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APPENDIX 3.1

PROFORMA 1 ¢ FOR INSTITUTIONS

Kindly supply the following information which is needed
ih connection with my Ph.D. research, The information supplied
will be kept confidential and will be reported in the thesis
statistically only.

1. Name of the college/University Department:

2. DNature of Management (Please check)

(a) Government ( ). (b) Private( ) (c¢) Autonomous( ).
3. Year of Bstablishment :
4. Nature of student enrolment (please check)

(a) Men only ( ) (b) Women only ( ) (e¢) Educationsl( )
5. HNumber of students in your college (Please give figures)

Men Vomen Tohal

(a) 4? first degree level
(bkf%ostgraduate level

6. HNumber of teachers on the staff. (Please give figures)
(a) Men (b) Women s (¢) Total

Te Is semester system followed in your ihstitution?
(Please check)

(a) Yes ()} (b) %o ( ).
8. If your arswer above is 'yes' please state the coursegin
which it is followed ¢ |

Degree Course of study

(a)

(b)

(c¢)
a




10.

1.

12.

Please state the number of pirst @¢lasses awarded
to your college during the last three University
examinations. '

1
i Year - No.of I classes

(a)
(b)
(c)
Pinancial resources of the college. (Please check)

(a) Not adequte ( ) (b) Adequate ( )
(¢) Very adequate (~ )

arm——_y

College building : (Please check)

(a) (i) own { ) (ii) rented ( )

(v) (i) adequately spacious { ) (ii) Not adequately
spacious ( )

(e) (1) college hostel attached ( )
(ii) No college hostel attached { )

Please check whether you have the following in your

college @ Yes No
(a) General Library () ()
(b) Depertmental/sectional library ¢y ()

(¢) Departmental resource centre for
instruectional purposes.

(d) Science laboratories

(e) Study room

(f) Seminar room

(g) Common staff room

(h) cafeteria/canteen

(i) Cabins for tutorieals

(j) Question banks

(k) Examination-evaluation
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APPENDIX 342

Proforma 2 : DBASIC DATA ABOUT RESPONDING TEACHERS

Eech one of the following items neceds to be filled out
gorrectly and it is crucial for the present research. The
information supplied will be kept comfidential and will be
ugsed only to study the effect of certain variables in the
research.

1. Neme of your college/university
Department/Institution 3
2: Name of the subject you teach :
3; Your sex (Please check) Male , Female ‘
4. Yowage 3 years.
5+ Highest degree earned by you with class.
(a) Academic degree . Class
(b) Professional degree Clase
6. (a) Have you studied abroad (Flease check) Yes Yo
(b) If 'yes' please state the country(s)
(c) Fumber of years spent abroad 3 years.

7. How many years of teaching experience do you have?
(Please state)
(a) In the present college/university department
(b) In other college/university departments

8. What is your professional status in the institution
where you work? (Please check)
Principal
Vice~Principal
Head of the Department (college)
Professor (college)

Tutor or Demonstrator (college)
Head of Department (University)
Professor (University)
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9.
10.

1.

12.

12.

13.

14.

Ca
b=t
L)

Reader (University) ‘ ¢ )
Lecturer(University) ¢ )
Any other, please state.

What is your everage monthly income? Bs.

In what type of community did you spend the major
part of your youth? (please check)

(a) Village ( ) (b) Town ( ) (c) city ()

The occupation of your

(a) Pather

(b) Mother

(¢) Guardian (in the sbsence of parents)

What is the educational qualifications of your parents/
guardian? FPlease check

(a) No formal education ()
(b) School education ¢ )
(c) College education , ¢ )

Have you participated in in-service training in the
course of the past two years? (please check)

Yes Jo.
(a) State level conference ¢ ) )
(b) National conference ¢ ) ¢ )
(e) UGC seminars ¢ )y )
(d) Summer Institutes ¢ ) )

Heve you experience in doing research? Yes{ ) No ( )

(b) If 'yes' please state the total years of research
eXperience 3

(a) Have you any experience of studying or working in a
semester system? Yes( ) HNo ( )
(b) If 'yes' please check the type of experience.
i) Studying ( ) (4ii) Teaching {( )
iii) examinership ( )
iv) Any other, please state
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APPENDIX 3.3

Too% No.1 ¢ SEVESTER SYSTEM PERCEPTION DESCRIPTION QUESTIONNAIEE

Instruction :

Listed below are items characteristic of a semester systenm.
Pl ease indicate your personsl opinion on each one of them as
to whether it is desirable and feasible for adoption in your
college/university Department by encircling a number in each

of the given columns against the item concerned following the
key given below ¢

4 = very much
much

]

some what
not at all

]

3
2
1

U

Example 3
4 , Degirable Feasible
Eveluation is fully internal. (4) 3 2 1t 4 3 2 (1)

In this illustration, having fully idternal evdluation
is merked as "very much" desirable and “not at @ll" feasible.

Item
No.

(A) CONCEPT
1. The acadenic year is divided

Statement Desirable Feaggible

into-
(a) two (semester) 4 3% 2 1 4 3 2 1
(b) three (Triusester) 4 3 2 1 4 3 2 1

2. EBach semester is self
contained for-

(a) course to be taught, 4 3 2 1 4 3 2 1
(b) final exsm mation in
the subject(s) 4 3 2 1 4 3 2 1



Item

0. Statement
%. Each semester nas at least

4.

(B)

100 working days inclusive
of examination period

A summer semester may be
organised

a) to provide courses for those

who want to coumplete their
studies earlier, and
b) to those who want to meke
up for failures in erlier
semester

Internal Assessment is an
iﬁ%gral part of semester
systen

PHILOSOPHY

1.

2

The semester system improves-
the quality of

a) teaching

b) learning

The student is allowed suffi-

cient flexibility

2) in seleect his courses of
study

b) in entering upon his colle-
ge programme at his/her
convenience in the begin-
ning of a semester, and

¢) in pursuing his studies
at his own‘gace

Desirable

4 3 2
4 3 2
E 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2

Feasible

4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
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Item Statement | Desireble Feasible
3. It facilitates the utilization ’

of existing facilities to the ,

meximum extemt 4 3 2 1 4 3 21

4, ‘It ratiorglises the exemina-
tion system 4 3 2 1 4 3 2 1

5. It improves student discipline
by gearing the. students to their
tight schedule of studies 4 3 2 1 4 3 2 1

6. The semester system provides
for teachirg~learning with mi-
nimum wasiage. 4 3 2 1 4 3 2 1

7« Semester system facilitates
work-study programme. 4 3 2 1 4 3 2 1

(C) CURRICULUM

1. In a semester system the
curriculum is-

a) interdisciplinary in nature . 4 3% 2 1 4 3% 2 1
b) flexible allowing freedom
of choice of courses, and 4 3.2 1 4 3 2 1

c) étruetured around core main,
and subsidiary content areas 4 3% 2 1 4 3 2 1

2. Each course carxry cerisin hours
of credit depending upon the
course content and the number
of hours of study in & week 4 3 2 1 4 3 2 1

3+ Each semester has 18 to 22
credit hour courses 4 3 2 1 4 3 2 1

4. The student earns credit in a
course only if he/she passes
the presoribed -



Ttem

8.

(D)

Statement

a) sessional work, and
b) written examination

Each course is formulated on
certain units of teaching such
ag -

a) small courses of 1 credit
hour, and

b) Large courses of 2 to 4
crediit hours

Some courses run into more than
one seuester

Major courses have other organi-
cally connected courses offered
in subsequent semester

Interdisciplinary courses in
minor electives are offered

TEACHING

2e

Teacher plans instructionel
programme in advance

The sessionzal work is carried
on according to a fixed time
schedule.

Teaching devices are varied
and they include-

a) lecture ' /
b) discussion

¢) field work

d) term paper

e) assignment, and

f) seminar

Desirable Feasible
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3% 2
4 35 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 35 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2
4 3 2 1 4 3 2

-
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Item _Statement Depirable Feagible

(E) CLASS STRENGTH

1. “Classes are smaller in sige
a) about 50 students in

humani ties 4 3 2 1 43 2 1
b) about 25 to 30 students in

science subjects, and 4 3 2 1 4 3 2 1
c) about 25 to 30 students in.

professioneal courses 4 3 2 1 4 3 2 1

2. The teacher-student ratio is

menageable ‘
e) 1:10 to 15 at the graduate ‘

level 4 3 2 1 4 3 2 1
b) 137 %o 10 at the post- .

graduates level, and 4 3 2 1 4 3 2 1
¢) 137 to 10 at the professionel .

courses 4 3 2 1 4 3% 2 1

(¥) EVALUATION

1. Evaluation is fully internal 4 3 2 1 4 3 2 1
2+« Evaluation could be partly ]
internal and partly external 4 3 2 1 4 3 2 1
3. Evalustion is done contfinuously 4 3 2 1 4 3 2 1
4, Evaluation is based on ’
a) announced written iests 4 % 2 1 4°3 2 1
b) unannounced tests 4 3 21 4 3 2 1
¢) tutorial 4 3 2 1 4 3 2 1
d) term papers, and 4 3 2 1 4 3 2 1
e) practical work 4 3 2 .1 4 3 2 1

5. Evaluation tools consist of-
&) essay questions
b) short anawer questions 4 3 2 1 4 3 2

W
N
-
o
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Ttenm Stetement Desizeble  Feasible

.¢) Objeetive multiple type

questions 4 3 2 1 4 3 2 1’
d) Check 1list, and 4 3 2 4 3 2
e) rating scales o 4 3 2 1 4 3 211

6. Iyaluation results are announced
in & short tinme. 4 3 2 1 4 3 2 j

7. In affilisted colleges 30 to
50 per ceut marks are dallotted
to internal assessment 4 3 2 1 4 3 2 1

‘ 2. Answer-books are shown to the
students and discussed with thenm 4 35 2 1 4 % 2 1

9, Viva=-voce test is conducted to
finalise the internzl records (
of +the students 4 3 2 1 4 3 2 1

10. In evéluation, marks are
converted to grade points. 4 3 2 1 4 3 2 1

11, In affiliating colleges uni-
formity in internal assess-
ment 15 ensured by moderating =
the same by a2 team of ~ ‘
a) internal exaeminers,or 4 3 2 1 4 3 2 1
b) external examiners ' 4 3

o
—
S
A
[\

(¢) LEARNING

1. The students bhave 5 to 6
periods of classwork a day. 4 3 2 1 4 3 2 1

2. The attendance requirement is
2 minimum of 80% of the working
days 4 3

ne
-
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Item ‘ Statement Desirable . Peasible

%2« The student learns systema-
tically in view of his/her being
continuously evaluated. 4 3 2 1 4 3 2 1

4 Tﬁe student geits periodical
feed~back from the results of
sessional tests to improve his
learning. 4 3 2 1 4 3 2 1

5« Semester system can facilltate
" students to learn and earn by
taking courses alternating .
with periods of unemployment. 4 3 2 1 4 3 2 1

6+ The students can take inde-
pendent projects alternsting
with general study. 4 3 2 1 4 3 2 1

7. Highly motivated students
complete more courses. 4 3 2 1 4 3 2 1

8., The students assumes definite
responsibility for his progress 4 3 2 1 4 3 2 1

(H) ORGANIZATION

1. 1In colleges,the departments
become decentralised. 4 3% 2 1 4 3 2 1

2. Academic work is plamed
jointly by teachers 4 3 2 1 4 3 2 1

%. Teachers meet regularly to
vlan academic work. ] 4 3 2 1 4 3 2 1

4, Eyery teacher assumes definite
responsibility for the conduct
of the course. ' 4 3 2 1 4 3 2 1
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1ten Statement Desirable Feasible

, 5+ ; The teacher enjoys a great deal
' of freedom in his/her works 4 %3 2 1 4 3 2.1

6+ There is greater scope for a
teacher to be innovative. 4 3 2 1 4 3 2 1

7. Better co=operation between
different departments or
disciplines. 4 3 2 1 4 3 2 1

(I) PLANT AND EQUIPMENT

Provieion for the following
facilities and equipments is
necessary $

1. General library 4 3 2 1 4 3 2 1
2. Departmental librery 4 3 2 1 4 3% 2 1
3+ Departmental resource centre 4 3 2 1 4 3 2 1
4. Bcience Laboratories 4 3 2 1 4 3 2 1
5. Study rooms. 4 3 2 1 4 3 2 1
6. Tapes. 4 3 21 4 3% 2 1
7. ~Records (playing) 4 3 2 1 4 3 2 1
8. Phonographs. 4 3 2 1 4 3 2 1
9. ZProjectors. 4 3 2 1 4 3 2 1
10. Films 4 3 21 4 3 2 1
11. Question Bank o N 4 3 2 1 4 3 2 1
-12. Simple calculating machines. 4 3 2 1 4 3 2 1
13. Examination-evaluation record 4 3 2 1 4 3 2 1

section.

() PROBLEMS

Instruction ,
Against each of the items listed below is a scale running
from 1 to 4. The items are some possible or actusl problems




of a semester system. According to the key which follows,

S

Please circle one of the number to indicate your rating of
edch problem. '
4 = very serious problem
% = a problen
2 = very minor problem
-1 = not at all & problem.

Item ‘ Rating
NO» Statement /
1. High teacher—-student ratio in colleges. 4 3 2
2. Inadegquacy of teaching staif.. 4 3 2

3+ Inexperience of the staff members in

curriculum construction. 4 3 2
4.  Restructing the present syllabi in order

to suit semester system. 4 3 2
5 Rearganizing-the university Board of Studies. 4 3 2
6. Reorganizaetion of faculties. 4 3 2
7. Interruption of academic work due to

freqguent holidays. 4 3 2
8., Interruption of academic work due to

student strikes. 4 3 2
9. Frequent demand for relaxation of atterndance

rul es owing to student absenteelism. 4 3 2
10. Student discontent over internal evaluation. = 4 3 2
11. Too frequent examinations. 4 3 2
12. Teachers' proneness for subjectivity in

evaluation. 4 3 2
13. Keeping student attendance on a foll-

proof basis. ' : 4 3 2

el



Item ’ Statement Rating
14 . Nonavallability of question banks in

colleges. ' 4 3
15+ Difficulty in maintaining evaluation records. 4 3 2
16, Lack of understanding about semester system

on the part of teachers. 4 3 2
17. Lack of honesty among teachers. 4 3
18. Infiltration of political pressure in

acadenic 1ife. ’ 4 3
19, Lack of financial rescurces.
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APPENDIX 3.4 i

Tool No.2 ¢ QUESTIONNAIRE ON INSTITUTIONAL CLIMATE
(QIc)

Baroda Version
Form 11

Directions 3

Read each statement carefully. Then, keeping your own
college in mind, consider each statement and indicate whébher
it is - - : , e

i) never true 1
ii) rarely true 2
iii) sometimes irue 3
iv) often true 4
v) very frequently true 5

Register your arswer at the end of each statement in the
following wmenner :

If it is never true, circle 1 (1) 2 3% &

1 5
If it is rarely true, circle 2 1 (2) 3 4 5
If it is sometimes true, circle 3 1 2 (3) 4 5
If it is often true, eircle 4 1 2 3 (4) 5
If it is very frequently true, circle 5 1 2 3 4 (5)

Please be sure that you mark each statement

Statements

1. The principal of this college is
always ready to help his collea~
gues in an hour of need.- 1 2 3 4 5
2. The college staff is one and
united. : 1 2 3 4 5



Te

8.

9,

10.

11,
12.
13.

14.

15.

16.
17.

Statements

Teachers of this college have to teach
keeping an eye on examination results.
The motto of this college is internal

autonomy (freedom) for all.

- There is warmth of femily relation among

the staff members.

. The principal of this college i€ firm in

enforecing all college rules.

Every teacher is assigned some general duty
in regard to different college activities
during the year. ‘ ¢
The principal is suspicious of those who do

. not hold ideas similar to his own.

Senior teachers in this college carry
more authority and power than junior
teachers.

In the recess, college teachers mix freely
and eﬁjoy their socisgl meet in the staff
room. o

The principal shares freely his new ideas
or his experiences with the staff members.
The principal is enthusiastic about the
deyélopment of the college. A

The organigational set-up oi this college
is dictatorisal. , ,

The non-conformésts among the staff
wembers are hard pushing and pressurising
others to toe their line.

The staff of this college is recruited on
merits. '

Teachers eéuate their work with their pay.
Teacher of this colleége work under tension.

o

W

S
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18,
19
20.

21,

22,

25.

24 .

25.

26,
27.

28,
29.
30,

31.

Statements

In this college, a lot of group work

is done by the staff,

The principel is first to arrive in the
sollege and last to leaves

Teachers just teach, not bothering whether
students learn or not.

Teachers' attitude towerds students is
detached and of least concern. “ '
Academic decisions in their college are
taken in staff meeting. . ‘

The college has well orgenized derartments
or units. -
Leadership responsibilities in different
programmes of the college are distributed
mostly on the basis of sepiorify,

There is direct oommunieétion between the
college management and the staff. :
The principel is ccol and reserved.

staff regards the examination work of thé
college tests a heavy load.

The steff members participate in the
aeadeéic decision-naking of the coilege,
Only the principal or some senior teachers
talk in staff meetings.

Their exists coordination among different
depertments, units or sections.

Most of the staff has developed real
identificetion with the college

Ap another college shares the building in

shift, this college bas not been able to

develop its image.
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53.
34
35.
36.
37,
385

39,

40,
41,
42

43.

44.
45.
46.
47.

48.

The college functions on the principle of
decentralized administration.

Teachers have sense of achievement in thier
work. ‘ ‘
Teachers of this college work by themselves
and not as a group. ,

The principal is aympathetic towards his
staff members to help needy colleagues.
Teachers. put full confidence in their
colleaguess ,

Teachers feel that a lot of their time is
wasted in doing routine thingse. '

The staff of this college feels that all
important information is not circulated
among them by the princiéal.

Staff visit their collesgue's home

. frequently.

The principsl assumes his importence on the
basis of his position.

There is good repport between the staff and
the principal. .
The bigness of this college comes in the
way of inter—-communication among teachers
and the principal.

The prlncipal enjoys the gosszps clrculated
about staff members. /

This college is really interested in the
wel fare of the stafif and students.

The principal ensures that staff decisiéns
go in his supporte.

The old members of the staff of the college
block 1nnovat10ns and changes.

Teachers have perfect freedom to adopt the
teaching method they feel to be the best.
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49.

50,
51
52
53.

54.,

55.

56.
5T,
58}
59,

60.

61.

62.

Statements

Teachers of this college take initiative-
in many acedemic and cul tural activities
of students.

The principal is present in most of the
extra-curricul ar activities of the cbllege
The principal visits staff cebins and bhas
friendly informal talks with teachers.

The principsal gives ahard tlme to shirkers
anong the teachsrs.

Teachers resent if their colleague is un=-,
Justly pulled up by the aubthorities.

The staff believes that unrecasonable demands
of students which are detrimental to aca~
demic standerds, should be resisted by the
principal at all cost.

Excess of extra-curricul ar aetivxtles
disturbs the academic programme of the
college. .

Teachers digress and talk irrelevant
things in staff discussion.

The principal emphasizes.professional read-
ing to staff members. )

Hardworking and sincere teachers get
recognition in this college.

The sword of insecurity of service hangs
on the head of the staff.

The principal uses . internal checks and

bal ances to reduce personal factors in
examimations or periodiesl tests.

The family members have social relation-
ship and satisfaction in this place.

The priuncipal is a jovial good fellow.

27



6‘3 . ;
"plenning in this college.

64 .
65.

66

69.
70,
T
72,
'73.
T4
75
76

e

78.

$

Stetements

There is co-operative instruetional

With the arrival of the principal in the
college building, the college buzzes with
work.

The college has a climate for experimenta-
tion and innovation.

There are frequent inservice programmes for
staff development.

An accepted common gcal binds the staff of
this college together.

in the college building o1e or the other
actlvity always goes on from morning till
late in the evening.

The principal of this college is 2 human
dynamo .-

The principal visits his ailing colleagues
gt his home.

The college calendar specifies all wmajor
events date-~wise,

The principal consults his colleagues on
college problens.

Teachers of this college have freedom to be
members of professional association.

There is an atmosphere of warmth and love
for teachers in the college..

The individuelity of {teachers is respected
in this college.

This college has.good working conditions.
Teachers seen to be interested much more in
gafeguarding their interest than that of
the institution or students.

Teachers readily follow the call of sirike
or mass casual leave given by their central
leadership.



85,

86.

8T+

838,

89,

90.

91.

__E}tat ements

The principal sets an example to his staff
by himself working herd.

This college has humane climate. 1
The principel has double standards in his
dealings}:vith the staff. 1

The authority in this college is hierarchiecali
Teachers say they cannot do anything when
student attendance is small and indifferent 1
Teachers first enjoy casual leave and then
put in their report for 4b:, 1
The principal alweys explains his stand when
he differs with one or more staff members.,. 1
The instructionsl planning done in this
college is on a cooperative basis. 1
The atmosphere in the college is such that
the teachers are encouraged to indulge in

backbiting their. collesgues. . 1
Teacher~leaders have frequerit clashes with
the principal. - ‘ 1
The principal likes to take tea with the
staff during the recess. - 1
The staff of this college is respected by

the local communi ty. " 1

The impact of the leadership of the
principal can clearly be seen in the
ef fect¥veness of the college. 1
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Tool No.3 : QUESTIONNAIRE ON COLLEGE TEACHER MORALE (0CTH)

i
3

(Baroda Version: Form II)

Directionss

Consider each statement in relation to your own college
and in the light of the condition obtaining in your~owh college end
answer each statement by indicating whe ther you agree probably
agree, probabiy disagree or dimagree with each statement.

Mark your answer in the following manner :

If you agree with statement, circle 'A' (A) PA PD D
If you are somewhat uncertain, but 4

probably egree with the statement

circle 'PA! | A(PA) PD D
If you are somewhat uncertain, but pro-

bably disagree with the statement

circle 'FD! A PA(PD) D
I1f you disagree with the statement, .
circle *D! A PAPD (D)
A = Agree

~ i PA = Probably agree

PD = Probably Dissgree
D = Disagree
Statements
1« We are a family in this college. A PA PD D
2. Qur principal is an emiable personality. A PA PD D
3. Salary with annual increment is paid
regularly. f ’ A PL PD D

4. Our college has adequate building
- facilities. ) A PAL FD D

i



9.

10.
11,

12.

1%,
14.

15.

16.

171

18,
19.

20,

21,

Statements

Our principal is friemdly and helpful.
This college has a staff club.

Ieachers invite other staff members +to
visit them &t homé. '
My teaching load in this college is
reasonable.

The staff has much involvement in the
decision-making pertaining to the college.
Junior teachers count in this college.
The college has a teacher's common room
for teachers to relax.

The college cannot advance loans to tea~
chers because its own funds are small.
Teachers get casual leve easily.

There is ample scope for teachers for their
professionsl growth in this college.

The college policy is decided through
consultation and co~operation of college
teachers.

I eam satisfied with the pay I get in this
college. s

The college Management has so far not
taken initiative in establishing co-
operative Housing Society for its
teachers. '

Teachers get regular and full salary.
Teachers take tea together during the
recess. o

In hours of need, teachers standby their
colleagues,

Teachers of this college work in coopera-
tive groups on many college programmes.

A PA PD D

APL PD D
A PA iDD D
A PA PD D
L PR PD D
L PA PD D
A PL PD D

PO PD D
i PA PD D
A PL PD D
A PA PD D
A PA PD D
A PA PD D
A Pa PD D
A PA PD D
A PA PD D
A PAL PD D
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22,

2%,

24 .
25.
26.

27

28,

Statenents

Location of the college being distant from
the town is & hindrmsm ce for many teachers
of this college» ‘

The typing and dupliceting services for
teachers are satisfactory in this college.
Teachers of this college have seépe for
experinentation and innovations.

Teachers have full freedom of expression
in the college.

There is fellow-~feeling among the staff.
Peacher in this college are deputed to sum~
mer Institutes, Seminars and Conferences
at College expenses.

Staff seminars satisfy the intellectusal

" needs of teachers.

29.
30,

314
32

33
34 .

35.

Teaching gilves me meximum intellectusl
and emotional satisfaction. )
The aﬁmosphere\of this college 1is cosy
and warm.

The principel secures loans from the
college management for & needy
colleague.

There is a belief in this college that
even Junior most teachers have sone
ideas to contribute.

Staff members pearticipate in the
college Recreation Club.

There are cligues and grobpisﬁ anong
the staff.

Teachers feel free to criticise college
administrative policy at staff meetings.

PA

PA

PA

PA
PA

- PA

Pa

PA

PA

PaA

BA

PA

PA

PD

PD

PD

PD

PD

PD

PD

PD

D

PD

PD

PD

PD

PD
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%6.
37
?8.
39.

40.
41,

42,

4}.
44,
45.
56
47
48.
§9.
50.

51.
52.

Statgments

College hours of work are gqulite convenient

to the teachers. A PA PD D
Teachers open out their hearts to their
colleagues, . _ A FA FD D
The college staff has many joint picnics
and parties. A PA D D
The college provides me with adequate class-
room facilities and teaching aids. PA PD
The euviromment in the college is lively. PA PD D.
The furniture and fequipment in this

& PA D D

college is up—toQHate.

The staff feels that their views on acade-
mic reforms are listened ito with respect
by adninistrators. : A
Teachers of this college have adequate .

facilities for recreation and enjoyment. A
The best friends of the teachers of this
college are other staff members. . A
Phe correction and examination load of the
teachers in this college is reasonsble. A
Teachers enjoy security of service. A
There are enough audio=-visual materials and
aids in the college for use in the class-
TOoOme A
Conditions of work in this college are
satisfactory. : A
Administraxivel¥he climate of this college

A

is controlled.

Senior teachers associate junior teachers
in academic planning. A
Teachers are loved and respected by students.i
College teaching at this place is prestigious.p

PA
PA
PA
PA
PA
PA
P4

PA

PA
PA
PA

PD

Pp

PD

PD

ED

PD
D
FD

U o
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Statements

5%. If I could plan mey career again, I would

24.
55,

56.
5T«

"58.
59.

60.
61,
62,
63.
64 .
65.
66,

67,

684+

69¢

choose ccllege teaching.

I find contact with students in the class
anl outside satisfying and rewarding.

Cur children's hiigher education is a heavy
lozd on our meagre salary.

This college has & chellenging curriculum.
Staff members celebrate events of rejoicing
together.

The payment of our monthly salary is regular,
We have ample scope for profess1unal advan-
cement in this college.

There is a contributory Fund to help needy
teachers.

I teach in this college the subject I like
most.

I would not like to change this college

for better position or salary.

I feel that I am an importent part of my
college.

I really enjoy working with my colleagues
in the college. '
Teachers and the prinecipgl have slmilax
views on major problems on the eccllege.

My works in the college enables me to make
my contribution to the local community.
Teachers have full involvement in curriculum
inprovement.

Teachers are corsulted on college deviklop~
mental needs and problems.

The college timings and time~table facilie
tate our doing the best. '

A PA PD D
A PA.PD D
APA‘.“,I')JS‘\TD
A PA PD D
A PA PD D
A PA PD D
A PA PD D
A PA PD D
4. PA PD D
A PA PD D
A PA PD D
A P P D
A PA PD D
A PA PD D
A PA D B
A P4 PD-D
A PA PD 1?)
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70.

71 LN

72,

13

74 -

75

6.

TTe

Stetements

Hy merite and abilities are recognlzed and

,éppr301ated in this college.

The principal's attitude s an administrator
irritates me.
The administrators belleve in 'taking' or

'receiving' rather than 'giving' or'sharing’.

The management welcomes teachers asking for

study 1leve.

If permenent teachers get disabled; they

are givc_en financial help by the Qinanagement.

College teachers have professiopxorientation

in understanding adolescents and instructiondal

methods.‘

I feel it is rather too much o expect me
1o teach a large class. ‘
Senzor and experienced teachers also neeﬂ
professional training.

A

A

A«

A

A

A

PA PD
PA PD
PL PD
PA D
PAP PD
PA PD
PA PD
PA PD



APPENDIX %.6

qul lo. 4 % Leadership Behaviour Deséription Questionnaire

(Baéed on 'Initiabing Structure' armi 'Consideration' Compo-
nents of the L.B.D.Q. by Andrew W. Halpin and Don B.Croft.)

Instruction
"In this guestionnalre, there are forty-nine short,

descriptive statements of ways in which principals may behave.
You are requested to indicate the frequency with which your
principal engages in gach form of behaviour by checking ONE -
of the five adverbs,éjhey are @

A = always

B = often
C = occasionally
D

g

= seldom
B
and then encircle the letter indicating the choice.

never

il

Example 3 ]
(1) He keeps tohimself ... A B ¢ (D) E

Here the response indicates that the principal keeps to him=
self 'seldom' which is letter D',

{Responses willbe kept strictly conficential and used

*

only for research purposes).

1. He is cool and unruffled in his work. A'B C D E
2« His policy is to divide and rule. 4 B C D B
3. He makes his expectatiocns clear to the

staff. A& B ¢ D E.
4. He keeps the vrganigation moving. A B C D

]

5. He sets a clear and set time table of
duties and work for teacners. A B C D B



Te
8;
9.
10.

11,
12,

13.
14.
15.
16,

17
18.

2%,
24 .

He assumes an air that he is right and
cannot be challenged. _
ﬁe insists on completion of all assigned
‘work ou time.

He does not tolerate any indifferent and
solvently work by the staff.

ﬁe makes the staff members work upto

" their paximum capacity.

He does not permit deviations from, set
rul es and agreed decisiouns,

He initiates actions in the school.

He executes decisions firmly and strictly.
He gets his instructional plans executed
by teachers.

He sete the tone of hard work throughl
hie own example.

He consclenteously maintains school
quality. ]

He is experimental and iBReovative.

He holds regul &r staff meebings.

His talk and acts jeopardize the
integrity of the staff.

. He appoints subject committees to plan

and supervise instruction.

. He delegates responsibilities to teachers

and coordinetes thelr work.

He is a dynamic and pushing type.

He facilitates cooperative group work
by his school teachers. )

He sacrifices his comforts for school work.

He makes excessive demands on teachers®
time and energy.
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- 25.
26.

27,

28
29.
30,
31,
32.
33
34 .

52«
56«
37
38,
39
404
41.
42,
43.

A4,

He is kind and considerate.

He talks with teachers ag if he is favour=

ing them .
He hzs the milk of human kindness in him.
He shares jokes with staff members.

He consults the staff on important issues. .

He is sgfeptical of new ideas.’
Teachers enjoy working with and for him.
Teachers love him.

He explains all his decisions to the staff.

He spends extra times to help teachers.
He meets every staff members on terms of
equality.

He always tries to do what he can to make
indiv idval staff members happy.

What he seys is different from whai he:
really meanss :

He lays aside the work he is busy with
when a staff member wants to talk to him.

He does not hesitate to reprimand a defeu-

1ting bteacher in the presence of others.
His dealings with the staff are not
straight forward. |

He is bossy and not easlly approchables
He enjoys mixing with the staff.

He frowns on staff wmembers who differ

with him.
_He prectices informality but maintains

decorur.

45.
46,
47‘
48,

49,

Be is pleasant and sympathetic.
He bullies the submigsive teachers.
He changes his plan if he is convinced.

He does planning with the help of his co-

lleagues.
He shares bis ideas and experiences with
staff members.
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APPENDIX 3.7

. THE DOGMATISH SCALE
(Adepted Version of Milton Rokeach's Seale)

Direections s

Here,some statements are given. Indicate your agreement
or disagxeemeﬁt with each statement by encireling one of the
six numerical figures given at the Pight-hand side.

Encircle .
+1 if your Agree g little

+2 1if you ggree on the Whole
+3 if you Agree Very Much

-1 If you Yisagree a Little

-2 If you Disagree an the whole
-3 If you Disagree Very Much

~ Statements

1. ‘The United States and Russia have

just 2bout nothing in common., 1 42 45 -1 =2 =3
2. The Highest form of Government is

a Democracy and the highest form of

Democragy is & Govermment run by

those who are most intelligent. -+1 +2 +3 =1 =2 =3

3. Even though freedom of speech for
all groups is a worthwhile goal,
it is unfoitunately necessary to
restrict the freedom of certain
political grouﬁsi, +1 +2 +3 =1 =2 =3

4. It is only natural that & person
would have a much better acquain-

tenance with ideas he believes
in than with ideas he opposes. +1 +2 +3 =1 =2 <3



B

Statements

Man on his own is a helpless and

" miserable creature.

6o
Te

8.

9.
10.
11,

12,

13,

14.

15.

Fﬁhdamentally, the world we live
in is a pretty lonesome place.

Most people just dont't give a
tdamn' for others.

I'd like it if I could find some—

+1

+1

+1

oné who would‘tell me how %o solve

my personal problems.

It is only natural for a person

tobe rather fearful of the future.

There is 80 much to be done and
go 1little - time to do it.

Once I get wound up in & heated
discussion, I just can't stop.

In a discussion I often find i% ’

necessary 1o repeat myselfl
several times to make sure I am
being understood.

In 2 heated discussion I generally

become so ahsorbed in what I am’
going to say that I forget to
listen to what the others are
saying.

It is better to be a dead herxo
than to be a live coward.

While 1 don't like to admit this

even to myself, my secret ambition

is to become a great man, like
Eieytein or Beethoven ox
Shakespeare.

+1

+1

+1

+1

+1

+1

+1

+1

Rating Scale

+2
+2

+2

+2
+2

+2

_+2

+2

+2

+2

+2

+3

+3

+3

+3

+3

+3

+3

+3

43

+3

+3

-1

-2

340



16.

17

18.

19.

20,

21,

22

23,

24 .

Stéxements

The main thing in 1ife is for a
person to want to do something
important. '

If given the chance I would do some=-

+1

thing of great benefit to the world+1

In the history of mankind there
have probably been just & hand-
ful of great thinkerss.

There are & number of people I
have come to hate because of the
things they stand for.

A man who does not believe in
some great cause has not really
lived.

It is only when a person devotes
himself to an ideal or cause
that life becomes meaningful.

Of all the different philoso=-
phies which exist in this world
there is probably only one which
is correct. :

A person who gets enthusiastic
about too many causes is likely

to be a brettyb"wishyrwashy“ sort

of person.

P , ' ¢
To cogfomise with our politicel
opponents is dangerous because

it usually leads to the betrgyal
of our own side.

+1

+1

+1

+1

+1

+1

+1

+2

+2

+2

+2

+2

+2

+2

+2

+2

) Rating Scale

+3

+3

+3

+3

+3

+3

+3

. ‘+3

+3



25

26,

27

28,

29.

30,

31

32

Statements

Vhen it comes to differences of
opinion 1in religion;wé must be
careful mt to compromise with
those, who believe differently
from the way we do.

In times like these a person must

be pretty selfish if he considers -

primarily his own happiness.

The worst crime & person could
commit is to atteck publicly the
people who believe in the same
things he does.

In times like these it is often
necesgary to be more onc guard
against ideas put out by pecple
or groups in one's own camp than
by those in the opposing camp.

L group ‘which tolerates too much
differences of opinion among its
own members camot exist for long.

There .are two kinds of people in
this world those who are for the
truth and those who are against
the truth.

My blood boils whenever a person
stubbornly refuse o admit he's
Wrong. ‘

A person who thinks primarily of
his own happiness is beneath
contempt.

+1

+1

,+§

+1

+1

+1

+1

+1

+2

+2

+2

+2

+2

+2

+2

+2

Rating Scale

+3

+3

+31

+3

+3

+3

+3

42



3%

34 .

35.

36,

37

38,

39.

40,

Statenents

Most pf the ideas which get
printed now-s~days aren't worth
the paper they are printed on. +1

In this complicated world of ours,
the only way we cen knew what's
going on is to rely on leaders or
experts who can be true guides. +1

It is often desirable to reserve
judgement about what is going on
until one has had = chance to

hear the opinions of those one
respecis. .+

In the long run, the best way to
live is Vo pick friends and to
asgsociates those whose tastes and
beliefs are the same as ore's own +1

The present is all too often
full of unhsppiness. It is only
the future that counts. +1

If & man is to accomplish his
mission in 1ife, it is sometimes
necessary to gamble "&all or nothing
at all”. o , +1

Unfortunately, a good many people
with whom I have discussed impor-
tant soeial and morsal prqblems'
don't really understand what's

going one ' +1
Most people just doun't know .
what's good for them. RS

Rating Sceles
+2 +3 -1 =2
+2 +3 =1 =2
+2 4% =1 =2
+2 +3 -1 =2
+2 43 =1 =2
+2 431 -1 =2
+2 4% =1 =2
+2 43 =1 2

<43



APPENDIX 3.8

LIS@.@F ITEMS ELIMINATED AFPTFR THE PILOT STUDY FROM THE SSEDQ

!

L+ ‘Stetements eliminated Goefflolent of

CONCGERT -

1. The ascademic year is divided into four -
gquarter-mester. «09

2. - Semester-wise courses facilitate working
of employed students. 27

3« Semester-wise courses ensures sharply ‘ ) f
structured courses. +16

4. Semester system facilitates examination
reform by permitting the use of different
kinds of assessment exercises like term
paper, practical work, seminar,etes ' .07

PHILOSOPHY

5. It results in the development of sharply
focused courses or subjects. 2%
6, It gives freedom for the students to
determine -

&) his own time of entry,end .16
b) his own academic pace. ‘ .05
CURRICULUM

Te Courses can be effectively reviewed and

' revised periodically. 27
8. Involvement of teachers teaching courses,

‘ in revising or woderning course content

is fecilitated. .08



S1. - Coefiichent of
N0 Statement eliminate Correl ation
TEACHING .
9. Teaching is goal-oriented. .12
10. fThe work lozd of teachers become adequate

and effective. «19

CLASS STRENGTH

¥ i1l.
EVALUATION

11, 1In moderating internai assessment the raw-
sources are converted to standard courses. .06

12. There are frequent tests of examinatiom. 13
13. Two chances are given %o pess a semester
| exemination. . e24

4. In cese where a course is graded and is
appeared over more then one semester a
student is not @llowed to teke & course at
a higher level unless he/she passed in
the course at the besie ;evel. «21

LEARNING

15. The inter-disciplinary composition of the
course provides for the gift end motiva~-
tion of individual students. .02

16. There is little time for situdents to
indulge in frivolous activities or mis-
chief unless they do at their peril. 14

ORGANISATION i

17+ Recognition to senior as well as junior
teachers in curriculuﬁ devel opment,
téaching and examination. | 22




51, - Coefficient of
No. Statement el iminated Correlation
18.. Fluent communication between teachers. .1§
19, The teacher is umuch better motivated ‘
* than in the traditional system. «28

20, The morale of the teecher is high. 25
PLANT AND EQUTPMENT
Nil.
PROBLEM
21, Semester-wise internal assessmeut camnot

work in large sized classes. 11
22. Students become more exemination cousclous

ratber than more coucerned with learning. «09
23, 1t is difficult to conbtrol idke and un=—

scrupulous teaqhers.' 24
24. Bociological forces are likely to viliate

the results of the semester systen. .18
25. In a poor country like ours the costly

system like senmester systiem cannot fune-

tion successfully. ‘ 13
26, Political pressure would infiltrate the

academic life. <05

546



APPENDIX 3.9

CCEFFICIENT OF CORRELATION OF THE STATIMENTS 1IN SEMESTIR
SYSTHI PERCFPTION DESCRIPTION QUESTIONNAIRE.

3

Item Coefficient Item Coefficient Item Coefficient'

Noe. Correlaticn Ko« Correlation No. Correlation
(A) CONCEET 4.(2) 56 (F) EVALUATION
1(a) '43 ~ (b) 48 1. .76
1(b) »38 5.(a) o 37 2e «81
2(a) .68 (b) .42 3. 6%
2{b) - .72 6. 39 4.{a) 53

3. 54 7. 52 (p) .32
4(a) 81 & W49 (c) .38
4(0) .76 (D) TEACHING (a) .46
5 47 1. T3 (e) w42
(B) PHILOSOFHY 2. 36 . oeles 72
1(a) .63 3(a)  +67 (b) .31

(b) <74 (b) W72 (c) .42
2.(a) .38 (e) .59 C(a) 46

(b) = 46 (@) .63 (e) -39

(o) 42 (e) 53 6. +69
3 $33 | (£) .66 7 T4
4. 74 4 37 8+ «32
5. :36 5. - W46 13'( ) "22
6e .52 L 1Vele be
.. e - (E) ggg?s SIREN- (b) .44
(G) CURRICULUN 1(&)' +51 (¢) LEARNING
1.(2) .51 ‘ (v) .48 14 +38

(8) AT (e) 54 2. 73

{c) 53 2(a) = .39 5. '.§3
0, 32 (o) .46 4o ' T8
3, 43 ' (e) W43 5 57

6. " .62
To . 51

8’ ‘78

047



