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Information schedule

Name of teacher educator
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Institution name

Designation

Age Put (V') marks below as applicable
25-30 years

31-35 years

36 years and above

Gender Put (V) marks below as applicable
Male

Female

Kindly mention your Education Qualification in the below table
Examination passed Board/ University Subject/ Area

Experience in teaching Put (') marks below as applicable

0-1 years

2-3 years

3-4 years

5-10 years

And above

Area Put (V) marks below as applicable
Urban

Rural




APPENDIX II
JOB SATISFACTION SCALE

Dear Teacher Educator,

Confidentiality statement: This information is strictly confidential and will be used for research purpose only. Your response will
remain confidential.

General instruction: Below is a list of statements dealing with job satisfaction. A questionnaire comprising of 80 items has been
prepared for seeking your valuable view with regard to Job satisfaction. Your candid opinion is considered necessary for making a fair
analysis of Job Satisfaction of Teacher Educator.

Mark your response as tick ( ¥ ) in any one of the five point scale of job satisfaction which you feel appropriate to your knowledge. The
columns on the right side, carry terms as ‘Strongly Agree, ‘Agree’, ‘Don’t Know', ‘Disagree’, ‘Strongly Disagree’, you are requested to
tick (v ) in the column, in accordance of your choice. In job satisfaction scale for teacher educator ‘Strongly Agree, ° is indicated as
‘SA’, Agree’ is indicated as ‘A’, ‘Don’t Know’ is indicated as ‘DK’ ‘Disagree’ is indicated as ‘D’ and ‘Strongly Disagree is indicated
as ‘SD’ . In case if any item is not responded then the whole scale will not be considered for final analysis. Therefore, your valuable
inputs will not be considered.

Therefore,

e All items are important.

e Mark tick ( v ) for each statement..

o Feel free to ask if you have any query regards to the questionnaire.

1. Job satisfaction Scale for Teacher Educator

Sr. No. Items SA A |DK| D |SD
1 | have chosen teaching profession willingly.
2 If I could go back to my college days | would choose teaching as a career again.
3 | am planning to remain in teaching profession.
4 I'll continue teaching unless something better comes up.
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Sr. No.

Items

SA

DK

SD

5 | feel teaching is my first choice among other professions.

6 | am not proud to be a teacher educator.

7 At work, | am able to do what I'm supposed to do.

8 | am satisfied with the amount of time | have to do my job.

9 | teach the subjects | am interested in.

10 In my job, | am satisfied with sharing knowledge often with others.

11 My job requires a good set of teaching skills.

12 In case of difficulty, | discuss the teaching topic with my colleagues.

13 | am able to improve my teaching skills because of the feedback | get on the job.
14 | am committed to my teaching work.

15 | am satisfied with how often | come out with new ideas, procedures or things.
16 | always do my best to satisfy my learner.

17 I am not happy with my teaching workload.

18 Responsibilities are assigned according to my abilities.

19 | am motivated to contribute to large research projects.

20 I understand how my research and extension work affects the success of the institution.
21 All colleagues in my institutions motivate me to attend seminars and workshop.
22 My colleagues help me to do productive work.

23 | am satisfied with my productive work.

24 My skills are fully utilized in my institutions in extension work.

25 Trustee/principal look forward to organize seminars/ workshops in college.

26 Institution has no fund allocation for research and workshops.

27 My research work is appreciated by all faculty members.

28 My research publications are appreciated by the staff members.

29 | feel happy when | present a seminar paper.
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Sr. No.

Items

SA

DK

SD

30 | can freely discuss the research areas with colleagues.

31 | am indecisive in accepting new ideas.

32 Administrative provides a comfortable work environment that supports productive work.
33 Everyone in my work group Contributes his/her share to the workload.
34 In my institution work is divided and assigned fairly.

35 | am always involved in other work than teaching.

36 Modifications based on feedback are accepted in my institution.

37 | get fair credit for work done.

38 Professionals visiting our institution always appreciate us for our efforts.
39 | don’t have any responsibility other than teaching.

40 Classrooms are spacious and have sufficient ventilation.

41 My classroom is never disturbed by external factors.

42 Our library has variety of books, magazines, journals, educational abstracts etc.
43 Computers with Internet connection are available for teachers.

44 | feel my institution is the best among others.

45 I am comfortable with operating system of OHP/ LCD.

46 Our faculty members like to work in a team.

a7 | am encouraged by my colleagues.

48 | am never appreciated by management.

49 | am appreciated by fellow teachers.

50 My efforts are recognized by the principal/ head of the institution.

51 My salary is in line with my experience and training for the position.

52 I am well paid according to UGC guidelines.

53 If staff is retrenched, | will be sent out first.

54 | feel secure in my job.
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Sr. No.

Items

SA

DK

SD

55 | have fair chance of promotion.

56 | don’t enjoy my job.

57 | observe favouritism in my institution.

58 | always get payment on time.

59 In this job my personal growth and development is possible.

60 My institution provides insurance to me if any accident takes place.

61 My colleagues’ opinion affects me a lot.

62 | feel good when staff members are rewarded in my institution.

63 My colleagues respect each other's opinions and values.

64 My colleagues value the contribution | make to my institution.

65 I am able to express my feelings to my supervisor.

66 | feel teachers are never fairly treated by management.

67 My institution has clear vision about the future.

68 | observe my colleagues are not of helping nature.

69 My good ideas are always accepted by all faculty members.

70 In my institution we never fill teacher appraisal form.

71 I know about how much academic work | have done at the end of year.

72 | feel teacher appraisal helps me to improve my weaker areas.

73 Students are free to share their thoughts about us.

74 Continuous admission system leads to late joining of students and thus creates continuous strain on me.

75 Late coming/admission of students brings repeated orientations leading to increase in workload.
The bridge orientation to practice teaching does not equip the students to the expected level thus

76 creating stress for me.
Insufficient content knowledge and its mastery in the students teachers at the time of practice teaching

77 and its execution in classroom leads to stress.
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Sr. No.

Items

SA

DK

SD

During practice teaching complaints from supervisor (co-ordinator) and schools principal regarding poor

78 content knowledge leads to stress in me.
79 Student- teacher’s general language leads to stress for me.
80 Not submitting assignment on time increase my workload lead to stress in me.
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2. Scale for measuring Working Condition

APPENDIX III

How you feel about your institution for working conditions with following items?

Sr. No. | Items Extremely Not Not known | Happy Extremely
Unhappy | Happy Happy
1 Teaching in the class
2 Counseling students
3 Evaluation work of students
4 Practice teaching
5 Routine administrative work
6 Studying in the library
7 Working with colleagues
8 Working with administrator
9 Working with students
10 Working with non teaching staff
11 Working for research
12 Working for other development work
13 Visiting different places for seminar works etc.
14 Working with gadgets
15 Making relationship with students
16 Relationship with colleagues
17 Marry making in the institution.
18 With working hours
19 With infrastructure
20 With all working condition
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3. Scale for measuring individual development

APPENDIX IV

How you feel about your institution in individual development with following items?

Sr. No.

Items

Extremely
Unhappy

Not
Happy

Not
Known

Happy

Extremely
Happy

With paper presentation

With research work

Visiting different places

Attending seminar/workshop

Conducting seminar/ workshop

Invite professionals

Free to discuss issues

Accepting new ideas

© |0 N (oo |01 | W N |k

Feel confident

=Y
o

Action based research
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4. Scale to measure Responsibility

APPENDIX V

How you feel about your responsibilities in the following situations?

Sr. No.

Items

Never
Stressful

Occasionally
Stressful

Frequently
Stressful

Extremely
Stressful

Does Not
Apply

With Workload

With Isolated working

With Routine work

Inform well in advance

Fairly distributed work

According to my abilities

Accepting views

Confident in you

© (0 |N (oo |01 | (W N (P

With time provided

=Y
o

With innovation
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5. Scale for measuring Recognition

APPENDIX VI

How do you recognize yourself in the following situations?

Sr. No.

ltems

Extremely
Unhappy

Not Happy

Neither

Happy

Extremely
Happy

Credit of work done

Appreciated by staff

Appreciated by students

Appreciated by principal

Supported by staff

In good teaching

Personal achievement

Achievement of students

© |0 N o (0o |~ W N (P

In paper/research publication

=
o

Getting promotion

155



APPENDIX VII

*Note: Suppose you are satisfied then what rank you will be giving to personal and professional variables.

Accordingly give your response to 6th and 7th Question.

6. Relative Importance to Personal Variable

Sr. No.

Items

Supposed satisfied

Sex

Area

Marital status

Age

Teaching experience

o (01 | W NP

Educational qualification

7. Relative Importance to Professional Variable

Sr. No.

ltems

Supposed satisfied

Working conditions

Pay scale,

Job security

Rewarding system

Service length

Level of Individual development

~N (O (O | (W N (P

Level of Responsibility

Thank you for your cooperation
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APPENDIX IX

JOB SATISFACTION SCALE (Gujarati Translation)
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