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APPENDIX A

INNOVATIVE PRONENESS SCALE FOR TEACHER
(English Version)

1. Purpose of the Questionnaire

The questionnaire has been designed as part of a large
scale research study, whose purpose is to ascertain the
opinions of teachers of all the secondary and higher secdndary
schools of Gujarat State on various educational issues.

A particular focus of interest is the attitudes of
teachers towards Innovation in education. For the purpose of
the study an innovation is taken to mean a significant change

in educational objectives, curriculum content, teaching metheod,

pupil groﬁping, staff development, resource utilisation or

institution organization.

2. Completion of the Questionnaire

It will be greatly appreciated if you will be good enouéh
to complete the questionnaire as fully and accurately as possible.

"The following points should be carefully noted :

(A) All responses are merely matters of opinion. There

are no right or wrong answers.

(B) 1In response to each item express your own genuine

' opinion. Do not respond as you think teachers generally
might be iikely to respond or iq a manner which you
think might be considered desirable, if this is in
conflict with your own personal opinion.

00.2
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(C) Answer each question by selecting one response
only from the alternatives offered in some cases
the choice of response may seem difficult, even
frustrating - but you will note that the response

you choose is meant merely to represent the nearest

approximation to your opinion.

(D) Try to answer every item, as each forms an important

part of the total questionnaire.

(E) Do not dwell to long on any response. Give the

answer which igs the uppermost in your mind.

3. Anonymity and Confidentially

To preserve the anonymity of all responddnts neither

your name nor the name of your institution will appear on the

questionnaire. All responses will be treated in complete

confidence.

o-‘3
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PERSONAL INFORMATION

For each question please tick mark the appropriate

gspace. Do not write your name or the name of the institution.

1. Age Under 35 35 Years
Years — or above
2. Sex Male i Female

3. Teaching experience ( Count completed years only )

QLess than 5 or more ,
5 years years

4, Other academic Degree Degree not
qualifications Completed Completed
3.5.C.
B.A.
B.Com.,
B.Sc.
M.A.
M.Com. -
M.Se.

5. Professional Teacher

Training Trained Not Trained

T.D,
Dip.B4.
B.T.
B.E4.,
M,Eq,
Pn.D,

1]
I

6. Have you taught in another institution

for at least one year ? Tes No

7. Have you had teaching or offer first
hand professional experience in any
educational system ? Some None

‘..4



8.

10.

c4o
* -

In the past three years have you
attended in-service courses in
education organized by Extension

Department, CASE, WNCERT ? Some

In the past three years have you
read any research studies in

Education ? - Some

Considering teaching as a whole Very

how satisfying do you find it ? Satisfying

‘1
0O\
0o

None

None

Not Very

eseb

satisfying
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SECTION ONE
DEBATABLE CHANGE IN EDUCATION

Here is an arbitory list of edwcational innovations
which have been the subject of a good deal of debate and
discussion. Some of them you may consider desirable and some
undesirable, in varying degrees. Clearly there are no 'RIGHT'
or 'Wrong' Answers.

Consider each innovation inturn, Imagine that it is
being considered for introduction into your school and that,
if it were introduced: you would be—significahtly effected by
the change.

For each innovation independently indicate the extent
to which you would regard the change as desirable or undesirable.
Follow the same procedure even if the innovation is already

in operation in your institution.

Use the following key and response to each item circle
the response which approximates most elosely to your own
personal opinion of the desirability of the change.

SA -~ I would strongly agree with the change

A - I would agree with the change

TA - I would tend to agree with the change

D - I would temd to disagree with the change
D ~ I would disagree with the change

SD - I would strongly disagree with the change

W e W M G e eme W mm W Amm e A mE W AR M e MW G M S mEe em e e e e e e
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Item " Proposed Change Encirele one Response

1. Special provision for socially or
culturally disadvantaged pupils
in your class(es). SA A TA T D SD

2., Giving intensive subject matter know-
ledge with the help of schools of other
discipline. SA A TA TD D ©SD

3. Provision of a special enrichment
programme for the ablest pupils in your
school. SA A TA TP D SD

4, Classroom teaching in collaboration
with other staff members. SA A TA T D SD

5. Remedial provision for the least able
students in your class(es). SA A T TD D SD

6. An experiment in coordinating various
subjects in which your subject(s)
would be involved. SA A TA TD D SD

7. Syllabuses based on the ascertained
interest of students in your subject(s) SA A TA TD P 8D

8. Reformulation of curriculum in view
of 10 + 2 + 3. SA A TA T D 8D

9. Annual examinations creating competi-
tion among the children is to be replaced
by continuous and comprehensive evalua~
tion of their progress. SA A TA TD B SD

10. The programme of felicitation of the -
distinet achievement by the students. SA A TA T D SD

11. A programme aimed at the development of )
an informal, non~authoritarian personal S& A TA TD D SD
relationship between teachers and pupils .

12. A project designed to individualise
student learning in your class(es). SA A TA TD D SD

2 N 7
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Item ?roposed Change Encircle one Response

13, Experimentation with a programme _
designed to develop pupil creativity
in your subject(s). SA A TA TD D SD

14. The use of programmed learning through
text books or teaching machines in :
your subject(s). SA A TA TD D SD

15. Extensive use of educational film and
television in your subject(s). SA A TA TD D SD

16. The use of technological and audio-
visual 2ids as a normal feature of your
teaching method. SA A TA TD Db 8D

17. The use of multimedia curriculum packages
in your subject(s) such as developed by
the NCERT. SA A TA TD D SD.

18. Teaching of your subject to the children
pogsessing various abilities in the
various streams. SA A TA TD D SD

19. Introduction of subjectwise Time Table’
only in the place of traditional class-
wise subjectwise Time Table. ‘ SA A TA T D SD

20. Flexivle size and composition of learn-
ing groups, in place of reliance on
'the class' as the sole unit of organi-
sation for learning. SA A TA TD D SD

21. Teaching of your subject with seminar
method. SA A TA TD B 8D

22, Mexible use of resource and accommoda-

tion in place of exclusive reliance on
'class room based' learning. SA A TA T D 8D

23. A project in team-teaching in which you
would he involved. SA A TA TD D SD

24, The use of non-teaching ancillary staff
in your classroom. ) SA A TA TD D 8D

. e N 8
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Item

Proposed Change

Encircle one Response

25.

26.

27.

28.

29.

30.

A programme designed to encourage
all staff to participate in In-
service education. SA

Experimentation with problem solv1ng/
enqulry/aiscovery approaches to
learning in your subject(s). SA

A systematic self-evaluation by staff
of the appropriateness and effective-
ness of the total curriculum of the
school. SA

Co-operative self-evaluation by
staff of the objectives of their
teaching. SA

A programme to develop community
involvement in the life of the
institution. SA

Reformulation of curriculum on the
basis of a close working ligison
between teachers and parents. SA

A

TA

TA

TA

TA

TA

TA

TD D ©SD

D

D
ID
D

D

SD

SD

SD

sD
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_ SECTION TWO
PROCESS OF CHANGE IN EDUCATION

One may choose to adopt or not to adopt an innovation in

education for a variety of reasons. Some of these reasons may
include the specific characteristics of the innovation itself

of the process and circumstances of the introduction of the

innovation.

Imagine that a major new curriculum innovation in your

owWn subject/subjects is being considered for introduction into

your institution and thats, if it is were introdueced. You would

be likely to play a major part in its adoption and use. Now

consider each of the following hypothetical statements

independently and in response to each statement in turn indicate

the degree to which you think it might be likely to adopt or

not to adopt the innovation in question.

.Remember that throughout you are considering a Single
Innovation and assessing some of the 'Pros' and 'Cons' in

so far as you would personally be involved in the change.

Use of this Key @

A - I would take the initiative in asking to tryout the
innovation.

B -~ I would respond to a request for velunteers to try
out the innovation. ‘

C - 1 would try to the innovation only if specifically
requested to do so.

D - I would prefer to continue with my current practices.

E - I would tend to be opposed to the introduction of

the Innovation.

F - I would definitely be opposed to the introduction
of the innovation. «ee. 10
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Item Exeposed Skitare ' Enecirele one Response

1« If it appeared to be incompatible
with the values and expectations of
my colleagues. A B C D E F

2, If I did not feel free to discuss my
new ideas freely with colleagues
without some risk of their resentment .
or opposition. A B ¢C D E P

3. If it were seen to be in conflict
with the attitudes and priority of
my colleagues. A B C D E R

4, If T felt that my colleagues generally.
were resistant towards innovation in )
Education. "A B C D E M

5. If I thought it might be difficult to
convince my colleagues the value of ‘ .
the innovation. . A B C D E P

6. If I felt that my colleagues generally
favoured more traditional education

practices. A B ¢ D E F

7. If I thought that my adépting it I
might alienate some of the colleagues A B C D E P

8. If I thought that it might adversely ,
~affect the morale of my colleagues. A B ¢C D E P

9. If I were not given a full understand-
ing of the aims and likely conseguen-
ces of the change. A B C D E F

10. If my roles and responsibilities in
the innovation were not clearly
defined. A B C D E P

11. If the norms and valuesg of the insti~
tution did not appear to favour ‘
innovation. -A B C D-E P

12, If there were not adequate means where-
by I could readily discuss probdems

I might have with the innovation. A B C D E F

e
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Item Brepesed Chenge Enrircle one Response

13. If experimentation and creativity among
staff were not actively encouraged by
the institution. : A B C D E F

14. If adequate material resources for the
innovation were not assured. A B C D E F

15. If I did not feel assured that any
migtakes I might make in introducing

new ideas would be accepted as a
normal part of the process of professi-
onal growth. A B ¢C D E F

16, If I felt that staff were not helped
to adjust to the demands of new roles
and relationship arising from
innovations. A B C D E PR

17. If I were not firm a clear understand-
ing of the need for change. A B C D E F

18, If I had not been involved in making
major decisions that affected my role
in the innovetion. A B C D E PR

19, If staff generally were not helped to
develop the ability to accept new
changes and experiences. A B C D E F

20. If there were inadequate provision for
consultation and communication regard- )
ing change. A B ¢ P E F

~

21, If the educational system did not seem
to encourage experimental, innovative
practices. A B C D E F

22, If I felt that I did not receive
support for change from the local )
community. ‘ A B ¢C D B P

23. If there appeared to be official
administrative resistance to new ideas A B C D E F

24, If there appeared to be little public
recognition of innovativeness. A B ¢C D E F

LA 12



Item Roopases. Geatsse

Encircle

one Response

25.

26.

27.

28,

29,

30,

1.

32.

33.

34.

35.
. 36.
37.
%8,

39.

If teachers were not encouraged by the
educational system to develop initia-
tive and creativity.

If I felt that the educational system
were not materially helping the disse-
mingtion and adoption of new ideas.

If it were to require some change in.
my professional values and heliefs.

If it entailed the use of considerably
free discipline in the classroom.

If it involved a radical reappraisal
of the objectives of my teaching.

If it involved planning and carrying
out a major part of my teaching along
with other teachers.

If it involved a signifieant integra-
tion of the traditional subjects of
the institution” curriculum.

If it were likely to entail evaluation
of my progress with the innovation.

If it would involve a major change in
my current teaching methods. -

If it required special retraining
through attendance at inservice
courses. -

If it tequired keeping abreast of
research and reading on the subjects.

If it involved teaching pupils in
mixed ability groups.

If it required a large amount of daily
preparation.

If it involved extensive use of audio-
visual or technological aids.

A

A

A

A

If T got real professional satisfaction

from working on the idea for its own
sake.

A

B

D E F
D E F
D E F
D E F
D E F
D B F
D E F
D E F
D EBE F
D E F
D E F
D E P
D E F
D E F
D E F

) 13
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Item Rreposed Chenge Encircle one Response

40. If it was in a field in which I had a
really special professional interest.P A B C D B PR

41. If it would give me the opportunity to
undertake some good research in the
subject. A B C D E F

42. TIf the idea was original and creative. A

o
Q
oo
=
=

43. If the idea had theoretical relevance
to existing knowledge in the field. A B ¢C D ETF

44, If.I thought it would be likely to
contribute towards my professional
development. A B C D E F

45, If I thought it would meke effective
use of my professional skills and
talents. A B C D E F

46, If I felt that it would make for the ,
effective use of my professional time. A B C D E F

47. If I thought that it might enhance the

reputation of the school. A B C D E F
48, If I thought that it might improve the

equality of pupil learning. A B ¢C D EF
49. If I felt that it might help to achieve '

the goals of the institution. A B C D E P
50. If I thought it might improve the morale

of my students. A B C D E PR

51. If I felt that it might improve the
ingtitution's standing in the eyes of
the community. : A B . C D EPF

52. If I felt assured that my work in
general was considered by the institu-
tion to be imporitant and valuable. A B C D E F

53. If it was on line with the preference

of the administration of the institu-

tion. A B C D E F
54, If I felt that by adding it I would

be seen to be making a significant

contribution to the institution. A B C D E F

... 14
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Item Bropesed Change Encircle one Response

55. If its superiority over existing
practices had not been demonstrated
conclusively. A B C D E F

56. If I thought that failure with the
innovation might in any way Jjeopardise

my career prospecis. A B C D E F
57. If I had not had an opportunity to ses
if in operation elsewhere, A B C D E F
58. 'If there seemed to be any risk that
~ the innovation might fail. A B C D E F
59. If very little were known about the
. consequences of its use. A B C D E F

60. If teachers and students in some other
institution were not responding very

favourably to it. A B C D E P

cee 15



SECTION THREE
VALUES AND OPINIONS IN EDUCATION

The following statements express debatable opinions on

various educational issues. Clearly there are no tight or

wrong answers. Indicate whether on the whole you agree or

disagree with each statement by circling the one response

which most closely approximates to your own honest opinion on

the issues.

Use the following Key

SA = I strongly agree
A = I agree
TA = I rather tend to agree
D = I rather tend to disagree
ﬁ = I disagree
3D = I strongly disagree
ITtem Statement Encircle one Response

1.

24

3

Schools of today are neglecting the

three R's (Reading, Writing and
Arithmetiec). SA A TA T D SD

The pupil teacher relationship is the
relationship between a child who needs

direction, guidance and control and a
teacher who is an expert in supplying
direction guidance and control. SA A TA TD D ©SD

The backbone of the school curriculum

is subject matter activities are useful
mainly to facilitate the learning of
subject-matter. . SA A TA TD D 8D

eee 16
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Item Statement Encircle one Resgonse

4. The curriculum consists of subject-
matter to be learned and skills to be
acquired. SA A TA T D SD

5. The true view of Education is so arrang-
ing learning that the child gradually
building up a store~-house of knowledge
that he can use in the future. SA A TA TD D &D

6. One of the big difficulties with
modern schools is that discipline is
often sacrificed to the interests of
the students. SA A TA TD D 8D

7. The curriculum should contain an
orderly arrangement of subjects that
represent the best of our cultural
heritage. SA A TA Tb D 8D

8. Discipline should be governed by long-
range interests and well-established
standards. SA A TA TD D SD

9., Children need and should have more
supervision and discipline than they
usually get. SA A TA T D 8D

10. Learning is essentially a process of
increasing one's store of information
about the various fields of knowledge. SA A TA TD D 8D

11. The goals of Education should be
dictated by students' interests and
needs. S& A TA TD D SD

12. No subject is more important than the
personalities of the students. 54 T TA TD D 8D

1%. Teachers should have freedom to teach
what they think is right and best. SA T TA TD D 8D

14. Teachers should encourage students to
study and criticize, our own and other
economic systems and practices. SA T TA Tb D SD

15. The traditional moral standards of our
students should not just be accepted,
they should be examined and tested in
solving the present problems of SA T TA TD D 3D
students.
coee 17
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Item

Statement Encircle one Hesponse

16.

17.

18.

19.

20.

21.
22,

23.
24.
25.
26.
27.

28.

Learning is experimental; the student
should be taught to test alternative

before accepting any of them. SA A TA

Education and Edqucational institutions
must be source of new social ideas. SA

Right from the very first class, teachers
must teach the students at his own level
and at the level of the class he is in. SA

Children school be allowed more freedom
than they usually get in the execution
of learning activities. ‘ SA

In a democracy, bteachers should help
students understand not only the meaning

of democracy but also meaning of other
political sgstem. SA

Everything on the earth is changeable. SA

A group which tolerates too many differen-
ces of opinion among its members cannot
exist for long. SA

Of all the philosophies which exist in
this world there is probably only one
which is correct. SA

Most of the ideas that got printed now-a-
days are not worth the paper they are
printed on. SA

A person who gets enthusiastic about too
many causes is likely to be a pretty
'wishy-sashy' sort of person. SA

In the long run the best way to live is
to pick friends whose tastes and beliefs
are the same as one's own. SA

To compromise with one's opponant is
dangerous because it usually leads to

betrayal of one's own side. SA

It is often necessary to be more on one's
guard against ideas put out by people in
one's own camp than by those in the

opposing camp. SA

TA

TA

A

TA
TA

TA

TA

TA

TA

TA

TA

TA

18

TD D 5D

D

D

D

TD

TD-

D

D

D

D

D

TD

D

D

SD

SD

SD

SD
SD

SD

SD

SD

SD

SD

SD

SD
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ltem otatement tncircle one hegponse
29. There are two kinds of people in this world:
those who are for the truth and those who
are against it. SA A TA TD D 8D
30, It is only natural that a person would have

31.

32.

33.

34.

35.

360

37.

38.

39.

40.

41.

42.

a much better acguaintance with ideas he
believes in rather than with ideas he opposes SA

One should constantly quéstion well establi-
shed ways of teaching. SA

It is unwise to take profe&slonal rigks by
introduecing new ideas in one's teaching. SA

One should be willingly %o try an innovation
even though it is realized that it may not

be altogether successful. SA

To improve our educational system some innova-

tions need to be initiated before they have
been fully researched. SA

One should be wary of being associated with

the introduction of unsuccessful new practices
as it might jeopardise ome's professional
career. SA

One should try out new ways in educatlon even
if it's uncertain how they will work out. SA

It just does not pay to take any professional
risks in trying to change established ways of
doing things. SA

One should be wavy of 1ntrodu01ng new practices
it might alienate one's colleagues. SA

One should not accept new ideas which are not
consolidated in the field of education. SA

One should exercise persistence in sticking
with an innovation despite some 1n1t1a1 set-
backs. SA

Innovations in education cause negative
attitudes towards good traditional teaching
methods. SA

We should proceed in education on the basis
of the proven 'good' rather than the hypothe-
tical 'better’'. ‘ . SA

A

«se 19

TA

TA

Ta

TA

TA

TA

TA

TA

TA

TA

TA

D

D

TD

TD

D

D

D

D
D

ID

TD

ID

D

D 8D
D SD
D ©D
D 8D
D SD
D 5D
D SDb
D SD
D ©SD
D SD
D 8D
D 5D
D SD
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gtem Statement

Encircle one Response

43, We should put more effort into conso-
lidating gains in education than in
trying new practices.

44, Most innovations are not worth the time
and effort they require.

45, One should generally stick on with ways
of doing things in one's work.

46. YMost new ideas in Education are a fad.

47. The introduction of innovations in
education disrupts the institution too
much.

48, There is little evidence that innovations

really improve the quality of learning.

48, One should be sceptical about adopting
unusual ideas.

50. There is little incentive in education
to experiment with new ideas.

51. It is of the utmost importance to develop

a good understanding of the process of
change in education.

52. Teachers today must have a disposition
of open minded optimism towards innova-
tion in education.

53. Institution should be innovative
because change is a common characteris-

ticg of our way of life.
54. 1t is very important to continually

SA

SA

SA
SA

SA

SA

S4

SA

SA

SA

question the objectives of one's teachingSA

55. Educational institution should be more
responsive to contemporary changes in
society.

56. One should take the initiative in conta-

cting other schools trying out inter-
esting new ideas.

57. One of the characteristics of a good
teacher today is readiness to adopt
innovations.

SA

SA

SA

TA

TA

TA
TA

TA

TA

TA

TA

TA

TA

TA

TA

TA

TA

TD
D

ID
D

D
D

D
TD
D

D

D
ID
ID

ID

SD
SD

8D
SD

SD
SD

SD

SD

SD

SD

SD

SD

SD

D
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Item Statement Bneirele one Response
58. Regular self-evaluation of the effective-

ness of one's teaching is of the utmost

importance. 5A A TA TD D 8D
59. Teachers today should try to bring new

ideas and developments to the attention

of one's colleagues. SA A TA TD D SD

60. It is essential to keep abreast of research
on innovation in education. SA A TA TD D 8D

- e e e e e e e e e G mm e = e W e e e M W oWy M ww A M e A e we  ma o e




Fatdd By Dloydae Mes waHA
A, &, afdalxiA
CEIETIN

iy Ad Gza wkaluy wmdiar R
dala2z 2l wRAdagHdl W

( “Ipnovation Proneness Scale For Secondary and HigherA Sécondary School Teachers” )

(%3a ¥AHA W)

',

aney wifgedl

#3I A . o0 Bvedli

{2eixg” A

o2 yRdsi wdl Hol e [ B, s [ naoyds 3 219 qean @ Xegar 24011
o200 At A B F ‘i’ B Adl s 3 wlan i g A4

3. o Ssa Wy Crafa A% il Pty a3 4 @ ad,

v U B wad il /Y I B w3 G A0,

ooadrl g Ad wef@s (Aef o wARad wpaddn 20k B4 qadn 4R,

Hred's . EETCLY
3L qEeuy 2R, 23 wlaey Ay, Wy
3uel By Feegdd ey wnhdie sl yafasiay
8. qlie3.

AHIA USSR sed AR



» (maky aalazur 719 wRadaandar wv

. wafadr €q :

(gl WP 43 &1 B3 M BEA sf il wwE 3l wrmBmi osm sal (it [lEm dalys
P (32 210000 Anddid Rgar 2 ¥R Ak sawmi 2udl 3.

fagadd aqfiar WEada v feh 3 @ wnd 3 3wl 33 4af3ar wladd wol 3 aaw
WA B 3 el B yeR GRU 8. degd wRHA4 et 44l wRad (Innovation) A ‘lalys
g3, Ruaedrg, Rgeuel, fGadiHia oag 20lird, Ry, wWeel-GWp sadl Wi Wadidad
wAEAH] diozdl exddl WRadA T A 2y’ darddni 2ush B,

v/

2 waafa e wwa

sy iy Rl Wy @ A ya's Negd Wl @l g @Bad 8.

urena(@ul a0l @A casa sxdl A ARedl siiedr vua tawi v,
() & Gux A oA o B A wE wad W ¥ A qidad sk 4.

) 23y [auid e an Fovias 20000 saldn slmBiAdl 2ud 1d 6 :udl A1 $asdla ordn
2081 &8 a3 Al HeAdl 4 Tdi dd 't Aldnn o saldd,

() 2% Rsenidl g5 s o [yen va'e 38 ad annl 20008 sd4sd 532 3y Rad (42 4
auid 2fud casd sremi Yokl Agedt Al wel Rl EA-dHy Wded qetA R udieyd
Al A wind iR YRl WL

@) 53 Crend (R asnd AR 2udl Naed 5380 €3 [Baid s wdialad A waead 200 3

($) 8 s [auid w2 aiu wsin wdl MR 4 rdi fud diaded @l o @ 2oy w wu dEr
wed 233 d o afenua caladl

3. Yladi

ani afoudl wyeiNg el @A 3 sdnl iata ®A e w23 we(@s |koel we
f{%mdeﬂ HOlAl MR B 4 wad dl,

040



avad wiledt

041

£ w2 wdl wlal vpdiFeidl da a7 4 Bg s
e uy
1 G 3y a4 wdt 208l [] 3w a4y a1 [ 4
EUIRCETES
1 ™ y3n ] W] 2
3 [amesrdl 2gue iy «ilui) wardl Az [ v waw [ s
adl qu1R
¥ wed 2afen s Ay, Ay, L B[] ]~
ol A, B -
ol Bn, B8 ™
. Jwell. 3 [
Ay, A il
Ay, 3y B il
Ay, Audl. 8. [
v R didly Al B & dl miyq ] Y
K T LW K ]
ol A w7
ofl, a8 B ]
Ry, M. B |
oS 48 [
g oo WY wwmi Avsi Ay Ay av [dagna’ vy 32 ot ] 4[] %
oA wAL RA 2y Y Rge wami aegsed o 3 o [ ] A [
¢ Beal Ay A w’bBd dielly hderdl A4 (azawy, 3w, Sals [ ] f(regaqale [ ¢
A, A, ¢ AR A S0 @R sudwar Allar
a5y 3 Fuadtlui gl 20 B 2
e Beal Ay avtui By 33 wlal wAmd 240 unad Reals [ ] [Craya alz [ ¢
a2y B 1
1o wiu 13 Rardl Ragd sl A RA AT agee 3 vusy WA 3 [ e adn 4 [ e




042

(aena-1 (nga@s Seais (aaeizue dqluziz wRadas
»
Mgt (vl (auead Lais aalue sdal aafaam wRadA ousa swdsi wusl . amidl Beais
AP HA Saodly 2d 2oy @@, Ani Jgua ordior Wl ¥ W 44 Ai¥al wRad Hs vl Sis
awidll W 3 il WAl uBdd srwa srami 20 3 23 4 WBddD duirl R odgddl wuz w4l
B, duidl sl W wlRddd 1S aly i A us 4 By Ad e w3 WRadHdl adr 3
dfl 3ed =2 gaodl 3 adEodly AW 31 3% Fi2'%% s @ odt @Bl 3 WA B Ag waln 4l

I

25 uRad Al 43w lasel v 3. At AR 3 38 Ay xerA Rsewdl sugeuy ada s and

-

a2t ealddidl B, v ARl a3 ddid dH@ Btod A wias 2y 2Rl 3.

¢d adl o,
SA = A4affur ulddd @ Wy wHd 4dl & A A il il il SA mgpuy aga s,

.A

TA

il

Aql32R wEZddd W@ a weuey A3 wud ddl & G dR Al 2ula Meelmidl A 20mua ada 53

1l

Aqf3ar yRadd Wl d¥ wHd qdg 5 44D o HAddl & & TAD 2pmwa aga s
TD = <gfazuz yfRad il ad wHd AR adig’ 55d 44 o Huddt & Q@ TDA anuwa dga s2u.

D = daf3ar uRddd @ o3 w43 wHd 4 2dl @ d DA spaawn ada s,

SD = ddfdxir uliddd Wl o wye' A4 swnd gdt & @ SDA =imviw agm s,
ftem A a4 Ay [aseudl aumwim  Item
No. wad q4qfdanr aga 8. No. T S
U o@uud, ulys, wnbrs e uilfis A2 wen @ ot SA A TA TD D SD 1
M R w2 Bl usidl sefsug” sullind Rdlg” 3.
3 fanaasgq alvee aid =uva) olly (Asugioy fagdi-dwee SA A TA TD D SD 2
daidi 3.
3 [alay afad wnedar (Gend™>0 w2 (Ray ws sefsy SA A TA TD D SD e
&1% Hididl B
¥y [agdh Aol vesrdl (B s saa 8. SA A TA TD D SD ¥
Yo ey BB wsia RedHy »n 3l afla SA A TA TD D SD y
waidd) (i3 2 yuras) siyfs iy WA 3,
ot aw?l wonni Wi fafau Radid ol ud g SA A TA TD D SD <

witfl (rgeer® seidl What e W3l 3 i dul i
;A an [ugaAl v wady sudl 9.




. Q43

item ol 4 My (Gseudl =2umvmim ltem
No. yla 44faar ada ¥, No. 1 S
2w [AemEUBidal 3B wiqmi avld asm [wad senusnd SA A TA TD D SD ®
yi: 2qliovd s3dllg B
¢ Gy sy aoSidal e dal durl e SA A TA TD D OSD ¢
aeqlapndl Yd: @l sl 3 A Al dud Mg 3.
¢ anld Qudl wakmi g 9f auadl wflaBidai a4 SA A TA TD D SD oy
(aE'Hg wdudl 23 Add HeAizd sxdid B,
10 (a3 awd Gl Gldn wad v awdl Prs-  SA A TA TD D SD T
agidl neulay wead .
a1 [uets MaeBn 4894 sivaulisdd 2l 2idiveulis AA0-° SA A TA TD D SD 11
el a B Rsuigadl s’ e W 8.
C2 [RsdSn ud culsaad Wi 200 e [l 4 adla SA A TA TD D SD =
2 2 we LWy B,
! .
93 o o [aal @lwd 81 A Rl GatSidl we'aiiy SA A TA TD D SD 12
alid [Asmidaudl 065 a1y Hradl 8.
Ry duiY adilt [Awn >f@slid 2004 (Programme Lear- SA A TA TD D SD 1
ning ) &1L Uivddidl 8.
u anidl wrami Mulisd %A gl Gewdt w18 6@l SA A TA TD D SD 1
- B B
% e-ied  wHAldL Jerwdioval  offBigemndui 8@y SA A TA TD D SD 1%
sl B,
Qo B, fl. 8, 24z A d wraBuA @Ry fadowd dyr SA A TA TD D SD 1
s [afae wsrd Baeaeedd guls sud 8.
10 ani awidt [y AR alad wudar (AR Qe SA A TA 7D D SD ¢
(a3 eondidl 2.
e iy [awyar-qordiz Bayusd d pd [dyydr SA A TA TD D SD 1%
YA £vE s34l 8.
P
2o aN & {anu AlwAr 31 dd1 (Aaydaga edmenad i SA A TA TD P SD xe

qd2fl Arvfl [ iqi ou uidl €3 ou il By Ay
Sl auledt Ml sudl a4 3 Ry diwaa 3.




944

a¥ 3 s [aseudl aumwin ltem Ts

Bem G
U qafan

No. W R dg'n 53, No.

a1 AW v fana AW B A aud o FGaldHA oquwi SA A TA TD D SD 29
g2l A4l Az el Awqq@ 3.

33 dWX awil Cong (gt g3d AR Bl 423 4 2nai SA A TA TD D SD 2
WAl e wdlvd] Wal WAl 2 wadidl 8wl 5113
Al B,

23 ey [magu A Wkt RAd 3 ad 20 0l su a8 SA A TA TD D SD 33
ugp a2l B, ,

ay 2y WA Ag@adl B W3 iR UsRAL 8 5He SA A TA 7D D SD 7
e 53did B.

Ty omuiey [ahl in-service s sHAL et A d W) amd SA A TA ID D SD 3y

Weanfed sl sefsn dwidl azami e w3

1 wra Gefa-dnm e g dwe (Bl 2llwddt SA A TA TD D SD 2%
Wal g Mzl B,

2 [ans wd @B 9238 oW ad dw 2 yaa wdl SA A TA TD D SD 29
e sAl Yd: @A udl 3.

¢ [gdh wruBs uesiedl 9c@ Wil Rugse’g 2 geaise SA A TA TD D SD 3¢
5Ll B

W WAL WwvAUsvdl 505 Wl wovd uo) wizvl 4adt SA A TA TD D SD =
S5 1Y Hdl B

30 yrumdl Ylwdidl [alam 200 u5Mg” A0 Apuar-alaet SA A TA TD D SD 30

A wusisaldl <O g Bah 2d adls 423
o Al dd e yhn wdl Reesy’ sag 3.




(qaa- (nga@d wlzadqd ulsa

g s 3 A o 3@ 4alfardl sk 53 Ad Y 3 2rdlr w5 20 g 2d 2R
w2y AT i xaal 8 B, @ WBAlsi 427HAR (4RAd )AL ag@l 2 9 :dlpr sl 244
A WAL R wSUA v aHide 28 w4l 2ula) ddfeng ey HAd A ol G x4
2{lsiR W seyd A 4l

8 WU ¥ al o (uy LWL Bt G4 wua 2equsH (Curriculum)] ang Adf¥ar wRad'd wxunmi
Y Wi B 2 3 ddl wRaml awe 1 AL X AU YA ov HedAL edt Wavadidl 3. 63 A3 2l
FReIAl =qd A3 umz il 218 835 [SRddl Sl 293l il 440@aEd A 200 27sr 2o 20908 R
s 9 (3R @y wded ol

Wi vl 3, duiz 4 [Reosd 6uz sulda By o dsfiar wkadql aridaai waidug audl efeR
ARy sdlg B

awid and al@nia IR caida 2a3yul vl 3,

A = o dd aalBzza 2Alsr S0 a9 200l Al 200 gdl Wt evdl 2 gk wdla
5341 W13 Mécd &3t ¥eB Al (i w2t [salmidl Al snwvwa 4da s

B = o1 ail 44f¥2id 2ivudl a2 wime szl w412 abid sl wauadl R4 sud 20l ol A Aqlaura
lsdl 3 2ma sl dadl v &1 Q@ BAL 2umwa dd'a s,

C = o A AafERA 2iiei w1 W2 e G4 s 203 Ao al d g sadl dull s
Houdl & dt Cell aumwi 9g'n sl

D= 1 ol wulEd waladl o 518 szedig 2 uwe soidl €@ dl DA snewa qg'nl s,
E = o di A4firdl 2008 N By e siwda sl 81 dt B4 suavia 4g'a s,
F= ol ddl 44l 2ma ud Asa Ad B o saldar sl @ d FAQ 2naux aga s,

45

»
Yo

item (st Aoy [ased wae s adl ltem o o
No. lEdlu 4gn s No.

v adfBar wan wesesldi w2 [mpwweism wd A B C D OEF 3

2o iy,

{

, :

oA wessUAl (M3 A wfdszAt e ¢ W aflk A B C D E F %

(il ysav@ 2l 4 580 4y 30 wRRala o,

3 d 4qf3203 Wi wessUB wue s3fl 2lydi® 24 A B C D E F
e Wl aeui Addl &y,

o

¢l adl 3 oum wesaBu Bge @A qaffsmhr A B C D OEF ¥
&Nl ulasiz ov 53l 20w B,

Yool wesW'sUA  aqal¥mizal weudl well sxawi w4 A B C D EF Y
ekl uadl Ry,

¢ o uend'sY dfEd fame sldl ade sz R, A B C D

m
“n
Al




Aoy (Axey ya'e 538 adl

Item

ltem
F S
~ No. (e spuE 4d'a &0 No.
©  aqfair 2 fxpami HY 21A HER uss s A w2y, A B C D E F ®
¢ A @l 3 oadfda0z sl Rl wes’sUAL yAuR A B C D E F <
HeAted A
¢ HA 44{32R% 2014 s34 wwn BBy wA dal sy A B C D E F o«
yEadld waee wydmi 4 20d.
1o dqfaar anelavei Wl gy A v A 44 A B C D OEF 1t
NG muw U] A A,
11 AU A AR 24 el 443233 wuasr wvdi A B C D OEF o
4 814 AN adl.
12 dAdf@anea andlsadl Gulzay ddar w2l axl-(a2uon A B C D E F =
sl St w4 81y
13 (hahui Ra B 2 wn'dor slaed wmpl A B C D OEF oas
- .
aldy Qd Wewgd » wod « 8
1y AddlEardl 2ud W2 o3l wEdase) Yy ygad wol A B C D E F ay
A HA,
W A4 aanl geal vl adl 3wy 9@ waw A B C D E L F
aqraaliy (sadl 2hnal a3 addsndni 2093 4
Nl wA wsll ya.
»
1% 448233 2a 34 wFad danl & s A vae. A B C D OEF %
213 gt ) B 9 2R avsfladl Yl wigami wpadl
A4 Riu.
W URad A w3fl 2w W o WA A 20l 4 ey, A B, C D E F o
1 adf3ard smd s W wws rud gl BAswesr A B C D EF A
yer (el Adimi WA aiRe s 4 203,
e (ugeod wpticy A3 a9 wasl 2 afl Fagwels - A B C D EF e
Aadrll alka Cemmaami 3y uee x4 203,
+
v e -
o wRadd AN fqar Blox sad 20pd Sda s394i A B C D OE F 2o
|d,
1 [agedener 3l R 3@ ooy wlad s wiBd A B ¢ D OE F

@davd o A W,




2oy

~1

wlitem oy [zew vy 6l 34 Item -
“ No. R apugir agn &3 No. S
33 WAl MUY qudl vdudss 4 Aaf3upd sk A B C D EF R
2L A QA
23 ™ wag afdd v 4aldandy wd g A B C D E F 23

2y dafaad wiraid! alldd el Mew WAt 2uvami A B C D EF wx
. a4, '

2y (ameg Wy 3w o Aai 8 & kA wld¥add A B C D OE F
Qaini 2 uer'diens ala fsmaami Waigd 4 20l ‘

Nag dqfq20 2yl AA Nurdmi agouelda 42 48 AL B C D E  F  as
uie 4 w1l dru.

v Aqf3andl Rasr adi WY swlaumbBs e WA wAdSi A B C D E F 3
A R w4 W,

2¢ A Adfaz 0N wes A yixa (adl Bua 2184 A B C D E  F  ac

2 Wi [ae sl win efoBigg 43wl yerisa 5319 A B C D OE F 2

30 4 Adq{3rdl 2md Rl W Mo @y wlHwd A B C D E. F 3
frae’ anl 204 Uxiedl xd'g 200kiovd 5597 W3

31 WA odtasuAdl Ml Bl yus wsaa 48 2. A B C D OE F o

3 Aqf3ar 2vdrdl soidiad Wl wafag wop iz ¥ A B C D E F o=
a%

33 4 4qfFadl il eiad igopualaBini waew®d 332 A B C D E F 33
53 W, ‘

3y d Adfqural 2oflng wd Al sl sai @l A B C D E F ey
iy adl W3,

3y aqfiae faeredd wlmd sf 23 @Al qag wfka A B C D OE F sy
qiadill apa2dl gell 13l W,

3t (Al afid @ ((fan G i) (a3 35 A B € D E  F 3¢
wll Asev i Al eeuda i,




‘e

245

ltem
No.

ETTR

Yy faxew wu'e 9 44l
2EwU 4d sU

ltem
No. F S

w
@

e
N

w
"

¥t

¥

%%

'S

<

Yo

Yt

L

29 d 44(3AA wHaui WA W Uwar e sl ym B C
oy il sl W

3¢ A ddfaapdn e wami sesred wadidl g L B C
uy w3 Wl

3 d qdlam wo sy sl wA w@, Y, cummifus B C
wdiy 3G,

Yo oA A Aqfdane, o Al A e euwqmlls w B, 1 B ¢
Al 2ndl gl iy,

¥1  d dqla2z yd By Gun sdig w4 53t e weddl B C
dy y{l wd.

v ez wdwg il 210 anaon R, B C

vz Adfaaz v i s al¥ ey ooy wuddl R, B C

vy HA Al ¥ A Adfdar wa onduilly Mgl a q1% B C
2448,

v il sl slad 2R qdfis alidt swans Gwl B C
2R Ad{qar 2A3nAA el ewvdd.

vt owidailiy e Aqf¥ardl s wwydl agwdlir 28 4k B C
g ud @dl,

vo 4 aadl uldes 4wl B C

v dtfaur Badl'Sia eqedd yedda gl B C

ve WA atdl ¥ d dqfiar sl wraidl qgain e 28 B C
ak 2.

Yo 3 @l d AR wrt Radl'Buad ausiEHm qurami B C
qeezw AY el

i A dafEEar wiierdl 03wl Grovan MlaH Gell 53, B C

v wa ol Wl wranl ¢ @ 58 sl €l g A4 ewdell B C
2 oA AYY B

vz wemdl w4 B 4 Rar we =0 yan & B C

u3z




i}

ltem
0.

EETRT

Yy fasen wau's 33 ddl
iy q4d'n 53,

ltem
No.

FS

Y

Adl [Baed a00adl wand safa il ¢ ugadt nou
2l afla Hg yA @l

e

Y

-

aafaar 2eed (ay) suvelaB sl alwd 3 3y
(aefuos 44 (e 4 am,

wy

Y3

Aqf3un 2 A 2nellire sl ¢ sy g @
Wil 330" eul yuR Ag" WA adt,

Mg

Rt

A AdfFaA ol B w@Amsl 2ua adl odaidl qA ax
AUl A e

R

B

dqla2iz Foza »2 A er A iy,

an]

AdfaaRq wnenl syl 2uddl wBatid wa wled
i 2l 4 R

%o

oy WrRAGAL Hi'B A [Bad audl @ 44(duRd
SAEM A MId51R A WAL R,




(aota-3 (ngarai 3ed s anfennd

A3 caldai M fayedd 6ubad ald Sdls wxaudi (A0 Mraseve =afoul 4l . Axig

3w (A 2w w@ wd B Al e Rt wdt sl wila 3, fadid wd ol ved 28 wud
adt & F ealddl Gisend 2umna agn 2R quiX dwi w o =00 salad 3

amR fedua ot R nau ealdl s
SA = di [3wi4 w¥ Aimung au{& A SAA awmwm agn »3™
© A = ad [ wd e 3 wad gdl & A A i aga s,
TA = & [ 3@ wpn-y Q3w udig 94@ Hudl & & TAAD susvia aga s,
TD = il [dud w¥ sy Q3 21u'ud adig’ dam Huadl & A0 TDAL suswy ada 5o,
D = ¥ (a4 w¥ ani-d A3 21aud adt & d D4 2uuwa aga swd,

/

SD = ol [aaid wll Asuig 2und WH A SO =-um aga 53

item

- o3 & By [asey wus o0l Jtem _
No. faecty Adl snavin agda s, No. ©S
Tosleell A ‘@, A’ A3 Q' ;aaguus SA A TA TD D SD t
¥l B,
. [aus et =35 Wl S wsizn w3 owi SA A TA TD D SD ?
fasus'3 (e, sofsa'd w7 Fafagdl oz @, wA B
et 20 osdlud ¥l vier g calia 3.

L g BEUQ WAl veutusddl Ry B. Ad SA A TA TD D SD 3
uglfaBil youd e 3w (24 wadgeyt ) '
sdiddpi Buipl ug 9l 3.

¥ oeqapiti lavagdl w0 Anadiu sleei vl 2ed.  SA A TA TD D SD ¥

v g wy «Blhg & A B Y [Mae'Sud wagqApddl SA A TA TD D SD v
[ gy sl 203 3 I e AsBia A F
@ldoni agwlin o3l 43

¢ AR wudl wuaz wuylds wonBmi el & SA A TA TD D SD N
2l 208 3 W Byl s N yaidl B

i

w  veyupd ANG wkslas 4l A FIN VI {ydl SA A TA TD D SD ®
3ged) o¥N,

¢ diot Sl zwA wA uy wnedfl yee wlew UR@A SA A TA TD D 'SD <

Digatlld [Bdvied ag MR




13 051
Item oy (xey wa'e 57 ddl ltem
No. (R 24 ag'nl 3 No. S
e RadBdA g @ g Pdge sl 2038 wde  SA A TA TD D SD €
sl Biddl andl wAA 2% vl 203 B Al
sl G2 sl Pflae o w1 faad 439w ol ®
e (faY &P Widig atd quizd A’ o Ay AU, SA A TA TD D SD 16
v RaftBRd osFua wd 3B fagoai egaiy (kd SA A TA TD D SD 11
waidi Fglay o8 &4l odgH,
12 [ReudlBidar alides sxai Bigve By 9wi¥ weddt 4. sA A TA TD D SD R
13 fagedl <R & You =3d Ty 3 § woudwd Ayl SA A TA TD D SD 13
ddAdl &idl AN
1y  weacidl oy wia A veloBAd BalH avq@ dae SA A TA TD D SD TY
B3 qud Wimsd 20y oSS,
W yalkd Ratfnuy Aks Be@ua wye’ R sflzdfsiaz SA A TA 7D D SD i

5381 oA A A4 A dledr e EUHAd waai
Gladini a1 BuRo 3331 AN,

1% [haed uGa 0B 3. faeeln anl Said)l Aoy [Hyew SA A TA TD D SD
va's il [RaEl A didla 2uydl oA

¥

o ([eg =7 e @B ad4 wwlvs B4 ggaw SA A TA TD D SD
SOIEIE LTS o)

kA

v faad GadShd wn wd Raasny g g8, Sa A TA TD D SD

A Mgl s wd RaeNA syl o 2dd=dt SA A TA TD D SD
wivdind 2l B AL sl T 2dd A 20yl oA,

20 Auadlyi Ry oS wa dswddt 2w’ SA A TA TD D SD
aneveini AlS, uig A UsIRAD AUerdd il ;Y wHovali
Age w3l oAEH,

a1yl wr wey) wladdle B, SA A TA TD D SD

-,

R W oYU, wedldl 9Y Midl NHdudiad uMl 4B, a4y SA A TA TD D SD
wy 28g L.

RR

zz =i yedl wr fafie wsrdl Gauds nad® 87 wg @il SA A TA TD D SD
w3l Baufl @ 3y o Su B, *

13




552

W
Pem - 3% A A Gsew vue 58 ltem
No. (R - adl sumwa aga xu.  No. | S
y  wvsid Ras B v usifia ud Ppw 3 A W SA A TA TD D SD %
uxfid R 2y qns Sidl 4.
A & e wnd w2 Gl i@ d 4flani e wA y3-  SA A TA TD D SD W
uyddidl e QU B,
25 A W o qAdI WA it qudar @ Aw B SA A TA TD D SD 2%
Yyt Rl A v od4dl WA A B,
e (AUHB wd, wd s3d @1 @3 B, sk Wdidi v SA A TA 7D D SD 2
e Frmaanl wRedt 3.
14
¢ [A2e v sl 39 4t (R sdl Ay et d®l SA A TA TD D SD 2w

¥y ual U Al 2pvad il w3 W3,

e @ gleul R4 A <N w B, aws it SA A TA TD D SD e
ol Ry B wd Reets dqr U i B

30 2AY @ [AA wudl vt QA A sl » Bl SA A TA TD D SD 30
DPuAlddl RIS, ddi (A8 9y aid qud3 S\aA,

11 walid e walaBig 4udiamd seuisd ug @d M¥A.  SA A TA TD D SD 31

R
po]

33 58 (s Gaw s B ava s oniqalls SA A TA TD D SD
sy Wy e g Ayl

33 38 A% (R wgn AR 2o B ol il A wy s SA A TA TD D SD 33
Al A 2wl sl Bl ealadl MR

sy Ras a4af@u @R wyel w4 sy ag A 4w A% SA A TA TD D SD 3%
wal 2uvel g i yardl e d d4qaf€@ar  wRada
s il wv3r 3,

W vy Adle q4qfr dfsra wlal @@ el 833 SA A TA TD D SD 2y
o3 3 d 2l srlEl [Bsmd 3ad a8 A

4 s cullad (uaedl A3 4qf@20 2u4144t S, «8 2 SA A TA TD D SD 3%
A 2ol el 2uv9d v 4 iy

v wafaa svelaAni 3R i Bdve odag cnqmldly SA A TA TD D SD 35
wsH WA B Iy qig 441,




553

ltem Aoy (Hsey yaus &4l adl [tem
1’} )

No. [ U qg U No. F§

3¢ Adl HaR 204l 393 g 2R wer’s: (igye  SA A TA 1D D SD 3¢
euudl (A wd o83 A9 wum W4 UMY SR,

3 [agw 83 Ry 4k wlal 441 B202Q 2000 auddr M3, gA TA TD D SD 3¢

vo uEly dost a4 Al g 4dl (qaEd sediyds SA TA 1D SD e
a0l xRy’ Mg

v AdfEam Redls wiwlia we widl (agw wela@ ap SA TA TD SD L3
ABRHE ddY Hdld B,

R0 83 & e adwil wifl wuedl afl} wlid qadl 3 SA TA TD SD w2
ddl sal & eeidl wdl B, Bn wlaa wy sy @ d
epevdiar 2dlyz sT W@ a0 Awy A,

¥v3  Adf32041 29dR1 341 skdl oAl welaBiar suadg SA TA 1D SD 3
139 53UtAl AING df e 33 S,

vy QR Addy Gl wonn wldi wwy =d aflia SA TA TD sD ¥
W Aoy 4L,

AN 2 s v A9 sdl 2eur EIR 4w Qg sl SA TA 1D SD at
Ry Mg,

vt [auegd e el 20ddr 49t Fo A2 @l gma SA TA 1O ‘SD %%
&y .

v AslHA x8n i fewfalow 31 3 SA TA TD ) e

ve  Adf3ar ulRadd wvuadl yeaw gwil @ R AlKelg) SA TA TD SD v
a4 wdl Yut Wl R B

e muey =2 e ddsrani e wwdl wsfl &, SA TA TD sSD e

Yo fugeEd qafs wA wha w4 wd Y vy wrg sa TA TD SD Yo
Nicaig4 nug 4l

v ([daedd uigddl 3Gu (B33 s dnadl Yror eadl sa TA TD ) e
Mind @

W[k B virna REREA adltme wfadd wd wavg sa TA D SD .

e Y491 AYH




1%

554

a4 My [Asev wu's 51

ltem

MNo. . (G adl symnn agm s, No. F S

43 uRddd mddq’ As wwouer agwt 3, 0 SR SA A TA 1D D SD u3
P12 uBddd fladidl add ol meadl Mg,

vy {(naed [@ay Hig wdd yedis4 sl 9 Y SA A TA TD SD Uy
UG 3

Wiy R il Wl e uyp wlald'e adt g SA A TA D SD u
oAU,

Mg ooy Wil wyes  aafaad wpiaadl (i d wrBAT SA A TA TD SD us
Ay wHAL AR,

N . = T

4o wyevsid wRl (Aayd’ @gie) A P F 4 R oflamt A SA A TA TD SD Yo
dua R

¢ Uil (eesl’d ddd yeuisd wal Ry YR R ymrr  SA A TA TD SD ¢
w3l B.

e 2w B33 a B w3 4 Bilasd ul Dt wg- SA A TA 1D SD W
sy (adld vud 2rg S8,

o €35 [Uad Ry wiadr 44l uldd 2ANq wT4e SA A TA TD $D 4o
PRL (RETETRER LSt r )

n

WAl epraral a0udl g ogd G’y 2eR

auaL, ¥, @8l WL, HERUY 3, ANeUw3Eo oog,



SHE)

APPENDIX A,

INNOVATIVE PRONENESS SCALE
{ltem Distribution)

— e e aew e e e e e W s e e e e W e e e M e W M e Ree e e e e e e

— e mm mm we em aea MW e e M sem M e M e ame e M e e W e eme M Pme mes e tme  mae e

Items Potal
Sr.No. Name of the Component Prom  To Items

Inventory of Attitudes to Innovation 1 30 20
1 Individualisation 1 - 5 5
2 Curricunlum Organization 6 - 8 3
3 Teaching-Learning Process 9 13 5
4 Teaching Resources - 14 17 4
5 Internal School Organization 18 22 5
6 Staff Development 23 27 5
7 " School Community Relationship 28 30 3

The Situational and Innovation Characteristics

Scale
1 Administrative Support 1 8 8
2 Staff Norms 9 20 12
3 System Norms 21 26 6
4 Complexity 27 32 6
5 Compatibility 33 38 6
6 Rigkness 39 46 8
7 Localiteness 47 54 8
8 Cosmopoliteness 55 60 6

The Change Related Values Questionnaire Total 60
1 Traditionalism 1 10 10
2 Progressivism "1 20 10
3 Dogmatism 21 20 10
4 Venture someness 31 40 10
5 Conservatism 41 50 10
6 Change Proneness 51 60 10

e WA e mee  GWe e s ame Wes g e e Me  eee e eme e A e A e e M e R e e e e eee e e




