means that there
is no close association between ‘Tunnel Vision' and designation of
respondents.

Out of total 248 respondents, 73% (180) have perceived ‘high’ level on
‘Tunnel Vision' whereas according to 27% (68) there is ‘low’ level on ‘Tunnel
Vision' in the industries.

It can be further inferred that out of 180 respondents; 57.78% (104) are
managers and above and 42.22% (76) are below the level of managers.
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69.12% (47) and 30.88% (21) are managers and above and officers and
assistant managers, out of total 68 respondents who have experienced ‘low'
level on ‘Tunnel Vision’.

The table also reflects that 56.58% (43) in the group of officers and assistant
managers who belong to Chemical / Pharmaceutical sector have experienced
‘Tunnel Vision’ to be at ‘high’ level.

In the same group; 42.86% (09) who have perceived ‘low’ level on ‘Tunnel
Vision' belong to Chemical / Pharmaceutical industries.

Further, it can be observed that 49.04% (51) have experienced ‘high’ level on
‘Tunnel Vision’. These respondents are from Chemical / Pharmaceutical
sector and are managers and above. In the same bracket, 53.19% (25) who
have perceived it at ‘low’ level belong to Other (Textile, Glass, Seat, etc.)

sector.

TABLE NO. 70

AGGRESSIVE APPROACH TO ENVIRONMENT AND DESIGNATION OF

RESPONDENTS

PR OFFICER&ASST MANAGER& . ag H
DESIGNATION > . “NMANAGER - |..- ~ TOTAL . -
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" -ENVIRONMENT -
TYPEOF | "
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COUNT 171 L2l 200 L0
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COUNT B N R
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TTCOUNT . [ Bs il Brrincd? % ‘
%T,:sESRg é;teﬁg [ROW% |/ 2978% |-22. 6% 77.27% .17
COLUMN % |./17.24%. 1. $1.77%1:27-42% -}
- © 0 | COUNT | - ot - 62/
) TOTAL . [ROW%~ -~ 5
oo [COLUMN % |- “"1‘0’0% :J@o%
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 10.27 6 0.1135
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The above mentioned table reflects that chi-square is not significant; which
means that there is no strong association between ‘Aggressive Approach to
Environment’ and designation of respondents.

Further, 63% (157) and 37% (91) have experienced ‘high’ level and ‘low’ level
on ‘Aggressive Approach to Environment' respectively, out of total 248
respondents. ‘

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical
sector; whereas 19% (47) belong to Engineering sector and remaining 14%
(35) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong to
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, efc.)
industries respectively; out of 91 respondents who have perceived
‘Aggressive Approach to Environment’ at ‘low’ level

The table also shows that in Engineering industries 55 32% (26) who have -
experienced ‘high’ level on '‘Aggressive Approach to Environment’ are above
managers and 64.52% (20) who are of the opinion that there is ‘low’ level on
‘Aggressive Approach to Environ}nent’ are also from the same bracket.

As far as Chemical / Pharmaceutical industries are concerned; 52% (39) who
have perceived ‘Aggressive Approach to Environment at ‘high’ level are
officers and assistant managers whereas 65.79% (25) who have experienced
it at ‘low' level are managers and above.

In Other (Textile, Glass, Seat, etc.) industries, 77.14% (27) who have
perceived ‘Aggressive Approach to Environment’ at ‘high’ level are managers
and above and 77.27% (17) who have experienced it at ‘low’ level also belong

to same category.
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TABLE NO. 71

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND DESIGNATION

OF RESPONDENTS

i OFFICER & ASST. MANAGER &
DESIGNATION > _MANAGER ABOVE
INSUFFICIENT INTERACTION SEe AR st

WlTH ENVIRONMENT >

|30 560, Wsséwa%%é' '
T34 45%,. zaggw%my

. GHEMICAL T [ -
ZPHARMACEUﬂCAL “C@LUMN%é

= [-COUNT ~
“:Romw%,

COLUMN %

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 2222 6 0.0011

The above table shows that .chi-square is significant at 0.01 level of
confidence; which means that there is strong association between ‘Insufficient
Interaction with Environment’ and designation of respondents.

Out of 248 respondents; 53% (131) have experienced ‘Insufficient Interaction
with Environment’ at ‘high’ level whereas 47% (117) have perceived it to be at
‘low’ level.

Further, out of 131 respondents; 26% (64) belong to Chemical /
Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19)
are from third category of industries i.e. other than Engineering and Chemical
{ Pharmaceutical.

It is also observed that 20% (49), 15% (38) and 12% (30) belong to Chemical
/ Pharmaceutical, Other (Textile, Glass, Seat, etc.) and Engineering industries
respectively; out of 117 respondents.

60.42% (29) have experienced ‘Insufficient Interaction with Environment’ at
‘high’ level are managers and above and 56.67% (17) who have perceived
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PART D: ORGANIZATIONAL HEALTH PARAMETERS AND
EXPERIENCE OF RESPONDENTS

This section consists of tables and their interpretation of Organizational Health
parameters with the experience of respondents

TABLE NO. 72

ALIENATION AND EXPERIENCE OF RESPONDENTS

EXPERIENCE = . -© . < 17 YEARS > 17 YEARS TOTAL
ALIENATION =~ v oo, W I ¢ wUER T «f"”“
TYPE OF- , . ;g,l;QW HlGH SALOW HIGH 3 LOW |- HIGH
INDUSTRY. : . C T SRESEEE RV
.~ |COUNT . . 115;*52)\*"*\%29 117 16 33| 45 .
ENGINEERING | ROW % 1)48;48%\\;"64;44%:‘“‘51.52%"' \35,56% 100% 1‘00%
R ~ | COLUMN % | 29.09% [ 36.71% . 30 91% |1 27.42% | A3% -« [2:18%
 CHEMICAL,  |COUNT ~ | 26-:] 32 ~26 _ |~-29 | 52 61
PHARMACEUTICAL - ROW % ”50.00%\11‘%"52:,4Q% | 50 OO%A . 47:54% | 100%: fOO%
L COLUMN% | 47.27%_140.51% 1-47.27% | 49.15% | 21% |.25%"
o . [COUNT =" "1 3. 48 | —12 7 A4~ | 25 [32.
e S aiSy [ROW % |52.00%. |:56.26% | 48.00% | *43.75% | 00% | 100%"
' e COLUMN % | 23.64%: 1-22.78% * 2»21.82% 23.73% | 10% | 13%:>
o 1 COUNT - 85 | 79+ .55 | B9, :::;-@;110 138
TOTAL ROW % 50.00% | 57.25% 1| 50.00% j»42§~75% ~100% |- 100%.
- COLUMN % |:-100%. 4 100% 100% .|°0100% | 44%. | 56%
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.88 o) 0.9296

The above mentioned table indicates that chi-square is not significant; this means that
there is no strong association between ‘Alienation’ and experience of respondents.
However, out of total 248 respondents; 56% (138) are of the opinion that there is ‘high’
Further, out
of 138 respondents; 57.25% (79) are having less than 17 years of experience and

‘Alienation’; whereas 44% (110) have perceived ‘Alienation’ at ‘low’ level.
42.75% (59) are having more than 17 years of experience If can be inferred that out
of 110 respondents who have perceived ‘Alienation’ at ‘low’ level; 50% (55) each are
having less than 17 years of experience and more than 17 years of work expenence
respectively.

The table also reflects that ‘high’ level on ‘Alienation’ in the group of having less than
17 years of experience is perceived by 40.51% (32) respondents who belong to
Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level on
‘Alienation’ is experienced by 47.27% (26) respondents who are also from Chemical /
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Pharmaceutical sector. In case of the group of respondents; 1.e. having more than 17
years of experience; both ‘high’ level and ‘low’ level on ‘Alienation’ is perceived by
49.15% (29) and 47.27% (26) respectively; who are both from Chemical /
Pharmaceutical sector.

TABLE NO. 73
PAMPERING AND EXPERIENCE OF RESPONDENTS
EXPERIENCE > - <17 YEARS > 17 YEARS

PAMPERING > T PR RN
TYPE OF - CLOW- | HIGH:| LOW | HIGH R
INDUSTRY L opwy B el e e e
- | COUNT 14 e 31, [ 12 o) 21 o267 B2
ENGINEERING . | ROW % . 53.85%. | 59.62% -|"46.15% | 40:38%: |:100% [* 100%.
{ COLUMN % |°41.18%. | 31:00% | 42.86% {~2442% |=10%> |..21% "
e ‘ COUNT -9 149 U8 . 47 P79
oL |\ [ROW®% | 52.04% | 51.04% | 47.06% | 48.96% | 100% |~100%
| COLUMN % | 26.47% | 49.00% | 28.57% | 54.65% | 7% |-~.39%
] COUNT, 11 20 - 8 I8, | 19 | 38’
s et sty [ROW % |'57.86% | 52.63% | 42.11% | 47.37% | 100% | 100%
T TR 'COLUMN % | 32.35% | 20.00%.4-28.57% | 20.93% | 8% -| 15%..
‘ T [COUNT _["34 [~.400° | 28 .| 86 | 62 | 186
TOTAL ~ | ROW% 54.84% | 53.76% | 45.16% | 46.24% | 100%.| 100%
COLUMN% |~ 100% | ~100%..| 100% |.100% | 25% | 75%.

Chi-Square Test

Vaiue df. Assymptotic Significance (2 sided)

Pearson Chi-Square 12.07 6 0.0602

The above table indicates that chi-square s not significant; this means that there is no
strong association between ‘Pampering’ and experience of respondents.

Qut of total 248 respondents, 75% (186) have perceived ‘high’ level on ‘Pampering’
whereas according to 25% (62) there is ‘low’ level on ‘Pampering’ in the industries. It
can be further inferred that out of 186 respondents, 53.76% (100) are having less than
17 years of experience and 46 24% (47) are having more than 17 years of experience.
58.84% (34) are having less than 17 years of experience and 45.16% (28) are having
more than 17 years of experience; out of total 62 respondents who have experienced
‘low’ level on ‘Pampering’.

The table also reflects that 49% (49) who are having less than 17 years of experience
belong to Chemical / Pharmaceutical sector and have experienced ‘Pampering’ to be
‘high'. In the same category, 41.18% (14) who have perceived ‘low’ level on
‘Pampering’ belong to Engineering sector. Further, it can be observed that 54.65%
{(47) have expenenced ‘high’ level on ‘Pampering’. These respondents having more
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than 17 years of experience are from Chemical / Pharmaceutical sector; whereas

42.86% (12) who have perceived ‘Pampering’ to be at ‘low’ level are from Engineering

industries.

TABLE NO. 74

ORGANIZATIONAL PARANOIA AND EXPERIENCE OF RESPONDENTS

~ . EXPERIENCE» . . <17YEARS |° >17YEARS .
.~ ORGANIZATIONAL < 2 ERRNRR N R B
PARANOIA » : G 3 G “ -
TYPEOF .| * ~LOW H*GH L?;YV,ZE“H'GH ‘
. INDUSTRY: ] B S T RS Y
, : | COUNT 17~44 131 -7 00T 23 1 241U B4
" ENGINEERING ~ |ROW % . |-58:33%, | 57.41%"| 41.67% 7| 42.59% | 100%: | 100%.
, COLUMN % | 37:84%" :31.96%.] 32.26% | 27.71% | 10% | “22%.
‘ ~ COUNT |~ 10 48 5. 15 407 | 25 “ g
A AL [ ROW% | "40.00% 60.00%. | 45.45% | 100% | 100%"
S COLUMN % | 27.02% .}~ .48.39% | 48:19%.| 10% -| ~"35%;
raER e o - |LCOUNT o3[ 8 | 200 19 | ~38 %
%ﬁ?si*‘g;;egg ROW % 68.42% 1 47:37%. | 3158% | 52.63%.] 100% | 100%
IR COLUMN % | 35:14%: 18.56% |- 19:36%|. 24.10% | 8% . | 15%.
COUNT |- 37 3ifhagTl. 31 714083 ol B84 180
TOTAL ROW % *54.41% | 53.89% | 45.59% .| 46.11%1=100% | 100%
o COLUMN % 100% -1 100% . |. .100% ~ [¥ 100%...| 28% 72%.

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 7.587 6 0.2699

The table presents that chi-square is not significant; it means that there is no strong
It
infers that out of total 248 respondents, 73% (180) have experienced ‘high’ level on

association between ‘Organizational Paranoia’ and experience of respondents.
‘Organizational Paranoia’ and 27% (68) ‘low’ level. Further, from 180 respondents,
53.89% (97) and 46.11% (83) who have perceived ‘high’ level on ‘Organizational
Paranoia’ are having less than 17 years of experience and more than 17 years of
experience respectively. Whereas, 54.41% (37) are having less than 17 years of
experience and 45.59% (31) are having more than 17 years of experience; out of 68
49.48% (48) of

Chemical / Pharmaceutical industries have perceived 'Organizational Parancia’ at

who have experienced ‘low’ level on '‘Organizational Paranoia’.
‘high’ level whereas 37.84% (14) have experienced it at 'low’ level; in the category of

having less than 17 years of experience. In case of the other category; i.e. having
more than 17 years of experience, 48.19% (40) and 48 39% (15) of Chemical /
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Pharmaceutical industries have perceived ‘Organizational Paranoia’ at ‘high’ level and

‘low’ level respectively.

TABLE NO. 75

WORKAHOLISM AND EXPERIENCE OF RESPONDENTS

EXPERIENCE - <17 YEARS > 17 YEARS TOTAL
WORKAHOLISM > IR E S A R N
. .TYPEOF a © LOW. "\ HIGH | "LOW ., HIGH | LOW,| HIGH
INDUSTRY N R G o
. ] COUNT |5 14" 3 M 122 L 25 | B3
ENGINEERING |ROW % -56.00%..|. 58:49% | 44.00% { -41.51% | 100% | 100% .
A - COLUMN % [+42:42% | 30.69% |..39.29% | 25:58% | . 10% | 21% ™
v - COUNT 7 Tt 81, 8 . |47 - |7 45 | 98-
opameICEL | [ROW % 46.67% | 52.04% | 53.33% | 47.96% | 100% | 100% -
COLUMN % | -21.22% | 50:50% | 28.57% | 54.65% | 6% | 40% -
- | COUNT <424 19 9 |47 | 21 | 36 -
%f;*fjg ;;e’;‘t‘g ROW% | 57.14% | 52.78% 1.42.86% | 47:22% |..100% | 100%
S PR T COLUMN % | 36:36% | 18.81%.|.32.14% [*19.77% | 8% |-15%
‘ ‘ COUNT N33 U 101 28 .| 86" 61 |- 187
" TOTAL ROW % 54.10% | 54.01% | 45.90% | 45:99% - 100% | 100%
‘ COLUMN % 100% |-. 100%.. | -100% 1:.100% 24% | 76% .

Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 22.34 8 0.001

The above mentioned table reflects that chi-square is significant at 0.01 level of
confidence; which means that there is strong association between 'Workaholismy' and
experience of respondents. Further, 75% (187) and 25% (61) have experienced ‘high’
level and ‘low’ level on ‘Workaholism’ respectively, out of total 248 respondents. In
case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical sector;
whereas 21% (53) belong to Engineering sector and remaining 15% (36) belong to
Other (Textile, Glass, Seat, etc ) industries. It can also be inferred that 10% (25), 8%
(21) and 6% (15) belong to Engineenng, Other (Textile, Glass, Seat, etc.) and
Chemical / Pharmaceutical industries respectively, out of 61 respondents who have
perceived ‘Workaholism’ at ‘low’ level. The table also shows that in Engineering
industries 58.49% (31) who have experienced ‘high’ level on "Workaholism' are having
less than 17 years of experience; 56% (14) who are of the opinion that there is ‘low’
‘Workaholism' also belong to the same experience bracket. As far as Chemical /

Pharmaceutical industries are concerned, 52.04% (51) who have perceived
‘Workaholism' at ‘high’ level are having less than 17 years of experience whereas

53.33% (8) who have experienced it at ‘low’ level have more than 17 years of
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experience.

In Other (Textile, Glass, Seat, etc.) industries, 52.78% (19) and 57.14%

(12) who have perceived ‘high’ level and ‘low’ level on ‘Workaholism’ respectively;

both have less than 17 years of experience. ‘

TABLE NO. 76

INSUFFICIENT VALUE FOR CUSTOMERS AND EXPERIENCE OF
RESPONDENTS

EXPERIENCE 2> © .. -~ >17 YEARS-
o FNSUFFIC!ENT VALUE FOR R N
. CUSTOMERS -9
TYPE OF ~ S
iNDUSTRY L S gl
AAAAAA N COUNT;“ S ‘:‘M» Ea *\"‘\”13‘4 B ‘fg ) - B e w55 W
i ROW % - . . 4. 65.45%". |’ 60.87" /o%' 34.55% " 100%. 100%=
» QOLUMN’% +20.45% 740‘ 00%:2} 25 45% 822@% 9% | 22%:.
£ s1.COUNT % - W 5 £33 . 26 N 29, ] 61 | w62
B A%*;mgﬁ%{s L [ROW % %.{-53.23% | 50. 98%:;; 46,7.7%|-100% | 100%:
. { COLUMN%” 568 - 36.67%x|.47.27% | “49:; 15% 1% 25% %
| OGTHERg (Tentie,” | oo 45 00| 66627 | 50.00% |55
- Glass, Seat, ete) I COLUMN . | 22.75%1] "23.35% | 27.28% | 186
CE COUNEM e 44,0177 80 . . Bg ek e 9 a) 3
N :ROWA%**'?“’;44.44%1*‘%“* 60:40%. .| :55.56%: |-39.60% " *100%
| COLUMN.% | 100%.<{ 100%: 1:2400% |- 100%: |=:40%  -|.. 60%.
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 8.34 6 0.214

The table shows that chi-square is not significant; which means that there is no strong

association between ‘Insufficient Value for Customers’ and experience of
respondents.

However, out of 248 respondents; 60% (149) have experienced ‘Insufficient Value for
Customers’ at ‘high’ level whereas 40% (99) have perceived it to be at ‘low’ level. Out
of 149 respondents; 25% (62) belong to Chemical / Pharmaceutical industries; 22%
(55) to Engineering industries and 13% (32) are from third category of industries i.e.
other than Engineering and Chemical / Pharmaceutical. Whereas, out of 99; 21% (51)
belong to Chemical / Pharmaceutical industries; 10% (25) are from third category of
industries i.e. other than Engineering and Chemical / Pharmaceutical and 9% (23)
belong to Engineering sector. 65.45% (36) and 60.87% (14) who have perceived
‘Insufficient Value for Customers’ at ‘high’ level and ‘low’ level are having less than 17
years of experience and more than 17 years of experience respectively; in

Engineering sector. In Chemical / Pharmaceutical sector; 53.23% (33) having less
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than 17 years of work experience and 50.98% (26) having more than 17 years of
experience have perceived ‘high’ level and ‘low’ level on ‘Insufficient Value for
Customers’ respectively. In the third category of industries, | mean in Others (Textile,
Glass, Seat, etc); 65.63% (21) and 60% (15) respondents who have perceived
‘Insufficient Value for Customers’ at ‘high’ level and ‘low’ level are each having less
than 17 years and more than 17 years of experience, respectively

TABLE NO. 77

CUSTOMER EXPLOITATION AND EXPERIENCE OF RESPONDENTS

EXPERIENCE > <17 YEARS - >17YEARS | TOTAL .
CUSTOMER EXPLOITATION > R A R D e YL =l
" TYPE OF < LOW, |- HIGH.| LOW |.HIGH .| LOW | HIGH:
INDUSTRY T P T R TR ‘ 5
L | COUNT 9° 1" 36 | 12 |- 20121 [ 87T
~ ENGINEERING ROW % 42.86% | 63.16%.1:57.14% | .36.84% | 100% | 100% .
' : COLUMN % | -28.13%-1.39.13% | 28.57% 1 2561% | 8% | 23% °
: COUNT g ] -39 ] 20 |» 455 [ 29 | 84
ARy [ROW % 31.03% | 46:43% | 66.97% | 53.57% | 100% | 100%.
X . COLUMN %- [-28.13% | 42.39% | 47.62%. | 54.88% " -12% | .34% .
~ -] COUNT 14 ] 17 4 10, | 16 |24 | 33
e St [ROWY [ '56.38% | 51.50% | 41.67% | 48.48% | 100%. | 100%"
S PR COLUMN% | 43.74% 1~18.48% | 23.81% | 19.51% |. 10% | 13%
, COUNT-. |° 32 -1 92- | 42 . ~.82 1 74 | 174"
TOTAL ROW % 43.24% | 52.87% | 56.76% | 47:13% | 100% | 100%
COLUMN % |+ 100%. { ~400% > 100% | .100%. | 30% |.-70%.-
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 14.03 6 0.029

The table indicates that chi-square is significant at 0.05 level of confidence; this
means that there is strong association between ‘Customer Exploitation’ and
experience of respondents.

However, out of total 248 respondents, 70% (174) are of the opinion that there is ‘high’
level on ‘Customer Exploitation’; whereas 30% (74) have perceived 'Customer
Exploitation’” at ‘low’. Further, out of 174 respondents who have perceived ‘high’ level
on ‘Customer Exploitation’; 52.87% (92) are having less than 17 years of experience
and 47.13% (82) are having more than 17 years of experience. It can be inferred that
out of 74 respondents who have perceived ‘Customer Exploitation’ at ‘low’ level;
43.24% (32) are having less than 17 years of experience and 56.76% (42) are having

more than 17 years of experience.
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The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group of
having less than 17 years of experience is perceived by 42.39% (39) respondents who
belong to Chemical / Pharmaceutical sector; whereas in the same group, ‘low' level on
‘Customer Exploitation’ is experienced by 43.74% (14) respondents who are from
Other (Textile, Glass, Seat, etc.) sector. In case of more than 17 years of experience
group; both ‘high’ and ‘low’ level on ‘Customer Exploitation’ is perceived by 54.88%
(45) and 47.62% (20); both from Chemical / Pharmaceutical industries respectively.

TABLE NO. 78

SERVILITY AND EXPERIENCE OF RESPONDENTS

m’EXPERIE’NCE-)“ <17YEARS 5 >17YEARS
K SERV!LITY-) R P
“TYPEOF 7| |, x

r= &INDUSTRY Rt

" GoUNT B

ENGINEERING (| ROW %, = .,-45) ﬁz 96% " 54,47%¢ .. p !
IS Sl Ty | COLUMN % 32 35% 34,09% é39“I39,% ) *24 69%

JCOUNT .. | “79 . g 49 16 .-.4 49 -4

CHEMICAL /"~ "o 60.00% | 50.00% | 40.00% [-50:00% 1A

PHARMACEUT'CAL "COLUMN %" 26 AT% 495&%?%\ +18.19% 16049% | 6!
> 7| COUNT ?:xe A4, AT T 14 L T T 28
%f:siRgegteﬁg | ROW% . - 55, 00% | 58:62% {.50:00%"] »-é? -38%: 140
jCOLUMNl%; A7 V18% 17 .00%, - 42.42% | 14:82% :;,; 1Y
T 7L JCONT . o 84 w100k 33 ] 78Y.
j} o TOTAL 7|, ROW %> ““;ass'ojs%;» 55.25% |49.25% 54:‘;7,,5% :
Yok 0 5| 'COLUMN %0 |- 100% | 100% | .100%.  |<:100%"" ";@27,}’1 f“ - T3%..
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 28.65 6 7.05E-05

The above table indicates that chi-square is not significant. This means that there no
strong association between ‘Servility' and experience of respondents.

Out of total 248 respondents, 73% (181) have perceived ‘high’ level on ‘Servility’
whereas according to 27% (67) there is ‘low’ level on ‘Servility’ in the industries. It can
be further inferred that out of 181 respondents; 55.25% (100) are having less than 17
years of experience and remaining 44.75% (81) are having more than 17 years of
experience. 50.75% (34) are having less than 17 years of experience and 49.52%
(33) are having more than 17 years of experience, out of total 67 respondents who
have experienced ‘low’ level on ‘Servility’. The table also reflects that 49% (49) who
belong to Chemical / Pharmaceutical sector have experienced ‘Servility’ to be at ‘high’
level; are having less than 17 years of experience. In the same category; 41.18% (14)
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who have perceived ‘low’ level on *Servility’ belong to Other (Textile, Glass, Seat, etc.)
industries.

Further, it can be observed that 60.49% (49) have experienced ‘high’ level on
‘Servility. These respondents from Chemical / Pharmaceutical sector are having
more than 17 years of experience. In the same bracket, 42.42% (14) of Other than
Engineering and Chemical / Pharmaceutical sector have perceived ‘low’ level on
‘Servility'.

TABLE NO. 79

’ BUREAUCRACY AND EXPERIENCE OF RESPONDENTS

EXPERIENCE > ~ <17 YEARS > 17 YEARS . TOTAL
BUREAUCRACY > R S e e s
TYPE OF . LOW.-| HIGH | .LOW_ | HIGH - |.LOW.| HIGH.
- INDUSTRY . R LN e
E COUNT 12 133 oAt | 22 5 028 | - 85
ENGINEERING |ROW% | 52.17%"| 60.00% | 47.83% | 40.00% |. 100% | 100%
" | COLUMN % | 42.86% | 31.13% | 40.74% |- 26.29% -:9% | 22% -
: COUNT 4 -84, 10 4 . Bt 8 408
PHARIARCAE | [ROW % 50.00% |"51:43% | 50.00% | 48.57% .| 100% | 100%
ok COLUMN % |.14.28% 1.:50.94% | 14.82% | 58.62% | 3% | 43%
, T COUNT 220 T 9 T M2 S 140 e 24 10,33
inte Seat oo, | ROW% | "50.00% | 57.56%. | 50.00% | 42.42% | 100% | 100%:
T | COLUMN % | 42.86% | 17.93% | 44.44% | 16:09% | 10% | 13% >
: COUNT 28 - 106 . | 27 |, 87 “1:.55 | 193
TOTAL ROW % 50.91%. | 54.92% |.49.09% |:45.08% | 100% | 100%.
: > COLUMN% | 100% |..100% .| 100% 100% | 22% [...78%
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 3169 6 1 86E-05

The table presents that chi-square is not significant; it means that there is no strong

association between ‘Bureaucracy’ and experience of respondents

It infers that out

of total 248, 78% (193) have experienced ‘high’ level on ‘Bureaucracy’ and 22% (55)
‘low'.  Further, from 193 respondents, 54.92% (108) and 45.08% (87) who have
perceived ‘high' level on ‘Bureaucracy’ are having less than and more than 17 years of
experience respectively. Whereas, 50.91% (28) are having less than 17 years of
experience and 49.09% (27) are having more than 17 years of experience; out of 55;
who have experienced ‘low’ level on ‘Bureaucracy’

50.94% (54) of Chemical / Pharmaceutical industries have perceived ‘Bureaucracy’ at
‘high’ level whereas 42.86% (12) each who have experienced it at ‘low’ level belong to
Engineering and Other (Textile, Glass, Seat, etc.) sector respectively; in the category
of having less than 17 years of experience. In case of the other category; 1.e. having
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‘Bureaucracy at ‘high’ level and ‘low’ level respectlvely

TABLE NO. 80
DECISION PARALYSIS AND EXPERIENCE OF RESPONDENTS
- EXPERIENCE > < 17 YEARS > 17 YEARS TOTAL
DECISION PARALYSIS> R ) R P R
TYPE OF ) , LOWEV\\»; HIGH ;;ja:f;;l.ow A HIGH VL;OW Hié‘ﬁ
INDUSTRY . e EEEE R A R
. ~ | COUNT ST 26 sed 4B e A8 i o34 - f‘44
- ENGINEERING = | ROW % ~55.88% . 59.00% -44.12% | 40,91% | 100% - ;:sfoop%f\
COLUMN %, | 41.30% | 29.55% | 35.72% | 25.00% | 13% | ‘18%
"COUNT, |, M- 47 .| - 13 . 1. 427 | " 24 "7 88"
PHA‘;*@’*&;@‘%"CAL ROWY% - |-4583% | 52.81% | 54.17% | 47:19% | 100%" ~00%
COLUMN % | 23:92%:" 53.40%_,°30.95% | 58.33% | 10% 36% .
7 ] COUNT. - 16 15 140 w12 | 3000 2T
( %f;’si**ge(;e’g‘g* ROW% . | 53.33% | 55.56%. |-46.67% | 44.44% | 100% | 100%
FEES 2R COLUMN % | .34,78% . 17:05% | 33:33%. [~1667% | 12% | 11%
R COUNT - T 464488 42 - - 721 881 160 -
~ TOTAL ROW % 1-52.27% |..55.00%: "47.73% | 45.00% | 100% |100%
. COLUMN % |--100% . | .100% 1:~100% | .100%.. [=35% ‘|’ 65%:

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square

20 52 6 0.0022

The table reflects that chi-square is significant at 0.01 level of confidence, which
means that there is strong association between ‘Decision Paralysis’ and experience of
respondents.

Further, 65% (160) and 35% (88) have experienced ‘high’ level and ‘low’ level on
‘Decision Paralysis’ respectively; out of total 248 respondents. In case of 160
respondents; 36% (89) are from Chemical / Pharmaceutical sector;, whereas 18% (44)
belong to Engineering sector and remaining 11% (27) belong to Other (Textile, Glass,
It can also be inferred that 14% (34), 12% (30) and 10% (24)
belong to Engineering, Other (Textile, Glass, Seat,

Pharmaceutical industries respectively, out of 88 respondents who have perceived

Seat, etc.) industries.
etc.) and Chemical /

‘Decision Paralysis’ at ‘low’ level.

The table also shows that in Engineering industries 59.09% (26) who have
experienced ‘high’ level on ‘Decision Paralysis’ and 55.88% (19) who are of the
opinion that there is ‘low’ level on ‘Decision Paralysis’; are both having less than 17
years of experience. As far as Chemical / Pharmaceutical industries are concerned,
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52.81% (47) who have perceived ‘Decision Paralysis’ at ‘high’ level are having less
than 17 years of experience and 54.17% (13) who have experienced it at ‘low’ level
In Other (Textile, Glass, Seat, etc.)
industries, 55.56% (15) who have perceived ‘Decision Paralysis’ at ‘high’ level are

are having more than 17 years of experience.

having less than 17 years of experience as well as 53.33% (16) who have
experienced it at ‘low’ level also belong to same category.

TABLE NO. 81

SUB-OPTIMIZING AND EXPERIENCE OF RESPONDENTS
-EXPERIENCE - _<TTYEARS | - ¥17 YEARS _TOTAL<
SUB-OPT!MIZlNG-? T :
z,,( 4 ;!'YPE@F _ HIGH : HIGH ¢
mousmv %
vy g coum«\:r; 0 23 [5.2570 - 53§ .
ENG!NEER NG ROW% 0% 1543.40% | 100% . 1-+100%:)
LN ,: [ COLUMN | 36.46% %f 58%« 31.25% | 28.06% | 1% .| 21%
o [COUNTZ ~ i g |7 49" . 4 [T 41, [TF23 - 90" |
;Hﬁﬁ’ﬁﬂgﬁ%’m ROW % [-39.13% ‘?*5@1&4%2;;{60@7% | 45.56% | 100% | 100%..
_COLUMN % . 223.08%:|. 51.58% +|:43.75%. | 50.00%:.| 9% |.36%:
T COUNT I B T | o 18 e | B st 18]t 237 4 34
%YSSERSQ;S’;‘{‘; [ ROW % |, 65.22% | 47.06% | 34.78% | .52.04% | 100%| 100%
,COLUMN% : 38 46%" Qgﬁ.e?é?/”“?ﬂzs.ao%: 24.95% | 9% | 14%
« LLCOUNT .7 |t 739, 1) . 5% I . 32" | ."82 |74 | 97 °
TOTAL [ROW% |54 93% ] 53.67% | 45:07% | 46.33%: . 100% |.100%
: S . [GOLUMN% |, 100%, [$100%: ] 100% [~100%. | 28% [-71%.

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 12.09 6 0.0599

The table shows that chi-square is not significant; which means that there is no strong
association between ‘Sub-Optimizing’ and experience of respondents. Out of 248
respondents; 71% (177) have experienced ‘Sub-Optimizing’ at ‘high’ level whereas
29% (71) have perceived it to be at ‘low’ level. Further, out of 177 respondents; 36%
(90) belong to Chemical / Pharmaceutical industries; 21% (63) to Engineering
industries and 14% (34) are from third category of industries i.e. other than
Engineering and Chemical / Pharmaceutical. It is also observed that 10% (25) of
Engineering industries and 9% (23) each are from Chemical / Pharmaceutical and
Other (Textile, Glass, Seat, etc.) sectors; out of 71 respondents.

56.60% (30) and 60% (15) who have perceived ‘Sub-Optimizing’ at ‘high’ level and

‘low’ level are having less than 17 years of experience; in Engineering sector. In
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Chemical / Pharmaceutical sector; 54.44% (49) and 60.87% (14) who have
experienced ‘Sub-Optimizing' at ‘high’ level and ‘low’ level respectively are having
less than and more than 17 years of experience respectively. In the third category of -
industries, | mean in Others (Textile, Glass, Seat, etc.); 52.94% (18) who have
perceived ‘Sub-Optimizing' at ‘high’ level are having more than 17 years of work
experience and 65.22% (15) at ‘low’ level are having less than 17 years of experience.

TABLE NO. 82

SELF CENTERED LEADERSHIP AND EXPERIENCE OF RESPONDENTS

" EXPERIENCE-> - .-.|- <17YEARS |- > 17 YEARS - - TOTAL ..

" SELF CENTERED

5 ;TYPE OF ..
INDUSTRY

: LEADERSH&P -9

s ”G”‘:“EERENG, [ROW% ["50,00%;

s

0]
-50.00% | 35.46% |-

- ’”COUNI‘y - ‘"\;.,13““\ .

© | COLUMN %. - f‘s}as\.;gn%%‘ &32 99% 40?62%% 24 39% .

I COUNT-.. " |n 8%

! ol M A4 L 195

a,;q;‘;*gf,:“ggﬁ;,gm_ ROW %7~ | 42.11% | 53.10% | 57.89% | 46.61% | 100%
COLUMN % - 21»62% 51 55% 15 4 53.66% '8
COUNT.. [ = 45 N 8 »*t::i S A8 2

OTHERS (Texﬂ!e
Glass Seat, etc) [ ROW % ;.

o

S| 4545 | 3553% 54:55% |- 100% j;oovm

TCOLUMN %~ °43124%’” 15.46% ~25"00% 20,95% [710% | 3%

o vi‘b'gm, . [ROW% . |153:69% |:54.19% 1.¢

’COUNT?«f T T BN 2 82 . *6%2”.%.379 b

T ise1% 0%

o [XCOLUMN %~ |%°400% “ 2 100%: 5, 00° T157100% - 1 28% | . 72% .

Chi-8quare Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 18.95 6 0.00424

The above mentioned table indicates that chi-square is significant at 0.01 level of
confidence; this means that there is strong association between ‘Self Centered
Leadership’ and experience of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there is ‘high’
level on ‘Seif Centered Leadership’; whereas 28% (69) have perceived ‘Self Centered
Leadership' at ‘low’ level. Further, out of 179 respondents; 54.19% (97) are having
less than 17 years of experience and 45.81% (82) are having more than 17 years of
experience. It can be inferred that out of 69 respondents who have perceived ‘Self
Centered Leadership’ at ‘low’ level; 53.62% (37) are having less than 17 years of
experience and 46.38% (32) are having more than 17 years of experience.

The table also reflects that ‘high’ level on ‘Self Centered Leadership’ in the group of
having less than 17 years of experience is perceived by 51 55% (50) respondents who
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belong to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’ level on

‘Self Centered Leadership’ is experienced by 43.24% (16) respondents who are from

Other (Textile, Glass, Seat, etc.) industries.

In case of the group of having more than

17 years of experience; ‘high’ level on ‘Self Centered Leadership’ is perceived by
53.66% (44) Chemical / Pharmaceutical industries and 4063% (13) who have
perceived it at ‘low’ level are from Engineering industries.

4

TABLE NO. 83

SHORT SIGHTEDNESS AND EXPERIENCE OF RESPONDENTS

EXPERIENCE - <17YEARS .| - >17 YEARS TOTAL
SHORTSIGHTEDNESS—) N S0 T "
“TYPEOF | | LOW| HIGH . . L‘\ow% HIGH “Low »"%HiG,H
INDUSTRY R L W Rea e

L COUNT. LM 9 o] 24 2‘0“~~m58;;
° ENGINEERING |ROW% . | 55.00% | 56.62% | 45.00% | 4138%:] 100% | 100% |
- | COLUMN% ["36.67%'} 32.69% | 36.00% |°26.97%. | 8% | 23%-
:’CQEMlCALl‘ COUNT ... \4 s\w/‘«»52 T . S48 . 13 “‘190
PHARMACEUTICAL LROW % -~ 46.15%}. 52.00% | 53:85% |.48.00%:| 100%.| 100%
ok ‘ COLUMN-% | .20.00% | 50.00%. | 28.00% | 53.93% | 5% | 41%

- | COUNT. 1375 218 L8 7= | 22 7] >335 .

. GHERS é;egt'f; ROW% . | 59.09% | 51.43% | 40.91% | 48557%. | 100% |  100%
. " [COLUMN% | 43.33% | 17.31% |-36.00% | 49.10% | 9% | 14%
3 COUNT 30 | 104 25 < 89.. 85 | .193
TOTAL ROW% - | 54.55% | 53.80% .| 45.45% 4611%‘3 ‘“100% 100%:
COLUMN % | 100%- |. 100%: | 100% | .100% [ 22% .| ‘78%

Chi-Square Test

Value

df.

Assymptotic Significance (2 sided)

Pearson Chi-Square

18.14

6

0.0058

The table indicates that chi-square is significant at 0.01 level of confidence. This
means that there is close association between ‘Short Sightedness’ and experience
of respondents.

Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short
Sightedness’ whereas according to 22% (55) there is ‘low’ level on ‘Short
It can be further inferred that out of 193
respondents; 53.89% (104) are having less than 17 years of experience and
54.55% (30) are
having less than 17 years of experience and 45.45% (25) are having more than 17

Sightedness’ in the industries.
46.11% (89) are having more than 17 years of experience.

years of experience; out of total 55 respondents who have experienced ‘low’ level
on ‘Short Sightedness’
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The table also reflects that 50% (52) are having less than 17 years of experience
category who belong to Chemical / Pharmaceutical sector have experienced 'Short
Sightedness’ to be at ‘high’ level In the same category; 43.33% (13) who have
perceived ‘low’ level on ‘Short Sightedness’ belong to other than Engineering and
Chemical / Pharmaceutical industries. Further, it can be observed that 53.93%
(48) having more than 17 years of experience have perceived ‘high’ level on ‘Short
Sightedness’. These respondents are from Chemical / Pharmaceutical sector. In
the same bracket, 36% (09) respondents each who belong to Engineering and
Other (Textile, Glass, Seat, etc.) sector; have experienced it at ‘low’ level

TABLE NO. 84
LONG SIGHTEDNESS AND EXPERIENCE OF RESPONDENTS

_EXPERIENCE > __<A7YEARS > 17 YEARS TOTAL
ToNG SlGHTEDNESS—) T | o L iR
TYPE OF " 1 Low | HlGH ;;L,QW HIGH «‘f“'l:QW\ %‘HlGH
INDUSTRY ‘v | - > DT |
” R o1V, P A PO 0 N T 0N e UM

. ENeméERme [ ROW% — |"45:83% | 279&*34{3 5447% “37%04% 700% | 100%.
o [COLUMN% |['34.38% | 33.33% | 43.33% |:23.61% | 10% | 21%"

CHEMICAL / COUNT |~ 6@/»:3?*35“2\’,” 4 :’5:1' 1 10. | 103
PHARMACEUTICAL ROW% - | 60.00% | 50.49% _40.00% A49,51% 'f1<0.0%» - 10@"7
. COLUMN % |:18.74%>] 50.98%¢ 13.34% .1.60.71% |  4%. |~ 42%

COUNT o 15 | .16 . - 13 |- 743 | 28 [~ 29,

iete Seat ety [ROW®% | 5357% | 65.17% | 46.43% | 44.83% | 100% | 100% .
| hass seh COLUMN % |"46.88% | *15.69% | 43.33% | 15.48% | 11% | 12%:-

~ [ COUNT . |v 327 102 . -30: | -84 |- 62 .| 186 .
TOTAL = |ROW% . 51.61% | 54.84% | 48.39% | .45.16% | 100% .. 100%
{ COLUMN.% |-:100% . |.:.100% .{.-.100% 3 :-100% .| 25% | "75%":

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Sguare 3766 6 1.38E-06

The table reflects that chi-square is not significant, which means that there is no
strong association between ‘Long Sightedness’ and experience of respondents.

Further, 75% (186) and 25% (62) have experienced ‘high’ level and ‘low’ level on
‘Long Sightedness’ respectively; out of total 248 respondents. In case of 186
respondents; 42% (103) are from Chemical / Pharmaceutical sector; whereas 22%
(54) belong to Engineering sector and remaining 12% (29) belong to Other (Textile,
Glass, Seat, etc ) industries It can also be inferred that 11% (28), 10% (24) and 4%
(10) belong to Other (Textile, Glass, Seat, etc.), Engineering and Chemical /
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Pharmaceutical industries respectively; out of 62 respondents who have perceived
‘Long Sightedness’ at ‘low’ level.

The table also shows that in Engineering industries 62.96% (34) who have
experienced ‘high’ level on ‘Long Sightedness’ are having less than 17 years of
experience; 54.17% (13) who are of the opinion that there is ‘low’ level on ‘Long
Sightedness’ are having more than 17 years of experience As far as Chemical /
Pharmaceutical industries are concerned; 50.49% (52) who have perceived ‘Long
Sightedness’ at ‘high’ level are having less than 17 years of experience and 60% (6)
who have experienced it at ‘low’ level also fall in the same experience bracket. In
Other (Textile, Glass, Seat, etc.) industnes, 55.17% (16) who have perceived ‘Long
Sightedness’ at ‘high’ level are having less than 17 years of experience and 53.57%
(15) who have experienced it at 'low’ level also belong to same category

TABLE NO. 85

RISK AVOIDANCE AND EXPERIENCE OF RESPONDENTS

__EXPERIENCE > <A7VEARS | "> 17 YEARS _TOTAL
RISK AVOIDANCE > ___ “ S
TTYPE OF F xLOW H!GH s LOW EHIGH | Low” H!GH
INDUSTRY ¥ | - L e | S
S oV P O S N N 7 200 O
ENGINEERING = |[ROW % | 50.00% 50,7 1% | 750.00% | 36.26% ' 1 100%
g . [COLUMN% [ 36.67% | 32.68%.| 20.73% |.28.57% | 9% - |- 22%..
N COUNT - 6 ‘|- 52 Y A4 AT | 96
HARAGETICAL | ROW % 3520% | 6417% | 64.71% |-45:83% | 100% | 100%
o .| COLUMN%_|-20.00% . 50.00%:[29.73%. | 57.14% | 7% -| 39%
e~ |COUNT _ | 43~ |- .18 ~| 16 |- A1 | 28| 29 ~
St st [ROW®% | 46.43% | 62.07% | 53.57% | 37.93% |-100% | 100%
LT [COLUMN% | 43.33% |17 31%: | 40.54% 7 14.29%. 1% | 12%:
T [COUNT [T 30w 104 | 37 | 77 | 67 [ 481
| TOTAL | [ROW% | 44.78%.| 57.46% | 55.25% |-4254% | 100% |-100%"
f _[COLUMN%_| 100% |~-100%.-] 100% | 100% |~27% | 13%

Chi-Square Test

Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 23.96 6 0.00053

The above table shows that chi-square is significant at 0 01 level of confidence; which
means that there is strong association between ‘Risk Avoidance’ and experience of
respondents. Out of 248 respondents; 73% (181) have experienced ‘Risk Avoidance’
at ‘high’ level whereas 27% (67) have perceived it to be at ‘low’ level. Further, out of
181 respondents; 39% (96) belong to Chemical / Pharmaceutical industries; 23% (56)
to Engineering industries and 12% (29) are from third category of industries i.e. other
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than Engineering and Chemical / Pharmaceutical. Whereas, out of 67 respondents;
11% (28) belong to Other (Textile, Glass, Seat, etc.) industries; 9% (22) to
Engineering industries and 7% (17) are from Chemical / Pharmaceutical sector.

60.71% (34) who have perceived ‘Risk Avoidance’ at ‘high’ level are having less than
17 years of experience and 50% (11) each who have experienced ‘Risk Avoidance’ at
‘low’ level are having less than 17 years of experience and more than 17 years of
experience respectively, in Engineering sector In Chemical / Pharmaceutical sector;
54.17% (52) having less than 17 years of work experience and 64.71% (11) having
more than 17 years of experience have perceived ‘high’ level and ‘low’ level on ‘Risk
Avoidance’ respectively. In the third category of industries, | mean in Others (Textile,
Glass, Seat, etc.); 62.07% (18) and 53.57% (15) who have perceived ‘Risk Avoidance’
at ‘high’ level and ‘low' level; are having less than and more than 17 years of

experience respectively.

TABLE NO. 86
NEGLIGENCE OF FINANCIAL MATTERS AND EXPERIENCE OF
RESPONDENTS
, EXPERIENCE > . <17 YEARS > 17 YEARS _TOTAL _
'NEGLIGENCE OF FINANCIAL [, ~ [ ia| . |oom. o v o ok
____MATTERS> . ||y R T
TYPE OF Low e H’GH
.- INDUSTRY. v | _ : R
T TCouNT e A1 . 22 |16 ez
ENGINEERING ROW % 31 25% .64, 52% "68.75% |. 35 48% 1 100% - ‘y"]Qﬁ% N
B ~ | COLUMN% | 16:67% - wae:** 6% | ~32.35%| ‘27.50% s - 7% | ~26%
erEMCAL,  LCOUNT T & [T 43 |” 45 - | 40.. [ 30 | 83 |
PHARMACEUTICAL | ROW% | 50.00% | 51:81%| 50.00% | 48.19% | 100% | 100%
RARN COLUMN % |50.00% "41.35%. | 44.12%.] 50.00% |-.12% | 33% |
T [COUNT | .10 ] 21 ] 8- | A8 % 18 | 38 %
s St sty [ROW % T"5556% | 53:85%|-44.44% | 46.15% | 100%. | 100% -
455, Seel, COLUWIN % |"33.33% | 20:19%: |-23.58% | 22.50% | 7% | 16%.
ceoe ~ | COUNT ", | :30%-1 104> | 34 .07« 80 -0 ¥64. |~ 184+
~ TOTAL ROW% .| 46.88% | 56.52%. | 53.12% |"-43.48% | 100% |-100%
-~ . - [COLUMN%_ |- 100% .| 400% . 100% | .100% | 26% | 74%

Chi-Square Test

Vaiue d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 6.775 6 0.342

The above mentioned table indicates that chi-square is not significant; this means that
there is no strong association between ‘Negligence of Financial Matters’ and
experience of respondents
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However, out of total 248 respondents; 74% (184) are of the opinion that there is ‘high’
level on ‘Negligence of Financial Matters’; whereas 26% (64) have perceived
‘Negligence of Financial Matters’ at ‘low’ level. Further, out of 184 respondents;
56.52% (104) are having less than 17 years of experience and 43.48% (80) are
having more than 17 years of experience. It can be inferred that out of 64
respondents who have perceived ‘Negligence of Financial Matters’ at ‘low' level;
53 13% (34) are having more than 17 years of experience and 46.88% (30) are having
less than 17 years of experience.

The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in the
group of having less than 17 years of experience is perceived by 41.35% (43)
respondents who belong to Chemical / Pharmaceutical sector; whereas in the same
group, ‘low’ level on ‘Negligence of Financial Matters’ is experienced by 50% (15)
respondents who are also from the same sector. In case of having more than 17
years of experience; ‘high' level on ‘Negligence of Financial Matters’ is perceived by

50% (40) and 44.12% (15) who have perceived it at 'low’ level are both from Chemical

/ Pharmaceutical industries respectively.

TABLE NO. 87

MONEY MANIA AND EXPERIENCE OF RESPONDENTS

EXPERIENCE > . <17 YEARS |- >17 YEARS © .TOTAL
MONEY MANIA > SRR RSSO ICRHEN RIS B IR
TYPEOF | 7 LOW << HIGH ) | HIGH
INDUSTRY e R I e A
e . o J|COUNT ~. |7 9 36 441 ke 227 |0 20 | 58" -
ENGINEERING. |ROW %, -1 4500%: | 62.07% | 55.00% | 37.93% | 100% | 100%
LT | COLUMN: %" |“31.03% |":34.29%%/=37.93% . 25.88% 8%: | 24% .
CHEMICAL / COUNT M2 R l\ww‘u 56 ol 4 «z }ij& ‘B4, L 6. v i‘w’l&)’l:f
PHARMACEUTICAL | ROW % 33.33%:| 52.34% | 66:67% |..:47.66% |, 100% | -100%
y COLUMN%. | 6.90% | 53.33%.1.13.79% |..60.00%.{ - 2% | 43%.
. ’ . COUNT .18 13 sl 140 42 - 732 [ 526
e St st [ROW% |56 25% | 53.00%.| 43.75% | 48.00% | 100% | 100%
: T |COLUNN % | 62.07%.| 12.38% | 48.28% | 14.12% | 13% | 10% .
o . |COUNT |+ 294 106>, 29 | -85 | . 58 -|. 190
. " TOTAL ~ ROW % -50.00% | 55.26% | 50:00% | 44:74% | .:100% | 400%
- e COLUMN-% |*-100% |- 100% .-|. .T00%" {. 100% |°23% '] 77%"

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 58.1 6 1.09E-10

The above table indicates that chi-square is not significant, it means that there 1s no

close association between ‘Money Mania' and experience of respondents.
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Out of total 248 respondents, 77% (190) have perceived ‘high’ level on ‘Money Mania’
whereas according to 23% (58) there is ‘low’ level on 'Money Mania’ in the industries.
It can be further inferred that out of 190 respondents; 55.26% (105) are having less
than 17 years of experience and 44.74% (85) are having more than 17 years of

experience.

50% (29) each are having less than and more than 17 years of

experience; out of total 58 respondents who have experienced ‘low’ level on ‘Money

Mania’.

The table also reflects that 53.33% (56) having less than 17 years of experience who
belong to Chemical / Pharmaceutical sector have experienced ‘Money Mania’ to be at
‘high’ level. In the same group; 62 07% (18} who have perceived ‘low’ level on ‘Money

Mania’ belong to Other (Textile, Glass, Seat, etc.) industries.
observed that 60% (51) have experienced ‘high’ level on ‘Money Mania’.

Further, it can be

These

respondents are from Chemical / Pharmaceutical sector having more than 17 years of
experience In the same bracket, 48 28% (14) who belong to Other (Textile, Glass,
Seat, etc.) industries have experienced it to be at ‘low’ level

TABLE NO. 88

INSENSITIVITY TO PROBLEMS AND EXPERIENCE OF RESPONDENTS

EXPERIENCE > - - <17 YEARS - 17 YEARS A U TOTAL
INSENSITN!TY TO PROBLEMS BRSO IR B "j N P
VPE OF 5?2"5 o LOW - HiGH | LOwW HQIGHQ
INDUSTRY . 1 & SR A S
] [ COUNT 12 1. 13 A;;‘"fzo@ |25 ;@ri“sa\’t“
o ENGINEERING A ROW%- -~ |- 48.00% 62 26% | 52.00% |*37.74%" | 100% | 100%' )
- ‘COLUMN % |-25.53%," 3&93/::” 32. 50% " 27.03% 1. A40% | - 22%
. COUNT - 490.TTTN8e ) 49 o 036 38 | 75 }
F",HA%‘;%@%%AL ROW% | 50.00% | 52.00%7] 50.00% | 48.00%.| 100% |~100%]
o .- | COLUMN % | 40.43% | 44.83% " ,47 50% +4865% | 15% |..30% .|
y : COUNT.. | 16 | .18 |- 8: 18 .. 24 (070383
e, [ROW% | 66.67% | 4545% 33.33% | 54.55% | 100% |- 100% 1
o COLUMN %:. f{%{;j&% - 17.24% .| 20.00% | -24.32% 10%-°1:13%.
C .- | COUNT oA 8T e 40 CTiaT4T Y1 T87 161 -
" TOTAL -~ [ROW% .. | 54.02% | 54. 04% 45.93% . 45.96% | 100% -| 100%
:- : COLUMN-% .| 100%..|. 100% | 100% [; 100% .| -36% -1~ 65%

Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 6.59 6 0.36

The table reflects that chi-square is not significant; which means that there is no

strong association between ‘Insensitivity to Problems’ and experience of respondents -
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Further, 65% (161) and 35% (87) have experienced ‘high’ level and ‘low’ level on
‘Insensitivity to Problems’ respectively; out of total 248 respondents.

In case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical sector;
whereas 21% (53) belong to Engineering sector and remaining 13% (33) belong to
Other (Textile, Giass, Seat, etc.) industries. It can also be inferred that 15% (38), 10%
(25) and 10% (24) belong to Chemical / Pharmaceutical, Engineering and Other
(Textile, Glass, Seat, efc.) industries respectively; out of 87 respondents who have
perceived ‘Insensitivity to Problems’ at ‘low’ level.

The table also shows that in Engineering industries 62.26% (33) who have
experienced ‘high’ level on ‘Long Sightedness’ are having less than 17 years of
experience and 52% (13) who are of the opinion that there is ‘low' level on
‘Insensitivity o Problems’ are having more than 17 years of experience. As far as
Chemical / Pharmaceutical industries are concerned; 52% (39) who have perceived
‘Insensitivity to Problems’ at ‘high’ level are having less than 17 years of experience
and 50% (19) each who have experienced it at ‘low’ level are having less than and
more than 17 years of work experience In Other (Textile, Glass, Seat, etc.)
industries, 54.55% (18) who have perceived ‘Insensitivity to Problems’ at ‘high’ level
are having more than 17 years of experience and 66.67% (16) who have experienced

it at ‘low’ level are having less than 17 years of experience,

TABLE NO. 89
STAGNATION AND EXPERIENCE OF RESPONDENTS
~¥ EXPERIENCE . "%,  |“<17 YEARS: [ 7 YEARS TOTAL
T STAGNATION > B N AL W R
TYPEOF . | .| . .. | LOW: - HIGH kmw.i
INDUSTRY ' s Cfo e S B
” &»ﬁ/ . y/& COU‘NT"Z > «, ‘%5‘;;%,?12&\\%«{3! ){ };A;xg)‘"%\g;gw% 11

ENG:NEER:NG ROW, 5 R0 00 AT 100" A
oz s o | COLUMNY, |2553%1| 37.93% | 22,45% | 33; 85%»;::;;9%&;; 2“2%;§

“ CHEMICALI o

| COUNT- "I 22: 25 |30

ROW %~ | 146.81%. 54:55%  [.5319% | 45.45%.

- Glass Seat etc)

~PHAR ACEUTICAL.: - .
MACEUTI COLUMN % - V46481%"n‘*41 3%% 5_1.02% p“46§5% B
“[COUNT: _~°F 13 | 18.. ] 213 | - 13 | ~
OTHERS (Te""'e "ROW % | 50:00%_ ‘@#5&"06{?2?_@“ 50.00% | m 94%

Bk I8

+ |'COLUMN % |-27.66% 1.:20.69% | 26:53%.

TU[LCOUNT <33- [V 4770 87 049,

AL 2| ROW % 48.96% I '5?‘;24"/ 51:.04% ; (
. [ COLUMN % 74009% o1 100% | -100%. [ 100% 7= 98% |-
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 4.907 6 0.555
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The table shows that chi-square is not significant; which means that there is no strong
Out of 248
respondents; 61% (152) have experienced ‘Stagnation’ at ‘high’ level whereas 39%

association between ‘Stagnation’ and experience of respondents.

(96) have perceived it to be at ‘low’ level. Further, out of 152 respondents; 27% (66)
belong to Chemical / Pharmaceutical industries; 22% (55) to Engineering industries
and 13% (31) are from third category of industries i.e. other than Engineering and
Chemical / Pharmaceutical; that have experienced ‘Stagnation’ at ‘high’ level.
Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries; 10%
(26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering industries;
who have experienced ‘Stagnation’ at ‘low’ level. 60% (33) have experienced
‘Stagnation’ at ‘high’ level are having less than 17 years of experience and 52.17%
(12) who have perceived ‘Stagnation’ at ‘low’ level also belong to the same category;
in Engineering sector. In Chemical / Pharmaceutical sector; 54.55% (36) having less
than 17 years of experience and 53.19% (25) having more than 17 years of
experience have perceived ‘high’ level and ‘low’ level on ‘Stagnation’ respectively. In
the third category of industries, | mean in Others (Textile, Glass, Seat, etc.); 58 06%
(18) who have experienced ‘high’ level on ‘Stagnation’ are having less than 17 years
of experience; whereas 50% (13) each who have experienced ‘low’ level on

‘Stagnation’ are having less than and more than 17 years of work experience.

TABLE NO. 90

TUNNEL VISION AND EXPERIENCE OF RESPONDENTS

. EXPERIENCE = T <17 YEARS - 217 YEARS
TUNNELVIS!ON-) ] STk N o
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INDUSTRY“ vL va . oA
Ed COU{&I ‘ 23” 4, : -
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- ”i‘*’ | COLUMN %: > . A . 36 30% mzs“%o% 8%
i © ] COUNT. .. ™" f e 10 48 g
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CQLUMN»%?‘ 257 1*\.":30.3@%_1 55, 5,;3%‘ . 8Y
i | COUNT o &5 g A3 T A3 B0 2T
%’;‘;‘;Rgé;e’g;'g " [ROW%. . | 56.679 7. 43.33% | '48.15% | 100% | 100% .
;COLUMN% 18:58% 15%: m39:40% " 36.04% | 1% | 11% )
C e 7 S| COUNT, sl =867 283 BT, 68 ], 805
f:i~ OTAL T ROW %o | 51.47% 55.00%. 48 53%5 45, 00% | 100% |: 160%:
g v r S FPCOLUMNG “14.:100%. 15:100%¢ 3} 100%. [+ 100% ], 22% | 73%:
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 27.1 6 0.00013
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The table indicates that chi-square is significant at 0.01 level of cénfidence; it means
that there is close association between ‘Tunnel Vision’ and experience of
respondents. Out of total 248 respondents, 73% (180) have perceived ‘high’ level on
“Tunnel Vision’ whereas according to 27% (68) there is ‘low’ leve! on ‘Tunnel Vision’ in
the industries. It can be further inferred that out of 180 respondents; 55% (99) are
having less than 17 years of experience and 45% (81) are having more than 17 years
of experience. 51.47% (35) and 48.53% (33) are having less than 17 years and more
than 17 years of experience, out of {otal 68 respondents who have experienced ‘low’
level on ‘Tunnel Vision'.

The table also reflects that 49.49% (49) in the group of having less than 17 years of
experience who belong to Chemical / Pharmaceutical sector have experienced
‘Tunnel Vision' to be at ‘high’ level. In the same group; 48.57% (17) who have
perceived ‘low’ level on ‘Tunnel Vision' belong to Other than Engineering and
Chemical / Pharmaceutical industries Further, it can be observed that 55.56% (45)
who have expernienced ‘high’ level on Tunnel Vision’. These respondents are from
Chemical / Pharmaceutical sector having more than 17 years of experience In the

same bracket, 39.40% (13) who have perceived it at ‘low’ level belong to Other

(Textile, Glass, Seat, etc.) secior.

TABLE NO. 91

AGGRESSIVE APPROACH TO ENVIRONEMNT AND EXPERIENCE OF
‘ * RESPONDENTS
" EXPERIENCE> . |. <17 YEARS ~ >17 YEARS _TOTAL .
AGGRESSIVE APPROACHTO - | =%, [ R D R
- ENVIRONEMNT > ey e P PR I SRSASIN R PN
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. - |'COUNT SIME M8 9 w47 ] 22 1 3B -
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Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 2.619 6 0 854
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The table reflects that chi-square 1s not significant; which means that there is no
strong association between 'Aggressive Approach to Environment’ and experience of
respondents. .

Further, 63% (157) and 37% (91) have experienced ‘high’ level and ‘low’ level on
‘Aggressive Approach to Environment’ respectively; out of total 248 respondents.

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical sector;
18% {47) belong to Engineering sector and 14% (35) belong to Other (Textile, Glass,
Seat, etc) industries. 15% (38), 13% (31) and 9% (22) belong to Chemical /
Pharmaceutical, Engineering and Other (Textile, Glass, Seat, efc) industries
respectively; out of 91 respondents who have perceived 'Aggressive Approach to
Environment’ at ‘low’ level.

in Engineering industries 61.70% (29) who have experienced ‘high’ level on
‘Aggressive Approach to Environment' are having less than 17 years of experience
and 51.61% (16) who are of the opinion that there is ‘low’ level on ‘Aggressive
Approach to Environment’ are also having less than 17 years of experience.

In Chemical / Pharmaceutical industries 52% (39) who have perceived 'Aggressive
Approach to Environment' at ‘high’ level are having less than 17 years of experience
whereas 50% (50) each who have experienced it at ‘low’ level are having less than 17
years and more than 17 years of experience.

In Other (Textile, Glass, Seat, etc.) industries, 51.43% (18) who have perceived
‘Aggressive Approach to Environment’ at ‘high’ level are having less than 17 years of
experience and 58.09% (13) who have experienced it at ‘low’ level alsc belong to

same category.

263



TABLE NO. 92

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND EXPERIENCE

OF RESPONDENTS ,

EXPERIENCE > _ <17 YEARS >17YEARS | mmu
INSUFFICIENT INTERACTION |~ [T o« o [, ] e
Lo RiENE 2 fwwx;’ HIGH | “LOW |- HIGH" ‘n:ow;;, H!GH
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© {COLUMN% | 100%. [°100% | +100% I~ 100%. 1::47%. |**563%

Chi-Square Test

Value d.f. Assymptotic Significance {2 sided)

Pearson Chi-Square 13.65 8 0.0337

The above table shows that chi-square is significant at 0.05 level of confidence; which
means that there is strong association between ‘Insufficient Interaction with
Environment' and experience of respondents. Out of 248 respondents; 53% (131)
have expenenced ‘Insufficient Interaction with Environment' at ‘high’ level and 47%
(117) have perceived it to be at ‘low’ level Out of 131 respondents; 26% (64) belong
to Chemical / Pharmaceutical industries; 19% (48) to Engineering industries and 8%
(19) are from Other (Textile, Glass, Seat, etc.) industries. 20% (49), 15% (38) and
12% (30) belong to Chemical / Pharmaceutical, Other (Textile, Glass, Seat, etc.) and
Engineering industries respectively; out of 117 respondents.

54.17% (26) who have experienced ‘Insufficient Interaction with Environment’ at ‘high’
level are having less than 17 years of experience and 45.83% (22) who have
perceived ‘Insufficient Interaction with Environment’ at ‘low’ level are having more than
17 years of experience, In Engineering sector In Chemical / Pharmaceutical sector;
51.56% (33) and 51.02% {(25) having less than 17 years of experience have
expenenced ‘high’ level and ‘low’ level on ‘Insufficient Interaction with Environment’
respectively. In Others (Textile, Glass, Seat, etc) industries 63.16% (12) who have
experienced ‘high’ level on ‘Insufficient Interaction with Environment’ are having less
than 17 years of experience, and 50% (19) each who have experienced it on ‘jow’
level are having less than and more than 17 years of experience; respectively.
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PART E: ORGANIZATIONAL HEALTH PARAMETERS AND
INCOME OF RESPONDENTS

This section consists of tables and their interpretation of each of the 21

Organizational Health parameters with the annual income of respondents.

TABLE NO. 93

ALIENATION AND INCOME OF RESPONDENTS

- ANNUAL INCOME > < 3LAKHS > 3 LAKHS _ TOTAL
___ALIENATION > R R
- TYPE OF - LOW | HIGH
INDUSTRY e %
I COUNT - | - 14"
thG,‘gNEERmG, "|_ROW %, |.42: 42%-3;&
C .| COLUMN % -2
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p ARMA
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Chi-Square Test

Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square

577 6 0.448

The above mentioned table indicates that chi-square is not significant; this
means that there is no strong association between ‘Alienation’ and income of
respondents. '

However, out of total 248 respondents; 56% (138) are of the opinion that there
is ‘high’ level on ‘Alienation’; whereas 44% (110) have perceived ‘Alienation’
at ‘low’ level.

Further, out of 138 respondents; 63.04% (87) are having less than 3 lakhs of
income and 36.96% (51) are having more than 3 lakhs of income per annum.
It can be inferred that out of 110 respondents who have perceived 'Alienation’
at ‘low’ level, 51.82% (57) are having less than 3 lakhs of income and 48.18%
(51) are drawing more than 3 lakhs income annually.
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The table also reflects that ‘high’ level on ‘Alienation’ in the group of having
less than 3 lakhs of income is perceived by 44 83% (39) respondents who
belong to Chemical / Pharmaceutical sector; whereas in the same group, ‘low’
level on ‘Alienation’ is experienced by 50.88% (29) respondents who are from
Chemical / Pharmaceutical sector.

In case of the group of respondénts; i.e. having more than 3 lakhs of income;
both ‘high’ level and ‘low’ level on ‘Alienation’ is perceived by 43.14% (22) and
43.40% (23) respectively; who are both from Chemical / Pharmaceutical
sector.

TABLE NO. 94

PAMPERING AND INCOME OF RESPONDENTS

ANNUAL INCOME >
. PAMPERING >
. TYPEOF |
- INDUSTRY- ¥
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided) .
Pearson Chi-Square 23.38 6 0.000877

The above table indicates that chi-square is significant at 0.01 level of
confidence; this means that there is strong association between ‘Pampering’
and income of respondents.

Out of total 248 respondents, 75% (186) have perceived ‘high’ level on
‘Pampering’ whereas according to 25% (62) there is ‘low’ level on ‘Pampering’
in the industries.
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It can be further inferred that out of 186 respondents; 56.99% (106) are
having less than 3 lakhs of income and 43.01% (80) are having more than 3
lakhs of income.

61.29% (38) are having less than 3 lakhs of income and 38.71% (24) are
having more than 3 lakhs of income; out of total 62 respondents who have
experienced ‘low’ level on ‘Pampering’.

The table aiso reflects that 50.94% (54) who are having less than 3 lakhs of
income belong to Chemical / Pharmaceutical sector and have perceived
‘Pampering’ to be at ‘high’ level. '

In the same category, 39.47% (15) who have perceived ‘low’ level on
‘Pampering’ belong to Engineering sector.

Further, it can be observed that 52.50% (42) have experienced ‘high’ level on
‘Pampering’. These respondents having more than 3 lakhs of income are
from Chemical / Pharmaceutical sector; whereas 45.83% (11) who have
perceived ‘Pampering’ to be at ‘low’ level are from Engineering industries.

TABLE NO. 95

ORGANIZATIONAL PARANOIA AND INCOME OF RESPONDENTS

~ANNUAL INCOME >. - _<3LAKHS > 3 LAKHS _ TOTAL
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Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Sguare 15.05 6 0.01984
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The table presents that chi-square is significant at 0.01 level of confidence; it
means that there is strong association between ‘Organizational Paranoia’ and
income of respondents.

it infers that out of total 248 respondents, 73% (180) have perceived ‘high’
level on ‘Organizational Paranoia’ and 27% (68) ‘low’.

Further, from 180 respondents, 58.33% (105) and 41.67% (75) who have
perceived ‘high’ level on ‘Organizational Paranocia’ are having less than 3
lakhs and more than 3 lakhs of annual income respectively.

Whereas, 57.35% (39) are having less than 3 lakhs of income and 42.65%
(29) are having more than 3 lakhs of income; out of 68 who have perceived
‘low’ level on ‘Organizational Paranoia’.

52.38% (55) of Chemical / .Pharmaceutical industries have perceived
‘Organizational Paranoia’ at ‘high’ level; whereas 41.03% (16) of Engineering
have experienced it at ‘low’ level; in the category of less than 3 lakhs of
annual income.

In case of the other category; i.e. having more than 3 lakhs of income, 44%
(33) and 41.38% (12) of Chemical / Pharmaceutical industries have perceived
‘Organizational Paranoia’ at ‘high’ level and ‘low’ level respectively.
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LE NO. 96

WORKAHOLISM AND INCOME OF RESPONDENTS
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WORKAHOL!SM -9 e P e
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 22.92 6 0.00082

The above mentioned table reflects that chi-square is significant at 0.01 level
of confidence; which means that there is strong association between
‘Workaholism’ and income of respondents.

Further, 75% (187) and 25% (61) have perceived ‘high’ level and ‘low’ level on
‘Workaholism’ respectively; out of total 248 respondents.

In case of 187 respondents; 40% (98) are from Chemical / Pharmaceutical
sector, whereas 21% (53) belong to Engineering sector and remaining 15%
(36) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 10% (25), 8% (21) and 6% (15) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
industries respectively; out of 61 respondents who have perceived
‘Workaholism’ at ‘low’ level.

The table also shows that in Engineering industries 52.83% (28) who have
perceived ‘high’ level on ‘Workaholism’ are having less than 3 lakhs of
income; 60% (15) who are of the opinion that there is ‘low’ level on
‘Workaholism’ are drawing more than 3 lakhs of income per annum.
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As far as Chemical / Pharmaceutical industries are concerned; 57.14% (56)
who have perceived ‘Workaholism’ at ‘high’ level are having less than 3 lakhs
of income whereas 80% (12) who have perceived it at ‘low’ level are also in
the same income bracket.

In the Other (Textile, Glass, Seat, etc.) industries; 69.44% (25) and 61.90%
(13) who have perceived ‘high’ level and ‘low’ level on ‘Workaholism’
respectively; both have less than 3 lakhs of income.

TABLE NO. 97

INSUFFICIENT VALUE FOR CUSTOMERS AND INCOME OF
RESPONDENTS i
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 11.91 6 0.0639

The above table shows that chi-square is not significant; which means that
there is no strong association between ‘Insufficient Value for Customers’ and
income of respondents.

However, out of 248 respondents; 60% (149) have perceived ‘Insufficient
Value for Customers’ at ‘high’ level, whereas 40% (99) have perceived it to be
at ‘low’ level.

Further, out of 149 respondents; 25% (62) belong to Chemical /
Pharmaceutical industries; 22% (55) to Engineering industries and 13% (32)
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are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical.

Whereas, out of 99; 21% (51) belong to Chemical / Pharmaceutical industries:
10% (25) are from Other (Textile, Glass, Seat, etc.) industries and 9% (23)
beiong to Engineering sector.

50.91% (28) and 52.17% (12) who have perceived ‘Insufficient Value for
Customers’ at ‘high’ level and ‘low’ level are having more than 3 lakhs of
annual income; in Engineering sector.

In Chemical / Pharmaceutical sector; 62.90% (39) having less than 3 lakhs of
income and 56.86% (29) respondents are in the same income group who
have perceived ‘high’ level and ‘low’ level on ‘Insufficient Value for Customers’
respectively.

in the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
75% (24) and 56% (14) who have perceived ‘Insufficient Value for Customers’
at ‘high’ level and ‘low’ level are each having less than 3 lakhs annual income,
respectively.

TABLE NO. 98

CUSTOMER EXPLOITATION AND INCOME OF RESPONDENTS
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Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 23.35 6 0.0007
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The table indicates that chi-square is significant at 0.01 level of confidence;
this means that there is strong association between ‘Customer Exploitation’
and income of respondents.

However, out of total 248 respondents; 70% (173) are of the opinion that there
is ‘high’ level on ‘Customer Exploitation’; whereas 30% (75) have perceived
‘Customer Exploitation’ at ‘low’ level.

Further, out of 173 respondents who have perceived ‘high’ level on ‘Customer
Exploitation’; 54.34% (94) are having less than 3 lakhs of income and 45.66%
(79) are having more than 3 lakhs of income

It can be inferred that out of 75 respondents who have perceived ‘Customer
Exploitation’ at ‘low’ level, 60% (45) are having more than 3 lakhs of income
and 40% (30) are having less than 3 lakhs of income.

The table also reflects that ‘high’ level on ‘Customer Exploitation’ in the group
of having less than 3 lakhs of income is perceived by 44.68% (42)
respondents who belong to Chemical / Pharmaceutical sector respectively;
whereas in the same group, ‘low level on ‘Customer Exploitation’ is
experienced by 43.33% (13) respondents who are from Other (Textile, Glass,
Seat, etc.) sector.

In case of more than 3 lakhs of income group; ‘high’ level and ‘low’ level on
‘Customer Exploitation’ is perceived by 51.90% (41) and 53.33% (24); both of
Chemical / Pharmaceutical industries respectively.
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TABLE NO. 99

SERVILITY AND INCOME OF RESPONDENTS |

-~ ANNUAL lNC’OME-—) B <3LAKHS >3LAKHS . -
‘ SERV!L}TY 9 y EPare AP D R
TYPE OF . } LOW:-[“HIGH -
. " INDUSTRY DR : e Sl
AL LT T eONT e 247 TBA
.., ENGINEERING .. |-~ ROW% |"50:00%- 94&35%» % 1-5160%."
L e [ COLUMN % }29 27% 1. 25.24% | 410%:.| ©21%
e | COUNT" =g - [ = 6 30 S A5 [ 98y
o CHEMICAL I | Row 9, | 60°00% | 760.20%. | 40.00% | 39.80%1] T00% | 100%
oL T L COLUMN % -|21.98% ~‘5728%¢ A23 08% 1 .50.00%:{ 6% - 40%.
PR - N COUNT - n,(wzyox;%c g 18;@/ ‘: 8 AR RAnEt S IV RN N g,
e [_ROW% | 71.43% | 62.07%" 28.57% | 378
T ' COLUMN % | 48.78% 117.48% 1 30.77%.
COUNT 415 (20403050 " 260 | T8
TOTAL ROW% |-61.19% -|: 56 9,1’% . 38.81% |-.
Lo COLUMN % | - 100% "~ ;»noov%‘ 100%, |
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 31.54 6 2.00E-05

The above table indicates that chi-square is not significant. This means that
there is no strong association between ‘Servility' and income of respondents.
Out of total 248 respondents, 73% (181) have perceived ‘high’ level on
‘Servility’ whereas according to 27% (87) there is ‘low’ level on ‘Servility’ in the
industries.

It can be further inferred that out of 181 respondents; 56.91% (103) are
having less than 3 lakhs of income and remaining 43.09% (78) are having
more than 3 lakhs of income.

61.19% (41) are having less than 3 lakhs of income and 38.81% (26) are
having more than 3 lakhs of income; out of total 67 respondents who have
experienced ‘low’ level on ‘Servility'.

The table also reflects that 57.28% (59) who belong to Chemical /
Pharmaceutical sector have experienced ‘Servility' to be at ‘high’ level; are
having less than 3 lakhs of income. In the same category; 48.78% (20) who
have perceived ‘low’ level on ‘Servility’ belong to Other (Textile, Glass, Seat,

etc.) industries
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Further, it can be observed that 50% (39) have experienced ‘high’ level on

‘Servility'.

These respondents from Chemical / Pharmaceutical sector are
having more than 3 lakhs of income.

In the same bracket, 46.15% (12) of

Engineering sector have perceived ‘low’ level on 'Servility'.

TABLE NO. 100

BUREAUCRACY AD INCOME OF RESPONDENTS

ANNUALINCOME >, .|~ <3 LAKHS” Tl >3 tAKHS*;: ~ o
__BUREAUCRACY >~ o : R oy o
TYPE OF © : Ji-isgﬁ fggsﬁ
INDUSTRY SR B

‘_:’CQUNTV . N 2T 280 - 55

ENG!NEER}NG " ROWY% | ;4969%/ 52.17% \@50;»91%““
e - [FCOLUMNY% i 24 32% {:54:55% | 34:14% . 9% ~:| 22%::
COUNT: ~ : R g4l T 8L [ 108
pHA%";f}\VggG;’CAL Rows | 8. 50,%; 58,107 | 1250% | 41.90% [A00% | J100%
COLUMN % |.21.22% |-54.95%" 455%” >53.66%. | 3% [43%

; COUNT | 15 . lwoi28 % 9. :13:31\0‘“&*: 24 |5 330
%TL'LE,RSJSZ‘{S’ ROW % | 62.50% |-69.70% | 37.50% | 30.30%" 100% | 100%
e PR COLUMN % | 45.45" 73% | 40.90% | 12.20% | 10% 3%
. COUNT 335 Aol l22 \;(9:82 557 | 193

TOTAL ROW % ).00% | 57.51% . 40.00% |2 5.46% | _00% | 100%.
: g f |["COLUMN% | -100% *100%‘»% 7100% |+ 300% | 22% . F-78%"

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square

36.22 6 2.49E-06

The table mentioned above presents that chi-square is not significant; it
means that there is no strong association between ‘Bureaucracy’ and income
of respondents.

It infers that out of total 248, 78% (193) have perceived ‘high’ level on
‘Bureaucracy’ and 22%/ (55) ‘low’.

Further, from 193 respondents, 57.51% (111) and 42.49% (82) who have
perceived ‘high’ level on ‘Bureaucracy’ are having less than and more than 3
lakhs of income respectively.

Whereas, 60% (33) are having less than 3 lakhs of income and 40% (22) are
having more than 3 lakhs of income; out of 55; who have experienced ‘low’
level on ‘Bureaucracy’.
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54.95% (61) of Chemical / Pharmaceutical industries have perceived
‘Bureaucracy’ at ‘high’ level whereas 45.45% (15) who have perceived it at
‘low’ level belong to Other (Textile, Glass, Seat, etc.) sector respectively; in
the category of having less than 3 lakhs of income.

In case of the other category; i.e. having more than 3 lakhs of income, 53.66%
(44) of Chemical / Pharmaceutical sector and 54.55% (12) of Engineering
industries have perceived 'Bureaucracy’ at ‘high’ level and ‘low’ level

respectively.

TABLE NO. 101

DECISION PARALYSIS AND INCOME OF RESPONDENTS

. ANNUAL INCOME > .~ - <3LAKHS [~
DEC!SION PARALYSIS -9 Tox | R
< TYPEOF T HIGH: O
INDUSTRY T TR SA R PR
R CO@NT o 2008 518 T A \1\»2&25{,\ _1v3s. -
*ENGINEERIN@_i ~ ROW% | 5882% |-40.91% | 41.16%.| 59:09% *%*:;100%“ 0%
o Tehe L2 COLUMN % | 41.67%]18:75% | 35, 000/";5“»40@62%%{?ﬁ*zg*s%; -218%
e piny COUNT |- 9. [8g oo~ 156 - ,a;v"fso el 24 1.7 89
AR [ ROW% | 3750% | 66:29% | 62.50% |"33.71% | 100% | 100%
k COLUMN % | 18.75% | - 37.50% - 4688% 10%_[136%
] COUNT 19, A9 o 11 e g Y 30 | 27
R e, | Roww% | 63:33% |.70.37% | 36.67% 29 63% | 100% | T00%
S e COLUMN % | 39.58%. | 19.79% |.27.50%: | 12:50% | 12% | 1%
© e ] COUNTT | 48%. 88l 40 -84°7 88 160w
CUTOTALS . . [© ROW% | 54.55%. ] .60.00% ] 45.45% |-40.00% | 100%. 100%
S 00 T [T COLUMN % | F100% 10@%;ﬂ ~100% *|=100%= | ~35% | "65%
Chi-8quare Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 26.35 6 0.000191

The above mentioned table reflects that chi-square is significant at 0.01 level

of confidence; which means that there is strong association between ‘Decision

Paralysis’ and income of respondents
Further, 65% (160) and 35% (88) have perceived ‘high’ level and ‘low’ level on
'Decision Paralystis’ respectively; out of total 248 respondents.
In case of 160 respondents; 36% (89) are from Chemical / Pharmaceutical

sector; whereas 18% (44) belong to Engineering sector and remaining 11%

(27) belong to Other (Textile, Glass, Seat, efc.) industries.
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It can also be inferred that 14% (34), 12% (30) and 10% (24) belong to
Engineering, Other (Textile, Glass, Seat, etc.) and Chemical / Pharmaceutical
industries respectively; out of 88 respondents who have perceived ‘Decision
Paralysis’ at ‘low’ level.

The table also shows that in Engineering industries 59.09% (26) who have
perceived ‘high’ level on ‘Decision Paralysis’ and 58.82% (20) who are of the
opinion that there is ‘low’ level on ‘Decision Paralysis'; are having more than
and less than 3 lakhs of annual income respectively.

As far as Chemical / Pharmaceutical industries are concerned; 66.29% (59)
who have perceived ‘Decision Paralysis' at ‘high’ level are having less than 3
lakhs of income and 62.50% (15) who have perceived it at ‘low’ level are
having more than 3 lakhs of income.

In Other (Textile, Glass, Seat, etc) industries, 70.37% (19) who have
perceived ‘Decision Paralysis’ at ‘high’ level are having less than 3 lakhs of
income as well as 63.33% (19) who have perceived it at ‘low’ level also
belong to same category.

TABLE NO. 102

SUB-OPTIMIZING AND INCOME OF RESPONDENTS :

_<3LAKHS >3 LAKHS _

" ANNUAL INCOME >
. __SUB-OPTIMIZING 2>

TYPE OF

INDUSTRY

T _CounT. I
ENGINEER!NG «o; i oROW % .5, [
-\f . ; CGOLUMN % 5

% \35'48% 730
TS doo, B

S ROW%S .-
§ COLUMN,%«
I LCOUNT,
ROWS% G ;zg
w(:MOYEE!JV}I’,{% 1300

5 8% 1@1&962{ §
589, ‘@73“;&%143 457 s
’fs‘f‘ae%f%f %51&4% J#100%:|.+100%

= z-:?c&umm}z; o 100%""?@@%0‘@ e mw 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 15.95 6 0.0139
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The table shows that chi-square is significant at 0.01 level of confidence,;
which means that there is strong association between ‘Sub-Optimizing’ and
income of respondents.

Out of 248 respondents; 71% (177) have experienced '‘Sub-Optimizing' at
‘high’ level whereas 29% (71) have perceived it to be at ‘low’ level.

Further, out of 177 respondents; 36% (©0) belong to Chemical /
Pharmaceutical industries; 21% (53) to Engineering industries and 14% (34)
are from third category of industries i.e other than Engineering and Chemical
/ Pharmaceutical.

It is also observed that 10% (25) of Engineering industries and 9% (23) each
are from Chemical / Pharmaceutical and Other (Textile, Glass, Seat, etc.)
sectors; out of 71 respondents.

54.71% (29) and 56% (14) who have perceived ‘Sub-Optimizing’ at ‘high’ level
and ‘low’ level are having more than and less than 3 lakhs of income
respectively; in Engineering sector.

In Chemical / Pharmaceutical sector;, 60% (54) and 60.87% (14) who have
perceived ‘Sub-Optimizing’ at ‘high’ level and ‘low’ level respectively are
having less than 3 lakhs of income respectively.

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc );
76.47% (26) who have perceived ‘Sub-Optimizing’ at ‘high’ level having less
than 3 lakhs of annual income and 52.17% (12) at ‘low’ level are also in the

same category.
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TABLE NO. 103

SELF CENTERED LEADERSHIP AND INCOME OF RESPONDENTS

- ANNUAL INCOME &7 *

ENGINEERING - ROW% ", |

-SELF CENTERED-
LEADERSH!P > .
TYPE OF - ff’f”, o
INDUSTRY RN
Rz GOUNTf( R RT3 . f\&_ ¥ wfl 2 ]
; 38 46% 367.69% | 100%. |-’

COLUMN.% '"‘36,36%;'? 202

o 40.00% [-37.97% [-:10%. ] 21

'CHEMICAL?If‘ .
PHARMACEUTICAL

COUNT. | A8 B0 . 6° o290 19~ [

ROW % | 6842% | 5851%§ 3T58% | 4149% | 100% | 7100%

COLUMN % | 29.55% 55 .00% | 24.00% <49 37% 8% | .

OTHERS (Textile,
Glass, Seat, etc)

COUNT 15. - 12350 9 A0, 24 G

COLUMN % | 34: 09%

-ROW % 62:50% 69 70% | 37.50% 30 30% :100% .| -100% -
.00%.4, 36.00% |-12.66% |:10% | -1

FTOTAL i | ROW% = 63 7% | 55,

‘T‘j:f AR Y- 1

COUNT 5o 44 -5

79 | 89 | ATDL

36:23% | 44:13% ] 100%. | 1008

R w7 COLUMN % | ~'100% E100% 4. S 100% .15 28% 1. 72% .
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 19.93 6 0.00284

The above mentioned table indicates that chi-square is significant at 0.01
level of confidence; this means that there is strong association between ‘Self
Centered Leadership’ and income of respondents.

However, out of total 248 respondents; 72% (179) are of the opinion that there
is ‘high’ level on ‘Self Centered Leadership’, whereas 28% (69) have
perceived 'Self Centered Leadership’ at ‘low’ level.

Further, out of 179 respondents; 55.87% (100) are having less than 3 lakhs of
income and 44.13% (79) are having more than 3 lakhs of income.

It can be inferred that out of 69 respondents who have perceived ‘Self
Centered Leadership’ at ‘low’ level; 63.77% (44) are having less than 3 lakhs
of income and 36.23% (25) are having more than 3 lakhs of income.

The table also reflects that ‘high’ level on‘Self Centered Leadership’ in the
group of having less than 3 lakhs of income is perceived by 55% (55)
respondents who belong to Chemical / Pharmaceutical sector, whereas in the
same group, ‘low’ level on ‘Self Centered Leadership’ is perceived by 36.36%
(16) respondents who are from Engineering industries.
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In case of the group of having more than 3 lakhs of income; ‘high’ level on

‘Self Centered Leadership’

is perceived by 49.37% (39) Chemical /

« Pharmaceutical industries and 40% (10) who have perceived it at ‘low’ level

are from Engineering industries.

TABLE NO. 104

SHORT SIGHTEDNESS AND INCOME OF RESPONDENTS

S ANNUAL INCOME = . ] <3 LAKHS .7 >3LAKHS
" “SHORT SIGHTEDNESS~> i Todae *
. _TYPEOF v ILQW
lNDUSTRY . 2
e : ,,JCOUNT“‘ 3 80 s
ENGINEER!NG " ROW% | .60/00% | 44.83% ] .40.00% . 55.13
Pt | COLUMN % | 34, 29% | 28:85% = 40.00%"
S et «.l__COUNT, [~ 9. -7 59| .4 . k- 41
pHA%Hﬂ’(‘:’gC‘T'{CAL ROW Y | 60.23% | 50.00% | 30.77%" 4100
s TN - COLUMN % |5 25.71% |254:148% ] 020 00% 1948:
. COUNT S04 - i 2850 8 5
Cate St ot |__ROW% | "6364% |.68.57% | 36.36% |
o et | COLUMN % |“40.00% °|522:02%% 40.00%
Su T T COUNT | 88 [ 109%:] 2200 [V
. TOTAL. """ ROW%. | 6364% ||:56:48% | 36. 36%,: .
e e TCOLUMNGe 1t 100%0 4 1009 100% 2 T *5“51:?%73%
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 22.12 6 0.0011

The above table indicates that chi-square is significant at 0.01 level of
confidence. This means that there is close association between ‘Short
Sightedness’ and income of respondents.

Out of total 248 respondents, 78% (193) have perceived ‘high’ level on ‘Short
Sightedness’ whereas according to 22% (55) there is ‘low’ level on ‘Short '
Sightedness’ in the industries.

It can be further inferred that out of 193 respondents; 56.48% (109) are
having less than 3 lakhs of income and 43.52% (84) are having more than 3
lakhs of income.

63.64% (35) are having less than 3 lakhs of income and 36.36% (20) are
having more than 3 lakhs of income; out of total 55 respondents who have
perceived ‘low’ level on ‘Short Sightedness'.
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The table also reflects that 54.13% (59) are having less than 3 lakhs of
income category who belong to Chemical / Pharmaceutical sector have
perceived ‘Short Sightedness’ to be at ‘high’ level.

In the same category; 40% (14) who have perceived ‘low’ level on ‘Short
Sightedness’ belong to other than Engineering and Chemical /
Pharmaceutical industries.

Further, it can be observed that 48.81% (41) respondents having more than 3
lakhs of income have perceived ‘high’ level on ‘Short Sightedness’. These
respondents are from Chemical / Pharmaceutical sector. In the same bracket,
40% (08) respondents each who have perceived it at ‘low’ level; belong to
Engineering and Other (Textile, Glass, Seat, efc.) sector.

TABLE NO. 105
LONG SIGHTEDNESS AND INCOME OF RESPONDENTS
7 ANNUALINCOME > " | . - <3: B 2> 3 LAKHS . TOTAL s
LONG SIGHTEDNESS -) a8 < SRR < e = - 3
" TYPE OF.,
. INDUSTRY .-
’ COUNT

‘emqmgi—:mg« T ROW%. |54
T COLUMN%*' :

CHEM!CAL/ . gg;lvl\i; S,
PHARMACEUT[CAL CC‘J‘&UMN%A

o5 COUNT, “7 il i» i 8 ” X

o ROW S T s , m‘to“e%m
. | COLUMNh..""48:78% | 174! 810° »@% : 1% 12%
L COUNT. |- A, [l 08| ¥ 20077 25 18300 =, 62°2727186
,"ROW%J;,-M 18%: 1455, .33; 8?% %44‘629‘
COLUMN %, 1% 109‘2/@1;1%513& ‘,&1"09% s 400%. .| 5425

,1?%

Chi-Square Test
Value d.f. Assymplotic Significance (2 sided)
Pearson Chi-Square 40.11 6 4.32E-07

The above mentioned table reflects that chi-square is not significant; which
means that there is no strong association between 'Long Sightedness’ and
income of respondents.

Further, 76% (186) and 25% (62) have perceived ‘high’ level and ‘low’ level on
‘Long Sightedness’ respectively; out of total 248 respondents.
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In case of 186 respondents; 42% (103) are from Chemical / Pharmaceutical
sector; whereas 22% (54) belong to Engineering sector and remaining 12%
(29) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 11% (28), 10% (24) and 4% (10) belong to Other
(Textile, Glass, Seat, etc), Engineering and Chemical / Pharmaceutical
industries respectively; out of 62 respondents who have perceived ‘Long
Sightedness’ at ‘low’ level.

The table also shows that in Engineering industries 53.70% (29) who have
perceived ‘high’ level on ‘Long Sightedness’ are having more than 3 lakhs of .
income; 54.17% (13) who are of the opinion that there is ‘low’ level on ‘Long
Sightedness’ are having less than 3 lakhs of income.

As far as Chemical / Pharmaceutical industries are concerned; 58.25% (60)
respondents who have perceived ‘Long Sightedness’ at ‘high’ level are having
less than 3 lakhs of income and 80% (8) who have perceived it at ‘low' level
also fall in the same income bracket.

In Other (Textile, Glass, Seat, etc) industries, 62.07% (18) who have
experienced ‘Long Sightedness’ at 'high’ level are having less than 3 lakhs of
income and 71.43% (20) who have perceived it at ‘low’ level also belong to

same category.

281



TABLE NO. 106

RISK AVOIDANCE AND INCOME OF RESPONDENTS

~ ANNUAL INCOME - . < 3 LAKHS >3 LAKHS
RISK AVOIDANCE -) SERES S DA U
— “TYPE OF .. >
VINDUSTRY v e .
COUNT EL :i”@szfzg “&&3 KRV el * *?
ENGINEERING _ROW % > |- 6| 251, 79%5] - 1008
3 o [CoLUMN% . ¢+ 3816%1%: 8% |5 22%:
- cHEMCAL /7 [ COUNT . R e B o
PHARMACEUTICAL - ROWY% . 1,08, 71 o309 40.62% . {700
{ :COLUNMN %’ ; 54‘”29»& ‘21 42%_‘ 51 32%4» T%5] S
=TT COUNT L (i 2 e LY =
%T,:siRg’ege’g;gj ROW % | 60.74% | 72.4T%.| 39&29%: 275%% |
) COLUMN % | 43.58% 1:20.00%':} 39.29%" ;10 52%
- COUNT - 39T L0y 28 LT |
TOTAL ROW % 58.21% | 58.01% :| 41.79% |- 44" =
" COLUMN % i, -100% :; :?3%"»?11:!*00%”‘4%?%?},10\0%’:»«;MOM
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 27.3 6 0.00012

The above table shows that chi-square is significant at 0.01 level of
confidence; which means that there is strong association between 'Risk
Avoidance’ and income of respondents.

Out of 248 respondents; 73% (181) have perceived ‘Risk Avoidance’ at ‘high’
level, whereas 27% (67) have perceived it to be at ‘low’ level.

Further, out of 181 respondents; 39% (96) belong to Chemical /
Pharmaceutical industries; 23% (56) to Engineering industries and 12% (29)
are from third category of industries i.e other than Engineering and Chemical
/ Pharmaceutical.

51.79% (29) who have perceived ‘Risk Avoidance’ at ‘high’ level are having
more than 3 lakhs of income and 50% (11) each who have experienced ‘Risk
Avoidance’ at ‘low’ level are having less than 3 lakhs of income and more than
3 lakhs of income respectively; in Engineering sector.

In Chemical / Pharmaceutical sector; 59.38% (57) having less than 3 lakhs of
income and 64.71% (11) in the same income bracket have perceived ‘high’
level and ‘low’ level on ‘Risk Avoidance’ respectively.
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In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
72.41% (21) and 60.71% (17) who have perceived ‘Risk Avoidance’ at ‘high’
level and ‘low’ level; are having less than 3 lakhs of income respectively.

TABLE NO. 107

NEGLIGENCE OF FINANCIAL MATTERS AND INCOME OF
RESPONDENTS

- ANNUALINCOME - - | - <3LAKHS | . >3LAKHS
. 'NEGLIGENCE OF FINANCiAL ; T, et TRER
. : MATTERS-) S
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. {’ hv < v- 7% - COUNT = |~ P ar \“;7 w
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: o | COLUMN % | .23. 68%»*’*‘2? 36%:] ;26 92% -| 42
e e COUNT. 247 . | 51 ] 18~ "%;_32“ 1. 730~
AR AL | __ROW% | 56,67% |.61.45%.. 73.33% | 38, 55%, | 10
e "] COLUMN % | 44.74% |.48:41%:| 50.00%" |41 02%
‘ . COUNT L 12 L2es - 8 13
iate Soat ate), |_ROW% | 66,67%, 66.67%] 33.33% | 33.33% |1
P COLUMN % A31.58% - 24:53% % 23.08% *16 87% | 7% . 1%
‘ - COUNT |~ -38.° .t».‘.noe“;f' 26 78;. 64 184
TOTAL - _ROW % 59. 38%'“1 57;;6_&%%;; v 40.62%5 42 39% ;mfeo%\ 100%\“?
© o+ | COLUMN %] - 100% ™1" Y100% | . 100% " [-"100% " | 26% | "74% =
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 11.67 6 0.0695

The above mentioned table indicates that chi-square is not significant; this
means that there is no strong association between ‘Negligence of Financial
Matters' and income of respondents.

However, out of total 248 respondents; 74% (184) are of the opinion that there
is ‘high’ level on ‘Negligence of Financial Matters’; whereas 26% (64) have
perceived ‘Negligence of Financial Matters’ at ‘low’ level

Further, out of 184 respondents; 57.61% (106) are having less than 3 lakhs of
income and 42.39% (78) are having more than 3 lakhs of income.

It can be inferred that out of 64 respondents who have perceived ‘Negligence
of Financial Matters’ at ‘low’ level; 59.38% (38) are having less than 3 lakhs of
income and 40.63% (26) are having more than 3 lakhs of income.
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The table also reflects that ‘high’ level on ‘Negligence of Financial Matters’ in
the group of having less than 3 lakhs of income is perceived by 48.11% (51)
respondents who belong to Chemical / Pharmaceutical sector; whereas in the
same group, ‘low’ level on ‘Negligence of Financial Matters’ is perceived by
44.74% (17) respondents who are also from the same sector.

In case of having more than 3 lakhs of income; ‘high’ level on ‘Negligence of
Financial Matters’ is perceived by 42.31% (33) and 50% (13) who have
perceived it at 'low’ level are from Engineering and Chemical / Pharmaceutical
industries respectively.

TABLE NO. 108

MONEY MANIA AND INCOME OF RESPONDENTS

;% - =S§‘A'TOTAL/

| ENGINEERING - ROW% | 60;
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<.l . -COUNT - - 5
‘P JACR*REAMS‘;C';,]’C AL ROW % _ |.-83.33% .|+ 58.8¢
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- NT : 3:\ o
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" |2 COLUMN 6. .| M&O /p% -
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 59.34 6 6.12E~11

The above table indicates that chi-square is not significant; it means that there
is no close association between ‘Money Mania’ and income of respondents.

Out of total 248 respondents, 77% (190) have perceived ‘high’ level on
‘Money Mania’ whereas according to 23% (58) there is ‘low’ level on ‘Money

Mania’ in the industries.
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It can be further inferred that out of 190 respondents; 55.26% (105) are
having less than 3 lakhs of income and 44.74% (85) are having more than 3
fakhs of income.

67.24% (39) are having less than and 32.76% (19) are having more than 3
lakhs of income; out of total 58 respondents who have perceived ‘low’ level
on ‘Money Mania’. |
The table also reflects that 60% (63) respondents having less than 3 lakhs of
income who belong to Chemical / Pharmaceutical sector have perceived
‘Money Mania’ to be at ‘high’ level.

In the same group; 56.41% (22) who have perceived ‘low’ level on ‘Money
Mania’ belong to Other (Textile, Glass, Seat, etc.) industries.

Further, it can be observed that 51.76% (44) have experienced ‘high’ level on
‘Money Mania’. These respondents are from Chemical / Pharmaceutical
sector having more than 3 lakhs of income. In the same bracket, 52.63% (10)
who belong to Other (Textile, Glass, Seat, etc.) have perceived ‘Money Mania’
at ‘low’ level.

TABLE NO. 109

INSENSITIVITY TO PROBLEMS AND INCOME OF RESPONDENTS .

ANNUAL INCOME > <3 LAKHS > 3 LAKHS
lNSENSlTIVITY TO PROBLEMS N TR
} TYPE oF = ’:,;
!NDUSTRY i S
- S ,(\,CQUNF&;;A\ IR 3 %10 )
ENG!NEERENG [ROW% - .- |.60.00% .;43‘1‘46" 1 -40. oo‘y“ ..56.60¢
S < COLUMN.% " | 227.78% [F-25:56% | 30. 30%:

e o [COUNT- |- 28, i 40 %] A0
| CHEMICALY | 80— "73.68% |.58.35% |- 26.32%" A@az%

f;m“o%? 100%

PR AU TICAL | COLUMN T |-51.85%. | 44 443 1. 30.30% .| % - [530% %
. [ COUNT - | ‘\11‘ T 27 N 43T ! ’9“'15 \*333?@;;,;
7= 'COLUMN % _ 205‘37% 30 OGJ 39:40% 5 ow;a; %@13%@5
; g ”“1 COUNT.> | 84 kI 80 . j‘*??r?:‘ el Té'i\‘w
TOTAL“ "[ROW%. .~ - ;;52;07:%@ ~55:90% ?37.93% 44 100%#15100%
[ COLUMN % |- 100% |, 100% - 100%~. wﬁzmﬁ%Mg 2135% 1 7185%
Chi-Square Test
‘ Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 18.75 6 0.0046
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The table reflects that chi-square is significant at 0.01 level of confidence;
which means that there is strong association between ‘Insensitivity to .
Problems’ and income of respondents.

Further, 65% (161) and 35% (87) have experienced ‘high' level and ‘low’ level
on ‘Insensitivity to Problems’ respectively; out of total 248 respondents.

In case of 161 respondents; 30% (75) are from Chemical / Pharmaceutical
sector; whereas 21% (53) belong to Engineering sector and remaining 13%
(33) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 10% (25) and 10% (24) belong to
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.)
industries respectively; out of 87 respondents who have perceived
‘Insensitivity to Problems’ at ‘low’ level.

The table also shows that in Engineering industries 56.60% (30) who have
experienced ‘high’ level on ‘Long Sightedness' are having more than 3 lakhs
of income and 60% (15) who are of the opinion that there is ‘low’ level on
‘Insensitivity to Problems’ are having less than 3 lakhs of income.

As far as Chemical / Pharmaceutical industries are concerned; 53.33% (40)
who have perceived ‘Insensitivity to Problems’ at ‘high’ level are having less
than 3 lakhs of income and 73.68% (28) who have experienced it at ‘low’
level are also having less than 3 lakhs of annual income.

In Other (Textile, Glass, Seat, etc.) industries, 81.82% (27) who have
perceived ‘Insensitivity to Problems’ at ‘high’ level are having more than 3
lakhs of income and 54.17% (13) who have experienced it at ‘low’ level are
having more than 3 lakhs of income
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TABLE NO. 110

STAGNATION AND INCOME OF RESPONDENTS

_ANNUALINCOME> | <3LAKHS [ >3LAKHS _ [° -
_—__STAGNATION > ST e SR T PR
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|,.56:58% |3 “..\58%“‘2%‘%23’:’
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. *CGLUMN I

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 11.42 6 0 0762

The above table shows that chi-square is not significant; which means that
there is no strong association between ‘Stagnation’ and income of
respondents. '

Out of 248 respondents; 61% (152) have experienced ‘Stagnation’ at ‘high’
level whereas 39% (96) have perceived it to be at ‘low’ level.

Further, out of 152 respondents; 27% (66) belong to Chemical /
Pharmaceutical industries; 22% (55) to Engineering industries and 13% (31)
are from third category of industries i.e. other than Engineering and Chemical
/ Pharmaceutical;, who have perceived ‘Stagnation’ at ‘high’ level.

Whereas, out of 96; 19% (47) belong to Chemical / Pharmaceutical industries;
10% (26) Others (Textile, Glass, Seat, etc.) and 9% (23) are from Engineering
industries; who have experienced ‘Stagnation’ at ‘low’ level.

56.36% (31) have perceived ‘Stagnation’ at ‘high’ level are having more than
3 lakhs of income and 60.87% (14) who have perceived ‘Stagnation’ at ‘low’
level also belong to the same category; in Engineering sector.
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In Chemical / Pharmaceutical sector; 60.61% (40) and 59.57% (28) both
having less than 3 lakhs of income have perceived ‘high’ level and ‘low’ level
on ‘Stagnation’ respectively.

In the third category of industries, | mean in Others (Textile, Glass, Seat, etc.);
70.97% (22) who have experienced ‘high’ level on ‘Stagnation’ are having less
than 3 lakhs of income; whereas 61.54% (16) who have experienced ‘low’
level on ‘Stagnation’ are also in the same income bracket

TABLE NO. 111

TUNNEL VISION AND INCOME OF RESPONDENTS

ANNUAL INCOME >~ T "<3LAKHS - T >SLAKAS T
_TUNNELVISION >~ | = S B
CTYPEOR: \ ‘?W'
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T T UICOUNT . o | BT 8 [
B A%H;ygg@;gw . ROWY% |, 57:89% | 60.64% | 42.41% |

" [ COLUMN % | 26:19% [-55.88%.[ 30.76% 4744%&

COUNT o2 AT 19 00
te Seat oty | _ROW% 70.00% | 62.96% | 30.00% | 37.04%
e COLUMN % | 50.00% | 16.67% | 34.62% | 12.82%.|

. COUNT  |.. 42%..1>>7402 | 26 .| *-78: |
TOTAL .. |, ROW% | '61.76% 1-56.67%: 38.24% |*43.33% A
e e "COLUMN % [4400%: - 100% -] 100% <) 100%:]
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 30.38 6 3.25E-05

The above table indicates that chi-square is not significant; it means that there
is no close association between ‘Tunnel Vision’ and income of respondents.
Out of total 248 respondents, 73% (180) have perceived ‘high’ level on
‘Tunnel Vision’ whereas according to 27% (68) there is ‘low’ level on ‘Tunnel
Vision’ in the industries.

It can be further inferred that out of 180 respondents; 56.67% (102) are
having less than 3 lakhs of income and 43.33% (78) are having more than 3

lakhs of income.
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61.76% (42) and 38.24% (26) are having less than 3 lakhs and more than 3
lakhs of income; out of total 68 respondents who have experienced ‘low’ level
on ‘Tunnel Vision'.

The table also reflects that 55.88% (57) in the group of having less than 3
lakhs of income who belong to Chemical / Pharmaceutical sector have
perceived ‘Tunnel Vision’ to be at ‘high’ level.

In the same group; 50% (21) respondents who have perceived ‘low’ level on
‘Tunnel Vision’ belong to other than Engineering and Chemical /
Pharmaceutical industries

Further, it can be observed that 47 44% (37) who have experienced ‘high’
level on ‘Tunnel Vision. These respondents are from Chemical /
Pharmaceutical sector having more than 3 lakhs of income. In the same
bracket, 34.62% (09) each who have perceived it at ‘low’ level belong to

Engineering and Other (Textile, Glass, Seat, efc.) sector; respectively.

TABLE NO. 112

AGGRESSIVE APPROACH TO ENVIRONMENT AND INCOME OF
RESPONDENTS

. ANNUAL INCOME = - <3 LAKHS > >3 LAKHS. N TOTAL
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s 2 COLUMN% <[700% |- 100% 1 100% | 100%::
Chi-Square Test
Value d.fi. Assymptotic Significance (2 sided)
Pearson Chi-Square 16 96 6 0.0094
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The table reflects that chi-square is significant at 0.01 level of confidence;
which means that there is strong association between ‘Aggressive Approach .
to Environment’ and income of respondents.

Further, 63% (157) and 37% (91) have peréeived ‘high’ level and ‘low’ level on
‘Aggressive Approach to Environment' respectively; out of total 248
respondents.

In case of 157 respondents; 30% (75) are from Chemical / Pharmaceutical
sector; whereas 19% (47) belong to Engineering sector and remaining 14%
(35) belong to Other (Textile, Glass, Seat, etc.) industries.

It can also be inferred that 15% (38), 13% (31) and 9% (22) belong to
Chemical / Pharmaceutical, Engineering and Other (Textile, Glass, Seat, etc.)
industries respectively; out of 91 respondents who have perceived
‘Aggressive Approach to Environment’ at ‘low’ level.

The table also shows that in Engineering industries 57.45% (27) who have
experienced ‘high’ level on ‘Aggressive Approach to Environment are having
more than 3 lakhs of income whereas 58.06% (18) who are of the opinion that
there is ‘low’ level on ‘Aggressive Approach to Environment’ are having less
than 3 lakhs of income.

As far as Chemical / Pharmaceutical industries are concerned; 72% (54) who
have perceived ‘Aggressive Approach to Environment at ‘high' level are
having less than 3 lakhs of income whereas 63.16% (24) who have
experienced it at ‘low’ level are having more than 3 lakhs of income per
annum.

In Other (Textile, Glass, Seat, etc.) industries, 74.29% (26) respondents who
have perceived ‘Aggressive Approach to Environment' at ‘high’ level are
having less than 3 lakhs of income and 54.55% (12) who have experienced it

at ‘low’ level also belong to same category.
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TABLE NO. 113

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND INCOME OF
RESPONDENTS

ANNUAL INCOME > *<3LAKHS > 3 LAKHS . "TOTAL .
INSUFFICIENT INTERACTION | = o - o] fE e v s
WITH ENVIRONMENT > s i adar -k N R
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|__COUNT - || 26 %42, [ A2 5% Foeant 0.2 88, | 595
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COLUMN % _|. 35. 82% ~t~:16.90% | 27.27% | 14.67 %z 15% | 8%
S i COUNT I8 E e T - |44 SR80 o 117 |3t
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M "COLUMN % 100% [ 100%" |- 100%". [:5100% | 47% |::53%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 17.99 6 0.00624

The above table shows that .chi-square is significant at 0.01 level of
confidence; which means that there is strong association between ‘Insufficient

Interaction with Environment’ and income of respondents.
Out of 248 respondents; 53% (131) have perceived ‘Insufficient Interaction
with Environment' at ‘high’ level whereas 47% (117) have perceived it to be at

‘low’ level.

Further, out

of 131

/ Pharmaceutical.
It is also observed that 20% (49), 15% (38) and 12% (30) belong to Chemical
/ Pharmaceutical, Other (Textile, Glass, Seat, etc.) and Engineering industries
respectively; out of 117 respondents.
58.33% (28) have experienced ‘Insufficient Interaction with Environment' at
‘high’ level are having more than 3 lakhs of income and 60% (18) who have

respondents; 26%

(64) belong to Chemical /
Pharmaceutical industries; 19% (48) to Engineering industries and 8% (19)
are from third category of industries i.e. other than Engineering and Chemical
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perceived ‘Insufficient Interaction with Environment’ at ‘low’ level are having
less than 3 lakhs of income; in Engineering sector.

In Chemical / Pharmaceutical sector; 60.94% (39) and 59.18% (29) having
less than 3 lakhs of income have experienced ‘high’ level and ‘low’ level on
‘Insufficient Interaction with Environment’ respectively.

In the third category of industries, | mean in others; 63.16% (12) who have
experienced ‘high’ level on ‘Insufficient Interaction with Environment' are
having less than 3 lakhs of income; and also 68 42% (26) who have perceived
‘low’ level on ‘Insufficient Interaction with Environment’ also belong to the
same income group.
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SECTION IV

ORGANIZATIONAL HEALTH PARAMETERS WITH
JOB SATISFACTION, ORGANIZATIONAL
EFFECTIVENESS AND ORGANIZATIONAL

COMMITMENT

This section deals with the chi-square tables and their interpretation of
Organizational Health Parameters with Job Satisfaction, Organizational
Effectiveness and Organizational Commitment in Engineering industries,
Chemical / Pharmaceutical industries and Other (Textile, Glass, Seat, etc.)
industries.

PART A : ENGINEERING INDUSTRIES

It deals with the data analysis and interpretation of chi-square tables of
' Organizational Health Parameters with Job Satisfaction, Organizational
Effectiveness and Organizational Commitment in Engineering industries

PART A1: ORGANIZATIONAL HEALTH PARAMETERS AND
JOB SATISFACTION

This part of analysis contains 21 chi-square tables of Job Satisfaction with
each of the parameters of Organizational Health.
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TABLE NO. 114

ALIENATION AND JOB SATISFACTION

e

005

COLUMN % T256%.
COUNT 78
. |-ROW % s 2 © 100%...
e COLUMN5 51| 7i2100% |~ 100%::.
Chi-Square Test
Value d.f. Assympfotic Significance (2 sided)
Pearson Chi-Square 0.9 1 0.343

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Job Satisfaction.
However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced at ‘low' level on Job Satisfaction.

It can also be inferred that 57.69% (15) have experienced at ‘high’ level on
‘Alienation’ and 42.31% (33) have perceived it to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’
level, 59.21% (45) feel that there is ‘Alienation’ at ‘high’ level whereas
according to 40.79% (31) itis at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’
level have also experienced ‘Alienation’ at ‘low’ level.
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TABLE NO. 115

PAMPERING AND JOB SATISFACTION
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.06 1 0.8

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Pampering’ and Job Satisfaction.

However, 97.44% (76) and 2.56% (2) respondents have experienced Job
Satisfaction at ‘high’ level and at ‘low’ level respectively.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have
perceived at ‘high’ level on ‘Pampering’ and 33.33% (26) at ‘low’ level.

Out of 76, 65.79% (50) have rated at ‘high’ level on ‘Pampering’; whereas
34.21% (26) have rated ‘Pampering’ at ‘low’ level In organization

Whereas, all respondents i e. 100% (2) who have rated at ‘low’ level on Job
Satisfaction have perceived ‘Pampering’ to be at ‘high’ level.
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TABLE NO. 116

ORGANIZATIONAL PARANOIA AND JOB SATISFACTION

P B ~ ORGANIZATIONAL PARANOIA
"JOB SATISFACTION | GH: ] LOW - TOTAL”
COUNT | 78
HIGH . ROW% 31 58% ~100%
o [ COLOMNT T ; 597:443/? V
oo -
Low | ©. [ROW%
L [CoLUMNgs
. FoorTN

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 003 1 0.858

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Organizational Paranoia’ and Job
Satisfaction. ‘

However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at 'high 'level, whereas 2.56% (2) have
experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 69.23% (54) have experienced at ‘high’ level on
‘Organizational Paranoia’ and 30.77% (24) have perceived it to be at ‘low’
level.

It is also seen that out of 76 respondents who have perceived Job Satisfaction
at ‘high’ level; 68.42% (52) have perceived ‘Organizational Paranoia’ to be at
‘high’ level and 31.58% (24) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (2) who have experienced Job
Satisfaction at ‘low’ level have opined ‘Organizational Paranoia’ to be at ‘high’
level.
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TABLE NO. 117

WORKAHOLISM AND JOB SATISFACTION

o ;,COUNT : T T
: ;UROW% R w& %/g 3026%4% 0%
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.74 1 0.187

Referring to the above mentioned table, it can be said that chi-square is not
significant Hence there is no strong association between the two variables
i.e. ‘Workaholism’ and Job Satisfaction.

it is further observed that out of 78 respondents; 67.95% (53) have rated
‘Workaholism’ at ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that 97.44% (76) have experienced Job Satisfaction at
‘high’ level and 2.56% (2) have éxperienced at ‘low' level on Job Satisfaction.
Al the respondents i.e. 100 % (53) who have perceived at ‘high' level on
‘Workaholism’ have also experienced Job Satisfaction at ‘high’ level.

And out of 25 respondents who have experienced at ‘low' level on
‘Workaholism’, 92 % (23) are of the opinion that Job Satisfaction is at ‘high’
level in organization whereas; 8% (2) have rated it to be at ‘low level.
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TABLE NO. 118

INSUFFICIENT VALUE FOR CUSTOMERS AND JOB SATISFACTION
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 2.04 1 0.1527

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Value for Customers’
and Job Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced at ‘low’ level on Job Satisfaction

It can also be inferred that 70.51% (55) have experienced ‘Insufficient Value
for Customers’ at ‘high’ level and 29.49% (23) have perceived it to be at ‘low’
level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’
level, 72.37% (55) have also rated ‘Insufficient Value for Customers’ at ‘high’
level, whereas according to 27.63% (21) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’
level have also experienced ‘Insufficient Value for Customers’ at ‘low’ level.
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TABLE NO. 119

CUSTOMER EXPLOITATION AND JOB SATISFACTION
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 2.41 1 0.1205

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Customer Exploitation’ and Job Satisfaction.
However, 73.08% (57) and 26.92% (21) have experienced ‘Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 78
respondents.

Further, it can be inferred that out of total 78 respondents; 97.44% (76) have
perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced at 'low’ level on Job Satisfaction,

Out of 76 respondents who have rated at ‘high’ level on Job Satisfaction, 75%
(57) have rated at ‘high’ level on ‘Customer Exploitation’; whereas 25% (19)
have rated ‘Customer Exploitation’ at ‘low’ level in organization.

Whereas, all respondents i.e. 100% (2) who have rated at ‘low’ level on Job
Satisfaction have also perceived ‘Customer Exploitation’ to be at ‘low’ level.
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TABLE NO. 120

SERVILITY AND JOB SATISFACTION .
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‘ 00%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.89 1 0.1698

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Servility’ and Job Satisfaction.
However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 69.23% (54) have experienced at ‘high’ level on
‘Servility’ and 30.77% (24) have perceived it to be at ‘low’ level.

It is also seen that out of 76 respondents who have perceived Job Satisfaction
at ‘high’ level; 71.05% (54) have perceived ‘Servility’ to be at ‘high’ level and
28.95% (22) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (2) who have experienced Job
Satisfaction at ‘low’ level have also opined ‘Servility’ to be at ‘low’ level in the
organization.
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TABLE NO. 121

BUREAUCRACY AND JOB SATISFACTION

S - ceny] X

JOB SATISFACTION | =

DNERGETE COUNT": o 12 T
TROWS [ 2 i 276k | - 100%

.COLUMN% 1 T 30% 197.44%;
“ COUNT ‘ 2

LOwW ROW % V 100%

COLUMN % TB70% | 256%

T |couNT F S R
Lo TOTAL:  [ROW%S | 7080 25A%% | 100% -
"ﬂm;,,:;::\‘A”COLUMN % n‘wﬁwo@/@;@ 3 ;%190% ] 100% :

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Sguare 2.05 1 0.1627

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Job
Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 70.51% (55) have experienced 'Bureaucracy’ at
‘high' level and 29.49% (23) have perceived it to be at 'low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’
level, 72.37% (55) have also rated ‘Bureaucracy’ at ‘high’ level, whereas
according to 27.63% (21) itis at ‘low' level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’
level have also experienced ‘Bureaucracy’ at ‘low’ level.
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TABLE NO. 122

- DECISION PARALYSIS AND JOB SATISFACTION

DECISION PARALYSIS

JOB SATISFACTION-, = [ iGH,, | SLOW | mm.
HiGH | R T R 1= 100% »
g . ‘5@45%\; 400300% [ %
T - ) ERIS] TR YU
%tow AP 0%
CTCoWN G T256%

COUNT ERN VICua R

TOTAL ROW% | 5641%.| 4359% | 100%
COLUMN Y% | 300%™ 100% _ | 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.29 1 0.591

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Decision Paralysis’ and Job Satisfaction.

It is further observed that out of 78 respondents; 56.41% (44) have rated
‘Decision Paralysis’ on ‘high’ level and 43.59% (34) have rated it at ‘low’ level.
It can also be inferred that 97.44% (76) have experienced Job Satisfaction at
‘high’ level and 2.56% (2) have experienced at ‘low’ level on Job Satisfaction.
Out of 44 respondents who have experienced at ‘high’ level on ‘Decision
Paralysis’, 95.45% (42) are of the opinion that Job Satisfaction is at ‘high’
level in organization; whereas 4.55% (2) have rated it to be at ‘low’ level.

And all the respondents i.e. 100 % (34) who have perceived ‘low’ on ‘Decision
Paralysis’ have experienced Job Satisfaction at ‘high’ level.
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TABLE NO. 123

SUB-OPTIMIZING AND JOB SATISFACTION

SUB-OPTIMIZING -
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e
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Chi-Square Test

Value

df.

Assymptotic Significance (2 sided)

Pearson Chi-Square

1.74

1

0.187

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables

i.e. ‘Sub-Optimizing’ and Job Satisfaction.

It is further observed that out of 78 respondents; 67.95% (53) have rated
‘Sub-Optimism’ on ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that 97.44% (76) have experienced Job Satisfaction at
‘high’ level and 2.56% (2) have experienced at 'low’ level on Job Satisfaction.
All the respondents i.e. 100 % (53) who have perceived at ‘high’ level on ‘Sub-
Optimizing’ have also experienced Job Satisfaction at ‘high’ level.

And out of 25 respondents who have experienced at ‘low' level on 'Sub-
Optimizing’; 92% (23) are of the opinion that Job Satisfaction is at ‘high’ level
in organization; whereas 8% (2) have rated it to be at ‘low’ level.
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TABLE NO. 124

SELF CENTERED LEADERSHIP AND JOB SATISFACTION

COLUMN %

SOUNT

[ROWH
CQEUMNW
LUMN %
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.06 1 0.8

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Self Centered Leadership’ and Job Satisfaction.
However, 97.44% (76) and 2.56% (2) respondents have experienced Job
Satisfaction at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have
perceived at ‘high’ level on ‘Self Centered Leadership’ and 33.33% (26) at
‘low’ level.

Out of 76, 65.79% (50) have rated at ‘high’ level on ‘Self Centered
Leadership’ whereas 34.21% (26) have rated ‘Self Centered Leadership’ at
‘low’ level in organization.

Whereas, all respondents i.e. 100% (2) who have rated at ‘low’ level on Job
Satisfaction have perceived ‘Self Centered Leadership’ to be at ‘high’ level.
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TABLE NO. 125

SHORT SIGHTEDNESS AND JOB SATISFACTION

T 7 .7 ] ro7 7 SHORT SIGHTEDNESS .. ..
JOB SATISFACTION |1 T LR TIOW. | TOTAL
N ‘AcouNf“m’fﬁ‘ « T M
HIGH ¥ [ROW% ~ SE00% | T00%
* [COLUMN % — j f~~‘«~w95209%’;‘~f’ 97 44%

COUNT : \* T A .| =
LOW ROW % 50@0% e 50200%%\ 100%
COLUMN% | =472% | 500% | 256%
, COUNT - B8 | o200 | T8
TOTAL. -~ - [ROW% & . 74 36% 25, 64%;;,.: T100%
i, e COTUMNTE T “A00%: | T00% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0 1 0.983

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Short Sightedness’ and Job
Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 74.36% (58) have experienced at ‘high’ level on
‘Short Sightedness’ and 25.64% (20) have perceived it to be at ‘low’ level.
Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’
level; 75% (57) feel that there is ‘high’ ‘Short Sightedness’ whereas according
to 25% (19) ‘Short Sightedness’ is at ‘low’ level.

Out of 2 respondents who have perceived Job Satisfaction at ‘low’ level, 50%
(1) each have experienced ‘Short Sightedness’ at ‘high’ level and ‘low’ level
respectively.
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TABLE NO. 126

LONG SIGHTEDNESS AND JOB SATISFACTION

"LONGSIGHTEDNESS .~

e RN N
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Chi-Square Test

Value -

d.f Assymptotic Significance (2 sided)

0.858

Pearson Chi-Square 0.03 1

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Long Sightedness’ and Job Satisfaction.
However, 97.44% (76) and 2.56% (2) respondents have experienced Job
Satisfaction at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 78 respondents; 69.23% (54) have
perceived ‘Long Sightedness’ at ‘high’ level and 30.77% (24) have
experienced it to be at ‘low’ level.

Out of 76, 68.42% (52) have rated at ‘high’ level on ‘Long Sightedness’
whereas 31.58% (24) have rated ‘Long Sightedness’ at ‘low’ level in
organization.

Whereas, all respondents i.e. 100% (2) who have rated at ‘low’ level on Job

Satisfaction have perceived ‘Long Sightedness’ to be at ‘high’ level.
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TABLE NO. 127

RISK AVOIDANCE AND JOB SATISFACTION

RISK AVOIDANCE
JOB SATISFACTION | TOTAL
e COUNT 76
CLieW U ROWR. | | 100%
R .COLUMN % T 1,%97 44%
. :100%
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4. COLUMN %53 e

256%,
.08
2l 100%:
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.9187

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Risk Avoidance’ and Job
Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced at ‘low’ level on Job Satisfaction.

It can also be inferred that 71.79% (56) have experienced at ‘high’ level on
‘Risk Avoidance’ whereas 28.21% (22) have perceived it to be at ‘low’ level.

It is also seen that out of 76 respondents who have perceived Job Satisfaction
at ‘high’ level, 71.05% (54) have perceived ‘Risk Avoidance’ to be at ‘high’
level and 28.95% (22) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (2) who have experienced Job
Satisfaction on ‘low’ have opined ‘Risk Avoidance’ to be at ‘high’ level.
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TABLE NO. 128

NEGLIGENCE OF FINANCIAL MATTERS AND JOB SATISFACTION

‘ ,";NEGLlGENCE OF FINANCIALMATTERS ~ -
£ R LOW TOTAL
. COUNT : congs ?6 b T8 =
HIGH ROW % 78.95% - /;%)14.050/9 TH00% |
COLUMNY | 96:77% | 10000% | §7.44%
: COUNT e 2
ROW % 700100% | 100%
B COLUMN% oo 00% *mfz 56%
2 “COUNT. - : . 78 ,,i;;
TOTAL. . ., ~100%<;;;
RS COLUMN% =
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.03 1 0.873

Referring to the above mentioned table, it can be said that chi-square is not
significant Hence there is no strong association between the two variables
i.e. ‘Negligence of Financial Matters’ and Job Satisfaction.

It is further observed that out of 78 respondents; 79.49% (62) have rated
‘Negligence of Financial Matteré’ on ‘high’ and 20.51% (16) have rated it at
‘low’ level.

It can also be inferred that 97.44% (76) have experienced Job Satisfaction at
‘high’ level and 2.56% (2) have experienced ‘low’ on Job Satisfaction.
Moreover, out of 25 respondents who have experienced ‘high’ on ‘Negligence
of Financial Matters’, 96.77% (60) are of the opinion that Job Satisfaction is at
‘high’ level in organization; whereas 3.23% (2) have rated it to be at ‘low’
level.

All the respondents 1.e. 100 % (16) who have perceived at 'low' level on
‘Negligence of Financial Matters’ have also experienced Job Satisfaction at
‘low’ level.
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TABLE NO. 129

MONEY MANIA AND JOB SATISFACTION

COLUMN %
~ | COUNT

‘%“; R ;’f“jf}v &
%3%*100"@%% SE100% .

i Y 4 COLUMN/ 2
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0 1 0.983

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Money Mania’ and Job
Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97 44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced ‘low’ on Job Satisfaction.

it can also be inferred that 74.36% (58) have experienced ‘Money Mania’ at
‘high’ level and 25.64% (20) have perceived it to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’
level, 73.68% (56) have also rated ‘Money Mania’ at ‘high’ level, whereas
according to 26.32% (20) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low'
level have perceived ‘Money Mania’ to be at ‘high’ level.
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TABLE NO. 130

| INSENSITIVITY TO PROBLEMS AND JOB SATISFACTION |

w«“”’
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TRoW T e

[ COLUMN%. |+ 1:400%=2 | 100%,

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.74 1 0.187

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Insensitivity to Problems’ and Job Satisfaction.

It is further observed that out of 78 respondents; 67.95% (53) have rated
‘Insensitivity to Problems’ on ‘high’ and 32.05% (25) have rated it at ‘low’
level.

[t can also be inferred that 97.44% (76) have experienced Job Satisfaction at
‘high’ level and 2.56% (2) have experienced ‘low’ on Job Satisfaction.

All the respondents i.e. 100 % (53) who have perceived at ‘high’ level on
‘Insensitivity to Problems’ have also experienced Job Satisfaction at ‘high’
level.

And out of 25 respondents who have experienced ‘low' on ‘Insensitivity to
Problems’; 92 % (23) are of the opinion that Job Satisfaction is at ‘high’ level
in organization; whereas 8% (2) have rated it to be at ‘low’ level.
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TABLE NO. 131

STAGNATION AND JOB SATISFACTION

STAGNATION »
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.8879

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Stagnation’ and Job Satisfaction.
However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced ‘low’ on Job Satisfaction.

It can also be inferred that 70.51% (55) have experienced ‘Stagnation’ at
‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’
level;, 69.74% (53) have also rated ‘Stagnation’ at ‘high’ level, whereas
according to 30 26% (23) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low'

level have experienced ‘Stagnation’ at ‘high’ level.
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TABLE NO. 132

TUNNEL VISION AND JOB SATISFACTION
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The table reflects that chi-square is not significant. It means that there is no

strong association between ‘Tunnel Vision’ and Job Satisfaction.

However, 75.64% (59) and 24.36% (19) have experienced ‘Tunne! Vision’ at
‘high’ level and ‘low’ level respectively, out of total of 78 respondents.

Further, it can be inferred that out of total 78 respondents; 97.44% (76) have

perceived Job Satisfaction at ‘high’

experienced ‘low’ on Job Satisfaction.

level, whereas 2.56% (2) have

All respondents i.e. 100% (59) who have rated at ‘high' level on ‘Tunnel

Vision' have also experienced Job Satisfaction at ‘high’ level.

Whereas, in case of 19 respondents who have rated at ‘low’ level on “Tunnel
Vision'’; 89.47% (17) have rated at ‘high' level on Job Satisfaction and 10.53%
(2) have perceived it to be at ‘low' level.
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TABLE NO. 133

AGGRESSIVE APPROACH TO ENVIRONMENT AND JOB SATISFACTION
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.19 1 0.666

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Aggressive Approach to
Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’' level, whereas 2 56% (2) have
experienced ‘low’ on Job Satisfaction.

it can also be inferred that 60.26% (47) have experienced '‘Aggressive
Approach to Environment' to be at ‘high’ level and 39.74% (31) have
perceived it to be at ‘low’ level.

it is also seen that out of 76 respondents who have perceived Job Satisfaction
at ‘high’ level;, 60.53% (46) have perceived ‘Aggressive Approach to
Environment' to be at ‘high’ level and 39.47% (30) have perceived it to be at
‘low’ level.

Whereas, 50% (1) each have experienced ‘Aggressive Approach to
Environment' to be at ‘high’' level and ‘low' level respectively; out of 2
respondents who have experienced Job Satisfaction at ‘low’ level.
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TABLE NO. 134

: INSUFFICIENT INTERACTION WITH ENVIRONMENT AND JOB ‘
SATISFACTION ‘
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Chi-Square Test
Value . d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.16 1 0.691

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Interaction with
Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 78 respondents; 97.44% (76)
have perceived Job Satisfaction at ‘high’ level, whereas 2.56% (2) have
experienced ‘low’ on Job Satisfaction.

It can also be inferred that 61.54% (48) have experienced ‘Insufficient
Interaction with Environment’ at ‘high’ level and 38.46% (30) have perceived it
to be at ‘low’ level.

Further, out of 76 respondents who have perceived Job Satisfaction at ‘high’
level; 60.53% (46) have also rated ‘Insufficient Interaction with Environment'
at ‘high’ level, whereas according to 39.47% (30) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Job Satisfaction at ‘low’
level have experienced ‘Insufficient Interaction with Environment’ at ‘high’

level.
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PART A2: ORGANIZATIONAL HEALTH PARAMETERS AND
ORGANIZATIONAL EFFECTIVENESS

This part of analysis contains 21 chi-square tables of Organizational
Effectiveness with each of the parameters of Organizational Health.

TABLE NO. 135
ORGANIZATIONAL' [ ~7 —  ALEENATION. PV
'EFFECTIVENESS ° l T W TOTAL
HIGH C L FROWS T L } TeT T 100%
S HTCOLOMN G 5%
T LT[ coUNT S I
. Low - [ROW% 3333% TH00%
COLUMN % 303% . | 385%
3} COUNT ~ ~ 33| 718
CTOTAL .. [ROW%. - \ }69% = 4231% 100%
- [COLOMNT: 0% | 0%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Sguare 0.076 1 0.783

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96 15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced Organizational Effectiveness at ‘low’ level.

It can also be inferred that 57.69% (45) have experienced ‘Alienation’ at ‘high’
level and 42.31% (33) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 57.33% (43) feel that there is ‘high’ ‘Alienation’
whereas according to 42.67% (32) ‘Alienation’ is at ‘low’ level.
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Out of 3 respondents who have perceived Organizational Effectiveness at
‘low’ level; 66.67% (2) have experienced ‘Alienation’ at ‘high’ level; whereas
33.33% (1) have experienced ‘Alienation’ at ‘low’ level.

TABLE NO. 136

PAMPERING AND ORGANIZATIONAL EFFECTIVENESS
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.5 1 0.481

The table reflects that chi-square is not significant. It means that there is no
strong association between 'Pampering’ and Organizational Effectiveness.
However, 96.15% (75) and 3.85% (3) respondents have experienced
Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.
Further, it can be inferred that out of total 78 respondents; 66.67% (52) have
perceived at ‘high’ level on ‘Pampering’ and 33.33% (26) at ‘low’ level.

Out of 75, 65.33% (49) have rated at ‘high' level on ‘Pampering’ whereas
34.67% (26) have rated Pampering at ‘low’ level in organization,

Whereas, all respondents ie. 100% (3) who have rated ‘low’ on
Organizational Effectiveness have perceived ‘Pampering’ to be at ‘high’ level.
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TABLE NO. 137

ORGANIZATIONAL PARANOIA AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL %/
EFFECTIVENESS

COLUMN % :
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.. [COLUMN % - | —100%
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.29 1 0.589

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Organizational Paranoia’ and
Organizational Effectiveness in Engineering industries.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at 'high’ level, whereas 3.85%
(3) have experienced Organizational Effectiveness at ‘low’ level.

It can also be inferred that 69.23% (54) have experienced at ‘high’ level on
‘Organizational Paranoia’ and 30.77% (24) have perceived it to be at ‘low’'
level.

It is also seen that out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level;, 68% (51) have perceived ‘Organizational
Paranoia’ to be at ‘high’ level and 32% (24) have perceived it to be at ‘low’
level.

Whereas, all the respondents i.e. 100% (3) who have experienced
Organizational Effectiveness at ‘low’ level have opined ‘Organizational
Paranoia’ to be at ‘high’ level
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TABLE NO. 138

WORKAHOLISM AND ORGANIZATIONAL EFFECTIVENESS
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.34 1 0.56

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. 'Workaholism’ and Organizational Effectiveness.

It is further observed that out of 78 respondents; 67.95% (53) have rated
‘Workaholism’ at ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that 96.15% (75) have experienced Organizational
Effectiveness at ‘high’ level and 3.85% (3) have experienced ‘low
Organizational Effectiveness.

Out of 53 respondents who have perceived ‘Workaholism’ at ‘high’ level,
94.34% (50) have also experienced Organizational Effectiveness at ‘high’
level and remaining 5.66% (3) have perceived it to be at ‘low’ level

All 100% (25) respondents who ‘have experienced ‘low’ on ‘Workaholism’ are
of the opinion that Organizational Effectiveness is at ‘high’ level in the
organization.
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TABLE NO. 139

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL
EFFECTIVENESS
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.25 1 0.619

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Value for Customers’
and Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 70.51% (55) have experienced ‘Insufficient Value
for Customers’ at ‘high’ level and 29.49% (23) have perceived it to be at ‘low’
level. Further, out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 70.67% (53) have also rated ‘Insufficient Value
for Customers’ at ‘high’ level, whereas according to 29.33% (22) it is at ‘low’
level.

Out of 3 respondents who have perceived Organizational Effectiveness at
‘low' level;, according to 66.67% (2) ‘Insufficient Value for Customers’ is
perceived to be at ‘high’ level and whereas according to 33.33% (1) it is ‘low’
level.
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TABLE NO. 140

CUSTOMER EXPLOITATION AND ORGANIZATIONAL EFFECTIVENESS

"ORGANIZATIONAL | |7 - ~#" _ CUSTOMEREXPLOWATION __ =

EFFECTIVENESS - 'L B T X q”i'pfAi:/‘

| e - 100% ,,

‘:;;i’COLUMN%( A%

. ['counT :1 T
 LOW ROW % [ e66T%. | 33.33% | 100%
COLUMN% |- 351% | 476% | 385%

COUNT as | 18

L [ROW% = . [a7a08% < 26.92%. 7| 100%,;

ol 30 'COLUMN6 “m &Q@"e? 1. wd00%: 1 0100%

Chi-Square Test
Value d.f, Assymptotic Significance (2 sided)
Pearson Chi-Square 0.17 1 0.683

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Customer Exploitation’ and Organizational
Effectiveness.

However, 73.08% (57) and 26 92% (21) have experienced ‘Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 78 °
respondents.

Further, it can be inferred that out of total 78 respondents; 96.15% (75) have
perceived Organizational Effectiveness at ‘high’ level, whereas 3.85% (3)
have experienced Organizational Effectiveness at ‘low’ level.

Out of 75 respondents who have rated at ‘high’ level on Organizational
Effectiveness, 73.33% (55) have rated at ‘high’ level on ‘Customer
Exploitation’ whereas 26.67% (20) have rated ‘Customer Exploitation’ at ‘low’
level in organization.

Whereas, out of 3 respondents who have rated at ‘low’ level on Organizational
Effectiveness; 66.67% (2) have perceived ‘Customer Exploitation’ to be at
‘high’ level and 33.33% (1) are of the opinion that it 1s at ‘low’ level
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TABLE NO. 141

' SERVILITY AND ORGANIZATIONAL EFFECTIVENESS '

"ORGANIZATIONAL . SERVILMY .
'EFFECTIVENESS l T [ HIGHE A LW
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ROW%
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“ 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.290 - 1 0.589

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Servility' and Organizational
Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced at 'low’ level on Organizational Effectiveness.

It can also be inferred that 69 23% (54) have experienced at ‘high’ level on
‘Servility’ and 30.77% (24) have perceived it to be at ‘low’ level.

It is also seen that out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 68% (51) have perceived ‘Servility’ to be at ‘high’
level and 32% (24) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (3) who have experienced
Organizational Effectiveness at ‘low’ have opined ‘Servility’ to be at *high’ level
in the organization.
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TABLE NO. 142

"ORGANIZATIONAL .. BUREAUCRACY. - & =

,,,,, l - — . - {H'GHW X E B T TOTA‘: |
100%
56, 15%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.25 1 0.619

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Organizational
Effectiveness. '

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 70.51% (55) have experienced ‘Bureaucracy’ at
‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 69.33% (52) have also rated ‘Bureaucracy’ at
‘high’ level, whereas according to 30.67% (23) it is at ‘low’ level.

All respondents i.e. 100% (2) who have perceived Organizational
Effectiveness at ‘low’ level have experienced ‘Bureaucracy’ at ‘high’ level.
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TABLE NO. 143

DECISION PARALYSIS AND ORGANIZATIONAL EFFECTIVENESS

ORGMﬂZATIONAL l
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.06 1 0.004

Referring to the above mentioned table, it can be said that chi-square is
significant at 0.01 level of confidence. Hence there is strong association
between the two variables i.e. ‘Decision Paralysis’ and Organizational
Effectiveness.

it 1s further observed that out of 78 respondents; 56.41% (44) have rated
‘Decision Paralysis’ at ‘high’ level and 43.59% (34) have rated it at ‘low’ level.
It can also be inferred that 96.15% (75) have experienced Organizational
Effectiveness at ‘high’ level and 3.85% (3) have experienced at ‘low’ level on
Organizational Effectiveness.

Out of 44 respondents who have experienced at ‘high’ level on ‘Decision
Paralysis’, 95.45 % (42) are of the opinion that Organizational Effectiveness is
at ‘high’ level in organization whereas 4.55% (2) have rated it to be at ‘low’
level.

Whereas, out of 34 who have perceived ‘low’ on ‘Decision Paralysis’; 97.06%
(33) have experienced Organizational Effectiveness at ‘high’ level and 2.94%
(1) have perceived it to be at 'low’ level.
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TABLE NO. 144

SUB-OPTIMIZING AND ORGANIZATIONAL EFFECTIVENESS

ORGAN!ZATIONAL §o
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Chi-Square Test

Value

d.f.

Assymptotic Significance (2 sided)

Pearson Chi-Square

0.34

1

0.56

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Sub-Optimizing’ and Organizational Effectiveness.

It is further observed that out of 78 respondents; 67.95% (53) have rated
‘Sub-Optimism’ on ‘high’ level and 32 05% (25) have rated it at 'low’ level.

It can also be inferred that 96.15% (75) have experienced Organizational
Effectiveness at ‘high’ level and 3 85% (3) have experienced at ‘low’ level on
Organizational Effectiveness.

Out of 53 respondents who have perceived ‘high' on ‘Sub-Optimizing’; 94.34%
(80) have also experienced Organizational Effectiveness at ‘high’ level
whereas 5.66% (3) have perceived it to be at ‘low’ level.

All the respondents i.e. 100% (25) who have experienced ‘low’ on ‘Sub-
optimizing' are of the opinion that Organizational Effectiveness is at ‘high’

level in the organization.
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TABLE NO. 145

SELF CENTERED LEADERSHIP AND ORGANIZATIONAL
‘ EFFECTIVENESS

ORGANIZATIONAL | SELF CENTERED LEADERSHIP
'EFFECTIVENESS T E[ LOW. .

s e
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R o R Or o

Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.39 1 0.532

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Self Centered Leadership’ and Organizational
Effectiveness.

However, 96.15% (75) and 3.85% (3) respondents have experienced
Organizational Effectiveness at ‘high’ level and at ‘low’ level respectively.
Further, it can be inferred that out of total 78 respondents; 66.67% (52) have
perceived at ‘high’ level on ‘Self Centered Leadership’ and 33.33% (26) at
‘low’ level.

Out of 75, 65.33% (49) have rated ‘high’ on ‘Self Centered lLeadership’
whereas 34.67% (26) have rated ‘Self Centered Leadership’ at ‘low’ level in
the organization.

Whereas, all respondents i.e. 100% (3) who have rated at ‘low’ level on
Organizational Effectiveness have perceived ‘Self Centered Leadership’ to be
at ‘high’ level.
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TABLE NO. 146

SHORT SIGHTEDNESS AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL ~SHORT SIGHTEDNESS
EFFECTIVENESS l - : {;:Low TbTAL ,
‘ J COUNT 20 ] 78
-~ HIGH ROW % 1 2667% | 100%
COLUMN % ,{;:1;/00‘,00% T96.15%
T T . [CouNT oo T3
S Low . 'ROW% o A00%
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© TOTAL- ' [ROW% . | < ﬁzs 64% ;g,,i;ﬁbd%
G L, TGOLUMN % *1009/ | A00%, | A00%.
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.13 1 0.717

The above mentioned table reflects that chi-square is not significant; it means .
that there is no strong association between ‘Short Sightedness’ and
Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(2) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 74.36% (58) have experienced at ‘high’ level on
‘Short Sightedness’ and 25.64% (20) have perceived it to be at ‘low’ level.
Further, out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 73.33% (55) feel that there is ‘high’ 'Short
Sightedness’ whereas according to 26.67% (20) ‘Short Sightedness’ is at ‘low’
level.

All the respondents i.e 100% (3) who have perceived Organizational
Effectiveness at ‘low’ level have experienced ‘Short Sightedness’ at ‘high’
level.
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TABLE NO. 147

LONG SIGHTEDNESS AND ORGANIZATIONAL EFFECTIVENESS

ORGAN lZATl@NAL

Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0.3 1 0.589

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Long Sightedness’ and Organizational
Effectiveness.

However, 96.15% (75) and 3.85% (3) respondents have experienced
Organizational Effectiveness at ‘high’ level and at ‘low’ level respectively.
Further, it can be inferred that out of total 78 respondents; 69.23% (54) have
perceived ‘Long Sightedness’ at ‘high’ level and 30.77% (24) have
experienced it to be at ‘low’ level.

Out of 75, 69.33% (52) have rated at ‘high’ level on ‘Long Sightedness’
whereas 30.67% (23) have rated 'Long Sightedness’ at ‘low’ level in the
organization.

Whereas, out of 3 respondents who have rated at ‘low’ level on Organizational
Effectiveness; 66.67% (2) have perceived ‘Long Sightedness’ to be at ‘high’
level and 33.33% (1) have experienced it to be at ‘low’ level.
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TABLE NO. 148

' RISK AVOIDANCE AND ORGANIZATIONAL EFFECTIVENESS |
“ORGANIZATIONAL -] .-~ - __ % _RISK AVOIDANCE:
g ST o

[COLUMN % -~

e 353 e

Chi-Square Test
Vaiue d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 02 1 0.651

The above mentioned table refiects that chi-square is not significant; it means
that there is no strong association between ‘Risk Avoidance’ and
Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 71.79% (56) have experienced at ‘high’ level on
‘Risk Avoidance' whereas 28.21% (22) have perceived it to be at ‘low’ level.

It is also seen that out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 70.67% (53) have perceived ‘Risk Avoidance’ to
be at 'high’ level and 29.33% (22.) have perceived it to be at ‘low’ level.
Whereas, all the respondents i.e. 100% (3) who have experienced
Organizational Effectiveness on ‘low’ have opined ‘Risk Avoidance’ to be at
‘high’ level.
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TABLE NO. 149

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL

EFFECTIVENESS
ORGANIZATIONAL NEGLIGENCE OF FINANCIAL WATTERS
EFFECTIVENESS ' TTHIGH - LOW | TOTAL
e L eH . oW kil
¢ HIGH - ROW% | T 100%
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“Low [ TROW% - 10(} 00%, % 100%
’ ’M"‘;;COLUMN % @%4%82.% 00% = [ 3.65%
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JCOLUMN% vé,ﬁpg?@ T 700%
Chi-8quare Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0 1 0.866

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Negligence of Financial Matters’ and Organizational Effectiveness.

It is further observed that out of 78 respondents; 79.49% (62) have rated
‘Negligence of Financial Matters’ on ‘high’ level and 20.51% (16) have rated it
at ‘low’ level.

It can also be inferred that 96.15% (75) have experienced Organizational
Effectiveness at ‘high’ level and 3.85% (3) have experienced at ‘low’ level on
Organizational Effectiveness.

Moreover, out of 62 respondents who have experienced ‘high’ on ‘Negligence
of Financial Matters’, 95.16% (59) are of the opmion that Organizational
Effectiveness is at ‘high’ level in the organization whereas 4.84% (3) have
rated it to be at ‘low’ level.

All the respondents i.e. 100 % (16) who have perceived at ‘low’ level on
‘Negligence of Financial Matters’ have experienced Organizational
Effectiveness at ‘high’ level.
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TABLE NO. 150

MONEY MANIA AND ORGANIZATIONAL EFFECTIVENESS
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
.Pearson Chi-Square 0.1 1 0.717

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Money Mania’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96 15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced at ‘low’ Ievél on Organizational Effectiveness.

It can also be inferred that 74.36% (58) have experienced ‘Money Mania’ at
‘high’ level and 25.64% (20) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 74.67% (56) have also rated ‘Money Mania’ at
‘high’ level, whereas according to 25.33% (19) it is at ‘low’ level.

From 3 respondents who have perceived ‘low’ on Organizational
Effectiveness; 66.67% (2) and 33.33% (1) have rated ‘Money Mania’ to be at
‘high’ level and ‘low’ level respectively.
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TABLE NO. 151

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL

EFFECTIVENESS
"ORGANIZATIONAL | [« - “INSENSITIVITY TO PROBLEMS _
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.3 1 0.56

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Insensitivity to Problems’ and Organizational Effectiveness.

It is further observed that out of 78 respondents; 67.95% (53) have rated
‘Insensitivity to Problems’ on ‘high’ level and 32.05% (25) have rated it at ‘low’
level

It can also be inferred that 96.15% (75) have experienced Organizational
Effectiveness at ‘high’ level and 3.85% (3) have experienced at ‘low’ level on
Organizational Effectiveness.

Out of 53 respondents who have experienced ‘high’ on ‘Insensitivity to
Problems’; 94.34% (50) are of the opinion that Organizational Effectiveness is
at ‘high’ level in organization whereas 5.66% (3) have rated it to be at ‘low’
level.

And all the respondents i.e. 100% (25) who have perceived at ‘low’ level on
‘Insensitivity to Problems’ have experienced Organizational Effectiveness to
be at ‘high’ level.
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TABLE NO. 152

STAGNATION AND ORGANIZATIONAL EFFECTIVENESS
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.2 1 0.619

The above mentioned table reﬂe.cts that chi-square is not significant; it means
that there is no strong association between ‘Stagnation’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced at ‘low’ level on Organizational Effectiveness.

It can also be inferred that 70.51% (55) have experienced ‘Stagnation’ at
‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 75 respondents who have percetved Organizational
Effectiveness at ‘high’ level; 69 33% (52) have also rated 'Stagnation’ at ‘high’
level, whereas according to 30.67% (23) itis at 'low’ level.

All respondents ie. 100% (3) who have perceived Organizational
Effectiveness at ‘low’ level have experienced ‘Stagnation’ at ‘high’ level.
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TABLE NO. 153

TUNNEL VISION AND ORGANIZATIONAL EFFECTIVENESS
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Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.1 1 0.751

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Tunnel Vision' and Organizational Effectiveness.
However, 75.64% (59) and 24.36% (19) have experienced ‘Tunnel Vision' at
‘high’ level and ‘low’ level respectively, out of total of 78 respondents.

Further, it can be inferred that out of total 78 respondents; 96.156% (75) have
perceived Organizational Effectiveness at ‘high’ level, whereas only 3.85% (3)
have experienced at ‘low’ level on Organizational Effectiveness.

Out of 59 respondents who have rated ‘high’ on “Tunnel Vision’; 96.61% (57)
have experienced Organizational Effectiveness at ‘high’ level and only 3.39%
(2) have perceived it to be at ‘low’ level.

Whereas, in case of 19 respondents who have rated ‘low’ on ‘Tunnel Vision’;
from that 94.74% (18) have rated ‘high’ on Organizational Effectiveness and
only 5.26% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 154

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL.

EFFECTIVENESS
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-8quare 0.7 1 0.405

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Aggressive Approach to
Environment’ and Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced ‘low' on Organizational Effectiveness.

It can also be inferred that 80.26% (47) have experienced ‘Aggressive
Approach to Environment to be at ‘high’ level and 39.74% (31) have
perceived it to be at ‘low’ level.

It is also seen that out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 58.67% (44) have perceived ‘Aggressive
Approach to Environment’ to be at ‘high’ level and 41.33% (31) have
perceived it to be at ‘low’ level.

Whereas, all 3 respondents who have experienced ‘low level on
Organizational Effectiveness have perceived ‘Aggressive Approach to
Environment’ to be at ‘high' level.
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TABLE NO. 155

' INSUFFICIENT INTERACTION WITH ENVIRONMENT AND ‘
ORGANIZATIONAL EFFECTIVENESS
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Chi-Square Test

Value - d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.6 1 0.428

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Interaction with
Environment’ and Organizational Effectiveness.

However, it can be further interpreted that out of 78 respondents; 96.15% (75)
have perceived Organizational Effectiveness at ‘high’ level, whereas 3.85%
(3) have experienced ‘low’ on Organizational Effectiveness.

it can also be inferred that 61 54% (48) have experienced ‘Insufficient
Interaction with Environment' at ‘high’ level and 38.46% (30) have perceived it
to be at ‘low’ level.

Further, out of 75 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 60% (45) have also rated ‘Insufficient Interaction
with Environment’ at ‘high’ level, whereas according toc 40% (30) it is at ‘low’
level.

All respondents ie. 100% (3) who have perceived Organizational
Effectiveness at ‘low’ level have experienced ‘Insufficient Interaction with
Environment' at ‘high’ level.
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PART A3: ORGANIZATIONAL HEALTH PARAMETERS AND
ORGANIZATIONAL COMMITMENT

This part of analysis contains chi-square tables of Organizational Commitment
with each of the 21 parameters of Organizational Health.

TABLE NO. 156

ALIENATION AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test

Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.9087

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Organizational
Commitment.

However, it can be further interpreted that all 78 respondents; 100% (78) have
perceived Organizational Commitment at ‘high'’ level.

It can also be inferred that 57.69% (45) have experienced 'high’ level on
‘Alienation’ and 42.31% (33) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level;, 57.69% (45) feel that there is ‘high’ level on

‘Alienation’ whereas according to 42.31% (33) there is ‘low' level on
‘Alienation’.
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TABLE NO. 157

PAMPERING AND ORGANIZATIONAL COMMITMENT
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Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.904

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Pampering’ and Organizational Commitment.

All the respondents; i.e. 100% (78) have experienced ‘high’ level on
Organizational Commitment. ‘
Further, it can be inferred that out of total 78 respondents; 66.67% (52) have
perceived ‘high’ level on ‘Pampering’ and 33.33% (26) ‘low’.

Out of 78, 66.67% (52) have rated ‘high’ level on ‘Pampering' whereas
33.33% (26) have rated Pampering at ‘low’ level in organization.
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TABLE NO. 158

ORGANIZATIONAL PARANOIA AND ORGANIZATIONAL COMMITMENT

"ORGANIZATIONAL | T "~ GRGANIZATIONAL PARANOIA -
- COMMITMENT. ¥ [T = ] T LOW TOTAL
. )‘ / N J - COUNT% ﬁ,vj, R M 878»
< UGHIGH oo 'ROWY% 7 I 6923% 3077/ ~100%
S reomm 3;@@@%4‘9 0%
NS ”f'%j\ff',.coum‘ PR PR ST R E
LOW L FROW%, B N R
e [ COlN TTO00% | 000%
T [COUNT N N D R A
. TOTAL ROW % TT3077% | 100%
. COLUMN %~ | - '1100% | A00% | 100%
Chi-Square Test
Value _ d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.902

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between '‘Organizational Paranoia’ and
Organizational Commitment in Engineering industries.

However, it can be further interpreted that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 69.23% (54) have experienced ‘high’ level on
‘Organizational Paranoia’ and 30.77% (24) have perceived it to be at ‘low'
level.

it is also seen that out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level, 69.23% (54) have perceived '‘Organizational
Paranoia’ to be at ‘high’ level and 30.77% (24) have perceived it to be at ‘low’

level.
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TABLE NO. 159

- WORKAHOLISM AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL - 22 25~ WORKAHOUISIE - .

o

é%%{ﬁﬂ ooo

; (/@%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.903

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Workaholism’ and Organizatijonal Commitment.

It is further observed that out of 78 respondents; 67.95% (53) have rated
‘Workaholism’ on ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that all 100% (78) respondents have experienced
Organizational Commitment at ‘high’ level.

All 53 respondents who have perceived ‘high’ level on ‘Workaholism’; have
also experienced Organizational Commitment at ‘high’ level.

And all 100% (25) respondents who have experienced ‘low’ level on
‘Workaholism’, are of the opinion that Organizational Commitment is at ‘high’

level in organization
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TABLE NO. 160

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL

COMMITMENT

fGRGANIZATlONKLi | !NSUFF!CIENT VALUE FOR“"CUSTOMERS

o 55 Tk
: @fsé&?y‘"

2 ‘“COLUMN/%

COUNT - .

ROW %

COLUMN %

o“
A

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.904

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Value for Customers’
and Organizational Commitment.

However, it can be further interpreted that all 78 respondents have
experienced ‘high’ level on Organizational Commitment.

It can also be inferred that 70.5j% (55) have experienced ‘Insufficient Value
for Customers’ at ‘high’ level and 29.49% (23) have perceived it to be at ‘low’
level.

Further, out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level; 70.51% (55) have aiso rated ‘Insufficient Value for
Customers’ at ‘high’ level, whereas according to 29.49% (23) it is at ‘low’
level.
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TABLE NO. 161

' CUSTOMER EXPLOITATION AND ORGANIZATIONAL COMMITMENT |

{]5 ./ CUSTOMEREXPLOTATION ,

. ['COLUMN %.

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 09 - 1 0.343

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Customer Exploitation’ and Organizational
Commitment.

However, 73.08% (57) and 26.92% (21) have experienced ‘Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 78
respondents.

Further, it can be inferred that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

Out of 78 respondents who have rated at ‘high’ level on Organizational
Commitment, 73.08% (57) have rated ‘high’ on ‘Customer Exploitation’
whereas 26.92% (21) have rated ‘Customer Exploitation’ at ‘low’ level in
organization.
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TABLE NO. 162

SERVILITY AND ORGANIZATIONAL COMMITMENT

'”ijji,:ORyGANIZATlONAL l S AR RS
' COMMITMENT ’ -

R COUNT
. LHgﬁ_}!, © -~ [ROW%
N S - COLUMN%f P

oo T B %oo%@wb

w fﬂ»p«w\ g‘gz&k

o

Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 002 1 0.902

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Servility’ and Organizational
Commitment.

However, it can be further interpreted that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 69.23% (54) have experienced ‘high’ level on
‘Servility’ and 30.77% (24) have perceived it to be at ‘low’ level.

It is also seen that out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level, 69.23% (54) have perceived ‘Servility' to be at
‘high’ level and 30.77% (24) have perceived it to be at ‘low' level.
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TABLE NO. 163

BUREAUCRACY AND ORGANIZATIONAL COMMITMENT

& e '
%sfg %:?’ %

i@‘ @%@0,,;0;9% e :

“ODB%;‘
T8
1oo%¢f

oot
COUNT .

ROW% -
“ o GOLUMN % - -

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.901

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Organizational
Commitment.

However, it can be further interpreted that all 78 respondents have
experienced ‘high’ level on Organizational Commitment.

It can also be inferred that 70.51% (55) have experienced ‘Bureaucracy’ at
‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level; 70.51% (55) have also rated ‘Bureaucracy’ at
‘high’ level, whereas according to 29.49% (23) it is at ‘low' level

343



TABLE NO. 164

DECISION PARALYSIS AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | DECISION PARALYSIS' ‘
. COMMITMENT THIGH | LOW- .| TOTAL |
7 [count RN Ty T8
" HIGH - [ROW% ABE% | 100%
'\}C'GGOLUI\EN%‘ 100; ooaf{“ “A00%
T T[CouNT S ;o“:v
" LOW L i iROW% ; v NA m
ot :‘COLUMN% {i i;’f;i)gOO%v}"
R /;;;;f«,COUNT e 7 E N 7 P
CWOTAL % [TROWY%H . - TR 41% s 59%@& T00%
e v [COLOMN S %@@5&% T 100%, | 00%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.804

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no étrong association between the two variables
i.e. 'Decision Paralysis’ and Organizational Commitment.

It is further observed that out of 78 respondents; 56.41% (44) have rated
‘Decision Paralysis’ at ‘high’ level and 43.59% (34) have rated it at ‘low’ level.
It can also be inferred that all 100% (78) have experienced Organizational
Commitment at ‘high’ level.

All 44 respondents who have experienced ‘high' level on ‘Decision Paralysis’
are also of the opinion that Organizational Commitment 1s at ‘high’ level in
organization.

Whereas, out of 34 who have perceived ‘low’ level on ‘Decision Paralysis’; are
of the opinion that Organizational Commitment is at ‘high’ level.
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TABLE NO. 165

SUB-OPTIMIZING AND ORGANIZATIONAL COMMITMENT

- ORGANQZATIONALB;WM —

St 8U -OPTIMRZING(% N

27 i

: G, i ?;;’»/ Y MO *? ‘
> %%@0 /W ;3905@%1

o

Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.902

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Sub-Optimizing’ and Organizational Commitment

It is further observed that out of 78 respondents; 67.95% (53) have rated
‘Sub-Optimism’ at ‘high’ level and 32.05% (25) have rated it at ‘low’ level.

It can also be inferred that all 100% (78) have experienced Organizational
Commitment at ‘high’ level.

Out of 53 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’; all
of them i.e. 100% (53) have also experienced Organizational Commitment at
‘high’ level.

All the respondents i.e. 100% (25) who have experienced ‘low’ level on ‘Sub-
Optimizing’ are of the opinion that Organizational Commitment is at ‘high’

level in the organization.
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TABLE NO. 168

SELF CENTERED LEADERSHIP AND ORGANIZATIONAL COMMITMENT
ORGANIZATIONAL [ *[= . 7i.SEL SHIP
D R =2 T

COLUMN %
<. | COUNT - - -

ke T

% COLUMN %
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0 1 0.904

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Self Centered Leadership’ and Organizational
Commitment.

It can be inferred that all 100% (78) have experienced Organizational
Commitment at ‘high’ level.

Further, it can be inferred that out of total 78 respondents; 66.67% (52) have
perceived ‘high’ level on ‘Self Centered Leadership’ and 33.33% (26) at ‘low’
level.
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TABLE NO. 167

SHORT SIGHTEDNESS AND ORGANIZATIONAL COMMITMENT »

ORGANIZATIONAL l . SHORT SIGHTEDNESS ,
COMMITMENT | HIGH T oW 7. “;‘IOTAL ~
T COUNT” N
wil ;jHIG}{ ol TROW %
“’”',”COLUMN% " [=100.00
T [ COUNT R
. o ] . < &{%M
Low- " - ROW% e NALC g | NA
a : [COLUMN % asa% v:%;i*o;eq?/gs:zg 0.00%
COUNT S T IR R T
TOTAL ROW % 2564%. | 100%
COLUMN % ~”;¢go§§af; T 100%
Chi-Square Test
Value - d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.8968

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Short Sightedness’ and
Organizational Commitment.

However, it can be further interpreted that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 74.36% (58) have experienced ‘high’ level on
‘Short Sightedness’ and 25.64% (20) have perceived It to be at ‘low’ level; out

of total 78 respondents.
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TABLE NO. 168

LONG SIGHTEDNESS AND ORGANIZATIONAL COMMITMENT

- ORGARIZATIONAL |

. LONG SIGHTEDNESS" - e

COMMITMENT

TOTAL |-

T8

. .A‘f" T

‘ ’fog%

RS o
N IS AL

A

A %;é«

e «f&w y: <~
2| COLUMN % -

P

Chi-Squa

re Test

Value

d.f.

Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02

1

0.902

The table reflects that chi-square is not significant. It means that there is no

strong association between
Commitment.

. ‘Long

Sightedness’ and Organizational

However, all 78 respondents have experienced Organizational Commitment

at ‘high’ level.

Further, it can be inferred that out of total 78 respondents; 69.23% (54) have
perceived ‘Long Sightedness’ at ‘high’ level and 30.77% (24) have

experienced it to be at ‘low’ level.
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TABLE NO. 169

RISK AVOIDANCE AND ORGANIZATIONAL COMMITMENT

ROW%

COLUMN %
"COUNT .

£ Ba s “ROW%“ h’
7/ COLUMN °/

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.899

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Risk Avoidance’ and
Organizational Commitment.

However, it can be further interpreted that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 71.79% (56) have experienced ‘high’ level on ‘Risk
Avoidance’' whereas 28.21% (22) have perceived it to be at ‘low' level.
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TABLE NO. 170

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
COMMITMENT

NE

e

4

Chi-quiai'é Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.8885

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Negligence of Financial Matters' and Organizational Commitment.

It is further observed that from all 78 respondents who have rated ‘high’ on
Organizational Commitment; 79.49% (62) have rated ‘Negligence of Financial
Matters’ at ‘high’ level and 20.51% (16) have rated it at ‘low’ level.
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2K MOO% REE

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.02 - 1 0.8968

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Money Mania’ and Organizational
Commitment.

However, it can be further interpreted that all the respondents i.e. 100% (78)
have perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 74.36% (58) have experienced ‘Money Mania’ at
‘high’ level and 25.64% (20) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level; 74.36% (58) have also rated ‘Money Mania’ at
‘high’ level, whereas according to 25.64% (18) it is at ‘low level
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TABLE NO. 172

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL COMMITMENT

ORGAN,!ZATIONAL l

. COMMITMENT

/. COLUMN

. [ROW%.,
| COEUMNT%.

P 53‘*«0&‘\;?

By o F

foall

Chi-Square Test

Value

d.f.

Assymptotic Significance (2 sided)

Pearson Chi-Square

0.01

1

Referring to the above mentioned table, it can be said that chi-square is not

significant. Hence there is no strong association between the two variables

i.e. ‘Insensitivity to Problems’ and Organizational Commitment.

It is further observed that out of 78 respondents; 67.95% (563) have rated
‘Insensitivity to Problems’ at ‘high’ level and 32.05% (25) have rated it at ‘low’

level.

It can also be inferred that all 100% (78) respondents have experienced

Organizational Commitment at ‘high’ level.

Out of 53 respondents who have experienced ‘high’ level on ‘Insensitivity to

Problems”; all of them i.e. 100% (53) are of the opinion that Organizational

Commitment is at 'high’ level in organization.

And all the respondents i.e. 100% (25) who have perceived at ‘low’ level on

‘Insensitivity to Problems’ have experienced Organizational Commitment to be

at ‘high’ level.
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TABLE NO. 173

STAGNATION AND ORGANIZATIONAL COMMITMENT

 ORGANIZATIONAL | T~ I STAGNATION . .-
_COMMITMENT .~ by - [V EOW ) - TOTAL:
T T [COUNT . . [ 8s i o | 78
©HIGH  [ROWY% | 7051% .| 2049% | 100%
COLUMN% | 100:00%. | ~100.00% | 100% "
COUNT S N N
LOW ROW % TUNAL [0 NA
" " [COLUMN% | ~0.00% |- 0.00% | 000%
T TCOUNT | iBsi | T8
. _TOTAL . [ROW% . . 70 |~ 100%
L [COMMN% [ 900%

s

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.02 1 0.901

The above mentioned table reflects that chi-square is not significant; it means
that there I1s no strong association between ‘Stagnation’ and Organizational
Commitment.

However, it can be further interpreted that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 70.51% (55) have experienced ‘Stagnation’ at
‘high’ level and 29.49% (23) have perceived it to be at ‘low’ level.

Further, out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level; 70.51% (55) have also rated ‘Stagnation’ at ‘high’
level, whereas according {0 29.49% (23) itis at ‘low’ level.
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TABLE NO. 174

TUNNEL VISION AND ORGANIZATIONAL COMMITMENT

- ORGANIZATIONAL

PR v g
‘5 LD

e A
N
S ey

COMMITIENT -

i

W %AMTO;T AL

3\

e COLUNMN% [ ~0: 0.00%
COUNT - I
ROW% "~ [7100%

P

Chi-Square Test

Value

d.f.

Assymptotic Significance (2 sided)

Pearson Chi-Square

0.02

1

0.895

The table reflects that chi-square is not significant. It means that there is no

strong association between ‘Tunnel Vision’ and Organizational Commitment.
However, 75.64% (59) and 24.36% (19) have experienced ‘Tunnel Vision' at
‘high’ level and ‘low’ level respectively, out of total of 78 respondents who

have experienced ‘high’ level on Organizational Commitment.
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TABLE NO. 175

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL
COMMITMENT .

- ORGANIZAT!QNAL l o ] AGGRESS!VE APPROACH TO ENVIRONMENT s

- [COLUMN® |5 ~10

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.9079

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Aggressive Approach to
Environment’ and Organizational Commitment.

However, it can be further interpreted that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 60.26% (47) have experienced ‘Aggressive
Approach to Environment' to be at ‘high’ level and 39.74% (31) have
perceived it to be at ‘low’ level.

It is also seen that out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level, 60.26% (47) have perceived ‘Aggressive
Approach to Environment' to be at ‘high’ level and 39.74% (31) have
perceived it to be at ‘low’ level.
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TABLE NO. 176

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND
ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL l !NSUFF!CIENT lNTERACT!ON WITH ENVIRONMENT

COMMITMENT Y [~ = |- *H:GH,W “LOW - - |- TOTAL
COUNT T w 30| 78
HGH  [ROW% ";f{;m.s‘@% I 3Ac% | 100%
| [ COLUMN % 10@00% 00.00% | 100%
e . o JCOUNTL T[0T 00 o 0
ow ROW% . iﬁ&%‘::m TONAT T NA
.. T [COLUMN %gf?‘l} 7 Q&Q@Q%MO&OO% T 000%
;7| COUNT, TwAg L 30 o T8
L ROW | BTeA%y | 3BAE% - | 100%f
‘* ,ieé,’QQL&IMN%,!‘?:*,; 5 T00% | 100% | f00%

Chi-8quare Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01 1 0.907

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Interaction with
Environment’ and Organizational Commitment.

However, it can be further interpreted that all 78 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 61.54% (48) have experienced ‘Insufficient
Interaction with Environment'’ at ‘high’ level and 38.46% (30) have perceived it
to be at 'low’ level.

Further, out of 78 respondents who have perceived Organizational
Commitment at ‘high’ level;, 61.54% (48) have also rated ‘Insufficient
Interaction with Environment’ at ‘high’ level, whereas according to 38.46% ¢
(30) itis at ‘low’ level.
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PART B : CHEMICAL / PHARMACEUTICAL INDUSTRIES

It deals with the data analysis and interpretation of chi-square tables of

Organizational Health Parameters with Job Satisfaction, Organizational

Effectiveness and Organizational Commitment in Chemical / Pharmaceutical

industries.

PART B1: ORGANIZATIONAL HEALTH PARAMETERS AND
JOB SATISFACTION

This part of analysis contains 21 chi-square tables of Job Satisfaction with

each of the parameters of Organizational Health.

TABLE NO. 177

55 AENATION AND.JOB SATISFACTION -~~~

ALIENATION
JOB SATISFACTION + —HGH | [OW | TOTAL
COUNT 6| 51 | 07
HIGH ROW % B734% 7|  4766% | 100%
COLUMN % | 9032%° .| 98.08% | 9469%
COUNT S N N
Low ROW% B333% . 1667% |- 100%
COLUNIN % 666% | 192%. | 531%
COUNT [T e N N IR TR
TOTAL ROW% | .5306% | 4602% | 100%
L COLUMN%: - [ ™100%. |.v 100%- | 100%.
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 1.127 1 0 2884

The above 'mentioned table reflects that chi-square is not significant; it means
that there 1s no strong association between ‘Alienation’ and Job Satisfaction.
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However, 1t can be further interpreted that out of 113 respondents, 99.12%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 0.88% (6) have
experienced ‘low’ level on Job Satisfaction.

it can also be inferred that 24.87% (61) have experienced ‘high’ level on
‘Alienation’ and 46.02% (52) have perceived it to be at ‘low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’
level; 52.34% (56) feel that there is ‘high’ level on ‘Alienation’ whereas
according to 47.66% (51) there is ‘low’ level on ‘Alienation’.

From 6 respondents who are of the opinion that there is ‘low’ level on Job
Satisfaction; 83.33% (5) have perceived ‘Alienation’ at ‘high’ level and only
16.67% (1) feel that ‘Alienation’ is at ‘low’ level

TABLE NO. 178

- T -~ PAMPERINGAND JOB SATISFACTION =~~~

’ PAWPERING
JOB SATISFACTION .| HIGH <] LOW .| TOTAL
- COUNT SR T RN T A B T
HIGH ROW% A% | 1580% | 100%
| [COLUMN® [ ~6376% = 100.00% | 465%
COUNT e |0 6
Low ROW % TH00.00%. | 0.00% 100%
COLUMN% | 6.25% | 0.00% 531%
COUNT T BT 113
TOTAL ROW % SB4G6% | 15.04% | 100%
COLUMN% | 100%.. | 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.223 1 0.636

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Pampering’ and Job Satisfaction.

However, 99.12% (107) and 0.88% (8) respondents have experienced Job
Satisfaction at ‘high’ level and ‘low’ level respectively
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Further, it can be inferred that out of total 113 respondents; 84.96% (96) have
perceived ‘high’ level on ‘Pampering’ and 15.04% (17) ‘low’ level

Out of 107, 84 11% (90) have rated ‘high’ level on ‘Pampering’ whereas
15.89% (17) have rated 'Pampering’ at ‘low’ level in organization.

Whereas, all respondents i.e. 100% (6) who have rated at ‘low’ level on Job
Satisfaction have perceived ‘Pampering’ to be at ‘high’ level.

TABLE NO. 179

- -ORGANIZATIONAL PARANOIA AND JOB SATISFACTION

“ T A ALIENATION S
JOB SATISFACTION | ,/ R | oW | ToTAL
N COUNT TSiEe 0 25 | 07
HIGH ROW % T766a% . | 2336% | 100%
COLUMN % |~ 9818% 7 100.00% | 9469%
COUNT I J B 6
Low ROW % T100.00% | 0.00% | 100%
COLUMN % [ 6.82%._7| +0.00% | 531%
COUNT - |- 88 = . 25 .| 113
TOTAL - [ROW% -~ |-.7788% .| 2212% | -100%
. [COWNN®% | A00% | 100%. | 400%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.699 1 0.402

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between 'Organizational Paranoia’ and Job
Satisfaction.

However, it can be further interpreted that out of 113 respondents; 99.12%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 0.88% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 77.88% (88) have experienced ‘high’ level on
‘Organizational Paranoia’ and 22.12% (25) have perceived it to be at ‘low’
level.
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It is also seen that out of 107 respondents who have perceived Job
Satisfaction at ‘high’ level, 76.64% (82) have perceived ‘Organizational
Paranoia’ to be at ‘high’ level and 23.36% (25) have perceived it to be at ‘low’
level. Whereas, all the respondents i.e. 100% (6) who have experienced Job
Satisfaction on ‘low’ level have opined ‘Organizational Paranoia’ to be at ‘high’

level

TABLE NO. 180

¢ TR WORKAHOLISMAND JOB'SATISFACTION #7777

, . WORKAHOLISM -
JOB SATISFACTION | G TOW | ToTAL
A TTICOUNT - ETRZ L w TaE A0
HIGH © © |ROWSY%- ‘. [ 85.98%;.| T402% | 100% -
‘ | COLUMN®%  [-703.68% "] -100.00% | 94.69%
COUNT e 0| 6
LOW ROW % TA00:00% | 0.00% | 100%
COLUMN% |- 6.12% | 000% 5.31%
COUNT T D R T 113
TOTAL ROW % 8673%. | 13.27% | 100%
COLUMN%  ["A00% = | 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.134 1 0.7139

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e ‘Workaholism’ and Job Satisfaction.

It 1s further observed that out of 113 respondents; 58.41% (66) have rated
‘Workaholism' on ‘high’ level and 41 598% (47) have rated it at ‘low’ [evel.

it can also be inferred that 99.12% (107) have experienced Job Satisfaction at
‘high’ level and 0.88% (6) have experienced ‘low’ level on Job Satisfaction.
Out of 98 respondents who have experienced ‘high’ level on ‘Workaholism’,
93.88% (92) are of the opinion that Job Satisfaction is at ‘high’' level in
organization whereas 6.12% (6) have rated it to be at ‘low’ level.
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All the respondents 1.e 100 % (15) who have perceived ‘low’ level on
‘Workaholism' have experienced Job Satisfaction at ‘high’ level.

TABLE NO. 181

= FINSUFEIGIENT VALUE.EOR CUSTOMERS AND JOB SATISFACTION ~ .-

S INSUFFICIENT VALUE FOR CUSTOMERS

JOB SATISFACTION | IGH ] TOW | TOTAL

’ COUNT Msg ST T4y 107
HIGH ROW % 54'21% 1 45.79% 100%
COLUMN % 9355% | 06.08% | 9469%

: COUNT Y 2 6

LOW ROW % 6. 67% 33.33% 100%
COLUMN% | 645%§ «@,3.92% T 5.31%
[ CoUNT 62, | s T

TOTAL . [ROW% _ ,»sm%szys?% T A3% | 100%
COLUMN% | -100%:. A00%: STy

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0307 1 0.86

The above mentioned table reflects that chi-square Is not significant, it means
that there 1s no strong association between ‘Insufficient Value for Customers’
and Job Satisfaction

However, it can be further interpreted that out of 113 respondents; 99.12%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 0.88% (6) have
experienced ‘low’ {evel on Job Satisfaction.

It can also be inferred that 54.87% (62) have experienced ‘Insufficient Value
for Customers’ at 'high’ level and 45.13% (51) have perceived it to be at ‘low’
level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’
level; 54.21% (58) have also rated ‘Insufficient Value for Customers’ at ‘high’
level, whereas according to 45 79% (49) it 1s at ‘low’ level.
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Whereas, in case of 6 respondents who have rated Job Satisfaction at ‘low’
level, 66.67% (4) of them have perceived 'high’ leve! on ‘Insufficient Value for
Customers’ and 33.33% (2) have experienced it to be at 'low’ level.

TABLE NO. 182

‘CUSTOMER EXPLOITATION AND JOB SATISFACTION

: ﬁ CUSTOMER EXPLOITATION .~
JOB-SATISFACTION: | EH,GHE& W T ToRE
— COUNT | 60 _ o= 47~ | 107
HIGH  [ROW% T6.07% | 43.9%%. T 100%
COLUMN% | "90.91%: | 100.00% | 94.69%
COUNT e 0 | 6
Low ROW % T00.00% ¢ 0.00% 100%
COLUMN% | 009% - | 000% | 531%
COUNT 86 47 113
TOTAL ROW % T5841% | 4150% | 100%
: COLUMN % 100% .| -400%. | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 2.885 1 0.089

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Customer Exploitation’ and Job Satisfaction.
However, 5841% (66) and 415%8% (47) have experienced 'Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 113
respondents.

Further, it ;:an be inferred that out of total 113 respondents, 94.69% (107)
have perceived Job Satisfaction at ‘high’ level, whereas only 5.39% (6) have
experienced ‘low’ level on Job Satisfaction.

Out of 107 respondents who have rated ‘high’ level on Job Satisfaction,
56.07% (60) have rated at ‘high’ level on ‘Customer Exploitation’ whereas
43.93% (47) have rated ‘Customer Exploitation’ at ‘low’ level in organization.
Whereas, all respondents i.e. 100% (6) who have rated ‘low’ level on Job
Satisfaction have perceived ‘Customer Exploitation’ to be at ‘high’ level.
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TABLE NO. 183

~ SERVILITY AND JOB SATISFACTION

" SERVILITY
JOB SATISFACTION | THIGH | LOW TOTAL
COUNT TTe2 16 107
HIGH ROW % T85.98%. | 14.02% | 100%
COLUMNY |7 03.88%. | 100.00% | ©4.60%
COUNT T, 0 | 6
Low ROW % T100,00% | 000% .| 100%
COLUMN® | . .6.12% | 0.00% | 531% -
ot
- TOTAL. [ROW% .~ | 8673% - 1327% | 100%
o COLUMN % |- 100%: | . 100% .| 100%
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0134 1 0.718

The above mentioned table reflects that chi-square 1s not significant; it means
that there 1s no strong association between ‘Servility' and Job Satisfaction.
However, it can be further interpreted that out of 113 respondents; 94.69%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.39% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 86.73% (98) have experienced ‘high’ level on
‘Servility’ and 13.27% (15) have perceived it to be at ‘low’ level.

it is also seen that out of 107 respondents who have perceived Job
Satisfaction at ‘high’ level, 85.98% (92) have perceived ‘Servility’ to be at
‘high’ level and 14.02% (15) have perceived it to be at ‘low’ level.

Whereas, all the respondents 1.e. 100% (6) who have experienced Job
Satisfaction at 'low’ level have opined ‘Servility’ to be at 'high’ level in the

organization.
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TABLE NO. 184

-+~ BUREAUGRACY-AND.JOB SATISFACTION -
, \ BUREAUCRACY ‘
JOB SATISFACTION ||~ —SPIGHS | - LOW- | TOTAL _
[ CoUNT 98 B R T T
HIGH ROW % G25% A’;?/'.48% T 100%
COLUMN% | '9429% - 10000% | 9469%
COUNT B 0 §
LOW ROW % 700, 00% 0.00% 100%
“ COLUMN % 5% f 0.00% | 531%
COUNT . 05 g8 | 113
TOTAL ROW % m,mgzmgz% T 708% | 100%
COLOWN % | 00% <] 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.015 1 0.902

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Job
Satisfaction

However, it can be further interpreted that out of 107 respondents; 94 69%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.39% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 92.92% (105) have experienced ‘Bureaucracy’ at
‘high’ level and 7.08% (8) have perceived it to be at 'low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’
level; 92.52% (99) have also rated '‘Bureaucracy’ at ‘high’ level, whereas
according to 7.48% (8) it is at ‘low’ level.

All respondents i.e 100% (6) who have perceived Job Satisfaction at ‘low’

level have also experienced ‘Bureaucracy’ at ‘low’ level.
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TABLE NO. 185

" DECISION'PARALYSIS:AND’ JOB SATISFACTION

T A DECISIONPARALYSIS
»?‘9556]"'«5'5,@'0??&5‘ ———— G T I v;,;*T’O"‘l‘AL:fI
. - |COUNT (R I T
HIGH  [ROW%: © 9;400%
- [COLUMNG% . [ "94:69%
. _|CoUNT _ ) 6
Low - [ROW% 667% | 100%
COLUMN % [ am7% | 531%
COUNT A 7 13
TOTAL ROW % TRT6% | 21.24% | 100%
. COLUWN% [ 1000, =] 100% | 100%
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0536 1 0.8169

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Decision Paralysis’ and Job Satisfaction

It is further observed that out of 107 respondents; 78.76% (89) have rated
‘Decision Paralysis’ on ‘high' level and 21.24% (24) have rated it at ‘low’ level.
It can also be inferred that 94.69% (107) have experienced Job Satisfaction at
‘high’ level and 5.39% (6 have experienced ‘low’ level on Job Satisfaction.

Out of 89 respondents who have experienced ‘high’ level on ‘Decision
Paralysis’, 94.38% (84) are of the opinion that Job Satisfaction is at ‘high’
level in organization whereas 5.62% (5) have rated it to be at ‘low’ level.

Out of 24 respondents who have perceived ‘low’ level on ‘Decision Paralysis’;
95.83% (23) have experienced Job Satisfaction at ‘high’ level whereas only
4.17% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 186

GZAND JOB SATISFACTION =~~~

SUB-OPTIMIZING
JOB SATISFACTION | —HiGH | LoW TR
COUNT 84 23 107
HIGH ROW % 7850% | 21850% | 100%
COLUMN % 93, 33% Amoﬂoo% 94 69%

‘ CoUNT §a ,.;joka; C

LOW ROW % wwoeo% 157000% | 100%
COLUMN% %6 67% ~ 000% [

—TouNT T [ if:; FERNEE AR TE
TOTAL TROW% | 79 65% [ T2035% | 100%
COLUMN % wwo% ) R 1}99%% ~100%

Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0 565 1 0.452

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Sup-Optimizing' and Job Satisfaction

It is further observed that out of 113 respondents; 79.65% (90) have rated
‘Sub-Optimism’ on ‘high’ level and 20.35% (23) have rated it at ‘low’ level.

It can also be inferred that 94.69% (107) have experienced Job Satisfaction at
‘high’ level and 5.31% (8) have experienced ‘low’ level on Job Satisfaction.
Out of 90 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’;
about 93.33% (84) have also experienced Job Satisfaction at ‘high' level and
6.67% (6) have perceived It to be at ‘low’ level

Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level
on ‘Sub-Optimizing’ are of the opinion that Job Satisfaction is at ‘high’ level in

organization.
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TABLE NO. 187

- SELF CENTERED LEADERSHIP AND JOB SATISFACTION

‘ \ SELF CENTERED LEADERSHIP
JOB SATISFACTION | HIGH - | LOW | TOTAL
COUNT 89 | . 18 107
HIGH ROW % 8318% T 16.82% 100%
COLUMN % o4, 68%35’; 9474% | 9469%
, COUNT S 1 6
LOW ROW % 83, 33% .| 16.67% 100%
COLUMN % T532% | 5.26% 5.31%
COUNT * T e | 1
TOTAL ROW % | 16 81%" T 100%
: ~-[COLUMN% | egkpov e 100% " 100%
Chi-8quare Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.303 1 0.581

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Self Centered Leadership’ and Job Satisfaction.
However, 94 69% (107) and 5 31% (6) respondents have experienced Job
Satisfaction at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 113 respondents; 83.19% (94) have
perceived ‘high’ level on ‘Self Centered Leadership’ and 16.81% (19) ‘low’
level.

Out of 107, 83.18% (89) have rated ‘high’ level on ‘Self Centered Leadership’
whereas 16 82% (18) have rated ‘Self Centered Leadership’ at ‘low’ level in
organization

Whereas, out of 6 respondents who have rated ‘low’ level on Job Satisfaction;
83.33% (5) have perceived ‘Self Centered Leadership’ to be at ‘low’ level and
16.67% (1) respondent have experienced it at ‘high’ level
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TABLE NO. 188

" SHORT:SIGHTEDNESSANDJOB SATISFACTION i~ -~ -

. _SHORT SIGHTEDNESS .~ .
©HGH . [ROWH T T12,15% | 100%
© 7 [CoLUMN % ~100:00% 7|~ 94:69%
COUNT o 6
LOW ROW % 0.00% | 100%
COLUMN % 0 0:00% 5.31%
: COUNT A0 | 43 113
TOTAL ROW % “T8850%. | A150% 5| 100%
| COLUMN % ““**@:19.2% s 1°°%M . 100%..
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.063 1 0.802

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Short Sightedness’ and Job
Satisfaction.

However, it can be further interpreted that out of 107 respondents, 94.69%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have -
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 88 50% (100) have experienced ‘high’ level on
‘Short Sightedness’ and 11.50% (13) have perceived it to be at ‘low’ level.
Further, out of 107 respondents who have perceived Job Satisfaction ‘high’
level, 87.85% (94) feel that there is ‘high’ level on ‘Short Sightedness’
whereas according to 12.15% (13) there is ‘low’ level on ‘Short Sightedness’.
All the respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’
level have also experienced Short Sightedness at 'fow’ level.
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TABLE NO. 189

‘ LONG SIGHTEDNESS
JOB SATISFACTION | . HGRT [ LOW | ToTAL
~ COUNT ey o 0 | 107
- HIGH ROW % N rge 6% ,g<935% ~100%:
o COLUMN % éﬂ?% TT0000% " (9;1.69%x
COUNT o0 6
‘Low ROW % 100 0% T 0.00% 7| 100%
COLUMN % T000% | 5.31%
COUNT 403 ] 10 | 113
TOTAL ROW % TgTH5% | 885% | 100%
COLUMN% |-~ -100% | _ 100% 100%
Chi-8quare Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.002 1 0.963

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Long Sightedness’ and Job Satisfaction.
However, 94 69% (107) and 5.31% (6) respondents have experienced Job
Satisfaction at ‘high' level and ‘low’ level respectively.

Also, out of 113 respondents; 91.15% (103) and 8.85% (10) have perceived
‘Long Sightedness’ at ‘high’ level and ‘low’ level respectively

Further, it can be inferred that out of total 107 respondents who have
experienced Job Satisfaction at ‘high’ level; 90 65% (97) have perceived
‘Long Sightedness’ at ‘ugh’ level and 9.35% (10) have experienced it to be at
‘low’ level

Whereas, all respondents i e. 100% (6) who have rated ‘low’ level on Job
Satisfaction have perceived ‘Long Sightedness’ to be at ‘high’ level.
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TABLE NO. 190

. % - RISK AVOIDANCE AND JOB SATISFACTION ™

RISK AVOIDANCE
JOB SATISFACTION | THIGH | LOW | TOTAL
COUNT e8] 9 107
HIGH ROW % T o15% | 84i% 100%
COLUMN®% | -95.15% | 9000% | 94.69%
, COUNT - R S
Low ROW % “8333% | 4607% | . 100%
COLUMN®% | . 485% ., 1000% | 531%
T JeouNT [ AT | e | AT
TOTAL ROW % T91A5%, | 8.85% | 100%
o COLUNMN % - [, £/400% -], ~100% | - 100%
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Sguare 0 002 1 0.963

The above mentioned table reflects that chi-square is not significant, it means
that there 1s no strong association between 'Risk Avoidance’ and Job
Satisfaction.

However, it can be further interpreted that out of 113 respondents; 94.69%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 91.15% (103) have experienced ‘high’ level on
‘Risk Avoidance’ whereas 8.85% (10) have perceived it to be at 'low’ level.

It is also seen that out of 107 respondents who have perceived Job
Satisfaction at ‘high’ level, 91 59% (98) have perceived ‘Risk Avoidance’ to be
at 'nigh’ level and 8 41% (09) have perceived it to be at 'low’ level

Whereas, out of 6 respondents who have experienced Job Satisfaction on
‘low’ level, 83 33% (5) have opined ‘Risk Avoidance’ to be at ‘high’ level and
16.67% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 191

i _NEGLIGENCE OF FINANCIAL MATTERS AND.JOB SATISFACTION -

; 'NEGLIGENCE OF FINANCIAL MATTERS
JOB SATISFACTION | W™ ~STAL—
, COUNT ; 29;;‘ 07
HIGH ROW % = [ 27A0% | 100%
COLUNN® | 93.08%. | 0667% | 94.69%
COUNT R 6
LOW ROW % 83.33% | 1667% 100%
; COLUMN % T6.02% | 3.33% 5.31%
COUNT B SR R R B TE
TOTAL ROW % YA T 55% | 100%
o[ COLUMN G~ [“%A00%x, | »1008%, 5 - A00% |
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0078 1 0.9269

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
1.e ‘Negligence of Financial Matters’ and Job Satisfaction

It 1s further observed that out of 113 respondents, 73 45% (83) have rated
‘Negligence of Financial Matters' on ‘high’ level and 26.55% (30) have rated it
at 'low’ level.

It can also be inferred that 94.69% (107) have experienced Job Satisfaction at
‘high’ level and 5.31% (B) have experienced ‘low’ level on Job Satisfaction.
Moreover, out of 83 respondents who have experienced ‘high’ level on
‘Negligence of Financial Matters’, 93.98% (78) are of the opinion that Job
Satisfaction is at ‘high’ level in organization whereas 6.02% (5) have rated it to
be at ‘low’ level.

Out of 30 respondents who have perceived ‘low' level on ‘Negligence of
Financial Matters’, 96.67% (29) have experienced Job Satisfaction at ‘high’
level and 16.67% (1) have perceived it at ‘low’ level
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TABLE NO. 192

MONEY MANIA'AND JOB SATISFACTION ~ ~

, — MONEY MANIA .
JOB SATISFACTION | - — T HGRT **";‘Wf’;;\i! TOTAL
GHIGH . TROW %7 - 100%
LT TCOLUMN % 9469%
T |COONT .+ 6 .
LOW  [ROW% 100%
COLUMN % 5.31%.
COUNT 113
TOTAL ROW % 100%
, COLUMN % 100% .-
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.115 1 0.734

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Money Mania’ and Job
Satisfaction.

However, it can be further interpreted that out of 113 respondents; 94.69%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 94.69% (107) have experienced ‘Money Mania’ at
‘high’ level and 5.31% (06) have perceived it to be at ‘low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’
level, 94.39% (101) have rated ‘Money Mania' at ‘high’ level, whereas
according to 5.61% (086) it is at ‘low’ level.

All respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’
level have also perceived ‘Money Mania’ to be at ‘low’ level.
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TABLE NO. 193

JOB SATISFACTION | “HiGH [ oW | TOTAL

) COUNT 70 | e | 07

HIGH ROW % - T B542%,. | 3458% | 100%
B COLUMN% | 0333%. .| 07.37% | $469%

_ | COUNT R TR N

Low ' [ROW% . [.83.38% °|, 1667% .| 100%
 [COLUNNY | . 667% . | 263%, | 531%

COUNT A N R R R T

~ TOTAL ROW % - £6637% S s5e% | 100%
COLUMN% | -100% |/ 100% ;| 100%

Chi-Square Test
Value d.f Assymplotic Significance (2 sided)
Pearson Chi-Square 0.211 1 0.645

Referring to the above mentioned tabie, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. 'Insensitivity to Problems’ and Job Satisfaction.

It is further observed that out of 113 respondents; 66.37% (75) have rated
‘Insensitivity to Problems’ on ‘high’ level and 33.63% (38) have rated it at ‘low’
level.

It can also be inferred that 94.69% (107) have experienced Job Satisfaction at
‘high’ level and 5.31% (6) have experienced ‘low’ level on Job Satisfaction.
From 75 respondents who have perceived ‘high' level on ‘Insensitivity to
Problems’, 93 33% (70) have also experienced Job Satisfaction at 'high’ level,
whereas 6.67% (5) have experienced it to be at ‘low’ level

And out of 38 respondents who have experienced ‘low’ level on ‘Insensitivity
to Problems’; 97.37% (37) are of the opinion that Job Satisfaction is at ‘high’
level in organization whereas 2.63% (1) have rated it to be at ‘low’ level.
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TABLE NO. 194

- - STAGNATION AND JOB SATISFACTION

T STAGNATION
JOB SATISFACTION | “HIGH,_ | LOW | TOTAL
COUNT FT6E. Tas 107
HIGH ROW % 2 94% 1™ 42.06% 100%
COLUMN % , 93 94% T 95.74% | 94.69%
COUNT A 2 6
LOW ROW % 66, 67% | 3333% | 100%
COLUNIN % 606% | 4.26% | 531%
T COUNT 663‘3\; T AT 3
TOTAL ROW% - |- 5841%1 f: 7159% \:” T100%
"~ [COLUMN% - | 1@0Am ( ";100% - 400%
Chi-Square Test
Value df Assympitotic Significance (2 sided)
Pearson Chi-Sguare 0 00001 1 0.996

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Stagnation’ and Job Satisfaction.
However, it can be further interpreted that out of 113 respondents; 94.69%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 58.41% (66) have experienced ‘Stagnation’ at
‘high’ level and 41.59% (47) have perceived it to be at ‘low’ level.

Further, out of 107 respondents who have perceived Job Satisfaction at ‘high’
level; 57.94% (62) have also rated ‘Stagnation’ at ‘high’ level, whereas
according to 42.06% (45) itis at ‘low’ level.

Out of 6 respondents who have perceived Job Satisfaction at ‘low’ level, from
that, 66.67% (4) have experienced ‘Stagnation’ at ‘high’ level and 33.33% (2)

have perceived it to be at ‘low’ level
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TABLE NO. 195

“VISIONZANDJOB.SATISFACTION == =7 «-:"

. ~ TUNNEL VISION v
JOB SAT!SFACTIONVL{J — " T\im@?‘f»’“ o L@W \\x;;rorALy
COUNT .~ “*;833;;&“ A 19: H07
. HIGH ROW % éz 24% y 17 6% | 100% -
’ COLUNN% |7 9362% | 100.00% | 9469%
COUNT e o 0 6
LOW ROW % ~100. 00% 0.00% _ 100%
COLUMN % ~6.38% T 0.00% 531%
] COUNT 94 | 19 113
TOTAL ROW % 8319% | 1681% .| 100%
"COLUMN % 100% i, A00%: | 100%
Chi-Square Test
Value d.f. Assympfotic Significance (2 sided)
Pearson Chi-Square 0.3258 1 0.568

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Tunnel Vision' and Job Satisfaction.

However, 83.19% (94) and 16.81% (19) have experienced ‘Tunnel Vision’ at
‘high’ level and ‘low’ level respectively, out of total of 113 respondents

Further, it can be inferred that out of total 113 respondents; 94.69% (107)
have perceived Job Satisfaction at "high’ level, whereas only 5.31% (6) have
experienced ‘low’ level on Job Satisfaction.

In case of 94 respondents who have rated ‘high’ level on ‘Tunnel Vision’;
93.62% (88) have rated ‘high’ level on Job Satisfaction and 6.38% (6) have
perceived it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (19) who have rated ‘low’ level on ‘Tunnel

Vision’ have experienced Job Satisfaction at ‘high’ level.
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TABLE NQ. 196

AGGRESSIVE-APP T-AND*JOB_SATISFACTION

) AGGRESSIVE APPROACH TO ENVIRONMENT
JOB SATISFACTION | THIGH ] LOW | TOTAL
COUNT R (Y N B 17
HIGH. ROW% Wﬁ54z%;y; _3458% | 100%
[cotuMNg | 93>33% 97 37% | 94.69%
COUNT TN I T 6
ow  [ROW% 83 33% T T667% = 100%
COLUMN % ; 667%» . T263% | 531%
COUNT - ;;;;5» a8 | 13
TOTAL ROW % 6337% 3363% | 100%
COLUMN % 100% T 100%. 100%
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.211 1 0.645

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Aggressive Approach to
Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 113 respondents; 94.69%
(107) have perceived Job Satisfaction at ‘high’ level, whereas 5.31% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 66.37% (75) have experienced ‘Aggressive
Approach to Environment’ to be at ‘high’ level and 33 63% (38) have
perceived it to be at 'low’ level

It is also seen that out of 107 respondents who have perceived Job
Satisfaction at ‘high’ level; 65.42% (70) have perceived ‘Aggressive Approach
to Environment’ to be at ‘high’ level and 34.58% (37) have perceived it to be
at ‘low’ level.

Whereas, 83.33% (5) and 16.67% (1) have experienced ‘Aggressive
Approach to Environment' to be at ‘high’ level and ‘low’ level respectively; out
of 6 respondents who have experienced Job Satisfaction at ‘low’ level.
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TABLE NO. 197

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND JOB

SATISFACTION

INSUFFICIENT INTERACTION WITH ENVIRONMENT
JOB SATISFACTION | T LOW | TOTAL
COUNT S T R B T
HIGH ROW % 4466% | 100%
COLUMN % o7 06% | 94.69%
T JcouNT T e
CLow - [ROW% T | [ 100%
. COLUMN% 531%¢
E[COUNT = . ] T
. [ROW% A00%
4 L COTUNNGs . [£ AL
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0.87 1 0.35

The above -mentioned table refiects that chi-square is not significant. It means
that there i1s no strong association between ‘Insufficient Interaction with
Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

it can also be inferred that 66.67% (38) have experienced ‘Insufficient
Interaction with Environment’ at ‘low’ level and 33.33% (19) have perceived it
to be at ‘high’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at *high'
level, 72.55% (37) have rated ‘Insufficient Interaction with Environment at -
‘low' level, whereas according to 44.86% (48) it is at ‘low’ level.

Whereas, 83.33% (5) and 1667% (1) have experienced ‘Aggressive
Approach to Environment' to be at ‘high’ level and ‘low’ level respectively; out
of 6 respondents who have experienced Job Satisfaction at ‘low’ level.
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PART B2: ORGANIZATIONAL HEALTH PARAMETERS AND
ORGANIZATIONAL EFFECTIVENESS

This part of analysis contains 21 chi-square tables of Organizational
Effectiveness with each of the parameters of Organizational Health; pertaining
to the Chemical / Pharmaceutical industries.

TABLE NO. 198

ALIENATION AND ORGANIZATIONAL EFFECTIVENESS
ORGANIZATIONAL ALIENATION
EFFECTIVENESS ' TTRIGH |, LOW | TOTAL
| COUNT 60@ 5? ok 112
HIGH ROW % TER5T% | 4643%. | 100%
| COLUMN% | 96.77% -| 100:00% - 99.12%
T e S M T e e
Low ROW % 100:00%.- | 0:00% - | 100%
' COLUNN% | 3:23% .| 000% | 088%
COUNT T | 82 13
TOTAL ROW % 53.98% | 46.02% | 100%
COLUMN % |- 100%. | 100% | 100%
Chi-Square Test
Value d.fi. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0084 1 0.936

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 54 87% (62) have experienced ‘high’ level on
‘Alienation’ and 46 02% (52) have perceived it to be at ‘low’ level,

Further, out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 53.57% (60) feel that there is ‘high’ level on
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‘Alienation’ whereas according to 46 43% (52) there is ‘low’ level on
‘Alienation’,

088% (1) respondent is of the opinion that there is ‘low’ level on ‘Alienation’
and ‘high’ level on Organizational Effectiveness.

TABLE NO. 199

=7 . . PAMPERING AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL » PAMPERING _
EFFECTIVENESS ¥ TTHIGH | LOW | TOTAL
COUNT T |, 16 112
HIGH ROW % B671% | 14.29% 100%
COLUMN% | 100.00% | 94.12% | 99.12%
) COUNT N 3
LOW ROW % F0.00% - | 100.00%. | 100%
COLUMN%  |--:000% |  5.88% | 0.85%
~, COUNT 86T A7 .| 113
TOTAL ROW% | 8496% | 15.04% | 100%
' - [COLUMN® [ 100%. | 100% - -.100%
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.9646 1 0.326

The table reflects that chi-square is not significant. It means that there is no
strong association between 'Pampering’ and Organizational Effectiveness
However, 99.12% (112) and 0.88% (1) respondents have experienced
Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.
Further, it can be inferred that out of total 113 respondents; 84.96% (96) have
perceived ‘high’ level on ‘Pampering’ and 15.04% (17) ‘low'.

Whereas, all respondents i.e. 100% (96) who have rated ‘high’ level on
‘Pampering’ have perceived Organizational Effectiveness also to be at ‘high’
level.

94.12% (16) have rated 'high’ level on Organizational Effectiveness and 5.88
& (1) low’; out of 17 who have rated ‘low’ level on ‘Pampering’.
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TABLE NO. 200

ORGANIZATIONAL 'PARANOIA AND ORGANIZATIONAL

' . EFFECTIVENESS -
ORGANIZATIONAL ORGANIZATIONAL PARANOIA
EFFECTIVENESS ' "] LOW. -] TOTAL .
R COUNT : 25 112
TYHIGH . | [ROW% TR 2232%| . 100% "
" “ [COLUMN % * 3g9:q9%a 9912%\,
T o |COUNT- T N e
oW - ROW%
AR _COLUMN%N
R =
 [[COLUMN %

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.455 1 0.4999

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Organizational Paranoia’ and
Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 77.88% (88) have experienced ‘high’ level on
‘Organizational Paranoia’ and 22.12% (25) have perceived it to be at ‘low’
level.

It is also seen that out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 77.68% (87) have perceived ‘Organizational
Paranoia’ to be at ‘high’ level and 22.32% (25) have perceived it to be at ‘low’
level.

All 100% (1) respondent has perceived Organizational Effectiveness to be at
‘low’ level and Organizational Paranoia to be at ‘high’ level.
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TABLE NO. 201

WORKAHOLISM AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL | | “WORKAHOLISM x
EFFECTIVENESS | “FHIGH T | FLOW | TOTAL
COUNT e | a2
HIGH ROW % B750% | 1250% .| 100%
COLUMN % | -100.00% | 9333% | 99.12%
‘ COUNT R
LOW ROW % 0.00% | 100.00% | 100%
COLUMN % |~ 0.00% | 667% 0.66%
,‘ “COUNT BT E T T I T
TOTAL ~  [ROW% 73% | 1327% | 100%
 [COLONN% |, 100% | 100% [ 100% -

Chi-Square Test

Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 1182 1 0.2769

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there 1s no strong association between the two variables
i.e. ‘Workaholism' and Organizational Effectiveness

It is further observed that out of 113 respondents; 86.73% (98) have rated
‘Workaholism’ on ‘high’ level and 13.27% (15) have rated it at ‘low’ level.

It can also be inferred that 99.12% (112) have experienced Organizational
Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on
Organizational Effectiveness.

Out of 98 respondents who have experienced ‘high’ level on ‘Workaholism’, all
of them are of the opinion that Organizational Effectiveness is also at ‘high’
level in organization

Out of 15 respondents who have perceived ‘low’ level on ‘Workaholism’,
93 33% (14) have experienced Organizational Effectiveness at ‘righ’ level and
6.67% (1) is of the opinion that it is at ‘low’ level.
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TABLE NO. 202

INSUFFICIENT VALUE FOR'CUSTOMERS AND ORGANIZATIONAL

EFFECTIVENESS

ORGANIZRTIONAL |17 WAFFICIENT VALUE FOR CUSTOMERS 7
JEFFECTIVENESS ¥ 7. "o 7~ TOTAL
T . | CouNT T Az
ST HIeH T ROW S T 4% | 100%
SWsen s TCOLUMN - 0% |~ 99.12% -
‘ COUNT TR
Low ROW % 100%
COLUMN % 0.88% -
- COUNT 113
. JROW% . 13% 5 100%
;- [COTUMN . [3udi00% . 100%7 | . A00% .
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0097 1 0.9217

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Value for Customers’
and Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0.88% (1) have expenienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 54.87% (62) have experienced ‘Insufficient Value
for Customers’ at ‘high’ level and 45.13% (51) have perceived it to be at ‘low’
level.

Further, out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 54.46% (61) have also rated ‘Insufficient Value
for Customers’ at ‘high’ level, whereas according to 45.54% (51) it is at ‘low’
level.

And remaining one respondent has perceived ‘high’ level on ‘Insufficient
Value for Customers’ and ‘low’ level on Organizational Effectiveness.
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TABLE NO. 203

 ORGANIZATIONAL'EFFECTIVENESS: -

e Ty e ~For ot oo e Sy e

- CUSTOMER EXPLOITATIONAND

ORGANIZATIONAL CUSTOMER EXPLOITATION
EFFECTIVENESS v THIGH | LOW | TOTAL
| COUNT ~ 88 a7 | A2
HIGH [ROW% 5804% 41 96% T T00%
* COLUNIN % ,~‘v§j\jf§%§§§{g§"{c> 5100, oo% 80A%%
- COUNT | &= 5,0 - 1
Low . [RoW% - % 10&00% To.00% | i00%
COLUNN % | iBo% & | 000% | 0.88%
COUNT e ss‘“ T RN BT
TOTAL ROW % 58 41% 41.50% | 100%
COLUMN % ;5‘;*190;’ w *§3«100°/c3; =] 100%
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Sguare 0.028 1 0 864

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Customer Exploitation’ and Organizational
Effectiveness.

However, 58.41% (66) and 41.59% (47) have experienced ‘Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 113
respondents.

Further, it can be inferred that out of total 113 respondents; 99.12% (112)
have perceived Organizational Effectiveness at ‘high’ level, whereas only
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness

Out of 112 respondents who have rated ‘high’ level on Organizational
Effectiveness, 58.04% (65) have rated 'high’ level on ‘Customer Exploitation’
whereas 41.96% (47) have rated ‘Customer Exploitation’ at ‘low’ level in
organization.

Whereas, all respondents ie. 100% (1) who has rated ‘low level on
Organizational Effectiveness has perceived ‘Customer Exploitation’ to be at
‘high’ level.
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TABLE NO. 204

.. "SERVILITY AND ORGANIZATIONAL EFFECTIVENESS : ©* - ™"

ORGANIZATIONAL ~SERVILITY
EFFECTIVENESS * “HIGH- | LOW | TOTAL
COUNT TS B T B TV
HIGH ROW % TB661% | 13.39% | 100%
' COLUNN % | 76888% =] 100.00% | 99.12%
COUNT . T TS N R B
Low ROW % T00,00% | 000% | 100%
COLUNN% |~ 1.02%., | 000% | 088%
COUNT T IR TR I T
TOTAL  [ROW%  [-86.73% o 13.27%. | 100% -
e [COLUMN — | 160%; x| {00% | 100%
Chi-8quare Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 01182 1 0.277

The above mentioned table reflects that chi-square 1s not significant; it means
that there is no strong association between ‘Servility’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effectiveness at ‘high' level, whereas
0.88% (1) has experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 86.73% (98) have experienced ‘high’ level on
‘Servility’ and 13.27% (15) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 86 61% (97) have perceived 'Servility’ to be at
‘high’ level and 13 39% (15) have perceived it to be at ‘low’ level

Whereas, all the respondents 1e 100% (1) who have experienced
Organizational Effectiveness at ‘low’ level have opined ‘Servility’ to be at ‘high’
level in the organization.
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TABLE NO. 205

BUREAUCRACY AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL | _ " BUREAUCRACY
EFFECTIVENESS Vi ) TETHIGH -] LOW. | TOTAL
HIGH ROW % ea 5% | 6.25% .| 100%
COLUMN % 100.00% | 67.50% | 99.12%
COUNT o 1 1
LOW ROW % TT0.00% | 100.00% | 100%
- COLUNN % 0.00% | 12.50% | 0.68%
COUNT s | .8 | 113
TOTAL ROW% |- 9292% | - 7.08% | 100%
-~ [COLUMN% |~ 400% |- 100% | - 100% -
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 2.825 1 0.0928

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Organizational
Effectiveness

However, it can be further interpreted that out of 113 respondents; 99 12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0 88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 92.92% (105) have experienced ‘Bureaucracy' at
‘high’ level and 7.08% (8) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational
Effectiveness at *high' level; 93.75% (105) have also rated ‘Bureaucracy’ at
‘high’ level, whereas according to 6.25% (7) it is at ‘low’ level.

All respondents ie. 100% (1) who have perceived Organizational
Effectiveness at ‘low’ level have also experienced ‘Bureaucracy’ at ‘low’ level.
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TABLE NO. 206

“'DECISION PARALYSIS AND ORGANIZATIONAL EFFECTIVENESS

'ORGANIZATIONAL _ DECISION PARALYSIS h
EFF{ECTIYENE?QS ‘L , ( o S ,:TOTA,ii‘i
T T T [COUNT . - | .88 F e B [P
CHIGH © " [ROW% w8579 : =°&::»\ A00% -
L ‘jwi;th@LUMN%i' 90.12%
T " COUNT L O 1.
2 low . . [RoW% MOOO% i »”100%
. [COLUMN% 000% T 088%
COUNT 24| 113
TOTAL ROW % 2124% | 100%
] COLUMN % 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.4989 1 0.4799

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Decision Paralysis’ and Organizational Effectiveness.

it is further observed that out of 112 respondents; 78.76% (89) have rated
‘Decision Paralysis’ on ‘high’ level and 21.24% (24) have rated it at ‘low’ level.
It can also be inferred that 99.12% (112) have experienced Organizational
Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on
Organizational Effectiveness

Out of 89 respondents who have experienced ‘high’ level on ‘Decision
Paralysis’, 98.88% (88) are of the opinion that Organizational Effectiveness is
at ‘high’ level in organization whereas 1.12% (1) have rated it to be at ‘low’
level.

Out of 24 respondents who have perceived ‘low’ level on '‘Decision Paralysis’;
all of them have perceived Organizational Effectiveness at *high’ level.
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TABLE NO. 207

.- -~ SUB-ORTIMIZING, AND.ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL SUB-OPTIMIZING
EFFECTIVENESS ¥ THRIGH | LOW .| TOTAL
COUNT N R I R
HIGH ROW % —79.46% | 2054% | 100%
COLUMN% |  98.89%, | 100.00% | 99.12%
T COUNT | T | .o | 1
Low  [ROW%® | J00.00% | ~000% | 100%
| [COLUNN% | 1.11%.. ] -0.00% = ..088%
T [COUNT BT R G I R R L E
TOTAL =~ | ROW% ' TT035% | 100%
COLUMIN % o 00% < 100%

Chi-Square Test

Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.547 1 0.459

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. 'Sub-Optimizing’ and Organizational Effectiveness.

It is further observed that out of 113 respondents; 79.65% (90) have rated
‘Sub-Optimism’ on ‘high’ level and 20.35% (23) have rated it at ‘low’ level.

It can also be inferred that 99.12% (112) have experienced Organizational
Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on
Organizational Effectiveness

Out of 90 respondents who have percetved ‘high’ level on ‘Sub-Optimizing’;
about 98.89% (89) have also experienced Organizational Effectiveness at
‘high’ level and 1 11% (1) has perceived it to be at ‘low’ level

Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level
on ‘Sub-Optimizing’ are of the opinion that Organizational Effectiveness is at

‘high’ leve! in organization.
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TABLE NO. 208

ND ORGANIZATIONAL
NESS
ORGANIZATIONAL | " SELF CENTERED LEADERSHIP
EFFECTIVENESS 'L JoHIGH ;| SLOW . | TOTAL
COUNT S I TR R T
HIGH ROW % “TB3.04% | 16.96% | 100%
COLUMN% | 98.64% | 10000% | 99.12%
COUNT TR 0 1
Low ROW % . L 100.00% | 000% | 100%
“ [COLUMN% | .. A:06% | 000% | 086%
COUNT . | . ®.. |- 19 | 113
. TOTAL.  [ROW%,. . |.830% .| 1681% 7 100% _
Coo L [COWNN [ 400% [, 100%: 7 | 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.794 1 0372

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Self Centered Leadership’ and Organizational
Effectiveness

However, 99.12% (112) and 0.88% (1) respondents have experienced
Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.
Further, it can be inferred that out of total 113 respondents; 83.19% (94) have
perceived ‘high’ level on ‘Self Centered Leadership’ and 16.81% (19) ‘low’
level.

Out of 112, 83.04% (éB) have rated ‘high’ level on ‘Self Centered Leadership’
whereas 16.96% (19) have rated ‘Self Centered Leadership’ at ‘low' level in
organization

100% (1) has rated ‘low’ level on Organizational Effectiveness and ‘high’ level
on ‘Seif Centered Leadership’
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TABLE NO. 209

“SHORT SIGHTEDNESS AND-ORGAN:

GRGANIZATIONAL | . SHORT SIGHTEDNESS "
EFFECTIVENESS | T ~LOW | TOTAL
T T [counNT . = °“13 T A
©HGH  [ROW% 1161% TTT00%
| COLUNN % | 100.00%. | 99.12%
" COUNT R RN B B
LOW ROW % 00.00% | 0.00% 100%
COLUMN % T00% | 000% | 0.88%
COUNT JEE [T BT 113
TOTAL ROW % - TBB50% | T150% | 100%
. [COLUMN % f”"’"?OO%W wjg@%ﬁ‘ TA00% -

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.4686 1 0.225

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Short Sightedness' and
Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 88 50% (100) have experienced ‘high’ level on
‘Short Sightedness’ and 11.50% (13) have perceived it to be at ‘low’ level.
Further,
Effectiveness at ‘high’ level; 88.39% (99) feel that there is ‘high’ level on
‘Short Sightedness’ whereas according to 11.61% (13) there is ‘low’ level on
‘Short Sightedness’.

All the respondents i.e.

out of 112 respondents who have perceived Organizational

100% (1) who has perceived Organizational
Effectiveness at ‘low’ level have experienced ‘Short Sightedness’ at ‘high’
level.
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TABLE NO. 210

" LONG SIGHTEDNESS AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL LONG SIGHTEDNESS e
'EFFECTIVENESS ' [ HIGHS [ LOW 7 'ToiALm;
T T COUNT | prLA0a, T
. WGH . [ROWW | %0 o 100%
S L. [COLUMNGG +]891 %. | 799.12%
S wows . [ROW% ”'1*1:"3’%60,%“ "
T L [COLUMN % 0.88%
» COUNT 113
TOTAL ROW % 100%
COLUMN % 100%
Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.118 1 0.145

The table reflects that chi-square 1s not significant. It means that there is no
strong association between ‘Long Sightedness’ and Organizational
Effectiveness.

However, 99.12% (112) and 0.88% (1) respondents have experienced
Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.

Also, out of 113 respondents; 91.15% (103) and 8.85% (10) have perceived
‘Long Sightedness’ at ‘high’ level and ‘low' level respectively.

Further, it can be inferred that out of total 112 respondenis who have
experienced Organizational Effectiveness at ‘high’ level, 91.07% (102) have
also perceived ‘Long Sightedness’ at 'high’ level and 8.93% (10) have
experienced it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (1) who have rated at ‘low’ level on
Organizational Effectiveness have perceived ‘Long Sightedness’ to be at
‘high’ level.
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TABLE NO. 211

_ " .-RISK AVOIDANCE AND:ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL RISK AVOIDANCE
EFFECTIVENESS ¥ CTHIGH © | LOW | TOTAL
COUNT Tz 0 112
HIGH ROW % TO10T% | 8.9%% 100%
) COLUNN % f,99 03% | 10000% | 98.12%
COUNT T g (R
Low . [ROW% . [T{00 00% T 000% T 100%
| “COLUNMIN % 097%. 000%9” 70.88% -
[oouNT | og0s ] "‘:;;101,, :? 113 -
TOTAL < [ROW% - . 91 15% T8:85% | 100% -
‘ [ COTOMN®: — [-400% | . 100%. | _100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.118 1 0 145

The above mentioned table reflects that chi-square is not significant; it means
that there- 1s no strong association between ‘Risk Avoidance’ and
Organizational Effectiveness

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 91.15% (103) have experienced ‘high’ level on
‘Risk Avoidance’ whereas 8.85% (10) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 91 07% (102) have perceived ‘Risk Avoidance’ to
be at ‘high’ level and 8 93% (10) have perceived it to be at 'low’ level.
Whereas, all respondents ie 100% (1) who have rated at ‘low' level on
Organizational Effectiveness have perceived 'Risk Avoidance’ to be at ‘high’
level.
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TABLE NO. 212

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL l -, NEGLIGENCE OF FINANCIAL MATTERS"
‘EFFECTIVENESS RAN R T ‘

L SR TOTALW
‘;'Q,oum’ ; TEa, oA
Ji-ue‘lglf L TROWY B R moog/g B
COLUMN % | 10000%. | 98.12%
COUNT N T R
Low ROW % 0.00% | 100%
S COLUMN % 0.88%
. .. | COUNT "
- TOTAL o ROW % _
: fjif COLUMN%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.284 1 0.594

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Negligence of Financial Matters' and Organizational Effectiveness.

It is further observed that out of 113 respondents; 73.45% (83) have rated
‘Neg(igencé of Financial Matters’ on ‘high’ level and 26.55% (30) have rated it
at ‘low’ level.

it can also be inferred that 99.12% (112) have experienced Organizational
Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low’ level on
Organizational Effectiveness.

Moreover, out of 83 respondents who have experienced ‘high’ level on
‘Negligence of Financial Matters’, 93.80% (82) are of the opinion that
Organizational Effectiveness is at ‘high' level in organization whereas 1.20%
(1) has rated it to be at ‘low’ level

Out of 30 respondents who have perceived ‘low’ level on ‘Negligence of
Financial Matters’, all of them; 1re. 100% (30) have experienced
Organizational Effectiveness at ‘high’ level.
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TABLE NO. 213

- F " MIONEY:MANIAAND-ORGANIZATIONAL EFFECTIVENESS .~
ORGANIZATIONAL ‘ MONEY MANIA T
EFFECTIVENESS ¥ “HIGH. | - LOW | TOTAL -
‘ ~TCouNT 3 I R I
- HIGH . [ROW%. . - |- '0484% 7| 7 5.36% | T100%
- - [COLOWMN% 907% \,@,109;55% T99.12%.

T COUNT BT T R

LowW ROW % A00000% | 0.00% | 100% |

COLUMN % | 20.08% .| 000% | 0.88%

COUNT Tq07, | 6 | 113

TOTAL ROW % G4B9% | 531% 100%
) COLUMN% | _.00%.~| 100% | 100%

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 4.0078 1 0.04529

The above mentioned table reflects that chi-square is significant at 0.05 level
of confidence; it means that there is strong association between ‘Money
Mania’ and Organizational Effectiveness.

It can be further interpreted that out of 113 respondents; 99.12% (112) have
perceived Organizational Effectiveness at ‘high’ level, whereas 0.88% (1)
have experienced ‘low’ level on Organizational Effectiveness

It can also be inferred that 94 69% (107) have experienced ‘Money Mania’ at
‘high’ level and 5 31% (08) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 94.64% (106) have also rated ‘Money Mania’ at
‘high’ level, whereas according to 5.36% (06) it is at ‘low’ level.

All respondents i.e. 100% (1) who have perceived Organizational
Effectiveness at ‘low’ level have perceived ‘Money Mania' to be at ‘high’ level.
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TABLE NO. 214

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL .

EFFECTIVENESS
ORGANIZATIONAL | INSENSITIVITY TO PROBLEMS
EFFECTIVENESS =] LOwW | TOTAL
. . . |couwnT ] . 38 o M2
ST HIBH . 'ROW% %3 - 3393%,, 100%

SN ; » ‘s COLUMN% 99.:{2#%

R M
. ox Tl N

& 100.00%

TICOUNT & A

1 400%.

R . P e e e, L4 e

R R EECAE
L - . ! 1 B :‘ j ik. N n{ St P I SRR s 55\;@:
SoeL s« FCOUNT Lo A

w s 3

13

1'“60%;;

L

OTAL .~ [ROW%. . .| 6637

e

o er A o TCOLUMN % - |5 ST 400%

Chi-Square Test
Value d.f. Assymptatic Significance (2 sided)
Pearson Chi-Square 0.121 1 07277

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Insensitivity to Problems’ and Organizational Effectiveness.

It is further observed that out of 113 respondents; 66.37% (75) have rated
‘Insensitivity to Problems’ on ‘high’ level and 33.63% (38) have rated it at ‘low’
level.

It can also be inferred that 99.12% (112) have experienced Organizational
Effectiveness at ‘high’ level and 0.88% (1) have experienced ‘low' level on
Organizational Effectiveness.

From 75 respondents who have perceived ‘high’ level on ‘Insensitivity to
Problems’,-98.67% (74) have also experienced Organizational Effectiveness
at 'high’ level, whereas 1.33% (1) has experienced it to be at ‘low’ level.

And out of 38 respondents who have experienced ‘low’ level on ‘Insensitivity
to Problems’; all of them i.e. 100% (38) are of the opinion that Organizational
Effectiveness is at ‘high’ level in organization.
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TABLE NO. 215

ORGANlZATIONALi “STAGNATION _ .
EFFECTIVENESS T HIGH 1| LOW | TOTAL
( COUNT ( wj\iss:'?; @ | 112
HIGH ROW % SB0A% | 4196% | 100%
COLUNN % | -08.48% | 100.00% | 99.12%

- COUNT T, I 1
LOW ROW % *v,aoo 00% | 000% 100%
COLUMN% | 152%. | 000% 0%

’ COUNT o5 A A E
" TOTAL ROW% | 58, A% 5 L AT, [ 0%
COLUMNY | J00% .| “100% | 100%

Chi-Square Test

Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.029 1 0.863

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Stagnation’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 113 respondents, 99 12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 58.41% (66) have experienced ‘Stagnation’ at
‘high’ level and 41.59% (47) have perceived it to be at ‘low’ level.

Further,
Effectiveness at ‘high’ level; 58.04% (65) have also rated 'Stagnation’ at ‘high’

out of 112 respondents who have perceived Organizational
level, whereas according to 41.96% (47) it is at ‘low’ level All respondents i.e.

100% (1) who have perceived Organizational Effectiveness at ‘low’ level have

perceived ‘Stagnation’ to be at ‘high’ level
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TABLE NO. 216

o e -

T TESTUNNEL VISIONAND ORGANIZATIONAL EFFECTIVENESS =

ORGANIZATIONAL | _\ TUNNEL VISION ,
EFFEC"HVENESS,L — TOW | TOTAL
- :’,;( COUNT = % 1\9@ v_}mzh

HIGH  [ROW% | ;. 16.66% .| 100%
©_ [COLUNN%- ~100.00% | 99.12%
x TCOUNT PR ] I D I
LOW ROW % 100.00%. | . 0.00% 100%
COLUMN % | 4.06% | 0.00% | 0.88%

COUNT D L 113

TOTAL ROW % 8319% | 1681% | 100%
COLUMIN % 100%_ | 1 100% -..| - 100%

Chi-Square Test
Value d.i. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.764 1 0.372

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Tunnel Vision’ and Organizational Effectiveness
However, 83 19% (94) and 16.81% (19) have experienced ‘Tunnel Vision’ at
‘high’ level and ‘low’ level respectively, out of total of 113 respondents.
Further, it can be inferred that out of total 113 respondents, 99.12% {112)
have perceived Organizational Effectiveness at ‘high’ level, whereas only
0 88% (1) have experienced ‘low’ level on Organizational Effectiveness.

In case of 94 respondents who have rated ‘high’ level on “Tunnel Vision’; from
that 98.94% (93) have rated ‘high’ level on Organizational Effectiveness and
only 1.06% (1) have perceived it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (19) who have rated at ‘low’ level on
‘Tunnel Vision' have experienced Organizational Effectiveness at ‘high’ level
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TABLE NO. 217

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL

EFFECTIVENESS

T ORGANIZATIONAL AGGRESSIVE APPROACH TO ENVIRONMENT
EFFECT!'\)’ENESS l LOW / TOTAL*S»*
COUNT - .38 | 112

V. |ROW% o | 6607 % 10@%;
i(“"f}“COLUMN%t ) ?«jg,\‘@'v\f % 00% ,59912%

T COUNT L [ S
oW L [ROW%. f;'" 100%
I cCeTHV i/ T088%
MDA COUNT »\11(3
. ToTAL - [ROW% . B | A00% -
T YT [COLUMN % “100% | A00%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.121 1 0.728

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Aggressive Approach to
Environment' and Organizational Effectiveness.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effectiveness at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

it can also be inferred that 66.37% (75) have experienced ‘Aggressive
Approach to Environment' to be at 'high’ level and 33.63% (38) have
perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 66.07% (74) have perceived ‘Aggressive
Approach to Environment' to be at ‘high’ level and 33.93% (38) have
perceived it to be at ‘low’ level.

All respondents i.e.100% (1) who have experienced Organizational
Effectiveness at ‘low’ level have perceived ‘Aggressive Approach to
Environment' to be at ‘high’ level.
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TABLE NO. 218

ORGANIZATIONAL | | INSUFFICIENT INTERACTION WITH ENVIRONMENT .
EFFECTIVENESS. v T HGH | LOW .| TOTAL
. COUNT T R B T T
HIGH ROW % [ 4375% | 100%
COLUMN % 5 | 100.00% | 99.12%
COUNT T 0 1
LOW ROW % A00:00% | 000% | 100%
‘ COLUMN% | 156%. | 0.00% | 085%
COUNT - S R T L I T
CTOTAL. . [ROW% . . 6% | A00%
. . - [COLUMNY 00%,: | 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.018 1 0.892

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Interaction with
Environment' and Organizational Effectiveness.

However, tft can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Effec\tiven’es\s at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 66.67% (38) have experienced ‘Insufficient
Interaction with Environment’ at ‘low’ level and 33.33% (19) have perceived it
to be al ‘high’ level.

Further, out of 112 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 56 25% (63) ha\{e rated ‘Insufficient Interaction
with Environment’ at 'high’ level, whereas according to 43.75% (49) it is at
‘low’ level.

All respondents ie.100% (1) who have expenenced Organizational
Effectiveness at ‘low’ level have perceived ‘Insufficient Interaction with

Environment’ to be at ‘high’ level.
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PART B3: ORGANIZATIONAL HEALTH PARAMETERS AND
ORGANIZATIONAL COMMITMENT

This part of analysis contains 21 chi-square tables of Organizational
Commitment with each of the parameters of Organizational Health

TABLE NO. 219

ALIENATION AND ORGANIZATIONAL COMMITMENT ~

ORGANIZATIONAL | T " ALIENATION __ T
COMMITMENT ¥ T [ <HIGH 3] LOW | TOTAL
[ CoUNT ToEer ] B 112,
HIGH [ROW% BAaE% | 2554% | 100%
COLUMN % 98739% | 98.08% | 9912%
COUNT T 1 1
LOW ROW % “T000% | 100.00% | 100%
' COLUMN % TB1%. | 192% | 177%
COUNT 61| B2 | 13
TOTAL ROW % TTE3G8%, | 46.02% 700%
| COLUMN® [~ 100% | -100% | 101%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.006 1 0.936

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Organizational
Commitment.

However, it can be further interpreted that out of 113 respondents; 99 12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 54.87% (62) have experienced ‘high’ level on
‘Alienation’ and 46.02% (52) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level; 54.46% (61) feel that there is ‘high’ level on
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‘Alienation’ whereas according to 45.54% (51) there is ‘low’ level on
‘Alienation’.

Only 0.88% (1) respondent is of the opinion that there is ‘low’ level on
‘Alienation’ and ‘low’ level on Organizational Commitment.

TABLE NO. 220

TIONAE COMMITMENT- 7 - -
ORGANIZATIONAL | PAMPERING |
COMMITMENT “THIGH_ 7|, LOW. | TOTAL
"4 - COUNT TUeE L ATe | 112
HIGH [ROWY% . [ 8482% | - 1518% | - 100%
S COLUMN %  |-'98.96% | . 100.00%. | 98.:12%:
= COUNT S I T I T
EOW- -~ [ROW% 60:00% T 100%
COLUMN % | 1:04%.." T0.88%
COUNT R TN T 113
TOTAL ROW % B496% | 15.04% | 100%
COLUNN % |-5100% | 100% .| 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.964 1 0.326

The table reflects that chi-square is not significant. it means that there is no
strong association between ‘Pampering’ and Organizational Commitment.
However, 99 12% (112) and 0.88% (1) respondents have experienced
Organizational Commitment at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 113 respondents; 84.96% (96) have
perceived ‘high’ level on ‘Pampering’ and 15.04% (17) ‘low’ level.

Out of 96 respondents who have rated ‘high’ level on ‘Pampering’; 98.96%
(95) have perceived Crganizational Commitment also to be at ‘high’ level and
1 04% (1) respondent has experienced Organizational Commitment to be at
‘Tow' level.

All 100% (17) respondents who have rated ‘low' level on ‘Pampering’ have
perceived ‘high’ level on Organizational Commitment.
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TABLE NO. 221

T'ORGANIZATIONAL'PARANOCIA'AND ORGANIZATIONAL COMMITMENT ™

" ORGANIZATIONAL 1l 7 ORGANIZATIONALPARANOIA =
COMMITMENT " T ARIGH [ LOW =] "TOTAL |

&

TICOUNT | enT .2 1z
HIGH [ROW % TT68% L | 2232% | 100%
COLUMN % | '98.86% | 100.00% | 99 12%
COUNT e N 1
Low ROW % 100,00% | 0.00% | 100%
' COLUNN % [ 1.14% )| . 0.00% 0 66%
COUNT EE N T I B TE
~ TOTAL ROW%-~ | 77.88%.. | 22.42% | = 100%

. [COLUMN % [ 100%. {7.100% | 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0455 1 0.4999

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between 'Organizational Paranoia’ and
Organizational Commitment

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 77.88% (88) have experienced ‘high’ level on
‘Organizational Parancia’ and 22.12% (25) have perceived it to be at ‘low'
level

It is also seen that out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level, 77.68% (87) have perceived '‘Organizational
Paranoia’ to be at ‘high' level and 22.32% (25) have perceived it to be at ‘low’
level.

All 100% (1) respondent have perceived Organizational Commitment to be at
‘low’ level and ‘Organizational Paranoia’ to be at ‘high’ level.
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TABLE NO. 222

ETTEE WORKAHO“ SMAND-ORGANIZATIONAL: COMMITMENT .

ORGANIZATIONAL l ' WORKAHOLISM
_ commyeny | - [EREH ] fowT[ To
: -|-COUNT T 12
L CHIGH .~ [ROW% - "' 1339% - A00%
‘ : COLUMN % 100 00% | 98.12%:
COUNT R 1
LOwW ROW % 10000% 4 T0.00% | 100%
COLUMN % T02% | 0.00% T 085%
COUNT e 15 113
TOTAL ROW % 86 73% T 13.27% 100%
) COLUMN % 100% | - 100% - 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.182 1 0.277

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
l.e. ‘Workaholism’ and Organizational Commitment.

It is further observed that out of 113 respondents; 86.73% (98) have rated
‘Workaholism’ on ‘high’ level and 13 27% (15) have rated it at ‘low’ level.

It can also be inferred that 99 12% (112) have experienced Organizational
Commitment at ‘high' level and 0 88% (1) have experienced ‘low’ level on
Organizatidna! Commitment.

Out of 98 respondents who have experienced ‘high’ level on ‘Workaholism’,
98.98% (97) are of the opinion that Organizational Commitment is at ‘high’
level, whereas 1.02% (1) has rated it at ‘low’ level.

All 100% (15) respondents who have perceived ‘low’ level on ‘Workaholism

have experienced Organizational Commitment at ‘high’ level.
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TABLE NO. 223

INSUFFICIENT VALUE‘FOR CUSTOMERS AND ORGANIZATIONAL

COMMITMENT

ORGANIZATIONAL l INSUFFICIENT VALUE FOR CUSTOMERS

;. COMMITMENT ' [ HIGH LOW_{ TOTAL
T T 'COUNT - T A,f.mvm

TROW % - 100% ‘

S R ‘COLUMN% 9912%
T 7 [COUNT T

. LOW. T TROW% -

’ _COLUMN %

COUNT

- TOTAL ROW %
SR "~ [ COLUMN% -

00% |

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0096 1 0.9217

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Value for Customers’
and Organizational Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Commitment at ‘high’' level, whereas
0.88% (1) have experienced ‘low' level on Organizational Commitment.

It can also be inferred that 54.87% (62) have experienced ‘Insufficient Value
for Customers’ at ‘high’ level and 45.13% (51) have perceived it to be at ‘low’
level. _

Further, out of 112 respondents who have perceived Organizational
Commitment at ‘high'’ level; 54.46% (61) have also rated ‘Insufficient Value for
Customers' at ‘high’ level, whereas according to 45.54% (51) it is at ‘low'
level.

And remaining one respondent has perceived ‘high’ level on ‘Insufficient
Value for Customers’ and ‘low’ level on Organizational Commitment.
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TABLE NO. 224

-* CUSTOMER EXPLOITATION'AND ORGANIZATIONAL COMMITMENT= ™

ORGANIZATIONAL | CUSTOMER EXPLOITATION
COMMITMENT THIGH- "] LOW. | TOTAL
COUNT S 12
HIGH ROW % 5804% | 41.96% 100%
COLUMN% | 9846% | 100.00% | 99.12%
COUNT A “o N
Low - [ROW% {fmoc){)% 000% | 100%
' COLUNN% |- 1:50% “0:00% | 0.86%
W COUNT 66 | AT ‘ BELE
TOTAL ROW % 58 41% | 41B0% o 100%
A "COLUMN % 100%\,35 f;:_gddf/g,, T 100%

Chi-Square Test

Value d.f Assymptotic Significance (2 sided)

0.029 1 0.864

Pearson Chi-Square

The table reflects that chi-square is not significant. It means that there is no
strong aséociation between ‘Customer Exploitation’ and Organizational
Commitment.

However, 58.41% (66) and 41.59% (47) have experienced ‘Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 113
respondents.

Further, it can be inferred that out of total 113 respondents; 99.12% (112)
have perceived Organizational Commitment at ‘high’ level, whereas 0.88% (1)
have experienced ‘low’ [evel on Organizational Commitment.

Out of 112 respondents who have rated ‘high’ level on Organizational
Commitment, 58 04% (65) have rated ‘ugh’ level on '‘Customer Exploitation’
whereas 41.96% (47) have rated '‘Customer Exploitation’ at ‘low' level in
organlzatioh.

Whereas, all respondents 1.e 100% (1) who have rated ‘low’ level on
Organizational Commitment have perceived ‘Customer Exploitation’ to be at

‘high’ level.
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TABLE NO. 225

" SERVILITY AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL l RN SERVILIT‘(*,,M:"“S, R
COMMITMENT N b & HIGH "L _LOW:  }. TOTAL.
COUNT [~ 97 . 165 | 112
" HIGH ROW % 86. 61% 13.39% -] 100%
COLUMN % "»’9898% “10000% | 99.12%
COUNT L A 0 1
LOwW ROW % i~1‘QO.QQ%} 17 000% | 100%
COLUMN% |~ T.02% 0.00% | 0.88%
| COUNT %8 S I T R TE
TOTAL ROW %~ 8673%*f 0 BN 1T T
; (COLUMN.% | 1 0% R ghﬁ 100% .| ~100%
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 1.182 1 0.277

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Servility’ and Organizational
Commitment

However, it can be further interpreted that out of 113 respondents, 99.12%
(112) havé perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) has experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 86.73% (98) have experienced ‘high’ level on
‘Servility' and 13.27% (15) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level, 86.61% (97) have perceived ‘Servility’ to be at
‘high’ level and 13.39% (15) have perceived it to be at ‘low’ level.

Whereas, all the respondents ie. 100% (1) who have experienced
Organizational Commitment at ‘low’ level have opined ‘Servility' to be at ‘high’
level in the organization
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TABLE NO. 226

V:AND.ORGANIZATIONAL COMMITMENT -
ORGANIZATIONAL | BUREAUCRACY .
COMMITMENT Y [ 7 UHIGH™ \M“LOW T TOTAL
_, T [COUNT T [, nAGATL | o8 Az
MIGH . [ROW% | 9Z86% }[ T A% T A00%
COLUMN% | 60:06% g TF0000% | 99.12%

[ COUNT A e A
LOW ROW % , 100 00% TT0.00% | 100%
COLUMN % | 095% TT0.00% | 0.88%
COUNT TGS - e 113
TOTAL ROW % Iz 9% | 7.08% 700%

COLUMN % 190% Ty .100% 0 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.8253 1 009279

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Organizational
Commitment.

However, it can be further interpreted that out of 113 respondents, 99.12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment

It can also be inferred that 92 92% (105) have experienced ‘Bureaucracy’ at
‘high’ level and 7 08% (8) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level; 92.86% (104) have also rated ‘Bureaucracy’ at
‘high’ level, whereas according to 7.14% (8) it is at ‘low’ level.

All respondents ie. 100% (1) who have perceived Organizational
Commitment at 'low’ level have experienced ‘Bureaucracy’ at ‘high’ level.
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TABLE NO. 227

ORGANIZ.ATlONAL‘L DECISION PARALYSIS

~ COMMITMENT ’ T Low TOTAL
“ > I COUNT - 88 | ?3:5";2,4”:« R
CHIGBH  [ROW% ‘ ,««78 57%% 12 43% - 100% .

’ “COLUNN % fwaes 88% 100 00% 5\99.12%
TCOUNT A Ao*ﬁ S R R

LOow ROW% 100 00% L 000% | 100%
COLUMN % |- i112% T000% | 0.88%

| | COUNT ~ = Ean %24:3&; 113
TOTAL ROW % TB76% . | 2124% | 100%

> COLUMN % (“390%@:,\ “100% - | 100%

Chi-Square Test
- Value df. Assymptotic Significance {2 sided)
Pearson Chi-Square 0.4989 1 0.4799

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
1.e. ‘Decision Paralysis’ and Organizational Commitment.

It is further observed that out of 112 respondents; 78.76% (89) have rated
‘Decision Paralysis’ on ‘high’ level and 21.24% (24) have rated it at ‘low’ level.
It can also be inferred that 99.12% (112) have experienced Organizational
Commitment at ‘high’ level and 0.88% (1) have experienced ‘low’ level on
Organizational Commitment

Out of 89 respondents who have experienced ‘high’ level on ‘Decision
Paralysis', 98 88% (88) are of the opinion that Organizational Commitment is
at ‘high’ level In organization whereas 1 12% (1) have rated it to be at ‘low’
level.

Out of 24 respondents who have perceived ‘low’ level on 'Decision Paralysis’;
all of them have perceived Organizational Commitment at ‘high’ level
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TABLE NO. 228

> * - SUB-OPTIMIZNG AND ORGANIZATIONAL COMMITMENT .’

ORGANIZATIONAL | SUB-OPTIMIZNG. ~
COMMITMENT “HIGH. .. LOW | TOTAL
COUNT AP o B TR BT
HIGH ROW % 7946% T2054% | 100%-
‘ COLUMN % | 796:89% - | 100.00% | 98.12%
, COUNT || 0 |
LOW ROW % 100 00% |7 0.00% . | 100%
" | COLUMN % f11% : 000% T 088%
T TCooNT ‘, 90 L 113 .
TOTAL  © [ROW% |79 65% oI 20 5% }1«60% -
COLUNN % | A00%, ] 100% T A00%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0 547 1 0.459

Referring to the above mentioned table, it can be said that chi-square is not
significant - Hence there i1s no strong association between the two variables
.e ‘Sub-Optimizing and Organizational Commitment

It is further observed that out of 113 respondents; 79.65% (90) have rated
‘Sub-Optimism’ on ‘high’ level and 20.35% (23) have rated it at ‘low’ level.

It can also be inferred that 99.12% (112) have experienced Organizational
Commitment at ‘high’ level and 0.88% (1) have experienced ‘low’ level on
Organizational Commitment.

Out of 90 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’;
about 98.89% (89) have also experienced Organizational Commitment at
‘high’ level and 1.11% (1) has perceived it to be at ‘low' level.

Whereas all the respondents 1e 100% (23) who have experienced ‘low’ level
on ‘Sub-Optimizing’ are of the opinion that Organizational Commitment s at

‘high’ level in organization
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TABLE NO. 229

" SELE Q‘Em'EEETD'_iEKDEREHiiKNbeié”R"GA”leAT[o’N'Ai;‘f;:,dMMnMENT :

'ORGANIZATIONAL L -7 SELF CENTERED LEADERSHIP ~ .~
~ COMMITMENT T HIGH, T LOW_ | TOTAL _
R COUNT g8 [0 ds | 112
HIGH ROW % T83.04% | 16.96% | 100%
COLUMN Y | . 98,94% | 100.00% | 99.12%
COUNT AL 0 1
Low ROW % T0000% | 000% | 100%
' COLUMN% |- 1.06%; .| _000% | 088%
COUNT ok, | 19 113
| TOTAL ROW % - 8319% [ 16.87% 100%
G [COLUNNT T AG0% 00 | 00%
Chi-Square Test
Value d.i. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.794 1 0.372

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Self Centered Leadership’ and Organizational
Commitment.

However, 99.12% (112) and 088% (1) respondents have experienced
Organizational Commitment at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 113 respondents; 83.19% (94) have
perceived ‘high' level on ‘Self Centered Leadership’ and 16.81% (19) ‘low’
level.

Out of 112, 83.04% (93) have rated ‘high’ level on ‘Self Centered Leadership’
whereas 16.96% (19) have rated ‘Self Centered Leadership’ at ‘low’ level in
organization.

Whereas, 100% (1) has rated ‘low’ level on Organizational Commitment and
‘high’ level on ‘Self Centered Leadership’.
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TABLE NO. 230

.22 SHORT SIGHTEDNESS AND:ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL |  SHORT SIGHTEDNESS |
. COMMITMENT . T [FCHIGH. -], - LOW - | TOTAL
— 4 GOUNT . ”‘”13 R
"HIGH ~  TROW% T8, AT 61% T~ 100%
| COLUNN % 100.00% | 99.12%
COUNT e T T
Low ROW % w100 00%',;; T 000% | 100%
COLUMN % T100% | 000% | 088%
COUNT 100 13 113
TOTAL ROW % Bz 88 50%3; T150% | 100%
COLUNIN % TH00%;” |7 100% | 100%
Chi-8quare Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.468 1 0.225

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘'Short Sightedness’ and
Organizational Commitment

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment

It can also be Inferred that 88.50% (100) have experienced ‘high’ level on
‘Short Sightedness’ and 11.50% (13) have perceived it to be at ‘low’ level.
Further, out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level, 88.39% (99) feel that there is ‘high’ level on ‘Short
Sightedness’ whereas according to 11.61% (13) there is ‘low’ level on ‘Short
Sightedness’.

All the respondents i.e. 100% (1) who have perceived Organizational
Commitment at ‘low’ level, has experienced ‘Short Sightedness’ at ‘high’ level.
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TABLE NO. 231

- .- - LONG SIGHTEDNESS-AND:ORGANIZATIONAL COMMITMENT =~

ORGANIZATIONAL | LONG SIGHTEDNESS
COMMITMENT THIGH [ LOW | TOTAL
[ COUNT 402 10 | 112
HIGH - [ROW% T o7%i:~ B93% | 100%
~ [COLUNMN % 9903%1% 10000% T 99.12%
COUNT I S N I W T
Low ROW % wooo%;\ )}Qtpo%g T100%
COLUMN% |  097% | ~000% 7| 086%
[ COUNT ’\;ggpa;:;\ A0 | A
TOTAL ROW % - TO1A5% | 885% | 100%
COLUMN % | +.400%: | 100% | 100%

Chi-Square Test

Vaiue df Assymptotic Significance (2 sided)

Pearson Chi—Square 2.118 1 0.145

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Long Sightedness’ and Organizational
Commitment.

However, 99.12% (112) and 0.88% (1) respondents have experienced
Organizational Commitment at ‘high’ level and ‘low’ level respectively.

Also, out of 113 respondents; 91.15% (103) and 8.85% (10) have perceived
‘Long Sightedness’ at ‘high’ level and ‘low’ level respectively

Further, it can be inferred that out of total 112 respondents who have
experienced Organizational Commitment at ‘high’ level, 91 07% (102) have
also perceived ‘Long Sightedness’ at ‘high’ level and 8 93% (10) have
experienced it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (1) who have rated at ‘low’ level on
Organizational Commitment have perceived ‘Long Sightedness’ to be at
‘high'’ level.
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TABLE NO. 232

- RISK AVOIDANCE AND-ORGANIZATIONAL COMMITMENT-

ORGANIZATIONAL | ~ RISK AVOIDANCE B
COMMITMENT T.AIGA, | LOW | TOTAL
COUNT R [ 2 I T R R [P
HIGH ROW % SO | 89%% | 100%
COLUMN % [ 96.03% | 100.00% | 99.12%

COUNT A R
LOW - [ROW% ?ee @0% T 000% | 100%
[CotuMN% [+ 0*97% o 0.00% | 0.88%

" T[COUNT | Aes *_| Td0- | 113
TOTAL ~ [ROW%: | 8F. 15% :”;»885% T 100%
o [COLUMNY. | 00%. {77 100% 7 . 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 2.118 1 0145

The above mentioned table reflects that chi-square is not significant, it means
that there s no strong association between ‘Risk Avoidance’ and
Organizational Commitment. ‘
However, 1t can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 91.15% (103) have experienced ‘high' level on
‘Risk Avoidance’ whereas 8.85% (10) have perceived it to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level, 91.07% (102) have perceived ‘Risk Avoidance’ to
be at ‘high’ level and 8.93% (10) have perceived it to be at ‘low’ level.
Whereas, all respondents ie. 100% (1) who have rated ‘low' level on
Organizational Commitment have perceived ‘Risk Avoidance’ to be at ‘high’
level.
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TABLE NO. 233

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL

COMMITMENT

ORGANIZATIONAL |~ NEGLIGENCE OF FINANCIAL MATTERS . |
T COMMITMENT ¥ 75~ 77 A ’ W ”TOTAL :
ST ORI ooum | T
L HIGH . [ROW%- | A00%

' COLUMN % 88 12%

COUNT =N 1

Low ROW % _ | 100.00% | 100%

] COLUMN % 7 'L?‘;Jé % | 0.86%
| COUNT . | O T
” [ ROWE T R e 55%1%«@ m/
oo g o e R

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.284 1 0,59

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two vanables
i.e 'Negligence of Financial Matters’ and Organizational Commitment

It is further observed that out of 113 respondents, 73 45% (83) have rated
‘Negligence of Financial Matters’ on ‘high’ level and 26.55% (30) have rated it
at ‘low’ level.

it can also be inferred that 99.12% (112) have experienced Organizational
Commitment at ‘high’ level and 0.88% (1) have experienced ‘low’ level on
Organizational Commitment.

Moreover, out of 83 respondents who have experienced ‘high’ level on
‘Negligence of Financial Matters’, all of them i.e. 100% (83) are of the opinion
that Organizational Commitment is at ‘high’ level in organization.

Out of 30 respondents who have perceived ‘low' level on ‘Negligence of
96.67% (29)
Commitment at *high’ level and 3.33% (1) has perceived it to be at ‘low’ level.

Financial Matters’,; have experienced Organizational
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TABLE NO. 234

= MONEY-MANIAZAND ORGANIZATIONAL-COMMITMENT ==~ =
ORGANIZATIONAL ! MONEY MANIA
COMMITMENT . ‘ HIGH"..| _LOW _|_ TOTAL.
T T [COUNTI L [ ee, . L6 oz
| HeH  JROW% | OaGA% | 530% | 100k
S0/ [COLUMN% | * 98i07% [ 100:00% | 99.12% -
: R N P e B
LOW ROW % ™ 100.00% | -.0.00% | 100% -
COLUNN% | 093% | 000% | 088%
COUNT T T A R S B T
TOTAL ROW % TG469% | 531% 100%
COLUMN % | <7 100%: ;| 100% . | -100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 4.0078 1 0.04529

The above mentioned table reflects that chi-square is significant at 0.05 level
of confidence; it means that there is strong association between ‘Money
Mania' and Organizational Commitment.

It can be further interpreted that out of 113 respondents, 99.12% (112) have
perceived Organizational Commitment at ‘high’ level, whereas 0.88% (1) have
experienced ‘low' level on Organizational Commitment.

It can also be inferred that 94 69% (107) have expernenced ‘Money Mania’ at
‘high’ level and 5.31% (06) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level; 94.64% (106) have also rated ‘Money Mania' at
‘high’ level, whereas according to 5.36% (06) it is at ‘low’ level

All respondents ie. 100% (1) who have perceived Organizational
Commitment at ‘low’ level have perceived ‘Money Mania’ to be at ‘high’ level.
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TABLE NO. 235

_INSENSITIVITY: TO PROBLEMS AND'ORGANIZATIONAL COMMITMENT -

ORGANIZATIONAL | INSENSITIVITY TO PROBLEWS

COMMITMENT _HIGH. | LOW | TOTAL
: COUNT S G 2

HIGH ROW % T B6.07%. | 35.93% | 100%
COLUMN% | .86,67% | 400.00% | 98.12%
COUNT R A T

LOW - [ROW% T 100:00% | -0.00% | 100%

- COLUNN % | 1.33% .| 000% | 0.66%

T JcouNTT T 75 [ S s TAfs
TOTAL ROW®% [ 668/ | 3563% | 100%

COLUMN % |° *100% |, 100%, | = 100%

Chi-Square Test

Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.121 1 0727

Referring to the above mentioned table, 1t can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. 'Insensitivity to Problems’ and Organizational Commitment.

It is further observed that out of 113 respondents; 66.37% (75) have rated
‘Insensitivity to Problems’ on ‘high’ level and 33.63% (38) have rated it at ‘low’
level.

It can also be inferred that 99.12% (112) have experienced Organizational
Commitment at ‘high’ level and 0.88% (1) have experienced ‘low' level on
Organizational Commitment. .

From 75 respondents who have perceived ‘high’' level on ‘Insensitivity to
Problems’, 98 67% (74) have also experienced Organizational Commitment at
‘high’ level, whereas 1.33% (1) has experienced it to be at 'low' level.

And out of 38 respondents who have experienced ‘low’ level on ‘insensitivity
to Problems’; all of them i.e. 100% (38) are of the opinion that Organizational
Commitment is at ‘high’ level in organization.
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TABLE NO. 236

STAGNATION AND ORGANIZATIONAL COMMITMENT

~ ORGANIZATIONAL | o o o . STAGNATON®. o5~ oo
COMM!TMENT T ’“*"“fmsﬁ HE ?,“FOW@‘»»%{ [TOTAL™
COUNT T R Y A R TT)
HIGH ROW % A% | 100%
COLUMN % 100.00% | 99.12%
: COUNT A K
LOW ROW % 100%
“ . [COLUMN % 0.88%
S . . _|COUNT,  [uri EIEE
TOTAL  [ROW% . — 5841 100%
fwiz\;;;g:giCOLUM&{ % [0 0%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Sguare 0.029 1 0.864

The above mentioned table reflects that chi-square 1s not significant; it means
that there is no strong association between 'Stagnation’ and Organizational
Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 58.41% (66) have experienced ‘Stagnation’ at
‘high’ level and 41.59% (47) have perceived it to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level, 58.04% (65) have also rated ‘Stagnation’ at ‘high’
level, whereas according to 41.96% (47) it is at ‘low’ level.

All respondents 1e 100% (1) who have perceived Organizational
Commitment at ‘low’ level have perceived ‘Stagnation’ to be at ‘high’ level.
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TABLE NO. 237

TUNNEL VISION AND'ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL - "TUNNEL VISION -+~ -

COMMITMENT. ¥ "~ [~ HIGH .|~ LOW <] TOTAL

COUNT . TR, | e | 2

HIGH °  [ROW% ~B304% | H6.96% | 100%
COLUNMNY |~ 98:94% =:| 10000% °| 99.12%

COUNT B T R 1

Low ROW % 100.00% |  0.00% 700%
COLUNMN% | 71.06% | 0.00% 0.88%

“ COUNT N D) 113

TOTAL ROW % -:83:19% | 16.81% . 100%

| [COLUMN % [ 100%7| 100% | -100%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.794 1 0.372

The table reflects that chi-square is not significant. it means that there is no
strong association between ‘Tunnel Vision’ and Organizational Commitment.
However, 83 19% (94) and 16.81% (19) have expenenced ‘Tunnel Vision' at
‘high’ level and ‘low’ level respectively, out of total of 113 respondents

Further, it can be inferred that out of total 113 respondents; 99.12% (112)
have perceived Organizational Commitment at 'high’ level, whereas 0.88% (1)
have experienced ‘low’ level on Organizational Commitment

In case of 94 respondents who have rated ‘high’ level on "Tunnel Vision’; from
that 98.94% (93) have rated ‘high’ level on Organizational Commitment and
1.06% (1) have perceived it to be at ‘low’ level.

Whereas, all respondents i.e. 100% (19) who have rated at ‘low’ level on
‘Tunnel Vision’ have experienced Organizational Commitment at ‘high’ level.
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TABLE NO. 238

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL

COMMITMENT

ORGAN!ZATiONAL l AGGRESSIVE APPROACH TO ENVIRONMENT

COMMITMENT

COLUMN%

T LT COUNT

Low L ROW%

COLUMN %

COUNT -

TOTAL ROW % 33 63% T

COLUMN % 100% TA00%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.121 1 0.727

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Aggressive Approach to
Environment’ and Organizational Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment.

It can also be inferred that 66.37% (75) have experienced ‘Aggressive
Approach to Environment' to be at ‘high’ level and 33.63% (38) have
perceived ii to be at ‘low’ level.

It is also seen that out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level, 66.07% (74) have perceived ‘Aggressive
Approach to Environment' to be at ‘high’ level and 33.93% (38) have
perceived it to be at ‘low’ level.

All respondents i.e.100% (1) who have experienced Organizational
Commitment at ‘low’ level have perceived ‘Aggressive Approach to
Environment’ to be at ‘high’ level.
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TABLE NO. 239

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND
ORGANIZATIONAL COMMITMENT

~ ORGANIZATIONAL ! INSUFFICIENT INTERACTION WITH ENVIRONMENT
COMMITMENT THIGH LOW. |- TOTAL
3 64

. COUNT o a1z
HIGH . ROW% . | STadv, | 4286% | 100%
T " [COLUMN% | 10600% :;gf)%.é\ég{g [ 99.12%
T e g":‘}‘.‘;gz:f‘,COUNT =T 3 M DR e

Low - [ROW% [ -

A COLUMN%e

: }):i; COUNT
TOTAL SBQW%:.‘,\E:“ - Bee

. 'COLUMN%

Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0.023 1 0.878

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Interaction with
Environment’ and Organizational Commitment.

However, it can be further interpreted that out of 113 respondents; 99.12%
(112) have perceived Organizational Commitment at ‘high’ level, whereas
0.88% (1) have experienced ‘low’ level on Organizational Commitment.

it can also be inferred that 56.64% (64) have experienced ‘Insufficient
Interaction with Environment' at 'high’ level and 43.36% (49) have perceived it
to be at ‘low’ level.

Further, out of 112 respondents who have perceived Organizational
Commitment at ‘high’ level, 57.14% (64) have rated ‘Insufficient Interaction
with Environment' at ‘high’ level, whereas according to 42.86% (48) it Is at
‘low’ level.

All respondents i.e.100% (1) who have experienced Organizational
Commitment at ‘low’ level have perceived ‘Insufficient Interaction with
Environment’ to be at ‘low’ level.
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PART C: OTHER (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

It deals with the data analysis and Interpretation of chi-square tables of
Organizational Health Parameters with Job Satisfaction, Organizational
Effectiveness and Organizational Commitment in Other (Textile, Glass, Seat,
etc.) industries.

PART C1: ORGANIZATIONAL HEALTH PARAMETERS AND
JOB SATISFACTION

This part of analysis contains 21 chi-square tables of Job Satisfaction with
each of the parameters of Organizational Health.

TABLE NO. 240

) ALIENATION ~
JOB SATISFACTION | —HIGR™ ] [OW_ | TOTAL

o COUNT \i,2,45 %! IRUEE 1
- - L R > ;g - Bt ;A*’u;;, ‘ - ’
HIGH ROW % ;;55@%940 4;7*.0§°\3J ’ 100%

COLUMN% |, 78438% | 9600% .| 89.47%

COUNT T | A 3
Low ROW % - 83.33% .| 1667% | 100%

COLUNN% |- 1563% | 400% .| 1053%

COUNT S e T I N
TOTAL ROW% L B614% | 4386% | 100%

COLUMN% |7 100%., | ~400% | 100%

Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.968 1 0.325

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Job Satisfaction
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However, it can be further interpreted that out of 57 respondents; 89.47% 51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction

It can also be inferred that 56.14% (32) have experienced 'high’ level on
‘Alienation’ and 43.86% (25) have perceived it to be at ‘low’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level; 52.94% (27) feel that there is ‘high’ level on ‘Alienation’ whereas
according to 47.06% (24) there is ‘low’ level on ‘Alienation’.

From 6 respondents who are of the opinion that there is ‘low’ level on Job
Satisfaction; 83.33% (5) have perceived ‘Alienation’ at ‘high’ level and 16.67%
(1) feels that ‘Alienation’ is at ‘low’ level.

TABLE NO. 241

JOB SATISFACTION ‘ TOTAL
N o GOUNT " ’\e51g
S HeH T ROW% | 100%:
e COLUMN% [ 86 | 89.47% -
) COUNT . oS R
“Low  ROW% %. | 100%
Ce T [COLOMN S 1053%
COUNT x4 RN I T
TOTAL ROW % T 66167% | 33.33% .| 100%
COLUNN% |, 100%.| 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.209 1 0.647

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Pampering’ and Job Satisfaction.

However, 89.47% (51) and 10.53% (6) respondents have experienced Job
Satisfaction at ‘high’ level and ‘low’ level respectively.
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Further, it can be inferred that out of total 57 respondents; 66.67% (38) have
perceived ‘high’ level on ‘Pampering’ and 33.33% (19) ‘low’ level.

Out of 51, 64.71% (33) have rated ‘high’ level on ‘Pampering’ whereas
35.29% (18) have rated 'Pampering’ at ‘low’ level in organization.

And from 6 respondents who are of the opinion that there is ‘low’ level on Job
Satisfaction, 83.33% (5) have perceived ‘Pampering’ at ‘high’ level and only -
16.67% (1) feels that ‘Pampering’ is at ‘low’ level.

TABLE NO. 242

ORGANIZATIONAL PARANOIA AND JOB SATISFACTION

ORGANIZATIONAL PARANOIA _
JOB SATISFACTION | [~ T 7HIGH 7] LOW. | TOTAL
" COUNT T T R T I B I
HIGH ROW % 3725% | 100%
COLUMN % 00:00% | 89.47%
COUNT ST o 6
Low ROW % TM00.00% | 0.00% | 100%
COLUMN% |- 45.79% | 0.00% | 1053%
COUNT BT B T N
TOTAL ROW % T B667% | . 33.33%. | 100%
COLUMN% | . A00% 7| 400%. | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.886 1 0.169

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between '‘Organizational Paranoia’ and Job
Satisfaction

However, it can be further interpreted that out of 57 respondents; 89 47% (51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 66.67% (38) have experienced ‘high’ level on
‘Organizational Paranoia’ and 33.33% (19) have perceived it to be at ‘low’

level.
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It is also seen that out of 51 respondents who have perceived Job Satisfaction
at ‘high’ level; 62.75% (32) have perceived ‘Organizational Paranoia’ to be at
‘high’ level and 37.25% (19) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (6) who have experienced Job
Satisfaction on ‘low’ level have opined ‘Organizational Paranoia’ to be at ‘high’
level.

TABLE NO. 243

JOB SATISFACTION | LOW_ | TOTAL
— COUNT - 2005| B
HIGH ROW % 760, #3920%.|  100%
COLUMN % 95.24% 7| 89.47%
COUNT : A 6
LOW ROW % 33 “1667% | 100%
COLUMN % 3.8¢ T476% | 10.53%
COUNT 36 FiE 57
TOTAL ROW % 3716 36.84% | 100%
. COLUMN % 00% 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.404 1 0.525

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. Workaholism’ and Job Satisfaction.

It is further observed that out of 57 respondents; 63.16% (36) have rated
‘Workaholism’ on ‘high’ level and 36.84% (21) have rated it at ‘low’ level.

It can also be inferred that 89.47% (51) have experienced Job Satisfaction at
‘high’ level and 10.53% (8) have experienced ‘low’ level on Job Satisfaction.
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Out of 36 respondents who have experienced ‘high’ level on ‘Workaholism’,
86.11% (31) are of the opinion that Job Satisfaction i1s at ‘high’ level in
organization whereas 13 89% (5) have rated it fo be at ‘low’ level.

And from 6 respondents who are of the opinion that there is 'low’ level on Job
Satisfaction; 83.33% (5) have perceived ‘Workaholism’ at ‘high’ level and only
16.67% (1) feels that ‘Workaholism’ is at ‘low’ level.

TABLE NO. 244

INSUFFICIENT VALUE FOR CUSTOMERS AND JOB SATISFACTION

INSUFFICIENT VALUE FOR CUSTOMERS
JOB SATISFACTION | T HIGH ] LOW . | TOTAL
COUNT TE | 51
HIGH ROW % T5204% . | 47.06% | 100%
COLUNN % |- 8438% | 06.00% | 8947%
COUNT T | w1 o] 6
Low ROW % 53.33% 7| 16.67% | 100%
COLUMN % | 4.00% | 1053%
COUNT S a8 L S
TOTAL ROW % TE6.14%. | 4386% | 100%
COLUMN % | ,100%%, | 400% _ | 100%
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 0.969 1 0.325

The above mentioned table reflects that chi-square is not significant, it means
that there is no strong association between ‘Insufficient Value for Customers’
and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51)
have perceived Job Satisfaction at 'high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be‘ inferred that 56.14% (32) have experienced ‘Insufficient Value
for Customers’ at ‘high’ level and 43.86% (25) have perceived it to be at ‘low’

level.
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Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level; 52.94% (27) have also rated ‘Insufficient Value for Customers’ at ‘high’
level, whereas according to 47.06% (24) it is at ‘low’ level

Whereas, in case of 6 respondents who have rated Job Satisfaction at ‘low’
level, 83.33% (5) of them have perceived ‘high’ level on ‘Insufficient Value for
Customers’ and only 16.67% (1) have experienced it to be at ‘low’ level.

TABLE NO. 245

" 'CUSTOMER EXPLOITATION AND JOB SATISFACTION

CUSTOMER EXPLOITATION
JOB SATISFACTION | ; ~FIGHT | FEOW | TOTAL
COUNT TR A T
HIGH ROW % o54100% | 45.10% |  100%
COLUMN % |/ 6485%. | 9583% | B947%
COUNT TR §
Low ROW % T8338%. | 1667% | 100%
COLUMN % |- 1548% 4. 417%. | 1053%
COUNT T | &
TOTAL ROW % - A% | 100%
| COLUMN % 0% el 100% . | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.805 1 0.369

The table reflects that chi-square is not significant It means that there is no
strong association between ‘Customer Exploitation’ and Job Satisfaction
However, 57.89% (33) and 42.11% (24) have experienced ‘Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 57
respondents.

Further, it can be inferred that out of total 57 respondents; 89.47% (51) have
perceived Job Satisfaction at ‘high’ level, whereas only 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.
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Out of 51 respondents who have rated ‘high’ level on Job Satisfaction,
54.90% (28) have rated ‘high' level on ‘Customer Exploitation’ whereas
45.10% (23) have rated ‘Customer Exploitation’ at 'low’ level in organization.
Whereas, in case of 6 respondents who have rated Job Satisfaction at ‘low’
level, 83.33% (5) of them have perceived ‘high’ level on ‘Insufficient Value for
Customers’ and only 16.67% (1) have experienced it to be at ‘low’ level.

TABLE NO. 246

© -~ *"SERVILITY.AND JOB SATISFACTION

SERVILITY ,
JOB SATISFACTION | —HIGH - LOW | TOTAL
T [count A
HIGH ROW % ~5E80% | 100%
B - [ COLUMN % 100.00%: | 89.47%
COUNT B |0 w6
Low ROW % 100.00% | 0.00% | 100%
COLUMN % || .2069% | 0.00% | 1053%
COUNT R R T 57
TOTAL ROW % " 5088% | 49.12%. | 100%
COLUMN% |7 100% | #100% 7 100% _
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 4.4642 1 0.0346

The above mentioned table reflects that chi-square is significant at 0.05 level
of confidence; it means that there is strong association between ‘Servility’ and
Job Satisfaction in Other (Textile, Glass, Seat, etc.) industries.

It can be further interpreted that out of 57 respondents; 89.47% (561) have
perceived Job Satisfaction at 'high’ level, 10.53% (6) have experienced ‘low’
level on Job Satisfaction.

It can also be inferred that 50 88% (29) have experienced ‘high’ level on
‘Servility’ and 49.12% (28) have perceived it to be at ‘low’ level.

426



It is also seen that out of 51 respondents who have perceived Job Satisfaction
at ‘high’ level; 45.10% (23) have perceived ‘Servility’ to be at ‘high’ level and
54.90% (28) have perceived it to be at ‘low’ level.

Whereas, all the respondents i.e. 100% (6) who have experienced Job
Satisfaction at ‘low’ level have opined ‘Servility’ to be at ‘high’ level in the
organization.

TABLE NO. 247

BUREAUCRACY
JOB SATISFACTION | COW | TOTAL
COUNT T |
HIGH ROW % T47,06% | 100%
"COLUMN % 100.00% | 8947%
COUNT T e
LOw ROW % T 000% 5 | - 100%
COLUMN % T0.00%: | 1053%
COUNT 7 S B
TOTAL ROW % 5% | 42.11%. | 100%
COLUMN % |77-400%: | - 100% | - 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 3.1375 1 0.0765

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Job
Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction

It can also be inferred that 57.89% (33) have experienced ‘Bureaucracy’ at
‘high’ level and 42.11% (24) have perceived it to be at ‘low' level.
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Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level, 52.94% (27) have also rated ‘Bureaucracy’ at ‘high’ level, whereas
according to 47.06% (24) it is at ‘low’ level

All respondents 1.e. 100% (6) who have perceived Job Satisfaction at ‘low’
level have experienced ‘Bureaucracy’ at ‘high’ level.

TABLE NO. 248

~ ! DECISION PARALYSIS AND JOB SATISFACTION

DECISION PARALYSIS
JOB SATISFACTION |, oW T TOTAL
COUNT BT I 30 - 51
HIGH ROW % T 41.18% | 58.82% - | 100%
COLUNMN% | "77.78%"| 100.00% | 8947%
COUNT BT ) 6
Low ROW % - 0.00% - | 100%
COLUMN % T000%. .| 1053%
COUNT AN PR
TOTAL ROW% - 47 T 5263% | 100%
o COLUNN % T A00%; | A00%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 52783 1 0.02159

Refernng to the above mentioned table, it can be said that chi-square is
significant at 0 05 level of confidence. Hence there is strong association
between the two variables i e ‘Decision Paralysis’ and Job Satisfaction.

It is further observed that out of 51 respondents; 58.82% (30) have rated
‘Decision Paralysis’ on 'low' level and 41.18% (21) have rated it at ‘high’ level.
it can also be inferred that 89.47% (51) have experienced Job Satisfaction at
‘high’ level and 10.53% (6) have experienced ‘low’ level on Job Satisfaction.
All the respondents i.e. 100% (30) who have experienced ‘low’ level on
‘Decision Paralysis’ have also perceived Job Satisfaction at ‘low’ level in
organization.
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Out of 27 respondents who have perceived ‘high’ level on ‘Decision Paralysis’;
77.78% (21) have experienced Job Satisfaction at ‘high' level whereas only
22.22% (B) have perceived it to be at 'low’ level.

TABLE NO. 249

# SUB-OPTIMIZING
JOB SATISFACTION |, | : LT TIOW | TOTAL”
COUNT Y T I T
HIGH ROW % [ 4510% | 100%
COLUMN % " 100.00% | 8947%
Low ROW % TT000% | 100%
COLUNN% [ H765% | - 000% | 10.53%
COUNT P Y S BT R -
TOTAL ROW % ~5065% | 40.35% 100%
COLUMN % |-« 100% | 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearscn Chi-Square 2.856 1 0.091

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Sub-Optimizing’ and Job Satisfaction.

It is further observed that out of 51 respondents; 59.65% (34) have rated
'‘Sub-Optimism’ on ‘high’ level and 40.35% (23) have rated it at ‘low’ level.

It can also be inferred that 89 47% (51) have experienced Job Satisfaction at
‘high’ level and 10 53% (6) have experienced ‘low’ level on Job Satisfaction.
Out of 34 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’;
about 82.35% (28) have also experienced Job Satisfaction at ‘high’ level and
17.65% (6) have perceived it to be at ‘low’ level.

Whereas all the respondents i.e. 100% (23) who have experienced ‘low' level
on ‘Sub-Optimizing’ are of the opinion that Job Satisfaction is at ‘high’ level in

organization.
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TABLE NO. 250

--:-" SELF.CENTERED LEADERSHIP AND JOB SATISFACTION

' ~SELF CENTERED LEADERSHIP_
JOB SATISFACTION | ~HIGH | TLOW. | TOTAL
COUNT T Y S
HIGH ROW % 47.06% | 100%
COLUMN % 100.00% | 89 47%
COUNT o | 6
LowW ROW % 0.00% | 100%
COLUMN % T0.00%. | 1053%
COUNT N
TOTAL ROW % B789% | - 42A1% | 100% |
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 3.137 1 00765

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Self Centered Leadership’ and Job Satisfaction.
However, 89 47% (51) and 10 53% (6) respondents have experienced Job
Satisfaction at ‘high’ level and ‘low’ level respectively.

Further, it can be inferred that out of total 57 respondents; 57.89% (33) have
perceived ‘high’ level on ‘Self Centered Leadership’ and 42.11% (24) 'low’
level.

Out of 51 who have rated ‘high’ level on Job Satisfaction; 52.94% (27) have
rated ‘high’ level on ‘Self Centered Leadership’ whereas 47.06% (24) have
rated ‘Self Centered Leadership’ at ‘low’ level in organization.

Whereas all the respondents i.e. 100% (6) who have experienced ‘low’ level
on Job Satisfaction are of the opinion that 'Self Centered Leadership’ is at
‘high’ level in organization.
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TABLE NO. 251

i SHORTESIGHTEDNESS-AND:JOB SATISFACTION - -

SHORT SIGHTEDNESS .‘
JOB SATISFACTION | HIGHTT TOW:. | TOTAL
_ COUNT oA e 28 | B
HIGH ROW % | 5490% | 100%
: COLUMN % |-40000% | 89.47%
COUNT e | 0 ®
LOW ROW % 100,00% ~0.00% 100%
COLUMN % 2069% | 0.00% 10.53%
COUNT 28 57
TOTAL ROW % 4912% | 100%
COLUNN % F00%- | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 4.4642 1 0.0346

The above mentioned table reflects that chi-square is significant at 0.05 level
of confidence; it means that there is strong association between Short
Sightedness and Job Satisfaction.

It can be further interpreted that out of 57 respondents; 89.47% (51) have
perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low' level on Job Satisfaction.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on
‘Short Sightedness’ and 49.12% (28) have perceived it to be at ‘low’ level.
Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level; 54.90% (28) feel that there is 'low’ level on ‘Short Sightedness’ whereas
according to 45.10% (23) there is ‘high’ level on ‘Short Sightedness’.

All the respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’
level have experienced ‘Short Sightedness’ at ‘high’ level.
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TABLE NO. 252

P e %

\G'SIGHTEDNESS ANDJOB SATISFACTION -

LONG SIGHTEDNESS
JOB SATISFACTION | ~RIGH T LOW TOTAL
COUNT - B T RS T B T
HIGH ROW % 4510% | 5490% | 100%
COLUNN % [ 27531%, | 100.00% |- 89.47%
COUNT R D R B
LOW ROW % T100.00%. | 000% | 100%
COLUNN % | .2069% | 000% | 1053%
COUNT 29 | 2. | &
TOTAL ROW % 4912% - 100%
COLUNIN % 700% 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 4.4642 1 0 0346

The above mentioned table reflects that chi-square is significant at 0.05 level
of confidence; it means that there is strong association between ‘Long
Sightedness’ and Job Satisfaction

It can be further interpreted that out of 57 respondents; 89.47% (51) have
perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Long
Sightedness’ and 49 12% (28) have perceived it to be at ‘low’ level.

Further, out of 29 respondents who have perceived ‘Long Sightedness’ at -
‘high' level, 79.31% (23) feel that there is ‘high’ level on Job Satisfaction
whereas according to 20.69% (06) there is 'low’ level on Job Satisfaction.

All the respondents i.e. 100% (28) who have perceived ‘Long Sightedness’ at
‘low’ level have experienced Job Satisfaction at ‘high’ level.
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TABLE NO. 253

-2 RISK?AVOIDANCE AND JOB SATISFACTION

RISK AVOIDANGE
JOB SATISFACTION | THIGH T~ LOW | TOTAL
COUNT T2 L 2| s
HIGH ROW % T a5A0%. | 5490% | 100%
COLUMN % | . 7931% | 100.00% | 89.47%
COUNT e 0 | 8
Low ROW % T10000% |- 0.00% | 100%
COLUMN% | 2089% | -0.00% | 10.53%
L COUNT o9 T, 28 T h BT
" TOTAL ROW% T49.12% | 100%
COLUMN %, 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 4.4642 1 0.0346

The above mentioned table reflects that chi-square is significant at 0.05 level
of confidence; 1t means that there is strong association between ‘Risk
Avoidance’ and Job Satisfaction

It can be further interpreted that out of 57 respondents; 89.47% (51) have
perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Risk
Avoidance’ and 49.12% (28) have perceived it to be at ‘low’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level; 54.90% (28) feel that there is 'low’ level on ‘Risk Avoidance’ whereas
according to 45 10% (23) there is ‘rugh’ level on ‘Risk Avoidance’

All the respondents 1.e. 100% (6) who have perceived Job Satisfaction at ‘low’
level have expernienced 'Risk Avoidance’ at ‘high'’ level
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TABLE NO. 254

-NEGLIGENCE OF FINANCIAL MATTERS AND JOB SATISFACTION

NEGLIGENCE OF FINANCIAL MATTERS
JOB SATISFACTION | : AHIGH, <] LOW. | TOTAL
r COUNT . o g e AL [ s
HIGH ROW % 86.87% . 3333%: | 100%
COLUMN % |, B7.18%: | "04.44% | 8947%
COUNT s [ 1 | s
Low ROW % “B333%. | 1667% | 100%
COLUMN% | 1282% | 556% | 1053%
COUNT T P T X 57
TOTAL ROW % - 6B 42% | 3158% | 100%
COLUMN % - | 100%. (-7 100% = | _100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.134 1 0.714

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Negligence of Financial Matters’ and Job Satisfaction.

It is further observed that out of 57 respondents; 68.42% (39) have rated
‘Negligence of Financial Matters’ on ‘high’ level and 31.58% (18) have rated it
at ‘low’ level

It can also be Inferred that 89.47% (51) have experienced Job Satisfaction at
‘high’ level and 10.53% (6) have experienced ‘low’ level on Job Satisfaction.
Moreover, out of 39 respondents who have experienced ‘high' level on
‘Negligence of Financial Matters’, 87.18% (34) are of the opinion that Job
Satisfaction is at ‘high’ level in organization whereas 12.82% (5) have rated it
to be at ‘low’ level.

Out of 18 respondents who have perceived ‘low’ level on ‘Negligence of
Financial Matters'; 94.44% (17) have experienced Job Satisfaction at ‘high’

level and 16.67% (1) have perceived 1t at ‘low’ level.
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TABLE NO. 255

: MONEY MANIA
JOB SATISFACTION | —HiGH ] LW | TOTAL
T COUNT | @ ] w
HIGH ROW% | .~37.25% | ©2.75% | 100%
COLUMN% -7 76.00% - |- ;100.00% | 89.47%
TCOUNT PN DY PR L B
LOW - ROW % ~100.00% |~ 0.00% | 100%
COLUMN% | 24.00% | 0.00% | 10.53%
COUNT s L 82 57
TOTAL ROW % TTA386% | 5614% | 100%
COLUMN% |~ 100% = 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 6.2244 1 0.0126

The above mentioned table reflects that chi-square is significant at 0.01 level
of confidence; it means that there is strong association between ‘Money
Mania’ and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction

It can also be inferred that 56 14% (32) have experienced ‘Money Mania’ at
‘low' level and 43 86% (25) have perceived it to be at ‘high’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level; 62.75% (32) have rated ‘Money Mania’ at ‘low’ level, whereas according
to 37.25% (19) it 1s at ‘high' level.

All respondents i.e. 100% (6) who have perceived Job Satisfaction at ‘low’
level have also perceived ‘Money Mania’ to be at ‘low’ level.

435




TABLE NO. 256

INSENSITIVITY-TO PROBLEMS AND JOB SATISFACTION

INSENSITIVITY TO PROBLEMS

JOB SATISFACTION | FiGH -] L[OW | TOTAL
) COUNT G IS B 7 T

HIGH ROW % 5686% | 43.14% | 100%
COLUMN% | '67:88%, | ~9167% | 89.47%
COUNT I PR I R R
Low ROW % TE667%,. | 33.33% | 100%

| COLUNN G [7.12.92% .|~ 6.38% ] 1053% .

~ COUNT U | 2 57
TOTAL ROW% - BURG% ., | A2i1% | 100%
COLUMN%  |gf00% =  100%:: | 100%

Chi-Square Test

Value df Assymptotic Significance {2 sided)

Pearson Chi-Square 0.0005 1 0.981

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there i1s no strong association between the two variables
i.e. 'Insensitivity to Problems’ and Job Satisfaction.

It is further observed that out of 57 respondents; 57.89% (33) have rated
‘Insensitivity to Problems’ on ‘high’ level and 42.11% (24) have rated it at ‘low’
level.

It can also be-inferred that 89.47% (51) have experienced Job Satisfaction at
‘high’ level and 10 53% (6) have experienced ‘low’ level on Job Satisfaction.
From 33 respondents who have perceived ‘high’ level on ‘Insensitivity to
Problems’, 87.88% (29) have also experienced Job Satisfaction at ‘high’ level,
whereas 12 12% (4) have experienced it to be at ‘low’ level

And out of 24 respondents who have experienced ‘low’ level on ‘Insensitivity
to Problems’; 91.67% (22) are of the opinion that Job Satisfaction is at ‘high’
level in organization whereas 8.33% (2) have rated it to be at ‘low’ level.
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TABLE NO. 257

- STAGNATION AND JOB SATISFACTION

o STAGNATION L
JOB SATISFACTION | HiGH oW TOTAL
COUNT 26 25 51
HIGH ROW % 50.98% 49.02% 100%
COLUMN % 83.87% 96.15% 89.47%
. COUNT 5 1 6
Low ROW % 83.33% 16.67% 100%
COLUMN % 16.13% 3.85% 10.53%
COUNT 31 26 57
TOTAL ROW % - 54.39% 4561% 100%
COLUMN % 100% 100% 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 1.1487 1 0284

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Stagnation’ and Job Satisfaction
However, it can be further interpreted that out of 57 respondents; 89.47% (51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 54.39% (31) have experienced ‘Stagnation’ at
‘high’ level and 45.61% (26) have perceived it to be at ‘low’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level; 50.98% (26) have also rated ‘Stagnation’ at ‘high’ level, whereas
according to 49.02% (25) it is at ‘low’ level.

Out of 8 respondents who have perceived Job Satisfaction at 'low’ level, from
that, 83.33% (5) have experienced ‘Stagnation’ at ‘high’ level and 16.67% (1)

have perceived it to be at ‘low’ level

437




TABLE NO. 258

" TUNNEL.VISION AND JOB SATISFACTION

TUNNEL VIiSION T
JOB SATISFACTION |, TTHIGRT | LOW | TOTAL
“ COUNT s w30 T E
HIGH [ROW% |7 4198% | 5882% | 100%
' COLUMN% | 77.76% | 100.00% | 89.47%
COUNT 6 | S0 | s
LOW ROW % TA00.00% .| 0.00% | 100%
COLUMN % 22720% | 000% | 1053%
COUNT T [ 30 57
TOTAL ROW % TTATAT% | 5263% | 100%
COLUMN% |- 100% | 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 5.2783 1 0.02159

The table reflects that chi-square is significant at 0.05 level of confidence. It
means that there is strong association between ‘Tunnel Vision’ and Job
Satisfaction.

52.63% (30) and 47.37% (27) have experienced ‘Tunnel Vision’ at ‘high’ level
and ‘low’ level respectively, out of {otal of 57 respondents.

Further, it can be inferred that out of total 57 respondents, 89.47% (51) have
perceived Job Satisfaction at ‘high’ level, whereas only 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

All the respondents; i.e. 100% (30) who have rated ‘low’ level on ‘Tunnel
Vision' have perceived ‘high’ level on Job Satisfaction.

Whereas, from 27 respondents who have rated ‘high’ level on ‘Tunnel Vision’,
77.78% have perceived Job Satisfaction on ‘high’ level and 22.22% (6) have

experienced it-to be at ‘low’ level.
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TABLEN

o]

. 259

AGGRESSIVE-ARPROACH.TO ENVIRONMENT AN

JOBSATISFACTION

AGGRESSIVE APPROACH TO ENVIRONMENT
JOB SATISFACTION | [OW | TOTAL
COUNT SRS
HIGH ROW % [ 37.25% | 100%
[ COLUNN % " 786.36% | 89.47%
LOW ROW % 50.00% | 100%
' COLUMN % 13.64% | 1053%
COUNT R B VR
TOTAL ROW % “BT40% | 38.60% | 100%
COLUNMN% |, 00%:., | = 100%. | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0 0267 1 0.87

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘'Aggressive Approach to
Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (8) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 61.40% (35) have experienced ‘Aggressive
Approach to Environment' to be at ‘high’ level and 38.60% (22) have
perceived it to be at ‘low’ level

It 1s also seen that out of 51 respondents who have perceived Job Satisfaction
at ‘high’ level, 62.75% (32) have perceived ‘Aggressive Approach to
Environment’ to be at ‘high’ level and 37.25% (19) have perceived it to be at
‘low’ level.

Whereas, 50% (3) each have experienced ‘Aggressive Approach to
Environment’ to be at ‘high’ level and ‘low’ level respectively; out of 6
respondents who have experienced Job Satisfaction at ‘low’ level.
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TABLE NO. 260

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND JOB
~ " SATISFACTION

INSUFFICIENT INTERACTION WITH ENVIRONMENT

JOB SATISFACTION | TFHIGHTT] LOW -] TOTAL
COUNT e 3T 51
COLUMN % i I3.68%:: 2l 89.47%
.. . |COUNT N
CLow. ROW% - 1 00%
COLUMN % TH053%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 5,2389 1 0.022086

The above mentioned table reflects that chi-square is significant at 0.05 level
of confidence; it means that there is strong association between ‘Insufficient
Interaction with Environment’ and Job Satisfaction.

However, it can be further interpreted that out of 57 respondents; 89.47% (51)
have perceived Job Satisfaction at ‘high’ level, whereas 10.53% (6) have
experienced ‘low’ level on Job Satisfaction.

It can also be inferred that 66.67% (38) have experienced ‘Insufficient
Interaction witi\ Environment' at ‘low’ level and 33.33% (19) have perceived it
to be at ‘high’ level.

Further, out of 51 respondents who have perceived Job Satisfaction at ‘high’
level; 72.55% (37) have rated ‘Insufficient Interaction with Environment’ at
‘low’ level, whereas according to 27.45% (14) itis at ‘high’ level.

Whereas, 83.33% (5) and 16.67% (1) have experienced ‘Insufficient
interaction with Environment’ to be at ‘high’ level and ‘low' level respectively;
out of 6 respondents who have experienced Job Satisfaction at ‘low’ level.
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PART C2: ORGANIZATIONAL HEALTH PARAMETERS AND
ORGANIZATIONAL EFFECTIVENESS

This part of analysis contains 21 chi-square tables of Organizational
Effectiveness with each of the parameters of Organizational Health; pertaining
to Other (Textile, Glass, Seat, etc.) industries.

TABLE NO. 261

ey —— e ey

-~ ALIENATIONAND: CTIVENESS: . . -

ORGANIZATIONAL
EFFECTIVENESS ¢ W.. | . TOTAL
COUNT 24 | 56
HIGH ROW % o7 | 42.86%. | 100%
COLUMN % 0%, | -96.00% | 98.25%
COUNT AN R e I
Low, . [ROW% . TH00.00% 1| 100%
COLUMN % 0% - | T HO00% | 1.75%
COUNT o m | e
TOTAL ROW % T 5614% | 43.86% | 100%
COLUMN% | ;400% | 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.015 1 0.9

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75%
(1) has experienced ‘low’ level on Organizational Effectiveness

It can also be inferred that 56.14% (32) have experienced ‘high’ level on
‘Alienation’ and 43.86% (25) have perceived it to be at 'low’ level.

Further, out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 57 14% (32) feel that there is ‘high’ level on
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‘Alienation’ whereas according to 42 86% (24) there 1s ‘low’ level on
‘Alienation’.
All the respondents i e 100% (1) are of the opinion that there is ‘low’ level on

Organizational Effectiveness as well as ‘low’ level on ‘Alienation’.

TABLE NO. 262

PAMPERING AND ORGANIZATIONAL EFFECTIVENESS'

ORGANIZATIONAL PAMPERING
EFFECTIVENESS ¥ HIGH. [ LOW. | TOTAL
COUNT A O
HIGH ROW % T86.07% | 33.03% | 100%
COLUMN% |7 6737% | 100.00% | 9825%
, COUNT R R i
Low ROW % T700,00% | - 0.00%. +| 100%
COLUMN % 0005 | 175%
— ~[COUNT A8 | 5T,
TOTAL ROW % T 3333% | 100%
COLUMN % [ A00% ] 400% -

Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.127 1 0.721

The table reflects that chi-square 1s not significant. It means that there is no
strong association between ‘Pampering’ and Organizational Effectiveness.
However, 98 25% (56) and 1.75% (1) respondents have experienced
Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.
Further, it can be inferred that out of total 57 respondents; 66.67% (38) have
perceived ‘high’ level on ‘Pampering’ and 33.33% (19) ‘low’ level.

Out of 56, 66.07% (37) have rated ‘high’ level on ‘Pampering’ whereas
33.93% (19) have rated 'Pampering’ at ‘low’ level in organization.

All the respondents i.e. 100% (1) are of the opinion that there is ‘low’ level on

Organizational Effectiveness and ‘high’ level on ‘Pampering’.
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TABLE NO. 263

ORGAN}ZATIONAL PARANOIA AND ORGANIZATIONAL

.- EFFECTIVENESS
ORGANIZATIONAL ORGANIZATIONAL PARANOIA
EFFECTIVENESS ' TTHIGH L TOTAL
- COUNT a8 56
- HIGH . [ROW% T 100%
B [COLUMN % = 98.25% -
~[CouNT e
. Low. - [ROW% . | . 100% _
' [ COtNMNGs AT5%
T [COUNT A e
. .....TOTAL ROW % 0%
A COLUMN % %o 100%
Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.127 1 0.721

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Organizational Paranoia’ and
Organizational Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75%
(1) have experienced ‘low’ level on Organizational Effectiveness.

it can also be inferred that 66.67% (38) have experienced ‘high’ level on
‘Organizational Paranoia’ and 33.33% (19) have perceived it to be at ‘low’
level.

It is also seen that out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 67.86% (38) have perceived '‘Organizational
Paranoia’ to be at ‘high’ level and 32.14% (18) have perceived it to be at ‘low’
level.

Whereas, all the respondents ie. 100% (1) who have experienced
Organizational Effectiveness on ‘low’ level have also opined ‘Organizational
Paranoia’ to be at ‘low’ level.

443




TABLE NO. 264

"~ WORKAHOLISM AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL WORKAHOLISH
erFEcTVENESS ¥ HIGH ] LOW - | TOTAL
COUNT 86 | 20 | 56
HIGH ROW % T6429% | 3B.71% | 100%
COLUMN% | 100.00% | 9524% | 98.25%
’ COUNT TR 1
LOW ROW % TT0.00%. | 10000% | 100%
COLUMN % | 0:00%. | 476% | 175%
COUNT N
TOTAL ROW% | 63:A6%: | -36.84% | 100%
| - [COLUMN® - |. 100% | 7100% -2 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.075 1 0.783

Referring to the above mentioned table, it can be said that chi-square 1s not
significant. Hence there 1s no strong association between the two variables
i.e. ‘Workaholism’ and Organizational Effectiveness.

It 1s further observed that out of 57 respondents; 63.16% (36) have rated
‘Workaholism’ on ‘high’ level and 36.84% (21) have rated it at 'low’ level.

It can also be inferred that 98.25% (56) have experienced Organizational
Effectiveness at ‘high' level and 1.75% (1) have experienced ‘low’ level on
Organizational Effectiveness.

Out of 36 respondents who have experienced ‘high’ level on ‘Workaholism’; all
of them i.e. 100% (36) have also opined Organizational Effectiveness to be at
‘high’ level in organization. i

And from 21 respondents who are of the opinion that there i1s ‘low’ level on
‘Workaholism’; 95.24% (20) have perceived Organizational Effectiveness to
be at 'high"level, whereas 4.76% (1) have experienced it at ‘low’ level
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TABLE NO. 265

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL

EFFECTIVENESS
"ORGANIZATIONAL || INSUFFICIENT VALUE FOR:CUSTOMERS .
EFFECT!VENESS ‘L T, T ; *?‘{'OJ}QL
o ,'f HIGH . [ROW% T 100%
' COLUMN % *100 00% - 98.25%
COUNT o0 1
Low ROW % 0¢ ‘b‘oos/é | 100%
; COLUMN% | 3.43%.| 000%- | 1.75%
T COUNT - TR 57
TOTAL  [ROW% =5 x A 100%4
S e [comOWET A0 | OO |
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0155 1 0.9

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Value for Customers’
and Organizational Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.26% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75%
(1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 56.14% (32) have experienced ‘Insufficient Value
for Customers’ at ‘high' level and 43'.86% (25) have perceived it to be at ‘low’
level.

Further, out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 55.36% (31) have also rated ‘Insufficient Value
for Customers’ at ‘high' level, whereas according to 44.64% (25) it is at ‘low’
level.

Whereas, all the respondents ie. 100% (1) who have experenced
Organizational Effectiveness on ‘low’ level have opined ‘Insufficient Value for -
Customers’ to be at ‘high’ level.

445




TABLE NO. 266

-CUSTOMERE
ORGANIZATIONAL CUSTOMER EXPLOITATION
EFFECTIVENESS ' EHIGH 2 . LOW.. | TOTAL
COUNT V 56
HIGH ROW % 100%
COLUMN % 95 5% 98 25
COUNT LA A
LowW ROW % 0.00% ,;;;100.00% T100%
| COLUMN % [72,0.00% n AT | 175%
COUNT 33 T2 7
TOTAL ROW % 52 88%. 7 4ZA1% | 100%
COLUMN % |..400% ] 100% 7| 100%

Chi-Square Test

Value di. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.026 ° 1 0.871

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Customer Exploitation’ and Organizational
Effectiveness.

57.89% (33) and 42.11% (24) have experienced ‘Customer

Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 57

However,

respondents.

Further, it can be inferred that out of total 57 respondents; 98 25% (56) have
perceived Organizational Effectiveness at 'high’ level, whereas 1.75% (1)
have experienced ‘low' level on Organizational Effectiveness

Qut of 56 respondents who have rated ‘high’ level on Organizational
Effectiveness, 58.93% (33) havé rated ‘high’ level on ‘Customer Exploitation’
whereas 41.07% (23) have rated ‘Customer Exploitation’ at ‘low’ level in
organization.

Whereas, 100% (1) respondent has rated Organizational Effectiveness at
‘low’ level as well as ‘Insufficient Value for Customers’ at ‘low’ level.
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TABLE NO. 267

. SERVILITY-AND.ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL SERVILITY
EFFECTIVENESS } THIGH. | LOW . | TOTAL
COUNT 728 28| 56
HIGH ROW % 50,00%: | _ 50. 00% | 100%
COLUMN % TOBE5%- | 100. 00% 98.25%
COUNT ] a0 BE
Low ROW % 0. oo%w 1 100%
COLUMN % % | 1 000% | 1.75%
COUNT 2 57
TOTAL ROW % / Yo 49 12% 100%
| COLUNN% | gg%:gg)m 12“0579& ~100%
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0003 1 0.9858

The above -mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Servility’ and Organizational
Effectiveness.

It can be further interpreted that out of 57 respondents; 98.25% (56) have
perceived Organizational Effectiveness at ‘high’ level, whereas 1.76% (1)
have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on
‘Servility’ and 49.12% (28) have perceived it to be at ‘low’ level.

It is also seen that out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 50% (28) each have perceived ‘Servility' to be at
‘high’ level and ‘low’ level respectively

Whereas, .all the respondents 1e. 100% (1) who have experienced
Organizational Effectiveness at ‘low’ level have opined 'Servility’ to be at ‘*high’

level in the organization.
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TABLE NO. 268

BUREAUCRACY-AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL \ BUREAUCRACY -
EFFECTIVENESS ' “HIGH - | +-LOW <] TOTAL
COUNT 33 ol 23 | 58
HIGH ROW % T41.07% | 100%
COLUMN% | .100.00% | ©95.83% | 98.25%
COUNT SR 1 1
LOW ROW % 7 0.00% - .| 100.00% 100%
COLUMN % | -.0.00% . | 447% | 1.75%
COUNT B T T O 57
TOTAL ROW % TETE0% | 4211% | 100%
| ~ [COLUMN® | 100%., | -.100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.026 1 0.871

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Organizational
Effectiveness

However, it can be further interpreted that out of 57 respondents; 98.25% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75%
(1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 57.89% (33) have experienced ‘Bureaucracy’ at
‘high’ level and 42.11% (24) have perceived it to be at ‘low’ level.

Further, out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 58.93% (33) have also rated ‘Bureaucracy’ at
‘high’ level, whereas according to 41.07% (23) itis at ‘low’ level.

All respondents ie 100% (1) who have perceived Organizational

Effectiveness at 'low’ level have also experienced ‘Bureaucracy’ at ‘low’ level.
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TABLE NO. 269

. DECISION'PARALYSIS;AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL DECISION PARALYSIS \
EFFECTVENESS ¥ T T TOTAL
CONT | 2,8 %
HIGH — [ROW% [ #4643% - |- 5357% = | 100%
COLUMN % | ~ 96,30%:: | .100:00% -| 98.25%
COUNT DR I T
LOW ROW % T10000% 9| 0.00% | 100%
COLUMN% | 3.70% | 0.00% | 1.75%
COUNT B N R
TOTAL ROW % T#r3T% | 52.63% 100%
COLUNN % |, 400%..- | . 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0028 1 0.9575

Referring to the above mentioned table, it can be said that chi-square is not
significant; hence there is no strong association between the two variables i.e.
‘Decision Paralysis’ and Organizational Effectiveness.

It is further observed that out of 57 respondents; 58.82% (30) have rated
‘Decision Paralysis’ on 'low’ level and 41.18% (21) have rated it at ‘high’ level.
It can also be inferred that 98 25% (56) have experienced Organizational
Effectiveness at ‘high’ level and 1.75% (1) have experienced ‘low’ level on
Organizational Effectiveness.

All the respondents ie. 100% (30) who have experienced ‘low' level on
‘Decision Paralysis’ have instead perceived Organizational Effectiveness at
‘high’ level in organization.

Out of 27 respondents who have perceived ‘high’ level on ‘Decision Paralysis’;
86.30% (26) have experienced Organizational Effectiveness at ‘high’ level
whereas 3.70% (1) have perceived it to be at ‘low’ level.
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TABLE NO. 270

[ mse—y——

SUB-OPTIMIZING'AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL SUB-OPTIMIZING
EFFECTIVENESS v HIGH - | LOW | TOTAL.
COUNT - @ .| m | 8
HIGH ROW % D 93%’1% THOT% | 100%
S COLUMN % 97 06%;";; é 100.00% 98.25%
COUNT _ BN R A T R
Low ROW % mofoo%uf T0.00% | 100%
COLUWMN % 2% 0.00% | 1.75%
COUNT M |’ | o
TOTAL ROW % ) 65% 4035% | 100%
COLUMN % ‘,,gaj“gg% o[ 100% | 100%
Chi-Square Test
- Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.039 1 0.842

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Sub-Optimizing’ and Organizational Effectiveness.

It is further observed that out of 57 respondents; 59.65% (34) have rated
‘Sub-Optimism’ on ‘high’ level and 40 35% (23) have rated it at ‘low’ level.

It can also be inferred that 98.25% (56) have experienced Organizational
Effectiveness at ‘high’ level and 1 75% (1) have experienced ‘low' level on .
Organizational Effectiveness.

Out of 34 respondents who have perceived ‘high’ level on ‘Sub-Optimizing’,
about 97.06% (33) have also experienced Organizational Effectiveness at
‘high’ level and 2.94% (1) have perceived it to be at ‘low’ level.

Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level
on ‘Sub-Optimizing’ are of the opinion that Organizational Effectiveness is at
‘high’ level in organization.
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ORGANIZATIONAL L SELF CENTERED LEADERSHIP S

EFFECTIVENESS HIGH .| LOW | TOTAL
COUNT T3z | 24 | 56
HIGH ROW % BTA4% | 4286% | 100%

COLUMN%  [5-96,97%. | 100.00% | 98.25%

COUNT R

LOW ROW % ,:,o 00% | 100%
COLUMN % ‘o 0% »,’;'4;75%1 ‘
COUNT 2| 67

_TOTAL .~ [ROW% \/4211% 100%

L COLUMN % | A00% . |- -100%

Chi-Square Test
Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0.026 1 0.871

The table reflects that chi-square I1s not significant It means that there 1s no
strong association between 'Self Centered Leadership’ and Organizational
Effectiveness.

However, 98.25% (56) and 1.75% (1) respondents have experienced
Organizational Effectiveness at ‘high’ level and ‘low’ level respectively.
Further, it can be inferred that out of total 57 respondents; 57.89% (33) have
perceived ‘high’ level on ‘Self Centered Leadership’ and 42.11% (24) ‘low'
level.

Out of 56 who have rated ‘high’ level on Organizational Effectiveness; 57.14%
(32) have rated ‘high’ level on ‘Self Centered Leadership’ whereas 42.86%
(24) have rated ‘Self Centered Leadership’ at ‘low’ level in organization.
Whereas all the respondents 1e 100% (1) who have experienced ‘low’ level
on Organizational Effectiveness are of the opinion that ‘Self Centered
Leadership’ is at ‘high’ level in organization.

451



TABLE NO. 272

SHORT SIGHTEDNESS AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL ,
EFFECTIVENESS ¥ | TOTAL
- COUNT 56
HIGH ROW % 0% |- 100%
COLUMNY | 66.55%. 98.25%
COUNT T 0 | A
Low ROW % ~100,00% | 0.00% 100%
‘ COLUMN% | 345% 7] 0.00% 1| 1.75%
COUNT TR 28 57
TOTAL ROW % 50: |49 2% 5| 100%
[COLOWNT |0 | - 100
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0003 1 0.9858

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Short Sightedness’ and
Organizational Effectiveness

It can be further interpreted that out of 57 respondents, 98.25% (56) have ‘
perceived Organizational Effectiveness at 'high’ level, whereas 1.75% (1)
have experienced ‘low’ level on Organizational Effectiveness

It can also be inferred that 50.88% (29) have experienced ‘high’ level on
‘Short Sightedness’ and 49.12% (28) have perceived it to be at 'low’ level.
Further, out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 50% (28) each feel that there is ‘high’ level and
‘low’ level on ‘Short Sightedness’ respectively.

All the respondents ie. 100% (1) who have perceived Organizational
Effectiveness at ‘low’ level have experienced 'Short Sightedness' at ‘high’
level.
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TABLE NO. 273

T £ o

““LONG SIGHTEDNESS-AND: oRGANIZATleNAi?EEé'EETNENESs

“ORGANIZATIONAL LONG SIGHTEDNESS
EFFECTIVENESS | “THIGH..~] -~ FOW : | TOTAL.
- COUNT 2 28, 7| . 56
HIGH ROW % | 50.00% | 100%
COLUMN % %100 00%.7| 98.25%
COUNT - : 1 3,0“* RPN B
LOW ROW % ) 100.00%; f o 00% | 100%
COLUMN % | /3 45% .| 0.00% | 1.75%
COUNT : 290;::5“ 28 57
TOTAL ROW % 50 88% - | 49.12% 100%
COLUMN% | w100% | 100%. | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0003 1 0.9858

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Long Sightedness’ and
Organizational Effectiveness.

It can be further interpreted that out of 57 respondents; 98.25% (56) have
perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% (1)
have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Long
Sightedness’ and 49 12% (28) have perceived it to be at ‘low’ level.

Further, out of 29 respondents who have perceived ‘Long Sightedness' at
‘high’ level, 96.55% (28) feel that there is ‘high’ level on Organizational
Effectiveness whereas according to 3.45% (01) there is ‘low’ level on
Organizational Effectiveness.

All the respondents i.e. 100% (28) who have perceived ‘Long Sightedness’ at
‘low’ level have experienced Organizational Effectiveness at ‘high’ level.
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TABLE NO. 274

RISK AVOIDANCE AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL RISK AVOIDANCE
EFFECTIVENESS ¥ HIGH | LOW TOTAL
COUNT /- | 2 .| %6
HIGH ROW % 50:00% - | 50.00% | 100%
COLUMN % 9655% | 100.00% | 98.25%
COUNT Y I R I B
LOW ROW % 0.00% | 0.00% - | 100%
COLUNN % % | 0.00%. | 175%
, GOUNT - I T
TOTAL ROW % T6088% | 49.42% | 100%
COLUMN% | 100% | -100% .| 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi_-Square 0.0003 1 0 9858

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Risk Avoidance’ and
Organizational Effectiveness.

It can be further interpreted that out of 57 respondents; 98.25% (56) have
perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% (1)
have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Risk
Avoidance’ and 49 12% (28) have perceived it to be at ‘low’ level.

Further, out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level;, 50% (28) each feel that there is ‘high’ level and
‘low’ level on ‘Risk Avoidance’ respectively

All the respondents i.e. 100% (1) who have perceived Organizational
Effectiveness at 'low’ level have experienced ‘Risk Avoidance’ at ‘high’ level.
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TABLE NO. 275

NEGLIGENCE OF FINANCIAL MATTERS AND ORGANIZATIONAL
EFFECTIVENESS

ORGANIZATIONAL | | NEGLIGENCE OF FINANCIAL MATTERS "~
'EFFECTIVENESS o FTHIGH 5 LOW. | TOTAL
COUNT V S )
HIGH ROW % a2.A4% | 100%
- COLUMN % 2| 100000% | 9825%
j COUNT o
Low ROW%. 0:00% | 100%
L . COLUMN % %7 T1.75%
| COUNT -~ [ N
; 2 TOTAL :5;— - " RO;\N % i:\”"l @%«%{ R *‘1’98’%*
e [COLOMNTET T A00% AT~ T00% = [T100% =
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.158 1 0.689

Referring to the above mentioned table, it can be said that chi-square is not -
significant. Hence there is no strong association between the two variables
i.e. 'Negligence of Financial Matters' and Organizational Effectiveness.

It is further observed that out of 57 respondents; 68.42% (39) have rated
‘Negligence of Financial Matters’ on ‘high’ level and 31.58% (18) have rated it
at ‘low’ level.

It can also be inferred that 98.25% (56) have experienced Organizational
Effectiveness at ‘high’ level and 1.75% (1) have experienced ‘low’ level on
Organizational Effectiveness.

Moreover, out of 39 respondents who have experienced ‘high’ level on
‘Negligence of Financial Matters’, 97 44% (38) are of the opinion that
Organizational Effectiveness is at ‘high’ level in organization whereas 2.56%
(1) have rated it to be at ‘low’ level.

Out of 18 respondents who have perceived ‘low' level on ‘Negligence of
Financial Matters’; all of them; ie. 100% (18) have experienced
Organizational Effectiveness at ‘high’ level.
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TABLE NO. 276

- MONEY'MANIA’AND ORGANIZATIONAL EFFECTIVENESS
ORGANIZATIONAL "MONEY MANIA ,
EFFECTIVENESS J' IGH--]7% LOW -] TOTAL.
( COUNT S TR T
HIGH ROW % T536% | 100%
COLUMN % T 06.58% 7| 98.25%
COUNT K
Low ROW % 100.00% 100%
COLUMN % 3.15% 175%
COUNT 32 | &7
TOTAL ROW % “56.14%. | 100%
| COLUMN.% [ A00%] 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.015 1 0.9

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Money Mania’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98 25% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 175%
(1) have experienced ‘low’ level on Organizational Effectiveness

It can also be inferred that 56.14% (32) have experienced ‘Money Mania' at
‘low’ level and 43.86% (25) have perceived it to be at ‘high’ level.

Further, out of 56 respondents who have perceived Organizational
Effectiveness at 'high’ level; 55.36% (31) have rated ‘Money Mania’ at ‘low’
level, whereas according to 44.64% (25) it is at ‘high’ level.

100% (1)
Effectiveness at ‘low' level have also perceived ‘Money Mania’ to be at ‘low’

All respondents i.e who have perceived Organizational

level.
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TABLE NO. 277

INSENSITIVITY TO PROBLEMS AND ORGANIZATIONAL
EFFECTIVENESS ‘

"ORGANIZATIONAL | |~ - INSENSITIVITY TOPROBLEMS .~ .
EFFECTIVENESS l».*?i G o T T@TAL}‘
BTN _coum' L
eft{H’jg';H. C [ROW% > T100%, -
N oo {,19:8’.2}5%
TTCOUNT A
ow ROW% F0.00% 7| 100% -
COLUMN % 000% 1 175%
COUNT L 57
TOTAL ROW % 72A1% | 100%
- COLUNN % 100%\5. 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.026 1 0.871

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Insensitivity to Problems’ and Organizational Effectiveness.

It is further observed that out of 57 respondents; 57.89% (33) have rated
‘Insensitivity o Problems’ on ‘high’ level and 42.11% (24) have rated it at ‘low’
level.

It can alsa be inferred that 98.25% (56) have experienced Organizational
Effectiveness at ‘high’ level and 1.75% (1) have experienced ‘low’ level on
Organizational Effectiveness.

From 33 respondents who have perceived ‘high’ level on ‘Insensitivity to
Problems’, 96.97% (32) have also experienced Organizational Effectiveness
at ‘high’ level, whereas 3.03% (1) have experienced it to be at ‘low’ level.

And out of 24 respondents who have experienced ‘low’ level on ‘Insensitivity
to Problems’; all of them i.e. 100% (24) are of the opinion that Organizational
Effectiveness is at ‘high’ level in organization.
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TABLE NO. 278

- STAGNATION AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL STAGNATION

EFFECTVENESS ¥ HIGH -] LOW | TOTAL

- COUNT T30 L 2 56
HIGH ROW % T5357% | 4643% | 100%
COLUNN% | 96.77% | 100.00% | 98.25%

COUNT B N N R R
Low ROW % “100.00% | . 0.00% | 100%
COLUMN % 323% | 0.00%. | 1.75%

TCOUNT L 57
TOTAL -~ [ROW%. T5A30% | 4561% | 100%
COLUMN % | /-A00%: . 100% |  100%

Chi-Square Test

Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 0 0079 1 0 929

The above mentioned table reflects that chi-square 1s not significant; it means
that there is no strong association between ‘Stagnation’ and Organizational
Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75%
(1) have experienced ‘low' level on Organizational Effectiveness.

It can also be inferred that 54.39% (31) have experienced ‘Stagnation’ at
‘high’ level and 45 61% (26) have perceived it to be at ‘low’ level.

Further, out of 56
Effectiveness at ‘high’ level; 53.57% (30) have also rated ‘Stagnation’ at ‘high’

respondents who have perceived Organizational
level, whereas according to 46.43% (26) it is at 'low’ level

And all respondents ie. 100% (1) who have perceived Organizational

Effectiveness at low’ level have experienced 'Stagnation’ at 'high’ level.

458




TABLE NO. 279

“TUNNEL VISION AND ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL | TUNNEL VISION R
EFFECTIVENESS THIGH | LOW. | TOTAL

COUNT T % | 30 | 56
HIGH ROW % TTA43% | 535T% ] 100%
COLUMN % | 96:30% ~| 100.00% | 98.25%
COUNT R R A R B
LOW ROW % T100.00% - 0.00% .| 100%
COLUMN% |, 370% <] 0:00% | 1.75%
B COUNT s et
TOTAL TROW % . 5263% | 100%
COLUMN %. 5 A00% | 100%
Chi-Square Test
Value df. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0028 1 0.957

The table reflects that chi-square is not significant; it means that there is no
strong association between ‘Tunnel Vision' and Organizational Effectiveness
52 63% (30) and 47 37% (27) have experienced ‘Tunnel Vision’ at ‘high’ level
and ‘low’ level respectively, out of total of 57 respondents

Further, it can be inferred that out of total 57 respondents; 98.25% (56) have
perceived Organizational Effectiveness at ‘high’ level, whereas only 1.75% (1)
have experienced ‘low’ level on Organizational Effectiveness.

All the respondents; i.e. 100% (30) who have rated ‘low’ level on ‘Tunnel
Vision’ have perceived ‘high’ level on Organizational Effectiveness.

Whereas, from 27 respondents who have rated ‘high’ level on ‘“Tunnel Vision’;
96.30% have perceived Organizational Effectiveness on 'high’ level and
3.70% (1) have experienced It to be at ‘low’ level
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TABLE NO. 280

AGGRESSIVE APPROACH TO ENVIRONMENT AND ORGANIZATIONAL

EFFECTIVENESS
ORGANIZATIONAL | | AGGRESSIVE:APPROACH TO ENVIRONWENT,
EFFECTIVENESS l I S O ﬁzsﬁi@” I L TOTALE
ek B P
Aj’-ue-'f{f ROW% Msg;zﬁg;g;w; 5| 10%
‘ "COLUMN % e74% b~ 98.25%
COUNT g T S
Low ROW % TE00% | 100%
COLUMN % 000%%,‘ 175%
_ COUNT DR
_TOTAL ROW % ~3860% | 100% .
COLUMN % _ % | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.055 1 0.813

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Aggressive Approach to
Environment’ and Organizational Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75% .
(1) have experienced ‘low’ level on Organizational Effectiveness.

It can also be inferred that 61.40% (35) have experienced ‘Aggressive
Approach to Environment to be at ‘high’ level and 38.60% (22) have
perceived it to be at ‘low’ level.

It is also seen that out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level, 60.71% (34) have perceived ‘Aggressive
Approach to Environment to be at ‘high’ level and 39.28% (22) have
perceived it to be at ‘low’ level.

All the respondents i.e. 100% (1) have experienced ‘Aggressive Approach to
Environment’ to be at ‘high’ level and Organizational Effectiveness to be at

‘low’ level,
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TABLE NO. 281

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND
" -ORGANIZATIONAL EFFECTIVENESS

ORGANIZATIONAL INSUFFICIENT INTERACTION WITH ENVIRONWMENT -
[EFFECTIVENESS ‘L e TOTAL .
NS igcoum“r  ;;3¥;:§°<:~56':,
CHGH . [ROWH B 100% -
' COLUMN % 9825%
| S COUNT - S
- oW [ROW% 0% | 100%
” . [COLUNN % TATE%
COUNT - 57
TOTAL ROW % 100%
| COLUMN % B AR LTS SO 100%
Chi-Square Test
Value - d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.127 1 0.721

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Interaction with
Environment' and Organizational Effectiveness.

However, it can be further interpreted that out of 57 respondents; 98.25% (56)
have perceived Organizational Effectiveness at ‘high’ level, whereas 1.75%
(1) have experienced ‘low’ level on Organizational Effectiveness.

it can also be inferred that 66.67% (38) have experienced ‘Insufficient
Interaction with Environment' at ‘low’ level and 33.33% (19) have perceived it
to be at ‘high’ level.

Further, out of 56 respondents who have perceived Organizational
Effectiveness at ‘high’ level; 67.86% (38) have rated ‘Insufficient Interaction
with Environment' at ‘low’ level, whereas according to 32.14% (18) it is at
‘high’ level.

All the respondents i.e. 100% (1) have experienced ‘Insufficient Interaction
with Environment' to be at ‘high’ level and Organizational Effectiveness to be

at ‘low’ level.
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PART C3: ORGANIZATIONAL HEALTH PARAMETERS AND
ORGANIZATIONAL COMMITMENT

This part of analysis contains 21 chi-square tables of Organizational
Commitment with each of the parameters of Organizational Health; pertaining
to the Other (Textile, Glass, Seat, etc ) Industries.

TABLE NO. 282

-~ ALIENATION'AND ORGANIZATIONAL COMMITMENT*

ORGANIZATIONAL | ALIENATION |
COMMITMENT ~HIGH -v] LOW | TOTAL
COUNT 2T 28 7] &
HIGH - [ROW% | 56.44%..| 43.86% | 100%
° COLUNN% | 100,00%: |~ 100,00% | 100.00%
COUNT TS R S )
LOw ROW % SONAT T NA | NA
COLUMN % [ ...0:00% | 000% | 0.00%
: COUNT 82 | 25 57
TOTAL ROW % TIB6.14% | 43.86% | 100%
COLUMN % | A00%, 7 | . 100%. | - 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0178 1 0.894

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Alienation’ and Organizational
Commitment.

However, it can be further interpreted that out all 57 respondents have
perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 56.14% (32) have expernenced ‘high’ level on
‘Alienation’ and 43 86% (25) have perceived it to be at ‘low’ level

Further, out of 56 respondents who have perceived Organizational
Commitment at ‘high’ level; 56.14% (32) feel that there is ‘high’ level on
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Alienation’ whereas according to 43.86% (24) there is ‘low’ level on

‘Alienation’.

TABLE NO. 283

PAMPERING AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | PAMPERING R
COMMITMENT " HIGH . | - LOW. | TOTAL
COUNT T3 I S -
HIGH ROW % b 33.33% | 100%
- COLUMN % 0% 100.00% -| 100.00%
, COUNT o 0
LOW ROW % NA
= [ COLUMN% "~ - : 0.00% -
T {couNT T |8
TOTAL - ROW% = .. [ 100%
“ | [COLUNN%, [ 100% 7 Bl 100% -

Chi-Square Test

Value

df.

Assymptotic Significance (2 sided)

Pearson Chi-Square

0.0197

1

0.888

The table reflects that chi-square is not significant. It means that there is no

strong association between ‘Pampering’ and Organizational Commitment.

However, all 100% (57) respondents have experienced Organizational

Commitment at ‘high’ level.
Further, it can be inferred that out of total 57 respondents; 66.67% (38) have
perceived ‘high’ level on ‘Pampering’ and 33.33% (19) ‘low’ level.

Out of 57, 66.67% (38) have rated ‘high’ level on ‘Pampering’ whereas

33.33% (19) have rated ‘Pampering’ at ‘low’ level in organization.
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e

' ORGANIZATIONALZPAR,

TABLE NO. 284

ORGANIZATIONAL | ORGANIZATIONAL PARANOIA
COMMITMENT T HIGHL T -LOW | TOTAL
COUNT 38 | 19 .| 57
HIGH ROW % 556 67%h‘ T3333% | - 100%
COLUMN% | 100, 66% ~IT100.00% | 100.00%
COUNT - 0
Low ROW % A NA NA
COLUMN % T 0.00% .| 0.00% 0.00%
COUNT N ,jtféé» 19 57
TOTAL ROW % 66 67% | 33.33% 100%
COLUMN % o 100% 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0197 1 0.888

The above mentioned table reflects that chi-square is not significant; it means

that there is no strong association between ‘Organizational Parancia’ and

Organizational Commitment.

However, it can be further interpreted that out all 57 respondents have

perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 66 67% (38) have expernenced ‘high’ level on

‘Organizational Paranoia’ and 33.33% (19) have percelved it to be at ‘low’

level

It is also seen that out of 57 respondents who have perceived Organizational

Commitment at ‘high’ level, 67.67% (38) have perceived ‘Organizational

Paranoia’ to be at ‘high’ level and 33.14% (19) have perceived it to be at ‘low’

jevel.
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TABLE NO. 285

- WORKAHOLISWM.AND.ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | WORKAHOLISM
COMMITMENT (TTHIGH ] EOW | TOTAL
COUNT R R I B N T
HIGH ROW % .63.16% .| 3684% .| 100%
COLUMN % | .100,80% | 100.00% 1| 100.00%
COUNT | 20 | 0a| 0
Low ROW% [ :NA =] . .NA. | . NA
: COLUMN% | 0.00%. | .0.00% | 000%
COUNT 3% |0 20 | &
COLUMN®%  [.,d00% | 100%. |  100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 001885 1 0.8908

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Workaholism’ and Organizational Commitment.

It is further observed that out of 57 respondents; 63.16% (36) have rated
‘Workaholism’ on ‘high’ level and 36.84% (21) have rated it at ‘low’ level.

It can also be inferred that all 100% (57) respondents have experienced
Organizational Commitment at ‘high’ level.

All 36 respondents who have experienced ‘high’ level on ‘Workaholism’; have
also opined Organizational Commitment to be at ‘rugh’ level in organization.
And all 21 respondents who are of the opinion that there is ‘low’ level on
‘Workaholism’; have perceived Organizational Commitment to be at ‘high’
level.
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TABLE NO. 286

INSUFFICIENT VALUE FOR CUSTOMERS AND ORGANIZATIONAL

COMMITMENT
ORGANIZATIONAL | INSUFFICIENT VALUE FOR CUSTOMERS
COMMITMENT THIGH- 7| LOW | TOTAL
COUNT =33, | 25 57
HIGH ROW % " 56.14% ;| 43.86% 100%
- COLUMN%  |.:100.00%. | 100.00% | 10000%

: COUNT =

0 .0 0

Low ROW % TINAL | NA NA
COLUMN% | 000% | ~000% | 0.00%

COUNT _ |o@2 .| 3. | &

TOTAL ROW % 5614% ;6,43.8@;%/ w0 100% .
[COLUMN% | “100% |- 100% |- 100%.
Chi-Square Test
Value d.f Assymptotic Significance (2 sided
Pearson Chi-Square 0.0178 1 0.894

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Value for Customers’
and Organizational Commitment.

However, it can be further interpAreted that all 57 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 56.14% (32) have experienced ‘Insufficient Value
for Customers’ at ‘high’ level and 43.86% (25) have perceived it to be at ‘low’
level.

Further, out of 57 respondents who have perceived Organizational
Commitment at ‘high’ level; 56.14% (32) have also rated 'Insufficient Value for
Customers’ at ‘high’ level, whereas according to 43.86% (25) it 1s at 'low’

level
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TABLE NO. 287

CUSTOMER EXPLOITATIONAND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL ! " CUSTOMER EXPLOITATION
" COMMITMENT : 7 HIGH 5[ LOW_. | TOTAL
' [ COUNT Ry | 24 | 87
HIGH ROW% . [5189% =|- 4201%. |~ 100%
COLUMN% | 100:00% | 100.00% | 100.00%
COUNT T |0 0
Low ROW % NA - NA
COLUNMN % 0.00% ~ | 0.00%
COUNT 24 .| &7
TOTAL ROW % . 4211% .| 100%
COLUMN % 100% | 100% |
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01799 1 0.893

The table reflects that chi-square is not significant. It means that there is no
strong association between ‘Customer Exploitation’ and Organizational
Commitment.

However, 57.89% (33) and 42.11% (24) have experienced ‘Customer
Exploitation’ at ‘high’ level and ‘low’ level respectively, out of total of 57
respondents.

Further, it can be inferred that out all 100% (57) respondents have perceived
Organizational Commitment at ‘high’ level.

Out of 57 respondents who have rated ‘high’ level on Organizational
Commitment, 57.89% (33) have rated ‘high’ level on '‘Customer Exploitation’
whereas 42.11% (24) have rated ‘Customer Exploitation’ at ‘low’ level in
organization.
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TABLE NO. 288

ORGANIZATIONAL | SERVILITY
COMMITMENT ' TSHIGH = . LOW TOTAL
COUNT R T S B
HIGH ROW % 17 4942% | 100%
COLUMN % T {00.00% - | 100.00%
COUNT HE DR R )
Low [ROW % WA o NA | NA
COLUMN % [ +7000% .| 000% | 0.00%
COUNT T2 | 28 &7
TOTAL ROW % 50:86% | 4912% | 100%
COLUMN% | 100% | 100% _| 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0175 1 0.8946

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Servility’ and Organizational
Commitment.

it can be further interpreted that all 100% (57) respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on
‘Servility’ and 49 12% (28) have perceived It to be at ‘low’ level

It 1s also seen that out of 57 respondents who have perceived Organizational
Commitment at ‘high’ level; 50.88% (29) and 49.12% (28) have perceived
‘Servility’ to be at ‘high’ level and ‘low’ level respectively.
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TABLE NO. 289

- BUREAUCRACY-AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | BUREAUGRACY
COMMITMENT THIGH,. | LOW. | TOTAL.
COUNT s Le| 24 | &

HIGH ROW % M 5-&78"9%;,@;: 4211% 100% -
COLUMN % | /-100:00%, | .100.00% | 100.00%

COUNT = [0 | 7 0t e o~ 00

©'LOW. [ROW% : TNA

= . [COLUMN% | 20.00% L 000% 7

— COUNT |~ [re33.i S
TOTAL © [ROW% |- 5789% 7| i42.11% 7| - 100%

’ COLUMN % 1062%%: 710 %,; T100% -

Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.01799 1 0.893

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Bureaucracy’ and Organizational
Commitment.

However, it can be further interpreted that out of all 100% (57) respondents
who have perceived Organizational Commitment at ‘high’ level; 57.89% (33)
have experienced Organizational Commitment to be at ‘high’ level, whereas
42.11% (24) have experienced ‘low’ level on Organizational Commitment.
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TABLE NO. 290

--.  DECISION PARALYSIS AND.ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL ! DECISION PARALYSIS
COMMITMENT ’ . HIGH | _EOW .| TOTAL
' COUNT A A
HIGH ROW % #757% | 5263% | 100%
COLUMN% | 100.00% | 100.00% | 100.00%
COUNT OO 0 0
LOW ROW % i T NA NA
COLUMN % 0.00% | 0.00%
COUNT ] 57
TOTAL ROW % “TT5263% | 100%
COLUMN % A A00% - | 100% -
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0176 1 0.894

Referring to the above mentioned table, it can be said that chi-square is not
significant; hence there is no strong association between the two variables i.e.
‘Decision Paralysis’ and Organizational Commitment.

It is further observed that cut of 57 respondents; 58 82% (30) have rated
‘Decision Paralysis’ on ‘low’ level and 41.18% (21) have rated it at ‘high’ level.
It can also be inferred that all 100% (57) respondents have experienced
Organizational Commitment at ‘high’ level.

All the respondents i.e. 100% (30) who have experienced ‘low’ level on
‘Decision Paralysis’ have instead perceived Organizational Commitment at
‘high’ level in organization.

As well as all the respondents i.e. 100% (27) who have perceived ‘high' level
on ‘Decision Paralysis' have also experienced Organizational Commitment at

‘high’ fevel.

470




TABLE NO. 291

= - =SUB-OPTIMIZING:AND.ORGANIZATIONAL COMMITMENT -

“ORGANIZATIONAL | SUB-OPTIMIZING -
COMMITMENT AT “ILOW:. | TOTAL
B COUNT - N

" HIGH ROW % T 4035% | 100%
COLUMN % = 100.00%. | 100.00%
COUNT o | o
Low ROW % NA NA
COLUNN % | 0.00% | 000%
COUNT 34 23 57
TOTAL ROW % TTH0E5% | 40.35% | 100%
COLUMN®% | 100% | 100% | 100% .
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0182 1 0.893

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Sub-Optimizing’ and Organizational Commitment. ‘

It is further observed that out of 57 respondents; 59 65% (34) have rated
‘Sub-Optimism’ on ‘high’ level and 40 35% (23) have rated it at ‘low’ level.

It can also be inferred that all 100% (57) respondents have experienced
Organizational Commitment at ‘high’ level.

Out of 34 respondents who have perceived ‘high' level on ‘Sub-Optimizing’; all
of them have also experienced Organizational Commitment at ‘high’ level.
Whereas all the respondents i.e. 100% (23) who have experienced ‘low’ level
on ‘Sub-Optimizing’ are of the opinion that Organizational Commitment is at
‘high’ level in organization.

471




"SELF: CENTERI

ORGANIZATIONAL | SELF CENTERED LEADERSHIP
COMMITMENT T Low | ToTAL
COUNT 2 | &
HIGH ROW % STz % | 100%
COLUMN % TI100.00% | 100.00%
COUNT T7 0. 0
Low ROW % L NA T NA
COLUMN % T0.00% | 0.00%
, COUNT g 57
TOTAL ROW % 4211% | 100%
COLUMN % TT00% | 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.01799 1 0.893

The table reflects that chi-square is not significant. it means that there is no
strong association between ‘Self Centered Leadership’ and Organizational
Commitment.

However, all 100% (57) respondents have experienced Organizational
Commitment at ‘high’ level.

Further, it can be inferred that out of total 57 respondents; 57.89% (33) have
perceived ‘high’ level on ‘Self Centered Leadership’ and 42.11% (24) ‘low’
level

Out of 57 who have rated ‘high’ level on Organizational Commitment; 57.89%
(33) have rated ‘high’ level on ‘Self Centered Leadership’ whereas 42.11%
(24) have rated ‘Self Centered Leadership’ at 'low’ level in organization.
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TABLE NO. 293

"~ SHORT SIGHTEDNESS AND OGAN!_ZAT!ONAL COMMITMENT

ORGANIZATIONAL | SHORT SIGHTEDNESS
COMMITMENT LOW | TOTAL
COUNT 2% 57
HIGH ROW % 2512% | 100%
COLUMN % 0.00 100.00% . | 100.00%
COUNT ~ T 6. o
Low ROW % TNALL | U NA T NA
COLUMN % 0.00% | .000% | 0.00%
TOTAL ROW % | 0.86% | 48.12%,|  100%
COLUMN % 100% |2 100% | 100%.

Chi-Square Test

Value df Assymptotic Significance (2 sided)

Pearson Chi-Square 00175 1 0.895

The above mentioned table reflects that chi-square is not significant, it means
that therev is no strong association between ‘Short Sightedness’ and
Organizational Commitment.

It can be further interpreted that all 100% (57) respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on
‘Short Sightedness’ and 49.12% (28) have perceived it to be at ‘low’ level.
Further, out of 57 respondents who have perceived Organizational
Commitment at ‘high’ level;, 50 88% (29) and 49.12% (28) feel that there is
‘high’ level and ‘low’ level on ‘Short Sightedness’ respectively.
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TABLE NO. 294

- LONG SIGHTEDNESS AND ORGANIZATIONAL COMMITMENT

GRBANIZATIONAL | “LONG SIGHTEDNESS ‘
COMMITMENT " HIGH:" | ' LOW - | TOTAL
COUNT Bt T8 57
HIGH ROW % TEGB8% | 49.12% | 100%
COLUMN % | 100:00% | 100.00% | 100.00%
COUNT R R 0
Low ROW % TNA | NA- NA
COLUMN%  |-.-0.00% .| 0.00% | 0.00%
COUNT T 20 |0 28 | &
TOTAL [ROW% T5088% ©| 49.12% | 100%
COLUMN% |- A% | =100% .| 100%"
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0175 1 0.895

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Long Sightedness’ and
Organizational Commitment

It can be further interpreted that all 100% (57) respondents have perceived
Organizational Commitment at ‘high’ level in the organization.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Long
Sightedness’ and 49.12% (28) have perceived it to be at ‘low' level.

Further, out of 29 respondents who have perceived ‘Long Sightedness’ at
‘high’ level; all of them; i.e. 100% (29) feel that there is ‘high’ level on
Organizational Commitment.

All the respondents i.e. 100% (28) who have perceived ‘Long Sightedness’ at
‘low’ level have experienced Organizational Commutment at ‘high’ level.
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TABLE NO. 285

" RISK AVOIDANCE AND ORGANIZATIONAL - COMMITMENT

~ ORGANIZATIONAL [ ISKAVOIDANCE
. COMMITMENT - - pHIGHET
ST e ‘COUNT o k29T R 28 57 -
e HGH U TROW% ;%z%ggéégﬂ  /49 672%. | . 100% o
o TCOLUMN % ) 100. 0@;/9” 7700, 00%
COUNT T
Low ROW % TNA | WA
COLUMN % % T 0:00% | 0.00%
COUNT TR EREE I
TOTAL ROW % 5@«885/2 [Tas A% | 100%
COLUMN % " 00%s, #f, 100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0175 1 0.895

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Risk Avoidance’ and
Organizational Commitment.

It can be further interpreted that all 100% (57) respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 50.88% (29) have experienced ‘high’ level on ‘Risk -
Avoidance’.and 49.12% (28) have perceived it to be at ‘low’ level.

Further, out of 57 respondents who have perceived Organizational
Commitment at ‘high'’ level; 50.88% (29) feel that there is ‘high’ level on 'Risk
Avoidance’, whereas according to 49.12% (28) ‘Risk Avoidance’' is at ‘low’
level.
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TABLE NO. 296

ORGANIZATIONALl NEGLIGENCE OF FINANCIAL MATTERS
COMMITMENT ) - HIGH?IM) LOW - TOTAL
COUNT : X ER TS 57
HIGH ROW % 68 42% e 31 58% 100%
COLUMN % ’EOO‘QQ% JIE 100 00% 1 100.00%
COUNT ”? 0 "0
LOW ROW % Ay | NA NA
COLUMN % N o,xoq%k T 0.00%
COUNT a9 L 18 57
TOTAL ROW % B8 42% | 3158% 100%
COLUMN% |- -100% | 100% | 100%
Chi-Square Test
Value d.f Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0203 1 0.8867

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i.e. ‘Negligence of Financial Matters’ and Organizational Commitment.

It is further observed that out of 57 respondents; 68.42% (39) have rated
‘Negligence of Financial Matters’ on ‘high’ level and 31.58% (18) have rated it
at ‘low’ level.

It is also seen that out of 57 respondents who have perceived Organizational
Commitment at ‘high’ level, 68 42% (39) have perceived ‘Negligence of
Financial Matters' to be at ‘high’ level and 31 58% (18) have perceived it to be
at 'low' level.
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TABLE NO. 297

-~ "MONEY-MANIA’AND ORGANIZATIONAL COMMITMENT . -

ORGANIZATIONAL | MONEY WMANIA
COMMITMENT LOW ~ | TOTAL
COUNT 32 | 57
HIGH ROW % 56.14% 100%
: COLUNN % 100.00% | 100.00%
COUNT_ o o
LOw ROW % T NA L | NA
COLUNN%  [70.00% - | 000% | 000%
COUNT 725 7 I R
TOTAL ROW% | 4386%, | S56.14% | 100%
o COLUMN% | "100% | -100% | 100%.

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0178 1 0.894

The above mentioned table reflects that chi-square 1s not significant; it means
that there is no strong association between ‘Money Mania’ and Organizational
Commitment.

However, it can be further inter‘preted that all 100% (57) respondents have
perceived Organizational Commitment at ‘high’ level.

It can also be inferred that 56.14% (32) have experienced ‘Money Mania' at
‘low’ level and 43.86% (25) have perceived it to be at ‘high’ level.

Further, out of 57 respondents who have perceived Organizational
Commitment at ‘high’ level; 56.14% (32) have rated ‘Money Mania’ at ‘low’
level, whereas according to 43.86% (25) it is at ‘high’ level.

477




TABLE NO. 298

INSENSITIVITY:TO. PROBLEMS AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | INSENSITIVITY TO PROBLEMS .
COMMITMENT T IOW .|  TOTAL
_ COUNT 3] 2 57
HIGH ROW % T AT | 100%
COLUMN % 100.0(}% 100.00%
COUNT 0 0
Low ROW % NA NA NA
" COLUMN% |- 0:00% .| 000% | 000%
COUNT T wass | 24 57
TOTAL ROW % . % 7. 4211% - | 100%
COLUMN % T 1o&9%§ 100%

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.018 1 0.893

Referring to the above mentioned table, it can be said that chi-square is not
significant. Hence there is no strong association between the two variables
i e. ‘Insensitivity to Problems' and Organizational Commitment,

it is further observed that out of 57 respondents, 57 89% (33) have rated
‘Insensitivity to Problems’ on ‘high’ level and 42 11% (24) have rated 1t at ‘low'
level.

It can also be inferred that all 100% (57) respondents have experienced
Organizational Commitment at ‘high’ level.

All 33 respondents who have perceived ‘high' level on ‘Insensitivity to
Problems’, have Organizational Commitment at ‘high’ level and all 24
respondents who have experienced ‘low’ level on ‘Insensitivity to Problems’

have also perceived Organizational Commitment to be at ‘high’ level.
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:2'STAGNATION'AND ORGANIZATIONAL-COMMITMENT. ~
ORGANIZATIONAL | ' STAGNATION ‘
COMMITMENT . HIGH..] - 7LOW, -] .TOTAL
, COUNT ; Ex) F@zs 57
HIGH ROW% o 4561% 160%
: COLUMN % 100 00% 100.00%
COUNT 57 o
Low ROW % fiﬁ}x T NA
COLUNIN % % | 0.00% | 0.00%
COUNT T3 | 2% 57
TOTAL ROW % T5439% | 4561% 100%
‘ COLUMN % [ 100%, 15| -.100% | 100%
Chi-Square Test
Value d.f. Assymptotic Significance (2 sided)
Pearson Chi-Square 0.0177 1 0.894

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Stagnation’ and Organizational
Commitment.

However, it can be further interpreted that all 57 respondents have perceived
Organizational Commitment at ‘high’ level.

It can also be inferred that 54.39% (31) have experienced ‘Stagnation’ at
‘high’ level and 45.61% (26) have perceived it to be at ‘low’ level.

Further, out of 57 respondents who have perceived Organizational
Commitment at 'high’ level, 54.39% (31) have also rated ‘Stagnation’ at ‘high’
level, whereas according to 45.61% (26) it is at ‘low’ level.
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TABLE NO. 300

TUNNEL VISION‘AND ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL ! TUNNEL VISION
COMMITMENT T HIGH. | LOW TOTAL
COUNT oRr o 30 57
HIGH ROW % - TAT31% | 5263% | 100%
COLUMN % | 100.00%. ~100.00% | 100.00%
COUNT 00| -0 | ©
LOW ROW % NA -| " NA - .| NA
‘ COLUMN % 0.00% 0.00%
COUNT 30 57
TOTAL ROW % 7. 52.63% 100%
COLUMN% [ 00%7%| 100% | .100%
Chi-Square Test
Value df Assymptotic Significance (2 sided)
Pearson Chi-Square 00176 1 0 894

The table reflects that chi-square is not significant; it means that there is no

strong association between 'Tunnel Vision’ and Organizational Commitment.
52.63% (30) and 47.37% (27) have experienced ‘Tunnel Vision” at ‘high’ level
and ‘low’ level respectively, out of total of 57 respondents who have perceived

‘high’ level on Organizational Commitment.
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TABLE NO. 301

AGGRESSIVE APPROACH TO ENVIORONMENT AND ORGANIZATIONAL
COMMITMENT

- ORGANIZATIONAL l AGGRESSIVE APPROACH TO ENVIORONMENT .

- COMMITMENT " LOW. .| TOTAL
COUNT T2 | BT
HIGH ROW % | 3B60%, | 100%
" COLUMN % & 100100% | 100.00%
COUNT | T | 0
. Low ROW% | WA,
- [COWWN% 220,00
T[COUNT e
AROW% |
- - [COLUMN® 7~

Chi-Square Test
Value df. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.185 1 0.892

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between 'Aggressive Approach to
Environment’ and Organizational Commitment.

However, it can be further interpreted that all 57 respondents have perceived
‘high’ level on Organizational Commitment.

it can also be inferred that 61.40% (35) have experienced ‘Aggressive
Approach to Environment’ to be at ‘high’ level and 38.60% (22) have
perceived it to be at ‘low’ level.

It is also seen that out of 57 respondents who have perceived Organizational
Commitment at ‘high’ level; 61.40% (35) have perceived ‘Aggressive
Approach to Environment' to be at ‘high' level and 38.60% (22) have
perceived it to be at ‘low’ level.
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TABLE NO. 302

INSUFFICIENT INTERACTION WITH ENVIRONMENT AND
ORGANIZATIONAL COMMITMENT

ORGANIZATIONAL | | " INSUFFICIENT INTERACTION WITH ENVIRONMENT
- COMMITMENT- ¥/~ = == “TOTAL
; — o e
: HiGH ROW % 100%
COLUNIN-% 100.00%
COUNT 0
Low ROW % T NA
COLUMN % "~ 0.00%
TCOUNT. A
e [ROW% T 100%
‘ - [SotovN 400%:

Chi-Square Test

Value d.f. Assymptotic Significance (2 sided)

Pearson Chi-Square 0.0197 1 0.888

The above mentioned table reflects that chi-square is not significant; it means
that there is no strong association between ‘Insufficient Interaction with
Environment’ and Organizational Commitment.

However, it can be further interpreted that all 57 respondents have
experienced ‘high’ level on Organizational Commitment.

It can also be inferred that 66.67% (38) have experienced ‘Insufficient
Interaction with Environment’ at ‘low’ level and 33.33% (19) have perceived it
to be at ‘high’ level.

Further, out of 57 respondents who have perceived Organizational
Commitment at ‘high’ level; 67.67% (38) have rated ‘Insufficient Interaction
with Environment’ at ‘low’ level, whereas according to 33.33% (19) it is at
‘high’ level.
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SECTION V

T-TEST WITH RESPECT TO THE SIX
ORGANIZATIONAL HEALTH CRITERIA

in this section; the Paired ‘t’ - test of the six Organizational Health criteria i.e.
‘Satisfying the needs of its members’ (employees), ‘Satisfying the needs of its
customers’, 'Satisfying its financial needs’, ‘Balancing the fundamental
objectives’, ‘Growth and Development and ‘Living in harmony with the
environment’; with reference to Engineering, Chemical / Pharmaceutical and
Other (Textile, Glass, Seat, etc ) industries are presented.

TABLE NO. 303

‘BALANCING THE FUNDAMENTAL OBJECTIVES OF THE
ORGANIZATION’ IN ENGINEERING AND CHEMICAL /

PHARMACEUTICAL INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the first health criteria i.e.
‘Balancing the fundamental objectives of the
organization’ in Engineering and Chemical /
Pharmaceutical industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the first health criteria i.e.
‘Balancing the fundamental objectives of the
organization’ in Engineering and Chemical /
Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined

are differing in figures.
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Balancing the Chemical /

fundamental objectives Engineering Pharmaceutical Difference
Customer Needs:
Customer Exploitation 73.08 58.41 14.67
Servility 69.23 86.73 -17.5
Emplovee Needs:
Alienation 5.69 53.98 3.71
Pampering 66.67 84.96 -18.3
Economic Related:
Money Mania 74.36 94.69 -20.3
Negligence of Financial 79.49 73.45 6.036
Matters

Total number of parameters = n = 6 = number of criterion.
Average Engineering =70.08

Chemical / Pharmaceutical = 756.37
D bar=5.283 (Average Difference obtained)
§$=15.178 (Sample Standard deviation)
‘t' Calculated = 0.852 and 't Tabulated = 2.447
Level of Significance = 5% = Alpha value _
Since, ‘t' calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 5 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Balancing the fundamental
objective of the organization’; in Engineering and Chemical / Pharmaceutical
industries.

TABLE NO. 304

‘BALANCING THE FUNDAMENTAL OBJECTIVES OF THE
ORGANIZATION’ IN ENGINEERING AND OTHER (TEXTILE, GLASS,

SEAT, ETC.) INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the first health criteria i.e.
‘Balancing the fundamental objectives of the
organization’ in Engineering and Other (Textile,
Glass, Seat, etc.) industries.

484




Alternate Hypothesis:

There s significant difference between the ratings

with respect to the first health criteria i.e.

‘Balancing the fundamental

objectives of the

organization’ in Engineering and Other (Textile,

Glass, Seat, etc ) industries

Values are in percentage (%) since sample sizes for the categories defined

are differing In figures.

Balancing the . . Others (Textile, .

fundamental objectives Engineering Glass, Seat, etc.) Difference
Customer Needs:
Customer Exploitation 73.08 57 89 15.19
Servility 69 23 50.88 18.35
Employee Needs:
Alienation 5.69 56.14 1.552
Pampering 66 67 66.67 0
Economic Related:
Money Mania 74 36 43 86 30.5
Negligence of Financial 79.49 68.42 11.07
Matters

Total number of parameters = n =6 = number of criterion.

Average Engineering =70.08
Others (Textile, Glass, Seat, etc.) = 57.31

D bar =--12.77 (Average Difference obtained)

S=11.34 (Sample Standard deviation)

" Calculated = 2.759 and 't Tabulated = 2 447

Level of Significance = 5%

= Alpha value

Since, ‘t’ calculated value is greater than the ‘t’ tabulated value, at 5% level of

significance (Alpha) and at n - 1 = 5 degree of freedom, we REJECT the Null

Hypothesis and find that there is a significant difference between the ratings

with respect to Organizational Health criteria - ‘Balancing the fundamental

objective of the organization’; in Engineering and Other (Textile, Glass, Seat,

etc.) industries.

485




TABLE NO. 305

‘BALANCING THE FUNDAMENTAL OBJECTIVES OF THE
ORGANIZATION’ IN CHEMICAL / PHARMACEUTICAL AND OTHER

(TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the first health criteria i.e.
‘Balancing the fundamental objectives of the
organization’ in Chemical / Pharmaceutical and
Other (Textile, Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the first health criteria ie.
‘Balancing the fundamental objectives of the
organization’ in Chemical / Pharmaceutical and
Other (Textile, Glass, Seat, etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.

Balancing the Chemical/ Others (Textile, Difference
fundamental objectives | Pharmaceutical | Glass, Seat, etc.)
Customer Needs:
Customer Exploitation 58.41 57.89 0.517
Servility 86.73 50.88 35.85
Employee Needs:
Alienation 53.98 56.14 -2.16
Pampering 84.96 66.67 18.29
Economic Related:
Money Mania 94.69 43.86 50.83
Negligence of Financial 73.45 68.42 5.031
Matters

Total number of parameters = n = 6 = number of criterion.

Average Chemical / Pharmaceutical = 75.37
Others (Textile, Glass, Seat, etc.) = 57.31

D bar =--18.058  (Average Difference obtained)

$=2133 (Sample Standard deviation)

t Calculated = 2.07 and ‘t’ Tabulated = 2.447
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Level of Significance = 5% = Alpha value

Since, 't' calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 5 degree of freedom, we ACCEPT the Null
Hypothesis and find that there 1s no significant difference between the ratings
with respect to Organization Health criteria - ‘Balancing the fundamental
objective of the organization’; in Chemical / Pharmaceutical and Other
(Textile, Glass, Seat, etc.) industries.

TABLE NO. 306

‘SATISFYING THE NEEDS OF ITS MEMBERS (EMPLOYEES)’ IN
ENGINEERING AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the second health criteria
ie. ‘Satisfying the needs of its members
(employees)’ in Engineering and Chemical /
Pharmaceutical industries.

Alternate Hypothesis: There 1s significant difference between the ratings
with respect to the second health criteria i.e.
‘Satisfying the needs of its members (employees)’
in Engineering and Chemical / Pharmaceutical

industries

Values are in percentage (%) since sample sizes for the categories defined

are differing in figures.

Satisfying the needs of . . Chemical/ .
its members (employees) Engineering Pharmaceutical Difference
Organizational Paranoia 69.23 77.28 -8.65
Workaholism 67.95 86.73 -18.8

Total number of parameters = n =2 = number of criterion.
Average Engineering =68.59

Chemical / Pharmaceutical = 82.3
D bar=13.711 (Average Difference obtained)
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S=7.164 (Sample Standard deviation)

‘t' Calculated = 2.706 and ‘t’ Tabulated = 4 303

Level of Significance = 5% = Alpha value

Since, ‘t’ calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health critena - 'Satisfying the needs of its
members (employees)’; in Engineering and Chemical / Pharmaceutical

industries.

TABLE NO. 307

‘SATISFYING THE NEEDS OF ITS MEMBERS (EMPLOYEES)’ IN

ENGINEERING AND OTHER (TEXTILE, GLASS, SEAT, ETC.)
INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the second health criteria
i.e. ‘Satisfying the needs of its members
(employees)’ in Engineering and Other (Textile,

Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the second health criteria ie
‘Satisfying the needs of its members (employees)’
in Engineening and Other (Textile, Glass, Seat,
etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined

are differing in figures.

Satisfying the needs of ] . Others (Textile, .
its members (employees) Engineering Glass, Seat, etc.) Difference
Organizational Paranoia 69.23 66 67 2.561
Workaholism 67.95 63.16 4.789

Total number of parameters = n = 2 = number of criterion.
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Average Engineering =68.59

Others (Textile, Glass, Seat, etc.) =64.915
D bar = --3.675 (Average Difference obtained)
S=1.575 (Sample Standard deviation)
‘tCalculated = 3.299 and ‘t’ Tabulated = 4.303
Level of Significance = 5% = Alpha value
Since, ‘t' calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Satisfying the needs of its
members (employees)’; in Engineering and Other (Textile, Glass, Seat, etc.)
industries.

TABLE NO. 308

‘SATISFYING THE NEEDS OF ITS MEMBERS (EMPLOYEES)’ IN
CHEMICAL / PHARMACEUTICAL INDUSTRIES AND OTHER (TEXTILE,

GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the second health criteria
i.e. ‘Satisfying the needs of its members
(employees)’ in Chemical / Pharmaceutical and
Other (Textile, Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the second health criteria i.e.
‘Satisfying the needs of its members (employees)’
in Chemical / Pharmaceutical and Other (Textile,
Glass, Seat, etc.) industries

Values are in percentage (%) since sample sizes for the categories defined

are differing in figures

Satisfying the needs of Chemical / Others (Textile,

its members (employees) | Pharmaceutical | Glass, Seat, etc.) Difference
Organizational Paranoia 77.88 66.67 11.206
Workaholism 86.73 63.16 23.566
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Total number of parameters = n = 2 = number of criterion.
Average Chemical / Pharmaceutical = 82.301

Others (Textile, Glass, Seat, etc.) =64.915
D bar=--17.386  (Average Difference obtained)
S=874 (Sample Standard deviation)
‘t’ Calculated = 2.813 and 't Tabulated = 4.303
Level of Significance = 5% = Alpha value
Since, ‘t' calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Satisfying the needs of its
members (employees)’, in Chemical / Pharmaceutical and Other (Textile,
Glass, Seat, etc.) industries.

TABLE NO. 309

‘SATISFYING THE ECONOMIC NEEDS OF ITS ORGANIZATIONS’ IN
ENGINEERING AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the third health criteria i.e.
‘Satisfying the economic needs of its
organizations’ in Engineering and Chemical /
Pharmaceutical industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the third health criteria ie.
‘Satisfying the economic needs of its
organizations’ in Engineering and Chemical /

Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.
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Satisfying the economic . . Chemical / .

needs of its organizations Engineering Pharmaceutical Difference
Insensitivity to Problems 67.95 66.37 1.577
Bureaucracy 70.51 92.92 -22.41
Decision Paralysis 56 41 78.76 -22.35
Sub-Optimizing 67 95 79.65 -11.7
Self Centered Leadership 66.67 83.19 -16.52
Short Sightedness 74.36 88.50 -14.14
Long Sightedness 69.23 91.15 -21.92
Risk Avoidance 7180 84.96 -13.18

Total number of parameters = n =8 = number of cnterion
Average Engineering =68.109

Chemical / Pharmaceutical = 83.186
D bar= 15076 (Average Difference obtained)
S =8.008 (Sample Standard deviation)
‘t' Calculated = 5.325 and 't Tabulated = 2.306
Level of Significance = 5% = Alpha value
Since, ‘t' calculated value is greater than the ‘' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 7 degree of freedom, we REJECT the Null
Hypothesis and find that there 1s a significant difference between the ratings
with respect to Organizational Health criteria - ‘Satisfying the economic needs
of its organizations’; in Engineering and Chemical / Pharmaceutical industries.

TABLE NO. 310

‘SATISFYING THE ECONOMIC NEEDS OF ITS ORGANIZATIONS’ IN

ENGINEERING AND OTHER (TEXTILE, GLASS, SEAT, ETC.)
INDUSTRIES |

Null Hypothesis : There is no significant difference between the
ratings with respect to the third health criteria i.e.
‘Satisfying the economic  needs of its
organizations’ in Engineering and Other (Textile,
Glass, Seat, etc.) industries.
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Alternate Hypothesis: There is significant difference between the ratings
with respect to the third health criteria i.e.
‘Satisfying
organizations’ in Engineering and Other (Textile,

the

economic needs

Glass, Seat, efc.) industries.

of its

Values are in percentage (%) since sample sizes for the categories defined

are differing in figures.

Satisfying the economic . . Others (Textile, .
needsfz;f i?s organizations Engineering Glass, Seat, etc.) Difference
Insensitivity to Problems 67 95 57.89 10.06
Bureaucracy 70.51 57.89 12.62
Decision Paralysis 56.41 47.37 9.04
Sub-Optimizing 67.95 59 65 8.299
Self Centered Leadership 66.67 57.89 8.777
Short Sightedness 74.36 61.40 12.96
Long Sightedness 69.23 50.88 18.35
Risk Avoidance 71.80 50.88 20.92

Total number of parameters = n =8 = number of criterion.

Average Engineering

=68.109

Others (Textile, Glass, Seat, etc.) = 55.481
Dbar=--12.628 (Average Difference obtained)
S =4.699 (Sample Standard deviation)

‘f'Calculated = 7.6 and 't Tabulated = 2.306

Level of Significance = 5% = Alpha value

Since, t' calculated values is greater than the 't' tabulated value, at 5% level

of significance (Alpha) and at n - 1 = 7 degree of freedom, we REJECT the

Null Hypothesis and find that there is a significant difference between the

ratings with respect to Organizational Health criteria

- ‘Satisfying the

economic needs of its organizations’; in Engineering and Other (Textle,

Glass, Seat, etc.) industries.
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TABLE NO. 311

‘SATISFYING THE ECONOMIC NEEDS OF ITS ORGANIZATIONS' IN
CHEMICAL / PHARMACEUTICAL INDUSTRIES AND OTHER (TEXTILE,

GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the third health criteria i.e.
Satisfying the economic needs of its organizations’
in Chemical / Pharmaceutical and Other (Textile,
Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the third health cnteria ie.
‘Satisfying the economic needs of its
organizations’ in Chemical / Pharmaceutical and
Other (Textile, Glass, Seat, etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.

Satisfying the economic Chemical / Others (Textile,

needs of its organizations | Pharmaceutical | Glass, Seat, etc.) Difference

Insensitivity to Problems 66.37 57.89 8.482
Bureaucracy 82 92 57 89 35.03
Decision Paralysis 78.76 47.37 31.39
Sub-Optimizing 79.65 59.65 20

Self Centered Leadership 83.19 57.89 25.3
Short Sightedness 88.50 6140 271

Long Sightedness 81.15 50.88 40.27
Risk Avoidance 84.96 50.88 34.08

Total number of parameters = n = 8 = number of criterion.

Average Chemical / Pharmaceutical = 83.186
Others (Textile, Glass, Seat, etc.) = 54.481

D bar=--27.704  (Average Difference obtained)

S =10.006 (Sample Standard deviation)

't Calculated = 7.831 and 't Tabulated =2 306

Level of Significance = 5% = Alpha value
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Since, ‘t' calculated value is greater than the ‘t' tabulated value, at 5% level of

significance (Alpha) and at n - 1 = 7 degree of freedom, we REJECT the Null

Hypothesis and find that there is a significant difference between the ratings

with respect to Organizational Health criteria - ‘Satisfying the economic needs

of its organizations’; in Chemical / Pharmaceutical and Other (Textile, Glass,

Seat, efc.) industries.

TABLE NO. 312

‘SATISFYING THE NEEDS OF ITS CUSTOMERS’ FOR ENGINEERING AS

COMPARED WITH CHEMICAL / PHARMACEUTICAL AND OTHER

(TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis :

Alternate Hypothesis:

Values are in percentage
are differing in figures.

There is no significant difference between the
ratings with respect to the fourth health criteria i.e.
‘Satisfying the needs of its customers’ for
Engineering as compared with  Chemicals /
Pharmaceuticals and Other (Textile, Glass, Seat,
etc.) industries.

There is significant difference between the ratings
with respect to the fourth health crteria 1e.
‘Satisfying the needs of its customers’ for
Engineering as compared with Chemicals /
Pharmaceuticals and Other (Textile, Glass, Seat,
etc.) industries.

(%) since sample sizes for the categories defined

Satisfying the needs of
its customers -
Insufficient Value for its
Customers

Engineering Combined Difference

Engineering Vs Chemical /
Pharmaceutical

70.51 54.87 15.64

Engineering Vs Others
{Textile, Glass, Seat, etc.)

70.51 56.14 14.37
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Total number of parameters = n = 2 = number of criterion.
Average Engineering = 70.51

Combined = 55.505
D bar=--15.005 (Average Difference obtained)
S$=0.898 (Sample Standard deviation)
‘' Calculated = 23.63 and 't Tabulated = 4.303
Level of Significance = §% = Alpha value
Since, ‘t’ calculated value is greater than the ‘'’ tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we REJECT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - 'Satisfying the needs of its
customers’ for Engineering as compared with Chemicals / Pharmaceuticals
& Other (Textile, Glass, Seat, etc.) industries.

TABLE NO. 313

‘SATISFYING THE NEEDS OF ITS CUSTOMERS’ FOR CHEMICAL /
PHARMACEUTICAL AS COMPARED WITH ENGINEERING AND OTHER

(TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Nuil Hypothesis : There is no significant difference between the
ratings with respect to the fourth health criteria i.e.
‘Satisfying the needs of its customers’ for
Chemicals / Pharmaceutical as compared with
Engineering and Other (Textile, Glass, Seat, etc.)

industries.

Alternate Hypothesis: There I1s significant difference between the ratings
with respect to the fourth health criteria i.e.
‘Satisfying the needs of its customers’ for
Chemicals / Pharmaceutical as compared with
Engineering and Other (Textile, Glass, Seat, etc.)
industries.
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Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.

Satisfying the needs of its

customers - Chemical/ . .
Insufficient Value for its Pharmaceutical Combined | Difference
Customers
Chemical / Pharmaceutical Vs
Engineering 54 87 70.51 -15.64

Chemical / Pharmaceutical Vs
Others (Textile, Glass, Seat,
etc.) 54 87 56.14 -1.27

Total number of parameters = n =2 = number of criterion.
Average Chemical / Pharmaceutical = 54.87

Combined =63.325
D bar = 8.455 (Average Difference obtained)
S =10.161 {Sample Standard deviation)
't Calculated = 1.177 and 't Tabulated = 4.303
Level of Significance = 5% = Alpha value
Since, ‘t’ calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 2 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Satisfying the needs of its
customers’ for Chemicals / Pharmaceutical as compared with Engineering
and Other (Textile, Glass, Seat, etc ) industries.

TABLE NO. 314

‘SATISFYING THE NEEDS OF ITS CUSTOMERS’ FOR OTHER (TEXTILE,
GLASS, SEAT, ETC.) INDUSTRIES AS COMPARED WITH ENGINEERING
AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the fourth health criteria i.e.
‘Satisfying the needs of its customers’ for Other
(Textile, Glass, Seat, etc.) industries as compared
with Engineering and Chemical / Pharmaceutical
industries.
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Alternate Hypothesis. There is significant difference between the ratings
with respect to the fourth health criteria i.e.
‘Satisfying the needs of its customers’ for Other
(Textile, Glass, Seat, efc.) industries as compared
with Engineering and Chemicals / Pharmaceutical
industries.

Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.

Satisfying the needs of its

customers - Others (Textile, . .
Insufficient Value for its Glass, Seat, efc.) Combined | Difference
Customers
Others (Textile, Glass, Seat,
etc.) Vs Engineering 56.14 70.51 -14.37

Others (Textile, Glass, Seat,
etc.) Vs Chemical /
Pharmaceutical 56.14 54.87 1.27

Total number of parameters = n =2 = number of criterion.

Average Others (Textile, Glass, Seat, etc.) =56.14
Combined = 62.69

D bar=6.55 (Average Difference obtained)

S =11.059 (Sample Standard deviation)

't Calculated = 0.837 and ‘t’ Tabulated = 4 303

Level of Significance = 5% = Alpha value

Since, ‘t' caiculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Satisfying the needs of its
customers’ for Other (Textile, Glass, Seat, etc.) organizations as compared
with Engineering and Chemicals / Pharmaceutical industries
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TABLE NO. 315

‘GROWTH AND DEVELOPMENT’ IN ENGINEERING AND CHEMICAL /

PHARMACEUTICAL INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the fifth health cnteria i.e.
‘Growth and Development in Engineering and
Chemical / Pharmaceutical industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the fifth health criteria i.e. ‘Growth
and Development’ in Engineering and Chemical /
Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.

Growth and Development | Engineering Phg?n?;négzltiic al Difference
Stagnation 70.51 58.41 12.11
Tunnel Vision 75.64 83.19 -7.55

Total number of parameters = n = 2 = number of criterion.

Average Engineering =73.077

Chemical / Pharmaceutical = 70.8
D bar=-2.28 (Average Difference obtained)
S$=13.89 (Sample Standard deviation)

‘t'Calculated = 0.232 and 't Tabulated = 4.303

Level of Significance = 5% = Alpha value

Since, 't' calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Growth and Development’; in
Engineering and Chemical / Pharmaceutical industries.
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TABLE NO. 316

‘GROWTH AND DEVELOPMENT’ IN ENGINEERING AND OTHER
(TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the fifth health criteria i.e.
‘Growth and Development’ in Engineering and
Other (Textile, Glass, Seat, etfc.) industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the fifth health criteria 1.e. ‘Growth
and Development’ in Engineering and Other
(Textile, Glass, Seat, etc.) industries.

Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.

Growth and Development | Engineering Cg;:zr sS(eTa?:XteI::) Difference
Stagnation 70.51 54.39 16.12
Tunnel Vision 75.64 47.37 28.27

Total number of parameters = n =2 = number of criterion.
Average Engineering = 73.077

Others (Textile, Glass, Seat, etc.) =50.88
D bar=--22.197  (Average Difference obtained)
S =8.589 (Sample Standard deviation)
‘t Calculated = 3.654 and ‘t’ Tabulated = 4.303
Level of Significance = 5% = Alpha value
Since, ‘'t' calculated value is less than the 't tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Growth and Development’, in
Engineering and Other (Textile, Glass, Seat, efc.) industries.
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TABLE NO. 317

‘GROWTH AND DEVELOPMENT’ IN CHEMICAL / PHARMACEUTICAL

INDUSTRIES AND OTHER (TEXTILE, GLASS, SEAT, ETC.) INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the fifth health criteria i.e.
‘Growth and Development in Chemical /
Pharmaceutical and Other (Textle, Glass, Seat,
etc ) industries

Alternate Hypothesis: There 1s significant difference between the ratings
with respect to the fifth health criteria i.e. ‘Growth
and Development’ in Chemical / Pharmaceutical
and Other (Textile, Glass, Seat, etc ) industries.

Values are in percentage (%) since sample sizes for the categories defined

are differing in figures.

Chemical / Others (Textile, .
Growth and Development Pharmaceutical | Glass, Seat, etc.) Difference
Stagnation 58.41 54.39 4017
Tunnel Vision 83.19 47.37 35.82

Total number of parameters = n = 2 = number of criterion.
Average Chemical / Pharmaceutical = 70.797

Others (Textile, Glass, Seat, etc.) =50 88
D bar=-19.917  (Average Difference obtained)
S=22485 (Sample Standard deviation)
‘' Calculated = 1.253 and 't Tabulated = 4.303
Level of Significance = 5% = Alpha value
Since, ' caiculated value 1s less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health critena - ‘Growth and Development’; in
Chemical / Pharmaceutical and Other (Textile, Glass, Seat, etc.) industries.
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TABLE NO. 318

‘LIVING IN HARMONY WITH THE ENVIRONMENT’ IN ENGINEERING

AND CHEMICAL / PHARMACEUTICAL INDUSTRIES

Null Hypothesis : There is no significant difference between the
ratings with respect to the sixth health criteria i.e.
‘Living in harmony with the environment in
Engineering and Chemical / Pharmaceutical

industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the sixth health criteria i.e. ‘Living in
harmony with the environment’ in Engineering and

Chemical / Pharmaceutical industries.

Values are in percentage (%) since sample sizes for the categories defined

are differing in figures.

Living in harmony with the . . Chemical / .

? environmgnt Engineering Pharmaceutical Difference
Aggressive Approach to the
Environment 60.26 66.37 -6.116
Insufficient Interaction with
the Environment 61.54 56.64 4.901

Total number of parameters = n = 2 = number of criterion.
Average Engineering =60.897

Chemical / Pharmaceutical = 61.51
D bar =0.6075 (Average Difference obtained)
S=7.79 (Sample Standard deviation)
't Calculated = 0.11 and ‘t’ Tabulated = 4 303
Level of Significance = 5% = Alpha value
Since, ‘t' calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there 1s no significant difference between the ratings
with respect to Organizational Health criteria - ‘Living in harmony with the
environment’; in Engineering and Chemical / Pharmaceutical industries.
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TABLE NO. 319

TLVING IN

~-AND OTHER

Null Hypothesis : There 1s no significant difference between the
ratings with respect to the sixth health critena i.e.
‘Living in harmony with the environment' in
Engineering and Other (Textile, Glass, Seat, etc)
industries

Alternate Hypothesis. There is significant difference between the ratings
with respect to the sixth health criteria i e. ‘Living in
harmony with the environment’ in Engineering and
Other (Textile, Glass, Seat, etc ) industries

Values are In percentage (%) since sample sizes for the categories defined

are differing in figures

Growth and Development | Engineering G?;erssg;x 2{?;’) Difference
Aggressive Approach to the
Environment 60.26 61.40 -1.144
Insufficient Interaction with
the Environment 6154 33 33 28.21

Total number of parameters = n =2 = number of criterion
Average Engineering =60 897

Others (Textile, Glass, Seat, etc) =47 37
Dbar=--13532 (Average Difference obtained)
S=20.755 {(Sample Standard deviation)
‘t' Calculated = 0.922 and 't Tabulated = 4 303
Level of Significance = 5% = Alpha value
Since, 't' calculated value is less than the ‘t' tabulated value, at 5% level of
significance (Alpha) and at n - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
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with respect to Organizational Health criteria - ‘Living in harmony with the
environment’; in Engineering and Other (Textile, Glass, Seat, etc.) industries.

TABLE NO. 320

Null Hypothesis : There is no significant difference between the

rating's with respect to the sixth health criteria 1.e.
‘Living in harmony with the environment in
Chemical / Pharmaceutical and Other (Textile,
Glass, Seat, etc.) industries.

Alternate Hypothesis: There is significant difference between the ratings
with respect to the sixth health criteria 1.e ‘Living in
harmony with the environment’ in Chemical /
Pharmaceutical and Other (Textile, Glass, Seat,

etc ) iIndustries

Values are in percentage (%) since sample sizes for the categories defined
are differing in figures.

Living in harmony with the Chemical / Others (Textile, Difference
environment Pharmaceutical | Glass, Seat, etc.)

Aggressive Approach to the

Environment 66 37 61.40 4.972

Insufficient Interaction with

the Environment 56 64 3333 23 31

Total number of parameters = n =2 = number of cniterion.

Average Chemical / Pharmaceutical = 61 505
Others (Textile, Glass, Seat, etc) =47 37

D bar=--14.139  (Average Difference obtained)

S =12.964 (Sample Standard deviation)

‘' Calculated = 1.542 and ‘t’ Tabulated = 4.303

Level of Significance = 5% = Alpha value
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Since, ‘t' calculated value is less than the 't tabulated value, at 5% level of
significance (Alpha) and atn - 1 = 1 degree of freedom, we ACCEPT the Null
Hypothesis and find that there is no significant difference between the ratings
with respect to Organizational Health criteria - ‘Living in harmony with the
environment’; in Chemical / Pharmaceutical and Other (Textile, Glass, Seat,

etc.) industries.
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