PREFACE

The Report of the Education Commission 1964=-66
which has been titled as " Education and National Devel-
opment " made it abundantly clear that education has been
always important but perhaps, never more so in man's his-
tory than £o~day. It was emphasised that one of the three
main aspects to bring about the much needed educational
revolution which would in turn set in motion, the much
desired social, economic and cultural revolution is the

qualitative improvement of education,

It is a well known fact that no system of educa~
tion can rise higher than its teaching staff. The teacher
Eeing the brain trust of the nation, the quality of educa-
tion ultimately depends on the quality, competence and cha-

racter of the people.

Fifteen years of service in the State Department
of Education both as a teacher and as an inspecting offi-
cer gave me an opportunity to come close with all kinds of
teachers working under different conditions in the State
of Andhra Pradésh, There are many enthusiastic teachers,
intelligent teachers, and also devoted and sinecere teach-

erse The other kinds of teachers are not uncommon. There
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are many dissatisfled and frustrated teachers. Unfortu-
nately the dissatisfacetion has assumed serious propor-
tions in certain sections of teachers in recent times.
Dissatisfaction in any profession is dangerous and it

is more so if it occurs in teaching prd ession. Contact
with some of the dissatisfiled teachers during the course
of my professional activities prompted me to take up this

research study.

I e%pressed ny desire to work on this project to
Profe S.N.Mukerji, the then Dean of the Faculty of Edu-
cation and Psychology in the year 1964 and he was kind
enough to direct me to Dr. M.S.Patel, the Present Dean
of the Faculty who was kind enough to allow me to discuss
my problem with him and help me to gain new insight into
the topic. I offer my grateful thanks to both the Deans.

I also offer my extremely grateful thanks to Dr.S.M.
Divekar, who guided me in this project with unstinted en-

thusiasm and efficiency at every stage of my work.

I also offer my thanks to Prof.T.P.Lele, Reader of
the Departmenﬁ of Education, for his valuable suggestions

during the course of my study.

I am also highly thankful to Sri L.Bullayya, Director
of Public Instruction, Andhra Pradesh, Hyderabad for having
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permitted me to take up this research study. I also offer
my grateful thanks to Sri T.ReDeenadayal, Principal, Govt.
Training College, Nellore for the suggestions made from

time to time.

I feel it my duty to express my gratefulneés to the
several District Educational Officers, Gazetted.lnspectors,
Correspondents and Managers of Secondary Schools who helped
me in this stud& by promptly responding to my Guestionnaires

and Intervievs,

I aﬁ equally fhankful to all the teéchers and Heads
of Secondary Schools who offgred their valuable opinions
on several ?ssues connecte& w&tﬁ job satisfaction in tea-
chers. I also thank the authors of several books from

whom I have drawn quotations.
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