CHAPTER V

INFERENCES DRAWN AND SUGGESTIONS GIVEN.
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CHAPTER
INFERENCES DRAWN AND SUGGEST IONGGIVEN

As indicated in the last Chapter this is the last
and concluding chapter of the Thesis. This Chapter
consists of three parts. The fiist part will give a brief
picture of what is dealt within the previous Chapters in
connection with the investigation on the Student Teaching
and Evaluation Programme. The second part will deal with
the conclusions, inferences drawn on the basis of conclu-
sions and suggestions made for the improvement of programme.
The third part will deal with the implication for further
ressarch in this field on the basis of the present

investigation.

A. A BRIEF SUMMARY OF THE INVESTIGATION

The quality of education depends to a great extent
upon the quality and efficiency of teachers. Increasing
the fefficiency of the teachers 18 the responsibility
of teacher education. Teaching is a skill and teaching
practice contributes to the development of teaching skills.e :

S0, it becomes clear that Student Teaching is the most

worthwhile requirement in the teacher education programme.

Ko thari Commission has pointed ocut "that our
present practice of teaching practice in training institu-

tions remains with few sxceptions either mediocre or poor.
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Competent staff are not attracted, vitality and realism
are lacking in curriculum and programmes of work which

continue to be largely traditional and set patterns and
rigid techniques are followed in Practice Teaching with

a disregard for present day needs-and objectives®.

a) Student Teaching:

At present teaching practice is also termed as
Student Teaching, internshig in teaching and schoél expe-
rience. DOr. B.P. Lulla has pointed out that the term
"Student Teaching" has not yet gained much currency in
_India. But thisqterm is being used by N.C.E.R.T. -and

other leading faculties of education in the place of

teaching practice.

b) IMPORTANCE OF STUDENT TEACHING

Theory without practice is meaningless. A
teacher must get opportunities to come inte contact with
children and understand their individual differences,
their needs and problems and solve them by applying the
principles and methods he has le%&t. Thus, teaching
practice becomes an integral part of teacher education.
Here the pupil teacher Will develop the required skills
in the co-operating schools. It is an action in pedagogy

which is the basis forcreative teaching. Student Teaching
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is a process through which a student teacher Securesd
guided experience as a preparation for all aspects of his

subsequent professional careexr.

c) Evaluation of Student Teaching

Evaluation of Student Teaching is a process of
estimating and appraising the skills in educational practice
developed by the new teacher. It is nothing but putting
the educat ional theory to practice. Kothari Commission
has observed that "Student Teachers are commonly requirad
to give specific n&mber of isolated lessons, many of which

are of often unsupervised OT ill-supervised."

The pros and cons of different forms of evaluation
have been discussed for many years. Commonly used models
such as rating scale and percentage marking system have
both been subject to criticism. Further, the criteria
for assessment of Student Teaching is alsoc a matter which

needs investigation.

d) Student Teaching and evaluation in Andhra Pradesh
at present

After participating in some of the professional
Conferences of teachers and teacher sducators, the investi-
gator hss noticed a certain amount of disgatisfaction among
the teachers over the deficiencies in teaching which have

been traced to the defects in the Student Teaching Programme
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organised by the College§of Education. During the casual
visits the investigator could find a certain amount of
frustration on the part of persons involved in the programme
resulting from defective Student Teaching. As some of the
researches also revealed certain drawbacks of Student
Teaching programme in vogue, the investigator has taken up

the present investigation.

e) A Review

To establish the theory related to Student
Teaching a brief review of books, reports of seminars and
researches on the subject has been made. The review
includes a discussion of the pattern and programme of
Student Teaching in some advanced countries like U.K. and
U,5.A., The resolutions and recommendations made by the
Regiongl Seminars on Student Teaching and Evaluation orga-
nised by the Department of Teacher Education, N.C.E.R.T.,
Delhi and the findings of the researches at the Master's
Level on this subject both in India and azbroad. These also
show that much remains to be done in this field and that
there is a large scope for further research in this

direction.

f) Methods and Procedurss adopted

The investigator collected data on the guestionnaire

cum-interview, techni%yﬁ and survey method was adopted. The
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tools and technigues used were the Makl (Questionnaire,
Intervisw and observation schedules and on-the-spot-study.
The documents studied consist:. of the syllebi of the three
Universities, lesson plans in different subjects and proforma
for zssessment, observation and criticism and other

gvidences available.
g) Returns

The Principals,staff and student teachers of all
€olleges have co-operated with the Investigator in toto.
The cent per cent response from the Principals, 85 to 95
per cent response from the members of the staff and 80
per cent response from the Student Teachers, is quite

satisfactory.

h) Trxeatment of Data

After the collection of the data, the returns
were tabulated on separate sheets according te the categories
given in the {(uestionnaire. After the tabulation the
data was transformed into (37) tables keeping in view
the objectives of the study and for the sake'o® drawing

conclusiaons.

i) Analysis and Interpretation of data

On the basis of the analysis and interpretation

of data obtained, the following obssrvations were made.
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The pattern of Student Teaching in general and
the perception of objectives, the general pattern of orga-
nisatiocn of Student Teaching and guidance given are found
to be almost similar in the three Universities of Andhra
Pradesh. The difference is only in respect of certain

minute details.

With regard to Schoeol Lo-operation,half of the
Institutions are not having their model schoaols énd are
depending on the local co-operating schools. The general
opinion of the principals is that'Willing co-gperation is
not forthcoming from these institutions. Supervision is
found to be a combined effort, but it is lacking in many
Wways. With regard to innovations and research, the position
is not at all encouraging,there being almost very little

done in this direction.

j) Evaluation

As regards evaluation,the criteria of assessment
is found to be different in the three Universitiss and
weightage of marks for various aspecis varies. Subjectivity
and impressionistic elements gre found to be unavoidable.
The record of evidence is found to be thes same in all

the three Universities.
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k) Difficulties faced and suggestions made for the

improvement by the Principals.

While mentioning their difficulties the Principals
have also suggested for improvement of the programme as

followss -

Firstly, required qualified staff shauld be
provided to the Colleges of Education. The co-operating
schools should come forward willingly and for this purpose,
some incentives should be provided to them. Student
Teachers and College staff should take activities serigusly,
and sincerely implement the programmes. They shouldlnot
consider this aspect as a formality and ritual for ful-
filling the syllabus requirements but do it effectively %o
realise the full spirit as outlined in the objectives of

Student Teaching.
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CONCLUSIONS, INFERENCES AND SUGGESTIONS FOR IMPROVEMENT

I. ACCOMMODATION

CONCLUSION

Majority of Colleges of Education are lacking

facilities like accommodation and equipment etc.

INFERENCES
In the absence of regquired
accommodation the Lolleges
of Education might not be
in a position to arrange
classes to the trainees

according to their conve-

nience and display the items

satisfactorily.

II. NATURE OF THE INSTITUTIONS

SUGGLESTIONS

i) The Government or the

management should try to
provide sufficient accomo-
dation for the Colleges

of Education providing
sufficient grants for

the building and equipment
8o that the Colleges may
organise the praogrammes

freely and effectively.

Majority of Colleges of Education are found to be

INFERENCES
Non~residential system of
Education:
chances of the staff and
trsiness, meeting together

to thrash ocut theirp

There are little

SUGGESTIONS

1) Colleges of Education

which are the pioneers

of

preparing teachersy
giving practical training

in the curricular and
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problems during and out

of College hours.

ii)

-~

Many Colleges of Edu-
cation are found to be co-
educational except a few
meant exclusively for
women. Due to the Colleges
baing cs-educational in
nature there are many advan-
tages to the trainees of

studying together, to

co-curricular activitiecs

in and out of the Collesge
hours should be residential
in nature, soc that trazinescs
can learn all kinds of
actieities and try to put
them into practice and make
their school into a commu-
nity centre. These prac-
tices agre possible.only
when the Coliegas become -
residential Colleges of
Education. Therefore, the
Colleges should become

residential colleges as

garly as possible.

ii)This should be continued

to maintain a healthy at-
mosphere in the Colleges
and create facilities forx
boys, and girls for exchang=-
ing their views and seolving
their problems, if any, on

tudent Teaching and

Evaluation.
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exchange views and share
their experiences in sol-
ving angxeducational
problems that they may

come aClosSs.

I1I. EXTENSION SERVICES

i) Half of the Colleges of Education are not having

INFERENLES

i) In the absence of exten-

sion Service Department or
Unit the Colleges of

Education may not bs in

a position to organize exten-

sion service programmes
through the co=~ordinator
for the benefit of co-ope-
rating school teachers,
which helps to create a
fapport between schools

and Colleges and finally
helps in organising Student
Teaching and Evaluation

Programme effectively.

Extansion Service Department or Unit attached to them.

SUGGESTIONS

i) Government should start ex-

tension Service Department
or Unit in each and every
College of Education by
providing Library facili-
t;es and appointing one

of the Lecturers as co=-
ordinator with jeep faci-~
lities and funds for their
activities such as giving
proper guidance. Through
this extension Service
Department, atleast onee
in a year a programme

should be conducted for
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the inservice teachers,
on Student Teaching and
Evéluation Programme to
develop the skills of the
Alumni and also of the

new teachsrs,

IV. COURSES UFFERED

i) Only a Few Colleges sre conducting Language Pandit
Training Course besides B.Ed. Course. Private Colleges are

not conduecting any other course except B.Ed.

i) In the absence of facili- i) (a) Government Colleges

ties of Pandit Training
Louzrses to prepare tea-
chers in languages like
Telugu, Hindi & Urdu, the
language teachers will be-
come backlog and cannot
develop teaching skills in
their r;spective languages,
These programmes also will
have a positive effect an

Student Teaching Programmes.

i)

should heve training coursss
for all oriental degree
holders who are willing
to qualify themselves in

their respective languages.

(b) Government should pro-
vide facilities for start-
ing Pandit Training Course
in all the private Colleges
also to encourage the tea-
chers. This will have a

direct effect on the Student

Teaching and Evaluation
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Piogrammes as it is alsco
necessary for the language
teachers to develop teach-

ing skills.

, i)(c) The University should
c;eate new Diploma Courses
in 9pecial Subjects like
Child Development, Teacher
Education and Work Expe-
rience etc., to guglified
MeAeyM.Ed., staff for
improving their efficiency
in the subject concesrned
and encourage the private
Colleges alsoc to adopt
the same course in their

respective colleges,

V. ADMISSION PROCEDURES

i) BeCom., BeSc., Home Science students are not
admitted into the B.td. Lourse by some of the Universities.,
ii) Besides merit of marks and interviews, an entrance

test is conducted by one University College of Education and

some privete colleges for admission intc B.Ed. Course,
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i) With the restriction en

ii)

the admission of commerce
graduates into B.Ed.Course
some of the talented and
interested graduates in
that subject may not havef
a chance to choose the
teaching profession as

their career.

Conducting Interviews and
considering merit of marks
is good for selection in
BeEd., Courss. But due to
noh conducting entrance
test, which includes the
testing of personality
traits: and gesneral knowled-
ge it may not be possible
for the Lolleges of Lduca-
tion to get right and
deserving candidates to

the B.Ed. LCourse.

i)

ii)

Universities should
encourage the Commerce
Graduates and Home Science
Graduates also by providing
facilities for admission
into B.Ed.

Course as was

being done previously.

Besides considering merit
based on marks and con-
ducting interviews an
entrance test also has to

be conducted by the Colleges
of Education to test the
personality traits: and
general knowledge and
attitudes towards teaching
profession of the candi-

dates sesking admission.
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VI. STUDENT POPULATION AND DEMAND FOR THE B.ED. COURSE.

i) Demand for the B.Ed. Course from the fresp candi~
. o Fapplieants
dates is more than half of the total numbeﬁpfor the Colleges
and the total demand is 6 times more than the seats

available in the Colleges.,

i) All the 15 Colleges are i) To encourage the young
not in a position to pro- graduates to choose tesg-
vide seats according to ching profession as their
the dﬁmand. Many able career, the Universities
and éuitable qualified and Government should
fresh candidates who are start more colleges of
interested are lost to the educstion by either
teaching profession by not themselves starting new
praviding‘seats to all the colleges or encouraging
suitable candidates. private managements in

this aspect. They may also
increase the strength

where: there are facilities
of accommodation and suffi-

cient staff available.
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VII RESULTS.

i) B.%d. Theory results are found to be less than

practicals, i.e. 100% practicals, B85% thecry - 15% failurs.

i)

-

Failure of 15% in Educa-
tion does not seem to be

a good sign. This might be
due to slackness in Theoxry
teaching due to non-availa-
bility of required and

gualified staff.

VIII. STAFF _POSITION

i) The Education Bspértment

or managements should
provide required and quali-
fied staff in the Colleges
of Education and see that
teaching aspect én B.Ed.
coursg is done praperly to
get good resultéﬁ%&us pre-
vent neesdless failurses and

stagnation,

i) Many Colleges are short of sufficient and qualified

staff members to make the Student Teaching and Evaluation

Prugramme a success.

i)

-

In the absence of require
gd and gqualified staff,
the Colleges of Education
are not gble to organiss
Student Teaching and Evalua-
tion Programme effectively
and supervise the lessons

properly.

i) The Education Department =nd

the management should prow de
the requirsd and gquaslified
staff in the Colleges of

to make B.Ed.
Course successful and con-
duct the Student Teaching and

Education,

Evaluation programme effec-
tively to realise the full

benefit as cutlined in the

objectives of Student

Teaching.
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IX. OBJECTIVES OF STUDENT TEACHING.

i) All the respondents of the quesstionnaire considered

the following objectives as "most important®.

-~

1e To provide the studsnt teachexr with an opportunity
foxr theory to be applisd in the practical situa=~

tions,

2. To provide the student teacher with an experience
of success in teaching situstions sg that he

acquires confidence.

3. To provide an opportunity in the practical teaching
situation for the extension and deepening of the

Student's self-knowledge.

4. To provide thes student teacher with opportunities

for developing power of organisation.

The following objectives are considered by them as

“more important'.

- .

5. To provide an opportunity for the student to develop
and display qualities of adgptability and sensi-

tivity appropriate to the school situation.

6. To provide the student with an opportunity of be-

coming a part of the school community.
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The following objectives are taken as "very important".

1. To provide student teacher with opportunities for
i
the interchange of ideas and methods betiween

Schoocl and Lollege staff and students,

Be To provide student teachers with an opportunity of
establishing an appropriate teacher-pupil rela-

ticnship with children.

The following two are considered as "importani".

9. To provide the student teacher with practical expe-
rience in schools which will reveal to him some
of the problems of discipline and enable him to

develop personal methods of control.

10. To provide an opportunity for evaluatiomg the students’
potential as teachers and suitebility for the

teaching profession.

Two objectives not included in the eriginagl list but
mentioned by one staff member are alsc included hére for

sake of completeness of records.
it. To develop a taste for teaching.

12« To overcome certain hurdles to become successful

teachers.,



227

i) The priority of the per-

X. PRE-STUDENT TEACHING ASFECT.

ception of the objectives
by the persennel involved
are arranged according to
their order of preferencs
as they are all considered
impoxrtant objectives.
Objectives 11 and 12 gave
scope for more objectives
for the Student Teaching

Pro gramme,

i) The Personnel involved
are requested to see that
Student Teaching Programme
should be effectively
organised to realise the
full spirit of the

Programme.

i) Lectures on theoretical aspects of Student Teaching,

conducting tutorials and showing specimen$g .uf notes of

lessons are found common in all the three Universities.

i) The theorstical aspects be-

-~

fore starting of Student
Taachingﬁis found common
in all the colleges b seens

to be a good practice.This

.will help the trainess in

getting an insight into
the theoretical aspects to
be put into the actual

practice.

i) This practice of theore-~
tical instructicn has to
be continued and strené@«

—tened. The staff anﬁ
Msthod Master should
explain each and every
item of the specimen
lessons in the tutorial
class and creats interest
for the practical aspect

of the programme.
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ii) Practice in lesson planning, preparation of

aids, school visits are found common in all the Colleges.

i) Giving practice in lesson i) The Method Master and
i Planning, preparation of the College staff should

aids, instructionsl mate- guide and help the train-
rial to the trainees is g eeS in preparing the
good practice. This will instructional material,
help the trainses to under~ give practice in simuia-
stand the practical aspect tions, creating artifi-
of the prngraéma aqd apply cial teaching situation
the same in the real situa- from among the trainees
tion in the Student Teaching and make them apply the
pericd. theory to practice.

iii) Practice in Black Board Work is found only in
one LCollege of Education, Simulations, screening of films,
Micro teaching (Use of vedeo tape) found nil in all ths

Colleges of Education.

i) Black Board practice in the i) All Colleges should pro-

-

case of fTresh candidates is vide time to the trainees
quite essential. This will for Black Board Writing
help the trainees to develop practice before starting
the writing skill and legible Student Teaching to create
writing on the Black Board. confidence in writing on

Simul ations and screening the Black Board bsfore
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of films and uses of vedso the school children. When-

tape will also help and ever possible, modern
create interest in teach- equipment such as vedeo
ing aspect, if it is intro-~ tape may be shown to ths
duced,subject to availa~ trainess and used at the
bility. time of giving demonstra-
tion lessons to Student

Teachers.

KI. DEMONSTRATION LESSON

i) Except ©smania Collsge of Education, all the other
Colleges are demonstrating lessons before and after the
starting Student Taaching‘Frogrammasfixing the number of

lessons at 8 %o 12 in the Syllabus.

i) Giving & large number of i) As is done in Andhra Uni-

demonstration lessons as versity, and Sri Venkates-
ia done in Andhra Univer- wara University all Collegss
sity for the guidance of of Education in Osmania

the treinees is good. But University area also should

Osmania University is
giving one Demonstration
lesson only‘in the begin-~
ning of the course and
not:in betwesen and has
also. not fixed the number

of lessons.

give Demonstration lesson
in all aspects of subject,
befores and after starting
Student Teaching and also
whenaver found necsssary
for the guidancs of the
trainaas. The number of
lessons alsg should be

fixed,
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ii) Only one method master is giving demonstration

lesson, no cther personnel are inveolved in it.

ii)

AIT

Giving demonsiration

lesson by the method master F

is gocd in the beginning.
But in this method, trai-
nees may not get a chancs
to see bther persons hand=-
ling classes and learn some-~
thing more from other expe-
risnced teachers either in
the co-operating séhool or
in College of Education it~
self, if provision isr%gda

for it.

i) (a) Besides method masters

dehonstrathnlasson, some
other experienced persons
in the Collage’or in the
co-operating schools may

be requested to demonstrate
lessons for the benefit of

the trainees.

(b) Trainees may be given

a chance to observe for
their benefit demonsiration
bessons of othexr method
masters as the technique of
teaching infmethodologyzﬂmu
the same except subject

matter,.

. GUIDANCE GIVEN IN LESSON PLANNING.

i) All the Colleges of Education are following objec~-

tive based lesson planning and mostly the method master and

sometimes the subject tutors are correcting the lesson plans.

i)

Following the latest
ﬁethod of objective based

evaluation foiizwsd in

a
i) It is known fact that a

teacher with a good lesson

plan may fail miserably in
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lesson planning is good. the class room teaching

But it is seen that while and a teacher with a sketchy
teaching, realisation of lesson plan on hand success~
objective aspect is neg- : fully conveys his ideas
lected and telk and chalk to the children. Therefore,
method (traditicnal method) execution of lesson is

is followed. ’ more important than lesson

planning. As such gz
minimum of planning and
effective execution is

most essentiazle.

Correction of the lessan ii} In view of the increased
plans by the method master strength in all metﬁods,
and subject tutor is good, : the required qualified

but it is seen that due to staff may be posted and
the increased strength of they should give full gui-
trainees in each method dance to the trainees in
the staff is unable to cor- lesson planning as well
rect the lesson plans pro- as in execution to realise
perly and give sufficient the ocbjectives of the pro-
guidance to their trainees. gramme and make full and
This may lead %0 cthe adop=~ good use of the allotied
tion of wrong methaods by the time for it.

trainees.
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XII1. LESSON PLANNING.

i) Objectives of lessson planning as set forth by

the Investigator are agrsed to in tote by all the Collages

of Education. The broad outline of ths lesson plan is

given belows -

(a) Objectives of the teaching unit.

(b) Knowledge of subject matter.

{c) Selectipn and organdisation of subject matter.
(d) Instructional material.

(e} Teaching technique.

(f) Community rescurces.

{(g) Assignment.

i) The above objectives in i) The gbjectives mentioned
lesson planning are found in +¥he lesson planning have
to be good in view of the to be attained by prepaéing
latest methodfof teaching the lesson plans suitably
in sscondary schools. in order to execute the

lesson effectively in the

class=-xgom.
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XIv. OBSERVATION AND CRITICISM.

i) Student Teachers are prcvided an opportunity for
observation and criticism of the lessons given by College
Method Master and other trainees with a proformg for their

guidance.

i} Before starting gctual i) But on the basis of spot-
teaching in the schools, study it i% seen that it
trainees are given an is not being done properly.
opportunity to observe. The trainees are not
the lessons given by Method attentive and do not ob-
Master. This is a good serve the lessons and writs
practice. To notef%ﬁgl : down the meritsS and demerits
merits and demerits of the of the lesson in the given
lesson in the fiven proforma proforma sincerely. This
will also give an insight to has to be done properly and
the trainees about the sincerely and the trainees
actual class room dealing | should learn many things
in future. before starting actual

student teaching.

ii) The trainees criticism aof ii) It is found that trainees

the lessons of their fellow are completing the criticism
trazinees lessons is good of lesson. proformas, even
for developing criticism without chserving 1lessons,

aspect and creative thinking as a formality and submit-—
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and obtain feed back for —ting them to the College
their future lessons to as a record. This kind
be given on right lines of attitude has to be

checked wp and criticdsm

of lessons has to be done
in a true spirit to attain
power of reascning, find
out the meritis and demerits
of the lessons and take

it as a feed back to them.

AV, DRGANISATION PATTERN OF STUDENT TEACHING.

i) Organisation pattern of Student Teaching in all
the Colleges of Education in the three Universities of A.P.

ig found to be similar.

ii) Weekly one or two days teaching practice is common

to all the three Universities.

iii) 2 to 4 weeks of either block-practice teaching oxr

internship is also found to be the same.

iv) Trainees participating in all school activities
during block practice teaching or internship is found to

-0
baiﬁha same nagture.
<
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v) College Staff, ca~operating teachers all are in-
volved in the programme during internaﬁip period in sll the

three University areas.

i) Similarity in the pattern i) The important factor in
of organisation of Student this aspect which has to
Teaching programme in all be seen is to what extent
the Colleges is a goad this pattern has developed
feature. Mors or less all teaching skills, Only
the Colleges have fixed 10 if they do it sincersly,
to 15 lessons and 2 to 4 the objectives laid down
weaks'internship compulsorxry for this purpose can be
for each method, during the , attained.

‘course. As such all trainees
are completing the prescribed
lessons in the fix%%g'period.
This fixation of lesson sesms
to be rigid and gives scope
for completing a formality
without attaining resl skill

in teaching.

ii) All the College staff and ii) Involvement of all the

traineses and co-operating personnel in the Student
school staff are engaged in Teaching Evaluation pro-
compl eting the preseribed gramme is good. But to

quota of lessons during achieve the real objectives
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The prescribed time. This :1) An Student Teaching all

is giving scope aniy for Enncernad personnel should
_completing the formalities have introspection on

and lesave tbe schools with- their part. Thay have to

out attaining the real ob- complete the programme

jectives, Some staff mem=- and obtain ths real goal

bers and trainges have and not merely treat it

treated internship periq@ a8 a vacation or leisure

as vacation and left the time,

Headquarters after doing
some formalities for the

sake of rescord.

V1. NATURE OF SCHOOLS AVAILABLE

i) Medel schools or practising schools and 15 ta 25
co-operating schools are utilised for ths conduct and various

purposes of Student Teaching programme by the (olleges of

Education.

i) As one model ox practicing i) Half of the Colleges are

school cannot provide not having their own o?
classes for all the Collesge practising schools. Thersfora,
Trainees, ths lolleges ars the Government or Managemsnt
naturally dapaﬁdinghon 15 should permit the Principgls
to 25 surrounding schools to edopt atleast one local

for the various purposes of school as their co~operating
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Student Teaching. This
makes the principal to

depend on the co-operation

of the co-operating schools

foxr the successful ocrgani-

sing of the Student Teaching.

AVIl, SCHOOL CO-OPERATION.

a) Model or Practising High School.

model

on 15

i)

ii)

3

school until they get
a model school of their
own and provide some

facilities for it.

i) Majority of Colleges of Educstion are not having

It appears that the scope
for organising experiments
in teaching methods by the
Colleges of Education is
very little due to the
absence of attached high

schools.

Colleges of Education per~

haps are not in a position

to organise sufficient num-

bexr of lessons by the method

master to demonstrate

different methods of teaching

or practising High Schools and thay are depending

to 25 surrounding schools for this purpose.

i) The Education Department

or the Management should
provide attached colle-
giate High Schools in

the Campuses of =211 the

Colleges of Education.

ii)In the absence of attached

Model or Practising High
Schools to the College of
Education, the Principal
may adopt with the permis=~

sion of Governmsnt or
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taught to tHe student
teachers in the methods

and subjects.

Management ,the nearest High
School of any denémina-
tion for this purpose of
Laboratory teaching and

demonstrations,

b) Nature of dssistance given by the Coppersting School.

i) Co=~operating schools are gllowing the trainees to

their schools, providing required subjects and clasaesan&

sometimes supervise the lessons and guide the trainees,

i) At the time of on ths spot i) Co-operating Schools

study and interview ®ith

the Heads & Teachers of co~
cperating schools, it Wwas
revealed that they are re-
luctantly allowing trainees
as they are disturbing theix
routine work. Their Super-
vision and guidance are
found only nohinal. As such
the obj;ctives of Student
Teaching may not be fully

realised.

should realise that

msking of a teacher is a

"joint responsibility of

the CLollege of Education
and School. They should
co~operate for the
successful conduct of
Student Teaching programme
and takel an active part
in this aspect. Willing
co-gperation shoulld coms

from all the persons of

the Co-operating schools.
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c) Nature of Orientaticn given to the co-operating

~ School Teacherss.

i) Some Colleges of Education are conducting a

-~

meeting or a Lonference for the Heads and teachers of

co-operating schools before starting Student Teaching to

explain their duties and requesting fer their co-opsration.

i)

to

in

This kind of meeting will
help in creating a rapport
between the schodls and
College and involve the co-
operating schools in this

programme.

i) All the Colleges should

organise a Conference for
the co-operating schools
by providing them with

the relesvent papexs and
information connected with
Student Teaching and ssek
their co-operation for

the successful conduct of

the programme.

d) The Incentives provided to the co~operating
teachers for their Assistance.

i) Some Colleges of Education are providing dincentives

the Staff of the co-operating School for their help

Student Teaching.

By previding incentives
the Colleges can get betterxr
co-operation f&omthe co-

operating schools. This

will bhelp in succassful .

i) The incentives may be in

the form of cash or kind.
Providing éhances of
external examinership for

practical examination, use
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conduct of Student Teach~ -0of College Library by

ing programme, In the the co=-operating school
absence of incentives staff, inviting them to
willing co-operation may the College functicngandfb‘
not be possible from tham. participate in Seminars

and inservice training

programmes etc.

e) Lontribution of the College for the betterment
of the Co-operating School:

i) Some Colleges are pxoviding maps ,charts and
Audio Visual Aids etc., to the Co-operating Schools and
inviting the Heads and staff of co-operating schools for

college functions.

i) Providing educaiional equip- i) This kind of reciprocal

ment to co-cperating schools help should be continusd
and inviting them for College between the College and
functions is good for getting Schocls fer . - better
their co-operation. This may relations which in turn
lead %6: the creation of will have a positive

healthy rapport betwesn school effect on the Student
and college and help - -~ the Teaching Programme.,
successful conduct of Student

Teaching programne.
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XVIII, SUPERVISION AND FEED BACK.®

i) Supervision found to be a jointe venture of College
Method Master, Staff, and tutor of the College and school

subject teacher,

i) This kind of joint venture, i) The Supervisors should

sometimesmay confuseg the have co~ordination and
trainee if they do not co- | supervise and guide the
ordinate with each other and’ Trainees properly not
guide him on the same lines confusing him with their
as the Method Mas ter guides own ideas, Their remarks
him for the right type of should help him as feed
method for his subject. back and help him to

procesed on right lines.

_ii) Generally only a few lessons are supervised by
the Method Master who is responsible for the development

of skills in the trainess in his subject.

i) Due to increase of siren- i) If the strength increases
éth in each methodology, in any methodology suffi-
Method Master is-u@able'to cient number of masters
supervise all the lessons to be posted in Colleges
given byAthe trainees. This of Education to make
will\give way foxr others to supervision effectiva.
supervise the lessons who Supervising by other

do not have any interest subject and other
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in other's subjects and languags teachers may
other regions like unknown be minimiseq. Arrangements
language&)subjects)super- should be made to super-
vising 2 or 3 lessons in visg only one trainee

one periocd, This will lead in nﬁe period or at the
sometimes to some lessons most two in one period.

being unsupervised or ill~

supervised.

XIX.INNOVATIONS, RESEARCH FOLLOW-UP PROGRAMMES.

i) Position of innovation and research in Collegef
of Education is not at all encouraging as very little is

being done in this dirsction.

i) This might be due to lack i) For the sake of profas-
of enthusiasm on the part éional growth staff of
of Collsgs staff and not the College should undexr-
having enccuragemsnt and. take small research pro=-
facilities provided by " jects taking hselp from
the Education Department N.C.E.R.T. or S.C.E.R.T.
or by the manaéement. or U.G.E.&?in the same

way encourage Student

[$1%
Teachers for takingﬁ%oma
action research programme
during their Student

Teaching period.
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ii) The staff may take:éome
ﬂ novel approaches thle
conducting the Student
Teaching Programme at
the time of actual class

teachinge.

XX, EVALUATION.

a) The Assessors:

i) Assessment is found to be a combined effort of
the personnel involved but finally the Method Master
finalises the percentage of marks or grade o%f rank of the

trainees of his methods

i) Finalising the result i) To avoid the subjecti-
énly by the Method Master vity in the assessment
will definetely involve " the opinion of all the
the subjectivity and im=- Supervisors who have
pressionistic elements, supervised the lessons
leaving aside all others should be considered
who have supexrvised iessons, to make thelassessment
without taking into consi- objective based.

deration of their remarks.
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b) Evidence for the essessment:

i) The record.of evidence for the assessment is found

to be the same in all the three universities.

i)

P

Keeping the record of
evidence for the assess-
ment, seems to be a for-
mality for the syllabus
requirement. But how

for the e;idence is valued

and the skills developed is

most essentizl.

i) The validity of the recoxds

of svidence for the assess-
ment af(studEnt Teaching
has to be maintained by
developing real skills as
envisaged by the Universi-
ties. Thi§ should not be

treated as a formality and

a ritual but sacred duty.

c) Weightage of marks and criteria of Assessment:

i) This is found toc be different in the %three Universi-
ties and weightage of marks for various aspects of Student

Teaching varies.

i) This might be due to the i) The Universitiss should give

differing preferences given
to the various aspects of
Student Tea;hing and Evalua-
tion programmes in the three
Universities. Some univer-
sitiés have allotted less
than half ne. ks Ofor the total

practical marks to this

important aspect of Bl.Ed,
Course.

top=-priority to this most
worthwhile aspect of B.Ed.
Course and the important as-
pect of practicals for deQe-
loping skills in the new tea-~
chers and allot sufficient ‘
marks to this aspect in ths
total programme of B.Ed.

Practicals,.
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d) Decl aration of results:

i) The three Universities have fixed the same percentage
of marks to the Theory and Practicals to get a Pass or |
Division in B.Ed. Course with a difference of 5 marks more
or less. The results are declared in Theory and Practicals

separately.

i) This kind of pattern of i) Giving marks on the basis

declaring results on the
basis of percentage of marks
if giving scope for the
accidental Pass or Division,
This procsdure is under cri-
ticism since a long time. No
considerat ion is given for
co-ordina%iné the result of
Theory and Practicals on the

basis of combined efforts.

of percentage of wmarks has
to be dispensed with imme-
diately to avoid the sub-
jectivity and impresionistic
aspect in evaluation. On
the basis of the performance
of the traineges in the
colleges and evidence and
observation of the college
staff, grades may be awarded.
This will fetch correct -
assessment to each trainee
and a kind of satisfaction

to all .
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XXI. DLFFICULTIES FACED AND SUGGESTIONS GIVEN FOR THE

IMPROVEMENT . - ' :

i) The Colleges are not having required and qualified

staff in the Collegss of Education.

i) In the absencs of re-
quired and gqualified staff
it may not be possible for
the Colleges of Education

to organise the Student

Teaching programme properly

and supervise the samg

effectively.

i) The Education Department

and the Manageéant of the
Colleges of Education should
provide the required staff

to the College§of Education,
so that the Colleges may
organise the Student Teaching
and Evaluation Programme

effectively.

ii) Willing co=-operation is not coming from the Co-

Operating Schools, They are reluctant in allowing trainees

for Student Teaching.

i) Due to lack of willing co-
Speration from the Schools,
the Collegegmay not be in
a position to grganise the

Student Teaching programme

in their schools effectively

and arrange for the proper

supervision of the trainees.

ij To gain willing co-operation

and help in organisation and
supervision of Student Teach-
ing in co-operating schools,
some incentives either in
cash or kind are to be pro-~-
vided to the co-opsrating

schools.
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iii) Lack of enthusiasm is found among the trainees

" and tha; are taking the programme easy and are not serious.

about it.

i)

i)

Due to lack of enthusiasm
émong the trainees, they’
may not take interest in
the programme and do every-
thing as a formality and

ritual for the sake of ful-

filling the requirementse.

i)

Trainees may be selected

for the B.&d. Course after
conducting an enirance test
and interview, finding thes%
attitudes towards the
profession and engage them
fully, making them conscious,
and serious gzbout the pro-
gramme to obtain the real

objectives. '

iv) Subjectivity and impressionistic elements are found

ba unavoidable in the assessment of Student Teaching.

This subjectivity element
and impressionistic aspacis
in the evaluation will give
wrong judgment on the part
of the traginees and in
finding out real truth and

worth: among the trainess.

~

i) To aveid these elements of

subjectivity and impressio-
nistic and makefgésessment
of real worth, Qalid svalug=
tion should be made c3 a
combined effort of all the
personnel involved i& the
supervision and assessment

aspect, This should be

sincerely done and made

objective based.
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3

v) Due -5 weightage of marks to the different aspects

i) Not providing due weight=

age of marks to all aspects
of Stud ent Teaching and
allotment~p? good number of
marks in the practicals in
the schems of edamination,
trainees may not give their
attention and take interest
and be serious in masking the

programme effective.

XKXI1. GENERAL

Course.

are na% ﬁrovidad for the total programme of Student Teaching

i} In the B.Ed. Course Prac~-

tical should be given an
important place by alloting
iﬁ sufficient marks in the
scheme of esxamination. And
in the practicals due
weightage has to be given
to the Student Teaching
Programme allotting a&evuﬂe

marks for each aspect of

.9tudent Teaching and create

interest among the trainees
to make the programme

effect;ve.

i) Lack of enthusiasm and insincertty found in all the

personnel involved in the programme.

i) Due to lack of enthusiasm

amony the personnel invol-

vaed, however, the excellentliv

pattern of Student Teaching

ab
may be prescribed in the

i) It is suggested that the

pattern of the programme
is not an important factor
but the personnel involved

in the programms should



249

Teacher Education
cuzriculam, the same would
be a failure and ineffec-

tive.

implement it sincerely to

make the programme effec-

tive and successful,

ii) Student Teaching is taken as a fformality and ritual

just for fulfilling syllabus prescription, but not in an

gffective manner to realise its full spirit as ocutlined

in the objectives of Student Teaching.

i) This idea is supported i)} Hence the following hypo-

-

more by the intexrview data
than the gquestionnaire data.
In the syllabi we find fine
descriptions of Student
Teaching and other field la-
boratory experiences expected
to be conducted by iha Collegs
of Education. But the Teacher
Educetors and Student Teacher
have confessed thatldufiné the
interviews?%ﬁé practical work
is taken only as a necessary
pre-requisite to appear for
the Theory Exsmination and the
same has not been taken

seriously.

_is concerned.f Pl

thesis is favourably veri-
fied and proved. Conse-
quently the same will take
its place in the new theozy
of Teacher Education so

far as Student Teaching

ease

3 N
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"However best the Pattern of Student Teaching may be,

the saﬁe would fail, if there are administrative and organisa-

i

tional defects and .insincerity among the personnel®.

‘E.

EE PR

IMPLICATION FOR FURTHER RESEARCH.

On the basis of the above study conducted by the

Investigator in the aspect of Student Teaching and Evaluation

Programme in the B.Ed., Course, the following studies have been

suggested for further research. It would be worthwhile if

such investigations are undertaken with a view to sxamine

the extent to which the Student Teaching and Evaluation

Programme included in the B.Ed. Course have developed the

skills in Student Teachers, for teaching in the Schools.

1.

To find out the attitude of personnel involved in.the
B.Ed. Lourse with the special reference to Student
Teaching and Evaluation Programme in all the Colleges
of Education an agttitude inventory may be develgped.

A study of the measures to be adopted by the Principals
and staff to make the Student Teaching and Evalugtion
programme a success may be conducted.

A study of the measures to be taken by the Collegses of
Education to enthuse co-operative school staff for

their willing co-operation and make the Student Teaching
and tvaluation programme a success.

The minimum programme of Student Teaching and Evalua-
tion in the B.Ed. Course and to make it successful and
realise the objectives by sincerely implementing the
programme in true spirit to be adopted.

% W% K



